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A proposal to change the 
tenure clock for basic sci-
ence faculty in the School 

of Medicine from the standard 
seven years to 10 years has been 
rejected by a University Senate 
committee.

Senate President John Baker 
at the May 5 Faculty Assembly 
reported that the tenure and 
academic freedom committee 
(TAFC) has recommended not 
altering the tenure clock.

“If the medical school’s admin-
istrative officers decide to push 
forward with their request to 
change the tenure clock for basic 
science faculty in the medical 
school, the issue will come to 
Faculty Assembly,” Baker said. 
“Many factors need to be con-
sidered to discuss the issue intel-
ligently. Does the job description 
for basic science faculty in the 
medical school differ from the 
job description for basic science 
faculty in other schools that have 
a seven-year tenure clock? I don’t 
think so.”

However, Baker noted, the 
medical school differs significantly 
in its financial configuration from 
other Pitt schools.

Baker polled the 40-some 
Assembly members in atten-
dance:

• “How many of you are aware 
that the medical school’s budget is 
separate from the budget for the 
rest of the University?” he asked. 
The majority of members replied 
in the affirmative.

• “How many of you are aware 
that the University’s raise policy 
does not apply to the medical 
school?” About half the group 
said they knew that.

• “How many of you are aware 
that tuition income covers only 
about 5 percent of the salary 
budget for the School of Medicine 
Division?” Only three Assembly 
members said they were aware of 
that fact.

“Every other school in the Uni-
versity has more tuition income 
than salary expenses. The medical 
school is highly dependent on soft 
money to meet its budget. That is 
why their budget is separate from 
the rest of the University and why 
the University’s raise policy does 
not apply to the medical school,” 
Baker said.

However, there are implica-
tions for this exempt status, he 
maintained.

Senate group 
doesn’t want 
med school 
tenure change

CONTINUED ON PAGE 3

Pitt’s highest paid: Dixon No. 1 again

CONTINUED ON PAGE 5

Primary election day is Tuesday, May 
19. Polls are open 7 a.m.-8 p.m. For 
more information, contact Pitt’s Gov-
ernmental Relations office, 4-6011.

Head men’s basketball coach 
Jamie Dixon topped the 
list of Pitt’s five highest-

paid non-officer employees during 
the 2007-08 fiscal year, which 
ended June 30, 2008.

Dixon earned $937,600 in 
salary, $135,749 in employer 
contributions to benefits plans (a 
category that includes deferred 
compensation where applicable) 
and $18,339 in expense account 
and other allowances in FY 
2008.

Rounding out the top five, who 
also were Pitt’s top five highest 
paid employees last year, were:

• Dave R. Wannstedt, head 
football coach — $924,332 in 
salary, $38,557 in employer con-
tributions to benefits plans and 
$16,399 in expense account and 
other allowances. 

• Ronald B. Herberman, pro-
fessor of medicine and associate 
vice chancellor for cancer research, 
Health Sciences — $590,301 in 
salary and $78,910 in employer 
contributions to benefits plans.

• Donald S. Burke, associate 
vice chancellor for global health 
and dean of the Graduate School 
of Public Health — $416,601 in 
salary and $26,882 in employer 
contributions to benefits plans.

• Alan J. Russell, University 
Professor of Surgery and direc-
tor of Pitt’s McGowan Insti-
tute for Regenerative Medicine 
— $394,545 in salary and $52,211 
in employer contributions to 
benefits plans.

Compensation figures for 
those five employees appear on 
Internal Revenue Service forms 
to be filed this week by Pitt. Form 
990 requires tax-exempt, private 
corporations to reveal compen-
sation figures for their five top-
earning, non-officer employees 
by May 15.

(UPMC, which also is required 
to file the federal 990 form, intends 
to make the information public on 
May 16, the day after the deadline 
for filing, according to a UPMC 
media spokesperson.)

According to IRS form 990, 
Pitt also paid 5,293 unspecified 
employees more than $50,000 
last year.

In addition to the federally 
mandated IRS form 990, for the 
first time this year Pitt must file a 
duplicate document or its equiva-
lent with the commonwealth by 
May 30, according to Arthur G. 
Ramicone, vice chancellor for 
Budget and controller. The new 
requirement is a result of the state’s 

“right-to-know” law passed in 
February 2008, he said.

“The only difference in the two 
submissions is that the state also 
requires total earnings figures on 
the University’s 25 highest-paid 
non-officers, instead of only the 
five highest-paid,” Ramicone told 
the University Times. “We will 
just send a copy of our 990 form 
along with the list of 25,” he said. 
(See box on page 5.)

The state law mandates that the 
University also post the financial 
information online. Pitt intends to 
post the information by the end of 
the month, Ramicone said.

Pitt’s IRS form 990 also 
includes required financial infor-
mation on the chancellor and 
six other senior administrators 
for fiscal year 2008. In FY08, 
Chancellor Mark A. Nordenberg 
earned $460,601 in salary, $72,778 
in employer contributions to ben-
efits plans, and $10,682 in expense 
account and other allowances as 
reported in this year’s form 990. 

Arthur S. Levine, senior vice 
chancellor for Health Sciences and 
dean of the School of Medicine, 
earned $702,600 in salary, $83,707 
in employer contributions to ben-
efits plans and $10,551 in expense 
account and other allowances.

Jerome Cochran, executive 
vice chancellor, earned $388,601 
in salary, $77,569 in employer 
contributions to benefits plans 
and $4,215 in expense account 
and other allowances.

James V. Maher, senior vice 
chancellor and provost, earned 
$348,601 in salary, $27,627 in 
employer contributions to ben-
efits plans and $7,912 in expense 
account and other allowances.

Amy K. Marsh, treasurer and 
chief investment officer, earned 
$320,601 in salary, $49,675 in 
employer contributions to ben-
efits plans and $1,275 in expense 
account and other allowances.

Ramicone earned $265,601 
in salary, $53,281 in employer 
contributions to benefits plans 
and $11,079 in expense account 
and other allowances.

B. Jean Ferketish, secretary to 
the Board of Trustees and assis-
tant chancellor, earned $194,101 
in salary, $43,800 in employer 
contributions to benefits plans 
and $85 in expense account and 
other allowances.

Under a five-year  deferred 
retention incentive plan launched 
by Pitt trustees in 2002, in addi-
tion to salaries and other com-

Co-winners of the Award for Service in the University Senate were announced at yesterday’s Senate Council meeting by Senate 
President John Baker, who praised the winners for their long history of dedicated service. Pictured, left to right, are Chancellor 
Mark A. Nordenberg, awardees Stephen L. Carr and Carey D. Balaban, and Baker.
Balaban, of the School of Medicine, has been a member of the tenure and academic freedom committee since �994, co-chairing it 
�995-�997 and chairing it since 2006. He also served on the Senate working group on revising the research integrity policy in 200�, 
the provost’s ad hoc committee for academic freedom in 2002 and 2003 and the provost’s ad hoc tobacco settlement committee in 
2003 and 2004. He has served as a faculty representative on the Board of Trustees risk and compliance committee since 2008.
Stephen L. Carr, of the School of Arts and Sciences, has been a member of the Senate budget policies committee since �997 and 
served as its chair, 2004-08. He served on the university planning and budget committee 2004-2008, and has been a faculty repre-
sentative on the trustees budget committee since 2004.
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The importance of 
campus accommodations 
for breast pumping

Imagine you are a full-time doctoral student and new mother, 
committed to continuing both your studies and breastfeeding. Since 
you share an office with someone else, you ask your department 
chair to help identify a space where you can pump. The department 
chair refers you to a location across campus that is not feasible 
for you, given your tight schedule. Luckily, your office mate is 
understanding; you pump around her schedule and put a note on 
the door that specifies you are pumping. Your department chair 
asks you to remove the note referencing pumping to avoid making 
others “uncomfortable.” 

Variations of this scenario have occurred at our University 
numerous times, with the result being the same: Exhausted by the 
unsupportive environment, you stop breastfeeding much earlier 
than you had planned or is medically recommended. 

The University Senate child and dependent care subcommittee 
of the ad hoc committee on gender equity was formed in 2007 to 
address the needs of child care and, more recently, all dependent 
care, at the University. As part of this mission, the subcommittee 
examined the challenges for breastfeeding mothers and successfully 
lobbied for the passage of a resolution encouraging that appropriate 
space be provided for breast pumping for employees returning to 
work after having a baby. A resolution from the plant utilization 
and planning (PUP) committee was passed on March 4 by Senate 
Council and was supported by the University administration to 
encourage “…all units of the University to identify private space, 
if needed, within existing facilities for mothers who wish to express 
breast milk.” (www.pitt.edu/univsenate/scminutes/Resolution%2
0on%20Breast%20Pumping.pdf).

Although mothers are not encouraged to bring infants to campus 
for breastfeeding due to safety concerns, the University would like 
to support mothers who want to continue to provide breast milk 
to their babies by removing barriers to pumping while at work.

Health care providers and researchers are unanimous that 
breastfeeding is best for the health of both infants and mothers 
(www.cdc.gov/breastfeeding/). Breastfeeding decreases the risk of 
ear infections, diarrheal illnesses, sudden infant death syndrome, 
asthma and obesity in children. For women, breastfeeding is 
associated with a reduced risk of breast and ovarian cancers and 
recently was  associated with a reduced risk of both obesity and 
cardiovascular disease. Improved health of employees and their 
dependents benefits the University by increasing morale and 
productivity through decreased time off work due to illness as 
well as by reducing insurance claims. In these difficult economic 
times, nursing is more cost-effective not only for a family’s health 
care costs and in lieu of infant formula, but for the University 
community as a whole.

Though the benefits outweigh the negatives in most cases, 
not every woman’s experience with nursing and pumping is ideal. 
Returning to work poses obvious scheduling and logistical chal-
lenges. For junior faculty and postdoctoral scholars, productiv-
ity immediately following appointment is essential for career 
promotion, and this period often coincides with the prime years 
for starting a family. For staff and students who may not have an 
office or who share a space, having a nearby private space is equally 
critical to their ability to maintain breastfeeding while working 
or matriculating.  The Breastfeeding Center of Pittsburgh (www.
breastfeedingcenterofpittsburgh.com/) can serve as a resource for 
mothers who continue to nurse after returning to work. The center 
offers lactation programs that include: education for employers 
and employees; facility assessments, and personalized lactation 
support and pumping equipment.

The physical space for pumping is minimal: a clean room with a 
lock, electricity and a chair, ideally with a nearby sink and refrigera-
tor. It is important to provide all new mothers, including faculty, 
staff, postdoctoral scholars and students, with a private space to 
pump that is close to their primary work area. Most women will 
need to pump two or three times during the workday to maintain 
breastfeeding. While each session generally takes as little as 10 
minutes, trips across campus to a lactation room can increase that 
time commitment significantly. Proximity to the primary work area 
helps maintain productivity and promote lactation.

By designating existing areas for pumping, University depart-
ments and centers can simplify these dilemmas for new mothers 
at work. As an example, the School of Nursing has two dedicated 
private stations for breast pumping. 

For this once in a lifetime opportunity for mother and baby, the 
University should acknowledge, value and support breastfeeding 
by guaranteeing the space and privacy to pump milk in order for 
mothers to provide the best nutrition and health for their infants 
while maintaining their career productivity.

The child and dependent care subcommittee encourages all those 
with stories of successes or concerns regarding breast pumping, or 
other issues relevant to our mission, to contact us at StrotmeyerE@
edc.pitt.edu.                                                                                 n

Elsa S. Strotmeyer, chair of the Senate’s child and dependent care 
subcommittee, is an assistant professor of epidemiology in the Graduate 
School of Public Health.

The Center for Measuring 
University Performance 
has ranked Pitt among 

the top American research uni-
versities in its recently released 
2008 report.

The 2008 report includes only 
those institutions with at least $40 
million in research expenditures 
in fiscal year 2006, an increase 
from the prior year’s $20 million 
cutoff.  One hundred-fifty-six 
institutions — 108 public and 
48 private — met the criteria for 
FY06. According to the report 
authors, these 156 schools account 
for about 90 percent of all reported 
academic federal research expen-
ditures.

The listing identifies 54 insti-
tutions (28 private and 26 public) 
that rank in the top 25 nationally 
on at least one of nine measures 
related to dollars, faculty or stu-
dents.

Only three institutions, 
Columbia, MIT and Stanford, 
placed in the first tier, ranking in 
the top 25 in all nine measures.

Pitt ranked in the seventh tier, 
placing among the top 25 research 
universities nationwide in three 
of the nine measures: No. 12 
in federal research dollars with 
more than $422.3 million; No. 13 
in postdoctoral appointees with 
782, and No. 20 in total research 
dollars with more than $530.16 
million.

Pitt ranked in the top 26-50 
in five measures: No. 28 in fac-
ulty awards with 22; No. 29 in 
endowment assets with more than 
$2.25 billion; No. 32 in doctor-
ates granted with 410; No. 42 in 
National Academy members with 
25, and No. 47 in annual giving 
with nearly $121.14 million.

Pitt’s national rank for SAT or 
ACT range (550-660, 570-670) 
placed the University well below 
the top 50 at No. 132.

Pitt ranked in the seventh tier 
nationally in three of the previ-
ous four years’ surveys. In 2006 it 
moved up a notch to place among 
the sixth-tier schools.

Among publicly controlled 
research institutions, Pitt was 

ranked in the second tier among 
six universities that had top 25 
scores in eight of the nine mea-
sures. It shared the spotlight with 
Georgia Institute of Technology, 
Ohio State University-Columbus, 
Penn State-University Park, Uni-
versity of Washington-Seattle and 
University of Minnesota-Twin 
Cities.

Among public research insti-
tutions, Pitt ranked: No. 6 in 
postdoctoral appointees; No. 7 in 
federal research; No. 9 in endow-
ment assets; No. 13 in faculty 
awards; No. 14 in total research; 
No. 21 in doctorates granted; No. 
23 in National Academy members; 
No. 24 in annual giving, and No. 
26 in SAT/ACT range.

Vice Provost Patricia Beeson 
said, “We are very pleased that Pitt 
continues to be ranked among the 
top public research universities in 
the country across a broad range of 
measures reflecting the strength of 
our faculty; our graduate, under-
graduate and research programs, 
and our alumni support.  It is 
a welcomed recognition of the 
talent and commitment of the 
members of the University com-
munity.”

Topping the list of public 
research universities were seven 
schools that ranked in the top 25 
in all nine measures: University 
of California-Berkeley; UCLA; 
University of Florida; University 
of Illinois/Urbana-Champaign; 
University of Michigan-Ann 
Arbor; University of North Caro-
lina-Chapel Hill, and University 
of Wisconsin-Madison.

Pitt’s 2008 ranking fell after 
being counted among the top tier 
of public research institutions in 
the prior two years’ surveys. 

“Little has changed,” Beeson 
said. “Last year our SAT scores 
ranked 24th among public 
institutions; this year they are 
26th.  What has changed is in 2000 
when the Center for Measurement 
of University Performance started 
collecting these data, our SAT 
scores ranked 61st, and Pitt was 
in the 4th tier of public research 
institutions.  Few thought we 
would make it to the top ranks in 
such a short period of time.”

Current and previous years’ 
report data are available in 
spreadsheet form at http://mup.
asu.edu.
—Kimberly K. Barlow             n

Pitt ranked among top American 
research universities in ’08 report

Winners of the second 
MyHealth Weight 
Race were announced 

April 30 and teams’ final standings 
for the five Pitt campuses and 
the Mechanicsburg satellite are 
posted online at www.hr.pitt.
edu/fitness/weightrace.htm. The 
race was sponsored by Pitt’s Fit-
ness for Life program and UPMC 
Health Plan.

According to race organizers, 
739 participants signed up either 
as individuals or as members of 
weight race teams for the 12-week 
competition that began in January. 
Seventy-four teams of three-five 
participants competed across the 
University’s six sites; 86 weight 
racers competed as individuals. 
(Individual names are not reported 
for privacy reasons, Pitt officials 
said.)

Collectively, participants lost 
nearly 3,000 pounds.

The “Belly Acres” team from 
the Greensburg campus was the 
only team to achieve 100 percent 
of its weight management goal. 
In addition, 82 participants, some 
on teams and some who competed 
as individuals, met 100 percent of 
their personal weight goals.

“This year’s weight race was 
successful for all who participated, 
and we’re looking forward to 
identifying additional wellness 
activities throughout the year,” 
said John Kozar, director of 
Benefits. 

Each member of the top 10 
teams on the Pittsburgh campus 
will be awarded prizes: $75 Giant 
Eagle gift certificates for the top 
three teams; $50 certificates for 

teams four-six; $25 for teams 
seven-nine, and $10 certificates 
for the campus’s 10th-place team. 
The same formula will be applied 
in awarding certificates to the top 
10 individuals on the Pittsburgh 
campus.

Members of the top four teams 
and the top four individuals at 
the Bradford, Greensburg and 
Johnstown campuses will receive 
$75, $50, $25 and $10 gift cer-
tificates, respectively. The top 
three teams and two individuals 
at Titusville will receive awards in 
the same descending order as the 
other regionals. Members of the 
top team and the top individual 
at the Mechanicsburg site will 
be awarded $75 gift certificates 
each.  

This year’s weight race 
included a “food raiser” whereby 
participants solicited supporters 
who pledged to donate non-per-
ishable food items to the Greater 
Pittsburgh Community Food 
Bank for each pound lost by the 
participant.

Steve Zupcic, Volunteer Pool 
coordinator, said that Pitt’s food 
drive, held each April, benefited 
from the weight race partnership. 
“We had a significant increase in 
food donations over last year,” due 
in part to weight race contributors, 
Zupcic said. “I know of more than 
one person who was able to donate 
several cases of food as a result of 
being in the weight race.”

Weight race participants will 
continue to receive monthly 
weight management reminders 
and tips, race officials said.
—Peter Hart                            n

Pitt 3,000 pounds lighter 



Nicholas Rescher, Distinguished University Professor of Phi-
losophy, is among 212 new fellows elected to the American Academy 
of Arts and Sciences. AAAS, which publishes the journal Science, 
is an international non-profit organization dedicated to advancing 
science, engineering and innovation around the world.

Rescher, who came to the University in 1961, is a former chair 
of Pitt’s philosophy department and currently co-chairs the Center 
for Philosophy of Science.

His election marks the fourth consecutive year a Pitt philoso-
phy department faculty member has received the honor. Nuel D. 
Belnap Jr. was elected in 2008, Mark L. Wilson in 2007 and Anil 
Gupta in 2006. 

Pitt’s other AAAS fellows are: transplant pioneer Thomas B. 
Starzl of surgery, elected in 1971; Adolf Grünbaum of philosophy, 
elected in 1976; John Henry McDowell of philosophy, in 1992; 
John S. Earman of history and philosophy of science, in 1993; 
Robert Brandom of philosophy, in 2000, and Peter L. Strick of 
neurobiology and psychiatry, in 2004. 

The 2009 class of fellows will be inducted Oct. 10 at the AAAS 
headquarters in Cambridge, Mass. Among this year’s other inductees 
is Pulitzer Prize-winning novelist Michael Chabon, who earned a 
bachelor’s degree in English writing at Pitt.                                n

Pitt’s Rescher 
elected to AAAS

May 14, 2009
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Baker cited some relevant 
questions: “Who determines 
the raise pool for medical school 
faculty and is there any [non-
administrative] faculty participa-
tion in the process? Are faculty 
in the medical school even told 
what their raise pool is and how 
it is distributed?

“Clinical departments in the 
medical school are excluded 
from the salary analysis that the 
Senate budget policies commit-
tee conducts each year,” Baker 
continued.

“I have had complaints from 
tenured faculty in clinical depart-
ments in the medical school that 
their raises are well below the 
raises that are given in other 
schools at the University. I can 
only tell them they are not covered 
by the University’s raise policy 
and we have no information about 
how raises are distributed in the 
medical school,” he said.

Many tenured faculty in the 
medical school have been told that 
their salaries will be cut 20 percent 
next year if they do not have the 
equivalent of 50 percent of their 
salary coming from a funded 
research grant, Baker reported.

“This would appear to be a 
violation of University policy 
and the medical school’s own 
policy that establishes a so-called 
‘minimum University salary’ for 
tenured faculty who have no clini-
cal income. This raises the issue as 
to what it means to be a tenured 
faculty member in the medical 
school,” he said.

Assembly member James T. 
Becker of the medical school’s 
Department of Psychiatry said 
the issue of medical school salaries 
should be examined by Faculty 
Assembly regardless of how the 
tenure-clock issue is resolved.

“Historically, it’s very nice that 
[Arts and Sciences] and the other 
departments are doing better, 
but the medical faculty are fall-
ing behind,” not only regionally, 
but nationally, Becker said. “I 
think that the University, if it’s to 
allow the place to be called the 
University of Pittsburgh School 
of Medicine, ought to exercise 
proper oversight.”

Baker said, “Part of the prob-
lem is information. The budget 
for the medical school is separate. 
It’s something I’ve never seen. The 
fact that it doesn’t go through 
budget policies [committee], I 
don’t know how it’s done. It could 
be an issue, with regard to the 
salary reduction threat. So much of 
the funding is soft money and soft 
money is variable. At this time, if 
you’re given tenure, you’re pretty 
much guaranteed a salary. And you 
cannot do that if your tuition or 
hard revenue budget doesn’t cover 
your salaries.” 

Therefore the temptation 
exists to grant tenure to fewer 
professors, Baker said, stressing 
that this deduction was strictly 
his own interpretation.

The medical school’s Becker 
responded, “The threats are quite 
real. There also are non-tenured 
faculty in the full professor rank 
who are being told every dollar 
that you don’t bring in to cover 
your salary is a dollar less that 

you are paid. Those are realities 
of signed contracts.”

But Baker noted, “It’s very 
difficult for us to deal with issues 
of non-tenured faculty salaries 
that are done on a contract 
basis. But the tenured faculty is 
another story, because there are 
regulations and policies. We will 
continue to follow this. If you have 
any information you’re welcome 
to contact me or TAFC.”

Assembly member Philip Wion 
said, “It’s clear that the faculty in 
the medical school are members of 
the University Senate, and there-
fore this body and Senate Council 
and the Senate committees do 
have jurisdiction to look at this 
issue and to request information 
on how salary decisions are made 
in all the departments. It might be 
that the dean or the chair makes 
the salary decision, and that’s that. 
But we don’t know that.”

In addition, Wion pointed out, 
medical school departments under 
University policy are supposed to 
have a planning and budgeting 
committee that includes a majority 
of elected members.

“Faculty therefore in the 
School of Medicine in each of 
the departments ought to have 
that avenue to raise questions,” he 
said. “Now, institutional apparatus 
doesn’t guarantee that people feel 
secure enough to raise questions, 
especially those who are non-ten-
ured faculty, and maybe even those 
who are. Nonetheless, faculty in 
the School of Medicine do have 
ways to pursue these issues.”

Baker also discussed the medi-
cal school tenure and pay issues at 
the May 8 Senate budget policies 
committee meeting. 

He reiterated that faculty in 
clinical departments were com-
plaining that their pay raises were 
significantly below what others 
in the University receive. “It’s 
well below what the rest of the 
University gets. Consistently. Year 
after year,” he said.

Pointing out to BPC that 
basic science faculty in the clini-
cal departments are not included 
in the annual continuing fac-
ulty salary analysis prepared by 
Pitt’s Management Information 
and Analysis office (see April 2 
University Times) Baker noted, 
“That’s hundreds of people.” 
He suggested meeting with the 
medical school’s planning and 
budgeting committee as a way to 
clarify how the school’s pay raises 
are decided.

BPC member Wion suggested 
BPC might consider asking 
Management Information and 
Analysis for different informa-
tion in upcoming faculty pay raise 
reports. “What form it would take 
needs to be explored,” he said.

Robert Pack, vice provost for 
academic planning and resources 
management, advised allowing 
the School of Medicine, through 
Health Sciences budget director 
Richard Henderson, to address 
the questions.

“There are not going to be any 
raises this summer, so the urgency 
of these issues is fairly minimal,” 
Pack noted.

Committee members agreed 
more information is needed and 

Henderson, a chancellor’s liaison 
appointee to BPC, agreed to 
look into the questions in order 
to discuss them further at the 
committee’s May 29 meeting. 

Arthur S. Levine, senior vice 
chancellor for Health Sciences 
and dean of the School of Medi-
cine, declined to comment for 
this story.

Levine, who did not attend 
either the May 5 Faculty Assem-
bly or the May 8 BPC meeting, 
stated in an email response to 
a synopsis of Baker’s remarks: 
“We will respond to John Baker’s 
comments and queries through 
the appropriate medical school 
channels.”

q
The thorny issue of reaching 

agreement on an acceptable salary 
benchmarking group for three of 
Pitt’s regional campuses also was 
discussed at the May 5 Faculty 
Assembly.

President Baker reported on 
the latest developments. In a writ-
ten response to a proposal from 
the faculty senate presidents at the 
Bradford, Greensburg and John-
stown campuses, Provost James V. 
Maher clarified the process to be 
followed to reach agreement on 
a salary benchmark standard for 
Pitt’s four-year regional schools. 

The provost explained, Baker 
said, “that the regional faculty sen-
ates are advisory to their campus 
president, so the proper process 
is for them to work with their 
campus president to develop a 
benchmark standard that is accept-
able to all three regional campuses 
and the central administration.

“The regional senate presi-
dents are trying to do this,” Baker 
said. “Their goal is to reach a 
common agreement soon on a 
salary benchmark standard for 
the regional campuses that will be 
acceptable to all parties.”

While regional campus faculty 
are members of the University 
Senate, each campus also has its 
own faculty senate, Baker noted. 
Last winter, faculty senates at the 
Bradford, Greensburg and John-
stown campuses each voted sepa-
rately to endorse a list, developed 
by a Pitt-Greensburg task force, 
of 128 peer institutions in three 
surrounding geographic areas as 
a comparative list to track faculty 
salaries.

But the three regional campus 
presidents have not yet endorsed 
the list. (See Feb. 19 University 
Times.)

“I have extended an invitation 
to the regional campus senate 
presidents to come to a future Fac-
ulty Assembly meeting to update 
us on their progress in establish-
ing a faculty salary benchmarking 
standard for the regional cam-
puses,” Baker said. “Hopefully, 
they will have reached common 
agreement with their campus 
presidents on a new standard when 
that occurs.”

The issue of an appropriate 
regional campus salary bench-
mark group surfaces every spring 
when the Senate budget policies 
committee reviews an internal 
Pitt-specific report, prepared by 
the Management Information 
and Analysis office, following the 

American Association of Univer-
sity Professors’ release of salary 
data in the March-April issue of 
Academe. (See April 30 University 
Times.)

For the past several years, BPC 
has examined salaries based on 
data from the group of 18 (with the 
Penn State branches considered as 
an aggregate school) Association 
of American Universities (AAU) 
public institutions that have IIB-
designated (baccalaureate) satel-
lite campuses, the most parallel 
list to the one used for Pittsburgh 
campus faculty comparisons.

Wion, a long-time member 
of budget policies, told Faculty 
Assembly, “That’s been the form 
of the report for many years. To 
look back, there was some dis-
satisfaction with that report as 
it applies to the regionals that 
was expressed by the administra-
tion and a process was begun, in 
which the Senate had some role, 
in trying to come up with a new 
benchmarking group.”

More recently, Wion said, 
BPC urged the faculty senates at 
the regional campuses to work 
out an agreement with the senior 
administration.

“That’s the process that’s been 
going on. I had hoped it would 
be completed last year; I hoped it 
would be completed this spring. 
Now I hope it will be completed by 
this time next year. Hope springs 
eternal, for some of us anyway,” 
Wion said. 

“But it is discouraging that the 
parties involved have not been able 
to conclude this process,” he said. 
“So when BPC reviews the report 
[at its May 29 meeting] it will still 
have the same old AAU regionals 
as part of the report to compare 
the regional campuses. And as far 
as I understand it, it will continue 
to have that there until there is 
another list put in place.”

Baker confirmed that the offi-
cial comparison group remains the 
18 AAU public IIB schools until a 
alternative is approved.

He said, “As you indicated, 
there is some dissatisfaction with 
that list, that it doesn’t really 
represent the regionals very well, 
and that’s the reason we’re trying 
to develop a new list. But the pro-
cess right now is for the regional 
faculty to go through the campus 

presidents. The process is work-
ing. I am optimistic.”

q
In other Faculty Assembly 

developments:
• The Senate’s fall plenary 

session is set for noon-3 p.m., 
Oct. 21 in the William Pitt Union 
Assembly Room. The Senate stu-
dent affairs committee, co-chaired 
by Patricia Tuite and Scott Mark, 
is organizing the program, “Inter-
acting With the 21st-Century 
Student.” Kathy Humphrey, dean 
of students, will be the keynote 
speaker.

• Baker reported on the 
recently completed elections 
for Senate officers and Faculty 
Assembly positions. (See April 30 
University Times.)

“The vote totals for the elec-
tion were disappointing. In 2007, 
the first year of the electronic 
ballot, 23 percent of the faculty 
voted in the election. That per-
centage dropped to 19 percent in 
2008 and to 13 percent this year,” 
Baker said. 

“In 2006 with the paper ballot, 
23 percent of the faculty voted. 
The electronic ballot was sup-
posed to increase voter participa-
tion by making it easier to vote, 
but it has not worked out that way. 
It is possible that having elections 
the week before and the week of 
finals hurt voter turnout.”

He asked that suggestions 
of how to increase voter par-
ticipation, other than changing 
the timing of the election, be 
forwarded to the Senate office, 
1212 CL.

• Voting by Faculty Assembly 
members for openings on the 
Senate’s 15 standing committees 
continues until May 15.

• Faculty Assembly observed 
a moment of silence in honor 
of Ralph J. Cappy, chair of Pitt’s 
Board of Trustees, who died 
May 1.

• Baker said June 2 would be 
the last Faculty Assembly meeting 
until the fall. 

One agenda item will be dis-
cussion of the Pitt-specific salary 
report, requested annually by 
BPC, drawn from data published 
in Academe, the journal of the 
American Association of Univer-
sity Professors, he said.
—Peter Hart                          n

Group rejects tenure change for 
med school basic science faculty
CONTINUED FROM PAGE 1
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In spite of the sinking feeling 
that may accompany the arrival 
of your quarterly retirement 

savings statements, you shouldn’t 
panic, representatives from TIAA-
CREF and The Vanguard Group 
told Pitt employees last week in 
separate presentations during 
the Office of Human Resources’ 
benefits fair.

“Focus on what you can con-
trol,” said Vanguard’s Ella Smith, 
who noted that while investors 
can’t control market returns, 
interest rates, tax rates or inflation, 
they can examine their portfolios 
and make sure they have properly 
diversified their investments with 
an eye toward the long term.

Acknowledging the recent 
stock market volatility, TIAA-
CREF investment counselor 
Chuck Rice advised, “A consistent, 
sound and disciplined approach to 
investing is the path to financial 
success.”

Rice said, “This turmoil that 
occurs from time to time has been 
going on since the Great Depres-
sion,” counting two world wars, 
the oil embargo of the 1970s, 
the savings and loan fallout of 
the 1980s and the most recent 
real estate market issues among 
the events that have impacted 
investors.

The current bear market began 
in October 2007 and, according to 

Standard & Poor’s, is the 10th bear 
market since 1958, Smith said.

On average, bear markets 
— defined as a 20 percent drop 
lasting two months or longer 
— come about every five years, said 
Smith. She noted one bear market 
that started in 1973 lasted 21 
months; the subsequent recovery 
took some 69 months to recoup 
the 48 percent drop. Another case 
is the 1987 market crash marked by 
“Black Monday” — Oct. 19, 1987 
— when the Dow Jones Industrial 
Average plunged nearly 23 percent 
in a single day.

Pointing to a more recent 
example, Rice said a 25-month 
downturn between 2000 and 
2002 cost the stock market some 
44 percent of its value — roughly 
the same percentage lost in the 
current bear market.

“After 2002, the market made 
up for what it lost there and it 
added double to it,” he said.

Looking back may be helpful, 
Rice acknowledged, cautioning, 
“But none of us know how stock 
prices will be affected in the 
future.”

Smith advised listeners to build 
a firm investment foundation that 
will perform well in both bull 
and bear markets. “Investing for 
retirement is over a long-term 
period,” she said.

The only way to be certain 

to win a horse race is to bet on 
every horse, Smith said.  Mutual 
funds, such as those offered by 
Vanguard and TIAA-CREF for 
Pitt employees’ retirement port-
folios, include several different 
asset classes: Short-term assets 
such as cash; bonds, and stocks 
(or equities).

Stock and bond returns tend to 
diverge, so when stocks are doing 
well, bonds typically are not, and 
vice versa, Smith said, pointing out 
that in light of the current market 
in which stocks have plunged, 
“There’s no stronger argument for 
having bonds in your portfolio,” 
she said.

Equities, Rice said, far outpace 
other asset classes and serve as a 
hedge against inflation. Over time, 
stocks return an average of nearly 
10 percent; next best are corporate 
and government bonds that yield 
an average of about 6 percent a 
year, then treasury bills that aver-
age 3.7 percent a year. However, 
factoring in an average inflation 
rate of about 3 percent, a too-
conservative strategy won’t allow 
a long-term investor’s purchasing 
power to really grow.

“With inflation at 3 percent, 
your real rate of return for a year 
would be reduced that much,” 
Rice said. By investing in assets 
that yield higher returns, “You’re 
increasing your purchasing power 

Don’t panic over plummeting retirement 
savings accounts, financial advisers urge

of your money by 1, 2, 3 percent,” 
he said. “That’s why people invest 
in equities.”

Both companies offer sug-
gested mixes of asset classes for 
investors with more aggressive 
portfolios for those with more 
time left before retirement. 

Both also offer targeted age or 
lifecycle funds for investors who 
want what Rice called a “set it 
and forget it” strategy. The funds 
set their asset mixes to become 
more conservative as a target date 
approaches.

Smith pointed out that such 
funds can be a cost-saver. Investors 
can get into one fund with a single 
expense ratio and have holdings 
in a variety of asset classes rather 
than holding multiple funds each 
with its own expense ratio.

q
Both Rice and Smith advised 

audiences not to try to time the 
market, but to stay the course even 
in volatile times.

“Historically the market has 
always come back,” Smith said, 
adding that no one knows for sure 
when the bear market will end. 
Investors who have gotten out of 
the market miss out on the recov-
ery, she said. When markets turn 
around, they gain back an average 
of 8.5 percent in the first month, 
17 percent in the first quarter and 
33.5 percent in the first year of 

recovery, Smith said.
“Keep the contributions 

coming in,” she said, pointing 
out that when the market is low, 
investors essentially are getting 
stocks at a discount. “When the 
market comes back, you’ll get in 
on the appreciation.”

Rice stressed that listeners 
shouldn’t confuse portfolio adjust-
ments such as reallocation and 
rebalancing with market timing. 

Reallocation essentially is 
giving instructions on how new 
contributions to a portfolio will be 
divided among the various funds 
in that portfolio.

Rebalancing is taking one’s 
existing portfolio and realigning 
it to fit one’s own level of risk 
tolerance, Rice said. Portfolios can 
get out of balance quickly when 
markets go up or down. “It works 
both ways,” he said, noting that 
when stocks rose between 2003 
and 2007, the gains might have 
left some investors with a higher 
percentage of their portfolio in 
equities than they intended to 
have.

He advised investors to review 
their portfolios annually to con-
sider the risks associated with their 
holdings. “Stick with your game 
plan,” he said.

Rice and Smith both urged lis-
teners to take advantage of online 
tools and individual appointments 
their companies offer to Pitt 
retirement plan contributors.

To reach TIAA-CREF, call 
800/842-2776 or visit www.
tiaa-cref.org/pitt. For Vanguard, 
call 800/523-1188 or visit www.
vanguard.com.
—Kimberly K. Barlow            n

Benefits Fair
2 0 0 9

Photos by Kimberly K. Barlow

Benefits vendors, 
Human Resources 
staff and provid-
ers of discounted 
services to Pitt 
employees were 
on hand to answer 
questions at ben-
efits fairs held in 
conjunction with 
the University’s 
April 23-May �3 
benefits open 
enrollment period.
Representatives 
from retirement 
investment firm 
TIAA-CREF, left; 
vision insurance 
provider Davis 
Vision, right, and 
PNC Bank, which 
offers discounts 
to Pitt employees, 
below, interacted 
with Pitt faculty 
and staff at the 
April 30 benefits 
fair in the William 
Pitt Union lower 
lounge. 



BPC to review expanded report 
on planning/budgeting committees
The University Senate’s 

budget policies committee 
plans to review at its May 

29 meeting an expanded report 
on planning and budgeting com-
mittees in responsibility centers 
throughout the University. 

The annual report, prepared 
by Pitt’s budget office at BPC’s 
request, included new questions 
seeking information on whether 
each area is in compliance with 
Pitt’s salary policy and whether 
faculty and staff are informed 
about the process for appealing 
pay raise decisions. (See Sept. 11 
University Times.)

The University’s planning and 
budgeting document (www.pitt.
edu/~jdl1/PBSdoc.htm) requires 
each senior vice chancellor area 
and each academic responsibility 
center to have a planning and bud-
geting committee or equivalent to 
ensure faculty, staff and students 
are included in developing the 
unit’s proposed plans, budgets and 
contingency plans. Business and 

administrative units may choose 
to have planning and budgeting 
committees, but are not required 
to do so.

Among BPC’s responsibili-
ties is reviewing whether Pitt’s 
planning and budgeting system 
processes are followed. BPC also 
is required (in conjunction with 
the University administration 
and Staff Association Council) 
to monitor implementation of 
the salary policy and report on it 
each year to the University Senate 
and SAC.

In other business:
• Vice Chancellor for Budget 

and Controller Arthur Rami-
cone, in a closed portion of the 
May 8 meeting, outlined the 
University planning and budget-
ing committee’s fiscal year 2010 
operating budget recommenda-
tion to the chancellor. According 
to BPC chair Richard Pratt, BPC 
has agreed to send a letter to the 
chancellor regarding the budget.

Pratt declined to comment 

on the contents of the letter. 
Traditionally, BPC recommends 
a salary pool increase and how 
it should be broken down in its 
letter to the chancellor. How-
ever, the University already has 
announced there will be no salary 
pool increase this year.

• As part of BPC’s plan to 
invite a University administrator 
to address the committee at each 
of its meetings, Executive Vice 
Chancellor and general counsel 
Jerome Cochran outlined his 
responsibilities, which include 
overseeing the areas under Pitt’s 
associate vice chancellors for 
Human Resources, Business and 
Facilities as well as areas including 
the University police, Environ-
mental Health and Safety and 
research integrity. 

Cochran said he, along with the 
provost, is responsible for approv-
ing business deals for licensing, 
patenting and spinoff companies 
based on University intellectual 
property.

• In response to medical 
school salary concerns reported 
by University Senate President 
John Baker (see related story, page 
1), the committee is considering 
possible courses of action, which 
may include meeting with the 
School of Medicine’s planning and 
budgeting committee or request-
ing that additional information be 
provided by the administration 
in future reports on continuing 
faculty salaries.

• University Treasurer Amy 
Marsh, originally on the agenda 
to address BPC at its May 29 
meeting, now is scheduled for the 
committee’s June 19 meeting. 

• Voting concludes May 15 for 
seats on the 15 University Senate 
standing committees. Pratt asked 
BPC’s co-secretaries to compile a 
proposed slate of BPC officers for 
the coming year to present at the 
committee’s next meeting. 

• BPC’s next meeting is set for 
noon-2 p.m. May 29 in 501 CL.
—Kimberly K. Barlow           n
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The new president of 
the University Senate 
wants Faculty Assem-

bly members to hold town 
meetings with their constitu-
ents.

“One of the biggest chal-
lenges we have now and it will 
be even greater is to maintain 
a community voice in our 
common governance with the 
University administration,” 
President-elect Michael R. 
Pinsky told the May 5 Faculty 
Assembly.

“What I am proposing, 
and what I will create an ad 
hoc committee to [oversee], 
is to have a community out-
reach to our faculty. All the 
Faculty Assembly members 
will be tasked with having 
town hall meetings with your 
own constituency at some time 
during the first month of the 
fall term.”

At these meetings, Assem-
bly members both should share 
information on issues that 
Senate Council and Faculty 
Assembly are discussing and, 
more importantly, should 
solicit their colleagues’ con-
cerns, said Pinsky, who begins 
his one-year term as president 
July 1.

“If we are to represent the 
faculty, then we must know 
what the faculty’s concerns 
are. My hope is that, if we 
establish this properly and get 
the communication, then we 
will get more people to vote, 
more people to get involved 
in Assembly and we’ll have a 
greater voice,” he said. 

“Remember, the most 
important aspect of the Uni-
versity of Pittsburgh is its fac-
ulty. Period. That’s an absolute 
truth. It’s the faculty that make 
a university great.”

Pinsky maintained that the 
senior administration supports 
a strong role for faculty in Pitt’s 
shared governance process.

“We have specific issues of 
tenure, salary and due process, 
which is non-existent in the 
School of Medicine, and also 
the concept of getting the fac-
ulty to vote. One of the things 
we’ll do over the summer is 
work directly with the School 
of Medicine to figure out 
how to get the issues that are 
unique to them at least out on 
the table,” said Pinsky, who 
is a professor in the medical 
school. 

“What I hope is that, when 
we talk with the chancellor and 
the rest of the administration, 
if we do have to make tough 
decisions — financial, et cetera 
— that they be made con-
jointly, and that we be at the 
table and that they will not be 
made by fiat.”

Pinsky invited members 
of the University community 
with issues or concerns to con-
tact him at pinsky@pitt.edu.
—Peter Hart                     n

Faculty reps 
urged to hold  

town hall 
meetings

Pitt’s highest paid: Dixon No. 1 again

Top 25 non-officers, FY08

pensation, Nordenberg, Maher, 
Cochran and Ramicone each 
year accrued deferred pay if they 
remained in their jobs until June 
30, 2007. 

Totals accrued over the five 
years of the plan were reported as 
deferred compensation in annual 
amounts on the 990 forms from 
2002 through 2006, Ramicone 
said.

The deferred retention plan 
was converted to an annual reten-
tion incentive plan by the trustees 
to begin in FY08, and to be paid 
after July 1, 2008. 

Under that plan, the chancellor 
was paid $81,937 ($75,000 plus 

interest) after the end of the fiscal 
year 2008, and the other three 
senior officers were paid $54,625 
each ($50,000 plus interest). 

Those latter figures will be 
reported on the University’s IRS 
filing next year, according to 
Ramicone. The annual retention 
incentive plan is continuing, he 
added.

“This year’s form 990 for the 
year ended June 30, 2008, is an 
anomaly in a sense in that there 
is no amount [of deferred com-
pensation] to be included. In a 
nutshell, different plans, different 
rules,” he said.

The compensation commit-

tee of Pitt’s Board of Trustees 
announced in December 2008 that 
compensation for the seven senior 
officers would remain at the same 
levels for fiscal year 2009 (July 1, 
2008-June 30, 2009).

(See Dec. 4, 2008, University 
Times.)

Additionally, Pitt reported 
FY08 information for trustee Emil 
M. Spadafore Jr., who received 
$4,908 in compensation and 
$8,628 in benefits for services as 
a part-time faculty member on 
the Pitt-Titusville campus. (Pitt 
trustees are not compensated for 
service on the board.)

Pitt also is required by the IRS 

to file compensation figures for the 
five independent contractors pro-
viding professional services that 
received the most money from the 
University, as well as the five high-
est-paid independent contractors 
providing other services during 
the 2007-08 fiscal year.

Pitt contracted with the fol-
lowing five firms for professional 
services:

• Morgan Lewis & Bock-
ius, Philadelphia, legal services, 
$5,031,302.

•  Edge Studio ,  Pi t t s-
burgh, architectural services, 
$3,232,288.

• Adage Capital Partners, 
Boston, investment advising, 
$1,045,277.

• Sanderson Asset Manage-
ment Limited, London, invest-
ment advising, $922,324.

• Perkins Eastman Architects, 
Pittsburgh, architectural services, 
$921,395.

Pitt also paid 119 other unspec-
ified contractors more than 
$50,000 each for professional 
services, according to information 
provided to the IRS.

Pitt contracted with the follow-
ing five firms for other services:

• Sodexho, Atlanta, food ser-
vices, $22,754,088.

• Turner Construction, 
Monroe Township, N.J., con-
struction services, $19,168,319.

• Massaro Corp., Pitts-
burgh, construction services, 
$15,148,256.

• Scalise Industries, Lawrence, 
Pa., electrical/mechanical con-
tractor services, $8,458,398.

• Tedco Construction Corp., 
Carnegie, construction services, 
$8,376,808.

In addition, Pitt paid 902 other 
unspecified such contractors more 
than $50,000 each, according to 
the IRS documents. 
—Peter Hart                          n

1.  James P. Dixon II, Athlet-
ics, $937,600

2. David R. Wannstedt, Ath-
letics, $924,332

3. Ronald B. Herberman, 
medicine $590,301

4. Donald S. Burke, public 
health, $416,601

5. Alan J. Russell, surgery, 
$394,545

6. David Gur, radiology, 
$390,411

7. Thomas W. Braun, dental 
medicine, $379,611

8. Massimo M. Trucco, pedi-
atrics, $378,033

9. Steven L. Kanter, medicine, 
$368,100

10. Michael J. Becich, biomedi-
cal informatics, $352,538
 
11. Bruce A. Freeman, phar-
macology & chemical biology, 
$330,000

12. Joseph C. Glorioso III, 
microbiology & molecular 
genetics, $323,010

13. Johnny Huard, orthopaedic 
surgery, $318,726

14. Zhou Wang, urology, 
$317,750

15. Jeffrey L. Masnick, Office of 
Senior VC for Health Sciences, 
$317,736

16. Raymond A. Frizzell, 
cell biology & physiology, 
$313,555

17. Angela M. Gronenborn, 
structural biology, $312,551

18. Marc Shane Malandro, 
Office of Technology Man-
agement, $309,725

19. John S. Lazo, pharma-
cology & chemical biology, 
$309,349

20. Mitchell Bruce Max 
(deceased), anesthesiology, 
$308,517

21. Agnus M. Berenato, Ath-
letics, $306,254

22. Roberta J. Ness, epidemi-
ology, $306,042

23. Savio L-Y Woo, bioengi-
neering, $303,138

24. Yan Xu, anesthesiology, 
$300,223

25. Lauren B. Resnick, LRDC, 
$297,635
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A new Pitt fund estab-
lished in memory of a 
staff member’s father 

aims to ensure that the lessons 
of the Holocaust continue to be 
communicated to future genera-
tions of students.

Accord ing  to  Thomas 
Golightly, senior executive direc-
tor of development for the School 
of Arts and Sciences, University 
Honors College and College of 
General Studies, 55 endowed 
funds have been established by 
50 current or retired Pitt faculty 
and staff.

The newest is the Sittsamer 
Fund for Holocaust Studies. 
Established by economics depart-
ment administrator Paula Sitt-
samer Riemer and her brother, 
Murray Sittsamer of Farmington 
Hills, Mich., the gift honors the 
legacy of their father. A Holocaust 
survivor, Jack Sittsamer died of 
cancer Oct. 26, 2008, at the age 
of 83. The family’s University 
connections go beyond Riemer’s 
employment at Pitt. She and her 
brother both are graduates of the 
University; their mother, Maxine, 
worked in Facilities Manage-
ment.

The fund, to be used at the 
discretion of the director of Pitt’s 
Jewish studies program, initially 
will facilitate bringing Holocaust 
survivors into classrooms to offer 
firsthand accounts of their experi-
ences. 

Alexander Orbach, Jewish 
studies program director, remem-
bers Jack Sittsamer as “ready to 
speak at a moment’s notice about 
his experience. He was impressive 
in his presentation to students.”

Through the fund, Orbach 
said, “Paula and her brother 
wanted to replicate that as many 
times as possible.” Given Holo-
caust survivors’ advancing ages, 
many no longer drive, Orbach 
pointed out. Facilitating their 
presence in the classroom could be 
as simple as arranging transporta-
tion and a driver, he said.

Noting that within a decade or 
two there will be few, if any, survi-
vors remaining, the fund also may 
be used to aid students involved in 
theses or research projects based 
on the testimony of Holocaust 
survivors, he said.

Orbach said he hopes to begin 
utilizing the fund in the coming 
academic year. He envisions using 
the fund to reach Pitt students 
on and beyond the Pittsburgh 
campus. He plans to distribute 
information to regional campus 
faculty to make them aware of the 
availability of speakers for existing 
courses, perhaps in history, litera-
ture or genocide studies. “If faculty 
there were aware of the resource, 
I think we could make a match” 
with survivors, Orbach said.

q
Although their father said 

little about his experiences when 
Riemer and Sittsamer were chil-
dren, he later began to recount his 
personal story of internment in 
Nazi concentration camps.

“There are a lot of Pitt alumni 
out there who have heard him 
speak,” Riemer said.  She credits 
Pitt history faculty member Bar-
bara Burstin with prompting her 
father to tell his story. Riemer said 
her father and Burstin became dear 
friends after Burstin interviewed 
him as part of a 1978 series on local 
Holocaust survivors she wrote for 
the Jewish Chronicle. Although 
Riemer said her father had only 
spoken about his past “in bits and 

pieces over the years,” Burstin 
convinced him to share his story 
with others. 

Murray Sittsamer said he 
found it somewhat surprising that 
his father would begin speaking 
before groups — he wasn’t the type 
to seek the limelight. Moreover, 
the emotional impact of the story 
sent him to the hospital with heart 
trouble after his first talk. “It’s very 
fortunate he was brave enough to 
go do it again,” Riemer said.

He began sharing his story of 
survival with community groups 
and students ranging from middle 
school through college, reaching 
an estimated 100,000 people over 
the years. 

Burstin said Sittsamer began 
speaking at Allderdice High 
School, and later in her classes 
at Pitt as well as through the 
Holocaust Center of Greater 
Pittsburgh’s speakers bureau.

Over the course of some 20 
years, Sittsamer addressed thou-
sands in her “U.S. and the Holo-
caust” class alone, Burstin said.

Students appreciated what 
it meant to overcome adversity, 
Burstin said. “One of the things 
students recognized in his talks 
was how people go on after 
incredibly nightmarish scenes and 
experiences. He saw his father shot 
in front of his eyes,” she said. “He 
not only went on with his life, he 
was able to enjoy life and treasure 
the good times.” 

Burstin said Sittsamer’s 
humane, caring way was evident 
in his presentations. “He never 
hammered, he never yelled, he 
never said he hated. He said, ‘This 
is what happened to me and this is 
what I’m doing now,’” she said.

“He wanted to make a con-
tribution. This was his way. He 
could talk about his history, as 
painful as it was. This is what he 

could do best.”
Murray Sittsamer said his 

father developed relationships 
with teachers so that they would 
be able to have firsthand informa-
tion from someone who survived 
the Holocaust — a more powerful 
resource than from reading or 
watching a film. 

Riemer said he also enjoyed 
continuing conversations with 
students who had heard him speak, 

keeping in touch with some over 
coffee, for instance. 

Active in the local Holocaust 
Center, Jack Sittsamer had a spe-
cial affection for the German teens 
from the Action Reconciliation 
Service for Peace program, which 
places German teens in volunteer 
work at Jewish institutions in 
America. “He just loved the kids 
that came,” Riemer said, adding 
that when her father died, among 
the many notes of condolence the 
family received, “We heard from 
all of them.”

He continued sharing his story 
even when, last spring, his illness 
prevented him from coming to 
Burstin’s classroom to speak. 
Instead, he invited students to visit 
in his apartment, Riemer said.

“Telling his story had a cathar-
tic effect,” Riemer said. “It was 
very emotional information.”

“He drew people in with his 
story,” she said, recalling the first 
time she was “brave enough” to 
sit in on one of her father’s talks. 
He told his audience of fidgeting 
middle-schoolers how much his 
life was like theirs when he was 
their age. Like them, he played 
soccer, went to school, did his 

homework. “Then it all changed,” 
he told them.

Jack Sittsamer was 17 in March 
1942 when Nazi soldiers rounded 
up his family along with the rest 
of the Jews in his hometown of 
Mielec, Poland, and marched 
them to an airplane hangar outside 
of town. His father, a World War 
I veteran with a wounded leg, was 
among those who were shot when 
they couldn’t keep up.

Jack Sittsamer was separated 
from the rest of his family — his 
mother, two sisters and two broth-
ers — and spent the next years 
laboring in concentration camps 
before being liberated on May 
5, 1945, by American soldiers. 
His mother and siblings did not 
survive.  

After several years as a refugee, 
he came to America in 1949, where 
he became a sheet metal worker, 
married and had two children. 
Riemer recalls how, as an elemen-
tary school student, she would 
study spelling words together 
with her father, who was learning 
English and studying for his high 
school diploma in night classes at 
Schenley High School.

Murray Sittsamer marveled 
that he, the younger of the two, 
was born a mere 14 years after his 
father had been liberated from the 
concentration camp.

His father’s presentations 
went beyond descriptions of his 
own experiences, Sittsamer said, 
encompassing the larger lessons of 
standing up for what is right and 
eschewing bigotry and hatred. 

Although a memorial fund in 
his honor wasn’t something her 
father might have envisioned, 
Riemer said, “As a department 
administrator, I know that’s a 
way someone’s name lives on in 
perpetuity.” 

The fund was established 
through donations from Riemer 
and Sittsamer and memorial gifts 
given by family and friends.

“There are so many people 
whose lives he has touched. We 
hope that it will continue,” she 
said. “It’s important that Holo-
caust education continues.” 

In conjunction with their gift 
to the University, the siblings have 
requested the opportunity, when 
possible, to meet with recipients 
of the funds. “We want to make 
sure they know about our dad,” 
Riemer said. 

For funds given to support 
scholars, she said she and her 
brother want to hear about 
recipients’ interest in studying 
the Holocaust. Sittsamer said, 
“We want the recipients to know 
the spirit in which it is meant to 
be used.” 

Contributors can direct their 
gifts to the fund in care of the 
School of Arts & Sciences, 910 
CL.
—Kimberly K. Barlow            n

Learning from the survivors
Staffer & brother establish fund to 
continue father’s Holocaust lessons 
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The University of Pittsburgh 
Press, in collaboration with the 
University Library System (ULS) 
and the Chicago Digital Distribu-
tion Center (CDDC), is making 
available nearly 500 out-of-print 
Press titles.

These titles are now part of 
the University of Pittsburgh Press 
Digital Editions collection, fully 
searchable and freely accessible 
to anyone with an Internet con-
nection through ULS’s D-Scribe 
Digital Publishing program, 
accessible at www.library.pitt.

edu/dscribe/.
Over the next year, they also 

will be made available for purchase 
in paperback editions through 
CDDC. Readers and researchers 
can read and search the full texts 
online, and those who wish to 
have a print copy can purchase it 
through retail outlets or directly 
from the Press.

The University of Pittsburgh 
Press Digital Editions (UPPDE) 
can be viewed through the Press 
web site (www.upress.pitt.edu) 
by selecting Digital Editions. 

Print editions of these titles, as 
they become available, can be 
purchased through the shopping 
cart icon on each book page of 
the Press web site or at www.
bibliovault.org.

Sales of the UPPDE titles still 
in print and requests for copies 
of out-of-print titles suggest suf-
ficient interest among scholars 
and students in having these titles 
available again as printed books, 
Press officials said.

For more information, contact 
Maria Sticco, mes5@pitt.edu.  n

More out-of-print University Press titles to be made available

Siblings Paula Riemer and 
Murray Sittsamer want to 
honor their father’s memory by 
ensuring Holocaust survivors’ 
stories continue to be told. 
Jack Sittsamer, inset, lost his 
parents and siblings in the 
Holocaust and spent three 
years in Nazi concentration 
camps before being liberated 
by American soldiers in �945. 
Many Pitt students are among 
the thousands of people with 
whom the late Sittsamer 
shared his life story.



Jacqueline Wood-
son, left, and 
Gary D. Schmidt, 
below, were fea-
tured authors at 
Pitt-Greensburg’s 
2009 children’s 
literature confer-
ence, held May �.

Woodson, of 
Brooklyn, N.Y., 
recently received 
the Margaret A. 
Edwards Award 
for lifetime 
achievement in 
writing for young 
adults. Among 
her books are 
Newbery Honor 
winners “Show 
Way,” “Feathers,” 
and “After Tupac 
and D Foster,” 
National Book 
Award fi nal-
ist and Coretta 
Scott King Honor 
winner “Locomo-
tion” and Coretta 
Scott King Award 
winner “Miracle’s 
Boys.”

Schmidt, an Eng-
lish professor at 
Calvin College, 
is the author of 
more than 30 
books includ-
ing the Newbery 
Honor and Printz 
Honor book 
“Lizzie Bright and 
the Buckminster 
Boy” and New-
bery Honor book 
“The Wednesday 
Wars.”
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All of Pitt’s 19 Division I 
sports teams exceeded 
standards established for 

academic performance in the latest 
“report card” issued last week by 
the National Collegiate Athletic 
Association (NCAA).

The report measures teams 
against the academic progress rate 
(APR) that the NCAA developed 
fi ve years ago as a way to gauge 
college athletes’ progress toward 
earning their degrees. Scores 
are assigned based on eligibil-
ity, retention rates and degree-
completion rates. The benchmark 
score of 925 out of a possible 
1,000 equals roughly a 60 percent 
success rate in graduating players 
within six years.

The NCAA report refl ects the 
four-year average for every team 

over the academic years 2004-05 
through 2007-08. The average 
APR for all Division I teams is 
964.

Pitt teams’ APRs ranged from a 
low of 938 for baseball to 1,000 for 
women’s gymnastics and women’s 
tennis.

Men’s basketball and football, 
the two major revenue-generat-
ing sports, both fared well in 
the latest report. The basketball 
team’s score was 965, placing it in 
the top 20 percent of like teams 
nationally, and the football team’s 
score was 944.

In a May 6 press release, Pitt 
athletics director Steve Pederson 
stated, “Today’s report is a great 
refl ection of the priorities of the 
University of Pittsburgh. Gradu-
ating our student-athletes from 

this outstanding institution is the 
No. 1 goal. Academic success starts 
with the commitment of the stu-
dent-athletes, but also combines 
the support of our coaches and 
fi ne work of our academic support 
services staff.”

Teams with an APR below 925 
can lose scholarships, and scores 
below 900 can trigger more severe 
sanctions, including restrictions 
on fi nancial aid, postseason com-
petition and practice time.

Pitt teams exceed NCAA academic standards
Nationally, nearly 600 of the 

roughly 6,300 Division I sports 
teams scored below the 925 
minimum standard. The NCAA 
issued sanctions to 177 teams at 
107 colleges. Of those, 104 will 
lose scholarships. For the fi rst 
time, the NCAA has banned three 
teams from postseason competi-
tion for their poor academic 
performance, according to press 
materials released May 6.

Overall, women’s teams scored 

Baseball: 938

Basketball: 965

Cross country: 969

Football: 944

Soccer: 957

In a report issued May 6 by the National Collegiate Athletic Association, all of Pitt’s 19 
Division I sports teams exceeded minimum standards established for academic performance.
A score below 925 can cost a team scholarships, and scores below 900 can trigger more severe 
sanctions. The maximum score is 1,000; the average for all Division I teams was 964.

How Pitt teams scored

Swimming: 968

Track (indoor): 
959

Track (outdoor): 
969

Wrestling: 979

Men’s teams Women’s teams

Basketball: 976

Cross country: 
978

Gymnastics: 1,000

Soccer: 984

Softball: 968

Swimming: 988

Tennis: 1,000

Track (indoor): 
973

Track (outdoor) 
973

Volleyball: 970

higher than men’s teams. Only 
one-quarter of all teams scoring 
below the cutoff of 925 were 
women’s programs, and those 
accounted for only a half-dozen of 
the teams receiving penalties.

Men’s basketball, football and 
baseball teams accounted for more 
than 40 percent of all the low-scor-
ing squads, and drew more than 
half of all the penalties the NCAA 
handed out.

The full NCAA report is avail-
able online at www.ncaa.org/wps/
ncaa?ContentID=49719.
—Peter Hart                          n

Pitt is posting updates on the H1N1 infl uenza, or swine fl u, 
outbreak at www.pitt.edu/swine-fl u/index.html.

The web site includes the latest news; information on 
Pitt and UPMC resources; local, state and federal government 
plans; travel advisories, as well as links to the Centers for Disease 
Control and Prevention (CDC), the World Health Organization 
and the Allegheny County Health Department.

As of May 12, CDC had recorded 3,009 laboratory-confi rmed 
cases in 45 states. There have been three deaths in the United 
States attributed to the H1N1 fl u.

To date, there have been no cases reported on any of Pitt’s fi ve 
campuses. There has been one confi rmed case of the fl u in Allegheny 
County. (The illness was not severe for the patient, a man in his 
30s who has since recovered.) There are now 17 confi rmed H1N1 
cases reported across the state.

According to a University statement issued April 27, “Pitt faculty, 
staff and students traveling to regions of the United States and the 
world where swine fl u cases have been reported should carefully 
consider the most current advisory information published by federal 
offi cials prior to traveling.

“The University will maintain contact with local, state and 
federal health authorities as this situation evolves, and will provide 
information via this web site as it becomes available.”
—Peter Hart                                                                                 n

Where to go for H1N1 fl u info

UPG hosts
children’s lit 
conference
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UCIS awarded 
two GPA grants  

The global studies and Afri-
can studies programs in Pitt’s 
University Center for Interna-
tional Studies recently received 
grants from the U.S. Department 
of Education’s Fulbright-Hays 
Group Project Abroad (GPA) 
program.

The global studies program 
received $85,130 for “Under-
standing Islam, Through the 
Egyptian Lens,” which will pro-
vide the opportunity for secondary 
school teachers from Pennsylva-
nia, Ohio and West Virginia to 
travel to Aswan, Luxor, Alexandria 
and Cairo to develop curricula 
related to Africa, Middle East and 
Islamic studies. Participants will 
learn through lectures, meetings 
with educators and community 
groups, site visits and histori-
cal tours about the influence of 
religion and the impact of the 
movement of people, colonization 
and globalization from ancient to 
contemporary Egypt. 

The project will enhance 
Middle Eastern, African and 
Islamic studies content in social 
studies and humanities curricula 
at the secondary level, establish 
institutional and peer contacts for 
continued dialogue and distance-
education opportunities and add 
to Arabic language and area studies 
instructional resources. 

Curricula created by group 
participants and relevant to Penn-
sylvania and Ohio secondary edu-
cation standards will be presented 
during teacher workshops held 
throughout 2010 and posted on 
the global studies web site.

The African studies program 
received $77,624 for “Summer 
Curriculum Development Project 
in Ghana,” which is part of the 

program’s agenda to promote 
African studies in the curriculum 
of K-12 schools in Pittsburgh 
and surrounding areas. Fourteen 
teachers and administrators from 
South Hills school districts will 
participate in field trips and cul-
tural activities in Ghana and attend 
lectures on African topics at the 
University of Ghana.

Following the trip, workshops 
will be offered to complete cur-
riculum modules and evaluation 
activities. The modules will be 
shared online through the African 
studies web site.

Biz prof 
receives funds 
for conflict 
research

Laurie Kirsch, professor of 
business administration in the 
Katz Graduate School of Business, 
recently received a National Sci-
ence Foundation award to explore 
the triggers of intergroup conflict, 
or “faultlines,” among stakehold-
ers engaged in cyberinfrastructure 
projects. 

The three-year project, “Col-
laborative Research: Identifying 
Faultlines, Circumventing Fault-
line Eruptions and Mitigating 
the Effects of Faultlines,” funded 
by a grant worth approximately 
$300,000, will study projects being 
developed by the Global Environ-
ment for Network Innovations 
(GENI), a virtual laboratory for 
developing experimental infra-
structure for computer scientists 
and network engineers to carry 
out their experiments.

Kirsch said, “The manage-
ment of large-scale information 
technology development proj-
ects is challenging, in large part 
because of their sheer scale, scope 
and complexity. As a result, this 

research could have broad applica-
tion. Understanding how conflict 
can be anticipated, avoided or 
mitigated has the potential to posi-
tively impact project stakeholders 
as well as the broader society, 
which is the ultimate beneficiary 
of the innovations that GENI may 
stimulate.” 

UPCI launches 
breast & 
ovarian cancer 
drug trial  

The University of Pittsburgh 
Cancer Institute (UPCI) will be 
the primary site for a clinical trial 
of a drug that has been proven in 
combination treatments to make 
cancer cells more sensitive to 
chemotherapy. The new trial will, 
for the first time, examine the drug 
ABT-888 as a single agent. 

The study primarily will be 
open to breast and ovarian cancer 
patients with a BRCA 1 or 2 
genetic mutation, but patients 
with other subtypes of breast, 
ovarian or prostate cancer may 
be eligible.

According to the study’s prin-
cipal investigator, Shannon 
Puhalla, professor of medicine in 
the School of Medicine and breast 
oncologist in the Magee-Womens 
cancer program, ABT-888 targets 
the polymerase (PARP) family of 
enzymes responsible for a wide 
variety of cellular processes in 
cancer cells. “Cancer cells have 
been shown to have increased 
levels of PARP, which we believe 
causes resistance to chemothera-
pies and other cancer treatments,” 
said Puhalla.

Tumor cells in patients with 
BRCA mutations are particularly 
reliant on the mechanism of DNA 
repair that is inhibited by PARP, 
she said.

In previous trials in which 
ABT-888 was used as combination 
treatment, it appeared to inhibit 
PARP, making cancer cells more 
sensitive to chemotherapy. “Our 
hope with this trial is that patients 
with BRCA mutations or certain 
other breast or ovarian cancers 
may respond to ABT-888 as a 
single agent,” said Puhalla.

Study co-investigator Merrill 
Egorin, professor of medicine 
and pharmacology, said, “This 
drug is also intriguing because 
breast cancer patients with BRCA 
mutations who have exhausted all 
other therapeutic options may 
have another treatment to turn 
to. Other trials also have sug-
gested that ABT-888 may also 
have fewer side effects than many 
other therapies.”

The study is part of a National 
Cancer Institute-funded initia-
tive to develop new therapies to 
treat cancer more effectively. The 
program at UPCI is one of 15 in 
the country.

Early-phase clinical trials are 
the first step for all new therapeu-
tics; they are designed to evaluate 
the safety and dosing of novel 
therapies that have shown promise 
in earlier animal and preclinical 
studies.

Pre-op tests 
aid thyroid 
surgery options

Knowing prior to surgery 
whether a patient’s thyroid cancer 
harbors a specific gene mutation 
leads to tailored treatments and 
improved outcomes, according 
to School of Medicine research 
recently presented at the Ameri-
can Association of Endocrine 
Surgeons annual meeting.

According to Linwah Yip, 
surgical oncologist at the UPMC 
Multidisciplinary Thyroid Center, 
malignant thyroid tumors can con-
tain a mutation in a gene known as 
BRAF, and BRAF-positive cancers 
are more likely to recur. “For that 
reason, using genetic testing to 
establish BRAF status prior to sur-
gery has important implications 
for the type and extent of surgery 
the patients need,” she explained. 
“BRAF-positive thyroid cancer 
patients should have the entire 
thyroid gland removed instead of 
having a partial thyroidectomy.”

Yip and her colleagues reviewed 
206 papillary thyroid cancer cases, 
of which 106 were BRAF-positive 
and 100 were BRAF-negative. In 
19 percent of the cases, the surgical 
plan would have changed if BRAF 
status had been determined prior 
to surgery.

Yip said patients with a BRAF 
mutation face a more aggressive 
disease, which is why testing 
the tumor for gene mutations is 
important.

“In the past, we’ve proven 
that this mutation is 100 percent 
predictive of thyroid cancer. 
Through genetic testing, we can 
ensure patients receive the right 
operation the first time, reducing 
recurrences and additional surger-
ies,” said Yip.

Study finds 
drinkers’ 
minds wander 
unaware

A new Pitt study suggests 
that a moderate dose of alcohol 
increases mental wandering and at 
the same time disrupts a person’s 
ability to realize his or her mind 
has wandered.

“Lost in the Sauce: The Effects 
of Alcohol on Mind Wandering,” 
appears in this month’s issue of 
Psychological Science.

The study provides the first 
evidence that alcohol impacts an 
individual’s ability to realize his or 
her mind has wandered, suggest-
ing impairment of a psychological 
state called meta-consciousness. 
These findings suggest that dis-
tinct processes are responsible 
for causing a thought to occur, as 
opposed to allowing its presence 
to be noticed.

Pitt psychology professor 
Michael Sayette; Erik Reichle, 
chair of Pitt’s cognitive program 
in psychology, and a researcher 
from the University of California-
Santa Barbara studied a group of 
men, half of whom had consumed 
alcohol and half of whom had been 
given a placebo.

After 30 minutes, the partici-
pants began reading a portion of 
Tolstoy’s “War and Peace” from 
a computer screen. If they caught 
themselves zoning out — having 
no idea what they had just read or 
thinking about something other 
than the text — they pressed a key 
on the keyboard. They also were 
prompted at intervals to see if they 
could be “caught” with their minds 
wandering before they realized it 
themselves.

Researchers found those who 
had consumed alcohol were “mind 
wandering” without realizing it 
about 25 percent of the time - more 
than double that of those who had 
not consumed alcohol.

But as far as “catching them-
selves” zoning out, those who had 
been drinking were no more likely 
to do so than the other group 
even though they would have had 
many more opportunities to catch 
themselves because they zoned out 
more frequently.

Sayette said, “Researchers have 
known for a while that alcohol 
consumption can interfere with 
our limited-capacity powers of 
concentration. But this ‘double-
whammy’ may explain why alcohol 
often disrupts efforts to exercise 
self-control, a process requiring 
the ability to become aware of 
one’s current state in order to 
regulate it.” 

These findings have poten-
tially important implications for 
understanding the disruptive 
effects of alcohol.

For example, the observation 
that alcohol increases mind wan-
dering suggests another reason 
why alcohol makes driving dan-
gerous: Drunk drivers may lose 
track of what they are doing. 
Moreover, the finding that alcohol 
reduces meta-consciousness may 
explain why people drive when 
they are drunk. With a reduced 
ability to assess their current state, 
intoxicated people may fail to 
realize how intoxicated they are 
and thus inadequately appraise 
the danger of driving.

Gender, sepsis 
death risk 
linked  

Differing biological response 
to infection between men and 
women may explain higher death 
rates among older men who are 
hospitalized with community-
acquired pneumonia (CAP). The 
findings, published online in the 
Critical Care Medicine journal, 
may have important implications 
for understanding sex differences 
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in life expectancy.
Sachin Yende, professor in the 

School of Medicine’s Department 
of Critical Care Medicine and 
corresponding author of the study, 
said, “Our study found that men 
with CAP were less likely to sur-
vive after an infection compared to 
women and this was not explained 
by differences in demographics, 
health behavior, chronic health 
conditions or quality of care.”

Measurement of blood levels of 
inflammatory indicators, coagula-
tion indicators and fibrinolysis 
indicators suggested that men 
generate a stronger inflammatory 
and coagulation response and, 
perhaps, break up blood clots 
more quickly than women in 
response to infection. The differ-
ences, Yende said, may explain the 
reduced short-term and long-term 
survival rates.

Data were gathered from 
the multicenter Genetic and 
Inflammatory Markers of Sepsis 
(GenIMS) study. The study 
included 2,320 subjects, with a 
mean age of 64.9 years, 1,136 of 
whom were men. All were enrolled 
when they were admitted to emer-
gency departments at 28 academic 
and community hospitals.

The men were sicker on admis-
sion, more likely to be smokers 
and to have at least one chronic 
health condition such as cardiac 
disease or cancer. Severe sepsis 
occurred in 31 percent of the 
subjects. Of these, about half had 
severe sepsis on their first day of 
hospitalization. 

Men had a higher risk than 
women of death at 30 days (7 per-
cent vs. 4.5 percent), 90 days (11.4 
percent vs. 8.6 percent) and one 
year (21 percent vs. 16 percent). 
“Even compared to women with 
an equivalent illness severity, men 
were more likely to die,” Yende 
noted.

Derek C. Angus, chair of 
critical care medicine and princi-
pal investigator of the study, said, 
“Our results suggest that immune 
response to infection may be an 
important target for interventions 
to reduce sex disparities in the 
outcomes of infections.”

The GenIMS researchers hope 
to identify whether certain changes 
in the genes for key inflammatory 
molecules are associated with the 
risk of developing pneumonia (the 
most common cause of sepsis), 
and the risk of progression to 
severe sepsis, septic shock, organ 
dysfunction or death. 

In a paper published online 
on April 3 in the Federation of 
American Societies for Experi-
mental Biology Journal, GenIMS 
researchers led by Yende and 
Angus found that people with 
certain gene variations associated 
with higher levels of macrophage 
migration inhibitory factor, an 
innate immune response regula-
tor, were less likely to die follow-
ing CAP.

“Macrophage migration inhib-
itory factor is a molecule that plays 
an important role in inflammation 
and has been shown to worsen 
outcomes in animal models of 
sepsis. 

“Our results are intriguing 
in light of these findings and as 
other research groups are trying to 
design human studies to block this 
molecule in sepsis,” said Yende. In 
future work, the researchers will 
continue to examine relationships 

between sex and gene variations in 
CAP, sepsis and survival.

GenIMS is supported in part by 
the National Institute of General 
Medical Science with additional 
support from GlaxoSmithKline 
and Diagnostic Products Corp.

Army funds 
SCRR brain 
injury, trauma 
research

The U.S. Army has awarded 
Pitt’s Safar Center for Resuscita-
tion Research (SCRR) more than 
$1 million for the next three years. 
A consortium of three centers was 
selected for special research on 
the management of blast-induced 
brain injury and polytrauma. The 
other centers selected are the 
Walter Reed Army Institute of 
Research and the University of 
Maryland.

In addition to Patrick 
Kochanek, SCRR director and 
professor in the departments of 
critical care medicine, pediatrics 
and anesthesiology, Pitt’s research 
team includes Hulya Bayir of 
critical care medicine, Edward 
Dixon of neurosurgery, Valerian 
Kagan of the Center for Free 
Radical and Antioxidant Health 
and Robert Garman of neuro-
pathology.

LearnLab, in conjunction with 
the schools, aims to enable learn-
ing scientists to conduct research 
that is as rigorous as traditional 
laboratory studies and test their 
results in real classroom settings 
to improve student achievement. 
LearnLab will build an infrastruc-
ture for conducting school-based 
studies by establishing streamlined 
procedures, troubleshooting 
common problems and creating 
methods for researchers without 
computer programming experi-
ence to employ computer learning 
technologies. 

In addition to being a center 
for research in education, Learn-
Lab also will be a repository for 
education data.

Aflatoxin 
interventions 
studied  

Felicia Wu, professor in the 
Department of Environmental 
and Occupational Health, is a 
member of a team of research-
ers from around the world who 
received a $2.7 million Gates 
Foundation grant to assess afla-
toxin interventions in Mali, Kenya 
and Uganda. 

Aflatoxin, produced by a food-
borne fungus, is a very potent 
natural liver carcinogen found in 
corn, peanuts, pine nuts, pista-
chios and almonds.

Wu will be the lead investigator 
for a project focused on assessing 
the interventions’ cost-effective-
ness and feasibility.

treated with citalopram, a com-
monly prescribed selective sero-
tonin reuptake inhibitor for mood 
disorders, study authors concluded 
that fewer than one in four, or 22.2 
percent, of the patients met the 
usual criteria for inclusion in phase 
III antidepressant trials.

The study’s lead author, Ste-
phen Wisniewski, professor of 
epidemiology and co-director of 
the GSPH Epidemiology Data 
Center, said, “Only a small per-
centage of depressed patients in 
our study would have qualified for 
inclusion in phase III efficacy trials 
of depression drugs. This raises 
major concerns about whether 
results from traditional phase III 
studies can be generalized to most 
people with depression, who also 
often suffer from anxiety, sub-
stance abuse and other medical 
and psychiatric problems.”

When Wisniewski and col-
leagues further assessed how 
well patients did on treatment, 
they found that those who met 
the eligibility criteria for phase 
III trials had better outcomes, 
including higher remission rates, 
less severe side effects and serious 
adverse events. The depression 
remission rate in the patients who 
met the criteria was 34.4 percent, 
compared to 24.7 percent in the 
ineligible group. Additionally, the 
drug response rate also was higher 
in the eligible group: 51.6 percent 
compared to 39.1 percent of the 
ineligible group. 

“Results from research studies 
suggest more optimistic outcomes 
than may exist for real-world 
patients receiving treatment for 
depression,” said Wisniewski.  

Although phase III eligibil-
ity criteria could be changed to 
include a broader population of 
patients, Wisniewski cautioned 
that this could come at the cost 
of more serious side effects in 
patients who have additional 
health conditions. These patients 
may not be able to tolerate the 
drugs being tested.

Instead, he suggests medical 
care providers who treat patients 
with depression use their profes-
sional judgment by noting that 
most phase III findings are based 
on patients who may be very differ-
ent than those under their care.

The study was funded by the 

National Institute for Mental 
Health. Among the study co-
authors was Michael Thase, psy-
chiatry professor in the School of 
Medicine and director of WPIC’s 
Division of Mood, Anxiety and 
Related Disorders.

GSPH research 
grants awarded  

Four GSPH researchers 
recently were awarded $20,000 
in Computational and Systems 
Models in Public Health pilot 
grants. The GSPH program was 
initiated in 2008 by Dean Donald 
S. Burke.

This year’s awardees and their 
projects are: 

• Stephanie R. Land, biosta-
tistics, for “Social Networks and 
Tobacco Use in First-Year College 
Students”;

• Stephen B. Thomas, Philip 
Hallen Professor of Community 
Health & Social Justice and direc-
tor, Center for Minority Health, 
Department of Behavioral and 
Community Health Sciences, 
for “Developing an Agent-Based 
Model to Assess Racial Differ-
ences in Medical Discrimination, 
Social Support and Trust”;

• Janice C. Zgibor, professor 
in the Department of Epidemiol-
ogy and director of evaluation 
at the University of Pittsburgh 
Diabetes Institute, for “Applica-
tion of the Archimedes Model 
to Estimate Clinical Outcomes 
and Cost-Effectiveness in Dia-
betes Treatment and Prevention 
Research,” and

• Yuting Zhang, Health Policy 
and management, for “Fill the Gap: 
Modeling Total Medicare Spending 
Among the Elderly.”                n 

Pitt-CMU gets 
NSF funds for
learning center

The National Science Founda-
tion has awarded Pitt and Carnegie 
Mellon University a five-year, $25 
million grant to establish the Pitts-
burgh Science of Learning Center 
(PSLC), which will sponsor 
research into how people learn and 
develop technologies and teaching 
approaches that will foster high 
academic achievement. 

The PSLC is one of three 
learning centers that the NSF is 
funding at this time. The others 
will be housed at Boston Univer-
sity and jointly at the University 
of Washington and Stanford 
University. 

The co-directors of PSLC are 
Pitt computer science professor 
Kurt VanLehn, senior scientist 
in Pitt’s Learning Research and 
Development Center, and Ken-
neth R. Koedinger, professor of 
human-computer interaction and 
psychology at Carnegie Mellon.

PSLC’s core will be its Learn-
Lab, where education researchers 
can create, run and analyze experi-
ments on how people learn.

LearnLab will address what has 
long been a dilemma for educa-
tion researchers: Experiments 
conducted in the artificial confines 
of the laboratory produce results 
and innovations that are not trans-
ferable broadly to schools, while 
studies conducted in classrooms 
have tended to be controlled less 
rigorously and may not provide 
sufficiently trustworthy results.

LearnLab scientists initially 
will use two high school math 
courses, two college science 
courses and three college language 
courses (Chinese, French and 
English as a second language) as 
a basis for their research. 

PSLC will invite schools in 
the Pittsburgh area and across 
the country to participate as 
“research schools” and serve much 
as research hospitals do for medi-
cal research.

Study rules 
may exclude 
some patients, 
affect outcomes

Findings from clinical stud-
ies used to gain Food and Drug 
Administration approval of 
common antidepressants are not 
applicable to most patients with 
depression, according to a report 
led by the Graduate School of 
Public Health (GSPH). 

Published in the May issue 
of the American Journal of Psy-
chiatry, the study suggests only a 
small percentage of people with 
depression qualify for these stud-
ies, and those who do not qualify 
often are treated with the same 
medications but may suffer poorer 
clinical outcomes.

As part of the National Insti-
tute of Mental Health-funded 
Sequenced Treatment Alterna-
tives to Relieve Depression 
(STAR*D) project — the largest 
study of the treatment of depres-
sion conducted in the United 
States — researchers compared 
symptoms and outcomes in 
depressed patients who met phase 
III study inclusion criteria to those 
who did not. 

Phase III studies for antide-
pressants determine the effective-
ness of the drug in comparison to a 
placebo. The inclusion criteria for 
these studies are not standardized 
nor subject to federal guidelines, 
resulting in some variation from 
study to study in the profile of eli-
gible patients. Typically excluded 
are patients with milder forms of 
depression, who might be more 
likely to respond to a placebo drug, 
and those who may have chronic 
depression or additional illnesses 
or psychiatric and/or medical 
conditions.

After assessing 2,855 patients 
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Retired Pitt professor and 
internationally acclaimed enamel-
ist and sculptor Virgil D. Cantini, 
whose work is on public display 
on the Pittsburgh campus and 
throughout the city, died May 
2, 2009. The longtime Oakland 
resident was 90.

A native of Italy, Cantini and 
his family emigrated to Weirton, 
W. Va., in the 1920s. He attended 
Carnegie Institute of Technol-
ogy (now Carnegie Mellon) on a 
football scholarship, earning All-
America status as a quarterback 
and receiving a bachelor’s degree 
in fine arts in 1946. He earned 
his master’s in fine arts at Pitt in 
1948, and was granted an honor-
ary doctorate in fine arts from 
Duquesne in 1982.

Beginning in 1948, Cantini’s 
artwork gained national exposure 
when his enamel “Masquerade” 
was juried at the 13th National 
Ceramic Exhibition in Syracuse, 
N.Y. In 1953 he was named one of 
the “Hundred Leaders of Tomor-
row” by Time magazine. In 1956, 
the Pittsburgh Center for the Arts 

named Cantini the region’s Artist 
of the Year.

By 1959, Cantini was consid-
ered among the most prominent 
contemporary enamelists, with his 
work included regularly in New 
York’s Museum of Contemporary 
Crafts exhibitions.

Cantini taught at Pitt for 38 
years, retiring in 1989. He was the 
first chair of the Department of 
Studio Arts, which he is credited 
with establishing.

“Professor Cantini was a dis-
tinguished member of our faculty 
whose passion for making art and 
belief in the role of the creative arts 
in undergraduate education led to 
the founding of our Department of 
Studio Arts,” said N. John Cooper, 
dean of the School of Arts and 
Sciences. “His legacy is unique 
in that the campus will be graced 
by fine examples of his creations 
for many years to come, including 
the sculpture ‘Man’ on Parran Hall 
and the signature enamel mural 
‘Science and Mankind’ in the 
Chevron Science Center.”

Other Cantini pieces on 

display at Pitt include “Ode to 
Joy” outside David Lawrence 
Hall, a tribute to the late Pitt 
Chancellor Edward Litchfield, 
and “Enlightenment and Joy,” an 
enamel mosaic on the first floor 
of Posvar Hall, also created to 
honor Litchfield, who died in a 
plane crash in 1956.

Cantini also designed and exe-
cuted the mosaic that provides the 
background to the judges’ bench in 

the Barco Law Building’s Teplitz 
Memorial Moot Courtroom. The 
mosaic is a compound of 126 
porcelain-on-steel pieces that 
represents the artist’s conception 
of the harmony of the law.

In addition, Cantini struck 
“A Song to Nature,” the bronze 
sculpture that rises in the foun-
tain outside the Frick Fine Arts 
Building.

Among his other local art-
works, his enamel-on-steel mural 
called “Aerial Scape” sits inside 
the lobby of One Oliver Plaza, 
Downtown.

Cantini is survived by his 
daughter, Lisa Cantini-Seguin; 
his sister, Emma DiCiccio; his 
brother, Andy Cantini, and four 
grandchildren.

Memorial contributions may 
be made to East Liberty Family 
Health Care Center, 6023 Har-
vard St., Pittsburgh 15206, or to 
the Pittsburgh Italian Scholarship 
Fund, c/o Mrs. Joseph Mammo-
relli Sr., 60 S. 24th St., Pittsburgh 
15203.
—Peter Hart                          n

Virgil D. Cantini

P E O P L E   O F   T H E   T I M E S
The People of the Times column features recent news on 

faculty and staff, including awards and other honors, accom-
plishments and administrative appointments. 

We welcome submissions from all areas of the University. 
Send information via email to: utimes@pitt.edu, by fax at 
412/624-4579 or by campus mail to 308 Bellefield Hall.

For submission guidelines, visit www.umc.pitt.edu/utimes/
deadlines.html online.

Last week, President Barack 
Obama announced his intention 
to nominate Tara O’Toole for 
under secre-
tary for science 
and technology 
in the Depart-
ment of Home-
land Security.

O’Toole is 
the founding 
director and 
CEO of UPMC’s Center for 
Biosecurity, which was established 
in 2003.

“Bioterrorism is considered 
one of the greatest national secu-
rity threats of the 21st century,” 
said Jeffrey A. Romoff, president 
and chief executive officer of 
UPMC. “In this regard, Tara’s 
expertise makes her uniquely 
qualified to step into this impor-
tant role at a time when the dual 
threats of bioterrorism and pan-
demic disease are at the forefront, 
as we have seen in this past two 
weeks with H1N1.”

Throughout her career, 
O’Toole has worked in leadership 
positions both in government and 
the private sector. Prior to joining 
UPMC, she was one of the original 
members of the Johns Hopkins 
Center for Civilian Biodefense 
Strategies and served as its director 
from 2001 to 2003. She has written 
on biosecurity and nuclear security 
issues and lectured extensively 
nationally and internationally. She 
has served on numerous govern-
ment and expert advisory com-
mittees. She served as the chair 
of the board of the Federation of 
American Scientists.

O’Toole is co-editor-in-chief 
of the journal Biosecurity and 
Bioterrorism: Biodefense Strat-
egy, Practice and Science.

Dennis Ranalli, professor 
of pediatric dentistry and senior 
associate dean at the School 
of Dental Medicine, recently 
received a journalism award from 
the International College of Den-
tists. The award was presented 
for an article on substance abuse 

among adolescent athletes that 
was published in the Minnesota 
Dental Association’s Northwest 
Dentistry Journal.

Alexandre Vieira, assistant 
professor in the Department 
of Oral Biology and director of 
clinical research for the School 
of Dental Medicine, has earned 
certification by the Geneticist-
Educator Network of Alliances 
(GENA).

The year-long GENA certifi-
cation process requires professors 
to collaborate with educators in 
their area to develop curricula. 
Vieira worked with area high 
school educators to create a lesson 
plan that teaches students about 
Msx1 mutations and their role 
in tooth-and-nail syndrome, a 
genetic disorder characterized by 
the absence of several teeth at birth 
and abnormalities of the nails.

George K. Michalopou-
los, chair of 
pathology, has 
been awarded 
t h e  2 0 0 9 
Rous-Whip-
ple Award in 
Experimental 
Pathology from 
the American 
Society of Investigative Pathology 
(ASIP), a society of biomedical 
scientists who investigate mecha-
nisms of disease. 

The ASIP Rous-Whipple 
Award is presented to a senior sci-
entist with a distinguished career 
in research who has advanced the 
understanding of disease and has 
continued productivity at the time 
of the award.

Prior to coming to Pitt in 1991, 
Michalopoulos spent 14 years at 
Duke University as a liver patholo-
gist and NIH-funded investigator 
of liver regeneration. His labora-
tory was the first to identify and 
isolate hepatocyte growth factor 
and its receptor c-Met.

Michalopoulos also is the 
recipient of an NIH Merit Award 
and recently was named a fellow of 

the American Association for the 
Advancement of Science.

Michalopoulos has been a 
member of the Council of the 
Association of Pathology Chairs, 
and led the research committee 
of that group for six years. He is 
also a member of the NIH liver 
biology advisory board and chair 
of the scientific advisory board of 
the National Institute on Alcohol 
Abuse and Alcoholism.

Wendy Branowitzer, a senior 
support analyst 
in Financial 
Informat ion 
Systems, has 
been named 
P i t t s b u r g h 

Analyst of the Year by HDI.
Candidates for the award are 

judged on 15 categories including 
customer service, performance, 
quality of work, team orienta-
tion, ethics, technical aptitude, 
problem-solving skills, leadership 
and commitment to the service 
profession.

With 7,500 members world-
wide, HDI is the largest associa-
tion for IT service and support 
professionals.

 
William Federspiel, William 

Kepler Whiteford Professor in 
the departments of chemical 
engineering, surgery and bio-
engineering, and director of the 
Medical Devices Laboratory at the 
McGowan Institute for Regenera-
tive Medicine, 
will serve as a 
member of the 
bioengineer-
ing, technol-
ogy and sur-
gical sciences 
study section 
of the Center 
for Scientific Review (CSR) for a 
four-year term beginning July 1. 

CSR study section members 
are selected on the basis of their 
competence and achievement in 
their scientific discipline as evi-
denced by the quality of research 
accomplishments, publications 

in scientific journals and other 
significant scientific activities, 
achievements and honors.

Conrad Dan Volz of environ-
mental and occupational health 
in the Graduate School of Public 
Health has received the James L. 
Craig Award for Teaching Excel-
lence. 

The award, which consists of 
a plaque and $5,000 prize, was 
established by GSPH alumnus 
James Craig to recognize school 
faculty who have excelled in teach-
ing and mentoring students. 

A Pitt team of undergradu-
ate and graduate students led 
by Di Gao, assistant professor 
and William 
Kepler White-
ford faculty 
fellow in the 
Department 
of Chemical 
and Petroleum 
Engineering, 
won the 2009 Youth Council on 
Sustainable Science and Technol-
ogy P3 Award sponsored by the 
American Institute of Chemical 
Engineers (AIChE) Institute for 
Sustainability and SustainUS at 
the EPA’s national sustainable 
design expo last month. AIChE 
is the world’s leading organization 
for chemical engineering profes-
sionals, with more than 40,000 
members from 93 countries.

The Pitt team’s winning pro-
ject was “Removal of Arsenic From 
Groundwater Using Naturally 
Occurring Iron Oxides in Rural 
Regions of Mongolia.” The Pitt 
team competed with 43 teams.

Prashant Kumta, Edward R. 
Weidlein Chair and professor in 

the Department of Mechanical 
Engineering and Materials Sci-
ence, has been elected as a fellow of 
the American Ceramic Society. 

Kumta is the author or co-
author of more than 150 refer-
eed journal publications and has 
given more than 200 conference 
presentations with more than 65 
invited presentations. He has been 
listed in Who’s Who in Science 
and Engineering, Who’s Who 
in America, Who’s Who in the 
World and Who’s Who in Ameri-
can Education since 1999. 

Kumta was the founding orga-
nizer in 1995 of the first American 
Ceramic Society symposium 
on “Electrochemically Active 
Materials for Energy Storage and 
Devices.”

He is editor-in-chief of the 
international journal, Materi-
als Science and Engineering, 
B: Solid-State Materials for 
Advanced Technology.

Zhi-Hong Mao, assistant pro-
fessor of electrical and computer 
engineering and bioengineering, 
has been selected as the Swanson 
School of Engineering’s Outstand-
ing Educator Award recipient for 
2009. This is the only award given 
by the school that specifically rec-
ognizes teaching excellence. 

Pitt-Johnstown’s advisory 
board presented its 12th Service 
to Community Award to Nancy 
Grove, UPJ professor emeritus 
and director of the nursing pro-
gram. This award was established 
to recognize students, faculty and 
staff who have contributed to the 
quality of life in the Johnstown 
region.

Nominees were evaluated 
CONTINUED ON PAGE 11

Cantini’s �965 sculpture “Man” 
hangs on the Fifth Avenue side 
of Parran Hall.
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

HOUSING/RENT

SERVICES

C L A S S I F I E D  
HOUSING/SALE SUBJECTS NEEDED

University Times

classifieds
WORK!

412/624-4644

Clinical Oncology & Hematol-
ogy Grand Rounds
“The Epigenetics of Melanoma 
& Response to Chemotherapy,” 
Hussein Tawbi; Herberman 
Conf. Ctr. 2nd fl. aud., 8 am
Pathology Research Seminar
“Integrated Genomic Approaches 
to Human Cancers,” Marc 
Ladanyi, Mem. Sloan-Ketter-
ing Cancer Ctr., NY; 1105AB 
Scaife, noon
CIDDE Web Broadcast
“Using the Grade Center: Smart 
Views”; https://cidde-web.
cidde.pitt.edu/mCast/default.
asp?mCast=BbmCast, 12:15 
pm

 Thursday 28

GSPH/Clinical & Trans-
lational Science Institute 
Lecture
“Group-Based Trajectory Mod-
eling Extended to Account for 
Non-Random Subject Attrition,” 
Daniel Nagin; A115 Crabtree, 11 
am-12:30 pm
Institute for Rehabilitation & 
Research Day 2009
“Attention Deficits After Trau-
matic Brain Injury: A Multi-
dimensional Analysis,” John 
Whyte; “Innovations in Reha-
bilitation Outcome Assessment,” 
Alan Jette; S100 & lobby Starzl 
BST, 11:45 am-5 pm
EOH Seminar
“Systems Tools Applied to Lung 
Health & Disease,” Clay Marsh; 
540 Bridgeside Point, noon

 PhD Defenses

A&S/English
“Nation, Nostalgia & Masculin-
ity: Clinton/Spielberg/Hanks,” 
Molly Brown; May 14, 527 CL, 
11 am
A&S/Religious Studies
“Weapons Upon Her Body: The 
Female Heroic in the Hebrew 
Bible,” Sandra Collins; May 18, 
2628 CL, 10 am
GSPH/Epidemiology
“Insulin Resistance in Type 1 
Diabetes: Determinants & Clini-
cal Consequences,” Christina 
Shay; May 18, 2nd fl. DLR Bldg.,  
3512 Fifth Ave., 1 pm
A&S/Psychology
“Psychosocial, Cognitive & 
Physiological Protective Fac-
tors & the Absence of Antisocial 
Behavior in a Longitudinal Study 
of Low Income Boys,” Ella Van-
derbilt-Adriance; May 21, 4127 
Sennott, 10 am
A&S/French & Italian Lan-
guages & Literatures
“Self-Reconstruction Through 
Alternative Genres of Personal 
Writing,” Sandrine Arons; May 
26, 1218 CL, 10 am
A&S/Neuroscience
“Alterations in GABA-Related 
Transcripts in the Dorsolateral 
Prefrontal Cortex of Subjects 
With Schizophrenia,” Harvey 
Morris; May 27, 2nd fl. aud. 
LRDC, 11 am

 Theatre

Kuntu Repertory Theatre
“Among the Best”; May 28-June 
13, Th-Sat. at 8 pm, Sun. at 4 pm, 
Alumni 7th fl. aud. (4-7298)

NORTH HILLS/ROSS TWP.
2nd & 3rd floor duplex. 4 BR, 2 full baths, open 
kitchen. W/D supplied. Newly remodeled. $900 
+. Available June 1. 412/600-6933.
NORTH OAKLAND
Completely renovated 4-BR house with 2 full 
baths on Bigelow Blvd. $1,200 +. Available Aug. 
1. 412/600-6933.
OAKLAND
2-BR duplex, Halket Pl., equipped kitchen, lg. 
LR, excellent condition & location. No pets. 
$900 + gas & electric. Available immediately. 
Call 724/799-6192.
SOUTH OAKLAND
2-BR apt. available June 1. Huge BRs, off-street 
parking, quiet location on 2nd & 3rd fl. of 
duplex. Perfect for grad school couple. W/D & 
utilities included in $950/mo. rent. Pet-friendly. 
Large, updated kitchen & bath. Sec. dep. for 
1-yr. lease required. Call 412/884-2304 with 
questions or to schedule a viewing.
SOUTH OAKLAND
2-BR apt. on Parkview. Bright, airy & spacious 
rooms. Equipped kitchen. Newly painted. Avail-
able immediately. Call Mary at 412/378-3208 
for more information.

NORTH OAKLAND
2-BR cooperative in prime North Oakland 
location near universities & hospitals. 5 rooms, 
916 sq. ft. of living space. Immaculate move-in 
condition. 8th-floor views. Monthly fee covers 
all utilities, maintenance & taxes. Indoor/out-
door parking available at reasonable rates. 
$79,000. Phone: 724/713-3825.
OAKLAND
House for sale in Oakland. Near universities & 
hospitals. $149,000. Contact Mark Monahan, 
412/621-6401.
OAKLAND CO-OP
Exceptional 3-BR, 2 full-bath unit in Oakland 
co-op building. Excellent condition. Close to 
universities, hospitals. $616/mo. maintenance 
fee includes utilities & taxes. Kitchen recently 
renovated.  Light, bright, quiet.  $139,900.  
Mortgage  possible. Indoor /outdoor parking for 
monthly fee. Ruth Drescher, Coldwell Banker 
R.E. (Shadyside office): 412/363-4000x735 or 
cell: 412/260-7997.

FOR ADOPTION
Sweet 7-yr.-old black female Lab mix; needs 
new home due to military assignment; good w/ 
kids; spayed; all shots current; small adoption 
fee. 412/671-3759.

ELDER LAW—ESTATE ATTORNEYS 
Michael H. Marks & Associates. Elder law; 
nursing home/Medicaid cost-of-care planning; 
wills; POAs; trusts; probate & estate administra-
tion; real estate. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email: michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. Personal & informative.

HEALTHY MALES
25-35 yrs. Non-smoking, normal weight, 
non-diabetic young men needed for a pilot 
research study. Non-invasive, no blood draws. 
1-hour lab visit will measure blood pressure & 
stiffness of blood vessels. Participants will be 
paid $50 upon completion of the session. Call 
412/648-9270 or email owensjf@upmc.edu to 
determine eligibility.
YOUNG ADULTS
Pitt researchers seeking subjects 24-35 yrs. to 
investigate effects of a continuous administra-
tion of Human Parathyroid Hormone-related 
Protein (PTHrP 1-36). Requires wearing a 
portable IV pump & staying overnight for 1 
week for observation & laboratory testing. 
Limited leave allowed. Monetary compensa-
tion provided. Call: 412/647-6470 or email: 
endoresearch@dom.pitt.edu.
WOMEN NEEDED
Pitt researchers seeking women 40-60 years to 
investigate how body size affects the ability to 
perform everyday activities. Participants will 
complete questionnaires & perform tests of 
physical function. 1 visit to Oakland or South 
Side lasting 1.5-2 hrs. will be needed. Volunteers 
are paid $25. Please call 412/383-6964.

PETS

 Exhibits

Photography Exhibit
“Landscapes,” James Wesley 
Morar; through May 31, Barco 
Law Library Gallery, M-Th 7:30 
am-11:45 pm, F 7:30 am-8 pm, 
Sat. 10 am-8 pm, Sun. 10 am-
11:45 pm (8-1376)

 Deadlines

Pharmacy Celebration
Event will be held May 30. Regis-
ter by May 15 at www.pharmacy.
pitt.edu/about/gala/about. (info: 
8-3304)
Teaching Evaluation Surveys
Faculty members or grad stu-
dents who would like to schedule 
a survey should log on to my.pitt.
edu, click on My Communities & 
then select OMET Evaluations. 
Deadline is May 15 for 4WK1 
& 6WK1, May 29 for 12WK 
or term,  June  12  for  4WK  2, 
June 26 for 6WK2 & July 10 for 
4WK3. (4-6440)

 Event Deadline

The next issue of the University 
Times will include events of May 
28-June 11. Information for 
events during that period must 
be received by 5 pm May 21 at 
308 Bellefield Hall. Information 
may be sent by fax to 4-4579 or 
email to utcal@pitt.edu.

P E O P L E   O F   T H E   T I M E S
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based on established criteria, 
including volunteerism and ser-
vice that has significant impact or 
enduring effect.

Grove was recognized for her 
involvement with United Cere-
bral Palsy (UCP). She has been 
a volunteer member of the board 
of directors for UCP and Choices 
People Supporting People and a 
leader of the strategic planning 
and board development com-
mittees. 

During the UCP and Choices 
People Supporting People corpo-
rate reorganization, she served 
as a crossover member on all 
five boards in the new structure. 
She works with board members 
and staff in supporting ways to 
improve the needs and services 
for individuals with disabilities in 
the community. 

Theresa Messina-Horner, 
director of Disability Services 
at Pitt-Johnstown, has been 
promoted to executive director 
of Health and Wellness Services 
at the Johnstown campus. In her 
new role, Horner will provide 
leadership to advance health and 
wellness ini-
tiatives within 
the Pitt-John-
stown campus 
community. 

Addition-
ally, she will 
oversee Stu-

Last week, Pitt established 
the Center for Global Health 
to promote multidisciplinary 
international health research and 
scholarship. 

The center, led by Donald S. 
Burke, associate vice chancellor 
for global health and dean of 
the Graduate School of Public 
Health, is based on a partnership 
with schools and centers across 
the University to address the most 
pressing health issues for people 
around the world.

Recognizing that most global 
health problems result from a 
combination of social, economic, 
political and environmental 
inequalities, center staff will work 
with faculty and students in the 
areas of research, education, ser-
vice and policy.

“The current swine flu out-
break is yet another example of 
the need for a global response to 
address health issues that impact 
all of us,” noted Burke. “Our 
center will build on Pitt’s track 
record of significant discoveries 
and interdisciplinary partner-
ships, and will draw on a range 
of expertise to work toward solu-

tions to our most challenging 
problems.” 

The center will promote and 
support ongoing research projects 
as diverse as pandemic prepared-
ness in Thailand, the improve-
ment of children’s health in India, 
the control of mosquito-borne 
viruses in Brazil and the treatment 
of HIV/AIDS in Mozambique.

On the education front, the 
center will provide grants to stu-
dents and faculty to support their 
projects in international health, 
enabling their travel to low- or 
middle-income countries where 
there are significant health needs; 
sponsor the federally funded 
Fogarty International Center 
framework in global health pro-
gram to develop curriculum in 
global health, and host an ongoing 
lecture series with health experts 
from around the world.

The center, directed by Joanne 
Russell, is guided by a global health 
advisory committee comprised 
of deans from the Schools of the 
Health Sciences and other partner 
schools across the University. 

For more information, visit 
www.globalhealth.pitt.edu.      n

University sets up
global health center

dent Health Services, the Personal 
Counseling Center and Disability 
Services.

In announcing the appoint-
ment, Pitt-Johnstown President 
Jem Spectar commented, “Mrs. 
Horner has done an exemplary 
job in serving as mentor, counselor 
and advocate for our students. In 
her expanded capacity, she will 
play a critical role in integrat-
ing the campus’s various well-
ness initiatives consistent with a 
holistic approach, and will also 
promote our vision of a wellness 
campus.” 

Prior to beginning her Pitt-
Johnstown career in 2002, Horner 
was employed as the mental health 
director at Laurel Counseling. 
She served as a caseworker for 
Cambria County Children and 
Youth Services (CYS), and later 
became coordinator of the CYS 
community residential rehabilita-
tive program. She also has taught 
college courses in psychology and 
sociology.

Horner is a national certi-
fied counselor, a Pennsylvania 
licensed professional counselor 
and a Highmark wellness trainer. 
In 2008, she received the Chan-
cellor’s Affirmative Action Award, 
which recognized her for her suc-
cessful efforts to establish highly 
supportive services that allow stu-
dents with disabilities to partici-
pate fully in all aspects of campus 
life.                                           n

The Graduate School of Public Health raised $3,468 at a May 1 
art and jewelry sale fundraiser to benefit the Evelyn H. Wei Memo-
rial Scholarship Award in Epidemiology. This year’s event, which 
featured works handmade by faculty, staff and friends of GSPH, 
brings the total to $30,319 raised for the scholarship since 2004.

The scholarship fund was established in memory of Pitt 
researcher Evelyn Wei, who was struck by a vehicle in 2004 while 
walking near her Regent Square home. Wei earned her PhD in 
psychiatric epidemiology at GSPH.

The fundraiser is held twice a year, with the next sale set for Dec. 
4. For more information, contact Donna Gibbons at gibbons@edc.
pitt.edu.                                                                                         n

GSPH sale raises money for scholarship
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 Thursday 14

HSLS Workshop
“Adobe Photoshop for Begin-
ners,” Sam Lewis; Falk Library 
classrm. 2, 10 am-noon
Molecular Biophysics/Struc-
tural Biology Seminar
“Force-Induced DNA Interac-
tions: From Small Molecule 
Binding to Retroviral Replica-
tion,” Mark Williams; 6014 
BST3, 11 am
RCCO Research Network 
Seminar
“Highlights of Good Research 
Practice,” Kelly Dornin-Koss, 
Patricia Erb, Cynthia Kern, 
Nancy Nagel & Nita Missig-
Carroll; Cooper classrm. D 
Hillman Cancer Ctr., noon
NIH Postdoc Training Pro-
grams in Translational Neu-
roscience
“Creating Knowledge: Discover-
ing the Seasons of Your Career,” 
Lee Limbird, Meharry Medical 
College; Detre aud., 4 pm
SHRS Workshop
“Cervical Manipulation & 
Stroke,” Pierre Cote; GSPH 
aud., 4:30-6:30 pm

 Friday 15

• Summer term add/drop 
period ends.

Orthopaedic Surgery Grand 
Rounds
“Tarsal Coalition,” Daniel 
Martin; LHAS 7th fl. aud. 
Montefiore, 7 am
UCIS Intracellular Membrane 
Traffic Symposium
Keynote: “Regulation of Mem-
brane Fusi by SNARE Proteins,” 
James Rothman, Yale, 1:30 pm; 
S120 Starzl BST, 8 am-5:30 pm 
SBDC Workshop
“Show Me the Money! SBIR/
STTR: The Basics”; 115 Mervis, 
8-10 am (8-1542)
Clinical Grand Rounds
“Debates in Psychiatry,” Lalith 
Solai; 2nd fl. aud Detre, 11 am-
12:30 pm
Prosthodontics Lecture
“CAD/CAM Frameworks in 
Implant Restorative Dentistry,” 
Carl Drago; CE Center aud. 
Salk, 12:30 pm
Psychology Colloquium
“Stress, Glucocorticoids & 
Inflammation: Resolving the 
Paradox,” Gregory Miller, U 
of British Columbia; 4127 Sen-
nott, 3 pm

Law Commencement
Benjamin Todd Jealous, NAACP  
president & CEO; S&S aud, 
3 pm

 Monday 18

• Summer 12-week session 
add/drop period ends.

 Tuesday 19

Gastroenterology Educational 
Program
“GI Fellow Tuesday Educational 
Program: Journal Club,” Kofi 
Clarke; M2 conf. rm. Presby, 
7:30 am
Senate Community Relations 
Committee Mtg.
272 Hillman, noon
Basic Research Seminar
“DNA Interstrand Crosslink 
Repair as a Modulator of Cancer 
& Aging,” Laura Nierdernhofer; 
Cooper conf. ctr. B&C, noon
CHP Molecular Medicine 
Research Seminar
“Humanized SCID Mice in 
Biomedical Research,” Leonard 
Shultz; 3rd fl. conf. rm. Rangos 
Research Ctr., noon

Health Services Research 
Seminar
“Social Network Effects on 
Physician Practice: Implications 
for the Evaluation & Enhance-
ment of Quality Improvement 
Efforts,” David Meltzer; 305 
Parkvale, noon
Pharmacology & Chemical 
Biology Seminar
“Neuromodulation of Bladder 
Activity by Tibial Nerve Stimu-
lation,” James Roppolo; 1395 
Starzl BST, 3:30 pm
UPPDA Postdoctoral Data & 
Dine Symposium
“Stepping Stones to Innova-
tion: Celebrating Postdoctoral 
Creativity,” Nancy Davidson; 
WPU Assembly Rm. & Ballrm., 
5-9 pm (8-9613)

 Wednesday 20

Orthopaedic Surgery Resident 
Research Day
“Translational Research Using 
Animal Models of Human 
Disease,” Regis O’Keefe, U of 
Rochester; LHAS 7th fl. aud. 
Montefiore, 7 am
CIDDE Web Broadcast
“Using the Grade Center: Enter-
ing Grades”; https://cidde-web.
cidde.pitt.edu/mCast/default.
asp?mCast=BbmCast, 12:15 
pm
Staff Assn. Council Mtg.
1175 Benedum, 12:15-2 pm
Prosthodontics Lecture
“Prosthetic Rehabilitation of 
Hypodontia,” Azfar Siddiqui; CE 
Center aud. Salk, 12:30 pm
Chemistry Lecture
“On the Origins of Red Tide 
Toxins,” Tim Jamison, MIT; 343 
Alumni, 5 pm

 Thursday 21

HSLS Workshop
“Advanced PowerPoint for 
Presentations,” Sam Lewis; Falk 
Library classrm. 2, 10 am-noon
HSLS Lunch With a Librar-
ian
“Are You Making an Impact?” 
Linda Hartman; Falk Library 
conf. rm. B, noon
IRB Workshop
“Ask the IRB for Exempt/Expe-
dited Research,” Christopher 
Ryan; 211 DL, noon

ADRC Lecture
“The Role of Cerebrovascular 
Disease & Amyloid Pathology 
in the Links Between Late-Life 
Depression, MCI & Future 
Dementia,” Meryl Butters, 
psychiatry; S439 Montefiore 
ADRC conf. rm., noon (412/692-
2721)
Chemistry Lecture
“Epoxide-Opening Cascades: 
Development, Applications & 
Mechanism,” Tim Jamison, 
MIT; 12B Chevron, 2:30 pm
Integrative Medicine Lec-
ture
“Balance in Action,” Mark 
Shefsiek; 580 S. Aiken Ave., 
suite 310, Shadyside, 5:30 pm 
(412/623-3023)
Business Lecture
“Creating & Leading an Ethical 
Organization: Going Beyond 
the Basics,” Bradley Agle; 5th 
fl. Alumni, 5:30 pm (registra-
tion: 8-1608 or landerson@katz.
pitt.edu)

 Friday 22

Clinical Grand Rounds
“Behavioral Medicine Services,” 
Marsha Marcus; 2nd fl. aud. 
Detre, 11 am-12:30 pm

 Saturday 23

• Official date for degrees 
awarded in law & first profes-
sional programs in medicine & 
dental medicine.

 Monday 25

• University closed in obser-
vance of Memorial Day.

 Tuesday 26

HSLS Workshop
“EndNote Basics,” Pat Weiss; 
Falk Library classrm. 2, 10 
am-noon
Basic Research Seminar
“Redox Modification of Fatty 
Acids to Signaling Mediators,” 
Bruce Freeman; Cooper conf. 
ctr. B & C, noon
CHP Molecular Medicine 
Research Seminar
“Interplay Between Myeloid 
Cells in Regulating Lung 
Immune Responses,” Prabir 
Ray; 3rd fl. conf. rm. Rangos 
Research Ctr., noon
CVR Seminar
“Developing Vaccines for 
Emerging & Global Infectious 
Diseases,” Andrea Gambotto; 
6014 BST3, noon
Health Services Research 
Seminar
“Estimating the Impact of 
Value-Based Insurance Design 
on US Life Expectancy, Health 
Care Costs & Incidental Costs 
of Providing Universal Health 
Insurance,” Mark Roberts; 305 
Parkvale, noon
ReSET Roundtable Discus-
sion
“How Nicotine Changes Other 
Reinforcers,” Eric Donny, psy-
chology; 109 Parran, 3:30 pm

 Wednesday 27

• Summer 4-week-1 session 
deadline for students to submit 
monitored withdrawal forms 
to dean’s office.


