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Outg o ing 
P r o v o s t 
James  V. 
Maher was 
the keynote 
speaker at 
this year’s 
honors con-
v o c a t i o n . 

See page 8.

7 staff win
chancellor 
awards

 Beverly Bolden                                Patricia Colosimo                             Collie Henderson                             Blaine Walker

 Ernest Dettore                                 Allie Quick                                        Debora Whitfield

Pitt makes 
case for 
state funds

Chancellor Mark A. Nor-
denberg has named the 
recipients of the 2010 

chancellor’s awards for staff excel-
lence in service to the University 
and to the community.

The awards, open to all classi-
fied and union full- and part-time 
staff who have been employed 
by the University for at least five 
years, are the highest awards that 
Pitt grants to staff members.

The seven honorees, who were 
recognized at last week’s honors 
convocation, each will receive 
a $2,500 cash prize. Winners’ 
names also will be inscribed on 
plaques displayed in the William 
Pitt Union.

(The chancellor’s annual faculty 

awards were announced previously. 
See Feb. 18 University Times.)

A selection committee, chaired 
by Associate Vice Chancellor Jane 
W. Thompson, recommended 
the staff winners after reviewing 
supporting materials. Nordenberg 
sent congratulatory letters to the 
honorees, noting some of their 
qualifications and accomplish-
ments. 

Four staff members received 
the Chancellor’s Award for Staff 
for Excellence in Service to the 
University, which recognizes 
individuals whose performance 
consistently exceeds standards 
and expectations and who make 
a significant impact on the Uni-
versity through their commitment 

and performance. Those honorees 
are:

• Beverly Bolden, director 
of student services and diversity 
recruiter, Joseph M. Katz Gradu-
ate School of Business;

• Patricia M. Colosimo, assis-
tant director of the arts program 
at Pitt-Bradford;

• Collie M. Henderson, admin-
istrative assistant in the Depart-
ment of Philosophy, and

• Blaine R. Walker, manager 
of University media projects, 
Center for Instructional Devel-
opment and Distance Education 
(CIDDE).

In addition, three staff mem-
bers received the Chancellor’s 
Award for Staff for Excellence in 

Service to the Community, which 
honors staff members whose work 
in the community surpasses the 
expectation of the organizations 
they serve, whose commitment 
and effort have made a significant 
impact on the community and 
whose dedication has improved 
the quality of life for others. The 
honorees are:

• Ernest Dettore Jr., STARS 
technical assistance consultant, 
Office of Child Development; 

• Allie Quick, executive direc-
tor of principal gifts, Office of 
Institutional Advancement, and

• Debora L. Whitfield, a 
financial counselor in the School 
of Dental Medicine.

HARRISBURG — In their 
annual testimony before the 
state appropriations committees, 
Chancellor Mark A. Nordenberg 
and his fellow heads of Pennsyl-
vania’s state-related universities 
answered legislators’ questions 
and touted the value of Pitt, 
Penn State, Temple and Lincoln 
universities not only in terms of 
educating students, but also as 
leaders in research and contribu-
tors to the state economy.

However, after nearly two 
hours of testimony before the 
House of Representatives, appro-
priations committee chair Dwight 
Evans (D-Philadelphia) wrapped 
up the Feb. 23 hearing with a dose 
of harsh reality: “It’s a matter of 
time that you may not be seeing 
any appropriation from the state. 
And it’s not anybody’s particular 
fault. It’s where we are today.”

Citing predictions of rolling 
deficits in state budgets, other pri-
orities including health care and 
basic education, and the realities of 
upcoming budget-busters includ-
ing funding for the state employee 
pension system and prisons, Evans 
said, “In reality, higher ed is going 
to be on the losing end.”

In its fiscal year 2011 appro-
priation request filed Nov. 12, 
2009, with the state Department 
of Education, the University asked 
for $194.68 million — a 5 percent 
increase in its appropriation. (See 
Nov. 25 University Times.) With 
that level of state support, admin-
istrators stated that the University 
intended to limit tuition increases 
to 4 percent and increase the 
compensation pool by at least 3 

Will a pay raise for Pitt employees be part of next year’s 
University budget? Administrators say they’ll try to 
make it happen.

Chancellor Mark A. Nordenberg, following his Feb. 23 testimony 
before the House of Representatives appropriations committee, told 
the University Times, “I have great respect for the University’s plan-
ning and budgeting process which will move forward to develop and 
tender a recommendation to me. I also will say that it is a clear and 
high priority to try to do something to lift the salary freeze during 
the next budget year. 

“What flexibility we will have does depend upon the outcome 
of these processes but we do place a high value on the people who 
do the work that makes Pitt the good place that it is. And so finding 
a measure of relief on the compensation front will be one of our 
highest priorities moving forward.”

The University Planning and Budgeting Committee (UPBC) 
begins meeting this month to develop a budget recommendation 
— including recommendations regarding the salary pool — to pres-
ent to the chancellor who, in turn, will submit proposed University 

The search committee 
charged with recommend-
ing candidates for provost 

and senior vice chancellor will 
hold an open forum 11 a.m.-1 
p.m. tomorrow, March 5, in 2700 
Posvar Hall.

The forum will be broadcast 
to the regional campuses via 
video conference: at 237 Swarts 
Hall, Bradford; 250 Millstein 
Library, Greensburg; 201 Biddle 
Hall, Johnstown, and G7 Haskell 
Library, Titusville.

March 5 forum on 
provost search set

Last fall, James V. Maher 
announced his intention to step 
down from his administrative 
position and return to the physics 
faculty after the current academic 
year or as soon after that as his 
successor can be in place. He has 
served at Pitt’s chief academic 
officer since 1994.

During the forum, faculty, 
staff and students at all five Pitt 
campuses will be able to address 
the 21-member search commit-

CONTINUED ON PAGE 13
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SALARY 
FREEZE: 

Any chance 
of a thaw?

CONTINUED ON PAGE 13
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M A T T E R S  / Lisa Marie Bernardo 

U N I V E R S I T Y   S E N A T E

Your dharma is calling

As a yoga practitioner, I balance my life by following the four 
purusharthas: dharma (duty, responsibility); artha (prosperity); 
kama (pleasure), and moksha (pursuit of liberation).  It is from this 
perspective that I live my dharma (duty and responsibility) to the 
University, where I have worked for almost 17 years.

My responsibilities as a faculty member involve teaching, 
research, scholarship and service. Ten years ago I decided to expand 
my duty to Pitt by participating in faculty governance. I discussed 
various strategies for participating in faculty governance with my 
department chairperson, who encouraged me to seek election to 
a University Senate committee. I was elected to the Senate com-
monwealth relations committee and then to the Senate benefits 
and welfare committee. I served as secretary for both of these 
committees.

During the past three years, I have been privileged and honored 
to serve as secretary of the University Senate. My duties include 
attending, recording and transcribing monthly Faculty Assembly 
and Senate Council meeting minutes; serving as a liaison to Senate 
committees, and representing the faculty at University events. 
The pleasure and prosperity I have gained from the friendships, 
interactions with and knowledge of the University community 
have been inspirational and transformational. During my tenure 
as Senate secretary, I have mingled with new faculty, enjoyed 
Heinz Chapel Choir performances, stood in awe of the Tuskegee 
Airmen and listened attentively to the Russian and European 
Union presidents. I have represented the faculty on the freshman 
convocation, honors convocation and commencement platform 
parties. I have been privileged to meet distinguished faculty and 
alumni from around the world. I have experienced the passion of 
students, staff, faculty and administration in moving Pitt forward in 
triumph and tragedy. My service has taught me a great deal about 
the University’s mission and people, and I am grateful for the faith 
the faculty placed in me by electing me to office.  My service to the 
University opened me to a world of opportunities that deepened 
my understanding of duty, prosperity and pleasure. I am a richer 
person because of this experience.

Faculty governance is an important responsibility. As a nursing 
faculty member, I am fortunate to have a chairperson and dean who 
value this participation, as evidenced by the strong nursing faculty 
representation on Senate committees. Participating in faculty gover-
nance is one way to serve the University. Nominations currently are 
open for membership on Faculty Assembly and Senate committees, 
as well as for Senate officers. If you have not already self-nominated, 
you can contact the Senate Office (usenate@pitt.edu) to state your 
intentions. Compare your professional and personal goals with 
the available openings. Ask yourself how you can best serve your 
University. Nominate yourself for an open position. Your dharma 
is calling.                                                                                       n

   
Lisa Marie Bernardo, associate professor in the School of Nursing, is 
secretary of the University Senate. 

What happens if a timecard needs to be corrected after it 
has been approved?

Stephen Ferber, HR assistant vice chancellor, said the 
new PRISM TRKS system can accommodate such changes. “You can 
correct an approved timecard, but you have to do it a certain way, 
or it restarts the system and restarts the process,” in effect canceling 
the approval, he noted. 

• To   access and  correct  an  approved  timecard,  the  employee 
should use the “View Timecard” icon; do not use the “Revise Time-
card” icon. Using the “Revise Timecard” icon changes the status of 
the timecard from approved to “working,” which, in turn, triggers 
the approving supervisor’s Missing Timecard Report.

• Also, when correcting timecards that have been approved, the 
employee should revise the number of hours in the “Hours Type” 
box and add hours as appropriate in another “Hours Type” box. 
Never delete or change the “Hours Type” in a row on an approved 
timecard.

For example, if an approved timecard has listed 7.5 hours of jury 
duty in the Monday slot but those hours should have been recorded 
as vacation time, change the number of hours in the “Jury Duty” slot 
to 0, and add another row to record 7.5 hours of vacation time. Do 
not delete or change the “Jury Duty” hours type category.
—Peter Hart                                                                                n

Human Resources officials 
said Pitt’s new electronic 
time-record system is 

working surprisingly well, given 
that some 6,000 employees have 
had to adapt to it.

As of Jan. 1, all classified staff, 
regular full-time and regular 
part-time, both exempt and non-
exempt, are required weekly to 
enter their time worked and 
time off into PRISM TRKS (an 
acronym for time record-keeping 
system, pronounced “tracks”), 
which replaced the paper system 
used here for many years.

Stephen Ferber, HR assistant 
vice chancellor, has been tracking 
the system and fielding concerns 
from employees and supervisors.

“We are extremely pleased 
and pleasantly surprised, frankly, 
at how well the system is func-
tioning. Each week, things have 
run more smoothly. By the last 
week of January, the first month 
of the roll-out, we had 98 per-
cent of those employees who are 
required to do this, counting both 
supervisors and employees, who 
had completed approved time 
records go through the system,” 
Ferber said.

“Of course we need to get to 
100 percent, but this is a phe-
nomenal number, especially for 
the kick-off month. We expected 
more issues to arise.”

He acknowledged there are 
some problems, which HR hopes 
to alleviate by tweaking the on-
line training sessions. A smaller 
number of issues are systemic; 
HR hopes to eliminate those in 
the coming weeks, he said.

One unforeseen “bug” in the 
system has been addressed by 
adding step-by-step instructions 
on the timecard screen about how 
to correct a timecard that already 
has been approved, he said. (See 
sidebar.)

Ferber said that overall he 
had received a small number of 
complaints — fewer than 50, 
he estimated. “There was some 
grumbling, like ‘I have to do this 
every week?’ — but our response 
to that is: ‘That has always been the 
policy on keeping time records,’” 
he said. “Some other minor com-
plaints were based on unfamiliarity 

with logging into the my.pitt.edu 
[portal] or accessing the PRISM 
community. To me, those com-
ments stem from this being a new 
system and it represents change, 
which people have a hard time 
adjusting to. These are therefore 
training issues, rather than system 
issues.”

(The employee online training 
session is accessible at www.bc.pitt.
edu/prism/prismtrks/compTrain-
ing.htm.)

Other concerns have been 
raised about converting to a system 
that records everything in hours, 
he said; the previous system used 
days and half-day increments. 

He added that there were several 
inquiries on how to submit hours 
for the “approved absences” days 
due to last month’s weather clo-
sures. “We figured that was going 
to be an issue, because it is such a 
rare occurrence, so we posted an 
update on how to put your hours 
in for those days,” and a link to 
the University’s extreme weather 
conditions policy, Ferber said.

As for more systemic com-
plaints, Ferber said, “From an 
employee perspective, the most 
common question or issue was 
confusion over: ‘When do I get 
my accruals? I took a vacation day 
and it wasn’t taken off my informa-

tion.’ If you take a personal day or 
a vacation day or other time off, 
that is [subtracted] automatically 
by early in the next week. The 
system transfers data after business 
hours on Monday evening, which 
is why the Monday noon deadline 
is important,” he said. 

Typically, by Tuesday’s start of 
business the system reflects the 
adjusted accruals, he said, unless 
an approved timecard has not been 
forwarded.

But the totals for time earned, 
such as an additional 7.5 hours of 
accrued vacation time or sick time, 
are not reflected on the timecards 
until the beginning of the next 
pay period — monthly for most 
employees and every two weeks 
for part-time and non-exempt 
employees, he explained. 

“Vacation and sick time accru-
als reflect the entire pay period, 
rather than weekly, just as the 
policy has been in the past. This 
system was designed to reflect 
existing policies and procedures, 
to make things more efficient and 
especially to ensure compliance 
with federal and state labor laws 
and to streamline overtime pay 
adjustments for our non-exempt 
employees,” Ferber said.

Additional side benefits are 

that the system is integrated into 
Pitt’s existing PRISM system, 
it has a centralized reporting 
structure and it reduces paper-
work dramatically, he said. For 
example, departments no longer 
have to submit paperwork to make 
pay adjustments for part-time 
employees who work more or less 
than their designated percentage 
of effort, he added.

Because it is centralized, the 
system also allows HR officials 
to track data across units and job 
families for longer-range analysis, 
although that is a secondary ben-
efit, Ferber said.

“I want to be cautious about 
that, to not give the wrong 
impression,” he said. “This system 
was not designed to monitor an 
individual’s hours worked. We’re 
not looking to be policing that, 
or checking up on people. For 
example, we don’t chart when you 
log in or out. It’s still an honor 
system between the individual 
and the supervisor. If there is 
an employee performance issue, 
there are channels in place to 
handle that.”

From the supervisors’ perspec-
tive, the biggest issue has been con-
fusion with the process of naming 
a designate who can approve 
timecards in the supervisor’s 
absence, Ferber said, a process that 

HR gives thumbs up to new time-record system
Oops — How to fix a mistake

To the editor:
I am a professor of epidemi-

ology. Most of my friends are 
epidemiologists, all of my students 
are epidemiologists, most of what 
I read is epidemiology. I even 
married an epidemiologist. I am 
in an epidemiology silo.  I suspect 
that many other professors and 
retired professors are in history 
silos, physics silos, English silos 
and surgery silos, etc. It is time 
to break out and to learn from 
each other.

This weekend I went to a Chi-
nese New Year luncheon and met 
an 80-year-old former professor of 
Chinese history.  It was delightful 
and made me want to learn from 
you, and other professors.

I started to talk with other 
professors at the University and 
there is considerable interest in 
sharing knowledge.

The approach we are taking 
is that of the TED (technology, 
entertainment, design) meetings 
(www.ted.com). I presented at this 
meeting six years ago, and it was 
most fascinating. After I presented 
there was a 300-pound torch 
singer belting out the blues. The 
TED meetings have some of the 
best presentations I have seen.

We were thinking of having 
three 20-minute presentations by 
Pitt Professors in the TED style 
from different disciplines in our 
school. The first  talk may be in 
science/research, and the second 
in the humanities/history, e.g. 
The final talk would be professors 
presenting their favorite hobbies, 
e.g. singing, stamp collecting, 
woodworking, guitar playing, 
cooking or teaching people how 
to drive Porsches, etc.

We plan to start in Septem-
ber with a small group. We will 
continue until December and if 
it is not working, we stop. This 
will be free. 

 If you listen to NPR, you will 
like this.

It is time to be silo busters!
I would appreciate any sugges-

tions you may have at rlaporte@
pitt.edu. 

Ronald LaPorte
Director

Disease Monitoring and 
Telecommunications

WHO Collaborating Centre
and

Professor of Epidemiology
Graduate School 
of Public Health

Let’s bust some silos!

CONTINUED ON PAGE 12
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New physics laboratories 
and student housing on 
the Pittsburgh campus 

and upgrades to buildings on 
the Bradford and Greensburg 
campuses are among nearly $46 
million in construction and reno-
vation projects approved by the 
Board of Trustees property and 
facilities committee last week.

The largest item approved at 
the Feb. 23 meeting budgets $28.2 
million to create or renovate 13 
physics laboratories. Known as 
“mid-campus complex renova-
tions phase II,” the project focuses 
on Allen Hall, Old Engineering 
Hall and the Nuclear Physics 
Laboratory with some improve-
ments planned for Thaw Hall and 
the Space Research Coordination 
Center. 

The project, funded in part 
by $15 million in federal Ameri-
can Recovery and Reinvestment 
Act money awarded through the 
National Institute of Standards 
and Technology, will result in 
27,000 square feet of laboratory 
space for the Department of Phys-
ics and Astronomy and upgrades to 
related office and support areas.

Pitt’s Nanoscience and Tech-
nology Initiative will benefit from 
renovated labs for eight existing 
faculty members and three new 
experimental physics research 
faculty. Two other experimental 
physics research groups will 
receive upgrades to their facili-
ties.

The project was in Pitt’s 
12-year facilities plan, but the 
stimulus money grant enabled 
the University to accelerate the 
pace for the two-year project, 
said Executive Vice Chancellor 
and General Counsel Jerome 
Cochran.

To increase the amount of 
student housing on the Pittsburgh 
campus, the committee approved 
$1.56 million to convert office 
space in Lothrop Hall into 47 new 
undergraduate housing beds and 
$2.8 million for site preparation 
related to the construction of an 
undergraduate apartment com-
plex adjacent to Bouquet Gardens. 
(See Nov. 12 University Times.)  

Cochran said the new rooms 
in Lothrop Hall will be consistent 
with existing student housing in 
the building, which houses 656 
undergraduates. The first-floor 
office space had been occupied by 
UPMC, but recently was vacated, 
he said. 

Starting in the next fiscal year, 
the additional rooms in Lothrop 
are expected to bring in annual net 
income of $150,000 and will raise 
the on-campus undergraduate 
housing total to 7,241 beds. 

Although the Bouquet Gar-
dens expansion plans remain in 
the design stage, that project is 
expected to add another 150-
200 beds to the total by August 
2011. 

The Bouquet Gardens project 
approved by the committee covers 
demolition of an existing structure 
on the Oakland Avenue property, 
site preparation, foundations and 
utility extensions. 

Following the meeting, 
Cochran said another 500-bed 
dorm is in the planning stages. 
Although site selection has not 
been finalized, the lead contender 
is a University-owned building 
and parking lot at Fifth Avenue 

and University Place, next to the 
University Club, he said. 

“We could use as much [stu-
dent housing] as we can build,” 
Cochran said, adding that the 
planned housing expansion should 
enable the University to continue 
with its three-year housing guar-
antee “and also to provide some 
flexibility for transfer students,” 
he said. 

“We never fear that we can’t 
fill up space. It just so happens 
that not only have we gone with 
the three-year guarantee, but the 
quality of what we’re building and 
the quality of older residence halls 
that we’ve renovated is such that 
kids want to stay. They want to be 
in University housing.”

The expansion plans benefit 
students, Cochran said. “They 
don’t have to rely on slum land-
lord properties. They can have 
high quality University-built and 
-maintained space. And we’d really 
like to see fewer and fewer students 
live in substandard housing.”

With the addition of the 
500-bed dorm, the University 
will be able to accommodate 
about 50 percent of its full-time 
Pittsburgh campus undergradu-
ates, said property and facilities 
committee chair John Pelusi. 
“That’s unmatched by any urban 
institution.”

T h e  c o m m i t t e e  a l s o 
approved: 

• $1.9 million to build a new 
greenhouse on the sixth-level 
roof of Langley Hall for botany 
research in the Department of 
Biological Sciences;

• $2 million to renovate 
approximately 9,000 square feet 
of space on the ninth floor of the 
William Pitt Union. The project 
is the last segment in a series of 
floor-by-floor renovations to the 
student union building. The reno-
vation will include a new student 
study area/lounge and offices for 
Residence Life, Pitt Arts and a 
chaplain, as well as a conference 
room and kitchen. 

• $2 million for phase I of an 
infrastructure upgrade for Pitt-
Greensburg’s Smith Hall. This 
project will feature installation of 
energy-efficient lighting, heating, 
ventilation and air-condition-
ing systems for the auditorium, 
student reception area and foyer. 
Cochran said no major upgrades 
have been made to the systems 
in the building, which was con-
structed in 1974, and the systems 
have exceeded their useful service 
life.

• $5.9 million to upgrade 
chemistry and biology laborato-
ries and outdated infrastructure 
in Pitt-Bradford’s main sci-
ence building, Fisher Hall. The 
improvements include energy-
efficient upgrades and changes to 
bring the building into compliance 
with current building codes, 
including the Americans With 
Disabilities Act.

• $1.6 million to install new 
air-handling systems to serve the 
Chevron Science Center’s Ashe 
Auditorium.

q
In addition to construction 

projects, the committee approved 
three leases: 

• An eight-year, 10-month 
lease  with  BPA  II  for  17,404 
square feet of research and office 
space in Bridgeside Point II 

(BSPII) to enable the School of 
Medicine’s Department of Psy-
chiatry to expand its translational 
and basic neuroscience research 
programs. 

The psychiatry programs cur-
rently have 16,000 square feet of 
space in Pitt’s Starzl Biomedical 
Science Tower (BST). The space 
in BSPII would house labs and 
offices for six recently recruited 
faculty members and their labora-
tory staff. 

The new faculty will conduct 
research on neural substrates and 
neuro-developmental mecha-
nisms of brain disorders that could 
lead to new diagnostic methods 
and treatments. 

According to background 
information provided to the com-
mittee, the psychiatry researchers 
housed in BST have external 
funding of more than $14 million 
in direct costs and $5.7 million in 
indirect costs, plus support from 
the psychiatry department and 
start-up packages from UPMC 
and the Senior Vice Chancellor 
for Health Sciences to support 
the rent.

Pitt’s Department of Ortho-
paedic Surgery, the McGowan 
Institute for Regenerative Medi-
cine and the Department of 
Microbiology and Molecular 
Genetics are among the existing 
tenants in the BSPII building at 
450 Technology Drive. 

The eight-year, 10-month 

lease term begins Dec. 1 and 
contains two five-year renewal 
options. The initial annual rental 
cost is approximately $818,000 
and will be adjusted annually based 
on a prorated share of operating 
expenses for the space. 

The lease includes a termina-
tion option that would allow the 
University to end the lease or 
downsize at the end of the fifth year 
by providing a year’s notice.

• A renewal of a lease for 
29,153 square feet of space in the 
Sterling Plaza building at 201 
North Craig Street, occupied 
by researchers affiliated with the 
National Surgical Adjuvant Breast 
and Bowel Project (NSABP). The 
current lease expires Dec. 31 with 
a five-year renewal option. 

The initial annual lease is 
approximately $816,000, to be 
adjusted each year. 

The NSABP research is funded 
through two major National 
Cancer Institute grants: a preven-
tion grant with an annual budget of 
$4.6 million that is funded through 
May 31, 2012, and a treatment 
grant with an annual budget of 
$4.23 million, funded through 
Jan. 31, 2012.

Federal stimulus money of 
$227,568 per year is supplement-
ing the treatment grant through 
Sept. 29, 2011.

Although Pitt anticipates the 
grants will be renewed, a termina-
tion provision is included in the 

lease should the grants not be 
renewed after 2012.

• A 20-year lease for as much 
as 143,742 assignable square feet 
of space in the new Children’s 
Hospital’s John G. Rangos Sr. 
Research Center. The lease, which 
begins July 1 and includes a nine-
year renewal option, will enable 
the University to consolidate 
pediatric research from various 
locations in Oakland in the flexible 
open laboratory space on the new 
hospital campus. 

Currently, University depart-
ments occupy 59,475 square feet of 
space in the 300,000-square-foot 
Lawrenceville building. 

The annual lease costs will 
vary and will be adjusted quarterly 
based on the space the researchers 
occupy. When the space is fully 
occupied, the annual lease will be 
approximately $12.36 million.

q
Pointing out the economic 

benefit the University brings to 
the region, Pelusi noted that the 
projects approved by the com-
mittee will create 250 construc-
tion jobs and approximately 100 
support positions, and that two 
of the three leases the committee 
approved are in commercially 
owned buildings. Cochran esti-
mated the University’s share of 
property taxes for the leased space 
in the two buildings to be approxi-
mately $157,445 a year.
—Kimberly K. Barlow            n

$46 million in construction/renovation projects okayed

Because of a lengthy delay 
by the commonwealth in 
approving Pitt’s appro-

priation, the Board of Trustees 
didn’t approve the University’s 
fiscal year 2010 operating and 
capital budgets until last week 
— eight months into the fiscal 
year that began July 1.

Trustees okayed a $1.73 billion 
operating budget and a $179.16 
million capital budget for FY10.

Michael Bryson, chair of the 
trustees budget committee, said 
his committee approved both 
budgets in December. (See Dec. 
10 University Times.)

“A number of items in the 
budget, most notably the tuition 
rate increases, were already 
endorsed by the budget commit-
tee and approved by the execu-
tive committee last July,” Bryson 
pointed out.

The operating budget total 
includes revenue from student 
tuition and fees of $579 million, 
which is about a 3 percent increase 
from last year’s actual levels, 
Bryson reported at the Feb. 26 
board meeting.

The commonwealth appro-
priation totals $185.4 million, 
which represents a combination 
of the $177.9 million received in 
FY09 plus $7.5 million of federal 
stimulus money. The appropria-
tion also includes $17.4 million 
for the University’s medical line 
items, Bryson said.

Total employee compensation 
is budgeted at about $1.02 billion, 
which reflects the FY10 salary 
freeze. The FY10 budget includes 
$8.3 million in spending cuts made 
to balance increases in utility and 
other costs, Bryson said.

The capital budget totals $179 

million; the commonwealth is 
funding $86.2 million of that, 
with the remainder coming from 
gifts, debt and existing reserves, 
Bryson said.

q
At the Feb. 26 meeting, 

trustees also approved a resolu-
tion from the audit committee. 
At a Feb. 19 meeting, the audit 
committee made revisions to its 
charter and approved KPMG 
as independent auditor and tax 
adviser for the current fiscal year. 
KPMG will replace Deloitte and 
Touche, which had held the role 
since 1992. 

Audit committee chair Morgan 
O’Brien told the University Times 
the audit committee was follow-
ing good business practice by 
putting the position out for bid 
and that members were pleased 
with KPMG’s qualifications and 
credentials. The firm had not 
served as Pitt’s external auditor 
previously.

The changes to the audit com-
mittee charter authorize the com-
mittee to act on behalf of the full 
board in accepting reports from 
the independent auditor and the 
commonwealth auditor. 

Vice Chancellor for Public 
Affairs Robert Hill said the change 
enables the University to accept 
the reports in September, rather 
than at the October full Board of 
Trustees meeting.

The revised charter also 
updates the committee’s respon-
sibility with regard to financial 
reporting and internal controls 
to reflect a change in the Finan-
cial Accounting Standards Board 
(FASB) statements on auditing 
standards (SAS) focused on audit 
committee communications.

The committee’s earlier char-
ter required the committee to 
consider reports or communica-
tions by the independent auditor 
and management’s responses 
to them in accord with SAS 61, 
“Communication With Audit 
Committees.” 

“Such reports or communica-
tions could provide information 
related to significant audit adjust-
ments, the process used by man-
agement in formulating account-
ing estimates and the auditor’s 
judgments about the quality of the 
University’s accounting principles 
as applied in its financial report-
ing” and to review and discuss the 
independent auditor’s manage-
ment letter issued in conjunction 
with the financial audit.

The revised charter holds the 
committee to SAS 114, “The 
Auditor’s Communication With 
Those Charged With Gover-
nance,” which was issued by the 
FASB in December 2006 and 
supersedes SAS 61.

With regard to financial 
reporting and internal controls, 
the charter now states that the 
reports or communications could 
provide information related to 
significant audit findings includ-
ing the qualitative aspects of the 
University’s practices, such as 
“accounting practices, accounting 
estimates and financial statement 
disclosures; significant difficulties 
encountered during the audit; 
uncorrected misstatements, other 
than those the auditor considers 
trivial; disagreements with man-
agement, and any other significant 
issues relevant to those charged 
with governance.”
—Peter Hart & 
Kimberly K. Barlow               n

At last: An FY10 budget is okayed
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Service to the University
Beverly Bolden was recog-

nized for “leadership qualities, 
process improvements, calm 
demeanor and encouragement of 
staff development — all of which 
contribute to your distinction as 
a provider of ‘above-and-beyond’ 
service,” the chancellor wrote in 
his letter. 

In particular, Nordenberg cited 
Bolden’s volunteering to assume 
the role of diversity recruiter for 
the Katz MBA program. The 
number of full-time students from 
underrepresented populations 
increased by 60 percent during 
her first year and by 112 percent 
during her second year, the chan-
cellor noted.

“The committee was also 
impressed with your co-develop-
ment of the ‘Katz School Trans-
formation Framework,’ which has 
benefited countless students in 
their transitions to business pro-
fessionals,” Nordenberg wrote.

Bolden told the University 
Times she was surprised to have 
won the award. “I knew I was 
nominated, but that was a while 
back and it kind of got put on the 
back burner and I had forgotten 
all about it. My exact words when 
I learned I had won were: ‘Oh, my 
gosh, thank you, Jesus,’” Bolden 
said with a laugh. “It’s really nice to 
be nominated by your peers.”

A staff member at the business 
school since 1975, Bolden fondly 
remembers the pre-Mervis Hall 
days when the then-Graduate 
School of Business was located on 
several floors in the Cathedral of 
Learning. “We were on the 14th, 
15th, 16th and 19th floors until 
we moved to Mervis Hall when it 
opened in 1983,” Bolden said.

She said the prize money will 
come in handy for the April cruise 
to the Panama Canal that she and 
her husband have planned.

In his letter to Pitt-Bradford’s 
Patricia Colosimo, Nordenberg 
wrote, “Your supporters for this 
award cited your willingness to 
undertake any task asked of you, 
even those which are no longer 
considered your responsibility. 
You are asked to complete these 
tasks because of your distinction 
for getting the job done, and get-
ting it done well.”

In addition to promoting and 
enhancing Pitt-Bradford’s arts 
program, Colosimo organizes all 
of the major events on its campus, 
including presidential and Institu-
tional Advancement functions.

Committee member and past 
chancellor’s community service 
award winner Peter Buchheit said, 
“You go to Patty because she will 
get it done whether it’s her job 
or not.”

Co-workers further praised 
Colosimo as “an unassuming, 
behind-the-scenes person that 
doesn’t desire the spotlight but 
strives for excellence with every-
thing she is associated with. She 
puts in countless nights and week-
ends to make sure the University of 
Pittsburgh at Bradford maintains 
its reputation for excellence.”

Colosimo, who started at Pitt-
Bradford in 1999 working in con-
ference services before taking on 
responsibilities as director of the 
arts program, told the University 
Times that she loves her job. “I 
worked up to overseeing, promot-
ing and organizing on-campus 
special events, and that stayed as 
part of my job. It really fits my 

background. I have a bachelor of 
fine arts, and sometimes I walk 
around and just want to pinch 
myself because of how much I 
enjoy my job. It’s a lot of fun, 
and I’m really appreciative of the 
opportunity to work here.”

The cash prize will come in 
handy, Colosimo said, for meet-
ing the needs of her three chil-
dren. “My oldest graduated from 
Pitt-Oakland in 2008, my son 
is enrolled at Pitt-Bradford and 
my youngest is a senior in high 
school, looking into Pitt, but so 
far undecided about her choice,” 
Colosimo said. “I’m sure among 
them the money will be spread 
out pretty well.”

Collie Henderson has been a 
University employee since 1973, 
all in the philosophy depart-
ment. Nordenberg commended 
Henderson for her loyalty to her 
colleagues and Pitt. “Your sup-
porters for this award cited your 
ability to complete even the most 
daunting tasks most successfully, 
while making your work appear 
effortless,” the chancellor wrote.

“The committee was impressed 
by the numerous attestations to 
your very high level of productiv-
ity, your successful implementa-
tion of cost-savings plans and your 
generosity in giving your free time 
to support departmental events, 
programs and faculty. Clearly, 
those who rely upon you are deeply 
appreciative of all that you do for 
them — and for this University,” 
Nordenberg wrote.

Co-workers called Hender-
son invaluable to the philosophy 
department and its faculty. For 
example, Distinguished Professor 
of Philosophy Robert Brandom 
noted “that we all can, without 
so much as thinking about it, 
absolutely rely on her to make 
everything work. ... [She] has made 
it possible for all the rest of us to 
focus on the things we do well.”

Henderson told the University 
Times she started as a secretary 
to senior faculty members in the 
philosophy department, which 
then was located in the Schenley 
Hotel (now the William Pitt 
Union). “I never expected to stay 
as long as I have, though I enjoy 
my job very much. When I started 
I thought the professors were a 
little odd, but I’ve gotten used 
to that and I don’t think I could 
work anywhere else, nor would 
I want to work anywhere else,” 
Henderson said.

“I was certainly surprised and 
very pleased to win the award, and 
my family was thrilled,” she said. 
She plans to tuck some of the prize 
money away, perhaps buy a treat 
for herself and take her family out 
for an expensive dinner.

CIDDE’s Blaine Walker was 
selected for his more than 30 years 
of dedication and professionalism 
in handling University photog-
raphy and audio/visual presenta-
tions. “You have been recognized 
for going ‘above and beyond’ in 
your duties by first understanding 
any given presentation, then striv-
ing to enhance it with the most 

appropriate images, framing and 
audio,” Nordenberg wrote.

“Your tireless pursuit of per-
fection ensures that the ultimate 
objective of each presentation is 
achieved, every time. In addi-
tion, the committee was very 
impressed with the extra work you 
did to coordinate the momentous 
— and flawless — presentations by 
European Commission President 
José Manuel Barroso and Rus-
sian President Dmitry Medvedev 
during the G-20 Summit,” the 
chancellor wrote.

The nominating commit-
tee was impressed by “the sheer 
amount of overtime that Mr. 
Walker contributes to the Uni-
versity — the many weekends 
and evenings that he dedicates 
— but also by his commitment 
to excellence.” The commit-
tee added, “He doesn’t just put 
together slides or plug in audio. 
Instead, Mr. Walker ensures that 
he understands the content and 
the goals of any given presenta-
tion, then he strives to enhance 
the message and create a strong 
visual impact that will support the 
ultimate objective.”

Walker told the University 
Times that he felt almost as 
honored being nominated for 
the award as he did for winning 
it. “When I read some of the let-
ters written on my behalf, it was 
really gratifying to be respected 
and appreciated, whether I won or 
not. That was the most meaningful 
thing for me, although to actually 
win the award is humbling and I 
feel very honored,” Walker said. 
“Also the timing is great because 
my father is dying of lung cancer 
and it’s wonderful that he’s still 
around to enjoy this award with 
me.”

The prize money will help 
defer the costs of energy-efficient 
windows he installed recently in 
his house, Walker said.

Service to the community
The award selection commit-

tee recommended Office of Child 
Development’s Ernest Dettore, 
who works as an early childhood 
care and education consultant and 
a technical assistance consultant, 
because of his extensive volunteer 
work in the area of childhood 
education. He has been active 
in serving Heritage Community 
Initiatives and the 4 Kids Program, 
Shady Lane School, the YMCA 
of Greater Pittsburgh, Begin-
ning with Books, the Children’s 
Museum of Pittsburgh and Pitts-
burgh Action Against Rape.

“Your many supporters for 
this award all agree that you have 
greatly enhanced the lives of 
countless children, their caretak-
ers and their educators,” Nor-
denberg wrote. “And, that your 
supporters quoted Fred Rogers in 
recommending you for this award 
speaks to the deep admiration and 
respect you have earned as an 
advocate for our children.”

The selection committee noted 
that Dettore’s involvement in the 
field of child development in the 

greater community “ranges from 
speaking at conferences, author-
ing articles, teaching seminars, 
working on grants and serving 
on the boards of community 
initiatives. [You have] become, 
by many accounts, a tireless and 
dedicated advocate for early child-
hood education.”

Linda Erlich, arts coordinator 
for the Pittsburgh Public Schools 
early childhood programs, noted, 
“More that anyone I know, Ernie 
makes all of his professional and 
personal decisions about how 
to spend his time based on a 
deep commitment to the needs 
of children. His vision is that 
all children are entitled to grow 
up in nurturing homes, and that 
early education should be based 
on the joys of play and creative 
exploration.” 

Dettore, who joined the child 
development office staff in 2001, 
earned a PhD in education at Pitt 
in 1993. He told the University 
Times, “I was just delighted to 
win this award. I let out kind of a 
silent scream of ‘Yes!’ I called my 
wife right away. But to tell you the 
truth this great honor didn’t really 
sink in totally until about a day and 
half later when I realized what a 
big deal the honor was.”

He has no specific plans for the 
prize money, other than to take his 
wife out for a nice dinner. “Also, 
it’s tax season,” Dettore said with 
a laugh.

“When I was getting my degree 
I always aspired to work at the 
University,” said Dettore, who 
previously worked at Edinboro 
and Duquesne universities. “I 
saw those as stepping stones to 
coming to Pitt. I went to an alumni 
dinner recently, and they showed 
how Pitt is really playing with 
the big boys these days in terms 
of the amount of research dollars 
coming in, for example. I’m really 
happy to be working at Pitt and 
feel very honored to have won 
this award.”

The chancellor recognized 
Allie Quick of Institutional 
Advancement for her service to a 
number of community organiza-
tions, including the Greater Pitts-
burgh Community Food Bank, 
Blind and Vision Rehabilitation 
Services of Pittsburgh and the 
Western Pennsylvania/West Vir-
ginia chapter of the Crohn’s and 
Colitis Foundation of America.

The selection committee also 
praised Quick’s passion for sup-
porting U.S. troops, the chancel-
lor wrote. As nominator Al Novak 
Jr., vice chancellor for Institutional 
Advancement, wrote, “I continue 
to be impressed with the quiet, 
unassuming acts Allie does to make 
certain those enlisted know they 
are appreciated.”

In his letter Nordenberg added 
that the selection committee was 
“particularly moved by the expres-
sion of support you received from 
1st Lt. Kevin Farrell in apprecia-
tion of your efforts to organize, 
assemble and mail care packages” 
to troops deployed to the Middle 
East. Farrell wrote in support of 

this effort, “Allie Quick’s selfless, 
kind-hearted act, in this Army 
officer’s view, was the single most 
generous thing I have ever wit-
nessed in uniform.”

Quick joined the Institutional 
Advancement staff in 1999, now 
directing IA’s principal gifts 
program, and earned a master of 
public policy and management 
degree at the Graduate School of 
Public and International Affairs 
in 2003. She told the University 
Times, “When I first was hired, we 
had planned to stay only two years, 
but I fell in love with the Univer-
sity and my husband and I both 
love the city and the community, 
so now 11 years later, I’m really 
happy we stayed,” Quick said.

“I was absolutely honored to 
win this award,” she said, adding 
that she intends to put some of the 
prize money into shipping more 
care packages for the troops. “I 
have a real passion for them and 
for the service they do for our 
country,” Quick said.

Nordenberg selected Debora 
Whitfield, a financial counselor at 
the dental medicine school, for the 
award because of her dedication 
to her home community. The 
chancellor also cited her “vol-
unteer efforts that so positively 
impact our west Pittsburgh com-
munities. 

“The committee was very 
impressed with the amount of 
personal time you donate to serv-
ing as president of the Sheraden 
Community Council, on the board 
of directors for the Sheraden chap-
ter of the Kiwanis Club, as deputy 
grand matron of the Order of the 
Eastern Star and as a member of 
the West Pittsburgh Weed and 
Seed steering committee,” Nor-
denberg wrote.

According to supporting mate-
rials, the selection committee 
particularly was impressed “by her 
dedication to revitalizing a strug-
gling community that is striving 
to address public safety issues of 
blight, drug dealing and crime.”

Pittsburgh Police Commander 
Scott Schubert, who nominated 
Whitfield for the award, noted, 
“It is refreshing to know that there 
are people like Mrs. Whitfield who 
are committed to volunteering 
much of their free time to help 
improve their community and 
strive to make it a better place to 
live and work. ... 

“Mrs. Whitfield is without a 
doubt making a tremendous dif-
ference in her neighborhood and 
her hard work and diligence is 
having a profound impact of the 
various quality of life issues in the 
community.”

Whitfield told the University 
Times, “I was very pleased, but 
also surprised to win this award, 
because I really believe there 
are a whole lot of people at this 
University who do good things. I 
was especially grateful to my co-
workers who nominated me and 
recognized my work.”

Whitfield has been at the 
School of Dental Medicine since 
1998. She earned a degree in 
public administration from the 
College of General Studies in 2006 
using her educational benefits.

She has no particular plans for 
the prize money other than to help 
the family finances.

“The money is nice, but I 
honestly don’t think I’ve done 
anything special, because I believe 
these are things we all should be 
doing,” she said.
—Peter Hart                          n

7 staff members win
chancellor’s awards
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Stressed out by the winter 
weather, by work, by family 
issues? You’re not alone, but 

there is something you can do 
about it, said a counselor last 
month at a stress management 
workshop.

Everybody has stress in life, 
and that can be a good thing in 
short bursts, as a motivational tool 
for meeting a work deadline, for 
example, according to Emily Lev-
enson, account manager at Life 
Solutions, who led the workshop 
sponsored by the Staff Association 
Council. 

“The problem is when it goes 
from small bursts of stress, time-
limited stress, to something that 
becomes every day, day in and 
day out, when you’re chronically 
in that stressed state,” Levenson 
explained. “What can be really 
motivating in the beginning, can 
be really destructive in the end.”

To manage, control and allevi-
ate stress, you need look no farther 
than your mirror, Levenson said. 
“The bottom line — and I always 
get an argument when I say this 
— you, yourself are the biggest 
cause of your own stress.”

To bolster her argument 
she cited no less an authority 
on human nature than William 
Shakespeare, whose character 
Hamlet says, “Nothing is either 
good or bad, but thinking makes 
it so.”

“Why can one person walk 
into a situation, laugh and have 
fun, while another person can be 
brought to tears by the same exact 
situation? The situation is the 
same, the reaction different. It’s 
the perception of the person that 
causes the stress, not the situation 
itself,” Levenson said.

There are two kinds of stress, 
she explained: the stress that arises 
in response to an acute physical 
stressor and the psychological 
stress that’s born of interpreta-
tion.

“If you were being chased by a 
tiger, you want to run like hell to 
get away or you will be dinner,” 
Levenson said. “Running to get 
away is a fight-or-flight response 
brought on by stress. Adrenaline is 
pumping. That’s a good thing.”

The bad kind, or chronic 
stress, comes from an interpreted 
psychological stressor, which 
affects the body in a similar way, 
she said.

“It doesn’t matter if it’s a tiger, 
a pile of laundry or a lengthy to-
do list that’s making you stressed 
out. Your body is still reacting the 
same way,” Levenson explained. 
“Over time, that’s a very bad thing 
for your body and it can lead to a 
lot of diseases. It’s probably one 
of the biggest causes of diabetes, 
heart disease, stroke.”

Stress can manifest itself 
in physical symptoms such as 
cold hands, tension headaches, 
heartburn or indigestion, muscle 
tension, rapid breathing, poor 
sleep and high blood pressure, 
she said. 

“With chronic stress those 
physical effects lead to emotional 
effects like anxious moods, poor 
concentration, poor memory, 
irritability, crying spells, emo-
tion-based eating, worry and 
mood swings, which eventually 
could lead to serious depression,” 
Levenson said. “These all tie 
together. It’s not a surprise that 
stress, chronic stress, is the door-
way into anxiety and depression 
and illness, because your immune 
system suffers when you’re under 
stress.”

The physical and emotional 
symptoms of stress are warning 
signals, she said. “So these are signs 
we need to pay attention to. ‘I’m 
feeling a little stressed out, I’m 
getting a headache, I need to take 
a step back,’” Levenson said. 

Stress also is not limited to 
negative events, she noted. “The 
birth of a child generally is con-
sidered a positive event, but it 
also happens to be one of life’s 
most stressful occasions, because 
your sleeping is disrupted, you 
now have to care for someone 
else and it even affects everyone 
around you,” Levenson said. “So 
positive events, negative events, 
it’s all about perception. That’s 
where the focus should be for 
managing stress.” 

Levenson recommended 
three techniques for managing 
stress: deep breathing exercises; 

“thought-stopping” exercises, 
and “looking for the positive” 
exercises.

She said the proper tech-
nique for deep breathing is to 
sit up straight and concentrate 
on bringing slow breaths from 
the diaphragm; breathe in slowly 
through the nose at even rates, 
over a count of three-five, and 
then double the time exhaling 

over six-10 counts. Allow your 
abdomen to expand, rather than 
your upper chest, and breathe out 
slowly through your nose.

The benefits of deep breathing 
include: lower blood pressure; 
relaxed muscles; slower heart rate; 
slower respiration rate; reduced 
insomnia and fatigue; reduced 
anxiety; increased energy levels, 
and a more quiet, peaceful mind, 
she said.

“It’s the easiest, most effective 
stress management technique 
in reducing stress. You will feel 
better even in 60 seconds, but 
the longer and more often you do 
it, you’ll actually be able to take 
one breath and your body will 
immediately feel better. You’re 
training yourself so that your 
blood pressure will go down and 
you’ll enter into a relaxed state,” 
Levenson maintained.

You should make time daily for 
deep breathing, she added, even 
if you are not feeling particularly 
stressed.

“Do it when it feels right for 
you. Pick a time when you know 
you can do it every day, so you 
get into the habit,” Levenson 
recommended.

In addition to deep breathing, 
Levenson said there are two cogni-
tive techniques that work to allevi-
ate stress levels by shifting one’s 
perception, “because everything 
is connected: how we think, how 
we feel, how we behave. If you can 
change one of those levels, you will 
make a change in the others. You 
will feel differently if you change 
how you think, and you will behave 
differently. If you change how you 
feel, you will change how you think 
and how you behave, and if you 

In  last  month’s  stress  management  workshop, 
Emily Levenson, account manager for Life 
Solutions, was asked what to do about stress in 

co-workers.
One workshop participant said stressed co-work-

ers sometimes become angry for no apparent work-
related reason. “I have to watch myself because if I say 
something to them right there, it just sets them off, 
and they lash out, making everybody else uncomfort-
able,” she said.

S h e  l a t e r 
learned that her 
co-worker was 
having problems 
at home, but was 
unconsciously 
and unjust ly 
taking it out on 
others in the 
office.

L e v e n s o n 
sa id ,  “When 
you’re having 
p rob lems  a t 
work, who do 
you most likely take it out on? Your family, right? 
And if you’re having problems at home, who do you 
take it out on? Your co-workers. Most of the time 
it comes out in the opposite realm. It’s irritability 
that’s misplaced, and it’s not intentional, but it’s how 
emotional stress manifests itself.”

People often notice emotional stress more in 
other people than in themselves, Levenson noted. 
“Most people notice the physical symptoms of stress 
in themselves: You know when you have a headache 
or your stomach is upset, your muscles are tight. But 
you don’t realize as well the emotional side, how 
you’re relating to other people,” she said.

“The key for the co-workers is to deep breathe, 
or use one of the other [stress management] tech-
niques to relieve their own stress. You can’t control 
somebody else. You can control yourself, and you 
can control your reaction to their behavior, but you 
can’t change their behavior. 

“You can, if you’re really concerned, bring it up 
to the employee: ‘What’s going on? You seem like 

STRESS

And what you can do about it

change how you behave you will 
change how you think and feel. It’s 
called the cognitive triad.”

One such cognitive technique 
is to concentrate on stopping 
stressful thoughts or creating 
alternative thoughts, she said. 
“This is a skill that requires com-
mitment and practice, because 
our responses to events become 
conditioned,” Levenson said. 
“First make yourself aware of 
your thoughts, but do not waste 
time wondering why you think 
negatively. Develop simple words, 
phrases or actions that help change 
the direction of your thoughts. 
Remember, change your thoughts 
and you can change your feelings 
and your behavior.”

Examples of phrases you can 
use when you are under stress: 
Cut it out; What are you doing? 
I can’t control it, let it pass; I have 
done it before, I can do it again; 
Just slow down, you will be all 
right; This will pass; Give it time; 
Just relax.

She said the wife of a fellow 
employee has cancer, which now 
is in remission. “When she was 
going through treatment that was 
the most stressful time in her life 
and her family’s lives. Anything 
else to them just doesn’t compare. 
So when she starts to feel stressed 
out, she says, ‘It’s not as bad as 
cancer.’”

As part of thought-stopping, 
you also can create alternative 
thoughts by taking action, Lev-
enson said. “Talk to someone. 
Problem-solve together, to learn 
the cause of the stress. Breathe 
deeply; forcing breathing into 
a conscious act helps stop your 

you’re more stressed out than usual.’ That approach 
takes it away from ‘You’re being a horrible person,’ 
to ‘I’m concerned for you.’”

Or you can talk to the employee’s supervisor, she 
said. “You can say, ‘I don’t want to get the person 
in trouble, but they’re really having a hard time. I 
don’t know what’s going on and I’m concerned,’” 
Levenson said.

Another approach is to recommend the services of 
Life Solutions, 
which is a confi-
dential, free pro-
gram to help Pitt 
employees and 
their household 
members with 
a whole range 
of personal and 
p r o f e s s i o n a l 
issues, includ-
ing family and 
r e l a t i o n s h i p 
concerns, career 
c h a l l e n g e s , 
healthy lifestyle 

planning and anxiety, depression and alcohol/drug 
counseling, Levenson said.

Life Solutions also provides referrals to commu-
nity resources and work/life services such as child 
care and adoption; elder care; legal advice; financial 
counseling, and other resources. (Information on 
Life Solutions is available at www.hr.pitt.edu/ben-
efits/lifesolutions.htm.)

“If somebody really is struggling, there’s noth-
ing wrong with saying, ‘Have you heard about Life 
Solutions? I think they can help you, I really think 
you should call them,’” Levenson said.

“This is a way of pushing it back to them: ‘Here’s 
what’s available. I don’t need to be the person you 
talk to, but please do something.’ It takes the onus 
off yourself about trying to fix it,” she said.

“But at the end of the day you can’t control their 
behavior, only your reaction to it. Sometimes we 
forget that — we’re so conscious of trying to change 
people or make them feel better.” 
—Peter Hart                                                     n

What if it’s your co-worker who is stressed?
CONTINUED ON PAGE 6
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STRESS: What you can do about it
CONTINUED FROM PAGE 5

Pitt’s three largest regional 
campuses now have a new 
official group of peer 

institutions for benchmarking 
faculty salaries.

Faculty Assembly last week 
approved a Provost office-
endorsed list of schools that 
would be used as benchmarks for 
the Bradford, Greensburg and 
Johnstown campuses. 

While Faculty Assembly 
approved the benchmarking 
group of Carnegie IIB schools in 
the three AAUP regions bordering 
Pennsylvania, Assembly members 
also recognized regional campus 
faculty dissatisfaction with the 
process of developing the bench-
marking list and urged that there 
be more attention to shared gov-
ernance when policies affecting 
the regionals are developed.

The regional benchmarking 
issue was aired at the January 26 
Assembly meeting and discussed 
by University Senate budget 
policies committee (BPC) Jan. 29. 
(See Feb. 4 University Times.) BPC 
proposed two related resolutions 
for Faculty Assembly approval.

In introducing the BPC resolu-
tions, committee chair John Baker 
noted that the issue had festered 
for about a decade. Since the mid-
1990s, the benchmark group used 
for the three regionals had been 
satellite campuses at 18 Carnegie 
Classification category IIB Asso-
ciation of American Universities 
public schools. (Category IIB 
schools emphasize undergraduate 
baccalaureate-level education.) 

Pitt’s administration said this 
was not an appropriate bench-
marking group for Pitt’s regional 
campuses “because they are quite 
different from the regional cam-
puses of other AAU universities,” 
Baker reported.

Several alternative groups of 
institutions have been proposed 
by faculty at the regionals, but 
none fulfilled the Provost’s office 
requirement of being agreed 
to by both the regional faculty 
senates and by the three campus 
presidents.

Rather than see the stalemate 
continue, Baker, who was Senate 
president at the time, urged the 
administration and the regional 
campus senate presidents to accept 
the Provost’s office proposed 
group.

BPC’s resolution No. 1, which 
was approved by Faculty Assem-
bly, reads: 

“RESOLVED, That Fac-
ulty Assembly recommends to 
the Provost that the Carnegie 
IIB schools in the three AAUP 
regions bordering Pennsylva-
nia (i.e., the Middle Atlantic 
Region, East North Central 
Region and South Atlantic 
Region) be accepted for bench-
marking faculty salaries at 
Pitt’s regional campuses.”

The resolution was approved 
by a vote of 30-0, with 1 absten-
tion.

Baker said the approved bench-
mark group was a reasonable 
compromise. “It will benefit Pitt’s 
regional campus faculty because it 
shows that their salaries are low 
compared to the average salaries 
for faculty in the proposed bench-
marking group, giving regional 
faculty a measurable basis for 
future potential equity adjust-
ments,” he said.

Assembly members also 
approved BPC’s resolution 
addressing regional faculty dis-
satisfaction with the process used 
to create the benchmark list. 

The resolution, which was 
approved by a vote of 22-9, reads 
in part: 

“Whereas, the discussions 
between regional campus 
faculty and the administration 
preceding agreement that the 
Carnegie IIB schools in the 
three AAUP regions ... be 
accepted for benchmarking 
faculty salaries at Pitt’s regional 
campuses were prolonged and 
contentious. Therefore, be it: 
RESOLVED, That Faculty 
Assembly calls upon all par-
ties to be more attentive to 
collegial processes of shared 
governance in the future in 
developing policies affecting 
the regional campuses.”

The second resolution inten-
tionally does not take sides or lay 
blame, Baker said. “It simply notes 
that the discussions were pro-
longed and contentious and calls 
on all parties to be more collegial 
in the future,” he said.

Baker acknowledged that 
many faculty at the regionals are 
unhappy because they felt they did 
not have a true voice in the process 
of determining an appropriate list, 
and that their proposed lists were 
not given fair consideration by the 
central administration. Provost 
James V. Maher responded in a 
statement on the process, which 
was published in the Feb. 4 Uni-
versity Times.

At the Feb. 23 Faculty Assem-
bly meeting, the Pitt-Bradford 
Faculty Senate Council submitted 
a statement on the issue for the 
record. The statement, in part, 
said: “We do not wish to see this 
process dragged out any longer 
and will work with whatever list 
allows us to move forward. Sadly, 
Pitt’s regional faculty salaries at 
every rank are well below the 
averages of even the provost’s 
preferred list. When the time 
comes to celebrate the closure of 
that gap, perhaps we will be able to 
revisit this issue so far as to adopt 
a more representative benchmark 
group. In the meantime, we look 
forward to putting the conflict 
behind us and getting on with 
the more urgent matter of raising 
regional faculty salaries to a level 
that will allow us to compete with 
our peers in hiring and retaining 
faculty.”

q
In other Faculty Assembly 

business:
• Members approved two reso-

lutions proffered by the bylaws and 
procedures committee to change 
the wording in the Senate bylaws. 
According to committee chair 
Nicholas Bircher, the first reso-
lution is substantive, the second, 
editorial.

Under Senate bylaws, the 15 
standing committees have 14 
voting members (nine faculty, four 
students and one staff member), 
but no statement exists in the 
bylaws regarding what constitutes 
a quorum, Bircher explained.

Under Robert’s Rules of Order, 
a quorum is needed to validate any 
committee business, he noted. 
Following the bylaws pattern 
that defines Faculty Assembly’s 
quorum as one-third of the voting 

members, the bylaws and proce-
dures committee recommended 
adding a sentence to Article IV, 
Section 4, which, following its 
approval at the Feb. 23 Assembly, 
now reads: “Five members shall 
constitute a quorum, at least 
three of whom must be faculty 
members.”

The quorum definition also 
applies to special Senate commit-
tees, Bircher said.

The second bylaws amend-

ment applies to Article V, Section 
7, paragraph 5, which governs 
faculty appointments to stand-
ing committees in the event of 
a vacancy during an unexpired 
term. 

Bircher said the committee 
wanted to avoid ambiguity by 
emending the final clause in 
paragraph 5.

The sentence (with the change 
in italics) now reads: “This 
appointment will be made official 

for the remainder of the unex-
pired term upon ratification by a 
majority of the voting members of 
the committee.”

• The sustainability subcom-
mittee, part of the Senate plant 
utilization and planning commit-
tee, is co-sponsoring a Blue, Gold 
and Green Sustainability Festival, 
set for April 8 and 9. Details are 
available at www.bluegoldand-
green.pitt.edu/index.html. 
—Peter Hart                          n

Regional benchmark group okayed, dissatisfaction noted

In light of Faculty Assembly’s Feb. 23 approval 
of two budget policies committee resolutions 
regarding regional salary benchmarks, BPC 

members prepared to move on to other issues, 
but not without a bit more discussion to wrap up 
the contentious issue.

Commenting at the Feb. 26 BPC meeting, com-
mittee chair John Baker expressed surprise at the 
lengthy discussion that ensued at Faculty Assembly 
over the resolution he authored that called for “all 
parties to be more attentive to collegial processes 
of shared governance in the future in developing 
policies affecting the regional campuses” in light 
of the protracted discussions involved in arriving 
at a regional campus peer group. 

“I thought it was a simple resolution and it was 
written that way because I didn’t want to blame 
anybody. I just wanted to say, just acknowledge 
the fact that the discussions were prolonged in the 
past and that in the future we hope things would 
go a little better,” Baker told BPC.

Chancellor’s liaison to BPC Robert F. Pack, 
vice provost for academic planning and resources 
management, told the committee there is a per-
ception that the resolution was one-sided. Pack 
was not present at the Feb. 23 Faculty Assembly 
meeting.

Baker acknowledged, “I realize a lot of people 
took it that way. It wasn’t meant that way.” 

Noting that the resolution was aimed at 
regional faculty as well as the administration, 
Baker explained, “I just wanted to acknowledge 
the fact that the discussions were long, it was a 
long time, and in the future hopefully to work 
together a little better.”

Baker acknowledged that the benchmark, 
viewed by many as fair, is not the one regional 
faculty wanted. 

“I have a great deal of sympathy for them 
because I think their salaries are low but the Uni-
versity has a process to gradually raise that. That’s 
been working — I think the provost would tell you 

that — and it’s just slower than they want. They’re 
frustrated and I think a lot of this was just because 
of their frustration.” 

BPC committee member Stephen Carr said 
his proposal for a two-part resolution was rooted 
in the desire to move beyond the benchmarking 
issue. To that end, Carr withdrew a motion he 
made at the Jan. 29 BPC meeting calling for the 
so-called “Greensburg List” to be included as 
an appendix to the University’s regional faculty 
salary report. 

Carr pointed out that the report does not drive 
the University’s salary policy, but only provides 
a rough benchmark from which to show faculty 
salary progress. “I think it’s very important to 
acknowledge the frustrations of both sides,” Carr 
said, reiterating, “The goal was to move on.” 

Pack agreed that adding other lists to the report 
is not necessary, noting that individuals are free 
to use the underlying data on which it is based 
on their own.  

“We’re not going to undermine an institutional 
document by saying, ‘If you don’t like these, use 
whatever subset you want then tell us what you 
think,’” he said. 

BPC did support committee member pro-tem 
Phil Wion’s recommendation to request that the 
report list the institutions and their salary figures in 
the same format as the Pittsburgh campus faculty 
salary report in order to see where Pitt’s regional 
campuses collectively stand in comparison.

With the broader list of some 255 institutions, 
not only is it possible to learn where Pitt’s region-
als fall in relation to the group mean or median, 
Wion said, “ You can also see what other institu-
tions are above and below, and so you can sort of 
get a better feel for where the competition is, or 
what kinds of institutions our salaries are group-
ing us with.”

To view last year’s faculty salary comparisons, 
visit www.utimes.pitt.edu/?p=8854.
—Kimberly K. Barlow                                   n

BPC resolution calling for collegiality 
perceived by some as one-sided   

thoughts. Carry a lucky charm, 
a worry stone, for example, and 
touch it when you feel stressed 
out. Visualize a peaceful scene.”

A second, related cognitive 
technique is to “find the good” in 
a stressful situation by focusing on 
solutions, Levenson said.

“For me, I hate more than any-
thing being stuck in traffic. ‘This 
traffic is terrible. I’ll be so late for 
work.’ Well, I should stop at that 
point, and think about what I can 
do. I can plan while I drive. I can 
listen to my favorite music. I can 
listen to a book on tape. Nothing I 
can do will get me there any faster, 
but this way I’m arriving without 
the stress,” she said.

Keeping a “thought record” 
of stressful incidents can benefit 
an individual by identifying pat-
terns, she added. “I write down my 
thoughts — I hate traffic — and 
the emotions or feelings I have 

at the time: frustration, anger, 
anxiety. My physical reactions are 
that it makes me grip the wheel, 
and I get tense in my neck and 
have faster, shallower breathing 
— all symptoms of stress. Then I 
record my coping technique, such 
as deep breathing, and on a scale 
of 1 to 10 rate its effectiveness,” 
Levenson explained. 

By following these steps, you 
can track repeating stressors and 
the effectiveness of your stress 
management techniques, she said. 
“If every Thursday at 2 p.m. you 
feel stressed, maybe you know you 
have to do things to get ready for 
a meeting every Friday. You can 
anticipate the stressor and remind 
yourself: You’ve gotten through 
the Friday meeting many times 
before; you can do it again. If 
instead you’re putting all your 
energy in anticipating something 
bad, it will give you negative 

thoughts and feelings.”
Finally, Levenson said that 

stress can be relieved by prioritiz-
ing intelligently. 

“We all know what we need to 
do, it’s making the time and set-
ting those priorities. It’s difficult 
achieving that balance and still be 
able to step back and breathe so 
that you can ask yourself: What do 
I need to do? What do I have to 
get done today?” she said. 

But most people fail to include 
making time for themselves a 
priority, Levenson added. “We 
need to do that to take care of 
ourselves, because if you can put 
yourself on that list, you’ll be a 
lot more productive, you’ll feel 
more balanced and start to feel less 
stressed out. Even five minutes a 
day to devote to self-care, such as 
deep breathing, will help. You will 
feel better and less stressed.”  
—Peter Hart                            n
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W inners of the 2010 
Tina and David Bellet 
Teaching Excellence 

Award are Paul M. Gartside, 
associate professor in the Depart-
ment of Mathematics, and Adam 
Leibovich, associate professor in 
the Department of Physics and 
Astronomy.

The Bellet teaching awards 
were established in 1998 by School 
of Arts and Sciences alumnus 
David Bellet and his wife, Tina, to 
recognize outstanding and inno-
vative undergraduate teaching in 
Arts and Sciences.

Full-time Pittsburgh campus 
faculty who have taught under-
graduates in Arts and Sciences 
during the past three years are 
eligible. An awards committee 
appointed by Juan Manfredi, Arts 
and Sciences associate dean for 
Undergraduate Studies, evaluates 
nominees’ teaching skills based 
on student-teaching and peer 
evaluations, student testimonials 
and dossiers submitted by the 
nominees. Candidates must have 
at least three nominators.

Each award recipient will 
receive a cash prize of $5,000. 
The winners will be honored at a 
dinner April 7.

Paul Gartside came to Pitt 
as an assistant professor in 
2000, following a three-

year stint as a junior lecturer at 
the University of Oxford, where 
he earned his BA in 1990 and his 
DPhil in 1993.

He was a European Union 
presidential postdoctoral fellow 
at the University of Galway, and a 
Royal Society postdoctoral fellow 
at Moscow State University and 
the University of Auckland.

Gartside was granted tenure 
in 2004 and currently serves as 
the graduate director for the 
mathematics department. His 
research interests include general 
and geometric topology, especially 
topological algebra.

He has taught a number of 
undergraduate courses including 
Introduction to Analysis; Calculus 
1 and 2; Honors Calculus; Intro-
duction to Theoretical Analysis; 
Theoretical 1-Variable Calculus; 
Introduction to Abstract Algebraic 
Systems; Topology, and The Big 
Ideas of Mathematics, which he 
and his colleagues developed 
through a nearly $1 million 
National Science Foundation 
(NSF) grant.

In his award letter, Gartside 
was praised for “the high qual-
ity of your teaching dossier and 
the strong letters submitted by 
your colleagues and students 
[that] attest to your success as a 
teacher.”

According to a letter nominat-
ing Gartside for the Bellet award, 
“One of Paul’s major contribu-
tions to new teaching initiatives 
in the department is the devel-
opment of the capstone course 
for undergraduate math majors, 
The Big Ideas of Mathematics. 
He also helped develop a calculus 
sequence for the Swanson School 
of Engineering’s integrated engi-
neering curriculum.”

Other supporting materials 
cited his enthusiasm and dedica-
tion and a willingness to try new 
classroom techniques, as well as 
an innovative teaching approach 
that utilizes technology, research 
projects, class discussions and 
other tools to enhance student 
learning. 

Before he had a chance to open 

his award letter, Gartside learned 
he won the Bellet from one of his 
topology students, who poked her 
head into his offi ce and congratu-
lated him on the teaching award. “I 
looked completely surprised and 
confused. So my fi rst reaction was 
complete confusion! But then I felt 
pleased and honored,” he said.

Gartside told the University 
Times he was drawn to physics ini-
tially as his fi eld of study. “I never 
especially liked math at school. 
It was all about calculations and 
formulae. Unlike physics, which 
had been my big interest up to 
that point, I could not see how it 
all fi tted together conceptually,” 
Gartside said.

“Then I read some books 
about math by mathematicians, 
and I was amazed real people had 
created all this math! And people 
were still discovering new things. I 
had thought that math just existed 
and was fi nished. Also I read some 
more advanced math books and I 
realized I was fascinated by ‘real’ 
math, and I wanted to make beauti-
ful new math myself. So I turned 
from physics and went to Oxford 
to study math as my undergradu-
ate degree.”

Teaching does not come natu-
rally to him, but rather grew out 
of his passion for mathematics 
and his interest in sharing that 
passion.

“I think of myself as fi rst and 
foremost a mathematician. I am 
passionately interested in all 
aspects of math: discovering new 
math and learning about other 
people’s work,” Gartside said. 
“Being a teacher is part of being 
a mathematician. How could I be 
so excited by math and not wish 
to share that? I would not say 
I’m a ‘natural’ teacher. Teaching 
is something I have worked at to 
develop and improve. But helping 
my students learn and understand 
has become very important to me. 
I think it is important to let stu-
dents know that math is a vibrant 
subject, created by real people, 
which underlies much of modern 
technology.”

Regarding his teaching phi-
losophy, Gartside said, “First of 
all I make time for myself to teach 
deliberately, I mean with thought 
and care. I think about my teach-
ing: objectives, content, lecture-
room management, etc.”

He also reflects on what 
worked and what didn’t in each 
class, to uncover student miscon-
ceptions and develop methods of 
engaging students. “I explore new 
methods, using problems to ‘set 
the scene’ rather than testing for 
competence,” Gartside said.

“Second, I am committed 
to be personally engaged. I try 

to model through my commit-
ment and perseverance these 
same qualities in my students,” 
he said. “I spend as much time 
as it takes to help students learn 
how to construct proofs or work 
on research projects. I have high 
expectations for myself and for 
students, to perform to the best 
of our abilities and not underes-
timate those abilities. Demand a 
lot, give a lot and you will get a 
lot,” Gartside said.

“Third, I put problem solv-
ing and communication at the 
heart of learning,” which includes 
both problem solving for fun and 
problem solving with practical 
applications, he said. “Either way, 
problems motivate, engage and 
provide context.”

Problem solving typically 
involves experimentation and 
conjecture prior to verifi cation, 
he noted. “Verifi cation in math 
means proof, and I emphasize 
that communication is at the heart 
of proofs. An argument must be 
refi ned until it effectively com-
municates to others an irrefutable 
justifi cation of the claim.”

Adam Leibovich, who came 
to Pitt as an assistant pro-
fessor in 2003, was named 

associate professor in 2008 and 
currently serves as co-director of 
graduate studies in the Depart-
ment of Physics and Astronomy.

Prior to joining the University 
faculty, Leibovich was a postdoc-
toral research fellow at Carn-
egie Mellon and a postdoctoral 
research fellow at Fermi National 
Accelerator Laboratory. While 
at Fermilab, Leibovich also had 
visiting postdoctoral positions at  
Massachusetts Institute of Tech-
nology and Carnegie Mellon.

He received his PhD in theo-
retical physics from California 
Institute of Technology in 1997 
and his BA in physics in 1992 from 
Cornell, where he also earned Phi 
Beta Kappa, Phi Kappa Phi and 
Golden Key membership.

Leibovich’s awards and grants 
include a Millikan fellowship 
from Cal Tech; a $293,000 NSF 
three-year grant; a $10,000 Ralph 
E. Powe Junior Faculty Enhance-
ment Award; a $411,083 fi ve-year 
NSF CAREER grant; a $100,000 

Cottrell  Scholar Award, and, most 
recently, a $379,930 NSF three-
year grant.

During the past three years, 
Leibovich has taught undergradu-
ate courses including Mathemati-
cal Methods in Physics; Introduc-
tion to Physics 1; Introduction 
to Physics for Scientists and 
Engineers 1, and Basic Physics 
for Scientists and Engineers 1 
and 2.

In supporting materials for 
the Bellet award, departmental 
colleagues called Leibovich “a 
remarkable and extremely effec-
tive teacher. He is considered one 
of the department’s best teach-
ers based on student and peer 
evaluations. Dr. Leibovich’s main 
strength lies in the way in which 
he engages students. The students 
attending his classes are instantly 
put at ease. His personality is com-
pletely non-threatening. What 
results is a classroom atmosphere 
very conducive to learning.” 

Department chair David Turn-
shek wrote that Leibovich’s con-
tributions to the department’s 
undergraduate teaching program 
have been outstanding. “He has 
successfully implemented new 
and proven teaching methods to 
our department to keep us com-
petitive. He meets his teaching 
responsibility with enthusiasm 
and diligence, and he is committed 
to exposing each undergraduate 
to a positive physics educational 
experience.” 

Leibovich told the University 
Times he was fl attered to win the 
Bellet award. “It’s really a great 
acknowledgment for teachers,” 
Leibovich said. “We are mainly 
a research university to the 
extent our promotional criteria 
are mostly research-related and 
teaching does not necessarily 
always get its due recognition. So 
having awards like this is wonder-

CONTINUED ON PAGE 12
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OPEN  FORUM
ON PROVOST SEARCH

 The Provost Search Committee invites all members of the University 
of Pittsburgh community to attend an open forum to discuss the search 

process and the desirable characteristics of the next Provost. 

The open forum will be held on Friday, March 5, 2010, from 11 a.m.
to 1 p.m. in 2700 Wesley W. Posvar Hall.

If you cannot attend, you may view a live webcast of the open forum and sub-
mit your comments and questions online at: http://tinyurl.com/ydygecs

(You may be asked to load the free Microsoft Silverlight viewer.)

Apart from the open forum, you may submit written comments and 
nominations to Randy Juhl, Chair of the Search Committee, 

132 Cathedral of Learning, Pittsburgh, PA 15260 or rjuhl@pitt.edu.

For more information on the Provost Search, please visit: 
www.provostsearch.pitt.edu/ 
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History demonstrates that 
American public research 
universities always have 

been drivers of the U.S. economy 
and benefactors for humankind, 
but those roles are threatened 
under the strains of dwindling 
support, Provost and Senior Vice 
Chancellor James V. Maher told 
last week’s honors convocation.

“American public research 
universities have always been 
wildly contentious places that 
tend to get themselves in trouble 
in any number of ways, but also 
they manage to enliven the society 
that plays host to them and serve 
that society,” said Maher, who gave 
the keynote address at the Feb. 26 
convocation.

“At their worst they can be 
very hidebound — and it is worth 
annual reflection to make sure 
that that doesn’t happen — but 
at their best they’re marvelous. 
At their best they really make the 
lot of humankind better,” said the 
provost, who is stepping down 
from his administrative post after 
16 years to return to the physics 
faculty.

Reflecting on his nearly 40 
years at Pitt, Maher acknowledged 
his own bouts of pessimism, 
including about the current state 
of affairs. “I think it’s fair to say 
the last couple of years have seen 
difficulty — economic, social, 
military, diplomatic — [that] can 
stack up against some of the worst 
times that humanity has encoun-
tered,” Maher told the audience of 
faculty, staff, student and alumni 
honorees and their families.

From their beginnings in the 
Middle Ages, when their primary 
mission was educating clergy, uni-
versities  have  evolved  based  on 
the needs of society, Maher said.

A watershed moment in this 
country, he said, was the 1862 
passage by Congress of the Morrill 
Land Grant Act, which awarded 
each state a large parcel of gov-
ernment-owned land to develop 
public universities.

“Up till then, the American 
universities had essentially all 
been private. But that act didn’t 
just found those universities, it 
defined their mission for them: 
that the universities were not 
only to educate young people to 
become drivers of the economy of 
the state, but it also charged those 
universities to do what today we 
would call outreach, to better the 
life of the whole state, not just the 
students it taught,” Maher said.

At about the same time, 
American private universities were 
adopting the European research 
model, where professors as well 
as students shared “the life of the 
mind” to become active learners. 
“When the most eminent profes-
sor is learning, we call it research; 
when the greenest freshman is 
learning, we call it homework 
— but everybody is trying to 
learn,” he said. “Weld that onto 
that Morrill Land Grant Act idea 
of the learning and the research 
needing to do something to serve 
society, and you had a really dra-
matically new institution.”

One outcome of that meld-
ing was the invention of modern 
agricultural research by the land-
grant institutions. In the 1850s, 
49 percent of the American labor 
force were farmers. Today that 
percentage is less than 1 percent, 
Maher said.

“So almost half the workforce 
is available to do other things 
because of the fruits of that agri-

culture research. And those farms 
now that are being manned by such 
a small fraction of the workforce 
are not just feeding this very large 
country, but they’re feeding a lot of 
the rest of the world as well.”

Move forward to the 1940s, 
Maher said. “When World War II 
ended, the United States govern-
ment passed what we all called the 
G.I. Bill, which really meant that 
we were going to try to offer col-
lege education to the masses. Until 
then, a very small fraction of the 
American workforce had a college 
degree. Ever since, a very large 
fraction of the American work-
force has a college degree. That 
produced an enormous expansion 
of the middle class, where so many 
people participate in the whole 
economy. That really came out of 
sending all these people to college, 
and the colleges they went to were 
largely the local state universi-
ties, if you look nationwide,” he 
maintained.

“When I was a college student, 
I was really pessimistic about 
whether the United States would 
ever be able to be generous enough 
to have a real impact on helping the 
Third World to develop,” Maher 
recounted. “While I was worrying 
about that and pessimistically 
fretting about it, President Ken-
nedy was initiating what is now 
called the Kennedy Round tariff 
negotiations, which opened up the 
American consumer economy to 
Third World products. As a result, 
an enormous number of Third 
World countries are not really 
Third World any more.”

While that’s a good outcome, 
the American worker also has paid 
a price for it.

“We put the American worker 
in direct competition with the 
Third World. If we’re to maintain 
our democracy with the living 
standard that our workforce is 
used to having, they have to be 
enormously more efficient in their 
work” because of the much lower 
wages in the rest of the world, 
Maher said.

“So productivity had to come 
up, and it had to come up through 
education. The country faces that 
to this day, and the government’s 
been wrestling with it through my 
whole professional life.” 

By the late-1970s, the U.S. 
economy had stagnated, Maher 
said. “Some of the problem was 
that our innovations weren’t get-
ting out to market. The govern-
ment did studies of how much 
of the fruits of federally funded 
research had actually been turned 
into products and start-up compa-
nies and so forth, and the answer 
was almost nothing,” he said.

Then, in 1980, with the passage 
by Congress of the Bayh-Dole 
Act, universities were given the 
responsibility for commercial-
izing the intellectual property 
that is produced in their research 
labs. The universities again were 
called on to figure out how to 
meet a new and complex mission, 
Maher said. 

“In 1800 the mission was to 
teach; in 1900 the mission was to 

teach and do research, with some 
service to the society. Now the 
mission is to teach and do research 
with some service to society, and to 
figure out how to commercialize 
whatever you’re doing,” he said.

“At least for the 25 years after 
Bayh-Dole passed, there was no 
increase in the employment of the 
major companies of this country. 
Employment grew enormously, 
but it was all through small start-
up companies growing, almost 
entirely in the small and entre-
preneurial sector. Most of those 
people starting those companies 
had come out of universities, 
and an awful lot of the products 
were products of university-based 
research,” Maher noted.

“Through all of this, public 
universities have really come 
through for the country. They’ve 
been generators of economic 
development. If you look at the 
fields of endeavor that the govern-
ment defines as areas of national 
need, depending on the area, 
60-100 percent of the doctorates 
produced in the United States 
come out of public research uni-
versities,” as well as 78-95 percent 
of the bachelor’s degrees. In addi-
tion, 60 percent of the federally 
funded research is performed at 
those public research universities, 
he said.

But the focus in this country on 
supporting education has shifted 
in favor of other social aspirations, 
Maher maintained. “Many fewer 
families are primarily worried 
about educating their children 
now compared to the 1960s. By 
one account it is reduced by a 
factor of 2: two-thirds down to 

one-third of families are worried 
about that,” he said. 

Similarly, two-thirds of Ameri-
can families, or about double the 
percentage in 1960, are worried 
primarily about economic issues, 
such as providing health care for 
elderly relatives.  

“Taxpayers are worried about 
crime and want to see prisons built. 
Everyone wants tax cuts. The kin-
dergarten-12 education system is 
in crisis. Various states are trying 
various desperate measures to do 
something about it. Some of those 
measures are good, but all too 
often those measures involve an 
element of denial, trying to force 
a dumbing-down, which they want 
to propagate up through the uni-
versity system,” Maher said.

Another problem for the public 
institutions is that families want to 
see the same educational resources 
at the publics that the private 
schools enjoy.

“Public universities have to find 
ways to respond to that, because 
families like a lot of the things 
they see in the private schools and 
they want to see them at the public 
schools,” Maher said. “The public 
schools have to be extraordinarily 
savvy about which of the things 
the private schools are providing 
that the families really want and 
spend their money on those, and 
still keep their costs down.”

The net effect is that public 
institutions end up “getting carved 
with the same criticism that society 
levels at the privates for charging 
so much, even though publics 
charge typically about a third of 
the tuition of the privates. So the 
publics are really doing a lot more 

with less money than people real-
ize and that is causing enormous 
strain,” Maher said.

“But it isn’t just the univer-
sities that are under strain, it’s 
the whole society. This country 
built an enormous and effective 
infrastructure [between 1860 and 
1960] that primed the country for 
incredible growth. Those invest-
ments were wonderful, but that 
infrastructure is decaying. How 
are we going to pay for it? The 
public research university fits into 
that category,” he said.

At the same time, up until the 
1960s, the United States lagged 
behind the world in its compas-
sion for those in need. “We did 
not have the social structures that 
existed in Europe and that unfor-
tunate people desperately need. 
Those social structures were put 
into place in my adult life. What 
the country never did was figure 
out both how to maintain the 
infrastructure and handle social 
problems,” Maher said.

“Something very important 
will be lost if we compromise on 
either of those things. And we 
don’t know how to do it, whether 
the politicians admit it in public 
or not. That will be a source of 
public decisions that will permeate 
the next several decades of your 
lives,” he said. “Balance will be 
required. If we don’t attain that 
balance, the country will be badly 
hurt, either in its social structure 
or in its economic structure.”

Maher said he hopes that 
people in the Pitt community 
of scholars and alumni “will 
find ways to play a constructive 
role in resolving the complex, 
almost overwhelming tension 
that is facing our country and 
the entire world. I do think these 
public universities have done so 
much and could do so much for 
the development of the country, 
and they’re an extraordinarily 
important investment. I hope 
that the country finds a way to 
settle these strains on the public 
universities and move away from 
the general negativity that exists 
as if the universities were [at fault 
for] letting expenses get high,” he 
concluded.

q
At the Feb. 26 honors convoca-

tion Maher, who is an alumnus of 
Notre Dame and Yale universities, 
also was awarded the first-ever 
honorary Distinguished Alumni 
Fellow Award from the Pitt 
Alumni Association. 

In brief emotional remarks 
accepting the honor, Maher told 
the Carnegie Music Hall audience: 
“My life is truly blessed. Thirty-
nine and a half years ago, [my wife] 
Angie and I brought our two then 
very little, very young children 
to this University, this wonderful 
University, and I felt so blessed. 
And I have felt more blessed every 
year that I’ve been here.

“I think: Can life be better 
than to have such a lovely family 
and work at such a wonderful 
University and have the only 
limits on what you can contribute 
to society be the limits of your 
own willingness to work and your 
talent level?

“I can’t imagine being more 
blessed, but I guess now I am. Up 
till now, Angie has been the only 
Pitt degree-holder in the family. 
And now thanks to my good 
friends in the Alumni Association, 
I’ve been welcomed into the heart 
of the family.”
—Peter Hart                          n

Dwindling support threatens 
research universities’ roles, 

provost tells honors convocation 

Jim Burke/CIDDE
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The impact of Internet 
technology on the power 
of crowds to get things 

done is manifesting in both benefi-
cial and perhaps nefarious ways. 

In the 2010 Sara Fine Institute 
lecture, Harvard Law School pro-
fessor Jonathan Zittrain examined 
the cost to individuals and society 
when brainpower is easily bought 
and sold.

His Feb. 18 talk, “Minds For 
Sale,” surveyed ways mental 
energy is being harnessed by 
“crowdsourcing” and some of 
the unique benefits and prob-
lems that can arise through the 
often-anonymous online calls for 
participation.

q 
One way in which tasks can be 

accomplished is by establishing 
a prize and allowing others to 
compete for it.

Zittrain himself took this 
approach in finding a cover design 
for his recent book. A contest 
was set up at an online creative 
skills marketplace, worth1000.
com, which attracted entries from 
about 30 people. A connection was 
made with a designer in Holland 
and after a bit of negotiation, the 
cover was designed. “Who knew 
you could put this out to the world 
and something would come back 
that would be so good?” he said. 

Enterprises such as the X Prize 
Foundation and InnoCentive uti-
lize the same model, offering prize 
money for solutions to technical 
problems and challenges. 

One recent X Prize chal-
lenge offered $10 million to put 
a reusable orbiter into space and 
bring it back safely; InnoCentive 
recently sought solutions for the 
aesthetic problem of discoloration 
in bottled juice.

Such high-skill tasks sit at 
the top of the pyramid, where it 
costs large amounts of money to 
harness the minds of people who 
can undertake the complex work. 
However, Zittrain noted, at the 
base of the pyramid are plenty of 
opportunities where little skill is 
required and broader participation 
can be achieved — often for pen-
nies, sometimes for free.

Some of the opportunities are 
employment: The person taking 
drive-through fast food orders 
or fielding calls to the local pizza 
chain may not actually be at the 
restaurant. A firm called LiveOps 
uses independent operators who 
work from home to provide flex-
ible customer service. “You never 
even know it was a person in the 
privacy of their own home doing 
all that,” he said, citing another 

LiveOps claim to fame: In the 
wake of Hurricane Katrina, Live-
Ops was used to put thousands of 
extra operators on the phones to 
field calls to the Red Cross’s toll-
free donation line. 

The company solicits “mom-
preneurs” and others who work 
when it’s convenient, even in 
one-call increments — a free-
dom-enhancing choice for people 
who may have few work options, 
Zittrain noted. A similar site, 
SamaSource, employs residents 
of refugee camps who work via 
their cell phones. 

Similarly, Amazon.com’s 
Mechanical Turk marketplace 
bills itself as “artificial artificial 
intelligence,” co-opting the name 
of the iconic chess-playing hoax 
— a supposed automaton actually 
operated by an unseen human.

Today’s Mechanical Turk mar-
shals a range of human intelligence 
tasks, or “hits,” commissioned by 
seekers and fulfilled by solvers 
who don’t know who is making 
the request or what will be done 
with the solution. One hit offered 
3 cents for an explanation of the 
difference between vanilla and 
French vanilla.

q
Money isn’t the only way to tap 

brainpower. Work can be accom-
plished by making a game of it.

Zittrain cited Carnegie Mellon 
computer science professor Luis 
von Ahn’s “ESP game,” which 
has been purchased by Google. 
Players look at and label a pic-
ture, earning points when their 
label matches another player’s. 
Not only is it enjoyable to match 
and win, but when two strangers 
agree, it likely is a reliable label 
for the image, Zittrain noted. 
Never mind that the points have 
no real value.

A tremendous amount of brain 
power is available: At the rate 
people played the game, 5,000 
people playing simultaneously 
could label all the images on 
Google in 30 days, Zittrain said. 

Similarly, University of Michi-
gan researchers developed a game 
that solves electronic design auto-
mation (EDA) problems. 

Computers can go only so far 
in coming up with ways to recon-
figure transistors on computer 
chips to make the chips faster and 
more efficient. “These folks say 
they’ve come up with a game for 
which doing well in the game maps 
logically to cramming transistors 
a little bit closer,” essentially 
solving a problem through play, 
Zittrain said.

Players win points, “and in the 

meantime you have discovered 
a way — that you don’t need to 
know anything more about — to 
actually make the transistors more 
efficient for some commissioner of 
the task far away,” he said. 

A virtual Tom Sawyer, one 
company in the United Kingdom 
has found a way to inexpensively 
monitor closed-circuit security 
cameras. The company attracts 
viewers with the promise of win-
ning points and the possibility of 
collecting reward money. Viewers 
click an alert when they see a pos-
sible crime occurring. 

Similarly, authorities in Texas 
invited people to view border 
webcams and click if they saw 
trouble. Someone would be sent 
to investigate if enough people 
flagged trouble on the same 
camera at the same time, Zittrain 
said. “People would spend a long 
time at this site keeping an eye on 
the border from home,” he said. 
“Even the people from Texas were 
surprised just how long people 
would stay.”

q
These “cool” technologies 

come with the possibility of a 
darker side, Zittrain said.

What if your child goes online 
to play a game and it turns out 
that he or she is earning points by 
unwittingly clicking on a “game” 
that really is work aimed at devel-
oping better computer chips? 

While not everyone is both-
ered by work disguised as child’s 
play, Zittrain cited other cases 
in which the free market might 
become “almost too efficient,” 
using, for example, one InnoCen-
tive task seeking pyrazolopyrid-
nyl-diazenes. “I don’t know what 

they do, but there’s money for you 
if you can come up with some pyr-
azolopyridnyl-diazenes. You don’t 
know who’s asking for them; you 
don’t know what they’re going to 
do with them. Maybe if you know 
enough to know how to make them 
you know enough about what they 
might be usable for. 

“But just imagine your favorite 
worst case ... scenario of the kinds 
of chemicals or other things that 
somebody could solicit through 
this arm’s-length marketplace 
that they might otherwise have 
a really hard time getting their 
mitts on.”

q
Potential societal implications 

abound. For instance, virtual 
bounty hunting can be accom-
plished via rewards.

In one instance, Zittrain noted, 
police posted photos of partici-
pants in a 2006 marijuana smoke-
out at the University of Colorado, 
offering $50 to the first person to 
identify people in the crowd. 

Similarly, the Iranian govern-
ment, after the disputed elections, 
posted on a Farsi language web 
site photos of protesters they were 
unable to identify. While some of 
the people most likely to be able 
to identify the participants also 
may be most reluctant to tell the 
government, Zittrain theorized 
what could happen if a similar 
task were set up anonymously as 
a Mechanical Turk-type task.

Iranian authorities could place 
the government’s 72 million 
national ID card photographs, 
perhaps five at a time, alongside 
a photo taken of an unidentified 
protester, and ask respondents 
to determine whether there is a 
match. “You can arbitrarily iden-
tify any protester in the streets of 
Tehran,” he said. “And the people 
doing that application on a service 
like Mechanical Turk would have 
no idea what they are doing or 
why.” 

Taken further: What if the task 
turned up online as a face-match-
ing “game” for children?

“Exactly what makes this 
economically efficient, this very 
feature is also what makes it from 
a societal point of view, I think, 
extremely troubling,” Zittrain 
said.

Other socially troubling prac-
tices are arising. Systems that rely 
on the wisdom of the crowds can 
be subverted, often for just a few 
pennies at a time, Zittrain said. 

Some human intelligence task 
seekers solicit positive online 
reviews of products. Sites such 
as subvertandprofit.com allow 
buyers to purchase votes on social 
media sites by paying regular users 
of the sites $1 to vote for or view 
an advertiser’s page.

Translated to the real world, 
such subversion takes on new 
dynamics. 

“What happens when things 
like subvertandprofit can be used 
to just tell people to tell their 
member of Congress X, Y and Z, 
and the person who’s doing it really 
doesn’t care, but was just doing it 
for the money?” Zittrain asked.

Recently, he said, health care 
reform opponents tapped into 
the vast numbers of players of 
the popular online game Farm-
ville. “They were caught paying 
Farmville players Farmville cash 
that they could use for Farmville 
carrots if they would reach out to 
their non-Farmville real represen-
tatives and oppose the health care 
bill,” he said. 

Taken to its logical conclu-
sion, such abuse could result in 
members of Congress, who often 
already disregard emails, extend-
ing their mistrust to other input 
from constituents. “Suddenly 
the metrics they do use — visits 
in person to their office, people 
who turn up at a town hall meet-
ing, telephone calls from actual 
constituents — all of these things 
are now put into the same bin as 
email. You can’t trust any of them,” 
he predicted.

Zittrain said he finds it trou-
bling if members of Congress or 
even other members of the public 
are unable to determine where the 
public genuinely stands. “That 
really worries me. And I feel like 
some of the barriers they will put 
up to try to test for authenticity will 
simply be ones, then, [in which] 
the size of the check you have to 
write to influence gets larger.” 

q 
Regulating the intermediaries 

can be a way to preserve some 
authenticity in a world where it 
quickly is disappearing, Zittrain 
said, citing, for instance, recent 
Federal Trade Commission guide-
lines cautioning that bloggers or 
tweeters who fail to disclose that 
their reviews were paid endorse-
ments may be engaging in a decep-
tive trade practice.

However, Zittrain said, the 
best way to solve a social problem 
is a social solution, one in which 
people wouldn’t think of selling 
out.

He cited the reputation of the 
community of Wikipedians who, 
he said, are not easily bought. 

“Those who are most into it 
identify so much with the service 
that to violate it that way is a viola-
tion of themselves. And when you 
talk about civic education it’s the 
same idea: To sell your vote for 
so little in a functioning society 
would have somebody thinking 
that they’re selling themselves,” 
he said.

“I would love to see systems 
that elicit and welcome that kind 
of participation and feeling by 
people.”

Disclosure also is a safeguard. 
Zittrain cited urgentevoke.com, a 
game in which participants work 
to solve social problems. The site 
is upfront about its purpose: The 
reason to play is to help other 
people. 

Although he favors hands-off 
approaches elsewhere, Zittrain 
said some protection may be 
needed for people whose obsessive 
or compulsive tendencies could be 
exploited via online gaming, much 
in the way problem gamblers may 
need help. 

Will the free market win 
and the qualms all boil down to 
cash? “It reflects a kind of larger 
tension,” Zittrain said. When 
something new comes along, 
should it be regulated early before 
worst-case scenarios come to 
pass, or should wait-and-see be 
the attitude?

“In many areas of cyberspace, 
my work and my thinking has 
been about abstention,” Zittrain 
said. “Here, I’m like, ‘We’d better 
do something sooner rather than 
later before people’s livelihoods 
depend on the stuff we think is 
not so great.’”

q
Zittrain’s lecture can be 

viewed at http://media.law.pitt.
edu/video/021910_SFI_Lecture.
mp4.
—Kimberly K. Barlow            n
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End-of-life care 
compared

colleagues looked at all seniors 
admitted to hospitals to determine 
the impact of intensity style on 
survival.

“Looking solely at people who 
received life support and died will 
not give you a true indication 
of how these measures impact 
survival,” said Barnato. “That’s 
akin to being a Monday morning 
quarterback. Instead, we looked 
at a hospital’s approach to people 
who were sick enough to die.”

The study did not address 
questions about the cost effective-
ness of greater end-of-life treat-
ment intensity or the quality of life 
experienced by the patients who 
lived longer because they went to 
a more intensive hospital.

“Ongoing controversies about 
the utility and cost effectiveness 
of life-sustaining treatment for 
individual patients will not be 
solved by this study. However, 
our fi ndings support the strategy 
of hospitals ‘moving toward the 
middle,’ when it comes to life-
sustaining interventions,” said 
Barnato.

Co-authors included Chung-
Chou Chang and Mark S. Rob-
erts of medicine, Judith R. Lave
of health policy and management 
and Derek Angus of critical care 
medicine. 

The study was funded by the 
National Institute on Aging. The 
article is available online at http://
journals.lww.com/lww-medi-
calcare/Abstract/2010/02000/
Is_Survival_Better_at_Hospi-
tals_With_Higher.7.aspx. 

Heart pump for 
kids proceeding

Pitt researchers and their col-
laborators have been awarded a 
$5.6 million federal contract to 
continue developing an implanted 
ventricular assist heart pump for 
infants and small children with 
heart disease. The project aims to 
provide access to the technologies 
that have saved the lives of older 
heart failure patients.

Harvey Borovetz, Distin-
guished Professor and chair of 
the Department of Bioengineer-
ing and a deputy director of the 
McGowan Institute for Regen-
erative Medicine, is the principal 
investigator of one of four projects 
that comprise the Pumps for Kids, 
Infants and Neonates (PumpKIN) 
preclinical program, a $23.6 
million effort sponsored by the 
National Heart, Lung and Blood 
Institute (NHLBI). Borovetz and 
his colleagues at Pitt, Children’s 
Hospital, Carnegie Mellon Uni-
versity, California-based Launch-
Point Technologies and Salt Lake 
City-based WorldHeart began 
designing and building their 
device, called PediaFlow, more 
than fi ve years ago.

“We now have the opportunity 
to put PediaFlow through the 
necessary development and test-
ing needed to proceed to clinical 
trials,” Borovetz explained. “The 
aim is to begin human studies in 
three to four years.”

PediaFlow is made of a titanium 
alloy and is about the size of an AA 
battery. Blood is drawn through 

it by means of a high-speed rotor 
that essentially fl oats within its 
housing due to magnetic levitating 
forces. Oxygenated blood is pulled 
from the left ventricle through the 
device, returning the blood to the 
aorta and patient circulation. 

Pediatrician Susan B. Shurin, 
acting director of NHLBI, said, 
“This research seeks to develop 
technologies to expand life-saving 
options for infants and children 
born with congenital heart defects 
or those who develop heart failure. 
Similar devices are in use in adults. 
Well-designed circulatory support 
could dramatically improve the 
outcomes of these young patients 
as they seek to recover or wait to 
receive a heart transplant.” 

Peter Wearden, a cardiotho-
racic surgeon at Children’s Hos-
pital who leads the clinical work 
of the project, said, “We believe 
the PediaFlow will be capable of 
replacing the heart function of our 
smallest patients. Left ventricular 
assist devices (LVADs) have been 
very successful in supporting older 
children and adults as a bridge to 
eventual heart transplantation or, 
in some cases, as a temporary mea-
sure that allows the heart to rest 
and recover. But there currently 
are no FDA-approved LVADs for 
babies and toddlers.”

Extracorporeal membrane 
oxygenation currently is the only 
form of support for these smallest 
of children, but it requires that 
patients be fully anesthetized, 
and only can be used for a few 
weeks before severe complica-
tions develop. “This creates a 
‘race against time’ while we and 
the family wait for an appropriate 

donor organ to become available,” 
Wearden noted. 

“To meet the NHLBI’s require-
ments, PediaFlow must support 
patients for up to six months, and 
our preclinical research has already 
shown that it works fl awlessly for 
at least 70 days,” he said.

Bipolar parents 
raise ADHD risk

Preschool children of parents 
with bipolar disorder have an 
eight-fold increase in the risk for 
attention defi cit hyperactivity dis-
order (ADHD) and signifi cantly 
higher rates of multiple psychiatric 
disorders, compared with children 
of parents who don’t have the 
mental illness, according to a study 
by School of Medicine research-
ers to be published in the March 
issue of the American Journal of 
Psychiatry. 

Psychiatry professor Boris 
Birmaher, lead author of the 
study, said, “Studies already have 
shown that the children of bipo-
lar parents are far more likely 
to develop the disease, although 
typically not in the preschool 
years. By identifying ADHD 
and other developmental issues 
in this group, we can treat them 
early and potentially prevent full-
blown development of bipolar 
disorder.” 

According to previously pub-
lished results from the Pittsburgh 
Bipolar Offspring Study (BIOS), 
having parents with bipolar disor-
der is the best predictor of whether 
their children will go on to develop 
the condition. However, until now, 
little has been known about the 
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Patients admitted to hospitals 
with higher-intensity end-of-
life care live longer than those 
admitted to hospitals with low-
intensity approaches, according 
to a University study published in 
the February issue of the journal 
Medical Care. 

The study, led by Amber E. 
Barnato, a faculty member in 
medicine, clinical and transla-
tional science and health policy, 
examined admission records of 
more than 1 million patients 65 
and older in Pennsylvania hospi-
tals between 2001 and 2005.

The researchers found a sur-
vival benefi t in hospitals with more 
intensive treatment styles, but this 
benefi t lessened with time. After 
30 days, patients treated at high-
intensity hospitals had a 7 percent 
risk of dying compared to 9 per-
cent at low-intensity hospitals. 
By six months’ post-admission, 
the risk of dying increased to 18 
percent compared to 19.5 percent, 
respectively. Risk of dying was the 
same for higher-intensity hospitals 
as average-intensity hospitals six 
months after admission.

Higher-intensity care refers 
to greater use of life-sustaining 
measures such as ICU admission, 
intubation or mechanical ventila-
tion, kidney dialysis and feeding 
tubes.

Unlike previous studies that 
assessed records of people who 
died having received life-sus-
taining measures, Barnato and 
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effects of having bipolar parents 
on preschool-aged children.

Study researchers compared 
121 children, ages 2-5, of 83 par-
ents with bipolar disorder to 102 
offspring of 65 parents without 
bipolar disorder in a demographi-
cally matched control group. 

Compared with the offspring 
of parents in the control groups, 
children with bipolar parents had 
an eight-fold increase in the risk of 
having ADHD, as well as a six-fold 
increase in the risk of having two 
or more other psychiatric disor-
ders. Although only three children 
had clinically certified full-blown 
mood disorders, children of bipo-
lar parents, particularly those with 
ADHD or oppositional defiant 
disorder, had more subclinical 
manic and depressive symptoms 
than did children in the control 
group.

“Because BIOS is prospectively 
following all of these children, we 
will be able to address their devel-
opmental issues and delineate the 
types and severity of symptoms 
that may predict a possible con-
version to bipolar disorder,” said 
Birmaher, who also is the endowed 
chair in Early Onset Bipolar Dis-
ease and co-director of the Child 
and Adolescent Bipolar Services 
at Western Psychiatric Institute 
and Clinic.

“Also, because almost 70 per-
cent of the children of parents with 
bipolar disorder in our study did 
not have any diagnosable psychiat-
ric illnesses and very few appeared 
to be on the cusp of developing 
mood disorders, we believe there 
is a window of opportunity for 
prevention in the high-risk group 
of kids.”

The researchers note that these 
findings have important implica-
tions. “Clinicians who treat adults 
with bipolar disorder should ques-
tion them about their children’s 
psychopathology to offer prompt 
identification and early interven-
tions for any psychiatric problems 
that may be affecting the children’s 
functioning,” noted Birmaher. 
“Further studies are needed to 
help determine the clinical, bio-
logical and genetic risk factors 
that may be modified to prevent 
the development of psychiatric 
disorders in the children of those 
with bipolar disorder.”

Co-authors included David 
Axelson, David Brent, Rasim 
Diler, Mary Ehmann, Benjamin 
Goldstein, Mary Beth Hickey, 
Satish Iyengar, Catherine 
Kalas, David Kupfer, Kelly 
Monk, Mihaela Obreja and 
Wael Shamseddeen, all from 
the Department of Psychiatry 
and WPIC.

it hard for patients to breathe, 
explained Steven R. Duncan, a 
faculty member in the Division of 
Pulmonary, Allergy and Critical 
Care Medicine. The prognosis 
is grim; median survival is three 
years after diagnosis.

“If we knew who was in the 
gravest danger from this illness, 
we could direct them to lung 
transplantation or experimental 
therapy immediately,” he said. 
“Also, we could possibly avoid 
prescribing grueling treatments 
for people whose disease is fairly 
stable.”

Duncan and his colleagues may 
have found a way to test for that 
information. They collected blood 
samples from 89 IPF patients at 
various stages of disease severity, 
as well as 32 healthy individuals 
for comparison, and examined 
certain immune cells called CD4 
T-cells. The cells, which typically 
respond to infectious threats, 
normally carry a surface protein 
called CD28.

The researchers found that 
as a patient’s disease got worse, 
the CD4 T-cells lost their CD28 
protein markers and the cells were 
unusually “revved up,” as Duncan 
put it. 

The greater the proportion 
of these distinctly abnormal cells 
in the blood, the greater the 
likelihood that the patient would 
become gravely ill quickly. In the 
study group, these patients were 
the ones who were most likely to 
require a lung transplant or to die 
within 12 months.

“We suspect that as these 
CD4 cells repeatedly multiply, 
subsequent generations become 
abnormal,” Duncan said. “The 
altered cells send out signals that 
promote inflammatory processes, 
which perhaps could lead to the 
fibrosis of the lung tissue that 
characterizes IPF.”

Mark T. Gladwin, chief of the 
Division of Pulmonary, Allergy 
and Critical Care Medicine, 
added, “We may be able to develop 
a screening test for patients with 
idiopathic pulmonary fibrosis, 
much like cholesterol levels in 
the case of atherosclerosis, that 
identifies the patients at greatest 
need for referral for life-saving 
lung transplantation.”

The findings also hint that a 
low-level, chronic infection or 
a chronic immune response to a 
normal protein (an auto-antigen) 
might be a triggering event for the 
abnormal immune response, and 
Duncan now is looking for genetic 
missteps that might lead to this 
autoimmune-like reaction.

Lead author Syed R. Gilani of 
critical care medicine and Kevin 
Gibson and Naftali Kaminski of 
medicine were among the research 
team members, as were research-
ers from the University of Texas 
Medical Branch and the Univer-
sity of Alabama-Birmingham.

period for predictors of depression 
and lifestyle disruption.

The findings, published this 
month in Chest, indicate that the 
informal caregivers of ICU survi-
vors endure even more stress than 
those caring for Alzheimer’s dis-
ease patients, noted senior author 
Michael R. Pinsky, vice chair for 
academic affairs, Department of 
Critical Care Medicine.

“Caregiver depression is the 
collateral damage of these stressful 
ICU admissions,” he noted. “This 
research reveals that loved ones of 
critically ill patients have profound 
and unmet needs for assistance 
even after hospital discharge. The 
emotional and economic burden is 
enormous, and these issues must 
be addressed.”

Pinsky said, “Our previous 
studies indicate that caregivers 
often change their lives to care 
for recovering patients, includ-
ing quitting work, taking lower-
paying jobs or leaving college 
in order to spend more time at 
home. These are highly stressful 
choices, and it is imperative that 
we develop interventions to help 
families cope with the burden of 
critical illness even after they have 
left the hospital.”

Co-authors of the Chest paper 
included critical medicine fellow 
David C. Van Pelt, Richard Schulz 
of psychiatry and Lakshmipathi 
Chelluri of critical care medicine.                                     

rats and mice exhibit behavioral 
differences from adults similar 
to those of adolescent humans, 
including greater impulsiveness, 
impatience and vulnerability 
to psychological problems, the 
authors wrote. The rats were 
placed in front of three holes with 
the light behind the middle hole. 
If a rat poked its nose into the 
center hole when the light was 
activated, it received a pellet; if it 
explored the right or left hole, it 
got nothing. 

The researchers found that the 
adolescents responded to the light 
cue at least as readily as adult rats, 
suggesting a similar or slightly 
better capacity for learning.

After six days, the rats no 
longer received a reward for 
choosing the center hole. They 
were divided into four test groups, 
each with an equal number of 
adults and adolescents: rats that 
were given 20 percent less food 
between sessions and received the 
light cue; rats that received the 
light cue but could eat as much 
as they liked between sessions; a 
group that received less food and 
no light cue, and a group that could 
eat between sessions but was not 
shown the light cue during the 
experiments.

Moghaddam and her team 
found that adolescents tended to 
return to the center hole far more 
often than the adults although they 

received no reward and continued 
going to the hole long after the 
adult rats stopped altogether. 

Such doggedness was even 
more prominent in adolescents 
who received the light cue and 
had a restricted diet before the 
experiment. This group nosed the 
center hole twice as often as adults 
under the same circumstances and 
as adolescents with less food and 
no light cue. Adolescents that 
received the cue and had free 
access to food chose the center 
hole only a third as often.

Thus, rats experiencing inter-
nal and external stimuli — hunger 
and the light cue — compulsively 
sought the earlier reward long 
after the other rats realized it no 
longer existed. 

These results suggest that 
human teenagers can similarly 
behave irrationally and compul-
sively when faced with certain 
feelings and settings, Moghaddam 
said. “A scenario could range from 
the relatively mundane, such as 
hungry teenagers being more 
likely than adults to buy fast food 
immediately after seeing an adver-
tisement, to despair and relation-
ship problems eliciting thoughts 
of suicide,” she said.

For the project’s next phase, the 
Pitt group will repeat the experi-
ments while monitoring activity in 
the emotion and cognition centers 
of the adolescent and adult rats’ 
brains, Moghaddam said. This 
information will help Moghaddam 
and her colleagues grasp how brain 
cells encode the behavioral signals 
sent in response to stimuli.

Neuroscience doctoral student 
David Sturman was the report’s 
lead author, conducting the study 
with Moghaddam and research 
assistant Daniel Mandell. 

The project was supported by 
the National Institute of Mental 
Health.                                      n

IPF blood test 
possible

A simple blood test could 
predict which patients with the 
lung-scarring disease known as 
idiopathic pulmonary fibrosis 
(IPF) soon will get far worse, 
an indicator that could one day 
influence their treatment, accord-
ing to researchers at the School 
of Medicine. Their findings, 
published online in PLoS One, 
indicate that the body’s immune 
cells attack healthy lung tissue, 
suggesting that IPF is in fact an 
immunologic disease.

In IPF, lung tissue gets pro-
gressively more scarred, making 

  
Caregivers also 
suffer post-ICU

Intensive care unit patients 
are not the only ones likely to be 
severely depressed in the after-
math of hospitalization. Family 
and friends who care for them 
often suffer emotional and social 
hardship, too, according to a 
prospective study from the School 
of Medicine monitoring patients 
and caregivers during a one-year 

Teen brain 
responses 
studied

Pitt researchers have taken a 
significant step toward unravel-
ing the brain activity that can 
drive adolescents to engage in 
impulsive, self-indulgent or self-
destructive behavior. Published in 
the current edition of Behavioral 
Neuroscience, the study demon-
strates that adolescent brains are 
more sensitive to internal and 
environmental factors than adult 
brains and suggests that the teen-
age tendency to experiment with 
drugs and develop psychological 
disorders could stem from this 
susceptibility.

Lead researcher Bita Moghad-
dam, a faculty member in the 
Department of Neuroscience, said 
that although the exact mechanics 
need further investigation, the 
current study is a starting point 
in mapping the neural path from 
stimuli to behavior in the adoles-
cent brain. 

“Adolescence is a period of 
volatility and vulnerability with 
tendencies toward interpersonal 
conflict, emotional reactivity and 
risk behavior, but we know very 
little about the brain mechanisms 
that promote this state,” Moghad-
dam said. “We want to know how 
the adolescent brain interacts with 
the environment at the brain-cell 
level, when the neural signals 
are firing. Once we identify how 
certain factors trigger teenage 
behavior, we might better under-
stand — and possibly address 
— the origin of the risk-taking 
and psychological disorders such 
as depression and schizophrenia 
that occur during this period,” 
Moghaddam said.

The researchers trained ado-
lescent and adult rats to respond 
to a visual light cue by rewarding 
them with sugar pellets. Previous 
research has shown that adolescent 

The Peter M. Winter Institute for Simulation, Education and 
Research (WISER) now offers both basic life support (BLS) and 
advanced cardiac life support (ACLS) training. 

Utilizing the American Heart Association’s HeartCode product, 
participants can access the course’s educational component online or 
from a CD. After completing the educational component, the par-
ticipant can schedule an appointment at WISER to access the skills 
component, which can be completed in about an hour.

For more information, call 412/648-6073 or email wiserhelp@
upmc.edu.                   n

Basic life/cardiac training offered
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HR gives thumbs up to new time-record system
is spelled out in the supervisors’ 
training module (www.bc.pitt.
edu/prism/prismtrks/compTrain-
ing.html).

“We have hundreds of super-
visors at Pitt and getting all that 
sorted out may take some time,” 
he acknowledged. “We’re looking 
into tweaking the training session 
to make that clearer.”

There are three types of 
approvers who can be designated 
to handle timecard notifications 
on behalf of a supervisor, he 
noted: an alternate approver for 
emergency approval access; a 
temporary approver (for sporadic 

CONTINUED FROM PAGE 2
events such as vacations), and an 
assigned approver to whom the 
supervisor can transfer approval 
responsibility.

The PRISM TRKS team is 
continuing to address these types 
of training and systemic concerns, 
Ferber said. “We see this as an 
ongoing process to address con-
cerns from wherever they come, 
whenever they come,” he said. 
“The team behind all this con-
sists of personnel from Payroll, 
Human Resources and Financial 
Information Systems,” the office 
that developed and tailored the 
program for Pitt, he said.

Ferber met last week with 
representatives of the Staff Asso-
ciation Council, who presented 
comments they had received from 
staff members on the time record 
system.

SAC President Gwen Watkins 
called the meeting useful. “We 
brought questions from staff, 
about 20 of them, though some 
of those were similar, and we 
discussed those with HR. It was 
a constructive meeting and we 
will have a written report, prob-
ably at our March 10 meeting,” 
Watkins said. 

Most of the staff concerns were 
a matter of “getting acclimated 

to a new system, nothing really 
major,” she said. 

Ferber said,  “We very 
much appreciated the SAC 
comments. All in all, the com-
ments that SAC provided for 
the most part reinforce what we 
already know and are addressing. 
Other than a few comments from 
people on how it affects them 
personally, I think we are currently 
addressing the concerns raised. As 
for the few individual personal 
questions raised, we have asked 
SAC to have the employee reach 
out to us directly if they would 
like further assistance.”

Ferber said he welcomes con-

tact from any employee who has 
a concern. The best way to get 
information about the system is 
via the PRISM TRKS hotline 
— 412/383-8463, he said. General 
information also is available at 
www.bc.pitt.edu/prism/. In addi-
tion, he recommended the online 
training sessions, which often 
answer a person’s question.

“I’m sure more issues will arise 
as time goes by, and I look forward 
to the continued evolvement of 
PRISM TRKS. But for the start-
up of this new system, we’re very 
pleased,” Ferber said. “Our main 
message is that this system pro-
vides a better tool to do what we 
should have been doing all along 
and in a streamlined, timely and 
accurate way.”
—Peter Hart                          n

CONTINUED FROM PAGE 7

2 win A&S Bellet teaching awards
ful recognition.”

Physics became his specialty 
at a young age, Leibovich said, 
partly because he enjoyed learn-
ing about how things work and 
partly because his favorite reading 
material early on was in science, 
math and science fiction. He also 
was influenced by the “Mechani-
cal Universe,” a multi-part tele-
course filmed at his alma mater, 
Cal Tech.

“I always liked explaining 
things, but I definitely was not 
born a teacher,” Leibovich said. 
“As a kid I was unbelievably shy. 
When I had to give a talk or present 
something, even as a TA, I was still 
incredibly nervous beforehand.”

He added, “I really prepared 
myself for those occasions and I 
think that also helped me develop 
as a teacher, but I’m surprised, 
actually, that I ended up liking 
teaching, but I really do.”

Regarding his teaching phi-

losophy, “The vast majority of 
students are taking physics not 
because they want to but because 
it is required for their major,” 
Leibovich said, adding that 
many students even have a fear 
of physics.

Complicating that, he said, 
physics traditionally is taught in 
the lecture format, which is effec-
tive only for some students. 

“I think active engagement is 
the best way for a student to learn. 
The best way to teach concepts and 
to maintain student interest is to 
have hands-on experience, good 
student-professor interactions and 
a comfortable learning environ-
ment,” Leibovich said.

While a class of 200 students 
never will reproduce the feeling 
of a small seminar course, “I try 
to make all my courses from the 
large undergraduate class to the 
small upper-level undergraduate 
and graduate course have a feeling 

of a small informal classroom,” 
he said.

To accomplish that, Leibovich 
works to make students feel com-
fortable enough to ask questions 
before, during or after class.

Students doing poorly in his 
courses are given more personal 
attention. “I ask him or her to 
come talk to me, so we can figure 
out a way to improve the student’s 
performance, and I encourage the 
students to come weekly to office 
hours to assess the challenges the 
student is facing. I then customize 
the weekly sessions to the student’s 
needs,” he said.

Leibovich utilizes a peer 
instruction method, where con-
ceptual questions are incorporated 
into lectures for students to discuss 
and then answer anonymously 
using remote-controlled devices, 
allowing quick assessment of stu-
dent understanding. “This allows 
the instructor to correct miscon-
ceptions and go over material 
that may have been confusing. In 
addition, it’s fun,” he noted.

Leibovich also created a pilot 
program for teaching in a studio-
style classroom, where the instruc-
tor acts as a facilitator rather than 
a lecturer and students work 
collaboratively, with the measur-
able objectives of understanding 
basic physics concepts; developing 
problem-solving, laboratory and 
technology skills; improving com-
munication, interpersonal and 
questioning skills, and developing 
cognitive attitudes and expecta-
tions favorable for learning physics 
with deeper understanding.

“The advantages to teaching 
with a studio-style model com-
pared to the traditional lecture 
style include: The ability to solve 
problems is improved; concep-
tual understanding is increased; 
attitudes are improved; failure 
rates are drastically reduced, 
and performance in follow-up 
physics and engineering classes 
is positively impacted. The basic 
philosophy behind the method is 
to give students an environment 
that is conducive to learning,” 
he said. 

“Every student is different 
and each has a different way of 
learning. I really enjoy teaching, 
engaging students and leading 
them to broaden their horizons. 
To make the students interested in 
the material, I do my best to stay 
enthusiastic and energetic at all 
times, and keep a fun and relaxed 
atmosphere.”
—Peter Hart                          n
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Pitt makes case for state funds

Provost search forum set

Any chance of salary thaw?

percent.
However, the state’s FY11 

budget proposed by Gov. Edward 
G. Rendell last month holds fund-
ing for the state-related universi-
ties steady at FY10 levels. (See Feb. 
18 University Times.) Budget esti-
mates through FY15 also show no 
funding increases. (The governor’s 
proposal is available online at 
www.budget.state.pa.us.)

Although FY10 began last July 
1, the state-related universities’ 
appropriations weren’t approved 
until December, held up by dis-
agreement in the legislature over 
table games legislation. (See Jan. 
7 University Times.) 

And, Evans pointed out, some 
in Harrisburg proposed cutting 
funding for the state-related 
schools altogether, adding that the 
federal stimulus money may have 
been all that saved them from the 
budget ax.

Senate committee members 
took note of Evans’s comments 
during their March 3 hearing. 
“Hopefully that day will never 
come,” said Senate committee 
chair Jake Corman (R-Centre 
Co.). The sentiment was echoed 
by minority chair Jay Costa 
(D-Allegheny Co.), who told 
university leaders, “It is not our 
desire to not fund the state-related 
universities.” 

However, Costa acknowledged 
that $30 million in federal stimulus 
money that currently is shoring 
up the state-related universities’ 
operating budgets will go away 
after FY11.

Noting that the $657 million 
in state dollars appropriated for 
the state-relateds is $10 million 
less than in 2003, Corman pointed 
out the state government’s similar 
straits: Once federal stimulus 
money is gone, Pennsylvania faces 
a budget that will be $4 billion 
less than two years ago. “Our 
challenge is we’re going to have 
to restructure state government,” 
he said, asking the leaders for their 
institutions’ help. 

“This is not a one-year reces-
sion,” Corman said, adding that 
revenues that have declined are 
not coming back.

Noting that education is key to 
recovering from the recession and 
that higher education is among 
the state’s greatest resources, he 
told the leaders, “To allow you 

to wither on the vine is not an 
option.”

Once the federal stimulus 
money disappears, Nordenberg 
said, “There are a lot of big holes 
to be filled in some effective way. 
If they aren’t filled, a lot of people 
and a lot of programs that matter 
are going to be falling.”  He asked 
the Senate committee to extend 
the state’s increased support for 
basic education to include higher 
education. “That’s what the com-
monwealth needs — strength 
from beginning to end.” 

Penn State President Graham 
Spanier pointed out that a perma-
nent 6 percent budget cut is built 
into the state-related schools’ base 
appropriation: “We right away are 
at a deficit.” 

Temple University President 
Ann Weaver Hart said making up 
for that 6 percent would “repre-
sent draconian cuts and changes 
as well as increases in tuition for 
all of us.” 

Referencing Evans’s remarks, 
Corman asked how the institu-
tions would be impacted “if state 
money would evaporate in the 
future.”

Spanier said the change would 
“turn us completely into the 
equivalent of private universities” 
and convert in-state students, who 
pay lower tuition rates, into the 
financial equivalent of their out-
of-state counterparts. 

Nordenberg said, “Perhaps 
the most apt comparison would 
be to the tuition charged by our 
private counterparts within the 
commonwealth, which is about 
three times the tuition charged 
by our universities,” noting that 
tuition at Pitt or Penn State is 
approximately $25,000 lower than 
Penn and Carnegie Mellon. 

Nordenberg told the sena-
tors that the institutions’ role as 
economic drivers also would be 
undermined should state funding 
disappear.

In written testimony to the 
committees, Nordenberg labeled 
the past 10 years “a lost decade 
for Pitt and Pennsylvania’s other 
state-related universities” in terms 
of state funding.

He noted that between FY01 
and FY09 the state’s general fund 
budget grew by nearly 40 percent, 
inflation rose more than 24 per-
cent, state support for community 

colleges increased 33 percent and 
state support for State System of 
Higher Education schools rose 6 
percent, but Pitt’s appropriation 
grew by less than 0.3 percent. 

In addition, the actual state 
dollars invested in Pitt fell by 
more than 5 percent due to the 
federalization of several medical 
line items in which state support 
was replaced by federal Medicaid 
matching funds.

Nordenberg wrote, “In the 
budget that has been proposed 
for fiscal year 2011, funding for 
the Department of Education 
would increase by just over 4 per-
cent, with state support for basic 
education increasing by nearly 5 
percent. In contrast, funding for 
the University of Pittsburgh and 
the other state-related universities 
would stay at the same level as the 
current fiscal year. 

“This is the continuation of 
a clear and extended pattern. 
Compared to fiscal year 2003, for 
example, state support for basic 
education will have increased 
by 43 percent, while actual state 
dollars allocated to the University 
of Pittsburgh will have remained 
the same.”

He continued: “Obviously flat 
funding is better than the cuts 
that were endured last year and in 
some other past periods. However, 
flat funding will not provide any 
support for the cost increases that 
are a virtual certainty. Even more 
troubling is the fact that federal 
stimulus funding, upon which 
two successive state budgets will 
have been built, is scheduled to 
disappear in fiscal year 2012. 
This ‘funding cliff’ threatens to 
produce larger state budget defi-
cits and likely will result in even 
greater pressures on funding for 
public higher education. Some 
protections have been built into 
the basic education funding line. 
Consideration should be given 
to similarly responsible plan-
ning for higher education.” (The 
chancellor’s entire statement is 
posted at www.chancellor.pitt.
edu/news/2010-03-03.html.)

Penn State’s Spanier urged 
House legislators to think of 
the state’s education system as 
broader than K-12. Labeling the 
governor’s proposed $350 million 
increase for basic education as a 
generous and positive develop-
ment, Spanier pleaded for the 
state-relateds to be treated in a 
similar way. “We pick up where 
they leave off,” he said.

Spanier echoed Nordenberg’s 
concerns as he pointed out that 
on an inflation-adjusted basis, the 
state-relateds have been forced 
to make up for lost state support 
with tuition increases and budget 
cuts.  

Penn State, like Pitt, froze 
employee pay in order to cope 
with state budget cuts. 

“We can’t do that every year 
because we have a competitive 
marketplace in higher educa-
tion just like any other field or 
industry would. We have a special 
challenge this year because we 
would like to give our employees 
a raise,” Spanier said. Penn State’s 
appropriation request for FY11 
sought a 3.9 percent increase in 
state funding and included a 2.5 
percent increase in its salary pool 
for merit-based raises.

Spanier told the House com-

mittee, “I think one of the prob-
lems that we have is that we have 
helped ourselves to be in a certain 
state of equilibrium despite the 
fact that our budgets from the 
state have been declining.”

Citing a collective $1.5 billion 
a year in research expenditures and 
enrollment of 150,000 students at 
the state-related universities, he 
noted the schools’ contribution 
to the state economy. 

“I think because of those suc-
cesses, we worry that it may be easy 
for the legislature to think, ‘Hey 
we don’t have to put our money 
there because they’re going to land 
on their feet and do good things 
anyway.’” But, he added, with 
few exceptions, “The money that 
you give us is for our Education 
and General budget, is for our 
students, it is for the instructional 
programs of the university.

“These other great things 
we’ve done to keep these insti-
tutions rolling along are really 
money we bring into the state on 
a competitive basis from the fed-
eral government, from business, 
from industry and self-supporting 
operations. But those monies don’t 
transfer over, because of federal 
auditing requirements, to be used 
in our instructional programs.”

So, Spanier said, although the 
universities are bringing in money, 
“We’re still very heavily depen-
dent for the sake of our students 
on your appropriation. Because, 
for our educational programs, 
we really only have two sources 
of money: tuition and legislative 
appropriation.” 

q 
Evans told the university lead-

ers, “There’s no question higher 

budgets to the Board of Trustees 
for action.  

In the wake of University 
belt-tightening and a pay freeze 
imposed on Pitt employees for 
FY10 in response to last year’s 
cuts to Pitt’s state appropriation, 
concerns for the future are high, 
particularly as the University may 
be facing no increase in state fund-
ing in the coming fiscal year. 

Although legislators in Har-
risburg have yet to finalize the 
University’s appropriation for next 
year, Gov. Edward G. Rendell’s 
budget proposal for FY11, pre-
sented last month, would hold 
funding for Pitt, and its fellow 
state-related universities Penn 
State, Temple and Lincoln, flat 
for the coming fiscal year, which 
begins July 1.

Pitt’s budget isn’t set until its 
state appropriation, which makes 
up approximately 10 percent of the 
University budget, is finalized.

In discussion about next year’s 
budget during the University 
Senate budget policies commit-
tee’s Feb. 26 meeting, BPC chair 
John J. Baker told members, “I 
think it would be very good if 
the University can give a salary 
increase, especially after a salary 
freeze. I wouldn’t expect it to be 
large.”

Commenting on the gover-
nor’s proposal, Baker said, “It’s 
good news in that it wasn’t a cut 
but I think it’s going to present 
problems. As you know last year 
we had a 4 percent tuition increase 
and no salary increases. (See July 
23 University Times.)

Given that tuition and the state 

appropriation are the sources for 
Pitt’s salary pool dollars, Baker 
said, “So, if we have the same 
budget — we can’t extrapolate 
directly — but you know costs 
are going up, and you know the 
University is going to be reluctant 
to raise tuition beyond a certain 
level, but the reality is, for us to 
get a pay raise it’s going to come 
out of tuition.” 

Under the University’s plan-
ning and budgeting document, 
the BPC chair (or another BPC 
designee) and a representative 
of the Staff Association Council 
(SAC) are among the 22 voting 
members of UPBC. 

BPC and SAC typically submit 
salary pool recommendations to 
UPBC, but do not announce their 
recommendations publicly until 
after the chancellor announces the 
upcoming year’s salary pool.

Baker said, “My own philoso-
phy on this is that the pay raise 
pool probably should at least be 
equal to the cost of living,” adding 
that most years the average raises 
allow Pitt employees to maintain 
their salary levels or make some 
progress. “Whether we’ll get that 
or not, I don’t know.” 

BPC pro-tem member Phil 
Wion noted that last year’s pay 
freeze fortunately coincided with 
an inflation-free year. “But now 
the relevant figure is 2.7 percent,” 
he pointed out. 

Baker invited BPC members 
to direct any input they may 
have regarding the upcoming 
University budget to him or other 
members of UPBC. 
—Kimberly K. Barlow            n

tee chaired by Randy P. Juhl, 
vice chancellor for Research 
Conduct and Compliance and 
Distinguished Service Professor 
of Pharmacy.

In addition, a webcast of the 
forum will be accessible at the 
Center for Instructional Devel-
opment and Distance Education 
media site (http://mediasite.cidde.
pitt.edu/mediasite/Silverlight-
Player/Default.aspx?peid=8d162
3c3497f41ac9997de14336669c).
Those who have not already done 
so may be asked to load the free 
Microsoft Silverlight viewer 
to access the webcast. Webcast 
viewers can comment or ask ques-
tions of the search committee by 
clicking on the balloon icon in the 
lower-right corner of the media 
site screen. These comments/
questions will be forwarded by 
email to staff participating in the 

video conference.
Written comments to the 

search committee also may be 
submitted via email or regular 
mail. For additional information, 
contact Juhl at 132 Cathedral of 
Learning; phone, 412/624-9111; 
fax, 412-624-6903, or email: 
RJuhl@pitt.edu.

Applications and nomina-
tions will be accepted until a new 
provost is selected, but interested 
parties are encouraged to submit 
their materials by March 15. 
Materials should be sent to: R. 
William Funk & Associates, 100 
Highland Park Village, Suite 200, 
Dallas, TX 75205; email: krisha.
creal@rwilliamfunk.com; fax, 
214/295-3312.

Pitt has posted information on 
the search at www.provostsearch.
pitt.edu//index.php.
—Peter Hart                          n 

education is important to the 
growth of this commonwealth. 
There’s no question about it in 
terms of this state being competi-
tive. You play a very, very essential 
role. I don’t debate that at all. 

“And yet even though you ver-
balize it, the finances are going in 
the opposite direction. Again it’s 
only a matter of time,” he said, 
urging the university leaders to 
enter into discussions with him 
about the future of funding the 
state-related institutions of higher 
education in Pennsylvania. 

“Last year I put a proposal on 
the table — people thought it was 
kind of crazy — about a dedicated 
source of revenue,” Evans said, 
adding he didn’t know whether 
that would be the solution. 

“In this decade, we have to 
begin to get serious or we’re wast-
ing our time in having you come 
before us and you’re wasting your 
time by coming before us,” Evans 
told them.

Following the House hearing, 
Nordenberg told the University 
Times, “Obviously the pattern 
over a period of decades is not an 
encouraging one. And the threat of 
the stimulus funding cliff is a real 
concern. Still I would emphasize 
[Evans’s] statement that the uni-
versities at this table are essential 
and, as they go, so goes the com-
monwealth. 

“I’m not sure what the ultimate 
solution will be in terms of the 
revenue streams that are needed. 
But I do think that our case is so 
strong that if we continue to make 
it effectively we should be able to 
arrive at some kind of workable 
solution.” 
—Kimberly K. Barlow            n

CONTINUED FROM PAGE 1
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sions office, directed by Alexan-
der Nazemetz, were honored as 
this year’s Brand Champions.

Selected by UPB President 
Livingston Alexander, the Brand 
Champions are those people who 
best exemplify the regional’s brand 
promise, which includes providing 
a safe, friendly and personalized 
campus environment.

Also recognized at the brand 
party were athletic training 
and sports medicine programs 
employees Kristin Asinger, visit-
ing instructor of sports medicine, 
who created the Pitt Improvers, a 
student improvisational comedy 
group that has performed several 
shows in the Bradford area and has 
donated the proceeds to local char-
ities, and athletic trainers Angela 
Honeck and John Eaton. 

In addition to Nazemetz, 
members of the Admissions staff 
who were recognized were Bret 
Butler, head men’s baseball coach 
and admissions representative; 
Stacey M. Colosimo, administra-
tive assistant; Bob Dilks Jr., direc-
tor of transfer and nontraditional 
student recruitment; Tad Haight, 
assistant director of admissions; 
Shawn Manning, admissions 
counselor; Cindy Nowacki, 
transfer and nontraditional stu-
dent counselor; Vicky Pingie, 
associate director of admissions, 
and Gerry Vogt, coordinator of 
off-campus programs.

Jessie Ramey, a visiting 
scholar in the 
women’s stud-
ies program, 
received this 
year’s Lerner-
Scott Disserta-
tion Prize in 
Women’s His-
tory from the 
Organization of American Histo-
rians. OAH promotes excellence 
in the scholarship, teaching and 
presentation of American history, 
and encourages wide discussion of 
historical questions and equitable 
treatment of all practitioners of 
history.

Earlier this year, Ramey’s 
Carnegie Mellon dissertation, “A 
Childcare Crisis: Poor Black and 
White Families and Orphanages 
in Pittsburgh 1878-1929,” also 
won the John Heinz Disserta-
tion Award from the National 
Academy of Social Insurance for 
the best dissertation from any 
discipline on the topic of social 
insurance.

Ramey was the founding 
director of Carnegie Mellon’s 
Undergraduate Research Office 
— an organization for which she 
raised grant money to support 
women and minority students 
in nontraditional fields. She also 
directed grant-making through 
the Women and Girls Fund at 
the Westchester Community 
Foundation/New York Commu-
nity Trust.

Ramey also is the co-founder 
of the Flying Pig Theater, which 
specializes in new works by 
women.                              n

will be used in the course as a real 
world example of how studies are 
structured and the technical tasks 
needed to complete them.

• Aníbal Pérez-Liñán , 
Department of Political Science, 
School of Arts and Sciences. 
Pérez-Liñán will be incorporating 
research from the archives into the 
course Comparative Politics.

Gov. Thornburgh’s visit to 
the Soviet Union in 1989 will be 
used as the basis for class discus-
sion on the contradiction between 
totalitarianism and the rule of law. 
Students will be required to write 
an essay using papers and video 
from the archives updating the 
contradiction in the context of 
current post-totalitarian China.

The Thornburgh collection 
contains 5,115 documents, 488 
photographs, 31 audio clips and 
55 video clips covering Dick 
Thornburgh’s career, including 
his years as governor of Pennsylva-
nia (1979-87), attorney general of 
the United States (1988–91), and 
under-secretary-general of the 
United Nations (1992-93).

Faculty and staff at Pitt-
Bradford were honored as those 
who “go beyond” — the official 
“brand” of the regional campus 
— at the fourth annual Go Beyond 
brand party.

The athletic training and 
sports medicine programs, under 
the direction of Jason Honeck 
and Mark Kelley, and the admis-

P E O P L E   O F   T H E   T I M E S
The People of the Times column features recent news on 

faculty and staff, including awards and other honors, accom-
plishments and administrative appointments. 

We welcome submissions from all areas of the University. 
Send information via email to: utimes@pitt.edu, by fax at 
412/624-4579 or by campus mail to 308 Bellefield Hall.

For submission guidelines, visit www.utimes.pitt.edu/
?page_id=6807.

Winners of the annual Thorn-
burgh Academic Support Grants 
recently were announced. To 
facilitate the incorporation into 
the Pitt academic community of 
the Dick Thornburgh Papers, 
which provide a source of informa-
tion on significant public events in 
Pennsylvania and in United States 
history, the Dick Thornburgh 
Forum for Law and Public Policy 
provides faculty academic support 

grants.
Grants are available to faculty 

members for incorporating archi-
val material into new or existing 
courses, or for developing signifi-
cant case studies of historic events 
for which the archives would 
provide considerable research 
material. 

Collectively, these courses will 
allow approximately 300 addi-
tional students per year to utilize 

the Dick Thornburgh Papers. 
The grants were awarded to:
• Richard Cox, School of 

Information Sciences. Cox will 
be incorporating research from 
the archives into the course 
Archival Access, Advocacy and 
Ethics. Graduate students will use 
the Dick Thornburgh Papers to 
develop teaching packets for use 
by college students that highlight 
the value of archival records in 
understanding legal, public policy 
and other high-profile cases.

• Rosemary Hoffman , 
Department of Acute and Ter-
tiary Care, School of Nursing. 
Hoffman will be incorporating 
research from the archives into 
the course Leadership, Healthcare 
Policy and Finance. Hoffman and 
a graduate student will develop a 
multimedia case study analyzing 
the impact of Three Mile Island on 
health care policy development, as 
well as potential health effects and 
changes in the nuclear industry, 
especially emergency response 
planning.

Students in the course will 
be asked to view the multimedia 
case study, and submit a response 
to questions posed by Hoffman 
by using the Dick Thornburgh 
Papers.

 • Mark Magalotti, Depart-
ment of Civil and Environmental 
Engineering, Swanson School of 
Engineering. Magalotti will be 
incorporating research from the 
archives into the course Urban 
Transportation Planning.

A graduate student will 
research and write a case study on 
the short- and long-term impacts 
of the Three Mile Island crisis 
on public policy for transporta-
tion planning for nuclear plant 
disasters. This case study then will 
be submitted for publication and 

Provost and Senior Vice Chancellor James V. Maher, right,  
received the Pitt-Bradford Presidential Medal of Distinction Feb. 
�� at a tribute reception and dinner on the Bradford campus. The 
presidential medal is UPB’s highest honor.

Maher was honored for his “significant support and advocacy 
of the University of Pittsburgh at Bradford resulting in unprec-
edented growth.”

UPB President Livingston Alexander, left, said, “We could never 
have made the remarkable progress we made during his ��-year 
tenure as provost without his guidance and unabashed support. 
He is truly deserving of our Presidential Medal of Distinction.”

Last fall, Maher announced that he would step down as the 
senior academic officer of the University, a post that he has held 
since ����. He plans to return to the faculty in the Department of 
Physics and Astronomy when his successor as provost is named.

Alan Hancock/UPB 

In acknowledgement of his decades-long career at Pitt, Nicho-
las Rescher, Distinguished University Professor of Philosophy, 
is donating his massive collection of materials on philosophy to 
Hillman Library.

In turn, the University is honoring Rescher for his lifetime of 
achievement and devotion to the University with the establishment 
of the Dr. Nicholas Rescher Fund for the Advancement of the 
Department of Philosophy, which will include a biennial award, the 
Nicholas Rescher Prize for Contributions to Systematic Philosophy. 
The prize, to be awarded for the first time this fall, will recognize 
an individual “for distinguished contributions to philosophical 
systematization” and include a gold medal, a $25,000 award and an 
invitation to deliver a lecture at the University.

The Rescher fund also will support initiatives such as faculty 
research and professional development, student scholarship and 
research, teaching awards, guest lectures and special departmental 
programs.

Chancellor Mark A. Nordenberg said, “The collection will provide 
both students and more senior scholars with access to a special set of 
materials, including the writings and correspondence 
of some of the world’s most renowned philosophers. 
We have long been the direct beneficiaries of all 
that Professor Rescher has done to elevate the 
University through the excellence and impact of 
his work, and we now also are the beneficiaries of 
his generosity.”

Rescher is a renowned systematic philosopher 
and author of a system of pragmatic idealism that 
weaves together threads of thought from conti-
nental idealism and American pragmatism. Early 
in his career, during the late 1940s and early ’50s, 
Rescher collaborated extensively with philosophers 
from the Berlin School of scientific philosophy, a 
philosophical movement inspired by the work of 
Albert Einstein.

During his graduate study at Princeton Uni-
versity, Rescher was drawn to G.W. Leibniz, an 
inventor of and contributor to calculus. “Over many 
years I have built up a substantial collection of rare 

material relating to Leibniz’s work, including an original manuscript 
letter,” he said.

The core of Rescher’s gift to Hillman Library is his Leibniz col-
lection and various materials that are related to the Berlin School, 
including works concerning philosophers Paul Oppenheim, Kurt 
Grelling, the late Pitt philosophy professor Carl Gustav Hempel and 
Olaf Helmer, as well as other philosophers such as Jürgen Habermas 
and Frank P. Ramsey.

Rush G. Miller, director of the University Library System, said, 
“Dr. Rescher’s papers include correspondence, administrative files, 
papers delivered at conferences and drafts of his own publications. 
His correspondence, amounting to more than 40,000 pages, includes 
letters to and from respected individuals in philosophy as well as 
people with other academic interests. Since it is a premier collection, 
I’m sure that it will attract significant scholarly attention.”

Rescher’s honors include the Alexander von Humboldt Prize for 
Humanistic Scholarship, the Belgian Cardinal Mercier Prize and 
the Thomas Aquinas Medal of the American Catholic Philosophi-
cal Association. An honorary member of Oxford’s Corpus Christi 

College, Rescher has been elected to membership 
in the American Academy of Arts and Sciences, 
the European Academy of Arts and Sciences, the 
Royal Society of Canada, the Institut International 
de Philosophie, the Academie Internationale de 
Philosophie des Sciences and the Royal Asiatic 
Society of Great Britain and Ireland. He has been 
awarded honorary degrees from seven universities 
on three continents.

Rescher is the author of more than 100 books in 
many areas of philosophy — with more than a dozen 
translated into other languages — and hundreds of 
journal articles. He has been editor for more than 
three decades of the American Philosophical Quar-
terly, which he founded, and has served as editor 
of both the History of Philosophy Quarterly and 
the Public Affairs Quarterly.

Rescher chaired Pitt’s philosophy department in 
1980-81. Currently, he is co-chair of the Center for 
Philosophy of Science.                                        n

Rescher donates collection to University
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NORTH OAKLAND
Completely renovated 4-BR house with 2 full 
baths on Bigelow Blvd. near Bloomfi eld Bridge. 
Convenient to campus & hospitals. Close to 
University shuttle. Laundry provided. $1,250+. 
Available August. 412/600-6933. 

OAKLAND OFF-STREET PARKING
1 block from Forbes. $95/mo. Robb RE: 
412/682-7622. 

KIAWAH ISLAND, SC
Spring/summer rental: Beautiful 2-BR, 2-bath 
cottage located on golf course, with pool & close 
to beach. Only 30 min. from Charleston. 20% 
off last year’s rates! WiFi & fl at-screen TVs 
included. Owned by Pitt employee. Call for 
availability: 412/963-7765. Visit www.vrbo.com 
(VRBO#253261) for pics & details.

ELDER LAW—ESTATE ATTORNEYS 
Michael H. Marks & Associates. Elder law; 
nursing home/Medicaid cost-of-care planning; 
wills; POAs; trusts; probate & estate administra-
tion; real estate. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email: michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. Personal & informative.

C A L E N D A R
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefi eld Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

RENTAL/VACATION

SERVICES

C L A S S I F I E D  
SUBJECTS NEEDED

Buy it,
sell it

in the

University Times

CLASSIFIEDS!

THE SPRING 2010 
LIMBACH
LECTURE
SERIES
“IP Licensing: What Pharma Wants”
Robert Lewis
Director, Product Development 
Cypress Pharmaceuticals, Inc.

Wednesday, March 24 
4 pm
Biomedical Science Tower South, Room S123

The Offices of Technology Management and
Enterprise Development present

PARKING

HAVING HOT FLASHES? 
Women experiencing menopausal hot fl ashes 
are needed for a research study. Requirements 
include phone (20 min.) & in-person screening 
(45 min.) & 3 days of monitoring as you go 
about your daily activities. $50 compensation 
& parking provided. For more information 
contact Jill at 412/648-9186 or curreyjm@
upmc.edu.
HEALTHY MID-LIFE WOMEN 
NEEDED
Healthy mid-life women are needed for a 
research study. Requirements include phone 
(20 min.) & in-person screening (45 min.) & 
3 days of monitoring as you go about your 
daily activities. $50 compensation & parking 
provided. For more information contact Jill at 
412/648-9186 or curreyjm@upmc.edu. 
POST-MENOPAUSAL WOMEN
Caucasian, Asian or Hispanic women wanted 
for a 3-month osteoporosis study. Must qualify 
by having low bone density on screening DXA 
Scan. 5 study visits at UPMC Montefi ore. Re-
quires daily injections of either an approved or 
investigational drug for osteoporosis. Contact 
coordinator @ 412/864-3266 or endoresearch@
dom.pitt.edu. 

HOUSING/RENT

UCIS Lecture
“Ideas of Europe: Colloquium 
& Discussion,” Etienne Balibar, 
Université de Paris & UC-Irvine; 
4130 Posvar, 12:30 pm
HSLS Workshop
“PubMed Basics,” Katrina Kurtz; 
Falk Library classrm. 1, 1-2:30 
pm
MMG Seminar
“How Chlamydia Trachomatis 
Co-opts Host Lipid Traffi cking 
Pathways,” Cherilyn Elwell; 503 
Bridgeside Pt. 2, 3 pm
Global Health Film
“Rx for Survival: Back to the 
Basics”; A115 Crabtree 3:30-
5:30 pm
Pharmacology & Chemical 
Biology Seminar
“Keap1-Nrf2 Signaling: Tar-
gets for Disease Prevention,” 
Thomas Kensler; 1395 Starzl 
BST, 3:30 pm
Pitt SME Student Chapter 
Kickoff
548 WPU, 7 pm

 Wednesday 17

Orthopaedic Surgery Grand 
Rounds
Mollie Manley; 7th fl . LHAS 
Aud. Montefi ore, 7 am 
Clinical Oncology & Hematol-
ogy Grand Rounds
“Frontl ine Treatment in 
Myeloma,” Ruben Niesvizky; 
2nd fl. aud. UPMC Cancer 
Pavilion, 8 am
Renal Research Seminar
Khaled Abdel-Kader; F1145 
Presby, noon
Women’s Studies Lecture
“Does the Judge’s Gender Make a 
Difference,” Pat Chew, law; 2201 
Posvar, noon
HSLS Workshop
“Peptide Mass Fingerprinting for 
Protein Identifi cation,” Manim-
alha Balasubramani; Falk Library 
conf. rm. B, 1-3:30 pm
Corporate Scholars Lecture
“Medical Device Innovation & 
Commercialization: The Renal 
Solutions Story; From Concept 
to Exit,” Peter DeComo; 1st fl . 
ballrm. U Club, 3:30 pm
History Lecture
“Authors & Readers’ Presses: 
A Publishing Proposal,” Peter 
Dimock; 3703 Posvar, 4-5:30 
pm
GI Grand Rounds
“Pediatric GI Case Presenta-
tions,” Sapana Shah & Arvind 
Srinath; 1104 Scaife, 5-6:15 pm
ULS Concert
Women of the House; Cup & 
Chaucer, Hillman gr. fl ., 6 pm
Pitt Symphony Orchestra
Bellefi eld aud., 8 pm (4-4125)

 Thursday 18

• Fall term registration & 
add/drop begin.

Emergency Medicine Grand 
Rounds
“What Is That Gizmo? New 
Devices for the ED” & “Thera-
peutic Misadventures in the ED,” 
Mike Turturro; “Core Content: 
Rheumatologic Disorders,” 
Gary Pollock, & “Documenta-
tion & Reimbursement,” Doug 
Rockacy; classrm. A 230 McKee 
Pl., 8 am-noon
Five-Campus College Fair for 
Faculty & Staff
Alumni Ballrm., 11 am-2 pm & 
5-7 pm (4-4096)
Molecular Biophysics/Struc-
tural Biology Seminar
Patrick  van  der  Wel;  6014  
BST3, 11 am
Epidemiology Seminar
“Snipping Away at Osteoporosis 
Susceptibility,” Joseph Zmuda; 
A115 Crabtree, noon
Survival Skills & Ethics Lec-
ture
“Careers Over Lunch”; S100 
BST2, noon-1:30 pm (info: 
4-4096)
UCIS Asia Lecture
“Effect of Higher Education on 
the Economic Growth in East 
Asian Countries,” Eun-Kyung 
Lee, education; 4130 Posvar, 
noon (8-7370)
UCIS Lecture
“Crime & Madness: A Dubious 
Abnormality,” Etienne Balibar, 
Université de Paris & UC-Irvine; 
602 CL, 12:30 pm
Geology & Planetary Science 
Colloquium
“DIRT+LIFE=SOIL: Linking 
Microbial Biodiversity to Soil 
Structure & Function,” Sherie 
Edenborn, Chatham; 11 Thaw, 
4 pm (4-8780)
Korean Women’s Studies 
Lecture
“Our Lives, Our Space: Views of 
Women in a Red-Light District,” 
Sealing Cheng, Wellesley; FFA 
Gallery, 4 pm
UCIS Africa Film
“Rape in the Congo”; 4130 
Posvar, 5-7 pm (8-2058)
Greensburg Campus Film
“Gladiator”; Campana Chapel, 
UPG, 5:30 pm

 PhD Defenses

Medicine/Molecular Biophys-
ics & Structural Biology
“Processing of Alternative DNA 
Structures in the Human Telo-
mere,” Gerald Nora; March 4, 
1018 BST3, 10 am

SIS/Science & Technology
“Competitive Learning Neural 
Network Ensemble Weighted by 
Predicted Performance,” Qiang 
Ye; March 5, 1A04 IS, 1-3 pm
GSPH/Epidemiology
“MicroRNA-137 Promoter 
Methylation as a Biomarker for 
Squamous Cell Carcinoma of 
the Head & Neck,” Scott Lan-
gevin; March 5, A622 GSPH, 
2:30-4:30 pm
GSPH/Epidemiology
“Osteoporosis: Identification 
of Factors Associated With 
Fracture, Bone Mineral Den-
sity, Bone Geometry & Bone 
Strength in Older Adults,” Kamil 
Barbour; March 16, A523 Crab-
tree, 2:30-4 pm

 Exhibits

Law School
“Negotiable Ambivalence,” 
Michael Walter; Barco Library, 
through May 28, M-Th 7:30 
am-11:45 pm, F 7:30 am-8 pm, 
Sat. 10 am-8 pm, Sun. 10 am-
11:45 pm
Korean Women’s Studies
“Our Lives, Our Space: View 
of Women in a Red-Light Dis-
trict”; FFA Gallery, opening 3 
pm March 18, through March 
23, M-Sat. 10 am-4 pm, Thurs. 
4-8 pm

 Deadlines

UCIS  Int’l  Studies  Fund 
Competition
Applications due March 15. 
(info: www.ucis.pitt.edu/main/
isf.html)
Multidisciplinary Small Grant 
Program
Submissions due March 19. (info: 
klinzing@provost.pitt.edu or 
lyoncw@pitt.edu)
Slavic & East European 
Summer Language Inst.
Applications due March 19. 
(info:  http://www.ucis.pitt.
edu/cgi-bin/events/ucisextra.
pl?jid=3745)
Newman Award for Int’l 
Intergenerational Project 
Initiatives
Applications due March 26. (info 
& form: www.ucis.pitt.edu/main/
newman.html)
GSPIA Johnson Award for 
Best Paper in Ethics, Account-
ability & Leadership
Submissions due April 2. (info: 
www.johnsoninstitute-gspia.
org/ or 8-1336)
UCSUR Steven Manners Fac-
ulty Development Awards
Applications due April 9. (info: 
4-6172 or martire@pitt.edu)

COMING APRIL 1 !
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To place an ad in this special annual issue: 
412/624-4644 or delraso@pitt.edu. 

The deadline for ad insertion is March 25.
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publication schedule
Submit by
March 11
March 25
April 8
April 22
May 6
May 20
June 3
June 17
July 1
July 15

For publication
March 18
April 1
April 15
April 29
May 13
May 27
June 10
June 24
July 8
July 22

Events occurring
March 18-April 1
April 1-15
April 15-29
April 29-May 13
May 13-27
May 27-June 10
June 10-24
June 24-July 8
July 8-22
July 22-Sept. 2

Information submitted for the calendar should identify the type of event, such as lecture or con-
cert, and the program’s specific title, sponsor, location and time. The name and phone number of a 
contact person should be included. Information should be sent by email to: utcal@pitt.edu, by FAX 
to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of 
events received after the deadline.

A HOLIDAY REMINDER FROM THE 
OFFICE OF FACILITIES MANAGEMENT

All faculty, staff and students are reminded to turn off computers, 
radios, copiers, printers, fax machines, automatic coffee machines, 
lights & other items in their area before leaving for Spring Break.
Please take a moment to shut these items off. This will help reduce 
University utility costs & lessen the potential for physical damage 
to this equipment.

Facilities Management thanks you for your 
consideration and wishes you a Happy Spring Holiday!

 Thursday 4

Alzheimer Disease Lecture
“Measuring Suffering in Persons 
With Alzheimer’s Disease,” 
Richard Schulz, psychiatry; S439 
Montefiore, noon
Critical Care Medicine Grand 
Rounds
“Critical Care & Disasters: 
Capacity Building Following 
the Haiti Earthquake,” Amado 
Alejandro Baez; aud. 6 Scaife, 
noon
Endocrine Research Confer-
ence
“Human Beta Cell Replication: 
What Are the Obstacles to 
Diabetes Treatment?” Andrew 
Stewart; 1195 Starzl BST, noon
EOH Seminar
“Examining Multiplicative 
Effects of Social Stressors & 
Air Pollution Exposures in Urban 
Communities,” Jane Clougherty; 
540 Bridgeside Pt., noon
Epidemiology Seminar
“Diabetes Prevention Update: 
What’s Happening in the Real 
World?” Andrea Kriska, Kaye 
Kramer, Beth Venditti & Mar-
quis Hawkins; A115 Crabtree, 
noon
Swanson Diversity Lecture
“Tuskegee Airmen: A Model 
for Excellence,” Roscoe Brown 

Jr.; Kurtzman Rm. WPU, noon 
(4-9842)
UCIS Asia Lecture
“South Koreans in the Debt 
Crisis: The Creation of a Neo-
liberal Welfare Society,” Jesook 
Song, U of Toronto; 4130 Posvar, 
noon (8-7370)
Iris Marion Young Award 
Lecture/Reception
“Visual Democracy,” Linda 
Gordon, NYU; 20th Century 
Club, 3 pm
Geology & Planetary Science 
Colloquium
George Guthrie, DOE-NETL; 
11 Thaw, 4 pm (4-8780)
Cultural Studies Lecture
“In the World of the Egg: Gilles 
Deleuze & the Logic of the Sen-
sible,” Marcia Landy, English; 
501 CL, 4:30 pm
Pitt MAP Info Session
802 WPU, 5-6:30 pm
Men’s Basketball
Vs. Providence; Petersen, 9 pm

 Friday 5

• Deadline to submit moni-
tored withdrawal forms.

Dental Medicine Continuing 
Ed Lecture
“A Review of Teeth Whitening 
Systems & Dental Materials 

Update,” David Donatelli & 
John Ference; 2148 Salk, 9 
am-noon
UCIS Asia Symposium
“Youth, Labor & Neoliberal 
Governmentality in East Asia”; 
Gold Rm. U Club, 10 am (also 
March 6; 8-7426)
Provost Search Committee 
Open Forum
2700 Posvar, 11 am-1 pm
WPIC Cl in ica l  Grand 
Rounds
“VA Medical Center,” Sara 
Chapman; 2nd fl. aud. Detre, 11 
am-12:30 pm
Sr. VC’s Research Seminar
“Nitrite: A Novel Regulator of 
Hypoxic Mitochondrial Func-
tion,”  Sruti Shiva, pharmacology 
& chemical bology; aud. 6 Scaife, 
noon-1 pm
GI Research Rounds
“A New Approach for Target-
ing a Known Player in Acute 
Pancreatic Inflammation,” Erica 
Schwartz; M2 conf. rm. Presby, 
noon
Geology & Planetary Science 
Colloquium
“Connecting Source to Sink: 
Dynamics & Deposits of Plung-
ing River Plumes,” Michael 
Lamb, Cal Tech; 11 Thaw, 4 
pm (4-8780)

 Saturday 6

Dental Medicine Continuing 
Ed Lecture
“Local Anesthetics for the Dental 
Hygienist,” Sean Boynes & Paul 
Moore; 2148 Salk, 7:30 am-5 pm 
(also March 7)
Men’s Basketball
Vs. Rutgers; Petersen, 4:30 pm

 Sunday 7

•  Spring recess through March 
14 for students.

Bradford Campus Perfor-
mance
“Music Tells a Story,” South-
ern Tier Symphony; Bromeley 
Family Theater, Blaisdell, UPB, 
3 pm (814/362-0248)

 Monday 8

Pulmonary, Allergy & Critical 
Care Medicine
“Fellows’ Research-in-Progress 
Presentations”; NW628 Monte-
fiore, noon (also March 15)

 Tuesday 9

GI Ed Pathophysiology/Board 
Review
“Pancreas: Anatomy & Physi-
ology,” Elie Aoun & David 
Whitcomb; M2 conf. rm. Presby, 
7:30 am
CVR Seminar
“Inhibition of Cellular Antiviral 
Responses During Adenovirus 
Infection,” Patrick Hearing; 
S123 Starzl BST, noon
Health Services Research 
Seminar
“Decision Analytic Modeling 
of Chronic Diseases: Towards 
Effective & Cost Effective 
Evidence-Based Care,” Gillian 
Sanders; 305 Parkvale, noon
UPCI Basic & Translational 
Research Seminar
“Targeting the Bcl-2 Protein 
Family & Proteosome in Head 
& Neck Squamous Cell Carci-
noma,” Daniel Johnson, medi-
cine & pharmacology; Cooper 
Conf. Ctr. classrm. B&C, noon
OACD-Postdoc Professional-
ism Lecture
“Preparing a Successful NRSA 
Application,” Michael Zigmond; 
S120 Starzl BST, 3-5 pm
Pharmacology & Chemical 
Biology Seminar
“Targeting Aberrant Gene 
Silencing With Polyamine Ana-
logues as a Strategy for Cancer 
Therapy,” Robert Casero, Johns 
Hopkins; 1395 Starzl BST, 3:30 
pm
Endocrinology & Metabolism 
Bone Club
“Teriparatide ‘Failures,’” Shane 
LeBeau; 1195 Starzl BST, 4:30 
pm

 Wednesday 10

Clinical Oncology & Hematol-
ogy Grand Rounds
“Tailoring Chemotherapy for 
NSCLC: Current Status & 
Future Directions,” George 
Simon; 2nd fl. aud. UPMC 
Cancer Pavilion, 8 am
Pathology Research Seminar
“Identification & in Vivo Manip-
ulation of microRNA-regulated 
Hepatocyte Functions,” Holger 
Willenbring, U of CA; 1104 
Scaife, noon
Renal Research Seminar
Gunhild Mueller; F1145 Presby, 
noon

SAC Mtg.
532 Alumni, 12:15-2 pm
Bradford Campus Lecture
“Building an Effective Tourism 
Web Site”; Mukaiyama U Rm., 
Frame-Westerberg, UPB, 5-7 
pm (814/362-5078)
GI Grand Rounds
“Intestinal Rehabilitation & 
GLP2,” Richard Gilroy; 1104 
conf. ctr. Scaife, 5-6:15 pm

 Thursday 11

Emergency Medicine Grand 
Rounds
“The Trauma Airway,” Matthew 
Wheeler; “PSQI: X-ray Discrep-
ancies,” Brad Bissell; “Morbidity 
& Mortality,” Peter Protell, & 
“Neuromuscular Disorders & 
Demyelinating Diseases,” Jaime 
Jordan; classrm. A 230 McKee 
Pl., 8 am-noon
Endocrine Research Confer-
ence
“Hormones in Tissue Forma-
tion: From Bones to Stem Cells,” 
Edward Hsiao; 1195 Starzl BST, 
noon

 Friday 12

• University closed for spring 
holiday.

 Monday 15

HSLS Lunch With a Librar-
ian
“Google Scholar Vs. MEDLINE 
for Health Sciences Literature 
Searching,” Patricia Weiss; Falk 
Library conf. rm. B, noon
UCIS Lecture
“Rights, Difference, Exclusions,” 
Etienne Balibar, Université de 
Paris & UC-Irvine; U Club 
ballrm. B, 5 pm

 Tuesday 16

GI Educational Program
“M & M,” Kevin McGrath; M2 
conf. rm. Presby, 7:30 am
Basic & Translational Research 
in Lung Diseases Lecture
Mohan Sopari; NW628 Monte-
fiore, noon
CRSP Reed Smith Lecture
“‘There Is More to Me Than 
White’: Moving From White-
ness Studies to Privilege Stud-
ies,” Abby Ferber, U of CO; 2017 
CL, noon-1:30 pm (4-7382)
Health Services Research 
Seminar
“Treatment Decisions for People 
With Life-Limiting Illnesses,” 
Nicole Fowler; 305 Parkvale, 
noon
Magee-Womens Work-in-
Progress Conference
“Mortality of Preterm Babies: 
Immaturity vs. Pathology,” Olga 
Basso; 1st fl. conf. ctr. Magee, 
noon
Senate Community Relations 
Committee Mtg.
272 Hillman, noon
UPCI Basic & Translational 
Research Seminar
“The Structural Basis of Signal-
ing: Studying Protein Interac-
tions by NMR,” Angela Gronen-
born, structural biology & 
bioengineering; Cooper Conf. 
Ctr. classrm. D, noon
Ctr. for Philosophy of Science 
Lecture
“The ‘When’ of Inference: 
A Variation on a Hempelian 
Theme,” David Danks, CMU; 
817R CL, 12:05 pm


