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The University Club celebrated its 
first anniversary this month. Is it 
meeting expectations? .....................2

With 700,000 prisoners being 
released annually in this country 
due to overcrowding and budget-
ary problems, the United States 
must learn how to help ex-convicts 
reassimilate into regular society, a 
speaker here says .............................4TIMES
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Some Pitt 
g r a d u a t e 
programs ’ 
s t a n d i n g 
improved , 
some declined 
in the latest 

U.S. News & World Report rank-
ings. See pages 8 & 9.

Michael R. Pinsky has 
been re-elected presi-
dent of the University 

Senate. Pinsky is professor of criti-
cal care medicine, bioengineering 
and anesthesiology in the School 
of Medicine. 

Patricia M. Weiss, refer-
ence and information technol-
ogy librarian, Health Sciences 
Library System, was elected vice 
president.

Laura A. Fonzi, clinical instruc-
tor, Department of Health and 
Physical Activity, School of Edu-
cation, was elected secretary.

Officers serve one-year terms 
beginning July 1.

New Faculty Assembly mem-
bers also were elected. They are:
School of Arts and Sciences
Humanities: David Bartholomae, 
English; Francesca Savoia, French 
and Italian.
Natural sciences: Robert Daley, 
computer science; Vladimir Sav-
inov, physics and astronomy.
Social sciences: Christopher 
Bonneau, political science.

Professional schools
Education: Jere Gallagher.
Engineering: Jeen-Shang Lin; 
Ron Neufeld.

Public and international affairs: 
Kevin Kearns.
Social work: William Elliott.
University Library System: 
Robin Kear.

Schools of the 
Health Sciences
Dental medicine: Steve Wen-
dell.
Health and rehabilitation sci-
ences: Debbie Miller.
Health  Sciences  Library 
System: Linda Hartman.
Nursing: Marilyn Hravnak.
Medicine :  Carey Balaban; 
Anthony Bauer; Maria Kovacs.
Pharmacy: Colleen Culley.
P u b l i c  h e a l t h :  J e a n i n e 
Buchanich.

There were no openings this 
year for new Faculty Assembly 
members from the Katz Graduate 
School of Business, the School of 
Law or the School of Information 
Sciences.

Pitt’s Bradford, Greensburg, 
Johnstown and Titusville cam-
puses elect their own representa-
tives to Faculty Assembly.

Newly elected members to 
Faculty Assembly serve the first 
year of their three-year terms on 
the Assembly; during their second 
and third years, they serve on 
both the faculty-only Assembly 
and on Senate Council, which 
includes faculty, staff, students 
and administrators.

Elections for new members 
of the Senate’s 15 standing com-
mittees continue until midnight 
May 2. Only Faculty Assembly 
members are eligible to vote. 

For more information, contact 
the Senate office at 4-6505.
—Peter Hart                          n

Task force to look at open-access issues
Pitt will set up a Univer-

sity-wide task force to 
recommend policies and 

procedures governing open-access 
publishing of Pitt-generated 
research.

Senate Council unanimously 
approved the creation of the task 
force April 14. The action fol-
lowed Faculty Assembly’s April 
6 endorsement of the task force, 
a proposal that originated in the 
University Senate’s library com-
mittee. (See April 15 University 
Times.)

Under the resolution, Provost 
James V. Maher and Senate Presi-
dent Michael R. Pinsky are desig-
nated to appoint the task force, to 
be drawn from stakeholders across 
the University.

The task force will address 
open-access scholarship issues, 
including:

• What is the role of the Uni-
versity as producer and dissemina-
tor of knowledge/scholarship?

• What is the role of the indi-
vidual members of the academic 
community in the dissemination 
of their own scholarship?

• How will the University 
evaluate and reward the dissemi-
nation of scholarship in new or 
nontraditional forms in the tenure 
and promotion process?

• What are the long-term 
implications of new financial and 
technological arrangements for 
the consumption of scholarship 
and the production of new knowl-
edge in research universities?

Prior to the vote at Senate 
Council, Maher said, “It has been 
clear for a number of years that 

scholarly communication is under 
serious strain, nationally and inter-
nationally. We’ve been one of the 
leaders over those years in trying 
to do some concrete things as they 
become available to us.”

For instance, Maher said, Pitt 
was one of the early adopters of 
an electronic system for storing 

and making accessible University 
PhD theses. The University also 
opened its institutional reposi-
tory, known as D-Scholarship@
Pitt, last year for Pitt authors who 
want to make their scholarly work 
available in open-access form.

“Where this system of schol-

Kimberly K. Barlow

Employees perused their benefits options earlier this week at the Pittsburgh campus benefits 
fair in the William Pitt Union lower lounge. Open enrollment for benefits options closes at 5 
p.m. May �2. 
The annual benefits fairs, sponsored by Human Resources, enable faculty and staff to meet with 
representatives from insurance carriers and other benefits providers. 
The final Pittsburgh campus benefits fair is being held noon-3 p.m. today, April 29, in ��05ABC 
Scaife Hall. Regional campus benefits fairs are scheduled for May 3 in Johnstown, May 4 in 
Greensburg, May 5 in Bradford and May 6 in Titusville.  
Benefits information packages for the upcoming fiscal year were mailed earlier this month. 
More information on employee benefits can be found at www.hr.pitt.edu/benefits/.

Getting the facts

CONTINUED ON PAGE 3

Senate prez re-elected

Workers call off strike

Peter Hart

CONTINUED ON PAGE 3

Yesterday’s protest by striking Sodexo cafeteria staff elicited an 
offer from County Chief Executive Dan Onorato to intervene in 
the contract negotiations.

Some 200 striking Sodexo 
cafeteria workers at Pitt 
decided to return to their 

jobs yesterday, April 28, accord-
ing to a union spokesperson. 

The members of the Service 
Employees International Union 
(SEIU) Local 32BJ had been 
working without a contract since 
a three-year pact expired Feb. 
28. They walked off their jobs at 
Market Central and Sutherland 
Hall’s The Perch on April 26.

According to SEIU spokes-
person Matt Painter, negotia-
tions between SEIU and Sodexo 
have been ongoing since mid-
February, but he said they have 
not been productive. 

The striking workers have 
staged several protests on campus 
this week. Following yesterday’s 

protest near the Towers, Painter 
said the union received a call from 
a representative of Allegheny 
County Chief Executive Dan 
Onorato, who said Onorato would 
be willing to intervene in the 
stalled negotiations. As a result of 
the offer, the workers decided to 
return to their jobs, Painter said. 

“After [the April 27] contract 
negotiations with Sodexo hit a 
hurdle and no new bargaining 
sessions were scheduled, we were 
planning to stay on strike and 
continue to hold rallies. But we’re 
hopeful with Mr. Onorato’s help 
we can reach an agreement that 
provides family-sustaining wage 
increases and affordable, quality 
health care coverage,” Painter 
said. 
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New University Club celebrates 1st year
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Kimberly K. Barlow

A s the University’s new 
faculty and staff club 
begins its second year 

of operations, administrators 
want to strengthen ties with Pitt 
departments to expand use of the 
facilities.  “We are targeting more 
internal business and making sure 
the departments truly understand 
what we have available here so 
we can grow that business,” said 
Eli Shorak, vice chancellor for 
Business.

Membership numbers and 
social event bookings are exceed-
ing initial projections and many 
departmental meetings and events 
that once were held off campus 
are being scheduled at the club, a 
trend that administrators would 
like to see continue.

“We’re very pleased with 
revenue for the first year of opera-
tions,” said Shorak. “We would 
look for that revenue to probably 
double over the next three to five 
years.”

As an auxiliary function, the 
club building is expected to gen-
erate sufficient income to break 
even without support from the 
education and general budget. 
At the time the club renovation 
was announced, administrators 
projected annual gross income 
from the Family House lease, 
conference/banquet facilities and 
membership dues to be $1.18 mil-
lion with an annual operating cost 
of $645,000. (See Jan. 10, 2008, 
University Times.) 

The overall operations of the 
University Club, including debt 
service obligations, are projected 
to be self-sustaining within three-
four years, Shorak stated.  

“The results for the first year of  
operation  have  exceeded  projec-
tions for both sales and the number 
of faculty and staff members. As 
with any new venture, there are 
one-time startup costs and chal-
lenges with operating efficiencies 
that affect the first few years of 
operation. We are very pleased, 
however, with the first-year results 
and believe we are on a positive 
path to having a successful Uni-
versity Club,” he stated.

“Our revenue from dues is 
strong and our faculty and staff 

club operations are becoming 
more self sustaining. The first year 
is the most difficult ... so we antici-
pated operating at a slight loss.  As 
more members take advantage of 
all the club offerings, our operat-
ing revenues will grow and we fully 
anticipate positive operations in 
future years,” he stated. 

q
Shorak said relationships have 

been established with a number of 
Pitt departments. For instance, 
Athletics held its women’s basket-
ball banquet at the club and several 
segments of the Jamie Dixon and 
Agnus Berenato radio shows were 
broadcast from the club.

“Once a department holds 
something here, you have a lot of 
repeat customers,” Shorak said, 
adding that the club will focus on 
engaging more departments in 
the year to come by reaching out 
to deans, department heads and 
the administrative support staff 
responsible for organizing events 
to encourage them to schedule 
conferences and social events at 
the club.

“For every Pitt event we’re 
having here, I believe it’s an event 
that otherwise may have been 
taken off campus,” Shorak said. “I 
would rather departments spend 
money on campus than take the 
money to a third party.” 

The club’s first-year wedding 
and social event bookings exceeded 

expectations, said University Club 
project manager Richard C. Iams. 
“Marketing has gone extremely 
well; the response has been very 
positive,” he said. 

The club hosted 25 weddings 
in its first year and managers are 
forecasting double that number 
this year. “A lot of people are 
drawn to this facility because of 
their affiliation with the Univer-
sity or their love for the institu-
tion,” Iams said, adding that the 
club’s proximity to Heinz Chapel 
“has proven to be a very, very big 
plus.” The conference and ban-
quet facilities can accommodate 

events ranging from 20 to 200 
guests.

The club’s history also has 
played a role, said club general 
manager Cathie Kahn, who 
estimated 15 weddings had been 
booked before the club opened 
its doors. “We have a lot of brides 
whose mothers were married 
here,” Kahn said. Many times they 
pose on the club stairs to recreate 
their parents’ or grandparents’ old 
wedding photos.

The eight-story former private 
club, built in 1923, was purchased 
by the University in 2005 for $3.1 
million and renovated at an esti-
mated cost of $20.2 million before 
the club opened last April.

Katz Graduate School of 
Business faculty member Dennis 
Slevin was a member of the former 
University Club’s board at the time 
Pitt bought the building. “I’m 
delighted to see it rehabilitated 
and put back into service,” he 
said, noting that the renovations 
are beautiful, but lamenting that, 
as in any renovation, “You lose a 
bit of the charm of the old build-
ing.”  He especially misses the old 
club’s parking and covered entry 
that enabled guests to be dropped 
off under shelter.

Slevin has observed that the 
club’s focus has shifted more 
toward daytime activities and con-
ferences, adding that the nature 
of the club has changed with the 

elimination of the rooms that once 
housed a number of single, older 
men who lived and took their 
meals in the club.

In addition to the faculty and 
staff club, which includes dining 
and fitness facilities, the building is 
home to Pitt’s Office of Research. 
The building’s upper floors have 
been leased to Family House, a 
nonprofit group that provides 
housing for families of hospital 
patients.

The University Club’s confer-
ence and banquet facilities are 
open to the public, as is the Brioche 
Dorée coffee shop, located on the 
first floor. 

The coffee shop has yet to 
reach its full potential, Iams 
said, but a new take-out catering 
program set to begin in the fall is 
expected to boost sales. 

Jim Earle, assistant vice chan-
cellor for Business, said 843 people 
have joined the new University 
Club. Of those, more than half are 
social members with dining, bar 
and library privileges at a cost of 
$15 a month; the rest are full mem-
bers with fitness center privileges 
at a cost of $45 a month. Member-
ship is open to current faculty and 
staff as well as to emeritus faculty 
and University trustees.

Shorak said the initial budget 
was based on 300 social members 
and 300 full members. “Once we 
hit 800, I felt really comfortable 
that we’ve succeeded,” Shorak 
said. “For that many people to 
have joined tells me that we’re 
doing something that was right 
and something that is meeting 
the expectation of the faculty 
and staff.” 

The current membership is 
47 percent faculty, 44 percent 
staff, with the remainder a mix of 
others including Pitt executives, 
research associates and post docs, 
Earle said. Noting the balanced 
mix of members from across the 
University, Shorak said, “It doesn’t 
look like it’s becoming a club for 
any specific area. It’s truly coming 
out to be a University club.” 

Dick Howe, an associate dean 
in the School of Arts and Sciences, 
was among the first to join the 
new club. “I was waiting for the 
amenities and the convenience the 
University Club offers,” he said, 
“I hate to take time to go too far 
from the office” for lunchtime or 
evening meetings. Howe noted 
he had been a member of the 

CONTINUED ON PAGE 3

Carnegie Mellon University stu-
dents Katie Smith and Andrew 
Edwards test a prototype 
information kiosk developed 
through CMU’s Entertainment 
Technology Center for the 
Innovation Oakland way-find-
ing initiative. Using augmented 
reality technology, the inter-
active digital kiosk provides 
users with maps, directions and 
information on Oakland busi-
nesses, attractions, transit and 
events.
Pitt, UPMC, CMU, Carlow Uni-
versity and the Oakland Task 
Force are partnering in the 
Innovation Oakland project, 
which is coordinated by the 
Oakland Business Improvement 
District. 
The kiosk will be unveiled May 
20 at the William Pitt Union. In 
the project’s next phase, the 
concept will be sent to a design 
firm for fabrication. If all goes 
according to plan, the kiosks 
will be in use by early 20��. 
For more information on the 
project, see Jan. 2� University 
Times.

Getting around

An elaborate chandelier and 
decorative ceiling are focal 
points in the University Club’s 
Ballroom B, located on the 
second floor of the club.
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To the editor:
I  wasn’t able to attend Alec 

Stewart’s memorial service; I 
was covering a class for a sick 
colleague. (I debated this choice 
for a moment, then asked myself, 
“What would Doc do?” I decided 
to teach the class.)

As expected, the reports from 
the service had a central theme: 
what a kind, thoughtful, giving 
man he was. I shouldn’t speak ill 
of the dead, but here’s another side 
of Alec Stewart: I saw him angry. 
I saw him very angry.

Nothing upset Doc more 
than those who didn’t value 
undergraduate education. He 
was patient with the sometimes-
awkward choices made by the 
students themselves, but he had 
little patience for faculty and/or 
administrators who saw under-
graduate education as “lesser 
among equals.” While he would 
never trivialize the vital, redeem-
ing work done by the multi-tal-
ented researchers at Pitt, he knew 
it was not our sole identity. Our 
essential mission is to educate the 
next generation to the best of our 

abilities; Doc Stewart’s recogni-
tion and passion for this mission 
led to the creation of the Honors 
College and the myriad accolades 
that followed its formation.

I’m sure this point was made 
repeatedly at Alec’s memorial 
service; I’m equally sure there was 
a lot of polite nodding by those in 
the audience. But it takes more 
than nodding and lip service to run 
a college. It takes an unwavering 
commitment to an earnest value: 
that we are here to serve, and we 
can be of no better service than 
as mentors, teachers and advisers 
to our undergraduate students. 
There is no more lasting or appro-
priate tribute to Alec Stewart than 
to honor this simple wish.

Mark Collins
Coordinator, Environmental 

Studies Program
Department of Geology and 

Planetary Science

(Editor’s note: G. Alec Stewart, dean 
of the University Honors College, died 
April 7. See obituary in the April 15 
issue of the University Times.)     n

Honoring Alec

Pitt employees and their 
weight race teammates 
lost nearly a ton over the 

past 10 weeks in the “New Year, 
New Race, New You” challenge 
that ended April 10.  

About half of the 587 people 
who enrolled in the third annual 
Fitness for Life weight race com-
pleted the program by participat-
ing both in the initial and final 
weigh-ins. Together, they lost a 
collective 1,518.5 pounds. Others 
who self-reported their weight but 
did not attend the final official 
weigh-in dropped 469.27 pounds, 
for a total loss of 1,987.77 pounds, 
or an average of 3.39 pounds per 
person. 

The 2010 weight race based the 
target goal of weight maintenance 
or a five- or 10-pound loss on each 
participant’s body mass index. 

According to weight race orga-
nizers, eight participants lost more 
than 20 pounds, with the top loser 
dropping 28.4 pounds.  For those 
completing the race, the average 
weight loss was about 5 pounds 
per participant.

Winners were determined 
by awarding points for reaching 
weight-loss or weight-main-
tenance goals, with a random 
drawing breaking ties. Individual 

winners and winning team mem-
bers received a $50 gift card. Of 
the total participants, 109 were 
individuals; 201 joined a team.

There were 15 individual win-
ners. For privacy reasons, names 
of individual winners were not 
announced. 

Pittsburgh campus team win-
ners were: Tubby Techies, Bows 
& Ties, Dental Divas, OCR/CTSI 
Rocks, Triple Threat, Arnold’s 
Athletes, BellasBuddies, The 
Good and Plenty’s Redux, Appe-
tite for Reduction and SCRC.

Regional winners were Pitt-
Bradford’s Outreach Overeaters, 
Pitt-Greensburg’s Losin’ It, Pitt-
Johnstown’s Queens and a Joker, 
Pitt-Titusville’s Fitness Rebels 
and the Mechanicsburg satellite 
location’s Angels. 

Registered weight racers can 
view the complete standings by 
logging into the weight race site at 
www.hr.pitt.edu/fitness/HealthI-
nitiatives/app/teamBoard.aspx.

Looking ahead, John Kozar, 
director of Benefits, said one or 
two walking campaigns similar to 
last summer’s “Reach the Beach” 
are being planned.

He noted that although the 
weight races have been well 
received by those who participate, 
overall numbers have dwindled 
since the initial campaign. 

Rather than continuing to do 
the same thing year after year, 
Kozar said, “We have to rethink 
where we are and where we’re 
going, down the road. We believe 
that these types of campaigns are 
good but we have to look at what 
we can do to improve employee 
engagement.”
—Kimberly K. Barlow            n

Race winners are losers

The Board of Trustees exec-
utive committee on April 
16 approved the addition 

of eight projects totaling nearly 
$46 million to the University’s 
fiscal year 2010 capital budget.

The projects are for additional 
student housing in Lothrop Hall, 
replacement of air handling units 
at Chevron Science Center, 
construction of a greenhouse on 
the Langley Hall roof, renova-
tion of the William Pitt Union’s 
ninth floor, expansion of Bouquet 
Gardens and creation/renovation 
of 13 physics labs on the Pitts-
burgh campus. The budget also 
covers upgrades to Pitt-Bradford’s 
Fisher Hall and infrastructure 
upgrades to Pitt-Greensburg’s 
Smith Hall.

The trustees property and 
facilities committee approved 
the projects Feb. 23 (See March 4 
University Times) and the budget 
committee approved the projects 
March 15. (The budget committee 
previously approved $990,000 for 
the Lothrop Hall project.)
—Kimberly K. Barlow                  n

CONTINUED FROM PAGE 1

Sodexo food workers at Pitt call off strike

Task force to look at open-access issues
CONTINUED FROM PAGE 1
arly publication is going to go, I 
don’t think anyone knows. But it 
is important that we be part of 
that discussion. A number of very 
good universities have already 
in the last couple of years made 
commitments on open access for 
scholarly publications that I think 
would be good for us to consider,” 
Maher said.

“The attractive thing about 
this task force is while we don’t 
know what it will propose, we’ll 
put together a task force of good 
people from the University and 
at least have serious discussion of 
what we should be doing.”

Maher cautioned that the ref-
erence in the resolution to “devel-
oping policies and procedures” is 

not intended to circumvent the 
University’s established policy 
approval process.

Any policies and procedures 
the task force recommends will 
have to move through the normal 
processes of adoption, including 
Faculty Assembly and Senate 
Council, he said.
—Peter Hart                          n

former Pitt Club, but dropped 
his membership when the qual-
ity of the food and condition of 
the building declined. A frequent 
attendee at events in the new club, 
Howe commended the service and 
food quality as well as the club 
atmosphere.

“I have found the University 
Club to be a convenient venue 
for relaxed discussions with col-
leagues from across the campus. In 
this less formal setting, creativity 
and non-traditional concepts seem 
to flow at a more accelerated rate,” 
he said.

The club’s fitness center, 
operated by students from the 
Department of Health and Physi-

University Club celebrates 1st year
CONTINUED FROM PAGE 2

cal Activity, offers access to a 
personal trainer and a slate of 
15-20 classes per week, including 
spinning, Pilates and boot camp 
exercise programs. 

A weight management pro-
gram also has been very popular, 
Earle said, noting that a new 12-
week session starts in May. 

In conjunction with the pro-
gram, general manager Kahn said, 
the club’s dining facilities worked 
with nutritionists to offer healthful 
500-calorie menu options. 

Club member Maureen Ander-
son of Athletics quit exercising 
at the Rivers Club Downtown in 
favor of the convenience of using 
the University Club fitness facili-

ties every day before work. She 
has participated in several classes 
and recently completed the weight 
management program. “It was 
extremely helpful. It taught me 
so much as far as food content, 
what’s good for you, calories, 
portions, nutrition. It makes me 
think before I buy something at 
the grocery store.” 

Anderson, associate athletic 
director for development, also uses 
the club for business purposes, 
such as taking donors to lunch. 

Many longtime donors remem-
ber the old University Club, she 
said. “They jump at the chance to 
go. They want to see the renova-
tions.”

She said many reminisce about 
the bar, which was a popular gath-
ering spot prior to football games 
in the old Pitt Stadium.

q
On weekdays, the lunch crowd 

dominates. 
Initially, the club opened the 

Fraternity Grill on the club’s 
second floor as a high-end dining 
experience, but members quickly 
expressed their interest in a more 
casual, walk-in option. The Col-
lege Lounge in the club’s bar area 
now offers a casual menu including 
lunch buffets and soup and salad 
specials. 

Shorak said it was thought ini-
tially the Fraternity Grill would be 
the more successful component, 
but the downstairs lounge seems 

to be equaling it in sales. 
“Because we’ve expanded the 

menu for lunch, it’s also chal-
lenged us to expand and look at 
other opportunities for evening 
things,” he said, pointing out 
that happy hour complimentary 
food offerings have been added 
and Wednesday night “cocktails 
and collegiality” events launched. 
Departmental sponsors host the 
events as a way to engage employ-
ees in a social atmosphere. 

The club’s evening schedule 
pays homage to the old University 
Club’s traditional Friday night jazz 
on the terrace, updated to include 
other styles of music. Other 
popular events include weekend 
holiday brunches and wine pairing 
dinners, Earle said.

Not all the initial offerings 
were a hit. Comedy and bridge 
nights, for instance, fell flat and 
have been discontinued in favor 
of less structured entertainment. 
Members want to socialize, Earle 
said. “They don’t want activity 
overtaking their conversation. 
They come to engage their friends 
and have conversation and fun.” 

Shorak said the club provides 
an ideal venue for mingling with 
faculty and staff from other areas 
of the University.

“It’s a very informal casual way 
to invite other people you wouldn’t 
necessarily get together with on a 
day-to-day basis.”
—Kimberly K. Barlow                  n

Projects okayed

OTC drugs to lose flex spending eligibility

Pi t t  employees who 
use health care flex-
ible spending accounts 

(FSAs) to pay for over-the-coun-
ter items could face headaches 
next year, thanks to federal health 
care reform legislation.

As of Jan. 1, 2011, over-the-
counter items no longer will be 
reimbursable through FSAs.

Health care FSAs allow 
employees to set aside pre-tax 
dollars to pay for medical, dental 
or vision care expenses. Contri-
butions can range from $10 per 
month to $5,000 per year, but 

any amount not used during the 
plan year is forfeited, so employees 
must plan ahead when deciding 
how much to set aside.

Over-the-counter expenses 
incurred prior to Dec. 31, 2010, 
will be eligible for reimbursement 
through the FSA as a 2010-11 plan 
year expense. 

Director of Benefits John 
Kozar said Pitt employees need 
to keep the changes in mind when 
deciding during open enrollment 
the amount of their health care 
FSA contribution for the upcom-
ing year, which begins July 1. 

“There will not be an oppor-
tunity to make a change later 
since this change made under 
health care reform is not a life 
event that permits such changes 
to be made,” according to 
Kozar. 

The current open enroll-
ment period closes May 12. 
Additional information is avail-
able at http://openenroll.hr.pitt.
edu/flexible.htm or by contacting 
the University’s new FSA admin-
istrator, UPMC Health Plan, at 
888/499-6885.
—Kimberly K. Barlow          n

In addition to higher wages 
and lower health care costs, SEIU 
wants to organize some 150 other 
Sodexo workers on campus who 
are not union members, he said. 

SEIU also has charged Sodexo 
with intimidation and harassment 
of its employees and last week filed 
several claims with the National 
Labor Relations Board, calling 
for an investigation into the 
company’s violations of federal 
labor law. 

Sodexo is an international food 

service employer under contract 
with the University. About 350 
Sodexo employees work at Pitt; 
200 of them are SEIU members.

Sodexo spokesperson Monica 
Zimmer said, “We’re happy the 
strike is over and we’re pleased 
the workers have returned to their 
jobs. Sodexo cares for its workers 
and we respect all employees’ 
rights to unionize or not union-
ize as they choose.” She added 
that Sodexo has contracts with 
more than 300 unions and locals 

nationwide. 
Zimmer said that Onorato’s 

offer is welcomed. “We got a 
letter [April 28] from SEIU that 
they have committed to continue 
negotiating, as we have, although 
the date for the next session has not 
been set yet,” Zimmer said. She 
noted that Sodexo is cooperating 
with the National Labor Rela-
tions Board and said the company 
expects to be exonerated of all 
charges. 
—Peter Hart                          n
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W i th  an  es t imated 
700,000 prisoners 
being released this 

year from state and federal prisons 
and thousands more from county 
and local jails due to budget cuts 
and prison overcrowding, the 
United States faces a national 
dilemma of how to handle the 
influx of such people into normal 
society.

Rather than helping former 
prisoners transition from prison 
to community and employment, 
many current state and federal 
laws have the opposite effect, 
interfering with the rights and 
obligations of full citizenship in 
nearly every aspect of former pris-
oners’ lives, according to Roberta 
Meyers-Peeples, director of the 
New York State Legal Action 

Center’s national HIRE (helping 
individuals with criminal records 
re-enter through employment) 
network. 

Meyers-Peeples gave Pitt’s 
11th annual Rubash Distin-
guished Lecture in Law and Social 
Work.

“One of the reasons people are 
talking about this now is because 
we are in dire economic straits. 
With the soaring prison costs, 
we’re beginning to recognize that 
we cannot incarcerate ourselves 
out of social problems,” said 
Meyers-Peeples in an April 22 lec-
ture titled “A National Dilemma: 
Legal, Policy and Practical Barri-
ers to Employment People With 
Criminal Records Face.” 

“We are the No. 1 incarcerator 
in the world with 25 percent of 

the world’s incarcerated popula-
tion. We spend billions of dollars 
on locking people up — $51.7 
billion in 2008 — and it doesn’t 
work. We know that because our 
recidivism rates are so high,” 
Meyers-Peeples said.

“When you look at the num-
bers of the people who are affected 
by the various policies, we have to 
recognize that this is a national 
problem, particularly since we 
have laws and policies, both state 
and federal, that create roadblocks 
to re-entry into society. Almost all 
of these folks when they come back 
have to go to work, so we have to do 
something to make that possible. 
We need solutions that are logical, 
fair and compassionate.”

More than 7 million people 
in the United States either are 

incarcerated or out on parole, that 
is, one in 31 adults. More than 65 
million people have a criminal 
history on file, she noted.

“When you look at how access 
to information is so prevalent, that 
tells you how many people are 
potentially affected by our back-
ground check policies,” which act 
as a barrier to a released prisoner 
getting a true second chance in 
life, Meyers-Peeples said.

Most states, including Penn-
sylvania, make criminal history 
information accessible to the 
general public on the Internet, 
making it easy to discriminate 
against people on the basis of old 
or minor convictions, for example 
to deny employment or housing, 
she said.

Meyers-Peeples drew on data 
from the 2009 HIRE network’s 
national report card on “Road-
blocks to Re-entry: A Report on 
State Legal Barriers Facing People 
With Criminal Records.”

She said legal barriers to suc-
cessful re-entry include:

• Many public housing author-
ities deny eligibility for federally 
assisted housing based on an 
arrest even if it didn’t lead to a 
conviction.

• Most states allow employ-
ers to deny jobs to people who 
may have been arrested but not 
convicted of a crime, in effect 
contradicting the “innocent until 
proven guilty” tenet.

“What we need is for employ-
ers to have standards to follow. 
Not only do you need to look at 
the criminal record, but look at 
evidence of rehabilitation, look at 
how long it’s been since a crime 
was committed, look at the rela-
tionship of the crime to the type 
of job, consider those factors,” 
Meyers-Peeples said.

• Most states bar some or all 
people with drug felony convic-
tions from receiving federally 
funded public assistance and food 
stamps.

Among the biggest barriers 
to successful re-entry for former 
prisoners is the stigma of being 
an ex-con, Meyers-Peeples said. 
“And there are so many other chal-
lenges, such as untreated addiction 
and mental health problems; low-
level job training, based on the 
disconnect between the vocational 
training ‘behind the walls’ and jobs 
on the outside,” she said.

There also are occupation 
barriers and licensing restric-
tions: A convicted felon cannot 
get a barber’s license, a real estate 
license or a nursing license, for 
example. New York bars felons 
from obtaining more than 100 
kinds of occupational licenses, 
Meyers-Peeples said. “So employ-
ment is restricted even if the 
crime committed is unrelated to 
the job and happened years and 
years ago.”

Ironically, studies document 
that employment reduces recidi-
vism rates of people with criminal 
histories, even while policies are 
in place that inhibit employment 
opportunities, she said. 

As a result, many former 
prisoners experience lifelong 
“invisible punishments,” such as 
living with the stigma of having 
a criminal record, statutory bar-
riers to occupational licensing and 
employment and, increasingly, 
limited access to post-second-
ary educational opportunities, 
Meyers-Peeples said.

Another factor: Many people 
come out of jail owing thousands 

of dollars in child support, while 
they are facing a minimum wage 
job, if they can get employed at 
all, she said.

“We need to advocate for 
waivers for those who owe child 
support,” she said. “There also 
are prisoners coming out with no 
identification. And you can’t work 
anywhere in this country without 
an ID,” Meyers-Peeples said.

The HIRE report showed 
Pennsylvania had 41 of the maxi-
mum 70 legal barriers in place, 
making the state one of the worst  
for the number of roadblocks 
ex-convicts face when trying to 
reintegrate into the community. 

“We asked if there is a way for 
an individual to overcome these 
barriers. We need more mecha-
nisms to restore rights. In most 
states, the only way to do that is 
by a governor’s pardon, something 
that doesn’t happen very much,” 
Meyers-Peeples said.

But in seven states, parole 
boards or judges are allowed 
to issue certificates that restore 
people’s rights, such as the ability 
to apply for licenses.

“It doesn’t guarantee the 
license, but at least you can apply 
for one,” Meyers-Peeples said.

There also is a movement in 
some states to “ban the box,” a 
reference to the place on standard 
job application forms where appli-
cants must state if they ever have 
been arrested.

“The purpose behind that is to 
give people who are qualified for 
the job a chance to be considered 
for the job simply based on their 
qualifications, by getting over that 
first hurdle. Then the employer 
can do more digging. But by that 
point, if you have the interview, 
see the person face to face, you’re 
more likely to consider the person 
for the job,” she said.

Another positive sign is the 
federal Second Chance Act of 
2008, which authorized funding 
for programs that provide services 
that help to reduce recidivism, 
such as employment, substance 
and alcohol abuse and housing, 
as well as mandating a review 
of federal and state barriers to 
re-entry.

Also, the Criminal Justice 
Reinvestment Act of 2009 is push-
ing states to reduce prison popula-
tions by considering alternatives to 
jail, such as counseling, probation 
and house arrest, particularly for 
minor crimes, Meyers-Peeples 
said.

In addition, the National 
Criminal Justice Act of 2009 set 
up a national commission to study 
criminal justice reform.

Meyers-Peeples said the HIRE 
network recommends:

• Limiting public access to 
criminal records information;

• Expanding eligibility for the 
expunging or sealing of criminal 
records;

• Prohibiting private employ-
ers from asking about arrests that 
did not result in a conviction, 
and

• Strengthening the restora-
tion of rights process.

“We need to educate employ-
ers about employment barriers, 
and to figure out ways to overcome 
those barriers. The issue is not just 
about providing training in prison, 
because once the individual has 
committed to change, they still 
have to face policy barriers. When 
we give prisoners a real second 
chance, we all benefit.”
—Peter Hart                          n

U.S. must reintegrate 
growing numbers 

of ex-convicts
into normal society
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Economic pressure is one of 
the factors forcing change 
in local government across 

the nation, said David Y. Miller, 
director of the Graduate School 
of Public and International Affairs 
(GSPIA) Innovation Clinic, as a 
precursor to a recent lecture on 
the role of innovation in local 
government. 

“There has probably never 
been a time when the opportunity 
for signifi cant reform and change 
in our system has presented itself 
and we indeed will be the products 
of our creativity and our ingenu-
ity in terms of dealing with the 
pressing problems” now and in 
the future, he said. 

“I really believe we are going to 
enter a period of the next fi ve to 15 
years where the fi scal challenges 
facing state and local governments 
in the United States are probably 
going to be as acute as they were 
back in the Depression,” he said, 
predicting more changes on the 
horizon. 

“I think we have not yet seen 
the full impact on our state and 
local governments with the 
downturn that we’ve had in the 
economy. I think we’re going to 
enter a period where the post-
stimulus environment is going 
to be an even greater challenge 
to our state governments, which 
are then going to, in turn, have to 
impact our local governments as 
they respond to that world of even 
further diminished resources.”

In addition, legacy costs for 
pension and retirement programs 
will affect government budgets 
and functions. “So, at a time of 
diminished resources, there also 
are going to be demands imposed 
that would have been diffi cult to 
fund even in better times,” Miller 
said.

Rather than accepting the cir-
cumstances as a dark future, the 
situation presents “an opportunity 
to rethink the way we govern 
ourselves, how we organize, the 
expectations we have of the per-
formances of local government 
and, more importantly, how local 
governments work together to 
address the important public 
issues facing those governments,” 
Miller said. 

He stressed the importance of 
new ideas in his introduction of 
James H. Svara, director of the 
Center for Urban Innovation in 
Arizona State University’s School 
of Public Affairs, who delivered 
GSPIA’s April 2 Wherrett Lecture 
on Local Government.

q
In his talk, “Innovation and the 

Future of Local Government,” 
Svara outlined research on the 
characteristics of innovative orga-
nizations and the people within 
them as he discussed the critical 
role innovation will play in help-
ing local governments weather 
the changes. 

“The new normal that emerges 
after the fi scal crisis will not simply 
be a reversion to something ear-
lier. But we don’t know what the 
shape is going to be,” Svara said. 
“Innovation will really no longer 
be a local option. We need to fi nd 
ways to make it more uniform and 
make it more consistent across 
jurisdictions.

“There is going to be a 
refocusing of priorities. We will 
re-examine the missions of local 
governments and the scope of 
services that are provided by local 
governments.  We will look at new 
ways of doing things.” 

Svara said there is a trend 
among elected officials to be 
more hands-on and involved in an 
active approach to problem solv-
ing. Likewise, he foresees citizens 
participating more actively.

While he does not envision an 
end to fragmented urban regions 
— “We do not have an appetite 
in the United States for local 
government reorganization that 
consolidates governance” — Svara 
noted, “We are clearly in the 
era of new governance,” adding 
that action on public problems 
and goals increasingly will occur 
“across sectors, across jurisdic-
tions, across counties.”

The importance of innovation
By nature, crises force organi-

zations to re-examine themselves 
and to consider options they 
normally wouldn’t, Svara said, 
adding that those that already are 
well organized are in a better posi-
tion to anticipate and understand 
the impact of a crisis — and take 
constructive action.

Instead, research shows that 
most governments respond to 
fi nancial crisis by hunkering down 
to try to weather the storm, he 
said. 

“The crisis is destructive in 
its impact and so it is that double 
challenge of coming up with new 
approaches with limited resources: 
New needs, but also under pres-
sures and under conditions where 
much of what’s been constructed 
over time has to be re-examined or 
is being dismantled,” Svara said.

“We face conditions of declin-
ing resources and need to make 
them stretch farther,” he said. 
Financial pressure is causing local 
government offi cials to re-exam-
ine many of the things they’ve been 
doing and the way they’ve been 
doing them, but public pressure to 
provide more services at a lower 
cost also has an impact. 

“Without innovation, govern-
ments will fall behind in a com-
petitive position and they will not 
serve their citizens as well as they 
can,” Svara said.

In its narrowest defi nition, 
innovation is viewed as a break-
through never-done-before idea 
that inspires new approaches.

More broadly, innovation “is 
efforts to bring about change 
with the intention of improving 
process or improving results,” he 
said. The practices need not be 
groundbreaking, only new to the 
organization. “They may not be 
new or cutting-edge in themselves, 
but they’re innovative compared 
to previous practice,” Svara said.

“It is this double approach that 
suggests that organizations are 
not only looking for, discovering 
new ideas on their own but also 
examining what other govern-
ments and other organizations 
are doing, what’s happening in 
other sectors in the economy, in 
order to adopt those practices and 
build them into the practice of that 
organization.”

Tinkering vs. 
transformation

When stressful fiscal chal-
lenges arise, some organizations 
react by “tinkering” to minimize 
or eliminate the problem. Others 
develop a creative approach that 
often builds on practices currently 
in place within the organization 
or beyond.

They may innovate by adapt-
ing others’ ideas. “It is rare that 
you can adopt someone else’s 
practice by simply putting it into 
place exactly as they have done,” 
Svara said. 

Another approach aims for a 
process of continuous improve-
ment, he said. “Some organiza-
tions have achieved a quality of 
transformation that comes about 
from the cumulative impact of 
changes introduced in specifi c 
areas, as innovations build on 
previous innovations.

“We haven’t paid enough 
attention to the transformative 
process that innovation can sup-
port,” he said, noting it’s an area 
that needs more research. “When 
you see it happen, it’s very exciting 
to see how innovation can spread 
throughout an organization or 
perhaps even throughout a col-
lection of organizations within 
a region.”

Innovative administrators, 
Svara said, tend to be sympathetic 
to principles underlying reinvent-
ing government and have more 
active professional contacts and 
better communication with asso-
ciations and peers. 

They see themselves as change 
agents and as leaders in their 
organizations rather than being 
more limited managers in their 
roles, Svara said. 

“The presence of elected offi -
cials who focus on goal setting and 
have vision provides a positive 
climate for innovation,” he said, 
noting that it’s not necessary that 
elected offi cials come up with 
innovative proposals themselves, 
but that they create a positive 
framework for innovation.  

“You can change the circum-
stances and look at those elements 
that can be affected by leader-
ship, by organizational support, 
by dissemination of information 
and it is possible under the right 
circumstances to produce a very 
different kind of response than we 
typically fi nd in the American pat-
tern,” which follows a bell-shaped 
curve when it comes to adopting 
innovative practices.

Analysis of Innovations in 
American Government Award 
winners shows a wide range of 
sources for new ideas. Svara said 
36 percent of the ideas came from 
elected offi cials, 36 percent from 
agency heads and 58 percent from 
others within the organization.

Of that 58 percent, 45 percent 
came from middle managers 

cases of award-winning practices 
coming,” he pointed out.

Crisis as a prompting factor 
was present in about a quarter of 
the cases, and three in fi ve were 
associated with other kinds of 
problems or pressures that fell 
short of being called a crisis.

Only 13 percent came from the 
presence of a new idea or a new 
technology, Svara said, noting, “A 
lot of the work of organizations 
interested in stimulating innova-
tion consists of getting out great 
new ideas: ‘Here’s a wonderful new 
approach that an organization has 
taken’ … and yet unless there is a 
match between that approach and 
conditions, particularly problems, 
that a community faces, it may 
be like sprinkling grass seed on a 
sidewalk: It doesn’t fi nd the correct 
basis for taking root and taking 
hold,” he said.

The role of leaders
Keeping in mind that innova-

tion can come from a variety of 
sources, “Any organization that 
tries to have a leader-controlled, 
leader-dominated approach to 
innovation is going to have a very 
narrow, very limited innovation 
record, if any,” Svara said. 

Leaders may adopt an “auteur 
approach,” actively involving 
themselves in key decisions, or 
may choose instead to be a sys-
tematizer, utilizing a decentral-
ized approach. Svara cited the 
philosophy forwarded by recently 
retired Phoenix city manager 
Frank Fairbanks: “If I have one 

Kimberly K. Barlow

James H. Svara, director of the Center for Urban Innovation in Arizona State University’s School of 
Public Affairs, delivered GSPIA’s April 2 Wherrett Lecture on Local Government.

Innovative tendencies
Ironically, the governments 

that could benefit most from 
innovation — those with limited 
resources, for example — are the 
ones least likely to adopt it, Svara 
noted. 

Research shows that more 
innovative governments typically 
are larger, wealthier, non-union 
and located in the Sun Belt. They 
tend to have a council-manager 
structure rather than a mayor-
council organization. And public 
pressure and competition with 
other cities also play a role, Svara 
said.

“These conditions are not 
givens. They don’t determine the 
outcome,” he stressed. “Any gov-
ernment can innovate regardless 
of resources, in part because of the 
individual characteristics of lead-
ers within the organization.”

and 29 percent from front-line 
staff, he said. (The numbers total 
more than 100 percent due to 
ideas that sprang from multiple 
originators.) 

“This is an important condi-
tion to keep in mind. Innovation 
can come from anywhere within 
the organization. And so an impor-
tant issue is going to be: Does 
the organization encourage and 
support and take advantage of the 
ideas that can be generated?”

q
Most innovation comes in 

response to a problem rather than 
from the availability of a new idea, 
Svara said. Research has found 
innovations often were prompted 
by an election change, or by a new 
leader arriving from outside the 
organization. “Interestingly, if 
there was a new leader from inside 
the organization, there were no 

idea a month, that’s pretty good. 
If my department has one good 
idea a month, we have 12 good 
ideas. But if all 15,000 employees 
in the City of Phoenix have a good 
idea, you’ve got an enormous 
array of possibilities that we can 
consider.” 

Regardless of approach, lead-
ers must be committed to a system 
that rewards and implements 
good ideas.

A mayor, council or manager’s 
stated commitment to a goal can 
spark action in the ranks, unleash-
ing a stream of innovation, Svara 
said. “Having signaled that initia-
tive, then staff begin looking for 
lots of ways that broad goal can 
be carried out,” he said. “It’s not 
leader or decentralized; it’s leader 
and decentralized approach.”

Innovation is critical to future of
local governments, lecturer says

CONTINUED ON PAGE 7
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Lessons from 
the private sector

Other research reinforces 
the notion that leaders must pay 
close attention to the process with 
regard to innovation. One study 
found that among the most inno-
vative companies, in only a small 
fraction — 15 percent — do the 
leaders take responsibility for the 
innovation process within their 
organization. 

“They do so by stressing 
certain skills that bring issues to 
the fore and help advance them,” 
he said.

“They are good at connecting 
seemingly unrelated ideas. So they 
have strong association skills. 
They are constantly questioning: 
‘Why do we do it this way? Could 
we do it better?’” 

Svara said such leaders ask 
speculative questions, perhaps 
raising seemingly ridiculous pos-
sibilities, asking, ‘But what if we 
did it this way?’ as a way of sparking 
people to think differently.

They also show a strong 
focus on details, a willingness 
to experiment and try out ideas, 
and networking skills, Svara said: 
“Getting ideas from lots of dif-
ferent people and consciously 
trying to approach people who 
are like yourself, from a different 
kind of organization or different 
background.”

He said when researchers 
measured these discovery skills in 
a survey of innovative companies, 
they found top leaders were above 

the norm in observing, yet were 
not especially high in creativity. 

Rather than being the person 
to come up with the ideas, the 
innovative leader stimulates explo-
ration and is willing to put ideas 
into practice, he said.

While government operates 
differently from the private sector, 
when it comes to innovation, there 
are important shared characteris-
tics that narrow the gap and may 
be useful to local government 
innovators, Svara said. 

Many of the practices employed 
by innovative companies involve 
focusing on outcomes and fi nding 
ways to get better results, he said. 
Improving processes and perfor-
mance and cutting costs are goals 
of concern to local governments 
as well. 

“Governments all across the 
country are dropping services at 
the present time, re-examining 
what is it that we do, what is the 
importance of these activities and 
which ones are going to continue,” 
Svara said. “They’re fi nding ways 
to be fl exible, under the pressure of 
strong economic downturn.”

Governments have a few 
advantages of their own: for one, 
they can embark on “co-produc-
tion” by enlisting citizens as 
volunteers, Svara said, noting that 
“many of the services government 
provides or problems it addresses 
can be done better if citizens are 
more actively involved.

“There are advantages the 
private sector has but we should 

not rule out that government is 
seeing many of the same kinds of 
changes that we see in the private 
sector.”

Assessing 
innovative performance

Svara said the Alliance for 
Innovation, a partner with Arizona 
State, is developing a framework 
that will enable local governments 
to assess their innovation perfor-
mance and capacity. 

“The key question is: Are you 
innovating?” Svara said.

Would-be innovators also 
must look at how many important 
changes are being introduced. 
“Are new things happening in your 
departments? Is there an effort to 
improve practice and incorporate 
new conditions? How do we mea-
sure up against the best depart-
ments?” he said, adding that there 
also is a transformative dimension 
to assess: “Do our innovations 
have cumulative impact?”

The organizational culture 
also matters, he said. What is the 
leadership’s example? Is there 
a staffer or unit responsible for 
keeping up with innovative prac-
tices? Is there a suggestion process 
with recognition or rewards for 
accepted ideas?

Are staff assessed? Is there 
training? Does the culture support 
ways for staff to seek out new prac-
tices? Are innovation champions 
identifi ed and encouraged?

Is input from citizens, non-
profi ts and business taken into 

account? How does the word 
about innovation get out? Do you 
tell anybody about the innovative 
practices you’ve introduced and 
can people fi nd the information? 
Is it on your local government’s 
web site?

q
Key attributes of innovative 

governments include collabora-
tion across departments, external 
partnerships and connections 
with citizens, in addition to a 
focus on results. “All are associ-
ated with governments that have 
come up with path-breaking new 
approaches,” Svara said.

Conversely, a lack of leader-
ship and centralized control with 
a top-down approach can stifl e 
innovation, he said, noting that if 
there is a dysfunctional relation-
ship with elected offi cials, staff 
are disinclined to risk trying new 
ideas.

Other negatives include an 
organizational culture that dis-
courages change, competition that 

Innovation is critical for local governments
CONTINUED FROM PAGE 6

motivates departments to hold on 
to their resources and ideas, silos 
that keep employees disconnected 
from one another and inattention 
to results.

Change is coming
Although there will be no 

instant depletion in the ranks 
of government as baby boomers 
reach retirement age, a genera-
tional change is coming and the 
balance of power is shifting, Svara 
noted. He predicted turnover of 
a magnitude not seen since the 
1970s, when baby boomers came 
of age. 

In 2021, members of the mil-
lennial generation will start turn-
ing 39 and Generation X will be 
40-56 years old “and ready to take 
over,” he said.

“Some approaches and meth-
ods young professionals take for 
granted are going to be the norm,” 
he said. 

“The change is coming and 
with it new attitudes, new tech-
niques and a familiarity with new 
technologies that open up really 
enormous possibilities.” 
—Kimberly K. Barlow           n
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Rankings for Pitt’s educa-
tion, engineering and law 
schools improved, while 

the business school’s ranking 
dipped and results for the medical 
school were mixed in U.S. News 
& World Report’s latest list of the 
nation’s top graduate schools.

Each year, the magazine mea-
sures graduate programs in these 
five major disciplines, using qual-
ity indicators such as peer assess-
ments, entering students’ test 
scores, faculty/student ratios and 
reputational ratings drawn from 
inside and outside academia.

Nationally, Pitt tied for 79th 
in business (down from 60th last 
year); tied for 23rd in education 
(tied for 32nd last year); tied for 
48th (up from last year’s rank of 
49th) in engineering, and tied 
for 67th in law (tied for 71st last 
year).

Medicine was split into two 
rankings: Pitt’s School of Medicine 
ranked 14th (last year it tied for 
13th) in the research category. 
In the primary care preparation 
category, the University tied for 
12th (tied for 17th last year). 

Information on the five dis-
ciplines was published in the 
magazine’s April 26 edition. 
The magazine also produces a 
supplement that includes more 
extensive listings and top rankings 
for subdisciplines and specialty 
program areas. In addition, U.S. 
News offers an expanded online 
edition, with even more extensive 
listings. The online version was 
the source for this story.

U.S. News also ranks individ-
ual areas of study on a three-year 
rotation. This year, the magazine 
produced new rankings of gradu-
ate programs in the sciences.

The magazine’s web site (www.
usnews.com) and expanded print 
version also include rankings 
of subdisciplines completed in 
previous years; only this year’s 
new rankings that include Pitt 
programs are summarized here.

U.S. News methodology
According to U.S. News, 

rankings are based on two types 
of data: expert opinions about 
program quality, and statistical 
indicators that measure the qual-
ity of a school’s faculty, research 
and students. “These data come 
from surveys of more than 1,200 
programs and some 12,400 aca-
demicians and professionals that 
were conducted in fall 2009,” U.S. 
News stated.

To gather the peer opinion 
data, the magazine asked deans, 
program directors and senior 
faculty to judge the academic 
quality of programs in their field 
on a scale of 1 (marginal) to 5 
(outstanding).

In the five disciplines, the 
magazine also surveyed profes-
sionals in the field who hire new 
graduates. To compute the assess-
ment scores of these professionals, 
the two most recent years’ surveys 
were averaged.

“The statistical indicators used 
in our rankings of business, educa-
tion, engineering, law and medical 
schools fall into two categories: 
inputs, or measures of the qualities 
that students and faculty bring to 
the educational experience; and 
outputs, measures of graduates’ 
achievements linked to their 
degrees,” the magazine stated.

Depending on the field, output 
measures vary. For example, indi-
cators in the business discipline 
include starting salaries after 

Some Pitt grad programs climb in 
most recent U.S. News rankings

graduation and the time it takes 
graduates to find jobs. For law, 
indicators include state bar exam 
passage rates and how long it takes 
new attorneys to land jobs.

The weights applied to the 
indicators reflect the magazine’s 
judgment about their relative 
importance, as determined in 
consultation with experts in 
each field. Every school’s per-
formance is presented relative 
to comparable schools. 

Like officials at other 
institutions, Pitt’s admin-
istration periodically has 
raised objections to the 
U.S. News rankings, 
particularly the mag-
azine’s methodology, 
which it has said uses 
unscientific peer assessment, 
or reputational, survey data. While 
higher education officials often 
object to the U.S. News rankings, 
public interest in them continues: 
The rankings issues traditionally 
are among the magazine’s most-
purchased issues.

Business
The Joseph M. Katz Gradu-

ate School of Business was tied 
for 79th with Oregon and Con-
necticut. Last year the school 
was 60th.

All 433 master’s programs 
accredited by the Association to 
Advance Collegiate Schools of 
Business were surveyed in fall 
2009 and early 2010. Of these, 
129 provided the necessary data, 
according to the magazine.

Quality indicators for busi-
ness schools included: overall 
academic quality assessment as 
determined by deans and directors 
of accredited MBA programs, as 
well as by corporate recruiters 
and company contacts who hired 
MBA graduates from previously 
ranked programs; job placement 
success (mean starting salary and 
employment rates for 2009 gradu-
ates computed at graduation and 
three months later), and student 
selectivity (GMAT scores, mean 
undergraduate GPAs and propor-
tion of applicants accepted in fall 
2009).

One business specialty at 
Katz was ranked nationally by 
U.S. News. The school’s part-
time MBA program tied for 24th 
with California-Irvine, Florida, 
Georgia Institute of Technology, 
Georgia State, Rice and Roches-
ter. The online edition lists 203 
such programs.

This year, U.S. News modified 
its methodology to determine 
part-time MBA program rankings. 
The rankings are based solely 
on a 5.0-scale peer assessment 
survey; previously, the part-time 
MBA ranking methodology was 
based solely on the number of 
times a part-time program was 
nominated to be among the top 
10 such programs.

Education
Pitt’s School of Education tied 

for 23rd (tied for 32nd last year) 
with Minnesota-Twin Cities, out 
of 179 education schools ranked.

Of the 279 education schools 
granting doctoral degrees sur-
veyed, 234 provided the data 

needed to calculate rank- ings, 
according to U.S. News.

Quality indicators for educa-
tion schools included peer quality 
assessment by school deans and 
deans of graduate studies, as well as 
a 2009 nationwide survey of school 
superintendents in a sampling 
of districts; student selectivity 
(mean GRE scores of doctoral 
students entering in fall 2009 
and acceptance rates of doctoral 
applicants for 2009-10); faculty 
resources (student-teacher ratio, 
percentage of full-time tenured 
or tenure-track faculty winning 
awards or holding journal editor-
ships in 2008 and 2009, the ratio 
of the number of doctoral degrees 
awarded in the school year 2008-
09 to the number of full-time 
faculty members); total school 
research expenditures (separately 
funded research, public and pri-
vate, conducted by the school) 
averaged over fiscal years 2008 
and 2009, and average research 
expenditures per full-time tenured 
and tenure-track faculty member  
over fiscal years 2008 and 2009.

U.S. News also ranked schools 
in 10 education specialty areas 
based solely on nominations by 
education school deans and deans 
of graduate studies. They were 
asked to choose up to 10 top pro-
grams in each specialty area.

Pitt’s education school’s edu-
cational psychology specialty was 
21st among 21 programs ranked 
by the magazine.

Engineering
The Swanson School of Engi-

neering was tied for 48th (up 
one spot from last year) with 
Dartmouth and Washington 
University-St. Louis.

Programs at 198 engineering 
schools that grant doctoral degrees 
were surveyed; 192 provided the 
data needed to calculate rank-
ings. U.S. News ranked the top 
144 programs in its online edi-
tion. Engineering school deans 
and deans of graduate studies at 
engineering schools, as well as 
corporate recruiters and company 
contacts who hire engineers with 
graduate degrees from previously 
ranked engineering schools, were 
asked to rate programs.

Quality indicators for engi-

neering schools included the 
same indicators used for educa-
tion schools: quality assessment, 

student selectivity, fac-
ulty resources and 
research activity, 

based on two sur-
veys conducted in 

fall 2009. 
Research activity 

was based on total exter-
nally funded engineering 

research expenditures, 
and research dollars per 

full-time faculty member, 
averaged over FY08 and 

FY09.
Pitt also had eight engineer-

ing specialty programs listed 
among the nation’s best by U.S. 
News. Those rankings were based 
on assessments in each specialty 
area by department heads, whose 
names came from the American 
Society for Engineering Educa-
tion. The magazine listed 11 engi-
neering specialties altogether.

Pitt’s specialty program in 
biomedical/bioengineering tied 
for 12th (same as last year) with 
California-Berkeley and Michi-
gan-Ann Arbor. Seventy such 
programs were listed.

Pitt’s program in chemical 
engineering tied for 41st (up 
from a tie for 43rd last year). Pitt 
tied with Case Western Reserve, 
Lehigh, Maryland-College Park, 
SUNY-Buffalo and Yale. A total of 
97 such programs were listed.

Pitt’s civil engineering specialty 
tied for 58th this year among 122 
institutions listed (tied for 65th 
last year). Pitt tied with Auburn, 
Cincinnati, Clarkson, Nebraska-
Lincoln, Tennessee-Knoxville 
and Tufts.

Pitt’s electrical/electronic/
communications specialty tied for 
53rd (not ranked last year) among 
145 programs listed. Pitt tied 
with Auburn, Dartmouth, New 
Mexico, Rochester and Utah.

Among 80 programs listed in 
the environmental/environmental 
health specialty area, Pitt tied for 
55th (tied for 57th last year) with 
Houston, Lehigh, Southern Cali-
fornia, SUNY College of Environ-
mental Science and Forestry and 
Texas A&M-Kingsville.

In the industrial/manufactur-
ing specialty category, Pitt tied 
for 17th (tied for 21st last year) 
among the 64 programs listed by 
the magazine’s online edition. Pitt 
tied with Arizona State, Lehigh, 
Illinois/Urbana-Champaign and 
Texas-Austin.

This year Pitt’s materials spe-
cialty tied for 48th (tied for 49th 
last year) among the 68 programs 
ranked nationally by U.S. News. 
Pitt tied with Connecticut and 
Michigan Technological Uni-
versity.

Among 132 specialty programs 
in mechanical engineering, Pitt’s 
program tied for 59th (last year 
it tied for 58th). Pitt tied with 
Brigham Young, Clemson, Cin-
cinnati, Connecticut, Illinois 
Institute of Technology, Mas-
sachusetts-Amherst and North-
eastern.

Law
For overall quality, Pitt’s School 

of Law tied for 67th (tied for 71st 

last year) with Brooklyn, Kansas, 
New Mexico and Villanova out 
of a total of 188 accredited law 
schools nationwide. The online 
edition ranked 102 schools.

Schools of law were assessed 
for quality based on a weighted 
average of 12 measures from 
survey data collected in fall 2009. 
Law school deans and three fac-
ulty members at each school were 
asked to rate programs on a scale 
from marginal (1) to outstanding 
(5). According to the magazine, 
65 percent of those surveyed 
responded.

Lawyers and judges also rated 
schools; 21 percent of those 
surveyed responded. For this 
group, the magazine averaged the 
responses of the two most recent 
years of surveys.

Other indicators were student 
selectivity (median LSAT scores, 
median undergraduate GPA and 
proportion of accepted applicants 
who entered in 2009); faculty 
resources (average 2008 and 
2009 expenditures per student for 
instruction, library and support-
ing services; financial aid; 2009 
student-teacher ratio; the total 
number of volumes and titles in 
the library, and job placement suc-
cess (employment rates for 2008 
graduates at graduation and at nine 
months after graduation, as well 
as bar exam passing rate).

Employment rates for the 2008 
graduating class determine success 
in the last category. Employment 
rates include 2008 graduates 
reported as working or pursuing 
graduate degrees at graduation; 
for the nine-month rate only, 25 
percent of those whose status was 
unknown also were counted as 
working. Those not seeking jobs 
were excluded; all others were 
counted as unemployed.

The bar exam passage rate 
indicator is the ratio of the school’s 
rate to the overall state rate, com-
puted for first-time test takers in 
summer and winter 2008.

Ten law specialty areas also 
were ranked by U.S. News. The 
rankings were based on votes by 
law faculty who are listed in the 
AALS Directory of Law Teachers 
2007-2008 as teaching in the spe-
cialty field, or by directors of clini-
cal and legal writing programs. 
They named up to 15 of the best 
programs in each field.

In the health care law specialty, 
Pitt tied for 15th with Widener 
(12th last year) among the 20 such 
programs listed.

Pitt’s law school also was listed 
in two other categories: the law 
school diversity index table, and 
the average indebtedness of 2009 
graduates who incurred law school 
debt.

The diversity index is based 
on data collected by U.S. News 
from each law school to identify 
law schools where students are 
most likely to encounter class-
mates from different racial or 
ethnic groups. According to the 
magazine’s online edition, “the 
diversity index is based on the total 
proportion of minority students 
— not including international 
students — and the mix of racial 
and ethnic groups on campus. 
The index is calculated using 
demographic data reflecting each 
law school’s student body during 
the 2009-2010 academic year, 
including both full- and part-time 
students. 

“The groups that form the 
basis for our calculations are Afri-
can Americans, Asian Americans, 
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Hispanics, American Indians and 
non-Hispanic whites. For the pur-
poses of this index, students classi-
fied as ‘ethnicity unknown/unre-
ported’ were counted as white. 
Our formula produces a diversity 
index that ranges from 0.0 to 1.0. 
The closer a school’s number is to 
1.0, the more diverse is the law 
school’s student population. ... 
This index doesn’t measure how 
successful schools are at meeting 
diversity goals.”

Pitt’s score was 0.28, with 
African Americans at 7 percent 
representing the largest non-
white ethnic group of the student 
body. That tied Pitt for 128th 
with Brigham Young, Indiana-
Indianapolis, Seton Hall, St. 
Louis, Wayne State and William 
& Mary. 

Florida A&M with a 0.66 
diversity index topped the list; 
Duquesne and South Dakota 
tied for last with a diversity index 
of 0.12. 

According to the magazine’s 
online edition, 88 percent of 2009 
Pitt law graduates incurred debt. 
The average debt was $83,826. 
That average was the 106th larg-
est debt among 185 law schools 
surveyed nationally. 

Thomas Jefferson School 
of Law topped the list with 95 
percent of its grads incurring an 
average of $131,800. Texas South-
ern University had 100 percent of 
its graduates incurring an aver-
age debt of $20,429, the lowest 
amount among listed schools.

Medicine
U.S. News issues two separate 

medical school rankings, one 
emphasizing research activity and 
the other a school’s preparation of 
primary care physicians.

Pitt’s School of Medicine 
ranked 14th (last year it tied for 
13th) in the research category 
among 92 medical schools ranked 
in the online edition. 

In the primary care prepara-
tion category, the University tied 
for 12th (tied for 17th last year) 
among the 97 schools ranked 
nationally. Pitt tied with Wiscon-
sin-Madison.

The magazine surveyed the 
126 accredited medical schools 
plus 20 accredited schools of 
osteopathic medicine for both the 
research rankings and the primary 
care rankings.

For the research category, 122 
schools provided the data needed 
to calculate the rankings; 122 
schools also provided the data 
needed to calculate the primary 
care rankings.

Quality assessment indicators 
for both categories were based 
on peer assessment surveys con-
ducted in fall 2009 of deans of 
medical and osteopathic schools, 
deans of academic affairs, heads 
of internal medicine and directors 
of admissions. The response rate 
was 50 percent.

In both categories those quality 
indicators included student selec-
tivity (mean composite Medical 
College Admission Test score, 
mean undergraduate grade point 
average and the proportion of 
total applicants accepted for the 
class entering in 2009), and faculty 
resources (ratio of full-time faculty 
to students in 2009).

In the research category only, 
research activity was included in 
the rankings. It was defined as 
total dollar amount of National 
Institutes of Health research 
grants awarded to the medical 

school and its affiliated hospitals, 
and the average amount of those 
grants calculated per full-time 
medical school and clinical faculty 
member, both averaged for fiscal 
years 2008 and 2009.

In the primary care category, 
the magazine measured the 
percentage of graduates who 
entered primary care specialties, 
such as family practice, pediatrics 
and internal medicine, averaged 
over the past three graduating 
classes.

Among eight medical school 
specialties ranked by U.S. News, 
five of Pitt’s programs were ranked 
nationally.

Pitt’s drug and alcohol abuse 
specialty tied for 8th with Cali-
fornia-San Diego among 17 such 
programs ranked nationally. Pitt 
ranked 15th last year.

The geriatrics specialty at Pitt 
tied with Yale for 8th (10th last 
year) among 22 programs listed.

Internal medicine was ranked 
14th (same as last year) among 28 
schools listed. 

The pediatrics specialty pro-
gram was ranked 13th (11th last 
year), among 20 programs listed 
nationally.

Pitt’s women’s health program 
tied with Johns Hopkins for 4th 
(3rd last year) among 21 such 
programs listed.

Medical specialty rankings 
were based on ratings by medi-
cal deans and senior faculty at 
peer schools, who were asked to 
identify up to 10 schools offering 
the best programs in each of eight 
specialty areas.

The Sciences
Rankings of science doctoral 

programs were based solely on 
the results of surveys sent to aca-
demicians in biological sciences, 
chemistry, computer science, earth 
sciences, mathematics, physics and 
statistics during fall 2009. 

Schools surveyed in the sci-
ences (except statistics) were those 
that awarded at least five doctoral 
degrees from 2003 through 
2008, according to the National 
Science Foundation report “Sci-
ence and Engineering Doctorate 
Awards.” 

The American Statistical Asso-
ciation provided U.S. News with 
eligible programs for statistics. 
This is the first year the magazine 
has ranked graduate statistics 

programs, which may be offered 
through a university’s biostatistics 
or statistics department. 

Questionnaires were sent to 
the department heads and direc-
tors of graduate studies at each 
program in each discipline. 

According to the magazine, 
response rates for the doctoral 
sciences were: for biological sci-
ences, 15 percent; chemistry, 25 
percent; computer science, 46 
percent; earth sciences, 29 per-
cent; mathematics, 34 percent; 
physics, 31 percent, and statistics, 
67 percent.

Pitt’s biological sciences 
graduate program tied for 46th 
with nine other institutions among 
the 233 ranked online edition. 

Pitt tied with California-
Santa Barbara, Carnegie Mellon, 
Florida, Georgia, Michigan State, 
Ohio State, Southern California, 
UMass Medical Center-Worces-
ter and Virginia.

Pitt’s chemistry graduate 
program tied for 38th among 151 
such programs ranked nationally. 
Pit tied with Arizona, California-
Davis, Emory, Iowa State, Mary-
land-College Park and Michigan 
State. 

The computer science grad-
uate program here tied for 53rd 
among the 126 such programs 
ranked in the online edition. Pitt 
tied with Arizona State, Califor-
nia-Riverside, California-Santa 
Cruz and Indiana-Bloomington.

Pitt’s earth sciences graduate 
program tied for 81st nation-
ally with Florida State, Georgia, 
Michigan Technological, Mon-
tana, Penn, South Carolina and 
SUNY-Binghamton. The maga-
zine ranked 112 such programs 
overall.

The mathematics graduate 
program tied for 59th among 
127 such programs ranked nation-
ally by U.S. News. Pitt tied with 
Florida, Northeastern and Vir-
ginia Tech.

The University’s physics 
graduate program tied for 
52nd nationally with California-
Riverside, North Carolina State, 
Rochester and Southern Califor-
nia. The online edition ranks 148 
such programs.

The graduate program in 
statistics tied for 45th with Boston 
among 69 such programs ranked 
nationally.
—Peter Hart                          n
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Tax check-off 
aids Pitt 
research

Faculty members Hannah 
Rabinowich of immunology 
and Richard Steinman of medi-
cine and pharmacology are among 
the grant winners of the 2010 
Income Tax Check-Off for Breast 
and Cervical Cancer Research. 

The check-off program enables 
taxpayers to donate all or part of 
their Pennsylvania income tax 
refund to breast and cervical 
cancer research by checking “yes” 
on line 35 of the PA 40 tax form.
Rabinowich and Steinman each 
received a $50,000 grant. They 
plan to use them to investigate 
how and why breast cancer recurs 
after remission. 

ceedings of the National Academy 
of Sciences.

Neurobiology faculty member 
Peter L. Strick, who is co-direc-
tor of the medical school’s Center 
for the Neural Basis of Cognition, 
said, “The basal ganglia and the 
cerebellum are two major sub-
cortical structures that receive 
input from and send output to 
the cerebral cortex to infl uence 
movement and cognition.”

 Each subcortical structure 
houses a unique learning mecha-
nism. Basal ganglia circuits are 
thought to be involved in reward-
driven learning and the gradual 
formation of habits. In contrast, 
cerebellar circuits are thought to 
contribute to more rapid and fl ex-
ible learning in response to errors 
in performance.

“In the past, these two learn-
ing mechanisms were viewed as 
entirely separate, and we won-
dered how signals from the two 
were integrated,” said Strick, 
senior author of the research. 
“Using a unique method for 
revealing chains of synaptically 
linked neurons, we have demon-

strated that the cerebellum and 
basal ganglia are actually inter-
connected and communicate with 
each other.” 

This result not only has 
important implications for the 
normal control of movement 
and cognition, but it also helps 
to explain some puzzling fi ndings 
from patients with basal ganglia 
disorders. 

For example, the degenera-
tion of a specifi c set of neurons 
and their synapses in the basal 
ganglia is known to be the cause 
of Parkinson’s disease. However, 
one of the treatments for the 
resting tremor that characterizes 
the disease is to interrupt signals 
from the cerebellum to the cere-
bral cortex. 

Imaging studies of patients 
with Parkinson’s disease and 
patients with dystonia, another 
disorder thought to be of basal 
ganglia origin, show abnormal 
increases in activity in the cer-
ebellum. 

 “Our fi ndings provide a neural 
basis for these fi ndings,” Strick 
said. “In essence, the pathways that 

we have discovered may enable 
abnormal signals from the basal 
ganglia to disrupt cerebellar func-
tion. The alterations in cerebellar 
function are likely to contribute 
to the disabling symptoms of 
basal ganglia disorders. Thus, a 
new approach for treating these 
symptoms might be to attempt to 
normalize cerebellar activity.”

Andreea C. Bostan, a doc-
toral student in Pitt’s Center for 
Neuroscience, and Richard P. 
Dum of the Center for the Neural 
Basis of Cognition, co-authored 
the paper. 

The study was funded by the 
Department of Veterans Affairs 
and the National Institutes of 
Health.

most prestigious award for junior 
faculty. 

Under this grant, Marai will 
investigate human anatomy and 
dynamics to make progress in 
replicating human articulation 
capabilities. 

In her project, sampled 
dynamic motion data will be 
used to infer parameters such as 
soft-tissue geometry and behavior. 
The cross-disciplinary project is 
driven by specifi c problems in 
orthopaedics and human character 
animation, although its focus fun-
damentally lies on computational 
and automated analysis tools. 

The broad impact of the 
project includes applications in 
biology, bioengineering, ergo-
nomics, evolutionary biology and 
robotics.

The research plan develops 
computational tools for captur-
ing dynamic skeletal motion from 
medical images, for inferring bio-
logical shape and behavior from 
dynamic motion information and 
for representing and calculating 
with these data. 

The project aims to yield a 
set of human-anatomy based 
models of articulations to aid 
orthopaedists’ understanding of 
articulation injury and disease, 
to lead to improved diagnosis and 
medical treatment and to improve 
the realism of digital character 
animation. 

Gum disease, 
cavity gene 
variants found

Certain genetic variations may 
be linked to higher rates of tooth 
decay and aggressive periodon-
titis, according to two recently 
published papers by Pitt dental 
school researchers and their col-
laborators.

The papers’ senior author, oral 
biology faculty member Alex-
andre R. Vieira, and colleagues 
found that the rate of dental caries 
was infl uenced by individual varia-
tions, or polymorphisms, in a gene 
called beta defensin 1(DEFB1), 
which plays a key role in the fi rst-
line immune response against 
invading germs. The fi ndings are 
available online in the Journal of 
Dental Research.

“We were able to use data 
gathered from our Dental Registry 
and DNA Repository, the only 
one of its kind in the world, to 
see if certain polymorphisms were 
associated with the development 
of caries,” said Vieira, who also is 
affi liated with Pitt’s Department of 
Pediatric Dentistry, the Center for 
Craniofacial and Dental Genet-
ics, the Department of Human 
Genetics and the Clinical and 
Translational Sciences Institute. 

“This could help us fi nd new 
ways to treat people who are 
particularly susceptible to tooth 
decay, a problem that affl icts mil-
lions of Americans.”

For the study, the researchers 
analyzed nearly 300 anonymous 
dental records and accompanying 
saliva samples from the registry, 
assigning each case a score based 
on the presence of decayed teeth, 
missing teeth due to caries and 
tooth fi llings, as well as a score 
based on decayed teeth, miss-
ing teeth and fi lled surface of a 
tooth. 

In general, individuals with 
fewer caries have lower scores 
on both.

Saliva samples contained one 
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Key brain areas 
are linked

School of Medicine research-
ers have found new evidence that 
the basal ganglia and the cerebel-
lum are linked as an integrated 
functional network. The fi ndings 
are available online in the Pro-

Comp sci adds 
another 
CAREER award

Faculty member Liz Marai
is the computer science depart-
ment’s most recent National Sci-
ence Foundation CAREER award 
recipient. 

Three other faculty in the 
19-member department currently 
have active CAREER awards. 
The grant is known as the NSF’s 
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of three variants, dubbed G-20A, 
G-52A and C-44G, of the DEFB1 
gene. Individuals who carried a G-
20A copy had scores that were five 
times higher than in people who 
had other variants. The G-52A 
polymorphism was associated with 
lower scores.

“It’s possible that these varia-
tions lead to differences in beta 
defensin’s ability to inhibit bacte-
rial colonization,” Vieira said. “In 
the future, we might be able to test 
for these polymorphisms as clini-
cal markers for caries risk.”

In a second paper, published 
earlier this month in PLoS One, 
Vieira, Pitt colleagues and col-
laborators in Brazil studied saliva 
samples of 389 people in 55 
families to look for genetic links 
to aggressive periodontitis, which 
is rapid and severe destruction of 
the gums and bone that starts at 
a young age and is thought to be 
more common in Africans and 
those of African descent.

Brazil’s population is com-
posed primarily of Caucasians of 
Portuguese ancestry, Africans and 
native Indians.

They found hints of an associa-
tion between the disease and the 
FAM5C gene.

While further testing did not 
find any mutations or polymor-
phisms that bore out a relation-
ship, other experiments showed 
elevated levels of FAM5C expres-
sion, or activation, in areas of dis-
eased periodontal tissue compared 
to healthy tissue.

“The FAM5C gene recently 
was implicated in cardiovascular 
disease, in which inflammation 
plays a role, just as in periodonti-
tis,” Vieira said. “More research 
is needed to see if variation in the 
gene is associated with different 
activity profiles.”

Ayla Ozturk and Pouran 
Famili of the School of Dental 
Medicine co-authored the Journal 
of Dental Research paper.

Pitt co-authors of the PLoS 
One paper were Kathleen Deeley, 
Xiaojing Wang and Renato 
Menezes of the Department of 
Oral Biology and the Center for 
Craniofacial and Dental Genetics 
and Karen Cuenco of the Depart-
ment of Oral Biology, the Center 
for Craniofacial and Dental 
Genetics and the Department of 
Human Genetics in the Graduate 
School of Public Health. 

The second study was funded 
by the Pitt School of Dental 
Medicine and Brazilian funding 
agencies.

Cancer research 
presented   

Researchers at the University 
of Pittsburgh Cancer Institute 
(UPCI) were among the present-
ers at the recent annual meeting 
of the American Association for 
Cancer Research.

 
DNA repair proteins 
and cancer treatment

Laura Niedernhofer, a fac-
ulty member in microbiology and 
molecular genetics in the School 
of Medicine, presented her work 
on the use of proteins in the DNA 
repair pathways as markers to 
predict the effectiveness of certain 
cancer drugs.

“The non-surgical treatment 
of head and neck cancers uses 
drugs and radiation therapy that 

work by causing DNA damage,” 
she explained. “But about half of 
these patients have tumors that are 
resistant to these therapies. That 
could be because some people 
have more repair proteins that 
act quickly to fix what’s broken 
by the treatments, allowing the 
cancer cells to survive.”

Niedernhofer’s team analyzed 
tumor samples from patients with 
head and neck cancers and found 
that those who had lower levels 
of a protein called XPF, which is 
an essential component of DNA 
repair pathways, tended to have 
better clinical outcomes than 
those whose XPF levels were 
high. 

The research is supported by a 
Specialized Program of Research 
Excellence (SPORE) grant in head 
and neck cancer from the National 
Cancer Institute and the National 
Institute of Environmental Health 
Sciences.

 
Anti-estrogen drugs 
and lung cancer

Jill M. Siegfried, faculty 
member in pharmacology and 
co-director of UPCI’s lung and 
thoracic malignancies program, 
presented findings from a study 
that showed when compared to 
placebo, the aromatase inhibitor 
anastrazole, or Arimidex, reduced 
the number and size of lung 
tumors in mice bred to develop the 
cancer after exposure to a tobacco 
carcinogen. When fulvestrant, 
an anti-estrogen drug, was used 
in combination with anastrazole, 
the number of tumors decreased 
even more.

“Anti-estrogen drugs have 
been shown to be effective in pre-
venting and treating breast tumors 
that carry estrogen receptors and 
the enzyme aromatase, which 

synthesizes estrogen,” Siegfried 
said. “We wanted to see if that 
held true for lung tumors with 
estrogen receptors and aromatase 
expression. Our results suggest 
that modifying estrogen signaling 
could be a beneficial approach for 
lung cancer treatment and preven-
tion, as well.”

The study is supported by a 
SPORE grant in lung cancer, for 
which Siegfried is the principal 
investigator.   

in Pittsburgh and 40 other met-
ropolitan areas. 

People in this age group typi-
cally have completed their educa-
tion and entered the workforce, 
according to Briem, making the 
bracket a good indicator of a 
local workforce’s education level 
as well as of a region’s economic 
competitiveness. 

This younger group also tends 
to have had more formal educa-
tion than previous generations, 
particularly in cities with a history 
of heavy industry that provided 
career-long jobs without requiring 
advanced degrees, Briem said.

Of working Pittsburghers in 
this demographic, 48.1 percent 
have earned at least a bachelor’s 
degree. The national average is 
34.7 percent for the same age 
group.

Leading the nation is Boston 
with 56 percent, followed by San 
Francisco, Washington, D.C., 
and Austin.

Pittsburgh tied with Wash-
ington, D.C., for the highest 
percentage of workers aged 25-
34 who have earned a graduate 
or professional degree, with 21.5 
percent. 

Boston, ranked third, had 

about 19 percent. 
Only 2.2 percent of Pittsburgh 

workers ages 25-34 did not have  
a high school diploma or equiva-
lent, the lowest percentage in the 
survey. At the other end of the 
spectrum, Houston led with 19.5 
percent.

According to Briem, when 
the educational attainment of 
Pittsburgh workers as a whole is 
categorized by age, it provides 
an illustration of the city’s post-
industrial transition. For the 
35-44 and 45-54 age groups, the 
percentage of those with at least a 
bachelor’s degree is slightly above 
the national average — 39.6 per-
cent compared with 34.6 percent 
for the 35-44 age group and 34.2 
percent compared with 32.2 per-
cent for the 45-54 age group.

For Pittsburgh workers aged 
55-64, 31.7 percent hold at least a 
bachelor’s degree, lower than the 
national average of 36.7 percent. 
The gap widens for Pittsburgh 
workers over age 65, in which 
only 24.4 percent have a degree, 
compared to 34.5 percent nation-
wide.

The full article is available 
at www.ucsur.pitt.edu/files/peq/
peq_2010-03.pdf.                     n

  

Young local 
workers among 
the nation’s 
best educated

A recent report in the Pitts-
burgh Economic Quarterly pub-
lished by the University Center 
for Social and Urban Research 
(UCSUR) has found that Pitts-
burgh is home to the fifth most-
educated young workforce in the 
nation. 

UCSUR regional economist 
Chris Briem used U.S. census 
data to compare the educational 
attainment of workers aged 25-34 
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and scholarships committee for a 
three-year term.

• Melissa Ratajeski, refer-
ence librarian, has been appointed 
chair of the Medical Library 
Association’s Beatty Award Jury 
for 2010-11.

• Patricia Weiss, reference 
librarian, has been appointed to 
the Medical Library Association’s 
David A. Kronick Traveling Fel-
lowship Jury.

John Harry Evans III, Alumni 
Professor of Accounting in the 
Katz Graduate School of Business, 
has been named senior editor of 
The Accounting Review. He will 
assume his duties in 2011.

Evans served as an editor of 
The Accounting Review, 2008-
10. 

The School of Pharmacy Alpha 
Omicron chapter of the Rho Chi 
Society selected the recipients of 
its annual faculty awards. 

Dexi Liu of pharmaceutical 
sciences received the Outstanding 
Scholarly Contribution Award. 
Liu was chosen for his innovative 
research in the area of hydrody-
namic delivery systems for gene 
therapy.

Amy Seybert and Sandra 
Kane-Gill, both of pharmacy and 
therapeutics, received Innovation 
in Teaching Awards for their devo-
tion to students, the profession and 
the future of pharmacy.

 Joan C. Rogers, chair of 
the Department of Occupational 
Therapy in the School of Health 
and Rehabilitation Sciences, this 

week received 
the  AOTA-
AOTF Presi-
dents’ Com-
m e n d a t i o n 
Award. 

This award, 
established by 

the American Occupational 
Therapy Association and the 
American Occupational Therapy 
Foundation, honors a leader of 
the profession who has made 
sustained contributions to occu-
pational therapy over a lifetime 
of service. 

Rogers, who is a fellow of 
AOTA, previously received the 
Award of Merit, AOTA’s highest 
award, and the Eleanor Clarke 
Slagle Lectureship, AOTA’s  high-
est academic award. She served 
on AOTA’s board of directors, 
2005-08.

Rogers also is a fellow of 
the Gerontological Society of 
America.

She holds faculty appoint-
ments in nursing and medicine, 
and is affiliated with the McGowan 
Institute for Regenerative Medi-
cine.

Four Pitt faculty members have 
received the 2010 Provost’s Award 
for Excellence in Mentoring, 
which recognizes faculty for their 
mentoring of doctoral students.  

The award carries a cash prize 
of $2,500. Winners were selected 
from a pool of nominees whose 
names were submitted by Pitt 
doctoral students and faculty. 

The honorees are Jean Fergu-
son Carr, English and women’s 
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Joanne Kowiatek, a faculty 
member in the 
Department of 
Pharmacy and 
Therapeutics 
and pharmacy 
manager, medi-
cation patient 
safety, UPMC 
Presbyterian Shadyside, was 
elected as a fellow of the American 
Society of Health-System Phar-
macists (ASHP).

Kowiatek’s hospital pharmacy 
experience involves pharmacy 
operations management, includ-
ing managing centralized and 
decentralized pharmacy services 
and operating room pharmacy 
satellites.

In the School of Pharmacy, 
she teaches medication safety 
and regulatory compliance and 
serves as a preceptor for pharmacy 
students and residents. 

She has received national 
awards, including the Circle of 
Excellence in Patient Safety Award 
and the Institute for Safe Medica-
tion Practices (ISMP) Medication 
Safety Alert! Cheers Subscriber 
Award and is an individual recipi-
ent of the ISMP Cheers Award.

Brian Primack has won the 
Early Career Investigator Award 
from the Society of Behavioral 
Medicine. Primack, a faculty 
member in medicine and pedi-
atrics at the School of Medicine, 
was recognized for his body of 
research focusing on the relation-
ship between mass media and 
health.

The Early Career Investigator 
Award recognizes one recipient 
each year who early in his or her 
career has made outstanding and 
lasting contributions to the field 
of behavioral medicine.

Since 2006, Primack has 
published 28 research studies in 
a wide variety of peer-reviewed 
journals, including Pediatrics, 

Archives of General Psychiatry, 
Annals of Behavioral Medicine, 
Archives of Pediatric and Adoles-
cent Medicine, Addiction and the 
American Journal of Preventive 
Medicine. These studies have 
explored topics such as racial 
disparities in tobacco advertising; 
the portrayal of substance use and 
sexual behavior in popular music; 
teaching principles of marketing 
to medical students to improve 
patient care, and the association 
between “media literacy” and 
adolescent smoking.

Although many of his stud-
ies uncover potentially harmful 
effects of media, Primack also 
researches ways that mass media, 
technological advances and media 
literacy can be used to improve 
health. 

Primack is the recent recipient 
of the Society of Adolescent Medi-
cine New Investigator Award and 
a Robert Wood Johnson Physician 
Faculty Scholar Award. 

 
Abdus Wahed, a faculty 

member in the Graduate School of 
Public Health, 
h a s  b e e n 
chosen by stu-
dent ballot as 
the winner of 
the 2010 James 
L. Craig Award 
for Teaching 
Excellence. 

The award will be presented at 
the May 2 GSPH convocation by 
the GSPH Student Government 
Association. 

Wahed teaches courses in bio-
statistics, including Linear Models 
and Introduction to Statistical 
Methods 1. 

Head men’s basketball coach 
Jamie Dixon has received the 
Jim Phelan National Coach of 
the Year Award. The award is pre-
sented annually to the top coach in 
America by CollegeInsider.com. 

The honor is voted on by a group 
of coaches, media members and 
athletics administrators.

Earlier, Dixon was named 
the CollegeInsider.com Big East 
Coach of the Year.  

Despite losing four starters 
from the previous year’s team, 
Dixon guided his 2009-10 Pitt 
team to a 25-9 overall record, 
a second-place finish in the Big 
East with a 13-5 slate, the school’s 
ninth consecutive NCAA Tourna-
ment appearance and a No. 3 seed 
entering the tournament.

 
Two dental school faculty 

members were honored at the 10th 
annual School of Dental Medicine 
dean’s scholarship ball. The ball 
raises funds to provide tuition 
support to dental students through 
the Dean’s Scholarship Fund.

Honored with Distinguished 
Alumni Awards at the fundraiser 
were F. Eugene Ewing of the 
Department of Dental Public 
Health and Information Man-
agement, a 1953 graduate, and 
Deborah Studen-Pavlovich 
of the Department of Pediatric 
Dentistry, a 1980 graduate and 
a 1983 alumna of the advanced 
education program in pediatric 
dentistry.

Members of the Health Sci-
ences Library System recently 
earned appointments.

• Jonathan Erlen, history 
of medicine librarian, has been 
named associate book review 
editor of The Watermark: News-
letter of the Archivists and Librar-
ians in the History of the Health 
Sciences and has been appointed 
to the local arrangements commit-
tee of the 2010 Southern Associa-
tion for the History of Medicine 
and Science Conference.

• Carrie Iwema, information 
specialist in molecular biology, 
has been appointed to the Medi-
cal Library Association’s grants 

studies program; John Harry 
Evans III, Katz Graduate School 
of Business; John Lyne, com-
munication and the Center for 
Bioethics and Health Law, and 
Richard Scaglion, anthropol-
ogy. 

• Carr serves as director of 
the women’s 
studies pro-
gram and is a 
former direc-
tor of Pitt’s 
committee for 
the evaluation 
and advancement of teaching. 

Students mentored by Carr 
have published books with such 
publishers as the State University 
of New York Press and the Uni-
versity of Georgia Press. Many of 
her former students now are in 
tenure-stream positions as schol-
ars, teachers and administrators of 
composition programs.  

• Evans, former director of 
doctoral programs in the Katz 
school, has been recognized as 
Teacher of the Year by Pitt’s MBA 
students seven 
times.

S t u d e n t s 
mentored by 
Evans  have 
earned ten-
ured faculty 
positions at 
such research 
institutions as Northwestern, 
Penn State, Michigan State and 
Maryland. 

• Lyne is the former director 
of graduate studies in the Depart-
ment of Communication. 

Lyne has served on commit-
tees for student 
dissertations 
that have been 
honored by the 
Organization 
for the Study of 
Communica-
tion, Language 
and Gender 
and twice by the National Com-
munication Association. 

Students mentored by Lyne are 
serving as faculty members at such 
institutions as Colorado, Temple, 
Tulane, Alabama-Huntsville and 
North Carolina-Greensboro. 

Lyne’s former students also 
have served in leadership roles in 
their professional societies, and 
one student received a national 
book award from the National 
Communication Association.

• Scaglion is the director of 
Asian Studies Center. 

He has instructed a grant and 
research design course that was 
responsible for 
a nearly perfect 
record of stu-
dents receiving 
external fund-
ing awards. 
He also holds 
a dissertation-
writing group 
for his students. 

Students mentored by Sca-
glion have gone on to successful 
academic careers, and many have 
advanced to senior positions 
within their fields. 

Anna C. Balazs, Distin-
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Herschel E. Griffin

Kuldeep Shastri

Herschel E. Griffin, dean of 
the Graduate School of Public 
Health from 1969 to 1980, died 
in San Diego, Calif., on March 
29, 2010. He was 91.

Griffin earned his under-
graduate degree from Stanford 
University in 1939 and his medi-
cal degree from the University of 
California-Berkeley in 1943. 

According to the U.S. Army 
Medical Division Office of Medi-
cal History, Griffin entered the 
Army Medical Corps in 1950 and 
soon was appointed regimental 
surgeon; later, in Korea, he was 
promoted to division surgeon. 
From 1966 to 1969, he served as 
chief of the Preventive Medicine 
Division in the Office of the Sur-
geon General.

While in the military, Griffin 
participated in the Armed Forces 

Epidemiological Board (AFEB) 
and its commissions. From 1978 
to 1980, while he was dean at 
GSPH, he also served as president 
of the AFEB. He also organized 
an ad hoc subcommittee to evalu-
ate and coordinate all ongoing 
and proposed epidemiological 
studies of asbestos-related health 
problems. 

After his military service, 
Griffin became the third dean 
of GSPH. Former Dean Ber-
nard Goldstein, now a faculty 
member in the Department of 
Environmental and Occupational 
Health, said of Griffin: “I greatly 
benefited from his example and his 
precepts while serving with him on 
a variety of national committees 
evaluating environmental health 
issues. He was usually the senior 
leader providing public health 

depth and perspective, often with 
highly pertinent anecdotes from 
his military experience.”

In 1969, when Griffin became 
dean, Crabtree Hall was dedi-
cated. This addition allowed for 
a period of rapid growth at the 
school. In the 1969-70 academic 
year, GSPH had 275 full- and 
part-time students; by 1978-79, 

there were 462 students at the 
school.

Lewis Kuller, Distinguished 
University Professor of Public 
Health, said Griffin played a key 
role in transforming GSPH into 
a major research and doctoral/
postdoctoral training institution. 
“In 1971, he and Dr. Monto Ho 
took the Epidemiology Summer 
Institute at the University of 
Minnesota where I was teaching 
cardiovascular epidemiology and 
subsequently recruited me to chair 
the Department of Epidemiology. 
I joined the faculty at GSPH in 
1973,” Kuller said. “Hersch had 
a very strong commitment to the 
school at a time when funding 
sources were rapidly changing 
from the Mellon Endowment to 
external, mostly federal, funding. 
He encouraged the career devel-
opment of junior faculty members 
and especially the expansion of 

teaching and research programs 
in GSPH. The research portfo-
lio and extramural funding grew 
substantially during his tenure as 
dean. He also enjoyed working 
with the graduate students and 
nurturing their careers. He was 
an excellent teacher. The Uni-
versity of Pittsburgh consistently 
ranked as one of the top public 
health schools during his tenure 
as dean.”

From 1977 to 1980, Griffin 
served as secretary-treasurer of 
the American Board of Preventive 
Medicine.

After retiring from GSPH, 
Griffin helped establish the 
Graduate School of Public Health 
at San Diego State University.  

He is survived by a son, Bruce 
N. Griffin; a daughter, Karen 
L. Griffin; four nieces, and a 
nephew.
—Linda L. Fletcher                n

Longtime business administra-
tion professor Kuldeep Shastri 
died April 19, 2010, of cardiac 
arrest. He was 55.

Shastri held the Roger S. 
Ahlbrandt Sr. Endowed Chair in 
Finance at the Joseph M. Katz 
Graduate School of Business. 
He also was an affiliated faculty 
member in the University’s Asian 
Studies Center and the Center for 
Latin American Studies.

Shastri joined the Katz faculty 
in 1981. His research interests 
included corporate finance, deriv-
atives, market microstructure and 
international finance. 

He was awarded the business 
school’s distinguished professor 
award six times and the Katz 
Excellence in Teaching Award four 
times. Shastri was recognized in 
2002-03 with the Dean’s Distin-
guished Service Award.

Shastri taught at the under-
graduate and graduate levels in 
the areas of corporate finance, 
derivatives, financial engineering, 
investments and market micro-
structure, and was among the 
most prolific authors in finance 
literature.

This term, Shastri was teaching 
two sections of the MBA Introduc-
tion to Derivatives and two sec-

tions of Derivatives: Applications 
to Valuation and Value Creation 
courses; Fixed Income Securities 
and the MBA and College of 
Business Administration courses 
Markets and Trading.

Shastri was influential in the 
development of the business 
school’s financial analysis labora-
tory. The $2.3 million lab, which 
resembles a financial trading 
room, opened in 2008. 

He earned a bachelor’s degree 
in electrical engineering from the 
Indian Institute of Technology 
in 1975, his MBA from the Katz 
school in 1976 and his PhD from 
UCLA in 1982.

Finance faculty colleague Chad 
Zutter remembered Shastri as a 
“magnet for people” who wel-
comed junior faculty and others 
into his home. “He was the epi-
center of a very large extended 
family” of friends and colleagues 
from his native India, the institu-
tions he’d attended, University 
colleagues, neighbors and others 
beyond academia, Zutter said.

Shastri recruited Zutter to join 
the Pitt faculty nine years ago. 
Shastri and his wife, Karen, also a 
Katz faculty member, became like 
family to Zutter and his wife, who 
have no relatives here.

area of teaching, freeing them 
from additional classroom prepa-
ration time that could take time 
from their research. 

Shastri loved teaching and 
loved his students, Zutter said. “It 
came easy to him even though he 
taught rigorous courses.” Never-
theless, the teaching load required 
a sacrifice on Shastri’s part, Zutter 
acknowledged.

The day he died, Shastri was 
to have given three finals, Zutter 
said, adding that, according to 
students, Shastri had been on the 
phone at 11 o’clock the previous 
night answering questions about 
the upcoming exam. 

“He was an above-and-beyond 
kind of guy,” Zutter said. In the 
midst of it all, he remained a 
dedicated husband and father, 
reserving a day each week for his 
son, Joey. 

“On a professional and per-
sonal front, he was very accom-
plished; in many ways without 
equal,” Zutter said. “He was very 
unique in that while many people 
can be successful, it’s generally in 
one dimension. So often if we gain 
success it’s just in one avenue.”

 John T. Delaney, dean of 
the Katz school and the Col-
lege of Business Administration, 

said: “Kuldeep was a recognized 
scholar, teacher and mentor. He 
left a lasting impression on finance 
education at the University of 
Pittsburgh and on finance research 
worldwide. His presence in Mervis 
Hall will truly be missed.”

Shastri co-authored a gradu-
ate-level textbook on corporate 
valuation, “Financial Theory and 
Corporate Policy,” which has been 
translated into German, Chinese 
and Portuguese.

He also was a visiting profes-
sor at several business schools, 
including the Indian School of 
Business in Hyderabad. Shastri 
served as associate editor of the 
Financial Review and the Journal 
of Financial Research and was a 
member of the editorial boards of 
the Pacific-Basin Finance Journal 
and the Review of Financial Eco-
nomics.

In addition to his wife and son, 
Shastri is survived by his mother, 
Padma, and a brother, Sandeep 
Shastri.

The family suggests dona-
tions to Focus on Renewal, 701 
Chartiers Ave., McKees Rocks, 
PA 15136 or Little Sisters of the 
Poor, 1028 Benton Ave., Pitts-
burgh 15212.
—Kimberly K. Barlow            n
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guished Professor of Chemical 
Engineering and Robert Von der 
Luft Professor 
in the Swan-
son School of 
Engineering, 
has been named 
a fellow of the 
Royal Society 
of Chemistry.

Balazs’s research focuses on 
theoretical and computer mod-
eling of the thermodynamic and 
kinetic behavior of polymer blends 
and composites. She also investi-
gates the properties of polymers 
at surfaces and interfaces.

She also is a researcher in the 
McGowan Institute for Regenera-
tive Medicine and the Institute of 
NanoScience and Engineering.

Among her awards are the 
Chancellor’s Distinguished 
Research Award and the National 
Science Foundation’s Special 
Creativity Award.

The Royal Society of Chem-
istry is a professional association 
in the United Kingdom.

Joseph Maroon, clinical 
professor in the Department 
of Neurological Surgery at the 
School of Medicine, has been 
inducted into the National Fitness 
Hall of Fame.

Maroon has completed more 
than 70 triathlon events, including 
three times completing the Iron-
man in Hawaii, which consists of 
a 2.4-mile ocean swim, a 112-mile 
bicycle ride and a 26.2-mile run.

He is a 2009 inductee into the 
western chapter of the Pennsyl-
vania Sports Hall of Fame. He 
also is senior vice president of the 
American Academy of Anti-Aging 
Medicine and team neurosurgeon 
for the Steelers.

Chancellor Mark A. Norden-
berg, head men’s basketball coach 
Jamie Dixon and Thomas Starzl 
and his wife, Joy, are among those 
to be honored today, April 29, 
with Nellie Leadership Awards 
by Three Rivers Youth, which 
serves at-risk youth and families. 
Starzl is Pitt Distinguished Service 

Professor of Surgery and director 
emeritus of the Thomas E. Starzl 
Transplantation Institute.

The Nellie awards honor com-
munity leaders who champion the 
cause of youth and families.

Among performers at the 
event will be Nathan Davis, 
director of Pitt’s jazz studies 
program, and drummer Norman 
G. Humphries, a Pitt faculty 
member. 

George Bandik, senior lec-
turer and director of undergradu-
ate studies in the Department of 
Chemistry, was honored recently 
by the Kappa Kappa Gamma 
sorority for his work with students 
in chemistry. He also is faculty 
adviser to the department’s award-
winning American Chemical Soci-
ety-student affiliate chapter.

Bandik is a winner of the Chan-
cellor’s Distinguished Teaching 
Award, the Tina and David Bellet 
Arts and Sciences Teaching Excel-
lence Award and the Chancellor’s 
Distinguished Public Service 

Award. He also has won the 
Carnegie Science Center Award 
for Excellence in Teaching.

Bandik is involved in the 
honors organic chemistry high 
school program, the Saturday 
Science Academy and the local 
High School Olympics.

Winners of the fifth annual 
Elizabeth Baranger Excellence 
in Teaching Award have been 
announced. The award recognizes 
outstanding teaching by graduate 
students in Arts and Sciences.

Winners in the natural sciences 
are: Aimee Midei (psychology), 
and Jessica Yokley (psychology); 
honorable mention, Michael 
Beran (physics); 

Social sciences: Suset Laboy-
Peréz (history) and Madalina 
Veres (history); 

Humanities: Gabrielle “Brie” 
Owen (English), Thomas Pacio 
(theatre arts) and James Pearson 
(philosophy).

The winners were chosen 
by a committee of the Arts and 

Sciences Graduate Student Orga-
nization. 

The Baranger award is intended 
to make graduate student teach-
ing more visible and valued on 
campus, to raise the standards of 
teaching by graduate students and 
to help graduate students prepare 
for teaching careers.

The awards are named for 
Baranger, former vice provost 
for graduate studies, who retired 
in 2004 after 44 years of service 
at Pitt.

Bernie Picklo, academic 
technology integrator for Pitt-
Bradford and a former science 
teacher at Bradford Area High 
School, has been honored by 
UPB as this year’s Distinguished 
Secondary Teacher.

The award is presented annu-
ally to a teacher who is willing to 
work with and challenge students 
both inside and outside the tra-
ditional classroom. Members of 
Pitt-Bradford’s senior class nomi-
nated the candidates.                n

Over the years, the two families 
celebrated holidays and attended 
Pitt football and basketball games 
together, Zutter said. 

“He was a very dear family 
friend,” who reached out to junior 
faculty both personally and profes-
sionally, Zutter said. An accom-
plished chef, Shastri enjoyed 
inviting colleagues and students 
to his home for dinners.

“He was a provider for every-
body,” Zutter added.

Shastri regularly took on addi-
tional teaching responsibilities in 
the Katz school to allow junior 
faculty more time for research, 
aiding their pursuit of tenure. 
His habit of taking on a variety 
of smaller elective classes enabled 
colleagues to focus on a narrower 
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Pitt proved itself the 
429,292-pound gorilla 
when it collected enough 

recyclables to land in the top 10 
percent among all participants 
in the RecycleMania challenge’s 
competition division.

RecycleMania’s Gorilla Chal-
lenge prize goes to the school that 
collects the highest gross tonnage 
of recyclables during the 10-week 
campus recycling competition.

The 429,292 pounds collected 
on the Pittsburgh campus topped 
competing Big East schools and 
placed the University at No. 29 
among 346 competitors across 
the United States and Canada. 
Rutgers won the Gorilla Chal-
lenge with more than 2.54 million 
pounds. 

In the per capita competition, 
Pitt weighed in at 12.02 pounds 
per person, good for a No. 140 
ranking. Of 346 competitors, 
the U.S. Coast Guard Academy 
won this competition with 81.75 
pounds per person. 

Preliminary University figures 
indicated the campus had just 
missed its internal goal of collect-
ing 15 pounds per person (see April 
15 University Times), but those 
figures included recyclables col-
lected through all 10 weeks of the 
challenge, said Laura Zullo, Facili-
ties Management’s senior manager 
of capital and special projects. 
Although the competition is 10 
weeks long, RecycleMania con-
siders the first two weeks a trial 
period and includes only the last 
eight weeks of the competition in 
its final calculations, she said.

In RecycleMania’s grand 
champion competition, which 
recognizes the top achievement 
in recycling and source reduction 
combined, Pitt ranked No. 144 of 

267 competitors with a cumulative 
recycling rate of 25.23 percent. 
California State University-San 
Marcos took first place with 71.82 
percent.

Final results were released 
April 16 at www.recyclemaniacs.
org. The competition, which 
ended March 27, is a program of 
the RecycleMania steering com-
mittee in coordination with the 
College and University Recycling 
Coalition. It pits colleges and 
universities against each other in 
a number of recycling challenges 
aimed at raising awareness and 
increasing recycling on campuses 
across the United States and 
Canada.

The Pittsburgh campus par-
ticipated last year in the non-com-
petitive benchmarking division 
as a way to promote recycling in 
the dorms, but moved up to the 
competition division, expanding 
its efforts to include faculty and 
staff for the 2010 challenge, which 
began Jan. 17. 

The challenge includes com-
petitions for waste reduction, 
recycling per capita as well as 
overall and targeted materials 
collections.

In the waste minimization 
category, in which participants 
strive to produce the least amount 
of municipal solid waste (trash and 
recyclables), Pitt ranked No. 107 
with 47.64 pounds per person. 
North Lake College topped the 
list of 199 competitors, produc-
ing only 6.17 pounds of waste per 
person during the challenge. 

In targeted recyclables com-
petitions:

• For corrugated cardboard, 
Pitt ranked No. 42 overall and 
No. 1 among Big East schools 
with 7.39 pounds per person. 
Kalamazoo College collected 
21.23 pounds per person to take 
first place among 231 schools 
competing. 

• For paper, Pitt ranked No. 
121 with 3.83 pounds per person.  
Franklin W. Olin College of 
Engineering topped the list of 223 
participants with 30.71 pounds 
per person.

• For bottles and cans, Pitt 
ranked No. 139 with 0.8 pounds 
per person. Ursinus College was 
No. 1 among 223 competitors, 
with 19.44 pounds per person.

Noting that Pitt placed in 
the top 10 percent in the Gorilla 
Challenge and in the top 20 
percent for collecting cardboard, 
Zullo said she was pleased with 
the results. “In the remaining 
categories, we were pretty much 
middle of the road, but we have 
to remember that we’re in the 
middle of the road with schools 
that care enough about recycling 
to enter the competition. I have to 
believe we’re well above the curve 
for all schools nationwide.  Not 
bad for only our second year in 
the competition,” she said.
—Kimberly K. Barlow            n

Pitt finishes in 
RecycleMania’s 

top 10%

Kimberly K. Barlow

Students 
prepare for 
finals in the 
new Bevier 
Engineering 
Library. The 
library, located 
on the new 
ground floor 
of Benedum 
Hall, includes 
sustainable 
features such 
as bamboo 
flooring, sus-
tainably-har-
vested wood 
doors, walls 
and ceiling 
panels; coun-
tertops made 
of recycled 
and recyclable 
materials, and 
energy-efficient 
lighting with 
occupancy sen-
sors.
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How Students Learn 
Directs How We Should Teach

May 7, 10 a.m. – 3 p.m. 
William Pitt Union Ballroom

The seminar focuses on learning theory principles with practical implications for student learning. 
Faculty presenters will describe effective ways they have applied cognitive research to their classroom teaching. 

Breakout sessions will allow you to begin developing your own teaching activities. 
Enrollment is limited.  May 4 is the last day to enroll.

 Presenters • Dean Alan Lesgold, School of Education  • Jennifer Cartier, School of Education
  • Sam Donovan, Department of Biological Sciences  • Richard Henker, School of Nursing

Special Lecture:  Copyright Conundrums:  Where We Are Today
Tracy Mitrano, Cornell University

June 3, 11 a.m. – Noon, 532 Alumni Hall

More information and online registration at www.cidde.pitt.edu/fds/sidi/.
Contact CIDDE Faculty Development Coordinator Michelle Lane-Ogden for questions, at mlane@pitt.edu or 412-383-9729.

At Pitt, undergraduates get to take part in the development of 
new knowledge by working closely with senior, high performance 
faculty who are doing some of the most interesting research in 
the world. Now is the season to celebrate the research and 
creativity of undergraduates across the Pitt campus. 
Come out and show your support.

Fifth Annual 
Springboard Celebration of 
Undergraduate Research & Creativity

For a complete list of all Springboard 2010 events, 
visit the new Undergraduate Research website at:

www.undergradresearch.pitt.edu

Imagine.  Explore.  Experience. SOUTH OAKLAND
4-BR house on Frazier St. Completely new 
remodel. Equipped kitchen w/DW. Convenient 
to University shuttle & CMU. W/D provided. 
$1,350 +. Available May 1. 412/600-6933.
SQUIRREL HILL
Beautiful 3-BR furnished house (can be 
unfurnished) on Rosemoor St. Close to Oak-
land hospitals & universities. Fully  equipped 
kitchen, TV room, breakfast nook, W/D, 
sunroom, deck, fenced-in yard. Available July 1. 
$1,500/mo. Call Robb RE: 412/682-7622.

OAKLAND OFF-STREET PARKING
1 block from Forbes. $95/mo. Robb RE: 
412/682-7622.

KIAWAH ISLAND, SC
Spring/summer rental: Beautiful, 2-BR, 2-bath 
cottage located on golf course, with pool & close 
to beach. Only 30 min. from Charleston. 20% 
off last year’s rates! WiFi & flat-screen TVs 
included. Owned by Pitt employee. Call for 
availability: 412/963-7765. Visit www.vrbo.com 
(VRBO#253261) for pics & details.

ELDER LAW—ESTATE ATTORNEYS 
Michael H. Marks & Associates. Elder law; 
nursing home/Medicaid cost-of-care planning; 
wills; POAs; trusts; probate & estate administra-
tion; real estate. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email: michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. Personal & informative.

HEALTHY MID-LIFE WOMEN 
NEEDED
Healthy mid-life women are needed for a 
research study. Requirements include phone 
(20 min.) & in-person screening (45 min.) & 
3 days of monitoring as you go about your 
daily activities. $50 compensation & parking 
provided. For more information contact Jill at 
412/648-9186 or curreyjm@upmc.edu. 
POST-MENOPAUSAL WOMEN
Caucasian, Asian or Hispanic women wanted 
for a 3-month osteoporosis study. Must qualify 
by having low bone density on screening DXA 
Scan. 5 study visits at UPMC Montefiore. Re-
quires daily injections of either an approved or 
investigational drug for osteoporosis. Contact 
coordinator @ 412/864-3266 or endoresearch@
dom.pitt.edu. 

LOOK. LAUGH. CURIOUS? 
www.hypepittsburgh.com

•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• Reserve space by submitting ad 
copy one week prior to publication. 
Send copy and payment to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

HOUSING/RENT

C L A S S I F I E D  

WANTED

SUBJECTS NEEDED

PARKING

RENTAL/VACATION

SERVICES

 Friday 7

Bradford Campus Nonprofit 
Professional Development 
Conference
Mukaiyama U Rm., Frame-
Westerberg, UPB, 8:30 am-4 
pm (for reservations: 1-800/872-
1787)
Dental Medicine Continuing 
Ed Lecture
“When the Unexpected Hap-
pens: Are You Ready?” Jane 
Segal; 2148 Salk, 9 am-noon
GSPH Evelyn H. Wei Scholar-
ship Art Sale Fundraiser
118 Parran, 10 am-2:30 pm (info: 
www.publichealth.pitt.edu/sec-
tion.php?pageID=260)
Bradford Campus Info Ses-
sion
Admissions Office, Hanley, UPB, 
10 am (814/362-7555)
Maggie & Stella’s Secret Sale
1st fl. Sennott, 11 am-3 pm
Sr. VC’s Research Seminar
“Thrombospondin-1-CD47: 
Putting the Brakes on Nitric 
Oxide,” Jeff Isenberg; aud. 6 
Scaife, noon
Dental Medicine Continuing 
Ed Lecture
“The Oral Surgery Experience: 
Tips, Techniques & Planning,” 
James Tauberg; 2148 Salk, 1-4 
pm

 Sunday 9

Bradford Campus Spectrum 
Performance
“Fire & Water,” Southern Tier 
Symphony; Bromeley Family 
Theater, Blaisdell, UPB, 3 pm 
(814/362-0248)

 Monday 10

Current Topics in Health Eco-
nomics & Policy Lecture
“Health Insurance Reform 
Without Side Effects,” Mark 
Pauly, Penn; 120 Starzl BST, 
4-5:30 pm (rsvp by May 5 to 
degen@pitt.edu)

 Tuesday 11

HSLS Workshop
“Adobe Photoshop for Begin-
ners,” Sam Lewis; Falk Library 
classrm. 2, 10 am-noon
Magee-Womens Work-in-
Progress Conference/Semi-
nar
“Diverse Functions of the Hedge-
hog Pathway in Differentiation 
of Steroidogenic Cell Lineages,” 
Humphrey Yao; Magee, 1st fl. 
conf. ctr., noon
Pharmacology & Chemical 
Biology Seminar
“Cardiac Actions of PKC-delta: 
Rules of Phosphorylation…or 
Phosphorylation Rules!” Susan 
Steinberg, Columbia; 1395 Starzl 
BST, 3:30 pm

 Wednesday 12

Clinical Oncology & Hematol-
ogy Grand Rounds
“Immune Therapeutic Strategies 
for Central Nervous System 
(CNS) Melanoma,” Amy Heim-
berger; 2nd fl. aud. UPMC 
Cancer Pavilion, 8 am
Dental Medicine 10th Annual 
Research Symposium
“Molecular Medicine Enters 
the Mouth,” Lawrence Tabak, 
NIDCR; Scaife lecture rm. 5, 
9 am-noon

Maud L. Menten Pathology 
Lecture
“Biology of Prion Diseases,” 
Adriano Aguzzi, U of Zurich; 
lecture rm. 1 Scaife, noon (8-
1040)
Senate Council Mtg.
2700 Posvar, 3 pm

 Thursday 13

Dental Medicine Continuing 
Ed Conference
“Local Anesthetics for the Dental 
Hygienist, Part 1,” Sean Boynes 
& Paul Moore; 2148 Salk, 7:30 
am-5 pm
Johnstown Campus Business 
& Industry Workshop
“Basics of Exporting”; Living/
Learning Center, UPJ (register 
by April 30 at 814/269-2099)
HSLS Workshop
“EndNote Basics,” Patricia 
Weiss; Falk Library classrm. 2, 
10 am-noon
HSLS Workshop
“Searching in CINAHL,” Mary 
Lou Klem; Falk Library classrm. 
1, 10-11:30 am

GSPH Anne C. Sonis Memo-
rial Lecture
“Tilting at Windmills: The Quest 
for Health Reform,” Elizabeth 
McGlynn, RAND; S100A Starzl 
BST, noon (412/692-4853)
HSLS Lunch With a Librar-
ian
“Searching for Dollar$: Grant 
Resources,” Barbara Folb; Falk 
Library conf. rm. B, noon
HSLS Orientation
“Int roduct ion  to  HSLS 
Resources & Services at Falk 
Library,” Emily Johnson; Falk 
Library entrance, 1 pm

 PhD Defenses

GSPIA
“The Transformation of the 
Bulgarian Political Elite in the 
Period of Transition: Its Impact 
on the Transition Process,” 
Emilia Zankina; May 3, 3430 
Posvar, 2 pm
Engineering/Industrial Engi-
neering
“A Facility Layout Design 
Methodology for Retail Environ-
ments,” Chen Li; May 3, 1060 
Benedum, 2:30 pm

A&S/Slavic Languages & 
Literatures
“A Body of Work: Building Self 
& Society at Stalin’s White-Baltic 
Sea Canal,” Julie Draskoczy; May 
12, 1218 CL, 1:30 pm

 Theatre

PICT Music Drama
“Beautiful Dreamers”; through 
May 1, Charity Randall, Foster 
Memorial (for times: www.pict-
theatre.org/)

 Exhibits

Hillman Library Audubon 
Exhibit
“Blue-headed Pigeon,” through 
May 10; “Barn Swallow,” May 
11; Hillman Library ground fl. 
exhibition case, reg. library hours 
(8-7715)

Studio Arts Student Exhibit
FFA Gallery, through April 30, 
10 am-4 pm (8-2430)
Law School
“Negotiable Ambivalence,” 
Michael Walter; Barco Library, 
through May 28, M-Th 7:30 
am-11:45 pm, F 7:30 am-8 pm, 
Sat. 10 am-8 pm, Sun. 10 am-
11:45 pm

 Deadlines

Chancellor’s Affirmative 
Action Award
Submit nominations by May 3 
to the Office of the University 
Senate, 1234 CL. (8-7860)
CIDDE Faculty Seminar
“How Students Learn Directs 
How We Should Teach”; May 
7, WPU Ballrm., 10 am-3 pm. 
Enroll by May 4. (3-9729 or 
mlane@pitt.edu)

HELP WANTED

RESEARCH ASSOCIATE POSITION 
Candidate must have PhD, extensive experi-
ence with design & characterization of animal 
models of neurodegeneration; expertise in 
stereotaxic surgery, neurobehavioral analysis, 
neurochemistry, histology, microscopy & viral 
vector construction/validation & be experi-
enced in using these to assess neuroprotection 
& potentiation of neurotoxicity. Send CV & 
letter to Theresa Hayden, BST3-7035.
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April
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publication schedule
Submit by
May 6
May 20
June 3
June 17
July 1
July 15

For publication
May 13
May 27
June 10
June 24
July 8
July 22

Events occurring
May 13-27
May 27-June 10
June 10-24
June 24-July 8
July 8-22
July 22-Sept. 2

The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events 
held on a Pitt campus. Information submitted for the calendar should identify the type of event, such 
as lecture or concert, and the program’s specific title, sponsor, location and time. The name and phone 
number of a contact person should be included. Information should be sent by email to: utcal@pitt.
edu, by FAX to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee 
publication of events received after the deadline.

Commencement
2010

events

 Thursday 29

HSLS Workshop
“PowerPoint for Beginners,” 
Sam Lewis; Falk Library classrm. 
2, 10 am-noon
Molecular Biophysics/Struc-
tural Biology Seminar
“Insight Into the Structure & 
Dynamics of Neurotransport-
ers,” Jeffrey Madura, Duquesne; 
6014 BST3, 11 am
Endocrine Research Confer-
ence
“Metabolic Profiling Reveals 
Novel Link Between Carnitine 
Balance & Glucose Tolerance,” 
Deborah Muoio; 1195 Starzl 
BST, noon
Human Resources Benefits 
Fair
1105ABC Scaife, noon-3 pm
Infectious Diseases Grand 
Rounds
“Future Challenges & Opportu-
nities in Global Health & Infec-
tious Diseases,” King Holmes, U 
of WA; G23 aud. Parran, 4 pm
Bradford Campus Perfor-
mance
“Cabaret,” Windwood Theat-
ricals; Bromeley Family The-
ater, Blaisdell, UPB, 7:30 pm 
(814/362-5113)

 Friday 30

SBDC Workshop
“The 2nd Step: Developing a 
Business Plan”; Mervis, 7:30-10 
am (to register: 8-1542)
Endocrine Conference
“Long-Term Issues Facing 
Thyroid Cancer Survivors,” 
Christopher Coyne; 1195 Starzl 
BST, 8:30 am
Bradford Campus Seminar
“OSHA Oil & Gas Industry 
Safety”; 162 Swarts, UPB, 9 am-4 
pm (to register: 814/362-5078)
WPIC Cl in ica l  Grand 
Rounds
“Child & Adolescent MR Ser-
vices,” Martin Lubetsky & 
Charles Perrotta; 2nd fl. aud. 
Detre, 11 am-12:30 pm
CLAS Lecture
“Revolution, Diplomacy & 
Ethnicity: Cuba, Israel & the 
Jewish Community From 1959 
to 1973,” Margalit Bejarano, 
Hebrew U of Jerusalem; 3703 
Posvar, noon-1:30 pm

Faculty Development for 
Medical Educators Lecture
“Dilemmas in Teaching Basic 
Science,” Cynthia Lance-Jones; 
4th fl. Scaife lecture rm. 3, 
noon
Institutional Review Board 
Workshop
“Transferring Data & Specimens 
Across the Street & Around the 
World,” Kelly Downing, Keith 
Duval & Zeke Barrera; S120 
Starzl BST, noon (3-1149)
Senate Budget Policies Com-
mittee Mtg.
501 CL, 12:10 pm
Renal Electrolyte Lecture
“Chronic Kidney Disease as a 
Risk Factor for Cardiovascular 
Disease: Focus on Cystatin C,” 
Mark Sarnak; F1145 Presby, 
12:15 pm
Pittsburgh Chromatin Club 
Mini Symposium
Cooper Conf. Ctr. classrm. D, 
1-5 pm

May
 Saturday 1

• Spring term ends; official 
date for degrees awarded in 
spring term.

Dental Medicine Continuing 
Ed Conference
“Local Anesthetics for the Dental 
Hygienist, Part 2,” Sean Boynes 
& Paul Moore; 2148 Salk, 7:30 
am-5 pm

 Sunday 2

• Residence halls close except 
for graduating seniors.

Annual  Commencement  
Convocation
Speaker: John Swanson, alumnus 
& trustee; Petersen, 2 pm

 Monday 3

Johnstown Campus Human 
Resources Benefits Fair
Cambria Rm., Union, UPJ, 10:30 
am-1:30 pm

 Tuesday 4

Greensburg Campus Human 
Resources Benefits Fair
101 & 118 Village, UPG, 11 
am-1:30 pm
CVR Seminar
“Exploration & Exploitation of 
Mycobacteriophages,” Graham 
Hatfull; 1105AB Scaife, noon
Health Services Research 
Seminar
“Associations Between Sub-
stance Use, Sexual Risk Taking 
& HIV Treatment Adherence 
Among Homeless People Living 
With HIV,” Mark Friedman; 305 
Parkvale, noon
Magee-Womens Work-in-
Progress Seminar
“Regulation of Spermatogenesis 
by Classical & Non-classical 
Testosterone Signaling,” Will 
Walker; 1st fl. conf. ctr. Magee, 
noon
Faculty Assembly Mtg.
U Club Ballrm. A, 3 pm

 Wednesday 5

• Instructors must approve 
spring term grades by 5 pm.

Clinical Oncology & Hematol-
ogy Grand Rounds
“Bendamustine — Old Remedy 
for New Indications: Search-
ing for a Weapon Against 
Amyloidosis,” Christopher 
Marsh; “Pre-Clinical & Clini-
cal Evaluation of PARP-inhibitor 
Containing Regimens for Blad-
der Cancer,” Lily Shah; Cooper 
conf. ctr. classrm. B & C, 8 am 
Supplier Diversity Workshop
“The Importance of Cross 
Cultural Communications,” 
Deborah Holland, DLJ & 
Associates; WPU Assembly Rm., 
9-10:30 am
Supplier Diversity Showcase
“Options”; WPU Ballrm., 11 
am-1:30 pm (rsvp: rgalloway@
bc.pitt.edu)
Bradford Campus Human 
Resources Benefits Fair
Mukaiyama U Rm., Frame-
Westerberg, UPB, 11 am-2 pm
Pathology Research Seminar
“Rapping Up Cell Adhesion,” 
Mark Ginsberg, U of CA; 1104 
Scaife, noon

HSLS Workshop
“DNA Analysis Tools,” Carrie 
Iwema; Falk Library conf. rm. 
B, 1-3 pm
Geology & Planetary Science 
Colloquium
“Making the Neighborhood 
‘Safe for White Occupancy’: 
Race, Class & Environmental 
Justice in Baltimore, Maryland, 
1900-1945,” Geoffrey Buckley, 
Ohio U; 214 SRCC, 3 pm

 Thursday 6

Bachelor of Philosophy Thesis 
Defense
“Reconstructing Pittsburgh’s 
Pollution History With Den-
drochemistry: An Analysis of 
Trace Metal Concentrations in 

a Schenley Park Red Oak Tree,” 
Amelia Johnson; 214 SRCC, 
10 am
Titusville Campus Human 
Resources Benefits Fair
Haskell Library, UPT, 10:30 
am-1:30 pm
Molecular Biophysics/Struc-
tural Biology Seminar
“How Enzymes Work,” Daniel 
Herschlag, Stanford; 6014 BST3, 
11 am
EOH Seminar
“Functional Enrichment Analy-
sis by Primary Genomics Data: 
Statistical Methods & Compu-
tational Infrastructure,” Mario 
Medvedovic, U of Cincinnati; 
540 Bridgeside Pt., noon

April
Thursday 29

Asian Studies Certificate Grad-
uation Ceremony
Speaker: Eric Shiner, Warhol 
Museum; lower lounge WPU, 
3 pm
GSPIA Graduation Cere-
mony
Soldiers & Sailors Mem., 6 pm 
(8-7640)

Friday 30

CGS Recognition Ceremony 
& Reception
U Club Ballrm. B, 5:30 pm (4-
6608)

May
Saturday 1

Business Recognition Cer-
emony
Heinz Hall, Downtown, 11 am 
(3-7409)
Greensburg Campus Com-
mencement Ceremony
Speaker: Ken Sawyer, Penguins 
CEO; Ridilla Field, UPG, 11 
am
SHRS Recognition Ceremony
Carnegie Music Hall, 11 am 
(3-6554)
Education Graduation Cer-
emony
Fitzgerald Field House, 1 pm 
(8-1774)
Johnstown Campus Com-
mencement
Speaker: Scott O’Grady, USAF; 
Sports Ctr., UPJ, 1 pm (814/269-
1900)

Psychology Graduation Cer-
emony
20th Century Club, 2 pm
Pharmacy Recept ion & 
Dinner
Hilton, Downtown, 5:30 pm 
(8-1014)
Nursing Graduation Cer-
emony
Carnegie Music Hall, 6 pm (4-
5328)
Engineering Recognition 
Night
DL aud., 7 pm (4-9815)

Sunday 2

SIS Recognition Ceremony
7th fl. aud. Alumni, 10 am (4-
9749)
University Commencement 
Convocation
Speaker: John Swanson, alumnus 
& trustee; Petersen, 2 pm
Social Work Recognition
Soldiers & Sailors, 5 pm (4-
6327)
GSPH Convocation
Speaker: John Barry, author; 
Carnegie Music Hall, 6 pm (4-
3004)

Friday 14

Law Commencement Cer-
emony
Soldiers & Sailors Mem., 3 pm 
(8-1373)

Saturday 15

Dental Medicine Ceremony
Heinz Hall, Downtown, 1 pm 
(8-8422)

Monday 24

Medicine Diploma Ceremony
Carnegie Music Hall, 10 am 
(8-8935)


