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This is the last issue of the University 
Times for the summer term. Publi-
cation will resume Sept. 1.

Pitt riders need to ‘tap’ IDs 
on buses beginning Aug. 1

FY12 budget = limited raises, 
tuition hike of 8.5% for most

Staff, faculty leaders applaud 
sr. administrators on budget 
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N O T I  C  E  I N   T H I S   I S S U E

Reactions from faculty and staff leaders to the recent fiscal 
year 2012 budget news of an employee salary increase were 
complimentary to Pitt’s administration.

Pitt trustees approved a 2 percent salary pool increase on July 
8 as part of the $1.94 billion operating budget for FY12, which 
began July 1.

The 2 percent salary pool increase includes a 1.5 percent salary 
maintenance award for all non-union employees who have received 
at least a satisfactory performance review, and 0.5 percent to be 
allocated on the basis of merit, market and equity.

Those increases will be retroactive to July 1 only for those 
employees whose base annual earnings are $40,000 or less. Salary 
increases for all other employees will take effect in January, and 
not be retroactive. Pitt officials said approximately 39 percent of 
full-time employees earn $40,000 or less.

The operating budget also includes an 8.5 percent tuition increase 
for most in-state students on the Pittsburgh campus; a 4 percent 
increase for out-of-state students on the Pittsburgh campus; a 12 
percent increase for in-state medical students and 6 percent for 
out-of-state med students, and a 4 percent increase for all regional 
campus students.

No student fees were increased, and Pitt is hiking the amount 
of available need-based financial aid by $13 million, to a total of 
$163 million.

Nordenberg also announced that the University is facing a $70 
million budget shortfall, 40 percent of which will be made up from 
the tuition increases and 60 percent of which must be made up 
through an as yet unspecified combination of central and unit-level 
budget reductions and adjustments.

Following the budget announcements, University Senate Presi-
dent Michael Pinsky told the University Times: 
“The faculty of the University through its Senate 
and their representatives on the budget poli-
cies committee understand the difficult budget 
choices that needed to be made in the face of 
massive reductions in state support. In general, 
we feel that the decisions made by the chancellor 
reflect a thoughtful and considered approach to 
realizing a working budget that has as its primary 
goal sustaining the University’s position as a center of excellence in 
education and research.”

Pinsky added, “We support the administration in this approach, 
including the limits of salary raises, as an example of shared gov-
ernance working to address an external crisis. Hopefully, next year 
and in the years that follow we shall be able to realize appropriate 
salary raises for the faculty and staff proportional to both inflation 
and merit. Otherwise it may be difficult to sustain the excellence in 
teaching and research that we presently enjoy.”

John Baker, who chairs the Senate budget policies committee, 
said: “Chancellor Nordenberg and Pitt’s adminis-
tration are to be commended for raising tuition for 
in-state students on the Oakland campus only 8.5 
percent next year, given the projected $70 million 
shortfall in Pitt’s FY12 budget. The budget also 
includes a much needed 2 percent pay raise for 
faculty and staff, though it won’t take effect [for 
most employees] until January 2012. This clearly 
shows that Pitt’s administration is concerned about, 
and sensitive to, the welfare of its faculty and staff, 

as well as its students, in these hard economic times.”
Baker continued, “As welcome as this news is for some of us, 

next year’s budget will also extract a heavy toll at Pitt because the 

Kimberly K. Barlow
Pitt-Johnstown’s cross-country course is a popular trail for run-
ners, but the University’s regional campuses offer even more 
rustic trails to tread. See pages 8 and 9. 

Beginning Aug. 1., Pitt ID 
holders will have to tap 
their identification cards 

on Port Authority vehicle fare-
boxes to waive the fare.

The new system replaces 
the current process, where Port 
Authority drivers push a “Pitt 
button” as riders flash their ID 
cards.

In recent months, the Port 
Authority has installed fareboxes 
equipped with new “smart-card” 
technology on all its vehicles, 
including the T (light rail transit) 
and the Monongahela Incline. 
The orange scanners are mounted 
atop the farebox.

Scanning a Pitt ID card will 
yield one of four results:

• If the card is accepted as valid, 
the rider will hear a single beep and 
see a “Uni PITT Pass THANK 
YOU” message displayed on a 
screen, indicating the ID card has 
been accepted.

• The rider will hear a triple 
beep and receive the message: 

“Transaction Not OK.” Riders 
should try to tap the scanner again 
slowly to receive the thank you 
message; it may be that the tap-
ping was too swift for the scanner.

• If the card already has been 
used on that vehicle by another 
passenger, a violation of the 
“pass-back” policy, the rider will 
hear a triple beep, followed by 
the message: “Improper Usage-
Card Recently Used.” Riders 
who receive that message will be 
required to pay the full fare or exit 
the vehicle.

• Riders who hear a triple beep 
followed by the message: “Card 
Not Valid” will be required to pay 
the full fare or exit the vehicle. 
When this occurs, Pitt ID hold-
ers are asked to contact Panther 
Central at 412/648-1100; email at 
pc@bc.pitt.edu, or stop at Panther 
Central in the Litchfield Towers 
lobby. Panther Central also has 
an online inquiry form at www.
pc.pitt.edu/contact.php.

The fareboxes will continue 

to accept exact-change cash fares.
The University began issuing 

ID cards with the smart-card 
technology embedded in them 
in 2009, in anticipation of the 
Port Authority’s launch of the 
new system. 

The system is expected to yield 
a more accurate count of Pitt riders 
than the current system of manu-
ally recording rides. It also aims 
to weed out invalid and expired 
ID cards, Pitt and Port Authority 
officials said.

The technology was tested in 
a month-long pilot program for 
Pitt ID holders that concluded 
in June. A total of 230 ID hold-
ers — 210 faculty/staff and 20 
students — participated, accord-
ing to John Fedele, Pitt director 
of news. “The pilot proved to be 
a success,” he said.

The transit company expects 
to implement the system for the 
general public by March 2012, 
Port Authority officials said.
—Peter Hart                             n

Pitt will increase its salary 
pool by 2 percent — 
although raises for most 

employees will be deferred until 
January — and will increase its 
tuition by 8.5 percent for the 
majority of in-state students on 
the Pittsburgh campus.

Those moves were approved 
July 8 by the budget and execu-
tive committees of Pitt’s Board of 
Trustees as part of $1.94 billion 
operating budget for fiscal year 
2012.

In a University Update, 
Chancellor Mark Nordenberg 
announced that the 2 percent 
increase in the salary pool will be 
distributed as follows: 1.5 percent 
salary maintenance award for all 
non-union employees who have 
received at least a satisfactory 
performance review for the past 
year, and 0.5 percent to be allo-
cated on the basis of merit, market 
and equity.

“However, as a further reflec-
tion of our challenging circum-
stances,” the chancellor stated, 
“those increases will be retro-
actively effective to July 1 only 
for employees whose base earn-
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Broaden,  understand, 
build — those were the 
key words in the vision 

articulated by the newly elected 
president of the Staff Association 
Council.

SAC President Deborah 
Walker, who is the student con-
duct officer in the Division of 
Student Affairs, said she hopes to 
strengthen the staff organization’s 
role in shared governance. 

She also aims to expand SAC’s 
outreach efforts to communicate 
with other groups at Pitt, includ-
ing students.

“My leadership will provide a 
vision, a vision that supports an 
organization that will continue 
to represent the 6,500 University 
staff; a vision where conversations 
take place among various campus 
groups that include the adminis-
tration and staff before those in 
power make final decisions, and 
a vision that will provide a voice 
for the thoughts, concerns and 
suggestions of University staff,” 
Walker told a packed William Pitt 
Union lower lounge July 13 at an 
installation ceremony for SAC’s 
four new officers.

“To make this vision a reality, 
SAC plans to accomplish three 
major goals,” Walker said. The 
first goal, she said, is “to broaden 
our message to the University 
community. This will include 
training our committee chairs so 
that all members of SAC can have 
a better understanding of our role 
in shared governance.”

A second goal, she said, is to 
foster a better understanding of 
staff issues. “To accomplish this 
goal, SAC will schedule town 
hall meetings and continue to 
have brown bag workshops that 
cover issues that pertain to staff,” 
Walker said.

“Goal three will be to build 
pathways to solutions. The SAC 
executive officers will establish 
meetings that will include mem-
bers of SAC, faculty and the Stu-
dent Government Board to begin 
working toward solutions to the 
many issues that affect our Uni-
versity community,” Walker said.

“By accomplishing these goals, 
SAC will continue to serve this 
great University [and] will pro-
vide a means of communication 
between staff and members of the 
Pitt community. The Staff Asso-
ciation Council looks forward to 
a future in which our involvement 
will make our great University 
even greater by working, learning 
and growing together.”

Walker was installed as SAC 
president at a ceremony — 
believed to be the first such event 
in SAC’s 41-year history — along 
with vice president of steering 
Jon-Paul “J.P.” Matychak, who is 
director of career services at the 
College of Business Administra-
tion; vice president for marketing 
and communications Monika 
Losagio, who is a departmental 
administrator in the Department 
of French and Italian Languages 
and Literatures, and treasurer 
Monica Costlow, who is pro-
gram coordinator of the program 
evaluation and research unit at the 
School of Pharmacy.

The four officers began serving 
their two-year terms June 8. (See 
June 9 University Times.)

Also at the July 13 officer instal-
lation ceremony, Ron Frisch, asso-
ciate vice chancellor of Human 
Resources, presented certificates 
of appreciation to three outgoing 
officers, Gwendolyn Watkins, 
president; Angela Coldren, trea-
surer, and Richard Colwell, imme-

diate past president. Elisabeth 
Hilf, outgoing vice president for 
marketing and communications, 
was unable to attend the ceremony.

The crowd of more than 100 
also heard from Renny Clark, chief 

of staff in the Chancellor’s office, 
who said that Chancellor Mark 
Nordenberg had hoped to attend 
but had a schedule conflict. 

Clark, who is a former mayor 
of Franklin Park and who had a 
34-year career at Westinghouse 
Electric Corp. prior to joining 
the Pitt staff in 2000, spoke on 
the necessary qualities of a leader.

“The subject of leadership 
comes down to three words: 
authority, responsibility and 

accountability,” Clark said. “I’ve 
known many leaders who only 
want the authority, the power, 
and are willing to abdicate the 
responsibility and accountability 
of their actions. But as a leader 
you have to understand that your 
actions have consequences and 
you need to take responsibility 
for your actions and to always be 
ready to articulate the reasons for 
the actions you took.”
—Peter Hart                             n

New president seeks stronger 
SAC role in shared governance 
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Pitt trustees this month 
approved a $136.7 million 
capital budget for fiscal 

year 2012, which began July 1.
The two top projects call for 

spending an estimated $55 million 
to build a new freshman residence 
hall at the corner of University 
Place and Fifth Avenue and $10 
million to upgrade the elevators in 
the Cathedral of Learning.

As part of the new residence 
hall project, Pitt will spend an 
additional estimated $2.7 million 
to relocate the University Center 
for Social and Urban Research 
(UCSUR), which is moving from 
121 University Place to 3343 
Forbes Avenue. The center’s 

former location is being razed 
this summer in preparation for 
building the new dormitory.

The budget and executive 
committees of Pitt’s Board of 
Trustees approved the capital 
budget July 8.

In introducing that budget, 
Arthur G. Ramicone, chief finan-
cial officer, said that only the 
planned new freshman student 
residence hall calls for new con-
struction in a budget that focuses 
on renovation and preservation 
projects on all five University 
campuses. 

Of the $136.7 million total 
budget, some $56.4 million is for 
educational and general (E&G) 

renovations, and $80.3 million 
will be directed toward non-E&G 
projects, including the new stu-
dent housing project.

In addition to the Cathedral 
elevator upgrades and the relo-
cation of UCSUR, the capital 
budget includes the following 
E&G projects:

• $6.5 million for Thackeray 
Hall renovations and infrastruc-
ture upgrades.

• $5.4 million for Pittsburgh 
campus preservation projects.

• $5 million for mid-campus 
complex (Langley, Clapp and 
Crawford halls) phase 2 renova-
tions.

• $4.1 million for Chevron 
Science Center 2nd floor instruc-
tional lab upgrades.

• $3.5 million for the Chevron 
Science Center molecular charac-
terization facility.

• $3.1 million for Parran/
Crabtree halls addition and reno-
vation, phase 1.

• $2.5 million for Chevron 
Science Center and Eberly Hall 
laboratory renovations.

• $2.4 million for Pittsburgh 
campus programmatic renova-
tions (excluding Health Sciences).

• $1.7 million for Cathedral 
of Learning 5th and 6th floor 
renovations and air conditioning 
upgrades.

• $1.7 million for Old Engi-
neering Hall basement nanosci-
ence lab renovation.

• $1.5 million for regional 
campus preservation/program-
matic renovations.

• $1.3 million for Old Engi-
neering Hall 4th floor renova-
tions.

• $1.3 million for Schools of 
the Health Sciences (including 
programmatic renovations).

• $1.1 million for information 
technology upgrades (various 
buildings).

 • $1 million for classroom 
renovations.

• $905,000 for general campus 
security upgrades. 

• $668,000 for information 
technology upgrades to Benedum 
Hall, phase 2.

In addition to the new resi-
dence hall project, non-E&G 
construction projects in the capital 
budget are:

• $13.6 million for Senior 
Vice Chancellor, Health Sciences 
projects.

• $7.5 million for The Book 
Center renovation.

• $1.9 million for housing 
renovations and preservation.

• $1.8 million for regional 
campus auxiliary and non-auxil-
iary projects.

• $532,328 for other Pittsburgh 
campus auxiliary enterprises.

The capital projects are funded 
by a combination of sources:

• $16.8 million through E&G 
financing;

• $48.7 million through aux-
iliary debt;

• $11.7 million through aux-
iliary reserves;

• $10.9 million through Senior 
Vice Chancellor for Health Sci-
ences funds;

• $16.5 million through com-
monwealth capital projects fund-
ing, and

• $32.1 million through gifts 
or other funding.
—Peter Hart                             n

$136.7 million capital budget approved

A new freshman residence hall will be built at the corner of Uni-
versity Place and Fifth Avenue.

New Staff Association Council officers were installed July 13 in the William Pitt Union lower lounge 
in a first-of-its-kind ceremony.
From left, Deborah Walker, president; J.P. Matychak, vice president of steering; Monica Costlow, 
treasurer, and Monika Losagio, vice president for marketing and communications.



JULY 21, 2011

3

ONE   ON   ONE

S t e v e
ZUPCIC
On the eve of retirement, 
one of Pitt’s best-known staffers 
reflects on his four decades here 
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UNIVERSITY TIMES: What was your 
first job at Pitt?
ZUPCIC: I had gone two years to 
Duquesne, but I transferred because I really 
wanted to be at a large public university. 
While I was still a student I applied for a 
staff position. I started on the staff in the 
University Library System in 1970. I did 
basic work like shelving and restacking.

After I got my degree, I entered library 
school, which is what we called it at the time. 
While I was in library school, I was pro-
moted to work the reference desk. Working 
as a reference librarian is something I really 
enjoyed. I used to love fielding four calls at 
once and trying to find a line in a Shake-
spearean sonnet and how many gallons of 
gasoline were consumed in Seoul, Korea, 
in 1952 — this eclectic mix of information, 
I just loved tracking that down. CONTINUED ON PAGE 4

One of Pitt’s best-known staff members in recent history is retiring 
next month after 41 years.

Assistant director of Community Relations Steve Zupcic won a 
Chancellor’s Award for Excellence for University Staff Employees in 
2000 primarily for his role in organizing Pitt’s Day of Caring and other 
community efforts.

But his fingerprints can be found on everything from Pitt’s employee 
assistance program, to expanded staff benefits and enhanced retiree 
benefits, to the Staff Association Council (SAC) and numerous Uni-
versity committees. 

In 1986, he served as the SAC representative on the ad hoc committee 
to study South African investments; trustees eventually agreed to divest 
Pitt’s holdings in certain corporations doing business in South Africa.

He was an early member (1989-92) of the medical rate review com-
mittee, which recommended cost-saving modifications to the University’s 
health insurance plans.

Zupcic was the founding chair in 1992 of the Lesbian and Gay Aca-
demic Association at Pitt, which was established as a support organiza-
tion for sexual minority staff and faculty.

In the 1990s and again recently, Zupcic served on the University 
Senate’s anti-discriminatory policies committee. He also has served on 
the Senate’s community relations committee since 1994.

In addition, in his role as coordinator of the Faculty and Staff in Ser-
vice to Communities program (formerly the Volunteer Pool), Zupcic 
has organized food, clothing and book drives too numerous to count.

A Pittsburgh native, Zupcic earned two degrees here, a BA in anthro-
pology in 1971 and an MLS in 1973.

With his boisterous voice and infectious laugh, he is a well-known 
figure around campus who said he loves the University “warts and all,” 
and thoroughly has enjoyed his career as a Pitt employee.

Zupcic sat down recently with University Times staff writer Peter 
Hart to reflect on his long years of service.

How did you get into community orga-
nizing activities?

Around the time I was leaving library 
school, Art Tuden, who was a faculty 
member in anthropology, told me of a posi-
tion in the history department, which, in 
conjunction with the University Center for 
International Studies, was working on an 
oral history project. They were gathering an 
oral history of ethnic fraternal associations. 

I began directing the program, where 
we’d train and send interviewers out to the 
Croatian, Italian, Polish, black and Jewish 
communities.

That oral history project was on soft 
money, but before the grant ran out, Art 
Tuden again came to my rescue. He told 
me that Lloyd Bell, head of the Office of 
Urban and Community Services, was look-
ing for somebody.

What we did there was basically old-
fashioned community organizing work, 
where we delivered services that Pitt had to 
offer. For example, we had a lawyer on staff 
who offered legal services to nascent com-
munity organizations. We helped create 
the East Allegheny Community Council 
on the North Side.

Wasn’t there a lot of friction between the 
University and the community at that 
time, during the 1970s and early ’80s?

During that period, [my office] had only 
one person, Jay Roling, who worked with 
Oakland groups. We primarily worked with 
organizations beyond the immediate Oak-
land area. That changed as time went on.

But the relationship of our office to the 
University early on was like an insider-
outsider relationship, which I think to some 
degree was encouraged by the director, 
Lloyd Bell.

When the University hired Roger 
Benjamin [as provost in 1983], Urban and 
Community Services was threatened for 
closure or enormous scaling back.

Urban and Community Services started 
this community letter-writing campaign 
where we actually encouraged the com-
munity to oppose decisions made by the 
senior administration and encouraged 
tension between the University and the 
community for the sake of preserving our 
office. That shows institutional disarray. 
It shouldn’t be your primary purpose to 
criticize your own administration.

There’s been an evolution from a rather 
primitive, disorganized institution that 
the University really was in the ’60s and 
early ’70s.

Also, fiscal management is so much more 
responsible than it used to be. 

For example, when I was volunteer-
ing for the Gene McCarthy for President 
campaign, one of my jobs was to run over 
with one of the other volunteers who was 
a Pitt faculty member to get supplies and 
he had a Pitt requisition. 

It was done so casually: “Oh, here I’ll 
just supply the paper.” So reams of paper 
on a Pitt req were being ripped off for the 
McCarthy campaign! 

For one thing, there’s much better fiscal 
monitoring now. But secondly, I honestly 
believe there’s been an evolution of mutual 
trust between staff and faculty and the 
institution, as well as an evolution of much 
better relations between the University and 
the community.

How did those improved relations come 
about?

When [former chancellor J.] Dennis 
O’Connor came and Leon Haley became 
vice chancellor [of Public Affairs and 
Student Affairs], the Office of Urban and 
Community Services [morphed] into the 
Center for Community and Public Service. 
There was a definite change for me. I was 
given more direction and made to feel part 
of a team that had a purpose in advancing 
the institution, as opposed to simply run-
ning around doing random community 
organizing that I found interesting. I was 
brought into the institution and moved 
from an outsider to an insider.

For example, when I became involved in 
Day of Caring in the early 1990s, it really 
took off as part of that new office. Day of 
Caring evolved from picking some projects 
from a catalogue that United Way supplied 
with very little relationship of what this had 
to do with the University.

After we went out on our own, I was 
able to forge Day of Caring into projects 
that involved the community — neighbors 
of the University — and doing projects 
that are of mutual benefit. It was really a 
three-way mutuality: The neighborhood 
organizations themselves benefit; the Uni-
versity benefits in the sense that it provides 
some valuable hands-on experience for staff 
to get to know their neighbors and how 
these organizations function, and, thirdly, 
the actual recipients of a service, the actual 
people who might be living in a house that 
gets painted, benefit.

Later you moved to the Office of Com-
munity and Governmental Relations?

Yes. Services of the center were moved 
under Community and Governmental 
Relations. 

Under the really competent direction, 
particularly in the last dozen years, of 
Renny Clark and John Wilds, I feel very 
pleased that I was able to help transform 
the relationship of the University with the 
community in a way that’s been amazingly 
beneficial to both parties. Not so much 
in the sense that people feel better about 
Pitt than they ever did. Sure, that’s been 
an outcome. But we have built reasons for 
them to like us. Part of it is our coopera-
tive efforts in building something like the 
Oakland Farmers’ Market, and cooperative 
efforts in getting a weedy, trashy lot fixed 
up and putting pressure on bad landlords.
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Staff Association Coun-
cil (SAC) President Deborah 

Walker said: 
“ A s  s t a f f , 
we are very 
pleased that 
t h e  B o a r d 
of Trustees, 
the chancel-
lor and the 
senior admin-
istration con-
tinue to show 

a commitment to staff and have 
demonstrated this through the 
unexpected salary increase that 
was announced. 

“We are appreciative of this 
commitment and realize that our 
work as staff is not complete. 
SAC will continue to work with 
the administration to examine 
cost-cutting measures in our 
respective areas.”
—Peter Hart                              n

Staff & faculty 
leaders applaud 
sr. administrators 
on FY 12 budget

CONTINUED FROM PAGE 1

tuition increases for all student 
groups still leaves a $40 million 
budget gap that has to be closed. 
Unless the University has the 
money in reserve somewhere, it 
will necessitate painful significant 
budget cuts in every school and 
unit at Pitt.”

Baker noted that accord-
ing to the most recent data (fall 
2009) collected by the Integrated 
Postsecondary Education Data 
System, which gathers informa-
tion from every educational 
institution that receives federal 
financial aid, faculty salaries at 
the Pittsburgh campus rank in the 
bottom 15 percent of their public 
Association of American Universi-
ties peer group for assistant pro-
fessors, instructors, lecturers and 
faculty with no rank, but near the 
top in the percentage of its faculty 
who fall into these lower-paying 
faculty ranks.

“The reason Pitt is near the 
bottom of its AAU peer group 
in faculty pay, despite having the 
second highest tuition of any 
public university in the U.S., is 
not because of waste and bloat as 
Gov. Corbett alleges, but because 
the state of Pennsylvania ranks 
near the bottom of all 50 states 
in providing support for its public 
universities,” Baker said.

“If Gov. Corbett truly wants 
to lower the cost of tuition at 
Pennsylvania’s public colleges, 
and make high-quality public 
higher education affordable for 
Pennsylvania residents, he needs 
to increase state funding for higher 
education, not slash it. 

“Ultimately, these budget cuts 
are likely to lead to even higher 
future tuition increases at Pitt 
unless Gov. Corbett starts making 
decisions based on reality, not 
imagined waste,” Baker said. 

CONTINUED FROM PAGE 3

You’ve also overseen the Volunteer Pool, 
now called Faculty and Staff in Service 
to Communities, for many years. How 
has that changed?

When I started with it in the early ’90s 
we had maybe 400 volunteers, and today 
we have going on 3,000. Part of my legacy 
was to build that over 20 years.

Also during this time, something I feel 
really good about is we started a survey of 
community-service activities of our faculty. 
We did that in cooperation with the Office 
of the Provost. Now it’s housed in UCSUR. 
It’s not static; each year it’s updated and it 
reflects well on the University’s reputation 
for its service mission.

You mentioned J. Dennis O’Connor, 
who was chancellor 1991-95. During his 
tenure, certain benefits such as library 
privileges were extended to same-sex 
domestic partners of employees. How 
did that happen?

Dennis O’Connor was one of the most 
misunderstood tragedies of this institution. 
But O’Connor was something other than 
competent.

An interesting example was when SAC 
approved the proposal to offer limited 
in-house benefits to same-sex domestic 
partners of employees [in 1992], which 
came from the SAC benefits committee 
that I chaired at the time. 

This [proposal] went to the Chancellor’s 
office. O’Connor approved the limited 
in-house benefits, but he didn’t work the 
trustees at all. He didn’t alert them that this 
thing was coming up that they might find 
a little distasteful.

As a result, two trustees resigned as 
chairs of a capital campaign that was 

underway [for the then-proposed College 
of Business Administration]. And it polar-
ized the campus.

However, what was most interesting 
about the whole process was not that some 
limited benefits were offered; it was that 
it established a mechanism for University 
recognition for other kinds of families, of 
domestic partnerships.

What kind of benefits you then hang on 
that recognition is up to the administra-
tion, but the mechanism is there. So the 
University at least poised itself to be part 
of the rest of the world in this area.

What was your reaction when the inter-
nal committee looking into Pitt’s offer-
ing of health insurance to employees’ 
domestic partners in the early 2000s 
rejected extending those benefits as 
fiscally imprudent?

I was not on the committee. I thought 
that committee finally would be recom-
mending the benefits, and in some ways they 
did on a delayed basis. But the argument 
that it would cost the University too much 
was totally fallacious.

In the broader picture, I really believe 
that senior administrators have always 
been in support of basic fairness for diverse 
minorities within the institution. But at the 
level they operate, they just have to deal with 
political pressures from both the trustees 
and the legislature.

I actually feel the fallout of O’Connor’s 
incompetent approval on this earlier issue 
was more responsible for the later delays. 
Even if O’Connor would have waited a 
year to gain more acceptance, it would 
have been better. Or maybe talk to some 
trustees and legislators beforehand. He took 

on this attitude he knew what was best for 
the institution and they didn’t.

You’ve been a member of SAC for 
most of your tenure at the University, 
but left the organization from 1995 to 
2003. Why?

In the late ’70s and early ’80s, SAC hon-
estly had the respect of the administration. 
We worked collaboratively on proposals; 
I had chaired the benefits committee so I 
worked collaboratively with HR benefits, 
and we got a lot accomplished.

We had gotten approval of a proposal 
for an employee assistance program, which 
has stayed alive and evolved into Life 
Solutions. Our staff assistance programs 
are superb. One, they save the institution 
money. But secondly, they build another 
level of trust between an employee and the 
institution. When that individual faculty or 
staff member is in a difficult period in their 
lives, they have some place to turn that’s 
identified by the institution and supplied by 
the institution. And it’s confidential. It’s sup-
plied by, not controlled by, the institution.

SAC also was behind the buy-back of sick 
days at retirement as a way of encouraging 
employees not to make casual use of their 
sick time. We thought it up, we proposed 
it and it was approved. So we had ideas.

We also were behind establishment of 
parity between staff and faculty benefits; we 
pushed for short-term disability benefits; 
we recommended implementation of dental 
and vision insurance plans and diversifica-
tion of retirement plans, and we were behind 
the implementation of a flexible-spending 
benefits plan, although many of those efforts 
have been more recent.

But in the mid-’90s, we also had gotten 
approval for a policy of AIDS prevention 
education for staff and faculty.

The SAC membership was divided over 
these efforts, the AIDS prevention and the 
same-sex benefits stuff, and I believe SAC 
began to engage in the politics of exclusion, 
combined with prioritizing the holding of 
power over the promulgation of ideas. 

There were no more ideas coming out 
of the SAC leadership. It added a top-down 
style to SAC, which was designed to be 
a grassroots organization, so I removed 
myself from the organization for about 
10 years.  

Were you apprehensive about rejoining 
SAC in 2003?

A little. But I rejoined SAC and the ben-
efits committee and over time became chair 
and now we’ve been pushing for a bank of 
staff-donated sick time and, especially, for 
more encouragement of flex-time.

I came to believe that part of the issue was 
that I was proposing ideas that were ahead, 
slightly ahead, of their time. Domestic 
partner benefits was an idea slightly ahead 
of its time. I’ve presented an idea in other 

forums of having our health premiums be 
based on a percentage of our salary rather 
than a flat amount. I was told that officers 
of the University are opposed to that, but 
it may just be because it’s ahead of its time.

What changes would you like to see for 
Pitt staff?

I consider myself damn lucky to be able 
to retire at 62. But if population dynamics 
hold true, there’s probably going to be a 
staff shortage in the next eight-10 years. 
There’s probably going to be a trend to 
hold onto older staff. There will be pressure 
for people to work longer, and not only 
because you need the money to be able 
to retire, but simply because there will be 
fewer people available.

We’re not going to be in a position to 
offer lots of bigger and bigger salaries to 
attract and retain people, but I’m sure there 
also will be more incentives to stay at work 
longer, HR incentives such as working 
more at home and lots more flex time. It’s 
inevitably coming: Lots more flexibility 
and lots more workplace accommodations.

I was attracted to working for the Uni-
versity rather than, say, a Downtown cor-
poration, partly because of the workplace 
culture, which I believe will continue to 
evolve. It’s a very tolerant environment, 
and a very human environment.

I hope, and this is a hope rather than a 
prediction, there will be stuff like staff sab-
baticals, so that valued staff are given time 
to develop themselves and then return to 
the University as better workers.

What are you post-retirement plans? 
In the longer term, my plans include 

relocation to Tucson, Arizona. Tucson is 
slightly smaller than Pittsburgh, and the 
University of Arizona is about 30 percent 
larger than Pitt and it’s a very sort of com-
fortable, homey town.

My biggest goal is to stay engaged in 
some form of social advocacy.

One of the things ethically in my position 
at the University I cannot do is advocate for 
social issues. I can try to solve problems, 
I can supply volunteers to address needs, 
but I’m unable to advocate to the political 
level. My own sense of ethics prevents that. 

In post-retirement, however, I can be 
unleashed. And the skills I’ve learned here 
— it’s almost as if they’re preparing me for 
my next career. The skills I’ve acquired 
over 40 years of coordinating neighbor-
hood, political and religious organizations 
toward common, worthwhile social goals 
I can now apply to social advocacy in Ari-
zona, specifically, advocating for a more 
compassionate interface with our border 
neighbors in Mexico.

That’s one of the big rewards of retire-
ment — it’s not to stop working but to stop 
working for an employer. That’s the true 
meaning of retirement for me.                n
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CONTINUED FROM PAGE 1
ings are $40,000 or less. Salary 
increases for all other employees 
will take effect on Jan. 1.”

Approximately 39 percent of 
non-union full-time employees 
earn $40,000 or less in salary, Pitt 
officials said.

The trustees also approved 
a $136.7 million capital budget 
for FY12, that is directed almost 
entirely toward ongoing renova-
tion and preservation projects. (See 
story on page 2.)

Salaries and wages are bud-
geted at $852.2 million with 
another $260.8 million bud-
geted for benefits, bringing total 
compensation to $1.113 billion, 
the largest expense in the FY12 
operating budget.

Research grants and contracts 
totaling $766.4 million, including 
almost $52 million in stimulus 
grants and contracts, are Pitt’s 
largest revenue source, with net 
tuition of nearly $520.8 million 
the second-largest source of Uni-
versity revenue.

Pitt officials said the combina-
tion of a compensation increase, 
unavoidable increases in areas such 
as health insurance, facilities costs 
and technology improvements, 
and, in particular, the “historic 
cuts” in Pitt’s commonwealth 
appropriation led to the tuition 
increase decisions in crafting the 
FY12 operating budget.

Lawmakers in Harrisburg cut 
nearly $32 million from Pitt’s 
fiscal year 2012 appropriation, 
a decrease of 19 percent from 
the $168 million Pitt received in 
FY11. The University’s general 
appropriation of nearly $136.1 
million for the fiscal year that 
began July 1 includes $134 million 
in general funding and $2.08 mil-
lion for rural education outreach.

In addition, funding for Pitt’s 
academic medical center was more 
than halved from $16.9 million last 
year. Pitt is slated to receive $8.1 
million from the state this year.

Combined, the $40-plus mil-
lion budget reductions represent 
an overall cut in state support 
of nearly 22 percent. Common-
wealth support now represents 7.7 
percent of Pitt’s total operating 
budget, down from 9.8 percent 
the previous year, officials said.

In a prepared statement issued 
following the trustees’ actions, 
Nordenberg said, “The deep 
and disproportionate reductions 
in state support built into the 
commonwealth’s budget made it 
very difficult to craft this year’s 
operating budget. Pitt’s existing 
appropriation was cut by more 
than $40 million, a reduction of 
22 percent. This compares to an 
overall reduction in state spending 
of about 4 percent.”

As a result, the board raised 
tuition for most in-state under-
graduates on the Pittsburgh 
campus by 8.5 percent to $15,272 
and by 4 percent to $24,680 for 
out-of-state students.

“For an institution facing a $40 
million cut in state support ... we 
simply could not go lower,” Nor-
denberg told reporters following 
the trustees’ actions.

No student fees were raised, 
the trustees noted. In addition, 
the University aims to offset 
some of the tuition increase pain 
by increasing the available need-
based financial aid budget by $13 
million to a record high $163 

million.
But the chancellor noted that 

difficult budget decisions still 
remain. In addition to the $40 mil-
lion reduction in state support, Pitt 
has budgeted $30 million to offset 
unavoidable cost increases and the 
cost of additional investments tied 
to maintaining academic quality, 
creating a total budget gap in 
excess of $70 million. Tuition 
increases will cover 40 percent of 
the gap, he noted.

Nordenberg stated, “Con-
sistent with our expressed com-
mitment not to place the entire 
burden of this year’s funding crisis 
on the shoulders of our students, 
we expect to cover 60 percent of 
that [$70 million] gap through 
a combination of central and 
unit-level budget reductions and 
adjustments.”

Following the trustees meet-
ing, the chancellor told reporters 

that in the coming weeks the senior 
administration will alert unit heads 
as to how much they will have to 
cut. Cuts will be both across the 
board and targeted within units, 
Nordenberg said.

“Certainly, we have already 
planned for some of the reduc-
tions to be managed centrally 
and so some of those will be tar-
geted operational opportunities,” 
Nordenberg said. “And then, as 
is typically our case, we’ll assign 
a certain level of responsibility to 
the most senior managers and they 
then will look at the units report-
ing to them and make decisions 
about how those burdens should 
be allocated.”

He added that it was premature 
to offer specifics. 

“But everybody in positions 
of responsibility has been aware 
since the beginning of March 
that pressures were coming and 

they needed to be thinking about 
how they were going to be deal-
ing with them in their own areas 
of responsibility,” Nordenberg 
said. “It wouldn’t be appropriate 
for me to talk in any detailed way 
until we’ve had a chance to have 
those conversations, but people 
are not going to be surprised that 
this is coming.”

The trustees also approved 
what officials called modest com-
pensation increases. In his July 8 
University Update, Nordenberg 
rejected adopting a salary freeze, 
which was the action taken during 
the 2010 fiscal year.

“Repeating that pattern would 
make the creation of a balanced 
budget easier and almost certainly 
would be politically popular in 
some quarters,” Nordenberg 
stated.

“However, we continue to 
live with lingering, negative con-
sequences of that earlier action. 
Pitt salaries, which always have 
been at or somewhat below the 
mid-range of our peers, are less 
competitive than they were before 
that freeze. In the main, they 
also are lower than salaries paid 
by Pennsylvania’s other public 
research universities,” he said.

“It is one thing to ask employ-
ees to sacrifice for a year or two 
as an institution moves through 
difficult times. However, when the 
success of an enterprise depends 
so heavily on human talent, when 
employees are known for their 
hard work and dedication and 
when demand for the services 
that they support continues to 
be high, it is more problematic 
to indefinitely defer all action 
with respect to compensation,” 
Nordenberg said.

The full text of Nordenberg’s 
update is posted at www.chancel-
lor.pitt.edu/news/2011-07-08.
html.

q
The FY12 operating budget 

revenue line items also include 
nearly $62 million in state con-
struction grants, $58.3 million in 
gifts and pledges, $34.3 million in 
endowment/investment income 
and distributions and $351.1 mil-
lion in sales and services/other 
revenue.

Other expenses are $111.3 
million for supplies, $284.9 mil-
lion for business and professional 
expenses, $51.5 million for utili-
ties, $47.3 million for maintenance 

and facilities costs, $143.1 million 
in depreciation, $45.8 million in 
interest and $61.3 million in other 
expenses.

q 
Two other state-related uni-

versities also announced their 
tuition increases. Temple Uni-
versity was the first of the four 
state-relateds to set tuition for 
the fall term, announcing on July 
1 that in-state tuition will increase 
by nearly 10 percent, to $13,006. 
Tuition for out-of-state students 
will be $22,832, an increase of 
5.4 percent.

Last week, Penn State’s trust-
ees approved a 4.9 percent 
increase in tuition for in-state 
students and 3.5 percent increase 
for out-of-state students on the 
University Park (main) campus. 
Satellite campus students will see 
an increase of 2.9 percent.

Penn State has a tiered tuition 
system with different tuition 
rates for lower-division students 
(freshmen and sophomores) and 
upper-division students (juniors 
and seniors), as well as different 
rates depending on the campus 
and the program.

At University Park, in-state 
lower-division students will pay 
$15,124. Most in-state upper-
division students will pay $16,352 
in tuition.

In-state upper-division stu-
dents will pay $17,322 in the 
business, science, information 
science technology and engineer-
ing programs, with such nursing 
students paying $19,524 in tuition.

Out-of-state students in the 
lower divisions on the main 
campus now will pay $27,206 in 
tuition.

Most upper-division out-of-
state students will pay $28,590. 
Such students will pay $29,696 in 
the business, science, information 
science technology and engineer-
ing programs and $32,212 in the 
nursing program.

Penn State also raised some of 
its student fees.

Schedules of the new tuition 
rates at all the Penn State cam-
puses are posted at www.tuition.
psu.edu/.

Earlier, both Temple and Penn 
State announced a salary freeze for 
the coming fiscal year. 

As of press time, Lincoln 
University had not set new tuition 
rates.
—Peter Hart                             n

Trustees approve FY12 budget

The trustees raised tuition for in-state undergraduates in Arts 
and Sciences, General Studies, education and social work on the 
Pittsburgh campus by 8.5 percent to $15,272 and by 4 percent to 
$24,680 for out-of-state students.

In-state undergraduates in engineering will pay $16,292; out-
of-state undergrads will pay $26,968. 

In-state undergraduates in information sciences will pay $16,448; 
out-of-state undergrads will pay $26,664. 

In-state business school undergraduates will pay $17,058; out-
of-state undergrads will pay $27,804. 

In-state dental medicine undergraduates will pay $14,838; out-
of-state undergrads will pay $24,562. 

In-state undergraduates in both nursing and health and reha-
bilitation sciences will pay $19,226; out-of-state undergrads in 
those programs will pay $31,368.

Tuition for students in the School of Medicine, which suffered 
the highest percentage cuts in commonwealth support, is rising 
by 12 percent for in-state and 6 percent for out-of-state students. 
Tuition for in-state first-professional medical students is rising to 
$43,424, and to $44,512 for out-of-state students.

All students at the regional campuses will see a tuition increase 
of 4 percent. Most in-state students at the Bradford, Greensburg 
and Johnstown campuses will pay $11,736, while most out-of-state 
students will pay $21,928 for tuition.

At Johnstown, students in engineering will pay $12,590 (in-
state) and $23,994 (out-of-state); in nursing, $15,034 (in-state) and 
$27,964 (out-of-state), and in respiratory care, $12,550 (in-state) 
and $23,436 (out-of-state).

At Bradford, nursing students will pay $15,034 (in-state) and 
$27,964 (out-of-state).

At the Titusville campus, most in-state students will pay $10,338; 
most out-of-state students will pay $19,528. In-state nursing stu-
dents will pay $15,034 and out-of-state students will pay $27,964.n

What Pitt students will pay
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The University Times Research 
Notes column reports on funding 
awarded to Pitt researchers and on 
findings arising from University 
research. 

We welcome submissions from 
all areas of the University. Submit 
information via email to: utimes@
pitt.edu, by fax to 412/624-4579 
or by campus mail to 308 Belle-
field Hall. 

For submission guidelines, 
visit www.utimes.pitt.edu/?page_
id=6807.

Better blood 
storage needed

Division of Pulmonary, Allergy 
and Critical Care Medicine and 
director of Pitt’s Vascular Medi-
cine Institute.

“When blood sits for a while, 
some of the cells break down 
and release their contents, which 
include molecules of hemoglobin 
and red blood cell microparticles,” 
he said. “These accumulate in 
the stored bag of blood and are 
transfused into the patient with 
the blood. In the bloodstream, the 
hemoglobin and microparticles 
bind to and destroy NO, a very 
important molecule that is used 
by the body to keep blood vessels 
dilated for normal blood flow.”

The scavenging of NO causes 
blood vessel constriction that 
can prevent tissues and organs 
from getting adequate oxygen 
and activate the platelets and the 
coagulation system, as well as 
cause inflammation, Gladwin said.

Researchers found that human 
blood stored under standard 
conditions accumulated “free” 
hemoglobin that no longer was 
contained in a cell and micropar-
ticles of damaged cells. Those 

breakdown products reacted 
with NO about 1,000 times more 
quickly than did intact red blood 
cells. Also, transfusion of even very 
low concentrations of hemoglobin 
caused blood vessel constriction 
and hypertension in a rat model.

Senior author Daniel B. Kim-
Shapiro of Wake Forest said, 
“Avoiding the storage lesion, as 
it is referred to in our field, could 
require a new approach to how 
donor blood is stored prior to 
transfusion.

“By understanding the mecha-
nism of the storage lesion, we can 
design methods to make blood 
transfusion safer. For example, 
perhaps we can restore nitric oxide 
activity that is lost upon transfu-
sion, use preservation solutions 
that better limit the degradation 
of blood cells, or develop agents 
that scavenge free hemoglobin.”

Research projects are under-
way to find approaches to cor-
rect the problem, and to assess 
the safety of blood that has been 
stored for longer than 14 days. 
Currently, federal guidelines allow 
transfusion of blood that has been 

stored for up to 42 days.
Pitt co-authors included 

Chenell Donadee and Nicholaas 
J.H. Raat of pulmonary, allergy 
and critical care medicine; Albert 
D. Donnenberg of medicine, and 
Darrell Triulzi of pathology.

The study was funded by the 
National Institutes of Health, the 
Institute for Transfusion Medicine 
and the Hemophilia Center of 
Western Pennsylvania. 

  
Cardiac 
outcomes 
predicted

A new method for scoring 
the severity of illness for patients 
after cardiac arrest may help to 
predict their outcomes, according 
to health sciences researchers. 
Their findings, published online in 
Resuscitation, also show that none 
of the severity categories rules 
out the potential for a patient’s 
recovery. 

“Traditionally, we have used 
historical or event-related infor-
mation, such as initial cardiac 
rhythm or whether someone wit-
nessed the collapse, to categorize 
these patients upon arrival at the 
hospital,” said lead author Jon C. 
Rittenberger, a faculty member 
in emergency medicine. “Unfor-
tunately, more than 10 percent 
of the time, such information 
is unavailable, which limits our 
ability to tailor therapies, counsel 
families about prognosis or select 
patients for clinical trials.” 

The researchers looked at ret-
rospective data for more than 450 
post-cardiac arrest patients treated 
at UPMC Presbyterian, 2005-09. 

Four distinct categories of ill-
ness severity were identified based 
on a combination of neurological 
and cardiopulmonary dysfunction 
during the first few hours after 
restoration of a patient’s spontane-
ous circulation. The researchers 
looked at rates of survival, neu-

rologic outcomes and develop-
ment of multiple organ failure 
for patients in each category, and 
found wide variations among the 
groups. 

“Now, objective data available 
to the clinician at the bedside 
during initial evaluation may 
provide a better way of predicting 
outcomes and guiding the deci-
sions of families and clinicians. We 
found that the category of illness 
severity had a stronger association 
with survival and good outcomes 
than did such historically used 
factors as initial rhythm of arrest 
or where it happened,” said Rit-
tenberger.  “Our results indicate 
that illness severity should be 
carefully measured and accounted 
for in future studies of therapies 
for these patients.” 

Pitt co-authors included 
Samuel A. Tisherman of critical 
care medicine, Margo B. Holm of 
occupational therapy and Francis 
X. Guyette and Clifton W. Cal-
laway of emergency medicine. 

The research was supported by 
a grant from the National Center 
for Research Resources. 

Abuse higher 
against sexual 
minority youth

Young people who identify 
themselves as gay, lesbian or 
bisexual, experience same-sex 
attractions or engage in same-sex 
sexual behaviors are more likely to 
experience sexual abuse, parental 
physical abuse and bullying from 
peers than other youth, according 
to a Graduate School of Public 
Health (GSPH) study.  

In addition, these adolescents 
— identified as “sexual minority 
youth” in the study — are more 
likely to miss school due to fear. 

The American Public Health 
Association recently published 
the findings online; the study 
will appear in the August issue of 
the American Journal of Public 
Health.

Study author Mark S. Fried-
man, a faculty member in behav-
ioral and community health 
sciences, said: “The higher rates 
of abuse experienced by sexual 
minority youths are clearly one of 
the driving mechanisms underly-
ing higher rates of mental health 
problems, substance use, risky 
sexual behavior and HIV by sexual 
minority adolescents and adults. 
These youth experience sexual 
and physical abuse and bully-
ing because they identify as gay, 
lesbian or bisexual or experience 
same-sex attraction; abuse does 
not ‘cause’ sexual orientation or 
identification.”  

Friedman and his co-authors 
conducted a meta-analysis of 37 
studies in 18 geographic areas 
that compared the likelihood of 
self-reported childhood sexual 
abuse; physical abuse perpetrated 
by a parent or guardian, or peer 
victimization between high-
school aged sexual minority and 
non-minority youth. 

Transfused blood may need 
to be stored in a different way 
to prevent the breakdown of red 
blood cells that can lead to com-
plications, say researchers from 
Pitt’s School of Medicine and 
Wake Forest University. 

In the online version of Cir-
culation, the team reported the 
latest findings from its exploration 
of the interaction between red 
blood cell breakdown products 
and nitric oxide (NO), revealing 
new biological mechanisms that 
can reduce blood flow and possibly 
damage vital tissues after admin-
istration of blood that has been 
stored for longer than 39 days.

Transfusion of many units of 
blood or of blood stored for a 
long time may be associated with 
a greater frequency of complica-
tions, such as increased infection 
risk, kidney, lung or multi-organ 
failure and death, particularly 
among medically vulnerable 
patients, said senior investigator 
Mark T. Gladwin, chief of the 
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They found that sexual minor-
ity youth are:

• Nearly three times more 
likely to report childhood sexual 
abuse, compared with other ado-
lescents;

• 1.3 times more likely to 
report parental physical abuse 
than other adolescents;

• 1.7 times more likely to 
report being threatened or injured 
with a weapon, or otherwise 
assaulted as compared to their 
peers, and

• Nearly three times more 
likely to report missing school 
because they were afraid.

Studies revealed a high rate of 
prior sexual abuse among bisexual 
female (40 percent), lesbian (32 
percent), bisexual male (24 per-
cent), gay male (21 percent) and 
heterosexual female (17 percent) 
youth, compared to heterosexual 
male adolescents (5 percent).   

According to the report, chil-
dren and adolescents who experi-
ence sexual and parental physical 
abuse are more likely to suffer 
from psychological, substance 
abuse, behavioral and criminal 
problems. 

Those who are abused and 
assaulted by peers are more likely 
to experience poor school perfor-
mance, delinquency, social isola-
tion, psychological and substance 
abuse problems and other issues, 
the study said.

In addition, the U.S. Centers 
for Disease Control and Preven-
tion recently released a study that 
found adolescents who identify as 
gay, lesbian or bisexual are more 
likely than their heterosexual peers 
to take unhealthy risks.

The GSPH study was funded 
by the National Institute of Mental 
Health.

Pitt co-authors included 
Michael P. Marshal, Thomas 
E. Guadamuz, Chongyi Wei and 
Ron Stall, all of the Department 
of Behavioral and Community 
Health Sciences and the Center 
for Research on Health and Sexual 
Orientation.

whether physician decision-
making was influenced by patient 
race to play a role in creating 
these differences,” she explained. 
“Unlike previous research efforts 
in which physicians sat in a booth 
and asked questions that prompt 
videotaped patient responses, we 
used extensively trained actors to 
portray patients in a mock triage 
setting, which we believe is more 
likely to capture what happens in 
the real world.”

Conducted at Pitt’s Peter M. 
Winter Institute for Simulation 
Education and Research, the 
scenario mimicked the triage 
environment and time pressure 
in which decisions about ICU 
admission and intubation typically 
are made. 

The researchers simulated a 
scenario in which a black or white 
patient with either end-stage 
gastric or pancreatic cancer expe-
rienced dangerously low blood 
pressure or oxygen levels. Then 
they assessed how doctors dealt 
with it medically and surveyed 
them about their perceptions of 
patient preferences.

Of the 33 physicians who 
participated, 12 were emergency 
room doctors, eight were hospital-
ists and 13 were intensivists. Each 
participated in an encounter with 
one black and one white patient, 
and did not know the study was 
examining the influence of race 
on decision-making.

Four black and four white 
actors playing patients and family 
caregivers were trained to give 
certain answers in response to 
anticipated physician questions 
about the medical problem: If 
asked, they would reveal that they 
knew the tumor to be widespread; 
the treating oncologist said they 
were too weak to receive che-
motherapy and that death could 
occur within six months, and they 
didn’t want to be admitted into 
an ICU, be on a ventilator or be 
resuscitated. The patient’s chart 
provided neither prognostic or 
treatment information, nor an 
advance care plan.

The researchers  found 
no treatment decision differences 
regarding administration of opiate 
pain killers, a trial of noninvasive 

Docs colorblind 
in mock 
ICU care

Simulations typically used for 
medical training could provide 
a way to examine interactions 
between physicians and patients to 
reveal, for example, how race and 
other factors influence decision-
making, said Pitt School of Medi-
cine researchers. In a study pub-
lished in Critical Care Medicine, 
they found that hospital-based 
physicians did not treat black and 
white mock patients differently 
in an intensive care scenario, but 
they overestimated the preference 
for life-sustaining intervention in 
both groups and among blacks in 
particular.

Previous research has shown 
that compared to white patients, 
black patients with late-stage 
cancer are more likely to be admit-
ted to an intensive care unit and 
to receive life-sustaining interven-
tions such as dialysis or breathing 
support by a ventilator, said lead 
investigator Amber E. Barnato, 
a faculty member in the Depart-
ment of Medicine. Also, research 
suggests that black patients are 
more likely to prefer aggressive 
life-sustaining treatment.

“For our study, we examined 

Students and faculty who use CourseWeb/Blackboard 
will notice faster editing tools and easier navigation since 

the University of Pittsburgh upgraded to version 9.1. 
Bb9.1 provides more user-friendly tools teamed with 

fewer mouse clicks and improved features.

Blackboard 9.1 is now at Pitt!
Blackboard Upgrade Provides Easier Editing

For more information visit the CourseWeb/Bb9 Support Site: 

www.cidde.pitt.edu/bb9.
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Pitt-Greensburg’s
Kenneth E. Bell Nature Trail

Pitt-Greensburg’s nature trail 
was dedicated in 1975 in memory 
of UPG biology professor, bota-
nist and naturalist Kenneth E. 
Bell. In a span of less than a mile, 
the path encompasses wetlands, 
woodlands and meadow habitats. 

While the trail appears on 
campus maps, it has not been 

maintained and is used infre-
quently. But UPG director of 
media relations Susan Isola said a 
campus beautification group has 
the trail in its sights as a future 
project. 

Marked only by a young birch 
tree and obscured by some tall 
thistles behind the plant mainte-
nance storage building, the trail 
starts off on a steep downward 

slope overlooking Slate Run, 
which flows through the center 
of campus. 

The marshy area is home to 
spring peepers and chorus frogs, 
with lush stands of pickerel rushes 
and yellow wild irises hugging the 
banks of the shallow stream.

Near the bottom, on a log 
bridge slick with moss and miss-
ing several planks, the trail crosses 
a rivulet that feeds the stream, 
climbing again on the far side to 
an overlook marked by several 
large oaks. 

Other trees include ash, cherry, 
hemlock, ironwood and sweet-
smelling black locust, said Cletus 
McConville, a nature lover who 
has been quick to explore the 
trail and other natural areas on 
campus since being named UPG 
development coordinator less than 
a year ago. 

Ferns, may apples, trillium 
and other wildflowers dot the 
hillside. Hidden among them is 
evidence of nearby civilization: 
the lost golf balls of errant drives 
that originated from the nearby 
athletic fields. 

A little farther along, McCon-
ville said, the trail emerges onto a 
hillside covered in ramps — the 
pungent Appalachian delicacy 
prized as a spring tonic. 

Deer, turkeys, raccoons, 
skunks and chipmunks frequent 
the UPG campus, which also is a 
haven for songbirds, McConville 
said, noting that red-eyed vireos, 
cedar waxwings, indigo buntings 
and scarlet tanagers are among the 
many species he has identified in 
his early explorations on campus.

Pitt-Johnstown’s
Rocky Run Nature Area

Pitt-Johnstown has several 
popular trails as part of some 
630 acres of recreational land on 
campus. There’s a rolling 5-kilo-
meter cross-country trail that 
zigzags across lawns and along 
treelines near the athletic fields. 
Mountain biking and ski trails can 
be found behind the sports center. 

The most rustic trails, how-
ever, are in the 40-acre Rocky 
Run Nature Area, accessible via 
a trailhead hidden behind tall 
grass, just a short walk from the 
athletic fields.

At the trailhead, a large map 
board shows a network of trails 
and a dedication to Henry J. 
Idzkowsky, who was instrumental 

in developing the pathways. The 
campus dedicated the nature area 
to the UPJ professor emeritus of 
biology and natural sciences upon 
his retirement in 1974. Idzkowsky 
died in 1999 at the age of 91. 

“It’s incredible what he built,” 
said campus historian George 
Hancock, pointing out sections 
of stone stairs that Idzkowksy and 
his students built on the narrow 
footpath that drops sharply to the 
bottom of a picturesque wooded 
gorge.

However, the nature trails, 
which stretch toward the southern 
boundaries of campus, are not 
maintained, and in some spots 
fallen trees block the way. Deer, 
turkey, coyotes and an occasional 
copperhead or bear have been 
spotted, although on a recent 
morning, visitors found only chip-
munks and songbirds on the path.

The trail passes a seasonal 
waterfall as it descends to an 
unnamed stream that feeds the 
Little Paint Creek. At the bottom 
are more remnants of Idzkowsky’s 
handiwork: a low dam, now 
breached, that once held back 
the stream to form a small pond. 

The charred ashes of a small 
campfire and remnants of a spiral-
bound notebook offer evidence 
that at least a few people use the 
quiet creekside spot for study and 
relaxation.

Past the dam, about 1.5 miles 
into the gorge, the nature trail 
connects with an old road that 
leads past farmhouse ruins and 
a cemetery used by the Baum-
gardner family, who once farmed 
the land. Hancock’s research has 
revealed nearly 85 graves, the 
majority of which are marked only 
with fieldstones. 

Hancock, who works in the 

3 Pitt regionals provide 
variety of nature trails 

Off the
BEATEN
PATH

A nature trail is taking shape on the slope below 
the Falk School (see June 23 University Times), 
but the University’s Pittsburgh campus isn’t 

alone in preserving niches where students and employ-
ees can enjoy (and observe) the natural world. Ranging 
from rugged to roadlike, the nature trails on Pitt’s 
Bradford, Greensburg and Johnstown campuses all 
have their own unique characteristics. 

UPJ business office, offers “out-
back walking tours” of the seldom-
seen stretches of campus through 
the community education and 
outreach office. His presentations 
are filled with tidbits of history 
related to the campus and the 
farms that preceded it. 

Trekking the rough trails 
requires sturdy boots but Han-
cock is developing a virtual tour 
option for the less sure-footed. 
He is spending spare time this 
summer shooting photos of the 
highlights that otherwise would 
require several hours of cross-
campus trekking. He plans to 
offer an indoor “couch potato” 
PowerPoint tour of the trails in 
the upcoming academic year.

Pitt-Bradford’s 
Richard E. McDowell 
Community Trail 

While trails at Pitt-Greens-
burg and Pitt-Johnstown are steep 
and rugged footpaths, the Richard 
E. McDowell Community Trail is 
a 10-foot wide, paved, level trail 
that borders 1.5 miles of the west 
branch of the Tunungwant Creek 
on the Pitt-Bradford campus. The 
trail is named in honor of McDow-
ell, a biology faculty member who 
was UPB president, 1973-2002. 

Rick Esch, UPB vice presi-
dent of business affairs, said a 
trail was part of a 1994 campus 
master plan, but financing it in 
light of competing needs proved 
difficult. However, a community 
presentation Esch made sparked 
interest that led to the formation 
of the nonprofit Tuna Valley Trail 
Association in 1998. 

Today the trail system, funded 
through private and government 
sources, encompasses nine trails, 
but its McDowell trail is the most 

Above: Pitt-Greensburg’s Bell Nature Trail hugs the steep slope 
overlooking Slate Run. 

At left:  Without a guide, the Bell trailhead is hard to find. UPG 
development coordinator Cletus McConville leads the way to a 
small birch tree that marks the trail entrance.
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popular.
Ponds and wetlands along the 

path provide habitats for turtles, 
wood ducks and other birds. Deer 
abound and people have reported 
spotting bears on occasion, Esch 
said. The creek, informally known 
as “The Tuna,” is stocked with 
trout, making it a popular spot 
for fly-fishing. 

Nearly two dozen different 
tree species have been mapped and 
identified in a brochure produced 
several years ago by a pair of stu-
dents and retired biology faculty 
member Dessie Severson. The 
nature guide pinpoints the trees’ 
locations and provides descrip-
tions and facts about each variety.

“On any given day there are 
a couple hundred people on the 
trail,” Esch said. 

The smooth surface can 
accommodate walkers, cyclists 
and motorized wheelchairs and 
the many benches and resting 
spots along the path have made it 
popular as well with people rehab-
bing from athletic injuries or joint 
replacement surgery.

And the trail isn’t limited to 
warm-weather use. In winter, 
cross-country skiers and snowsho-
ers take the place of walkers.

The trail has enhanced the 
campus’s relations with the com-
munity and has become a social 
gathering place, Esch said. It’s 
a natural venue for community-
based fitness programs as well as 

fundraising walks and other events 
that are coordinated through 
UPB’s conference services staff. 
One new initiative, the summer-
long “Tuna Trekkers” fundraiser 
to benefit the Red Cross, com-
bines walking with geocaching to 
encourage people to explore the 
trail system.

Esch said the trail association 

ultimately would like to connect 
all of the system’s 31 miles of trails. 
An important component, a new 
Community Parks Trail that will 
connect UPB, its athletic fields 
and the McDowell Trail to Brad-
ford’s downtown and city parks, 
is expected to be completed later 
this summer.
—Kimberly K. Barlow            n

Alan Hancock
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Top left: Pitt-Johnstown business office staffer George Hancock 
points out highlights on the network of trails in UPJ’s Rocky Run 
Nature Area.

Above: A 5-kilometer course is among the most popular recre-
ational trails on the UPJ campus.

At left: Remnants of a low stone dam are all that remain of a 
trailside pond built by former biology and natural sciences pro-
fessor Henry J. Idzkowsky.

Above: The paved and level Richard E. McDowell Community Trail 
on the Pitt-Bradford campus is popular with walkers and cyclists.

At left: The newly installed Miriam Barcroft Blaisdell Memorial 
Gazebo, donated by UPB benefactors Harriett B. Wick and Sarah 
B. Dorn in memory of their mother, provides a peaceful seating 
spot between two ponds along the trail. 
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mechanical ventilation, elicitation 
of intubation preferences, chart 
documentation of preferences, 
ICU admission, intubation, com-
fort measures only and palliative 
care consultation.

Surveys showed that the phy-
sician participants believed that 
a black patient with late-stage 
pancreatic cancer was more likely 
than a similar white patient to 
prefer potentially life-prolonging 
chemotherapy over palliative care 
and to want breathing support 
via a ventilator to extend life by 
one week, and less likely to want 
a “do not resuscitate” order if 
hospitalized.

“These findings could mean 
that in this setting, physician 
beliefs about patient preferences 
did not change their treatment 
decisions,” Barnato said. “It’s 
also possible that there were no 
differences because this scenario 
isolated race from other social 
and cultural variables, such as 
socioeconomic status, religiosity, 
trust and level of advanced care 
planning, that may influence 
physician behavior.”

Future research will explore 
the interaction of race and those 
variables in end-of-life decision-

institutions worldwide, recently 
reported that a beam of neutrally 
charged particles known as neu-
trinos transformed from one type 
of neutrino into another as it was 
fired 185 miles through the Earth, 
from one side of Japan to the other.

The morphing of muon neu-
trinos into electron neutrinos was 
the first observed conversion, or 
oscillation, involving these “fla-
vors” of neutrino, as the particle’s 
three varieties are known.

Pitt physics and astronomy fac-
ulty members Vittorio Paolone, 
Steven Dytman and Donna 
Naples oversaw the electronics 
that detected the type and concen-
tration of neutrinos in the particle 
beam as it left the Japan Proton 
Accelerator Research Complex 
(J-PARC) in Tokai. Those read-
ings were compared against the 
content of the particle beam when 
it reached the Super-Kamiokande 
detector in Kamioka to determine 
the level of neutrino oscillation, 
Paolone said.

The crossover of the muon 
neutrinos to electron neutri-
nos presents a new avenue for 
exploring the universe’s structure, 
Paolone explained. It will allow 
scientists to study charge-polarity 
violation in neutrinos, the phe-
nomenon thought to be the reason 
why the universe contains far more 
matter than antimatter.

When the universe was cre-
ated, matter and antimatter existed 
in equal amounts, Paolone said. 
But unknown disruptions as the 
universe was developing gave one 
state an advantage over the other. 

The T2K experiment suggests 
that neutrinos might have had 
some part in causing the unbal-
ance, he said. 

The T2K results unexpect-
edly reopened the possibility of 
explaining how matter trumped 
antimatter, Paolone said. Previ-
ous research had determined that 
particles known as quarks also 
undergo charge-polarity viola-
tion, but further study found it 
occurred on too small of a scale to 
change the balance of the universe.

“Charge-polarity violation 
may have occurred early on in 
the development of the universe, 
changing matter so that it became 
the dominant state,” Paolone 
explained. “The question is, 
what tipped the balance toward 
matter?”

The T2K experiment is funded 
primarily by Japan’s Ministry of 
Education, Culture, Sports, Sci-
ence and Technology. 

Support for the American 
collaborators also comes from 
the U.S. Department of Energy, 
Office of Science. 

The J-PARC facility was 
damaged during the March 2011 
earthquake in Japan. The complex 
is expected to begin operating 
again by late 2011.                   

Endoscopy revealed that 122 
of these patients, or 15.9 percent, 
had Barrett’s esophagus or adeno-
carcinoma. 

Patients who were manag-
ing their GERD symptoms 
adequately with proton pump 
inhibitors (PPIs) were 61 per-
cent more likely to have Barrett’s 
esophagus or adenocarcinoma if 
they reported no severe GERD 
symptoms, compared to patients 
taking PPIs who reported severe 
symptoms. Patients with severe 
GERD symptoms often experi-
enced irritation or swelling of the 
esophagus, but that was associated 
with decreased odds of having 
esophageal cancer.  

“Our research indicates that 
even patients without severe 
symptoms may benefit from Bar-
rett’s esophagus screening,” Jobe 
noted. “If GERD patients are 
screened early enough, there is a 
better chance that Barrett’s esoph-
agus can be identified before it 
becomes cancerous. We are learn-
ing that the chronic and long-term 
use of PPIs may not be entirely 
without consequences and may 
lead to more insidious problems 
such as calcium malabsorption or 
cause one to be asymptomatic in 
the face of continued esophageal 
injury from GERD.” 

Pitt co-authors included Omar 
Awais, James D. Luketich, 
Katie S. Nason and Matthew 
J. Schuchert of cardiothoracic 
surgery.

The study was funded by 
the Robert Anthony McHugh 
Research Fund for the Prevention 
and Early Detection of Esopha-
geal Cancer, the David Gold and 
Irene Blumenkrantz Esophageal 
Cancer Research Fund, the 
Sampson Family Endowed Chair, 
the UPMC Heart, Lung and 
Esophageal Surgery Institute, the 
American Surgical Association 
Foundation Fellowship Award 
and grants from the National 
Institutes of Health (NIH).

Jobe and his Pitt colleagues 
have established the Barrett’s 
Esophagus Risk Consortium, in 
which primary care patients are 
being screened with in-office, 
small-caliber, unsedated endos-
copy in an attempt to better under-
stand risk factors for the condition 
as well as to lower the threshold 
for screening. The multicenter 
effort is funded by NIH.               n

making.
“The challenge is to find a 

way to use simulation with larger 
numbers of participants,” Barnato 
noted. “If we can do that, we could 
gain invaluable insight into the 
dynamic between doctors and 
patients.”

Pitt co-authors included 
Derek C. Angus and Deepika 
Mohan of critical care medicine, 
Robert M. Arnold of medicine 
and Cindy L. Bryce of the Gradu-
ate School of Public Health’s 
Department of Health Policy and 
Management.

The study was funded by the 
National Cancer Institute and the 
American Cancer Society.

Pitt’s Clinical and Transla-
tional Science Institute (CTSI) 
is among 10 institutes nationwide 
to receive renewed National Insti-
tutes of Health funding through 
the National Center for Research 
Resources (NCRR).

CTSI, which aims to accelerate 
the pace of translating science into 
real-life treatments for patients, 
has been awarded $67.3 million to 
expand its work over the next five 
years through the NCRR Clinical 
and Translational Science Awards 
(CTSA) program.

The renewal underscores the 
success of Pitt’s CTSI over the first 
five years of the program, through 
which researchers have used novel 
computer software to improve the 
diagnosis of breast cancer; brought 
researchers together as part of 
the Sleep Medicine Institute to 
advance research into sleep dis-
orders, and funded research into 

the efficacy of low-cost prescrip-
tion drug programs, among other 
initiatives.

CTSI director Steven E. Reis, 
associate vice chancellor for clini-
cal research, said, “This funding 
helps us take science from the 
laboratory to real life in ways 
that are useful to people. We’re 
grateful to be a part of the CTSA.” 

The other institutions receiv-
ing renewed funding are Colum-
bia University Medical Center; 
Mayo Clinic; Oregon Health 
& Sciences University; Rock-
efeller University; University of 
California-Davis; UC-San Fran-
cisco; University of Pennsylvania; 
University of Rochester, and Yale 
University. 

Together, the institutes rep-
resent a $498 million renewed 
commitment on the NIH’s part 
to speed translational research 
nationwide. NIH will release a 

progress report on the program 
in August, highlighting research 
that has emerged from the CTSA 
consortium institutes.

The grants, which have been 
awarded to 60 academic health 
centers nationwide, help scien-

UPMC is once again western 
Pennsylvania’s only medical center 
on the annual U.S. News & World 
Report Honor Roll of America’s 
Best Hospitals. UPMC is ranked 
12th overall, up from 13th. UPMC 
is one of only 17 hospitals nation-
wide that made the honor roll of 
the nation’s best in the 2011 survey.

UPMC was ranked in 15 of 
16 adult specialty areas, including 
nine specialties for which UPMC 
is in the top 10. UPMC improved 
its ranking in 10 specialties, more 
than in any other year to date. 

Pitt’s CTSI one of 10 to have NIH funding renewed
tists collaborate on research that 
applies to a broad range of diseases. 
CTSA-funded institutions also 
work with industry, manufactur-
ers, patient groups and nonprofit 
organizations to ensure that 
potentially life-saving new drugs 

and devices reach the public faster.
Pitt’s CTSI was established in 

2006 with a $83.5 million NIH 
grant. It is a collaboration among 
Pitt, UPMC, Carnegie Mellon 
and the Urban League to trans-
form how clinical and translational 
research is conducted so that 
promising treatments can be more 
readily available to patients.      n

According to U.S. News, the 
honor roll lists those institutions 
that demonstrate excellence and 
breadth of expertise by ranking 
at or near the top in at least six 
specialties. 

UPMC’s ranked specialties 
are: Ear, nose and throat, 2nd; 
respiratory disorders, 6th; gyne-
cology, 7th; two rankings for 
orthopaedics — 7th for UPMC 
Presbyterian Shadyside and 42nd 
for Magee-Women’s Hospital; 
psychiatry, 8th; geriatric care, 9th; 
neurology and neurosurgery, 10th; 

rheumatology, 10th; digestive 
disorders, 10th; kidney disorders, 
15th; rehabilitation, 16th; diabetes 
and endocrinology, 18th; heart 
and heart surgery, 20th; urology, 
26th, and two rankings in cancer 
— 29th for UPMC Presbyterian 
Shadyside and 45th for Magee-
Women’s Hospital.

The 2011-12 publication of 
America’s Best Hospitals is acces-
sible online now at www.usnews.
com/besthospitals. The hard copy  
will be on sale at newsstands in 
mid-August.                                n

UPMC improves its U.S. News honor roll ranking

Morphing 
muons may 
show why 
matter 
dominates 

Pitt researchers were part of 
an international team of physicists 
that recorded activity in a particle 
beam that could help explain the 
composition of the universe. 

The Japan-based T2K collabo-
ration, which includes approxi-
mately 500 scientists from 59 

GERD, cancer 
risk studied

A study published in the cur-
rent issue of Archives of Surgery 
has found that medically treated 
patients with mild or no symp-
toms of gastroesophageal reflux 
disease (GERD) are at higher risk 
for developing esophageal cancer 
than those with severe GERD 
symptoms.

Principal investigator Blair 
A. Jobe, director of esophageal 
research and esophageal diagnos-
tics and therapeutic endoscopy 
and a faculty member in the 
School of Medicine’s Department 
of Cardiothoracic Surgery, said: 
“Typically, patients with severe 
GERD symptoms are screened 
for Barrett’s esophagus, but those 
with mild or absent symptoms are 
not. Unfortunately, many patients 
who develop adenocarcinoma 
don’t know that they have Barrett’s 
esophagus until it has transformed 
into cancer and become advanced, 
leading to obstruction.”

Barrett’s esophagus is a change 
in the cells lining the esophagus, 
often due to repeated stomach acid 
exposure, which can develop into 
esophageal cancer. 

The study divided into three 
groups 769 GERD patients who 
were having their first upper 
endoscopy (in which a flexible 
endoscopic camera is guided 
through the esophagus and stom-
ach to look for tissue changes): 
patients who were referred for 
upper endoscopy for any clinical 
indication regardless of symp-
toms; patients with typical GERD 
symptoms, such as heartburn, 
regurgitation and difficulty swal-
lowing, and patients with atypical 
GERD symptoms, such as hoarse-
ness, throat-clearing, mucus, 
coughing and a lump sensation 
in the throat.
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 Mary E. Besterfield-Sacre, 
Fulton C. Noss 
Faculty Fellow 
in the Depart-
ment of Indus-
trial Engineer-
ing, recently was 
named one of 12 
new fellows of 
the American 
Society for Engineering Educa-
tion.

ASEE is a nonprofit organiza-
tion of individuals and institu-
tions committed to furthering 
education in engineering and 
engineering technology. Fellow 
member status is conferred upon 
those who have been ASEE mem-
bers for at least 10 years and have 
made outstanding contributions to 
engineering education.

An associate in Pitt’s Learn-
ing Research and Development 
Center and director of the Engi-
neering Education Research 
Center, Besterfield-Sacre has 
research interests in engineering 
education assessment and evalu-
ation methods. She has received 
funding from the National Science 
Foundation, the U.S. Depart-
ment of Education, the Sloan 
Foundation, the Engineering 
Information Foundation and the 
National Collegiate Inventors and 
Innovators Alliance. Her current 
research focuses on innovative 
product design, entrepreneurship 
and modeling.

Ann Dugan, founder and 
director of the Institute for Entre-
preneurial Excellence (IEE), part 
of the Katz Graduate School of 
Business, recently was elected to 
the Team Pennsylvania Founda-
tion board of directors.

The Team Pennsylvania Foun-
dation helps bridge the commu-
nication gap between government 
and the private sector, allowing 
for better partnerships between 
the citizens and businesses of 
Pennsylvania.

Dugan will represent regional 
business interests in decisions 
concerning state economic poli-
cies regarding business growth 
and attraction, education and 
workforce development and gov-
ernment efficiency.

Faculty at the School of Phar-
macy recently were honored.

• Donna Huryn of pharma-
ceutical sciences has been selected 
as a fellow of the American 
Chemical Society (ACS). The 
fellows program recognizes ACS 
members for their achievements 
in and contributions to the sci-
ence and the profession, as well 
as service to the society.

• Melissa 
McGivney of 
pharmacy and 
therapeutics was 
selected by the 
National Asso-
ciation of Chain 
Drug Stores 
Foundation as 

the recipient of the 2011 Com-
munity Pharmacy Faculty Award.

The award recognizes a phar-
macy school faculty member who 
has made significant contributions 
to the practice of community 
pharmacy through innovations in 
patient care. Faculty members are 
assessed on their accomplishments 
in advancing patient care through 
community pharmacy as well as 
preparation of future leaders in 

pharmacy care.
• During the School of Phar-

macy’s graduation, faculty and 
preceptors were honored by the 
Class of 2011. Paul Schiff of 
pharmaceutical sciences was voted 
the Stanford I. Cohen Teacher of 
the Year; Pamela Smithburger 
of pharmacy and therapeutics 
received the Faculty Preceptor 
of the Year award, and Shrina 
Duggal, clinical pharmacy spe-
cialist at the University of Pitts-
burgh Cancer Institute, received 
the Clinical Preceptor of the Year 
award.

The Children’s Heart Foun-
dation presented its Smart Heart 
award to Peter Wearden, a medi-
cal school faculty member in car-
diothoracic surgery and director 

of the pediatric 
mechanical car-
diopulmonary 
support pro-
gram at Chil-
dren’s Hospital.

The award is 
given to a physi-
cian who dem-
onstrates inno-

vative approaches to the care of 
pediatric cardiac patients. 

Wearden was honored for 
his work with the Pediatric 
Ventricular-Assist (PediaFlow) 
device. Designed for children 
birth-2 years, PediaFlow is an 
implantable miniaturized heart 
pump that uses a magnetically 
levitated impeller — technology 
that increases the lifespan of the 
pump, reduces the electrical power 
and cooling requirements and 
drastically reduces blood damage 
and clotting.

The Institute for Entrepre-
neurial Excellence has hired 
James Remcheck as the program 
manager of the agricultural entre-
preneurship program, which is 
focused on enabling producers to 
increase market share, define new 
distribution channels and develop 
efficiencies.

John Nuzzo, a faculty member 
in Pitt-Bradford’s nursing pro-
gram, has been named an Alumni 
Nurse of Distinction by the James-

town Community College Alumni 
Association. The annual recogni-
tion honors nursing graduates who 
have distinguished themselves as 
health care providers. 

Nuzzo is a nursing supervisor 
at Bradford Regional Medical 
Center and an instructor for its 
nursing assistants program, and 
instructs first- and second-year 
nursing students at UPB. 

 
Pitt-Titusville has named 

Glenn Bobak head coach of the 
men’s basketball 
program.

Bobak previ-
ously coached 
the boy’s var-
sity team at 
North Clarion 
High, where the 
Wolves won a 

Keystone Shortway Athletic 
Conference championship. He 
was chosen to coach the men’s 
Sportsman 1 All-Star Team in 
2009 and 2010.

  Overall, Bobak has more than 
20 years’ experience in coaching 
and administrating sports pro-
grams, ranging from youth levels 
through varsity in both basketball 
and baseball.

Also at Titusville, Scott P. 
Horch has been named director 

of residence life.
Horch  previ-

ously  was  assis-
tant director of 
residence life and 
housing at Edin-
boro University.

Horch has con-
siderable experience in conflict 
resolution, earning the designa-
tion of certified mediation officer.

In his new position, Horch 
will be responsible for creating a 
student-focused campus culture in 
addition to managing a compre-
hensive residence life program. 
He also serves as the chief student 
judicial officer for the campus. 

Toni Darville, chief of the 
Division of Infectious Diseases at 
Children’s Hospital and a faculty 
member in pediatrics and immu-
nology at the School of Medicine, 
will be awarded the Carol Ann 

Craumer Endowed Chair for 
Pediatric Research July 25.

The Carol Ann Craumer 
Endowed Chair recognizes out-
standing leaders in pediatric 
research and provides resources 
for research innovations that 
directly could influence medical 
care for children.

Darvil le researches the 
immunological 
mechanisms for 
damage to the 
female reproduc-
tive tract caused 
by Chlamydia 
t r a c h o m a t i s . 
Chlamydia, the 
most frequently 
reported sexually transmitted 
disease in the United States and a 
major global public health target, 
causes infertility and is believed 
to play a role in preterm labor 
and complications in premature 
infants.

For the past 16 years, Darville 
has received research funding 
from the National Institutes of 
Health, and in 1998 she received 
the Pediatric Infectious Diseases 
Society’s Young Investigator 
Award. 

In 2009, with a team of 
Pitt medical school researchers,  
Darville established the UPMC 
Sexually Transmitted Infections 
Cooperative Research Center, 
which competed successfully for a 
$12.5 million, five-year grant from 
the National Institute of Allergy 
and Infectious Diseases. Scientists 
at the center focus their research 
on the prevention of female repro-
ductive tract complications caused 
by sexually transmitted infections. 
The research projects are aimed at 
developing new therapies to treat 
bacterial infections of the female 
upper genital tract that produce 
pelvic inflammatory disease.     n
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Farris Harris Sr., a former 
senior buyer in Purchasing Ser-
vices, died June 24, 2011, of an 
apparent heart attack in his Penn 
Hills home. He was 74.

Harris worked at Pitt for 44 
years, starting in the print shop 
in 1957 then moving to the pur-
chasing department. He retired 
in 2001.

Former director of purchasing 
Jim Herring remembers Harris as 
a “quiet giant,” referring to his 
demeanor rather than his stature. 
“His presence demanded respect 
because he gave respect,” Her-
ring said.

Former coworkers said Harris 
was a hardworking, quiet man who 
always was impeccably dressed and 
well groomed. “He was quite a 
gentleman,” Herring said.

Harris loved a good party, 
enjoyed playing cards, visiting 
casinos and going out for drinks. 
“He had a good time,” said Chris-
tine Pavone, a senior buyer who 
worked with Harris for many 
years.

Irene Selzer, another senior 
buyer, said although Harris was a 
very private man, he would at times 
speak of his son, Farris Jr., “his 
pride and joy,” who also worked 
at the University for a time. “Even 
though he wasn’t much of a talker, 
when he did speak in his baritone 
voice he got everyone’s full atten-
tion,” she said.

Pavone agreed that Harris’s 
deep voice was indeed command-
ing. “His phone voice would scare 
people to death,” to the amuse-
ment of the coworkers who knew 
him well. While Harris could 
sound stern with suppliers, “We 
would never tell that he was as 
meek and mild as they come,” 
she said.

Harris always paid attention 
to his appearance, coworkers said. 
“He was a meticulous man,” said 
Pavone. “He dressed to the teeth.” 
There was no such thing as a casual 
Friday for Harris. “He’d still come 
in wearing a suit, because he liked 
to go out on Friday nights,” she 
said. 

Harris was among eight staff 
members who marked 40 years of 

Farris Harris Sr. service in 1997, receiving a certifi-
cate and an engraved gold watch 
from Chancellor Mark Norden-
berg during that year’s long-term 
staff recognition reception. 

Selzer remembered that Harris 
showed the watch to coworkers, 
but never again wore it in the 
office. When she asked him why, 
he told her that his mother “did 
not raise a fool; every time he wore 
it he received all kinds of attention 
and he wasn’t about to tempt any 
robbers,” so he wore it only on 
special occasions. 

When Harris decided to retire, 
Pavone said, he was one of the 
department’s first long-time staff 
members to depart. “It was terrible 
to adjust to his not being there,” 
she said. “We were like a family, 
really close.”

In his retirement, Harris 
continued to enjoy going out for 
drinks and gambling, but also 
became active in his church, devot-
ing time to the East Hills-based 
Petra International Ministries. 

Pavone said Harris had not 
been ill, noting that he had 
attended church on Father’s Day 
and had been at the casino with 
friends just days before his death.

In addition to his son, Harris 
is survived by his former wife, 
Audrey Louise Harris; two step-
sons, and eight step-grandchil-
dren. 
—Kimberly K. Barlow             n

A memorial service will be 
held 4-7 p.m. Aug. 20 at the 
Holiday Inn University Center for 
longtime professor of pathology 
Kalipatnapu N. Rao, who died 
July 4, 2011. He was 74.

A native of Narsapur, India, 
Rao earned his BS in chemistry at 
Bombay University, followed by a 
master’s degree in organic chem-
istry at Nagpur University and a 
PhD in biochemistry from Indian 
Agricultural Research Institute.

Rao, known to his colleagues 
as K.N. or Ken, came to Pitt in 
1971 for his postgraduate work 
as a research associate and was 
appointed as a research instructor 
in 1973, the first of a number of 
academic positions he held over 
31 years in the Department of 
Pathology, School of Medicine.

After a visiting professorship 
at the University of Cagliari in 
Sardinia, Italy, during fall 1983, 
he returned to Pitt in 1984 and 
was named a research associate 
professor in 1987, followed by 

promotion to associate professor 
in 1989 and professor in 1997.

Rao spent his early career at 
Pitt in the Division of Experi-
mental Pathology working with 
a multi-investigator group on 
the biological basis of liver and 
pancreatic cancers. During that 
time he published extensively on 
animal models, defining metabolic 
interactions and alterations that 
lead to the cancers of these organs. 
He also taught in the graduate 
programs and mentored several 
medical, dental and doctoral 
students, as well as postdoctoral 
fellows.

Beginning in 1989 Rao served 
as the chief of the toxicology sec-
tion in the pathology department’s 
Division of Clinical Chemistry, his 
academic home until he retired 
in 2004. There he implemented 
several analyses that were helpful 
in the care of patients presenting 
with complex toxins exposures. 

Through this work he developed 
close interactions with many cli-
nicians, and published widely on 
clinical toxicology.

Colleagues remembered Rao 
as a man devoted to his family who 
took enormous pride and joy in his 
children’s achievements, as well as 
a devoted scientist and teacher.

Pathology department chair 
George Michalopoulos said: 
“Ken Rao was a dear friend and 
colleague whom we will all sorely 
miss. His earlier work in experi-
mental pancreatic cancer laid the 
foundation for the role of nutri-
tion in the development of this 
disease and was very respected. 
As a person, he was always very 
friendly and optimistic. Through-
out his career at Pitt, he was the 
cornerstone of all toxicology 
evaluations in UPMC hospital 
laboratories. He directed that 
department with commitment to 
accuracy and diligence to detail, 
attributes that are essential in 
this field. Problems were for him 
an opportunity for solutions. He 
was also the face most frequently 
representing UPMC labs in the 
local courts, acting as an expert 
witness presenting the scientific 
facts of the lab results from toxi-
cology assays.”

Pathology professor Mohamed 
Virji said: “K.N. was a good lis-
tener and an empathic person, 
the qualities that endeared him 
to students and trainees seeking 
advice and guidance in their stud-
ies. K.N.’s colleagues admired his 
calm demeanor and ready avail-
ability for help with projects and 
with critical appraisal of work in 
progress. He enjoyed discussions 
on scientific and clinical topics 
over a cup of tea, well recognizing 
the effect of getting individuals 
away from the busy laboratory 
environment so that issues could 
be addressed objectively, while still 
maintaining a passionate attach-
ment to science and one’s views.”

Virji added that Rao enjoyed 
working with scientists and clini-
cians at other institutions, includ-
ing in Italy and India where he 
visited regularly. 

“He hosted colleagues from 
those countries during their visits 
to his laboratory, maintaining a 
continuity in flow of ideas and 
growth of scientific work,” Virji 
said. “He was involved in the 
founding of a program in applied 

Kalipatnapu N. Rao research at the Nizam’s Institute 
of Medical Sciences in Hyder-
abad, India. He also provided his 
expertise for the development of 
a clinical toxicology laboratory at 
the P.D. Hinduja National Hospi-
tal and Medical Research Center 
in Mumbai, India.”

Prior to coming to Pitt, Rao 
was a research officer at India’s 
National Institute of Communi-
cable Diseases, 1964-70.

He held specialty certification 
as a fellow of the American College 
of Forensic Examiners, and was a 
member in a number of profes-
sional and scientific societies, 
including the American Society 
for Nutritional Sciences, Ameri-
can Association for the Advance-
ment of Science, American Soci-
ety for Investigative Pathology, 
American Association for Cancer 
Research, American Association 
for Clinical Chemistry, Society 
of Toxicology, American Board 
of Forensic Examiners and Asso-
ciation of Clinical Biochemists 
of India.

Rao recently completed writ-
ing a textbook, “Forensic Toxicol-
ogy: Medico-Legal Case Studies,” 
scheduled to be published next 
month, drawn from his experience 
as an expert legal witness in drug 
screening.

He was the principal investiga-
tor on a number of grants, many 
focused on acute pancreatitis, and 
was a frequent speaker nationally 
and internationally.

Rao also taught a variety of 
courses in the medical school, 
including cell structure and 
metabolism, and nutrition, as well 
as research and teaching seminars. 
He also routinely delivered two 
lectures annually to pathology 
residents and two to psychiatry 
residents.

Rao is survived by his wife, 
Rama K. Rao; his daughters, Padma 
Garvey and Uma Purighalla; his 
son, Babu Rao; three grandchil-
dren, JoeJoe and Radha Garvey 
and Sandhya Purighalla; five 
brothers, and a sister.

The family suggests memorial 
donations be made to the Ameri-
can Diabetes Association, P.O. 
Box 11454, Alexandria, VA 22313.

Those wishing to attend the 
Aug. 20 memorial service are 
asked to RSVP by Aug. 7 to 
Padma Garvey, 100 Lytton Ave., 
Pittsburgh 15213; 412/682-6200; 
pgarveymd@gmail.com.
—Peter Hart                            n

 

Cynthia M. CummingsCynthia M. Cummings, a sys-
tems programmer in Computing 
Services and Systems Develop-
ment (CSSD), died July 7, 2011, 
after suffering a stroke. She was 55.

A 1988 graduate of the Com-
munity College of Allegheny 
County, Cummings came to Pitt 
in 1989 as an electronic specialist 
on the network installation and 
hardware maintenance team. In 
1991, she was the recipient of 
the Computing and Information 
Services Quality Service Award. 
In 1992, she received a commen-
dation letter from the Student 
Government Board secretary for 
her computer repair work.

Cummings became a systems 
programmer for Student Comput-
ing Services as part of the ResNet 
team in 1998 and began managing 
student computing lab consultants 
and residential consultants. 

Born with the “service gene,” 
as Cathy Lynch of Information 
Systems put it, Cummings enjoyed 
working with students, partici-
pating in annual events such as 
PittStart sessions, academic mar-
ketplaces, Love Your Computer 
events and Arrival Survival.  

She also was passionate about 
charitable projects, organizing 
fundraisers for the United Way 
and participating in Day of Caring 
at Pitt, as well as supporting Proj-
ect Bundle Up, colleagues said.

“She was one of those people 
who gave back,” agreed Cristy 
Spino, who for a time had been 
Cummings’s supervisor. 

Cummings also was supportive 
of the city high schoolers who had 
internships at CSSD through the 
“Start on Success” transition-to- 
employment program for students 
with learning disabilities.

“She liked people and espe-
cially being around young people. 
She loved working for the Univer-
sity of Pittsburgh and providing 
services to students,” Spino said, 
adding that Cummings went 
above and beyond to assist student 
computer users as well as the stu-

dents she supervised. 
“She knew we had jobs because 

of the students who come to the 
University,” and she wanted to 
ensure they were being taken 
care of, Spino said. “She was all 
about making things easier for the 
students and more fun.”

Cummings supervised about 
10 students a year through 
ResNet, adding another 30-40 
per year when her job expanded 
to include supervising student 
workers in Pitt’s computer labs, 
Spino said. Cummings enjoyed 
working closely with students. 
“She loved helping them while 
they were here at school.” 

Spino said Cummings offered 
them encouragement and direc-
tion, noting that while some of 
the student workers “didn’t start 
out as IT kids,” they later decided 
it was the career path for them, 

with some going on to work at 
CSSD full time. 

Cummings “brought life to 
the office,” said colleague Linda 
Murphy, recalling her quick-
witted sense of humor. “It was fun 
to be around her — she could find 
humor in anything.”

Travis Cornell, who had 
worked with Cummings since 
1997, agreed. “Regardless of what 
was going on, she had a unique 
way of looking at it,” he said. “She 
was always smiling, joking around 
and finding ways to make the day 
go better and not be so serious.”

He remembered her as a social 
butterfly who got others involved. 
At the holidays, Cummings orga-
nized the “CSSD Singers” who led 
the caroling at the department’s 
annual party.

During CSSD’s annual Take 
Your Child to Work Day, she 
typically helped with the children 
ages 5-9. 

At this year’s event, the chil-
dren posed for photos that were 
superimposed onto cartoon char-
acters’ bodies, but Cummings 
didn’t stop there. She collected 
photos of her office mates as well, 

presenting them with images of 
themselves as Shrek or Superman 
or a Barbie princess. “In a lot of 
ways, she was a big kid herself,” 
Cornell said.

The loss of Cummings’s lively 
enthusiasm has made the office 
a much quieter place, her co-
workers in Bellefield Hall agreed. 

“This place is not going to be 
the same without her,” Murphy 
said.

Cummings is survived by 
daughters Carey A. Stumpf, who 
was employed at CSSD, 2005-
06, and Brandi Gurcak; father 
William J. Cummings; siblings 
Jim, Bill, Gary, Dennis and David 
Cummings and Robbie Coxon, 
and 12 nieces and nephews. 

The family suggests memo-
rial contributions be made to the 
Women’s Center and Shelter of 
Greater Pittsburgh, P.O. Box 
9024, Pittsburgh 15224.
—Kimberly K. Barlow             n
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Sunday 14

Nationality Rooms Indian 
Festival
CL Commons Rm., noon-4 pm 
(4-6150)

 Tuesday 16

GI, Hepatology & Nutrition 
Lecture
“The ABCs of EUS,” Randall 
Brand; M2 conf. rm. Presby, 
7:30 am
HSLS Lunch With a Librarian
“Making a Dent in Your Personal 
Paper Silo,” Patricia Weiss; Falk 
Library conf. rm. B, noon
CIDDE Workshop
“What’s New in Blackboard 9.1”; 
B23 Alumni, 2-3:30 pm (also 
Aug. 31, 10 am; registration: 
www.cidde.pitt.edu/workshop-
registration-form)

 Wednesday 17

ULS Open House
Special Collections Department 
Open House, 363 Hillman, 2-4 
pm (8-8190) 

 Thursday 18

CIDDE Workshop
“Introduction to CourseWeb”; 
B23 Alumni, 10 am-noon (reg-
istration: www.cidde.pitt.edu/
workshop-registration-form)

 Friday 19

GI, Hepatology & Nutrition 
Lecture
“Nutrition Assessment, Par-
enteral Nutrition & Venous 
Access,” Toby Graham; M2 conf. 
rm. Presby, 7:30 am

 Tuesday 23

GI, Hepatology & Nutrition 
Lecture
“Enteral Nutrition & Enteral 
Access: Successful Feeding in 
the ICU,” Stephen O’Keefe; M2 
conf. rm. Presby, 6:30-8:30 am

 Wednesday 24

HSLS Workshop
“Beyond PubMed: Next Gen-
eration Literature Searching,” 
Carrie Iwema; Falk Library 
classrm. 2, 1-3 pm
Freshman Convocation
Petersen, 3 pm (4-7100)

 Thursday 25

New Faculty Orientation
Connolly Ballrm. Alumni, 8 
am-2pm (register by Aug. 18: 
www.cidde.pitt.edu/-1)

 Friday 26

GI, Hepatology & Nutrition 
Lecture
“Diarrhea & Malabsorption,” 
Toby Graham; M2 conf. rm. 
Presby, 7:30 am

 Tuesday 30

GI, Hepatology & Nutrition 
Lecture
“Screening for GI Malignan-
cies,” Robert Schoen; M2 conf. 
rm. Presby, 7:30 am

 PhD Defenses

Medicine/Neurobiology
“Dissecting the Registration & 
Processing of Olfactory Events 
During General Anesthesia,” 
Andrew Samuelsson; July 21, 
1495 Starzl BST, 10 am
Social Work
“Is Family Therapy Effective, 
Acceptable & Sustainable for 
Mothers & Children? An Exami-
nation of Structural Family 
Therapy Implemented Within a 
Semi-Rural Community Mental 
Setting,” Addie Weaver; July 21, 
2117 CL, 1 pm
A&S/Physics & Astronomy
“Intermediate Stable Phase 
Locked Solutions in Neural 
Oscillators,” Alexander Urban; 
July 21, 316 Allen, 2 pm
IS/Library & Information 
Science
“Responses of Listener-Viewers 
in Digital Storytelling: Col-
laborations in the Intermediate 
Classroom & the Middle School 
Library,” Rebecca Morris; July 
22, 522 IS, 10 am
Education/Administrative & 
Policy Studies
“Mapping Human Capital in 
the Process of Job Creation for 
Self-Employment: Alternative 
Approach to Youth Unemploy-
ment,” Yuki Yamamoto; July 22, 
4321 Posvar, 10:30 am
GSPH/Epidemiology
“Impacts of Vaccine Logistics on 
Vaccine Epidemiology,” Tina-
Marie Assi; July 22, Parkvale 
Annex 1st fl. conf. rm., 3520 
Forbes, 3 pm
Medicine/Molecular Phar-
macology
“Preclinical Studies on ATM 
Kinase Inhibitors as Anti-Cancer 
Agents,” Serah Choi; July 25, 
1395 Starzl BST, 10 am
Medicine/Cellular & Molecu-
lar Pathology
“Understanding the Interaction 
Between LRRK2 & PINK1: 
Implications for Parkinson’s 
Disease,” Salvatore Cherra; July 
25, 1104 Scaife, 2 pm
A&S/Philosophy
“Happiness, Approbation & 
Rational Choice Studies in 
Empiricist Moral Philosophy,” 
Hans Lottenbach; July 25, 1001B 
CL, 2 pm
Pitt/CMU Medicine/Compu-
tational Biology
“Rational Design of Small-
Molecule Inhibitors of Protein-
Protein Interactions: Application 
to the Oncogenic cMyc-Max 
Interaction,” Lidio Meireles; July 
26, 3073 BST3, 9 am
A&S/Physics & Astronomy
“Survey of Transiting Extrasolar 
Planets at the University of Pitts-
burgh,” Melanie Good; July 27, 
416 Allen, 11 am
Medicine/Cellular & Molecu-
lar Pathology
“ECM Degradation, Matricryp-
tic Peptides & Stem Cell Recruit-
ment,” Vineet Agrawal; July 27, 
402 Bridgeside Point II, 1:30 pm
A&S/Biological Sciences
“A New Spin on Specificity: 
EcoRI Endonuclease-DNA 
Complexes Studied by Ther-
modynamics & Electron Spin 
Resonance Spectroscopy,” Jac-
queline Townsend; July 28, 
A219B Langley, 2 pm
Engineering /Industrial Engi-
neering 
“Optimal Design of the Annual 

Influenza Vaccine,” Osman Y. 
Ozaltin; July 29, 1060 Benedum, 
10 am
Medicine/Pharmacology
“Demonstrating Functional 
Crosstalk Between DNA Base 
Excision Repair & Cellular 
Bioenergetics: A Strategy for 
the Treatment of Chemotherapy 
Resistant Glioblastoma,” Eva 
Goellner; July 29, 1395 Starzl 
BST, 1 pm
A&S/Linguistics
“Testing the Aspect Hypothesis 
in L2 Russian,” Wendy Martelle; 
Aug. 2, 2809 CL, 10 am
A&S/Biological Sciences
“Signaling From Depolariza-
tion to Alternative Splicing: 
Identification of Molecular 
Links Mediating Inducible Exon 
Skipping,” Ping Zhang; Aug. 2, 
A219B Langley, 1 pm
A&S/Physics & Astronomy
“Confinement Models at Finite 
Temperature & Density,” Pok 
Man Lo; Aug. 4, 216 Allen, 3 pm
A&S/Neuroscience
“Cortical  Glutamic Acid 
Decarboxylase 67 Expression 
in Schizophrenia: Defining the 
Deficit,” Allison Curley; Aug. 5, 
S120 Starzl BST, 9:30 am
Medicine/ Molecular Virology 
and Microbiology
“Seeking a Mechanism of Action 
for the Anti-HIV Properties 
of the CD8 Antiviral Factor 
(CAF),” Varsha Shridhar; Aug. 
9, A115 Crabtree, 10 am

GSPH/Biostatistics
“Joint Modeling of Multivari-
ate Ordinal Longitudinal Out-
comes,” Zhen Jiang; Aug. 9, A622 
Crabtree, 11 am
GSPH/Biostatistics
“Genomic Meta-analysis Com-
bining Microarray Studies With 
Confounding Clinical Variables: 
Application to Depression Anal-
ysis,” Xingbin Wang; Aug. 15, 
308 Parran, 10 am
IS/Information Science
“Navigation Recommender: 
Real-Time iGNSS QoS Predic-
tion for Navigation Services,” 
Duangduen Roongpiboonsopit; 
Aug. 15, 522 IS, 10 am
A&S/History & Philosophy 
of Science
“On Causal Inferences in the 
Humanities & Social Sciences: 
Actual Causation,” Jonathan Liv-
engood; Aug. 17, G28 CL, 1 pm
A&S/Anthropology
“Dealing With Grievances: The 
Latino Experience in Pittsburgh, 
Pennsylvania,” Laura Macía-

Vergara; Aug. 19, 3106 Posvar, 
10 am
A&S/Philosophy
“Self-Knowledge Rationality & 
Interpretation,” Brett Caloia; 
Aug. 22, 1001B CL, 3 pm
A&S/Philosophy
“Logic & Intelligibility,” James 
Pearson; Aug. 24, 1001B CL, 
10 am

 Exhibits

Audubon Exhibit
“Canada Goose,” through Aug. 
2; “Red-Throated Diver,” Aug. 
2-16; “Fresh Water Marsh Hen,” 
Aug. 16-30; “Salt Water Marsh 
Hen,” Aug. 30-Sept. 13; Hillman 
ground fl. exhibition case, reg. 
library hours (8-7715)

 Deadlines

New Faculty Orientation 
Registration deadline is Aug. 
18 for orientation to be held on 
Aug. 25, 8 am-2 pm in Connolly 
Ballrm., Alumni (www.cidde.pitt.
edu/-1)                                      n

Reservations will be accepted starting Aug. 1 for Allegheny 
Observatory’s Sept. 30 open house, which will be held 7-10 p.m.

Visitors can roam the observatory and peer through the 30-inch 
Thaw refractor telescope, a 47-foot instrument normally reserved 
for research. Members of the Amateur Astronomers Association of 
Pittsburgh will set up telescopes on the lawn for the public. 

The observatory is located in Riverview Park, North Side. Admis-
sion is free and reservations can be made by calling 412/321-2400 
weekdays 9 a.m-5 p.m beginning Aug. 1.                                                 n

Observatory open house planned
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 Thursday 21

HSLS Workshop
“PowerPoint for Beginners,” 
Julia Jankovic; Falk Library 
classrm. 2, 9:30-11 am
CIDDE Workshop
“CourseWeb Level 1”; B23 
Alumni, 10 am-noon (also Aug. 
22; registration: www.cidde.
pitt.edu/workshop-registration-
form)

 Friday 22

GI, Hepatology & Nutrition 
Lecture
“Complications of Cirrhosis: 
Evaluation & Management (Part 
2),” Shahid Malik; M2 conf. rm. 
Presby, 7:30 am
Sr. VC’s Research Seminar
“HCV’s Receptor Addition: 
Implications in Viral Entry, 
Pathogenesis & Therapeutics,” 
Tianyi Wang, infectious diseases 
& microbiology; Scaife aud. 6, 
noon

 Monday 25

Hesselbein Global Academy 
for Student Leadership & 
Civic Engagement Lecture
Ret. Brigadier Gen. Belinda 
Pinckney; O’Hara Student Ctr., 
5 pm (4-5203)

Tuesday 26

GI, Hepatology & Nutrition 
Lecture
“GERD, H. Pylori & Peptic 
Ulcer Disease,” Kenneth 
Fasanella; M2 conf. rm. Presby, 
7:30 am
CIDDE Workshop
“Blackboard Mobile Learn”; 
B23 Alumni, 10 am (also Aug. 
17 at 10 am & Aug. 30 at 2 pm; 
registration: www.cidde.pitt.edu/
workshop-registration-form)
GSPIA Johnson Inst. Leader-
ship Luncheon
Saleem Ghubril, Pgh. Promise; 
Rivers Club, 301 Grant St., 
Downtown, 11:30 am-1 pm

Molecular Medicine Research 
Seminar
“Immune Aging: Rheumatoid 
Arthritis as a Model System,” 
Cornelia Weyand; Rangos 
Research Ctr. 3rd fl. conf. ctr., 
noon

 Wednesday 27

CIDDE Workshop
“CourseWeb Level 2”; B23 
Alumni, 10 am-noon (also Aug. 
25; registration: www.cidde.
pitt.edu/workshop-registration-
form)

 Friday 29

GI, Hepatology & Nutrition 
Lecture
“Evaluation of Motility Disor-
ders,” Klaus Bielefeldt; M2 conf. 
rm. Presby, 7:30 am

 Saturday 30

Kennywood Day
Pavilion No. 5, 11 am-10 pm 
(tickets: WPU; info: 4-4236)

August
 Tuesday 2

GI, Hepatology & Nutrition 
Lecture
“Management of Ingested For-
eign Bodies,” Kevin McGrath; 
M2 conf. rm. Presby, 7:30 am

 Wednesday 3

HSLS Workshop
“Genome Browsers,” Carrie 
Iwema; Falk Library classrm. 
2, 1-3 pm

 Friday 5

GI, Hepatology & Nutrition 
Lecture
“Acute & Chronic Pancreatitis,” 
Georgios Papachristou; M2 conf. 
rm. Presby, 7:30 am
CIDDE Workshop
“Assessing Learners: Assign-
ments, Tests, Surveys & Adaptive 
Release”; B23 Alumni, 10-11:30 
am (registration: www.cidde.
pitt.edu/workshop-registration-
form)

 Tuesday 9

GI, Hepatology & Nutrition 
Lecture
“Inflammatory Bowel Disease: 
Evaluation & Management,” 
Leonard Baidoo; M2 conf. rm. 
Presby, 7:30 am
HSLS Workshop
“Advanced PowerPoint for Pre-
sentations,” Julia Jankovic; Falk 
Library classrm. 2, 9:30-11 am
GSPIA Johnson Inst. Leader-
ship Luncheon
Christina Gabriel, Univ. Energy 
Partnership; Rivers Club, 301 
Grant St., Downtown, 11:30 
am-1 pm

HSLS Workshop
“EndNote Basics,” Andrea 
Ketchum; Falk Library classrm. 
2, 1-3 pm

 Wednesday 10

HSLS Workshop
“PubMed Basics,” Robyn Reed; 
Falk Library classrm. 1, 10-11:30 
am

 Friday 12

GI, Hepatology & Nutrition 
Lecture
“ERCP: Indications & Com-
plications,” Andres Gelrud; M2 
conf. rm. Presby, 7:30 am

Ret. Brigadier Gen. Belinda 
Pinckney will speak on the 
state of global engagement, 
leadership and military service 
when she delivers the Hessel-
bein Lecture July 25 at 5 pm in 
the O’Hara Student Center. The 
lecture is open to the public.

TIMESU N I V E R S I T Y
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ELDER LAW—ESTATE ATTORNEYS 
Michael H. Marks & Associates. Elder law; 
nursing home/Medicaid cost-of-care planning; 
wills; POAs; trusts; probate & estate administra-
tion; real estate. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email: michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. Personal & informative.
FREELANCE RESEARCHER
Copy source documents from the Library of 
Congress, the National Archives and other 
federal government agencies. Call 1-301/565-
2917 or email to rushresearch@comcast.net.  

CARDIOVASCULAR RESPONSES TO 
CHALLENGE
Recruiting healthy adults (ages 30-50) for a 
research study on cardiovascular responses to 
psychological challenges. You may be eligible 
if you can read & write in English & have no 
history of cardiovascular, kidney, liver or neu-
rological disorders. $30 compensation. Contact 
Carissa Low at CBMlaboratory@gmail.com or 
412/648-7011.
PRE-DIABETES RESEARCH STUDY
Seeking participants 18 years of age or older, 
overweight, with family history of Type 2 
diabetes. Eligible individuals evaluated on 
whether an arthritis drug can reduce the risk 
of developing Type 2 diabetes. 5 visits & com-
pensation for your time. Call 412/692-2973 or 
email huberk@upmc.edu.

UNIVERSITY
TIMES

2011-12 publication schedule
Submit by
Aug. 25
Sept. 8
Sept. 22
Oct. 6
Oct. 20
Nov. 3
Nov. 17
Dec. 1
Jan. 5
Jan. 19
Feb. 2
Feb. 16
March 1
March 15
March 29
April 12
April 26
May 10
May 24
June 7
June 21
July 5
July 19

For publication
Sept. 1
Sept. 15
Sept. 29
Oct. 13
Oct. 27
Nov. 10
Nov. 23 (Wed.)
Dec. 8
Jan. 12
Jan. 26
Feb. 9
Feb. 23
March 8
March 22
April 5
April 19
May 3
May 17
May 31
June 14
June 28
July 12
July 26

Events occurring
Sept. 1-15
Sept. 15-29
Sept. 29-Oct. 13
Oct. 13-27
Oct. 27-Nov. 10
Nov. 10-23 (Wed.)
Nov. 23-Dec. 8
Dec. 8-Jan. 12
Jan. 12-26
Jan. 26-Feb. 9
Feb. 9-23
Feb. 23-March 8
March 8-22
March 22-April 5
April 5-April 19
April 19-May 3
May 3-17
May 17-31
May 31-June 14
June 14-28
June 28-July 12
July 12-26
July 26-Aug. 30
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on 
a Pitt campus. Information submitted for the calendar should identify the type of event, such as lecture 
or concert, and the program’s specific title, sponsor, location and time. The name and phone number of 
a contact person should be included. Information should be sent by email to: utcal@pitt.edu, by FAX 
to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of events 
received after the deadline.

C A L E N D A R
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

FITNESS

SERVICES

C L A S S I F I E D  

HOUSING/RENT

SUBJECTS NEEDED

University Times
classifieds

WORK!
412/624-4644

INTERESTED IN ROWING?
The Pitt Masters Rowing Club is recruiting 
new members. Staff & faculty of all skill levels 
& ages are welcome to join. Includes indoor 
practice sessions & in-season water rowing. For 
more details about club membership, contact 
delraso@pitt.edu.

STUDENT WORKER
Compile events calendar for University Times 
beginning immediately or start of fall term. 15 
hours/week, very flexible schedule. Must be 
organized & detail oriented. Prefer freshman, 
sophomore or junior, but seniors are welcome to 
apply. Would like work-study-eligible student 
but not a requirement. Email resume with 
work history & contact information ASAP to 
delraso@pitt.edu.

SOUTH OAKLAND
Fabulous, 4-BR Victorian house. Convenient to 
everything; Pitt, CMU, Duquesne, Point Park, 
UPMC, RT376, RT279, Blvd/Allies, South 
Side. LR, DR, very large fully equipped kitchen, 
DW, laundry, W/D, jet tub, large rear-yard, 
front porch. On Oakland bus line. Available 
Aug.1. $1,650+. No smoking or pets.  For info 
or appointment: 412/901-4895.

HELP WANTED


