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Written any books lately? The 
deadline for this year’s edition of the 
University Times Books, Journals 
& More supplement is Jan. 31. For 
submission form, go to www.utimes.
pitt.edu/?page_id=8465.

Pitt ranked among the top 
five public research insti-
tutions in the increase of 

six-year graduation rates over the 
past five years. Graduation rates on 
the Pittsburgh campus increased 
12 percentage points from 2003 
to 2008, according to an analysis 
published last month in The 
Chronicle of Higher Education. 

Of freshmen entering Pitt in 
fall 1997, 65 percent had gradu-
ated by 2003. For freshmen enter-
ing in fall 2002, 76 percent had 
graduated by 2008, according to 
federal Integrated Postsecondary 
Education Data System (IPEDS) 
data. 

San Diego State topped the list 
of public research schools with the 
highest six-year graduation rate 
gain, rising 17 percentage points 
to a 2008 rate of 61 percent. 

Pitt’s gain of 12 percentage 
points was shared by George 

The Senate budget policies 
committee (BPC) may 
receive some of the Uni-

versity financial information it 
has been seeking. BPC members 
responded favorably to a proposal 
by the University’s chief financial 
officer Arthur G. Ramicone to 
prepare a revenue and cost attribu-
tion report every three years, with 
less-detailed reports presented in 
the two intervening years. Previ-
ously, the full report had been 
prepared annually.

While the University Plan-
ning and Budgeting Committee 
(UPBC) must approve the plan as 
well, BPC chair John J. Baker said 
many BPC members “strongly 
support this as an idea and would 
like to see it go forward.”

The report, which the Office 
of Budget and Controller prepares 
for UPBC, shows the revenues 
and expenses attributable to each 
of the University’s academic units 
and other responsibility centers.

Ramicone said the document 
is time-consuming to prepare, 
estimating that each attribution 
report takes 300-350 hours of staff 
time. “The discussion has been 
over the years to kill it because the 
senior administration has always 
said they don’t rely on this docu-
ment to make resource allocations 
to the units,” he said.  

The document — and the value 
of it — has become the subject of 
much debate since BPC sought 
UPBC permission to discuss the 
report in open session. UPBC 
has since declared the document 
private and questioned its useful-
ness in aiding understanding of 
University finances. UPBC meet-
ings are not open to the public. 

According to minutes from 
UPBC’s Feb. 19, 2009, meeting, 
the committee passed the fol-
lowing motion by a vote of 21 in 
favor, none opposed and three 
abstentions: “While the commit-
tee values transparency of the fiscal 
affairs of the University, the sub-
committee report, ‘Revenue and 
Cost Attribution,’ is not one that 
should be shared with other ele-
ments of the University’s internal 
governance structure unless those 
elements are willing to maintain 
confidentiality.” 

The most recent attribution 
report presented to BPC, which 
covered fiscal year 2007, was 
presented in draft form during 
a closed session at BPC’s May 2, 
2008, meeting. 

Richard Pratt, then chair of 
BPC, sought to invite Pitt athletics 

director Steve Pederson to a public 
meeting and wanted the document 
made public to permit discussion 
of the Athletics budget with him. 
(See Dec. 4, 2008, University Times.) 
That discussion has never taken 
place, nor has the report been 
made public.

More recently, BPC and 
UPBC members have debated 
what alternative information 
might take the place of the report. 

“We don’t lack for data,” 
Ramicone said at the Dec. 10 
BPC meeting, noting that his 
office reports University financial 
information to the state and other 
government entities regularly. 
Revenue and expense information 
and tuition data could be provided 
to BPC, but Ramicone noted that 
would require the committee to 
put it into cohesive form to make 
it useful. That prompted him to 
propose that his staff prepare a full 
report every three years. “It really 
seems fair in terms of who’s going 
to know the information better 
than us,” he told BPC, adding that 
eliminating the preparation of a 
full report every year would cut 
the workload for his staff as well.

He noted that there tend not 
to be large changes from one year 
to the next in how the institu-
tion allocates its resources to the 
various responsibility centers. He 
proposed that current revenues 
and expenses for each area be 
provided, but that the University’s 
support for each be in the form 
of a percentage. “We’d use the 
actual expenses from each year, 

but we’d apportion them using 
the respective percentages by 
responsibility center,” he said. 
Every third year, the actual report 
would be generated.

BPC member James Cassing 
of economics agreed that year-to-
year changes likely would not be 
large, but that it is useful to have 
a sense of how much each area 
within the University is subsi-
dized. “I think it’s really useful to 
do it, but to do it and talk about it 
every three years seems reasonable 
to me,” he said.

BPC’s Baker said, “I under-
stand the problem with the work 
involved with generating it, espe-
cially if it’s not being used by the 
people putting together budgets. 
There are a lot of academic deci-
sions that go into deciding what a 
particular unit’s budget should be 
and they’re not reflected by this 
document.”

Still, he said, the faculty want 
the document and find it useful. 
“I think part of that is because we 
don’t see the other information 
that the administration gets.”

BPC member Phil Wion con-
tinued to advocate for the value 
of the report’s Athletics financial 
data, noting that the most recent 
attribution report showed that 
the revenue-producing sports 
of football and men’s basketball 
were generating more revenue 
than they were costing, thereby 
subsidizing in part non-revenue 
sports. “That’s a good thing for 
the University. Lots of institutions 

Compromise possible on budget 
info sought by Senate committee

Pitt among top 5 for 
most improvement in 
6-year graduation rate

Mason University, which rose to 
61 percent; Georgia State, which 
rose to 44 percent, and Temple, 
which rose to 66 percent.  

Juan J. Manfredi, vice provost 
for Undergraduate Studies, said 
Pitt is proud of its progress, adding 
that the University aspires to a six-
year rate comparable to or better 
than the best public research 
schools in the nation.

Additional gains are needed to 
move into the company Pitt wants 
to keep. Although it ranked among 
the fastest risers, the University’s 
76 percent rate placed it behind 25 
other public research universities 
in the Chronicle ranking. 

The University of Virginia led 
the list with a six-year graduation 
rate of 93 percent in 2008, fol-
lowed by the College of William 
and Mary (91 percent) and the 
University of California-Berkeley 
(90 percent.) 

Manfredi said, “The factors 
that have played into our current 
steady increase are ones that we 
are confident will continue to have 
a positive effect on our retention 
and graduation rates,” although 
he would not estimate how long 
it might take to lift Pitt’s six-year 
graduation rate to among the top 
schools. 

Manfredi said Pitt’s rising 
graduation rate is a reflection 
of the University’s commitment 
to undergraduate education, 
re-emphasized in the Univer-
sity trustees’ 1996 resolution to 
aggressively pursue academic 
excellence. (See Feb. 29, 1996, 
University Times.)

Pitt’s 2010 freshman class had 
an average high school grade point 
average of 3.91, with 51 percent 
graduating in the top 10 percent of 
their class and 78 percent graduat-
ing in the top 20 percent. The mid-
range SAT score (math and read-

Pitt launches 2nd coach search
CONTINUED ON PAGE 3
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Michael Haywood was intro-
duced as Pitt’s 35th football 
coach Dec. 16, then fired Jan. 
1 after he was jailed on felony 
charges of assault.

Pitt is looking for a head 
football coach — again — 
following its Jan. 1 firing 

of recently hired coach Michael A. 
Haywood after he was arrested in 
South Bend, Ind., on a domestic 
battery charge. 

Haywood, who coached the 
Miami University (Ohio) Red-
Hawks the past two seasons, was 
named successor to Dave Wannst-
edt Dec. 16 by Steve Pederson, 
director of Athletics. Wannstedt 
resigned Dec. 6 after six seasons as 
head coach and was named special 
assistant to Pederson. 

According to court documents 
provided by Michael A. Dvorak, 
St. Joseph County (Ind.) prosecu-
tor, Haywood, 46, was arrested 
New Year’s Eve and charged with 
assaulting Beth A. Marriott, the 

mother of his 21-month-old child, 
in the presence of the child, a class 
D felony.

The police report alleges that 
following an argument, Haywood 
“wrapped his arm around the neck 
of Beth A. Marriott and threw her 

backwards, resulting in bodily 
injury, to wit ... dark red marks on 
her neck and lower face/jaw area.” 

Haywood posted $1,000 cash 
bond and was released Jan. 1. He 
was arraigned in South Bend on 
Jan. 3, Dvorak’s office said. The 
attending magistrate entered a not 
guilty plea on Haywood’s behalf 
and ordered him not to have any 
contact with the woman. The 
magistrate scheduled another 
hearing for Jan. 11 to establish a 
court date.

If convicted, Haywood could 
be sentenced to 6-18 months in 
jail, Dvorak said.

In a prepared statement Jan. 
1, Chancellor Mark Norden-
berg said in part, “After careful 
consideration of recent events, 
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Due to a missing heading in 
the Dec. 9 University Times list-
ing of long-term staff, those staff 
from the University of Pittsburgh 
Cancer Institute who marked their 
10-year anniversaries last year 
were listed incorrectly.

The correct listing is:

University of Pittsburgh
Cancer Institute
Bailey, Lisa Michelle
Becton, Quincella
Cuttler, Gina Lynn
DeNunzio, Lynn Marie
Ferri, Nancy N.
Gooding, William E.
Huntley, Lisa Renee
Janjic, Bratislav Milisav
Jaworski, James A.
Levy, Diann J.
Mann, Dorothy Jean
McDonough, Kathleen A.
Palko, John S.
Pfeifer, Melanie Eve
Rankin, Henry Clay Jr.
Shirey, William Eric
Stewart, Barbara Duffy
Strychor, Sandra
Trent, Kerry R.
Williams, Dwayne E.
Yagjian, Mary R.
Zaroda, Nancy                          n

Correction

Proposed major cuts in Port 
Authority of Allegheny 
County service will be 

scaled back thanks to a $45 million 
infusion of emergency funding 
from the state. 

The cash-strapped transit 
company was facing a $47 mil-
lion gap in its operating budget 
for the current fiscal year, which 
ends June 30. 

In November, the Port Author-
ity approved a plan to raise fares 
in January and cut services by 35 
percent in March, including elimi-
nating 47 routes, as well as laying 
off some 500 employees. (See Nov. 
24 University Times.)

The cuts would have left an 
estimated 15,000 riders without 
any service. While the service 
cuts will be scaled back, the fare 

increase was not: It went into effect 
on Jan. 2. The Port Authority  
expects to announce details of the 
smaller service cuts this month.

“We won’t be facing the level 
of disaster of 35 percent service 
cuts, but we will have to do some 
significant downsizing to get this 
money to last longer,” said Port 
Authority CEO Steve Bland. He 
said the transit company is consid-
ering spreading the new funding 
over 18 months to give the state 
legislature and the incoming gov-
ernor until July 2012 to address a 
statewide transportation funding 
shortfall. 

Outgoing Gov. Edward G. 
Rendell on Dec. 2 asked the 
Southwestern Pennsylvania Com-
mission (SPC) to redirect $45 
million in unspent federal funds to 

Pennsylvania will borrow 
$650 million through a 
bond issue that is expected 

to fulfill through mid-year the 
state’s financial obligations to capi-
tal and economic development 
projects under contract. 

Gov. Edward G. Rendell had 
proposed borrowing $1 billion 
but state treasurer Rob McCord 
and Auditor General Jack Wagner 
refused to authorize that amount. 
McCord on Dec. 9 announced he 
would approve borrowing $650 
million. 

State law requires that either 
the treasurer or the auditor general 
agree with the governor in order 
to authorize the issuance of public 
debt for such projects. McCord 
also sought input from governor-
elect Tom Corbett, whose term 
begins Jan. 18.

In a prepared statement, 
McCord said, “A billion dollars in 
debt would not have been appro-

Martin Luther King Jr. worked 
tirelessly to achieve a dream for 
which he ultimately sacrificed 
his life: That his children (who 
represented people of color and 
any person who was oppressed) 
would “be judged by the content 
of their character and not the color 
of their skin.” 

Delivered Aug. 28, 1963, on 
the steps of the Lincoln Memorial, 
King’s “I Have a Dream” speech 
capped a massive human rights 
march and was one of the defining 
moments in our nation’s history.  
It forced our country not only to 
examine some hard truths, but to 
make changes for the betterment 
of individuals and society. 

This event led to the passage 
of the Civil Rights Act of 1964; 
since then, many other legislative 
and political “improvements” have 
occurred in our socioeconomic 
world. 

But as we celebrate King’s 
birthday Jan. 17 — and here on 
the Pitt campus with a variety of 
events during the third week of 
January — each of us needs to look 
in the mirror and ask: “What am 
I doing personally to address the 
conditions King so passionately 
fought to improve?” and “What 
are we doing collectively to con-
tinue the battle against issues such 
as racism and lack of inclusion?”

All it takes is a drive through 
the city of Pittsburgh to see that 
our people and institutions are still 
struggling. Whether it is the der-
elict buildings that line the streets 
of various neighborhoods, news 
that another young life has been 

cut short due to gun violence or 
another family losing their home 
because they can’t find work and 
have been forced into foreclosure, 
serious challenges remain. Many 
people are still struggling to get on 
the bus. Sure, they can now sit in 
whatever seat they choose because 
of pioneers like Dr. King, but what 
if the route in their neighborhood 
gets eliminated? What do we do 
about the social injustices that 
remain?

MLK Day should be so much 
more than a day off from work. 
People often assume that this 
holiday is for African Americans, 
or for those directly impacted 
by civil rights legislation, when 
in reality all people share in the 
history and cultural legacy of 
Martin Luther King Jr. because 
he ultimately was concerned with 
how the world could be a better 
place for all persons. As King 
said: “Human progress is neither 
automatic nor inevitable. ... Every 
step toward the goal of justice 
requires sacrifice, suffering and 
struggle; the tireless exertions and 
passionate concern of dedicated 
individuals.” 

This requires all of us to 
think and act beyond ourselves, 
to have genuine concern about 
our neighbors, to turn awareness 
into action. We need to become 
more passionate about issues such 
as health care, jobs, homelessness 
and children who read below their 
grade levels and the levels of their 
peers in more affluent communi-
ties. We need to break down bar-
riers and debunk myths. We need 

to educate on LGBTQ issues in 
order to stop teen suicides caused 
by ignorance and bullying. In 
today’s economy, a lot of middle-
class white people are going to 
food banks, so the myth that social 
services are for poor black people 
must be dispelled.

The staff at the Office of 
Cross-Cultural and Leadership 
Development in the Division of 
Student Affairs facilitates pro-
grams for students, faculty and 
staff that not only demonstrate our 
passionate concern for all people, 
but also teach people how to build 
culturally diverse and inclusive 
communities. 

As part of Pitt’s Martin Luther 
King Jr. Jan. 14-21 celebration 
week, “Becoming a Just Commu-
nity,” we will be hosting events to 
help us achieve this. We welcome 
all students, faculty, staff and 
administrators to join us. For event 
details, call 648-9523. 

The celebration begins with 
an interfaith service with musical 
groups and personal reflections on 
Dr. King’s legacy at Heinz Chapel 
Jan. 14 at 6 p.m. 

On Jan. 17, the Black Action 
Society will host its annual Day of 
Service in the Pittsburgh commu-
nity and invites everyone to join 
them as a way of honoring King’s 
spirit of service. 

On Jan. 18, we will hear youth 
from Pitt’s Pursuing the Promise 
program reflect on how Martin 
Luther King Jr. has impacted their 
lives. That same day, the Campus 
Women’s Organization and the 
Student Allies Intergroup Dia-

logue will host a CommonGround 
work-shop to enable students to 
discuss the systems underlying all 
forms of injustice. 

One of the highlights of the 
week takes place Jan. 20: We will 
hold a social justice symposium 
at the University Club titled, 
“Building a More Just Commu-
nity:  From Awareness to Action.” 
The symposium will feature 
best-selling author and educator 
Tim Wise, who will lecture on 
overcoming racism and the legacy 
of white privilege. The symposium 
will include workshops and panel 
presentations from community 
leaders and organizations that are 
working to overcome inequality. 

Finally, on Jan. 21, the annual 
Equipoise unity brunch will fea-
ture international arts leader André 
Kimo Stone Guess, president and 
CEO of the August Wilson Center 
for African American Culture in 
Downtown Pittsburgh. 

In addition to attending these 
events, we encourage all campus 
members to commit to the 
ongoing Dignity and Respect 
Campaign pledge drive (www.
dignityandrespectcampaign.com), 
sponsored by the Office of Affir-
mative Action, Diversity and 
Inclusion, to promote dignity, 
respect and inclusion. 

We all truly need to understand 
that Martin Luther King Jr.’s work 
is ongoing, and now is the time to 
recommit our efforts to achieving 
his dream.                                  n
Linda Williams Moore is the director 
of Pitt’s Office of Cross-Cultural and 
Leadership Development.

Linda Williams Moore

the Port Authority. The commis-
sion is a 10-county body that has 
decision-making authority over 
transportation funds allocated to 
the region.

The funds are being diverted 
from a state account for trans-
portation-related projects that 
were completed under budget, 
are on hold or were downsized 
or canceled, Rendell said. 

He said he expected the Port 
Authority to use the money to get 
through the current fiscal year, but 
stressed that the funding infusion 
was a short-term solution to the 
state’s transportation woes. 

On Dec. 13, SPC approved the 
$45 million bailout 27-22, with 
most “no”votes coming from rural 
county commissioners. 
—Peter Hart                           n

priate, and I will not approve such 
an offering.

“But neither, in my judgment, 
would it be appropriate to issue 
zero debt, and in so doing risk 
a winter shutdown of ongoing 
infrastructure-improvement proj-
ects — job-producing projects that 
are an important component of 
our fragile economic recovery.”

According to the treasurer’s 
office, during the past four changes 
in administration, bond issues that 
took place within two months of 
the transition averaged $299 mil-
lion, and ranged from $208 million 
to $500 million.

Prior to the agreement, Ren-
dell expressed concern that proj-
ects would be shut down in the 
absence of additional funding. 

 “No one wants ongoing proj-
ects to stop,” McCord said. “But 
we also must be appropriate stew-
ards of the state’s resources. This 
offering is right-sized to address 
those shared concerns.”  

McCord projected that $650 
million would fund the projects 
that are underway into June. He 
stated, “The cash on hand to fund 
already-approved projects will be 
depleted by early February. It is 
important we have cash to con-
tinue funding those projects. But 
there was no need to borrow $1 
billion all at once. If we had done 
that, we would have been sitting 
on money and paying interest as 

we did so — losing more money 
than necessary with what financial 
executives call ‘negative carry.’”

Pitt has three capital projects 
that are being reimbursed through 
the funds: Chevron Science 
Center, budgeted for $25 mil-
lion in state public improvement 
account capital funds; Benedum 
Hall, budgeted for $69 million in 
state funds, and Salk Hall, bud-
geted for $50 million in state funds. 
—Kimberly K. Barlow             n

Achieving Martin Luther King Jr.’s dream

Port Authority cuts to be reduced

The Board of Trustees budget committee approved funding for 
a biosafety level 2 and 3 laboratory at Langley and Crawford halls. 

In a unanimous vote at its Dec. 17 meeting, the committee 
recommended that the full Board of Trustees approve the addition 
of $6 million ($3 million from Provost reserves and $3 million 
from Arts and Sciences reserves) for the project to the fiscal year 
2011 capital budget. 

The full board is scheduled to meet Feb. 25.
The Board of Trustees property and facilities committee 

approved the project at its Nov. 15 meeting. (See Nov. 24 University 
Times.)                                                                                                n

Bond issue to cover Pitt projects Funding approved for
level 2 & 3 biosafety lab
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spend more on those sports than 
they bring in,” he said.

“I hope it will be continue to 
be part of the attribution study 
and at another date we can discuss 
again the question of how much of 
the study is public and how much 
isn’t,” Wion said.

q 
In other business, salary issues 

were on committee members’ 
minds. 

Cassing suggested that the 
University’s salary policy be 
revisited. 

“I think the administration is 
managing the ship really well, but 
the sailors do a lot of work too 
and I think that sometimes gets 
lost in the discussion,” he said. 
“One way to operationalize that 
is with a coherent salary policy 
that recognizes achievement and 
accomplishment at all levels.” 

The University’s salary policy 
is online at www.bc.pitt.edu/poli-
cies/policy/07/07-09-01.html. 
The policy states that the salary 
increase pool “should be suffi-
ciently large to provide adequate 
funds” for four components: 
maintenance of real salary; merit 
increases; equity adjustments, and 
market adjustments. 

In recent years, the salary pool 
increase has had two parts, with a 
percentage increase to cover salary 

maintenance, or cost of living for 
employees demonstrating satisfac-
tory performance, and another 
percentage increase covering 
merit, market and equity adjust-
ments. (The 3 percent fiscal year 
2011 salary pool increase included 
2 percent for salary maintenance 
and 1 percent for merit, market 
and equity adjustments at the 
unit level.)

Wion said that although cost-
of-living increases have not always 
kept up with inflation, the salary 
policy’s stated priorities have not 
been abandoned, adding that the 
policy is cited each year when the 
chancellor announces the salary 
pool increase. 

Baker believes the University 
salary pool distribution policy 
works well. “I think the basic 
components of the policy are fine,” 
he said, arguing that the size of 
the salary pool is the problem. 
“I think the problem is there just 
isn’t enough there,” Baker said, 
noting that the salary maintenance 
component of the pool often has 
been below the inflation rate.

BPC member Chandralekha 
Singh brought up her concerns 
about a gender gap in faculty 
salaries, which she said is 12-13 
percent for assistant professors 
and full professors and about 6 
percent at the associate professor 

level. Although the University 
reports faculty pay averages, she 
lamented that more specific analy-
sis has not been available.   

Baker acknowledged that the 
gender issue has remained an 
ongoing question. Cassing noted 
that models and figures from other 
universities are available and vol-
unteered to study the issue if Pitt 
data are made available. “I think 
it’s really important and I would 
like to see it revisited,” he said. 

University Senate President 
Michael Pinsky restated his sug-
gestion that longitudinal salary 
information be studied. (See 
May 13, 2010, University Times.) 
Among the drawbacks of the 
salary report is that each year’s 
report represents a different mix 
of people due to faculty movement 
through the ranks, or in and out of 
the University, he noted. “What 
I recommended was that we just 
take a cohort and follow them over 
a period of six years retrospec-
tively,” Pinsky said. “This could 
be done across departments or 
within specific schools.” To ferret 
out gender-based information, 
“We could just as easily identify 
as a separate question a group of 
female faculty and do the same 
plotting at the same schools,” 
he said. 

“The advantage of it is they 

Honoring long-term staff 

Compromise looms on budget information
would be the same people over 
the same six-year period. You 
wouldn’t be talking about people 
coming and going,” Pinsky said. 
“You’re talking about the same 
person over time and what was 
their (salary) change.”

Should significant systematic 
differences emerge, he said, “that 
would be legitimate and that 
would suggest that we need to 
address it. If we have the docu-
mentation that in fact these folks 
are the same, then that’s prima 
facie evidence that in fact any 
difference has to be due to some 
other job mix issues.”

Baker said he discussed the 
issue with Provost Patricia E. 
Beeson after it came up at Fac-
ulty Assembly (see June 11, 2009, 
University Times), and said speak-
ing with the provost about com-
pensation issues should precede 
a request for new cohort-based 
reports. “I told Patty there was 
still a lot of interest in the issue 
and asked if the Provost’s office 
would be willing to revisit it. She 
said they would. I don’t know 
whether it would be this particular 
year but it is something they’re 
interested in doing,” Baker said, 
adding that BPC could invite the 
provost to meet with the com-
mittee to discuss the salary issues. 
—Kimberly K. Barlow            n

CONTINUED FROM PAGE 1

ing) for incoming freshmen was 
1190-1350. Manfredi credited the 
efforts of the Office of Admissions 
and Financial Aid, the Division 
of Student Affairs, Pitt’s schools, 
Facilities Management “and, in 
fact, the entire University com-
munity” with the recruitment and 
retention of “very high-achieving 
freshman classes who connect 
with our institution and go on to 
get their bachelor’s degree.” He 
said, “We have strengthened our 
academic support and counseling 
services, developed a nationally 
recognized outside-the-classroom 
curriculum and are committed to 
a strong residence life program.

“The academic strength of our 
incoming freshmen has grown and 
we are fostering the interaction of 
students with faculty in their home 
department. Our advisers and 
faculty play a strong role in our 
success,” he added. 

A variety of support efforts 
have had an effect, Manfredi 
noted. “We have a strong advis-
ing system that starts at the 
PittStart sessions and continues 
with mandatory advising meet-
ings until graduation. We have 
implemented a range of academic 
support services that include the 
Writing Center, the Mathemat-
ics Assistance Center and the 
Academic Resource Center. We 
have expanded our Counseling 
Center and improved the qual-
ity of University housing. The 
three-year housing guarantee is 
another factor we believe is having 
a positive impact on retention and 
graduation rates,” he said. 

q 
Some educators criticize the 

six-year graduation rate — a 
standard federal measurement 
— because many students are 
not included in the calculation. 
The rate counts only first-time, 
full-time students entering in the 
fall who complete their bachelor’s 
degree within 150 percent of the 

time expected to graduate from a 
four-year program. That means 
that students who transfer into or 
out of a school are not included, 
nor are part-timers or students 
who leave school and return later 
to finish their degrees.  

Given that Pitt’s transfer 
student population makes up 
an average of 20 percent of the 
student body, approximately 80 
percent of Pitt’s undergrads are 

represented in the cohort used to 
compute the six-year graduation 
rate, Manfredi noted. 

“An important segment of our 
student population, transfer stu-
dents, is not included, nor does this 
include our part-time students. 
But given the different academic 
backgrounds of transfer students 
in terms of credit hours and aca-
demic requirements satisfied prior 
to arriving to Pitt, it is impractical 

to group them in cohorts for the 
purposes of calculating graduation 
rates,” he said.

Although the measurement 
fails to include all students, 
Manfredi said that having a well-
defined cohort  — in this case, 
first-time fall freshmen — does 
allow for longitudinal time com-
parisons as well as comparisons 
with peer institutions. 

“The weaknesses of this mea-
sure include the fact that it does 
take a long time to see the impact 
of the changes we have made,” 
Manfredi said. 

“Further, it is measuring only 
those students who both start 
and finish their undergraduate 
work here. Students transfer to 
other colleges or universities for 
good reasons, both academic and 
personal, and we can be proud of 
the strong foundation that their 
initial years at Pitt offer them. If 
those students who started at Pitt 
as freshmen but graduated with 
a degree from another institu-
tion are included, our six-year 
graduation rate increases to 86.3 
percent.”
—Kimberly K. Barlow            n

Pitt’s 6-year grad rate improves
CONTINUED FROM PAGE 1

Chancellor Mark A. Nordenberg spoke Dec. 9 at the annual recep-
tion honoring long-term Pitt staff. Pictured are those 40-year 
staffers recognized at this year’s reception, held in Alumni Hall’s 
Connolly Ballroom. For a complete list of those staffers marking 
employment anniversaries in 2010, see Dec. 9 University Times. Photos by Jim Brurke/CIDDE
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These days, both male and 
female college graduates 
expect to have a career and 

a family, according to a Harvard 
economist who spoke here last 
month.

“Ask college students today 
what their life goals are and you’ll 
find that the men talk more about 
careers and the women talk more 
about family. But ask again a few 
years after graduation and you’ll 
find that their aspirations have 
converged,” said Claudia Goldin, 
Henry Lee Professor of Econom-
ics at Harvard and award-winning 
author. “Both will speak of the 
twin goals of career and family. 
Today’s college graduates, despite 
their divergent choices of fields 
and income levels, are equally 
concerned about ‘having it all,’ 
that is, having both career and 
family — almost like it is one 
[concept].”

That decidedly was not always 
the case for women, who had to 
battle stereotyping and discrimi-
nation in varying degrees over the 
history of the United States, said 
Goldin, who delivered the 2010 
McKay Lecture, sponsored by 
Pitt’s Department of Economics. 
She spoke on “The Career and 
Family Conundrum,” focusing 
on the changing expectations 
women have had for themselves 
dating back to the beginning of 
the 20th century and honing in 
on how workplace flexibility has 
influenced their career and family 
decisions.

“The goal of career and family 
for women is a relatively new one 
historically. There was a time 
when the choice of a career for 
married women had a negative 
connotation. Saying someone was 
a career woman meant she didn’t 
care about her kids, she was self-
ish, she cared only about herself,” 
Goldin said.

“The career and family out-
comes of college-educated women 
suggest that the 20th century 
contained five distinct cohorts,” 
she maintained, citing data from 
a number of sources, including the 
U.S. Census, current population 
surveys, U.S. Women’s Bureau 
surveys, alumni records and, 
for the most recent cohorts, the 
National Longitudinal Survey 
(NLS) of Young Women (1968) 
and the NLS of Youth (1979).

The first cohort, graduating 
college roughly between 1900 and 
1920, had either family or career, 
she said. This was not the first 
cohort of women who graduated 
from college in America, but was 
close to it, Goldin said. “These 
women either had a family or a 

career, rarely both. Only 50 per-
cent of these women had a child 
by the time she was 40 years old.”

The second cohort, graduat-
ing between 1920 and 1945, had 
a job first then family. Cohort 2 
“married at a higher rate and had 
far more children than did the 
previous cohort, but they still 
had a low participation rate of 
careers when married,” Goldin 
said. “They often had a job for a 
short while before they married, 
and then they had families.”

The third cohort, the college 
graduate mothers of the baby 
boomers, graduated between 
1946 and the mid-1960s and had 
family first; then, after the kids 
had grown, jobs.

“So, cohort 2 was a transition 
from the cohort that rarely had 
family, to cohort 3, a group that 
had children in great abundance. 
Cohort 3 married early; they had 
jobs only after their children had 
grown,” Goldin explained.

Among the fourth cohort, 
those graduating from college 
between the late 1960s and 
1980 and whose stated goal was 
career then family, 13-18 percent 
achieved both by age 40, she said.

“Only with cohort 4 did large 
numbers of college women enter 
occupations that were thought 
previously to have substantial 
educational requirements and the 
potential to have major internal 
[financial] advancements,” Goldin 
said. “That cohort put career first, 
then family. While they achieved a 
lot in terms of career, they had very 
low rates of child-bearing, much 
less than had existed in cohort 3,” 
she added.

“A subsequent cohort, cohort 
5, the most recent one that can be 
tracked into their 40s, had more 
children than the women in cohort 
4 and also have achieved more in 
their careers than cohort 4. Their 
goal has been not family then 
career or career then family, one 
or the other, but both together, 
almost like one word,” Goldin 
said.

The transitions among the 
five cohorts occurred primarily 
because restraints were loosened 
on women’s ability to work in 
fulfilling careers, first after mar-
riage and later after childbearing. 
Those changes also were rooted in 
the colleges themselves, with the 
increase in job market-related col-
lege majors for women beginning 
in the 1970s and the subsequent 
huge increase in the enrollment 
of women in professional schools, 
Goldin noted.

But many of the changes 
occurred in the personal lives 

of college women. For example, 
cohort 2 was able to be married 
and have a job, as least for a short 
while. Cohort 4 could marry at a 
later age and delay childbirth in 
part because of better contracep-
tive methods that enabled them to 
control their fertility and thus plan 
for career then family, she said.

Goldin discussed why career 
and family outcomes for college-
educated women changed over 
time, focusing on four major 
professional fields: business (those 
women who went on to earn 
MBAs); law (women JDs); medi-
cine (women MDs), and academia 
(women PhDs).

“We all know that the increase 
of women in various professions 
since 1970 has been quite spec-
tacular,” Goldin said. “We know 
that women are now 77 percent 
of all newly minted veterinarians. 
That’s an incredible increase; 
females were a trivial fraction 
of veterinarians just 30-40 years 
ago.”

In addition, two-thirds of all 
new pharmacists are women; 50 
percent of new optometrists are 
female, even though optometrists 
were once overwhelmingly male, 
she said.

“But the question becomes: 
Why do highly educated women 
enter certain professional fields 
more than others?”

A related question, Goldin 
said, is: Why do women choose 
different subfields, such as certain 
medical and business specialties, 
in a greater proportion than their 
male counterparts?

Citing data from the Univer-
sity of Chicago Booth School 
of Business, Goldin noted that 
women now earn 25 percent of 
the MBAs from the school.

“But, within that group, 8 
percent work in venture capital 
and 15 percent in investment 
banking, but 71 percent go into 
human resources,” she said.

“The fraction of females 
among young MDs — those 
under 45 — in specialties such 
as ob-gyn, pediatrics, pathology, 
psychiatry, psychology, immunol-
ogy and others is far higher [than 
in other specialties]. The fraction 
of females is far lower in surgical 
specialties and cardiology. The 
fraction of females is growing in 
certain traditional male fields, for 
example, gastroenterology and 
colorectal specialties,” Goldin 
said.

Consider as well, she said, 
survey data from the American 
Academy of Pediatrics showing 
that 36 percent of all female pedia-
tricians — not just younger ones, 

not just the ones with children — 
worked part time, that is, under 35 
hours a week, in 2006, compared 
to 28 percent who worked part 
time in 2000. 

“That’s a big growth in six 
years. In addition, male pediatri-
cians over the same timeframe 
increased the fraction who worked 
part time from 4 percent to 8 
percent,” she said. “That tells you 
something about pediatrics as a 
career choice.”

What accounts for these shifts?
“In some cases, these career 

decisions are guided by prefer-
ences that have little to do with 
workload and hours,” Goldin said. 
“For example, women are labor 
economists far more than they 
are macro-economists, and they 
are even less so econometricians 
although the work conditions in 
these fields are identical.”

But more often, “decisions 
are largely governed by a desire 
for career and family and involve 
a trade-off between earnings and 
aspects of the job, such as work 
flexibility, including the ability 
to work part time at the worker’s 
discretion; to work from home, to 
work flexible hours,” Goldin said.

“That ability varies by profes-
sion. Some people will take lower 
wages in favor of having workplace 
amenities; some will sacrifice such 
amenities for higher wages and 
longer hours,” she said.

“The point is that [a profes-
sion] can provide workplace 
flexibility but charge a very high 
cost for it. So, it’s really not the 
existence of workplace flexibility 
as such, it’s how much you’re 
willing to pay for it. That’s the 
challenge for women: how to go 
out and measure these costs.”

q
Goldin also discussed her 

study of more recent vintage 
that focused on a dataset, dubbed 
Harvard and Beyond, describing 
women in three clusters of Har-
vard/Radcliffe graduating classes, 
termed cohort 1970, cohort 1980 
and cohort 1990.

“We looked at them at 15 
years after graduation, because 
we wanted to know what they 
did, not who they were,” Goldin 
pointed out.

“The women in these classes 
were truly extraordinary individu-
als, but their marriage rates echo 
broader trends among all women, 
suggesting that the timeframe and 
demographic change are stronger 
than any other factors.”

The median age at first mar-
riage for college-educated women 
had been stable at about 22.5 years 
from the 1950s to the early 1970s. 
That median age increased by 2.5 
years between 1970 and 1979. 
Partly that was due to women 
college graduates increasing their 
postgraduate education in profes-

sional schools, with the fraction of 
females among first-year law and 
medical students, for example, 
increasing from 10 percent in 1970 
to 40 percent by 1990, Goldin said.

In addition, she said, the frac-
tion of women not having a first 
birth by age 40 increased from 20 
percent for those graduating in the 
early 1960s to 28 percent of those 
graduating in the 1970s.

The degree to which college-
educated women take time off 
during their careers — for reasons 
ranging from job changes to per-
sonal health issues, and especially 
to care for children — accounts 
for some of the gender pay gap, 
Goldin maintained.

Her study found a great simi-
larity across all three Harvard and 
Beyond cohorts in the number 
of months women had nonem-
ployment spells by 15 years after 
college graduation. “Even among 
those with at least one child, 
slightly more than 50 percent at 15 
years after graduation of all three 
cohorts never had more than a 
six-month nonemployment spell,” 
Goldin said. However, the mean 
time of all nonemployment spells 
for those women with one child 
was about one year for the 1970 
and 1980 cohorts and nine months 
for the 1990 cohort, she said.

Certain occupations appear to 
better equip women to combine a 
career and family as measured in 
time off during the career cycle 
and because the earnings penalty 
from taking time off differs greatly 
by occupation, Goldin noted.

“At 15 years after earning 
their BA, the women’s labor-force 
participation rates are high for all 
areas, although just 60 percent 
worked full time, full year at 15 
years out, and 30 percent had 
children and worked full time, full 
year,” she said.

Moreover, pay is influenced 
by which advanced degrees the 
women earned.

“Women MBAs had the lowest 
labor-force participation rate; the 
lowest share of those working full 
time, full year, and they take the 
largest amount of time off. At 15 
years out, among those MBAs who 
had kids, 23 percent did not work 
at all, that is, were not in the labor 
force that year — compared to 3 
percent of MDs, 14 percent of 
JDs and 10 percent of the PhDs.”

In 2005, the average sum of 
all out-of-work spells for Harvard 
and Beyond women 15 years after 
graduation was 1.55 years; for 
those women with children it was 
2.08 years, and for women without 
children it was five months. 

(For Harvard men graduates, 
the time off averaged a total of 
three months during the 15 years.) 

Children were the most impor-
tant factor related to women’s 
nonemployment spells. On aver-
age, one child increased time not 
at work by about 4 months; two 
children by 1.4 years, and three 
or more children by 2.84 years.

However, the opposite held 
true for men. The first child 
actually decreased total out-of-
work spells by about a month; a 
second child by about 1.5 months, 
and more children by about two 
months, she pointed out.

Thus, Goldin concluded, 
the negative impact of children 
on women’s earnings mostly is 
accounted for by reduced hours 
worked, although she cautioned 
that the gender pay gap by no 
means has been eliminated.
—Peter Hart                           n

Having it all

Recent grads, 
male & female, 
expect to
combine 
career, family

Claudia Goldin, Henry Lee Pro-
fessor of Economics at Harvard
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The Ellis School   Pittsburgh’s Only Age 3 – Grade 12 Independent Girls’ School  
www.TheEllisSchool.org   412.661.4880

I am an ellis girl

I am a scientist and love doing  
experiments in the science lab just  
like real scientists » I like to be on 
stage and perform – last year our  
class did Annie » I love my Ellis  
teachers because they teach us to 
write and help us learn new things  
» I take yoga in Ellis’ after school   
program and love it! 

Open House
Wednesday, January 12 
9:00 am

I am inventive

Oakland Restaurant WeekOakland Restaurant WeekOakland Restaurant WeekOakland Restaurant Week    












Get lunch at any  
Oakland Restaurant Week  

participating location and enter 
to win FREE LUNCH FOR A 

MONTH  along with other 
GREAT PRIZES!   

The University of Pittsburgh 
Cancer Institute (UPCI) and 
UPMC Cancer Centers have 
concluded a five-year, $100 mil-
lion capital campaign, thanks 
in part to a $3 million gift from 
the Mario Lemieux Foundation, 
which will be used to establish the 
Mario Lemieux Center for Blood 
Diseases at the Hillman Cancer 
Center. The philanthropic funds 
raised were matched by UPMC, 
for a total of $200 million con-
tributed to the capital campaign.

The campaign was launched 
with a $20 million gift from the 
Henry L. Hillman Foundation 
and the Hillman Foundation, 
which created the Hillman fellows 
program for innovative cancer 
research. The campaign funds 
will continue to be used to recruit 
physicians and researchers, invest 
in infrastructure and expand key 
areas of cancer research.

The Mario Lemieux Center, 
serving an estimated 25,000 
patients a year, will offer com-
prehensive diagnostic services, 
individually designed treatment 
plans and long-term follow-up 
services to patients with leukemia, 
lymphoma, Hodgkin’s disease, 
non-Hodgkin’s disease, multiple 
myeloma and other blood malig-
nancies.

In addition to the Hillman 
fellows program and the Mario 
Lemieux Center, several endowed 
chairs and endowed funds have 
been established during this 
campaign, including the Arnold 
Palmer Endowed Chair in Cancer 
Prevention, the Thomas and 
Sandra Usher Endowed Chair 
in Melanoma, the Jane and Carl 

Citron Chair in Colon Cancer 
and the Stanley M. Marks, M.D., 
Endowed Research Fund.

Critical research initiatives 
also have been accelerated during 
this campaign, including efforts 
to identify nutritional and dietary 
methods of combating cancer, 
developing new treatments for 
melanoma and mesothelioma and 
expanding early detection efforts 
by identifying specific proteins in 
the blood responsible for cancer 
development and recurrence.    n

Capital campaign ends

Pitt launches 2nd coach search
CONTINUED FROM PAGE 1
the University of Pittsburgh has 
dismissed Michael Haywood as 
its head football coach, effective 
immediately.  

“To be clear, the University’s 
decision is not tied to any expecta-
tion with respect to the terms on 
which the legal proceeding now 
pending in Indiana might ulti-
mately be concluded. Instead, it 
reflects a strong belief that moving 
forward with Mr. Haywood as our 
head coach is not possible under 
the existing circumstances.”

Nordenberg continued, “Head 
coaches are among the Univer-
sity’s most visible representatives 
and are expected to maintain high 
standards of personal conduct 
and to avoid situations that might 
reflect negatively on the Univer-
sity. We will immediately re-open 
our search for a head football 
coach, expanding the process to 
include a larger pool of candidates. 
Our goal is to move swiftly, but 
prudently, to find the right person 
to successfully lead the Pitt foot-
ball program for what we hope will 
be an extended period of time.”

Despite some calls for Peder-
son’s ouster, a spokesperson said 
he continues to have the support 
of Pitt’s administration. Senior 
associate athletics director E.J. 
Borghetti said Pederson “has 
played a key role in elevating Pitt’s 
athletic programs, remains an 
important member of the Univer-
sity’s senior leadership team and 
continues to enjoy the full support 
of the chancellor.”

In announcing Haywood’s 

hiring Dec. 16, Pederson said, 
“From my very first meeting with 
Michael Haywood, it was obvious 
that the qualities he exhibited 
were in line with the values of 
this great University. ... Most 
importantly, Michael is a man of 
character and integrity and will 
be an inspirational leader for our 
football program.”

At a Jan. 3 press conference, 
Wannstedt announced he would 
not coach the Panthers Jan. 8  
when they play Kentucky in the 
BBVA Compass Bowl in Birming-
ham, Ala. 

Pitt defensive coordinator Phil 
Bennett has been named acting 
head coach for the bowl game. 
Bennett joined the Panthers after 
serving as head coach at Southern 
Methodist University, 2002-07.

Pederson issued the following 
statement on Jan. 3: “Phil Bennett 
has been a head coach, is respected 
by the players and staff and will do 
a fine job leading the Pitt football 
team in Birmingham. We are 
fortunate to have someone with 
Phil’s talents available to assume 
this role.”

On Jan. 3, Rutgers announced 
that it had hired Pitt offensive 
coordinator Frank Cignetti Jr. 
as its offensive coordinator and 
quarterbacks coach. Cignetti is 
the second member of the coach-
ing staff to take a job at Rutgers, 
joining former secondary coach 
Jeff Hafley who accepted a similar 
position at the New Jersey school.

Haywood previously had 
announced he was not retaining 

any of the current Pitt coaches 
and planned to bring several of 
his assistants at Miami Univer-
sity with him. Published reports 
that none of his former assistant 
coaches had signed a contract 
with Pitt were unconfirmed. “As 
that is a personnel matter, we will 
decline comment,” Borghetti told 
the University Times this week.

A number of Wannstedt’s 18 
high school recruits are reconsid-
ering their verbal commitment to 
attend Pitt. Feb. 2 is national letter 
of intent signing day, the first day 
recruits can commit to a school in 
a legally binding manner.
—Peter Hart                            n

Dixon earns 
Dapper Dan 
2010 honors 

Head men’s 
b a s k e t b a l l 
coach Jamie 
Dixon has been 
n a m e d  t h e 
2010 Dapper 
Dan Sports-
man of the Year, an award that 
recognizes local and regional 
athletics contributions.

Dixon will be honored at the 
75th annual Dapper Dan dinner 
and sports auction Feb. 9 at the 

David L. Lawrence Convention 
Center.

Last year, despite losing 
four starters from the previous 
year’s team, Dixon guided the 
Panthers to 25 victories and 
finished tied for second in the 
Big East in a season where the 
team was picked to finish ninth 
in a preseason poll of Big East 
coaches.

The Panthers garnered a 
seventh consecutive NCAA 
tournament appearance for 
Dixon and the ninth in a row 
for the Panthers, the longest 
current streak in the Big East. 

On Dec. 22, Dixon coached 
his 200th win, reaching the 
milestone in his eighth season, 
all at Pitt.                              n
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“When you go to any 
poster day at the 
medical school 

or anywhere, you’ll see our pic-
tures everywhere,” says Simon C. 
Watkins, director of Pitt’s Center 
for Biologic Imaging. 

CBI provides investigators 
with a wide range of cellular imag-
ing techniques that can focus their 
view down to a single molecule. 
With more than two dozen micro-
scopes and a staff of about 20 that 
includes four faculty members, it is 
among the largest, if not the largest 
such facility in the country, Wat-
kins said. The center’s expertise 
in light and electron microscopy 
provides a glimpse into the tiniest 
of worlds, yielding big benefits for 
researchers. 

Visitors to CBI’s suite in the 
Starzl Biomedical Science Tower 
need not look far for examples. 
One wall is a veritable library 
of journal covers featuring CBI 
microscopy images; another has 
row upon row of recently pub-
lished articles to demonstrate 
CBI’s capabilities to prospective 
collaborators. 

To lighten the atmosphere, 
poster-sized reproductions of 
famous works of art including 
Andy Warhol’s self-portrait, Grant 
Wood’s “American Gothic,” Van 
Gogh’s “Starry Night” and Edvard 
Munch’s “The Scream” up close 
reveal themselves to be photomo-
saics made up of tiny tiled images 
of tiny things. 

The images are fascinating not 
only for their scientific value but 
for their intricacy and beauty as 
well. Electron microscopes yield 
black and white images; colors 
are added or contrast enhanced 
for clarity as photos are edited, 
said associate director Donna 
Stolz, who clearly enjoys both the 
scientific and the aesthetic value 
of the images. 

For some people, simply 
having the data provided by the 
images is sufficient. “I’m more 
picky,” she said, admitting that 
she enjoys working on the photos 
after hours just for fun. 

In addition to her scientific 
duties, Stolz is the creative force 
behind the Science as Art compo-
nent of the University’s annual sci-
ence symposium. The CBI lounge 
is strewn with science-themed 
pillows created for Science 2010. 
(See Oct. 14 University Times.) The 
photomosaics were created for 
Science 2009. The periodic table 
of electron microscopy compiled 
for Science 2008 includes “ele-
ments” such as an image of an ant 
(for antimony) taken via scanning 
electron microscopy and (for 
copper) a high-resolution view 
of the Abraham Lincoln statue as 
seen in the image of the Lincoln 
Memorial on the back of a penny. 
Stolz already is contemplating a 
video presentation for next year.

“I find there are two different 
kinds of people here,” she said. 
“People who just take pictures to 
get the data and ‘pictures people’ 
who take a lot of time to take 
pictures that are more artistic. 
Nobody’s wrong or right, it’s just 
that everybody has a different way 
of looking at it.” 

q
CBI’s images grace journal 

covers, enhance research publi-
cations and make colorful eye-
catching works of art, but their 
real beauty lies beneath the surface 
— just a few millimeters deep.  

The center houses some $10 
million worth of equipment — 
some of which has come through 
grants, with other instruments on 
loan or placed for testing by indus-
try. “When we have instrumenta-
tion that we get grants for, we’re 
generally working at the edge of 
what’s possible so we’re getting 

things that don’t exist elsewhere 
or we’re doing something novel,” 
Watkins said. “We have all the 
technologies that are available. 
The reason we’re successful is 
because we’re at the edge of what 
you can do.”

What sets Pitt’s CBI apart is 
the faculty component, he said. 
Other centers mostly are run by 
technicians. “They’re not driven 
by academics who really have a 
focused interest in the application 
of technology,” he said. 

The faculty expertise is a cru-
cial part of putting the equipment 
to the best scientific use. Watkins, 
who was recruited from Harvard 
Medical School’s Dana-Farber 
Cancer Institute to found Pitt’s 
center in 1991, is a tenured pro-
fessor in the Department of Cell 
Biology and Physiology as well 
as in the Department of Immu-
nology. Stolz also holds a faculty 
appointment in cell biology and 
physiology.

Collaboration is a key aspect 
of CBI. Its faculty members’ 
research expertise comes into play 
when other scientists seek to use 
the center. Watkins is the initial 
contact when new users want to 
begin a project involving CBI 
resources. Strategies are devised 
in conversations between CBI staff 
and the PI or his or her student.

Often the imaging technique 
that researchers seek to use is based 
on images they’ve seen elsewhere. 
Many times, after discussing the 
proposed work, CBI staff are able 
to use their combined understand-
ing of research and experience in 
microscopy techniques to suggest 
better alternatives. 

“People come in here and 
they have an idea and they have 
no idea how to test it,” Watkins 
said. “They have this one figure 
from a paper. And because we have 
all these new ways of testing, we 
generally take them in a totally 
different direction.”

q
Watkins estimated that CBI 

faculty work with about 150 
research groups per year and 
publish or collaborate on approxi-
mately 40 papers annually. He and 
Stolz each are involved in about 
18 published papers per year, 
Watkins said. 

Some collaborations have 
resulted in seminal work, such as 
the discovery that dendritic cells 
communicate with other distant 
cells by way of tunneling nano-
tubules, or TNTs. The new form 
of communication between cells 
was reported in papers published 
by Watkins and immunology 
professor Russell Salter in 2005. 

Watkins noted that the pub-
lications on which CBI staff col-
laborate represent just a fraction 
of the research that is furthered 
through the center. Many sci-
entists who use the microscopes 
publish the resulting research on 
their own. 

Although some equipment is 
restricted, researchers can sched-
ule scope time on many of the 

center’s instruments. During busy 
periods, some are booked 18-20 
hours a day with researchers put-
ting their names on a waiting list 
for time on the more popular ones.  

On any given day, CBI’s 
microscopy suites may be filled 
with researchers studying prob-
lems in any number of scientific 
fields. While the main focus is 
biology and life sciences, “We 
work in collaboration in all areas,” 
Watkins said. 

Pitt researchers make up the 
bulk of the clientele, but CBI also 
works with visiting researchers 
who don’t have access to such 
equipment on their home campus 
and offers services to biotech 
companies and other businesses 
on an hourly basis.

q
Microscopy appeals to Wat-

kins’s innate problem-solving 
method. “I had this way I looked 
at the world, trying to solve prob-
lems by pulling them apart. The 
imaging technologies allow you to 
do that. You can put in indicator 
molecules — beacons that tell 
you where things are and tell you 
how much there is. We can look 
at things in living systems so we 
can see where things are going and 
how fast they’re going. We can do 
it at every level of resolution, from 
just a cluster of a few molecules to 
an entire animal.”

Traditionally, science has 
observed slices frozen in time, 
but advances in microscopy have 
made it possible to watch on a 
molecular level processes in living 
or nonliving material as they occur 
in their natural environment. “It 
gives a very rich and rounded 
image of what’s going on inside,” 
Watkins noted. 

As a field, imaging is moving 
rapidly on many fronts. Improved 
camera technologies are coming 
to the market and better reagents 
— in particular the fluorescent 
proteins that enable cell processes 
to be observed — are being devel-
oped, Watkins said. “We have 

SCIENCE as ART
Center for Biologic Imaging lets 
researchers see the little picture 

molecular beacons to tell us if 
something’s there or not, or how 
much of it is there,” he said. 

New reagents can change color 
depending on their environment 
and can be turned on and off — 
advances that Watkins likened to 
the difference between having a 
single screwdriver in the toolbox 
to owning the entire Snap-On 
Tools catalog. “We’re getting 
more and more colors, more 
things, more rapidly,” Watkins 
said. 

The future “is all about speed, 
imaging faster,” he said. 

“Science generally likes to 
make things bigger so you can 
see things you couldn’t see with 
the naked eye or with some other 
method of measuring,” he noted. 
Cameras and microscopes alone 
often aren’t enough to create 
meaningful results. Heavy com-
puting power is needed to handle 
data that not long ago would have 
been too unwieldy to manage. 
Watkins’s desktop computer has 
eight processors, 48 gigabytes of 
RAM and 24 terabytes of hard 
drive space. “If you didn’t have 

A scanning electron micrograph (SEM) of podocyte pedicels (foot 
processes) in a mouse kidney. One podocyte is colored blue, the 
other yellow. 
This image is part of the playful periodic table of electron micros-
copy CBI compiled for Pitt’s Science 2008 symposium. To see the 
entire table, visit www.cbi.pitt.edu/gallery/Elements.
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A confocal immunofluorescence microscopy (CIM) image showing cell death in hepa-
tocytes (liver cells) from a green fluorescent protein (GFP) transgenic rat. The nuclei 
are stained orange, peroxisomes red and mitochondria blue. The cell at left has leaked 
its cytoplasmic GFP during the dying process but the intact, live hepatocyte at right 
retains its cytoplasmic GFP and remains green.

A reconstruction of a 20-slice confocal stack of a zebrafish embryo in which the 
vasculature of the fish is seen in green.
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Two regional campuses have 
announced winners of annual 
staff awards.

At Pitt-Johnstown, Janet Hoff-
man and Carrie Owens are this 
year’s recipients of the President’s 
Staff Awards for Excellence in 
Service.

Hoffman, a financial aid assis-
tant, has been a staff member for 
23 years. She received the Presi-
dent’s Staff Award for Excellence 
in Service to the Community.

She volunteers 
at  the Women’s 
Help Center, the 
“Pitt-Johnstown @ 
Your Service” Week-
Humane Society 
clean up and the Salvation Army 
red kettle campaign. She also has 
been a Bethel United Methodist 
Church volunteer for more than 
20 years.

Owens, who has been a 
member of the UPJ staff for 
33 years, received 
the President’s Staff 
Award for Excel-
lence in Service to 
Pit t-Johnstown. 
Owens is the Busi-

ness Office student account 
specialist who handles student 
transactions and bank reports. 
She is involved with students 
and parents, helping them with 
their accounts and tuition pay-
ments. She also assists various 
Pitt-Johnstown offices with their 
cash deposits, including training 
staff members on these reports.

At Pitt-Greens-
b u r g ,  C y n t h i a 
Genard, adminis-
trative secretary of 
the Natural Sciences 
Division, received 
the 2010 President’s Distin-
guished Service Award, which 
recognizes staffers who have 
demonstrated dedication to the 
campus above and beyond their 
job responsibilities.

UPG President Sharon P. 
Smith called Genard calm, cheer-
ful, steadfast and an inspiration to 
her colleagues. “She never treats 
her job as routine; she always is 
looking for ways to improve and 
she never sees any challenge as too 
great to overcome. She is building 
a better world.”
—Peter Hart                             n

Regional staffers honored

bigger and faster computers, you 
couldn’t deal with the analysis,” 
he said.

Watkins’s current research 
involves imaging blood flow in 
baby zebrafish, work that only 
recently became possible. “I only 
image for a second or two, but 
I collect 1,000 pictures in one 
second, watching the individual 
blood cells move down the vessels. 
The heart will beat 4-5 times in 
that one second, so I can see the 
whole beat,” he explained. During 
the high-speed imaging, he esti-
mated his microscope generates 
100 megabytes of data per minute.

Two seconds’ worth of fish 
blood flow data could take three 
hours to analyze, he said, noting 
that 23,000-30,000 blood cells 
may travel down the blood vessel 
in that short period of time. 

“We have a continual need for 
bigger, faster, better computers,” 
he said. “Without the comput-
ers and the analysis we’d have 
nothing.”

To see more examples of CBI’s 
work, go to www.cbi.pitt.edu.
—Kimberly K. Barlow              n

The University of Pittsburgh is an Affirmative Action, Equal Opportunity Employer.
Women and minority candidates are encouraged to apply.

DEAN,  UNIVERSITY 
HONORS  COLLEGE

University of Pittsburgh

The University of Pittsburgh invites applications and nominations for 
the position of Dean of the University Honors College (UHC). A major 
research university and member of the Association of American Universities, 
the University currently serves more than 25,000 undergraduate and 
10,000 graduate students across 16 undergraduate, graduate, and 
professional schools on its Pittsburgh Campus and four regional campuses.
THE OPPORTUNITY: The Dean of the UHC heads the University’s 

flagship undergraduate program. He or she works with (i) the Office of 
Admissions and Financial Aid both to recruit individuals with outstanding 
academic talent and to award scholarships and fellowship support, (ii) a 
staff of academic advisors and other support personnel to nurture students’ 
aspirations and develop their capabilities, and (iii) a select group of faculty 
members to develop specialized courses that target these students’ unique 
intellectual abilities. The Dean reports directly to the Provost/Senior 
Vice Chancellor and partners with her, the Chancellor, and other senior 
University officials to maintain the UHC’s high academic standing.
THE HONORS COLLEGE: The UHC serves the academic needs 

of exceptionally talented and motivated undergraduate students in all 
schools of the Pittsburgh Campus. It provides enriched educational 
experiences for these students and encourages study in both breadth and 
depth in the undergraduate schools’ curricular programs. It advances 
this mission through UHC-specific courses, individualized academic 
advising, and intellectual community. The combined strength of the 
UHC’s academic programs has produced noteworthy numbers of named 
scholars, including three Rhodes Scholars in just the past five years. 

The UHC oversees a dedicated academic space, which includes two floors 
at the top of the Cathedral of Learning, and honors student housing, in which 
more than 300 individuals currently live. It is authorized to grant the Bachelor 
of Philosophy degree to students of high achievement and proven capacity for 
independent scholarship.  The UHC also offers research funding through the 
Brackenridge Summer Research Fellowship Program, unique prospects for 
field study in Wyoming, and the opportunity to publish in UHC publications.
REQUIREMENTS: The University seeks a proven leader who is 

strongly committed to developing excellence in undergraduate education 
and to working with highly talented students. The applicant should 
possess the vision, powers of articulation, and collaborative skills required 
to conduct effective administrative oversight, support an interdisciplinary 
educational program, and cultivate increasingly important fundraising 
relationships. The successful applicant must be qualified to hold a 
tenured faculty appointment in one of the University’s academic units.
APPLICATION PROCEDURE: The expected date of appointment 

is July 2011. Applications received by January 31, 2011, will receive 
full consideration, although the University will, at its discretion, 
continue to review applications received after that date. Applications 
should include a curriculum vitae, a cover letter that describes 
relevant experience and interest in the position, and the names and 
contact information of three references. Nominations, applications, 
or requests for information should be submitted electronically to:

Dr. George Klinzing
Chair, UHC Dean Search Committee
Office of the Provost
University of Pittsburgh

Correspondence can be directed to Dr. Klinzing at klinzing@pitt.edu.  
Additional information about the University and its programs is located at 
www.pitt.edu and www.honorscollege.pitt.edu.

A single slice immunofluorescence confocal image of HeLa cells. 
Mitochondria are stained blue, peroxisomes green, filamentous 
actin red and nuclei orange. 
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A confocal immunofluorescence microscopy (CIM) image showing cell death in hepa-
tocytes (liver cells) from a green fluorescent protein (GFP) transgenic rat. The nuclei 
are stained orange, peroxisomes red and mitochondria blue. The cell at left has leaked 
its cytoplasmic GFP during the dying process but the intact, live hepatocyte at right 
retains its cytoplasmic GFP and remains green.

A SEM image of E. coli (green) 
being engulfed by a macro-
phage in a process known as 
phagocytosis.

A CIM image showing a section of mouse small intestine in which toll-like receptor 4 is 
stained green, nucleus blue and filamentous actin red.
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A reconstruction of a 20-slice confocal stack of a zebrafish embryo in which the 
vasculature of the fish is seen in green.
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Social and cultural expecta-
tions separate men from 
women when it comes to 

placing a value on their work and 
asking for raises or other benefits, 
a speaker on campus recently told 
business school alumnae. 

“We need support in negotiat-
ing for ourselves,” said Heather 
Arnet, CEO of the Women and 
Girls Foundation, in a presenta-
tion hosted by the Katz Business 
Alumni Association’s Alumnae 
Council.

Women tend to view the pros-
pect of negotiating the way they 
would a trip to the dentist. Men, 
on the other hand, see it as a sport 
or game, Arnet said.

“There is a role negotiation 
plays in continuing to create the 
wage gap in workforce salaries,” 
Arnet said. It is not the largest 
or only reason underlying the 
complicated phenomenon, but it 
plays a part. The wage gap is of 
particular interest locally: In the 
Pittsburgh area, women earn 69 
cents for every dollar men earn, 
well below the national average of 
77 cents on the dollar.

To combat that gap, the foun-
dation has developed a program in 
partnership with Carnegie Mellon 
University economics professor 
Linda Babcock. The curriculum is 
based on material that appears in 
Babcock’s 2009 book, “Ask For It: 
How Women Can Use the Power 
of Negotiation to Get What They 
Really Want,” a sequel to her 
well-known book, “Women Don’t 
Ask,” which focused on gender 
issues related to negotiation. 
Babcock, an economist, stumbled 
into her gender-based research as 
a result of concerns brought to her 
by graduate students. It seemed 
that male students appeared to 
have perks not afforded to females: 
They held teaching positions 
rather than assistantships, they 
attended conferences and seemed 
to have greater access to office 
services, Arnet recounted. 

Babcock’s closer investigation 
showed that the students who 
were teaching a class had asked 
if there were opportunities to 
teach. Women tended to expect 
that there should be “fair” rules to 
play by, and that someone should 
tell them about opportunities so 
they could ask for them, Arnet said. 
“What Dr. Babcock accidentally 
exposed was this issue around 
asking,” she said. Somehow men 
knew to ask, even before an oppor-
tunity was offered.

Although studies have shown 
that women can be as good as 
or better than men at negotiat-
ing, several studies of males and 
females ranging from kindergar-
teners to college students to adults 
in the workplace found that males 
were nine times more likely to 
engage in negotiation, Arnet said. 
“The most important step in the 
negotiating process is deciding to 
negotiate in the first place.”

What is lost if women don’t 
ask? Money, and potentially lots of 
it over the course of a career, said 
Arnet.  For  instance,  at  age  22  if 
a $25,000 salary offer is negotiated 
to $30,000, by the age of 65 — even 
without any additional negotia-
tion — the difference amounts to 
a difference of $784,000. At age 
30, negotiating a $100,000 offer 
to $115,000 yields an extra $1.5 
million by age 65. And at age 
40, a worker who negotiates a 
$70,000 offer to $77,000 would 
earn an extra $381,000 by age 65, 
Arnet said.

q
Recognizing opportunities to 

negotiate comes first, followed by 
laying the groundwork, preparing 
—which, depending on the nature 
of the negotiation, can be quick or 
can take a long time — then actu-
ally engaging in the negotiation, 
Arnet said. 

“If you’re feeling nervous about 
engaging in a larger negotiation, 
you’re going to start working out 
in your ‘negotiation gym’ more 
and more,” taking opportunities 
to practice by negotiating on small 
issues such as chores.

What do you want?
Before negotiating, think 

about what you want and what 
could happen during the negotia-
tion, she advised.

High-stakes negotiations, such 
as for a raise or promotion, require 
careful consideration. “What is it 
that you really want?” Is it money, 
leadership opportunity, time 
flexibility, office space, vacation 
time? Those all may factor into 
the negotiation, she said, advis-
ing women not to ask for just one 
thing when they negotiate. Would 
a raise alone cover your wants or 
are there other issues that could 
be discussed at the same time? 

“These are important because 
you want to be sure at the end 
of this negotiation that you get 
what you need to feel valued and 
thrive,” she said. When negotiat-
ing with an employer, “The reality 
is they might not be able to give 
you everything on your list, so it’s 
really important to come up with 
a really robust list and prioritize 
that list. And think about how the 
things that you want overlap with 
the things that they want.”

Laying the groundwork
Fear and nervousness about 

negotiation often stem from poor 
preparation, she said. 

The amount of preparation 
depends on the type of negotia-

tion.
For instance, in negotiating 

with a car salesperson, there are 
few complicating relationship 
factors. “Have you ever met that 
person before? Will you ever 
see them again? Do you have to 
worry about seeing them at lunch 
tomorrow?”

More complicated are negotia-
tions involving people with whom 
the relationship will continue. 
In a workplace negotiation, for 
instance, considering the needs 
of the organization and what you 
can offer should be part of the 
preparation.

Timing 
Considering when to ask is 

important, Arnet said. What is the 
company’s financial condition? Is 
it a good time to ask for time off?

At what time of year should you 
make your request? What time of 
day? In whose office should the 
meeting take place? “You don’t 
want to ask for a raise and have 
the other person say, ‘I wish we 
were having this conversation two 
months ago when we were doing 
budgeting,’” she said. 

Asking at a time when the 
other party is most available 
also is important. She advised 
making an appointment to give 
the other party time to prepare 
for the conversation. Don’t ask 
for an appointment to talk about 
a vague “something,” making the 
other party guess what the issue 
is, Arnet advised. Neither should 
you be as blunt as to say “I need 
a raise. Can we make an appoint-
ment to talk about it?”

Instead, couching the request 
in a low-key yet informative way 
can help. “I so enjoy working 
here. I’m really interested in a 
conversation with you about how 
I can improve my performance, 
strengthen our relationship and 
take my work here to the next 
level. Could we meet sometime 
next month to talk about it?” 

Considering the other party’s 
needs is important when negoti-
ating in a relationship that will 
continue. If you’re asking for 
a raise, you apparently want to 
stay with the organization, she 
noted. “You want to cultivate this 
relationship.” 

Rather than viewing negotia-
tion as a tug of war in which the 
parties eventually meet in the 
middle, it’s wiser to gain a good 
sense of what the other side wants 
and needs in order to have a suc-
cessful negotiation and to under-
stand your own wants and needs. 
“How can you communicate to 
the other side where those things 
meet? If you can do that it will end 
up being a successful outcome for 
both of you,” she said. “It’s just as 
much about what we want as what 
the other person wants.”

Research
Much of women’s timidity 

about negotiating is that they 
don’t know what to ask for, Arnet 
said. Information is out there. For 
salary negotiations, for instance, 
look online to find what people 
in your region with the same job 
title make, talk to search firms or 
headhunters, ask colleagues. 

Rather than inquiring what 
co-workers earn, a better way to 
get information may be to say to 
a friend or mentor, “‘I’m thinking 
about engaging in some negotia-
tions. What do you think I should 
be asking for?’ That’s different 
from asking what she makes or 
what she pays her associates.” 

Gather information until you 
feel you have quantitative infor-
mation to back up your request, 
Arnet said. That doesn’t mean 
using it at length in the discus-
sion to document why you’re not 
being paid what you deserve, but 
“If you can go in feeling confident 
that this is reasonable to ask for, 
it will impact how you behave in 
that room.” 

Rehearse
Find friends or mentors with 

whom to practice in a supportive 
environment. “This is especially 
useful if you’re nervous about the 
personal dynamics you have with 
the other person,” she said. 

If there’s an issue you fear will 
be brought up in a negotiation, 
play it out. “Have the other person 
say what you’re really afraid to hear 
because it’s so much better to hear 
your friend say it and prepare how 
you respond,” she said.

If your emotional response is a 
concern, come up with an escape 
plan ahead of time. “If you’re wor-
ried that if this goes badly that at 
some point you might cry, come 
up with what your plan will be, 
how you will get out of that room 
before you cry.” 

Some people fear they will get 
angry. “Figure out what you will 
do to get yourself out of the room 
before you go to the place you 
don’t really want to go.” 

It could be as simple as excus-

ing yourself to the restroom, or 
could take the form of ending the 
conversation and asking to pick it 
up again at another time.  

Engage in discourse
In addition to setting up your 

plan around what you want to 
ask, ensure you’re engaging in 
discourse and asking questions, 
she said. “Before you ask for any-
thing, ask a number of questions to 
help you get more information in 
that room about what that person 
wants and needs.”

Style
Babcock’s research on subjects’ 

responses to watching videotapes 
of people negotiating revealed a 
gender factor, Arnet said.

Male and female actors used 
the same scripts when playing 
the role of an intern seeking a 
full-time position. After viewing 
the videotapes, subjects rated how 
they felt the person negotiated 
and whether that person should 
get the raise. 

One of the scripts was straight-
forward, Arnet said. The male 
actor in that case was viewed as 
smart and competent, worthy of 
the raise. The female was judged 
less positively.

In another “sugar-coated” 
script filled with flattery for the 
boss and passive language, the 
woman did better, while the male 
did “okay,” Arnet said.

A third script — not passive, yet 
not as straightforward — yielded 
positive responses for both the 
male and female in the video. 
In that version the candidates 
couched their negotiation in the 
corporation’s terms, asking for 
the things they wanted in a way 
that highlighted how the job 
they wanted would be good for 
the company, rather than talking 
only about how it would be good 
personally for them. “They talked 
about what they learned at the 
corporation and how they feel 
that learning could really benefit 
the corporation if they were able 
to stay on,” she said. 

When researchers tested that 
version of the script, “Everybody 
did great,” she said, encouraging 
women to consider using such a 
style. “It’s not saying that women 
don’t have the right to just go in 
and say ‘I want X,’ but we also 
don’t feel like we have to go in 
namby-pamby either,” she said.  

Aim high
“No” just means there’s 

another negotiation, Arnet said. 
“If you never hear the word no, 
you’re never asking for enough. 

“Hearing ‘no’ doesn’t mean 
you’ve done anything wrong; it 
doesn’t really mean the negotia-
tion has gone badly. 

“If you went in and got every-
thing you asked for, we can nearly 
guarantee you left something on 
the table that you didn’t think to 
ask for.”
—Kimberly K. Barlow             n

NEGOTIATING
Women need to be 
their own advocates 

in the workplace

Sale yields $5,000 for
GSPH scholarship fund

The Graduate School of Pubic Health’s winter fundraiser 
benefiting the Evelyn H. Wei Scholarship Award in Epidemiology 
held Dec. 3 drew 275 people and raised $5,008. 

The scholarship fund was established in memory of Wei, a Pitt 
researcher and GSPH alumna, who was killed by a vehicle in 2004 
near her Regent Square home.

Since December 2004, the fund has raised a total of $45,199. n
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P E O P L E   O F   T H E   T I M E S The People of the Times column features recent news on faculty and 
staff, including awards and other honors, accomplishments and administra-
tive appointments. 

We welcome submissions from all areas of the University. Send informa-
tion via email to: utimes@pitt.edu, by fax at 412/624-4579 or by campus mail 
to 308 Bellefield Hall.

For submission guidelines, visit www.utimes.pitt.edu/?page_id=6807.

Jeffrey Schwartz, a fac-
ulty member in 
anthropology 
and in history 
and philoso-
phy of science, 
led a study that 
refutes long-
standing claims 
of mass infant sacrifice in ancient 
Carthage culture. The study was 
named one of the top 10 most 
notable finds in 2010 by Archaeol-
ogy magazine, the world’s largest 
general-interest publication for 
archaeology with a readership of 
more than 750,000. 

Schwartz is featured in the 
magazine’s January/February 
2011 edition for producing skel-
etal evidence that debunks claims 
from as early as the 3rd century 
BCE that the people of Carthage 
regularly sacrificed their youngest 
citizens. 

A team led by Schwartz 
reported in the Proceedings of the 
Library of Science (PLoS) ONE 
in February 2010 that burial urns 
thought to contain the remains of 
sacrificed infants actually contain 
the remains of all young children 
regardless of how they died. The 
team’s examination of the remains 
revealed that most infants perished 
prenatally or very shortly after 
birth and were unlikely to have 
lived long enough to be sacrificed.

Rich Colwell, manager of 
computer services at the Swan-
son School of Engineering and 
vice president for steering of the 
Staff Association Council, was re-
elected president of the Greater 
Pittsburgh VHF Society Radio 
Club, a nonprofit society dedi-
cated to furthering the interest 
of VHF/UHF operation in the 
Greater Pittsburgh area. 

This will be Colwell’s 31st 
year as president of the local ham 
radio club.

Colwell also is an amateur 
radio communication specialist 
for the Salvation Army Team 
Emergency Radio Network.

Pitt has named Jeremy Berg 
as its first associate senior vice 
chancellor for science strategy 
and planning for the Schools of 
the Health Sciences, a leadership 

role that aims to foster the Uni-
versity’s position on the forefront 
of biomedical research.

Berg expects to leave his cur-
rent position as director of the 
National Institutes of Health’s 
National Institute of General 
Medical Sciences (NIGMS) at the 
end of June.

At NIH, Berg has conducted 
research in the Laboratory of 
Molecular Biology at the National 
Institute of Diabetes and Digestive 
and Kidney Diseases. His research 
focuses on molecular recognition 
processes and the structural and 
functional roles that metal ions, 
especially zinc, have in proteins.

Berg has advanced under-
standing of how zinc-containing 
proteins bind to DNA or RNA 
and regulate gene activity, and has 
contributed to the understanding 
of systems that target proteins 
to specific compartments within 
cells, as well as the use of sequence 
databases for predicting aspects of 
protein structure and function. 
He is planning to continue his 
research as a faculty member in 
the Department of Computational 
and Systems Biology in the School 
of Medicine.

As NIGMS director, Berg 
oversees a $2 billion budget that 
primarily funds basic research in 
cell biology, biophysics, genetics, 
developmental biology, pharma-
cology, physiology, biological 
chemistry, bioinformatics and 
computational biology. The 
institute also supports research 
in selected clinical areas including 
trauma and burn injury, sepsis and 
wound healing.

Overall, NIGMS funds more 
than 4,500 research grants, which 
constitute about 10 percent of all 
grants funded by NIH.

Prior to his appointment at 
NIGMS in 2003, Berg directed 
the Institute for Basic Biomedical 
Sciences at the Johns Hopkins 
University School of Medicine in 
Baltimore, where he also served 
as director of the Department 
of Biophysics and Biophysical 
Chemistry.

Pitt also has hired Berg’s wife, 
Wendie Berg, an imaging expert 
who led a major clinical trial inves-
tigating the roles of ultrasound and 
MRI as adjuncts to mammography 

in breast cancer screening. The 
clinical trial showed that positron 
emission mammography could 
reduce needless biopsies com-
pared to MRI in women with 
newly diagnosed cancer because 
of its ability to better distinguish 
malignant from benign breast 
masses.

She was a faculty member at 
Johns Hopkins University School 
of Medicine and then director of 
breast imaging at the University 
of Maryland School of Medicine. 
She currently is a study chair for 
the American College of Radiol-
ogy Imaging Network.

She will join the Department 
of Radiology, School of Medicine, 
as a faculty member in March.

Pitt-Johnstown President Jem 
Spectar is being recognized by the 

South Asia Lit-
erary Associa-
tion (SALA) as a 
recipient of the 
organization’s 
Certificate of 
Honor.

In announcing Spectar’s selec-
tion for the honor, SALA president 
Pradyumma Chauhan remarked, 
“But for your able guidance, it 
would not have been possible for 
the journal to grow into a forum of 
first-rate critical exchange, useful 
to students and scholars working 
in the field of South Asian studies.”

K. D. Verma, editor of the South 
Asian Review and Pitt-Johnstown 
English faculty member, added, 
“Dr. Spectar is being recognized 
for his vision of multiculturalism 
and diversity in higher education 
and for his support of the South 
Asian Review.”

The South Asian Review, an 
international journal, has been 
housed at UPJ since 2001. It is 
published three times annually.

Tamra “Tami” E. Minnier, 
UPMC chief quality officer since 
2008, has been appointed for a 
three-year term to the board of 
Joint Commission Resources 
(JCR), which sets quality and 
safety standards for hospitals and 
other health care organizations 
abroad. JCR is a not-for-profit 
affiliate of the Joint Commission, 
the independent organization that 
accredits U.S. hospitals.

As chief quality officer at 
UPMC, Minnier oversees quality 
improvement and safety initiatives 
throughout UPMC’s 20-hospital 
systems. She also has helped lead 
UPMC’s hospitals in Italy and 
Ireland through the Joint Com-
mission International accredita-
tion process.  

Minnier, who earned both her 
bachelor’s and master’s degrees in 
nursing from Pitt, is a fellow of the 
American College of Healthcare 
Executives and Pitt adjunct faculty 
member. Previously, she served 
on the faculty for the Institute for 
Healthcare Improvement.

She recently was named to 
the editorial board of the Agency 
for Healthcare Research and 
Quality Health Care Innovations 
Exchange, part of the U.S. Depart-
ment of Health and Human 
Services.

Andrea V. Cotter will join 
the executive staff of UPMC as 
chief communications officer on 
Jan. 31. Cotter joins UPMC from 
IBM, where she has more than 
30 years of experience in various 
sales and marketing divisions, 
most recently as director of global 

health care marketing. 
In her new role, Cotter will 

have responsibility for national, 
regional and clinical marketing, 
advertising and public relations 
activities at UPMC. She will 
implement marketing, advertis-
ing and media efforts to support 
these efforts. 

Sandra N. Danoff, who has 
been serving as chief communica-
tions officer since 2005, has been 
named senior vice president for 
strategic planning and special 
projects at UPMC. In her new 
role, Danoff will focus on issues 
of importance to UPMC’s senior 
leadership and board of directors. 

Raman Venkataramanan, a 
faculty member in pharmaceutical 
sciences, School of Pharmacy, was 
awarded the American Pharma-
ceutical Association Tyler Prize 
for Stimulation of Research.

Presented every three years, 
the Tyler Prize recognizes indi-
viduals for encouraging research 
by peers, students, fellows, resi-
dents and others via publications 
or by directing research, serving 
as a preceptor or mentoring in any 
discipline of the pharmaceutical 
sciences.  

  
Barbara Epstein, director 

of the Health Sciences Library 
System, was appointed as co-chair-
designate of the future leadership 
committee of the Association of 
Academic Health Sciences Librar-
ies. The committee oversees men-
toring and development programs 
for the next generation of health 
sciences library leaders.             n
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R E S E A R C H   N O T E S The University Times Research 
Notes column reports on funding 
awarded to Pitt researchers and on 
findings arising from University 
research. 

We welcome submissions from 
all areas of the University. Submit 
information via email to: utimes@
pitt.edu, by fax to 412/624-4579 
or by campus mail to 308 Belle-
field Hall. 

For submission guidelines, 
visit www.utimes.pitt.edu/?page_
id=6807.

CBTP funding 
renewed

in 2005 with a five-year award 
totaling $1.66 million. Each year, 
the grant supported eight doctoral 
students who were pursuing PhDs 
in bioengineering with cardiovas-
cular research interests.

The renewal, totaling nearly 
$1.8 million, extends funding for 
the program through 2015. 

For additional information, 
visit www.cbtp.pitt.edu.

Microbes thrive 
in A-C systems

Swanson School of Engineer-
ing researchers have found that 
nonchemical treatment systems 
pitched as “green” alternatives to 
chemical water treatment for com-
mercial air-conditioning systems 
can allow dangerous bacteria to 
flourish in the cooling systems 
of hospitals, commercial offices 
and other water-cooled buildings. 

Their study of five nonchemi-
cal treatment devices (NCDs) 
found the NCDs allowed bacterial 
growth at about the same rate as 
untreated water.

Of the devices tested, none 
significantly prevented bacterial 
growth. But researchers found 
that standard chlorine treatment 
controlled these organisms even 
after bacteria had been allowed to 
proliferate. 

Co-investigator Janet Stout, a 
research associate in the Depart-
ment of Civil and Environmental 
Engineering and director of the 
Pittsburgh-based Special Patho-
gens Laboratory, said: “Our results 
suggest that equipment operators, 
building owners and engineers 
should monitor systems that rely 
on NCDs to control microor-
ganisms.” Stout worked with 
fellow lead investigator Radisav 
Vidic, chair and William Kepler 
Whiteford Professor of civil and 
environmental engineering, and 
Pitt civil engineering graduate 
student Scott Duda.

“These cooling systems are 
energy efficient and, if properly 

treated, very safe,” Stout contin-
ued. “But based on our results, 
nonchemical devices alone may 
not be enough to control microbial 
growth. One possible measure 
is to add chemical treatment as 
needed to prevent a potential 
health hazard.”

The air systems the team inves-
tigated work by piping chilled 
water throughout a building. 
The water warms as it exchanges 
temperature with the surrounding 
air and becomes a hotbed of micro-
organisms before returning to a 
central cooling tower to be cleaned 
and re-chilled. If the returning 
water is not thoroughly cleaned, 
bacteria can spread throughout the 
system, exposing people within the 
building to possible infection and 
hampering the system’s energy 
efficiency. 

The team constructed two scale 
models of typical cooling towers. 
One model remained untreated 
while the other was treated with 
five commercially available NCDs 
installed according to the manu-
facturers’ guidelines. 

Each device was tested for four 
weeks. Chlorine was administered 
three times during the study to 
demonstrate that an industry-
accepted chemical treatment 
could kill bacteria even in a heavily 
contaminated system.

The five devices tested repre-
sent different classes of NCDs, 
Vidic said. Pulsed electric-field 
devices emit electromagnetic 
energy that, in theory, ruptures 
bacterial membranes and acti-
vates particles that ensnare the 
bacterium. Electrostatic devices 
function similarly by producing 
a constant static field. Ultrasonic 
devices pass a mixture of untreated 
water and high-pressure air 
through a chamber that purport-
edly disintegrates the bacterium 
with sound waves. For hydro-
dynamic cavitation devices, two 
cone-shaped water streams collide 
to form a vacuum region filled with 
high-friction bubbles that collide 
with and presumably deactivate 
the bacteria. 

Finally, the team tested a mag-
netic device, although magnetic 
NCDs are intended to prevent 
mineral buildup, not control 
bacterial growth. Graphs show-
ing the bacterial growth within 
the untreated and NCD-treated 

towers, as well as microbial growth 
after chlorine treatment, are 
available at www.news.pitt.edu/
news/Vidic-Stout-non-chemical-
treatment.

The study was funded by the 
American Society of Heating, 
Refrigerating and Air-Condition-
ing Engineers.          

Sanjeev Shroff, a faculty 
member in bioengineering, has 
been awarded renewed National 
Institutes of Health funding to 
support eight doctoral students 
in the department’s cardiovascular 
bioengineering training program 
(CBTP).

The program was established 

UPB center 
gets 2 grants

The Center for Rural Health 
Practice at Pitt-Bradford recently 
announced it has been awarded 
two grants: one aimed at promot-
ing walking, another that will be 
used to train public health employ-
ees in north central Pennsylvania.

• The center received a $15,700 
grant to fund its “WalkWorks” 
program, which will identify and 
promote walking routes in the 
communities of Bradford, Kane, 
Port Allegany and Smethport. The 
walkways must be no more than 
two miles long and accessible to 
the community. The project will 
be ongoing through February 
2012 and will allow the center to 
hire a part-time coordinator to 
administer the grant.

Youmasu Siewe, director of 
the center, said, “The overall goal 
is to increase physical activity for 
young people and adults through 
community-based walking pro-
grams, reap the benefits of physical 
activity and improve the overall 
health of our communities.”                

The grant is part of a larger 
grant awarded by the Centers for 
Disease Control and Prevention  
and the Pennsylvania Department 
of Health to the Graduate School 
of Public Health. GSPH will 
provide the Bradford coordinator 
with training and assist with signs 
and publicity for the designated 
routes.

• The center also received a 
$175,000 grant that will be paid 
over five years to train public 
health workers on topics of public 
health and safety. 

Siewe said, “Issues that could 
affect the health of many indi-
viduals within our target counties 
will be identified, prioritized and 
addressed from a prevention and 
intervention perspective through 
education.”

The grant will be used to hire 
a part-time program coordinator 
and a student worker.

The coordinator will train 
workers including school nurses, 
county health department staff and 
state health improvement partners 
in the target counties of McKean, 
Warren, Potter, Forest, Elk, 
Cameron, Clarion, Jefferson and 
Clearfield.

The grant is funded by the 
Health Research Service Admin-
istration, a division of the Depart-
ment of Health and Human Ser-
vices, to support the Pennsylvania 
Public Health Training Center. 
The health training center is man-
aged by GSPH, the Center for 
Rural Health Practice and Drexel 
University.                                  n
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INTERESTED IN ROWING?
The Pitt Masters Rowing Club is recruiting 
new members. Staff & faculty of all skill levels 
& ages are welcome to join. Includes indoor 
practice sessions & in-season water rowing. For 
more details about club membership, contact 
delraso@pitt.edu.

UNIVERSITY
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publication schedule
Submit by
Jan. 13
Jan. 27
Feb. 10
Feb. 24
March 10
March 24
April 7
April 21
May 5
May 19
June 2
June 16
June 30
July 14

For publication
Jan. 20
Feb. 3
Feb. 17
March 3
March 17
March 31
April 14
April 28
May 12
May 26
June 9
June 23
July 7
July 21

Events occurring
Jan. 20-Feb. 3
Feb. 3-17
Feb. 17-March 3
March 3-17
March 17-March 31
March 31-April 14
April 14-28
April 28-May 12
May 12-26
May 26-June 9
June 9-23
June 23-July 7
July 7-21
July 21-Sept. 1
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on a 
Pitt campus. Information submitted should identify the type of event, the program’s specific title, sponsor, 
location and time. The name and phone number of a contact person should be included. Information 
should be sent by email to: utcal@pitt.edu, by FAX to: 412/624-4579, or by campus mail to: 308 Bellefield 
Hall. We cannot guarantee publication of events received after the deadline.

C A L E N D A R

January

•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University of 
Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

HOUSING/RENT

SERVICES

C L A S S I F I E D  

SUBJECTS NEEDED

 Thursday 6

EOH Seminar
“Epigenetics in Breast Cancer,” 
Nancy Davidson; 540 Bridgeside 
Point, noon
Epidemiology Seminar
“FRAX: Position Development 
Conference,” Jane Cauley; A115 
Crabtree, noon
Geology & Planetary Science 
Colloquium
“Energy, Water, Climate & 
Carbon Sequestration,” William 
Harbert; 11 Thaw, 4 pm

 Saturday 8

Men’s Basketball
Vs. Marquette; Petersen, 2 pm

 Monday 10

Bradford Campus Lecture
Bill Wagner, Northwest Sav-
ings Bank; Mukaiyama U Rm., 
Frame-Westerberg Commons, 
UPB, 11 am
HSLS Film
“Harry Potter & the Goblet of 
Fire”; Scaife lecture rm. 6, 7 pm

 Tuesday 11

CIDDE Workshop
“CourseWeb Level 1”; B23 
Alumni, 9-11 am (3-9729)
Provost’s Inaugural Lecture
“The European Interzone: Film 
& Culture in the EU,” Randall 
Halle, Klaus Jonas Chair, A&S; 
2500 Posvar, 4:30 pm

 Wednesday 12

Clinical Oncology & Hematol-
ogy Grand Rounds
“Psycho-oncology Interventions 
& Interactions,” Kevin Pat-
terson; UPMC Cancer Pavilion 
Herberman Conf. Ctr. 2nd fl. 
aud., 8 am

HSLS Workshop
“Adobe Photoshop for Begin-
ners,” Julia Jankovic; Falk Library 
classrm. 2, 9-11 am
Pathology Research Seminar
“Pathology-Directed MALDI 
Mass Spectrometry Imaging for 
Identifying Tissue Biomarkers 
of Prostate Cancer & Renal Cell 
Carcinoma,” Richard Drake, E. 
VA Medical School; 1104 Scaife, 
noon (8-1040)
SAC Mtg.
532 Alumni, 12:15-2 pm
GSPIA Ford Inst. Lecture
“Education, Income & Suicide 
Bombing: Evidence From 6 
Muslim Countries,” Najeeb 
Shafiq, education; 3911 Posvar, 
12:30 pm (8-7434)
HSLS Workshop
“Genome Browsers,” Ansuman 
Chattopadhyay; Falk Library 
classrm. 2, 1-3 pm
University Art Gallery Recep-
tion
“Studio Arts Wyoming Field 
Study Exhibition,” U Art Gallery, 
FFA, 4-6 pm (8-2430)

 Thursday 13

CIDDE Workshop
“CourseWeb Level 2”; B23 
Alumni, 9-11 am (3-9729)
HSLS Workshop
“EndNote Basics,” Patricia 
Weiss; Falk Library classrm. 2, 
10 am-noon
Ctr. for American Music Com-
memoration
“Stephen Foster Day,” Allegheny 
Cemetery Mausoleum, Law-
renceville, 10 am (4-4100)
Epidemiology Seminar
“Retention & Attrition in Longi-
tudinal Studies of Aging: Impli-
cations for Analyses of Change 
in Peripheral Nerve Function,” 
Elsa Strotmeyer; A115 Crabtree, 
noon

SHRS/CIDDE Workshop
“Interactive Learning Strategies 
for the Classroom,” Carol DeAr-
ment, CIDDE; 4060 Forbes 
Tower, 3-4:30 pm
Geology & Planetary Science 
Colloquium
“Synthesis of Layered Double 
Hydroxide Nanosheets by Laser 
Ablation & Viscosity of Thixo-
tropic Clays,” Taebong Hur; 11 
Thaw, 4 pm

 Friday 14

ULS Concert
Squirrel Hillbillies; Cup & Chau-
cer, ground fl. Hillman, noon
Ctr. for Philosophy of Sci-
ence Talk
“What Einstein Wanted,” Nich-
olas Rescher, philosophy; 817R 
CL, 12:05 pm
Bradford Campus Musical 
Production
“Seussical”; Bromeley Family 
Theater, Blaisdell, UPB, 7 pm 
(814/362-5113)

 Saturday 15

Women’s Basketball
Vs. Notre Dame; Petersen, 2 pm
Greensburg Campus La Cul-
tura Winter Gala
Millstein Library, UPG, 5:30 pm 
(724/836-9942)
Men’s Basketball
Vs. Seton Hall; Petersen, 7 pm

 Monday 17

• Pitt closed in observance of 
Martin Luther King Jr. Day

Men’s Basketball
Vs. Syracuse; Petersen, 7:30 pm

 Tuesday 18

• Spring term add/drop period 
ends. 

HSLS Workshop
“PubMed Basics,” Robyn Reed; 
Falk Library classrm. 1, 10-11:30 
am
Basic & Translational Research 
in Lung Diseases Seminar
“Donor-Recipient Mismatches 
& Survival After Lung Trans-
plantation,” Michael Eberlein; 
Montefiore NW628 conf. rm., 
noon
Ctr. for Philosophy of Sci-
ence Talk
“Scientific Models and Visual 
Representations: Some Perspec-
tive,” Laura Perini, Pomona Col-
lege; 817R CL, 12:05 pm
CIDDE Workshop
“Wikis & Blogs in CourseWeb,” 
B23 Alumni, 1 pm (3-9729)
Pharmacology & Chemical 
Biology Seminar
“New Roles of EBP50/NHERF1 
in Vascular Remodeling,” Gyun 
Jee Song; 1395 Starzl BST, 
3:30 pm

 Wednesday 19

Clinical Oncology & Hematol-
ogy Grand Rounds
“Total Therapy for Multiple 
Myeloma: A Discovery Journey 
to Cure,” Bart Barlogie; Hillman 
Cancer Ctr. Cooper Conf. Ctr. 
ground fl. classrm. C, 8 am
Pathology Research Seminar
“Keap1-Nrf2 Signaling: Targets 
for Disease Prevention,” Thomas 
Kensler, pharmacology & chemi-
cal biology; 1104 Scaife, noon 
(8-1040)
HSLS Workshop
“Locating Gene/Protein Infor-
mation,” Ansuman Chattopad-
hyay; Falk Library classrm. 2, 
1-3 pm
World History Workshop
“Transatlantic Slave Trade,” 
Patrick Manning; 4130 Posvar, 
5-8 pm

 Thursday 20

EOH Seminar
“Telomerase & Idiopathic 
Pulmonary Fibrosis,” Mary 
Armanios; 540 Bridgeside Point, 
noon
CIDDE Workshop
“Assessments & Surveys in 
CourseWeb,” B23 Alumni, 1 
pm (3-9729)
UPP Lecture
“Books & Graphics Design,” 
Rick Landesberg; Latin Am. 
Lecture Rm., 1st fl. Hillman, 4 
pm (3-2493)
Geology & Planetary Science 
Colloquium
Don Hopey; 11 Thaw, 4 pm

 PhD Defenses

Medicine/Cellular & Molecu-
lar Pathology
“Leukocyte-derived Extracel-
lular Superoxide Dismutase in 
Pulmonary Disease,” Michelle 
Lynn Manni; Jan. 10, S123 Starzl 
BST, 10 am
GSPH/ Epidemiology
“Ambient Air Pollution, Smok-
ing & Reproductive Outcomes,” 
Pei-Chen Lee; Jan. 12, A523 
GSPH, 1:30 pm
Engineering
“Multiple Approaches to the 
Treatment of Sepsis Using an 
Extracorporeal Device,” Morgan 
DiLeo; Jan. 14, McGowan large 
conf. rm., 10 am
A&S/Chemistry
“Sequenced Phenylene-Vinylene 
Oligomers & Copolymers,” 
Benjamin Norris; Jan. 18, G31 
Benedum, 12:30 pm

 Theatre

Kuntu Repertory Theatre
“Traces”; Jan. 20-Feb. 5; 7th fl. 
Alumni aud., Th-Sat. 8 pm, Sun. 
4 pm, also Jan. 29 at 1 pm and 
Feb. 3 at 11 am (4-8498)

 Exhibits

Barco Law Library Exhibit
“Rustique: The Art of Oxida-
tion,” Dan Coyle; through Jan. 
28; Barco Law Library Gallery, 
reg. library hours 
Hillman Exhibit
“American Association of Uni-
versity Presses Book, Jacket & 
Journal Show”;  Jan. 10-21; “The 
University of Pittsburgh Press 
Celebrates Its 75th Anniversary”; 
Jan. 10-Feb. 18; Hillman 1st fl. 
Latin American lecture rm., reg. 
library hours (8-7710)
University Art Gallery Exhibit
“Studio Arts Wyoming Field 
Study Exhibition,” studio arts 
students; Jan. 12-28; U Art Gal-
lery, FFA, 10 am-4 pm (8-2430)

 Deadlines

University Times Books, 
Journals & More Supplement
Deadline Jan. 31. Submit online 
at www.utimes.pitt.edu/?page_
id=8465. (info: 4-4644) 
OMET Teaching Surveys
Deadline for requests is Feb. 4 
for surveys to be given March 
15-April 21. Log onto www.
omet.pitt.edu and click on the 
direct link. (4-6134)                n

FITNESS

POINT BREEZE
$1,500. 3-BR, 4-bath house with 2-car garage, 
yard, finished basement, laundry room & master 
suite with full-bath. Call Ruth: 310/538-9858.

ELDER LAW—ESTATE ATTORNEYS 
Michael H. Marks & Associates. Elder law; 
nursing home/Medicaid cost-of-care planning; 
wills; POAs; trusts; probate & estate administra-
tion; real estate. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email: michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. Personal & informative.

BLOOD PRESSURE & THE BRAIN
Research study with one MRI and two interview 
sessions seeks healthy adults ages 35-60. Cannot 
have hypertension, heart disease or diabetes. 
$150 compensation. Some invited to repeat 
study in 2 years with additional compensa-
tion. Contact Kim Novak at 412/246-6200 or 
novakkj@upmc.edu.
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SubmiSSion DeaDline:
January 31

Questions? 
412/624-4644 
delraso@pitt.edu

Tell us 
about it.

In 2010, did you: 
Write a book?
Edit a journal?
Produce a play?

www.utimes.pitt.edu/

Fast and easy 
submission form on
the University Times website:
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