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The open enrollment deadline for 
making changes in benefits for the 
next fiscal year is May 14. If no 
changes are planned, then no action 
is necessary.

TIMES
U  N  I  V  E  R  S  I  T  Y

The University Senate plans to look 
into policies regarding evaluation of 
tenured faculty..................................2

I N   T H I S   I S S U E

Members of the Univer-
sity Senate and Faculty 
Assembly were elected 

last week.
Michael B. Spring, a faculty 

member in the Department of 
Information Science and Tele-
communications, was re-elected 
for a second term as Senate 
president.

Irene Frieze, a faculty member 
in the Department of Psychology, 
was re-elected as vice president, 
while Susan Skledar, a faculty 
member in the Department of 
Pharmacy and Therapeutics who 
ran unopposed, was voted secre-
tary. Frieze is serving her second 
stint as Senate vice president; she 
previously held the position from 
2003 to 2005. 

The officers’ one-year terms 
begin July 1.

Newly elected members serve 
the first year of their three-year 
terms on the Assembly. After that, 
they work on both the faculty-only 
Assembly and on Senate Council.

The following members were 
voted to Faculty Assembly:
Dietrich School 
of Arts and Sciences
Humanities: Adriana Helbig; Wil-
liam Scott
Natural Sciences: Alexandros 
Labrinidis
Social sciences: Frayda Cohen; John 
Stoner

Professional schools
Business: Kimberly Gleason
Education: Cynthia Tananis
Law: Susanna Leers
Information sciences: Roger Flynn

Schools of the Health Sciences
Dental medicine: Adriana Modesto 
Vieira
Health and rehabilitation sciences: 
David Beck
Health Sciences Library System: Julia 
Jankovic
Public health: Joseph Costantino
Pharmacy: Amy Donihi
Nursing: Robert Kaufman 
Medicine: Darrell Triulzi; A. Murat 
Kaynar; Mark Schmidhofer

There were no openings this 
year for new Assembly members 
from the Graduate School of 
Public and International Affairs, 
the University Library System, 
the School of Social Work and the 
Swanson School of Engineering.

Elections for the Senate’s 
standing committees end at 11:59 
p.m. on May 6.
—Alex Oltmanns                      n
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Michael Spring

BPC wants more salary info
The University Senate 

budget policies commit-
tee used the release of the 

annual “Mean and Median Salaries 
of Full-Time Employees” report 
(see “What We Earn,” pages 3-5) to 
press University administrators 
for more information and the 
quicker release of other reports.

The salary report, from the 
University’s Office of Manage-
ment Information and Analysis, 
also prompted some faculty discus-
sion of staff salaries. Greensburg 
political science faculty member 
Beverly Gaddy remarked: “I’m 
appalled at how little we pay our 
clerical and secretarial staff.” She 
cited averages in the low $20,000s 
paid by undergraduate studies in 
the Dietrich School of Arts and 
Sciences, although other com-
mittee members pointed to cleri-
cal salaries in the mid- to upper 
$20,000s for many other areas, 
ranging into the mid-$30,000s 
in several responsibility centers. 

Committee member and 
Senate President Michael Spring 
also noted that some clerical staff 
perform only data entry, which 
skews their compensation lower 
than that for executive secretar-
ies and may affect averages and 
medians listed in the report.

According to the Living Wage 
Calculator (http://livingwage.mit.
edu/places/4200361000), part of 
the Poverty in America project 
of the Massachusetts Institute 
of Technology, a living wage for 
Pittsburgh and Allegheny County 
is $17,243 annually for a single 

adult, $35,381 for a single parent 
of one child and $35,318 for a 
parent of two children sharing 
the household with another adult.

Committee member Michael 
Pinsky, a medicine faculty member, 
asked whether the University was 
tracking salaries in Oakland to see 
what pay rates the University was 
competing with locally. 

“Not that I know of,” said 
Robert Goga of the Office of 
Institutional Research, who had 
presented the report.

Pinsky said, “I don’t care how 
good the faculty are, if we don’t 
have support people, we’re going 
to be inefficient.” He hears cleri-
cal staff “grumbling all the time” 
about salaries, he added.

“One factor in this is benefits,” 
remarked committee chair John 
Baker. “We have good benefits 
and their kids can go to Pitt. 
That’s a major factor in retaining 
lots of staff.”

Spring said even attempting to 
bring parity to new hires doing the 
same work as long-term staff has 
its perils, with veteran employees 
feeling slighted in the process. 

Adriana Maguiña-Ugarte 
of the Center for Comparative 
Archaeology/Anthropology, the 
Staff Association Council repre-
sentative to BPC, distributed a 
list of minimum and maximum 
salaries for specific job classifica-
tions (such as administrator I, 
electronics III and system/pro-
grammer II) from Pitt’s Human 
Resources website. She and other 
BC members suggested that the 

annual salary report divide staff 
jobs into more specific job clas-
sifications next year. 

“People feel they are never at 
the median,” Maguiña-Ugarte 
added, even when they have risen 
above the minimum salary level. 
She also pointed out that the 
mean salary listed on the Human 
Resources website is not an aver-
age of the salaries employees cur-
rently receive, but only an average 
of the minimum and maximum 
figures. Median values for such 
specific job classifications also 
would be helpful on the Human 
Resources website, BPC commit-
tee members suggested.

“Our office is working on 
that sort of staff cohort analysis,” 
reported Amanda Brodish, data 
analyst in academic planning and 
resources management in the 
Provost’s office, “so this group can 
expect to see this. I don’t want to 
make promises, because I don’t 
know when.”

Spring also suggested the 
University attempt to find out 
how many two-paycheck families, 
with one member employed by 
Pitt, work here for one benefit 
in particular, such as the tuition 
break for staffers’ children, as 
well as what attracts employees 
who are not taking advantage of 
either the medical benefits or the 
retirement savings plans.

Maguiña-Ugarte also sug-
gested that the University study 
salaries further to determine 
whether there was a gender gap 

CONTINUED ON PAGE 6
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In the 1940s, the University trustees established the University 
Senate and charged it with keeping communications open among 
all the constituencies of the University.  Over the last 70 years 
there have been times when the Senate was active and times when 
it was passive.  There were times when we complained and times 
when we initiated new policy and procedural directions for the 
University.  According to the bylaws of the Senate, the plenary 
session is the place where the Senate as a whole speaks and acts.  In 
welcoming remarks at this year’s Senate plenary session, Chancel-
lor Mark Nordenberg commented on how productive the plenary 
session had become and reflected back on years that seemed to 
focus more on grievances. I concur that meetings focused on 
the future of the University are better than meetings devoted to 
complaints about the past.

At the March plenary session, seven of your colleagues did a 
superb job of describing decades of work in 10-15 minute presen-
tations.  This plenary session was designed to be a venue in which 
we could talk about how we might move forward with technology.  
The audience was an embarrassing fraction of the more than 
4,500 members of the University Senate.  I take responsibility for 
scheduling it on a cold day at the end of a depressing winter, doing 
so at a busy time of year right after spring break, and probably 
for not placing notice of the plenary session in the right venues at 
the right time.  The session was streamed live and recorded, so if 
you want to view it you can do so by following the links at www.
univsenate.pitt.edu/plenary-sessions.  It is a thought-provoking 
analysis of the impacts of digital technology on teaching, research 
and entrepreneurial efforts.

I used “whine” in the title to get your attention.  Yes, I wish 
more of you had stopped by the plenary session, but there will 
be others that may be of interest to more of you and they will be 
better advertised.  The real point of this column is to ask if you 
are out there listening and if you are happy with the direction in 
which Pitt is moving.  More to the point, do you have suggestions 
on how we might be doing a better job?  This year, the Senate set 
as a priority coming to grips with issues pertaining to part-time 
and non-tenure-stream faculty. The response made it clear that 
this was indeed an important issue and under the capable leader-
ship of Vice President Irene Frieze we have made solid progress.  
Under the capable leadership of the standing committee chairs we 
are trying to come to grips with matters pertaining to community 
and government relations, athletics, benefits, library services, edu-
cational policies, budget policies, etc.  We established a priority 
on opening up communications channels.  We have made some 
progress in this respect, but not as much as I would have hoped.  
On the Senate website we have been asking for your input about 
various issues: research support, your priorities, etc.  For the last 
month, we have been soliciting your feedback on the issues sur-
rounding online communications. There are a growing number 
of stories in the news about online communications, i.e. faculty 
and social media. Some of it is quite disturbing. A couple of the 
articles are referenced on the Senate website. Should Pitt have a 
policy and what should it say?

There are other matters on which you might speak up as well. 
We are in the process of a transition to a new chancellor. The 
trustees just endorsed new goals for the University. How do you 
view these goals?  Are they a perfect fit for Pitt or do you think 
they might be focused in a different way to better guide the Uni-
versity?  The new goals were reported in the University Times  
(www.utimes.pitt.edu/?p=29367) and were summarized in the Pitt 
Chronicle (www.chronicle.pitt.edu/story/moving-ahead-never-
ending-quest-excellence-and-impact). What do you think of them?

The most important task with which the Senate is charged is 
making sure we are all working together to make Pitt a better, 
stronger, more vital institution. Let the Senate hear from you. Let 
your voice be heard through the Senate polls (www.univsenate.
pitt.edu/).                                                                                      n

Michael B. Spring, associate professor in the School of Informa-
tion Sciences, is president of the University Senate. He can be 
reached at spring@pitt.edu.

I generally don’t whine …

Senate plans to look into tenured faculty policies
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Editor’s note: Information on 
the following book was not 
received in time for publication 
in this year’s annual University 
Times Books, Journals and 
More supplement, which was 
published April 3.

Sister Thorn and Catholic 
Mysticism in Modern America
By Paula M. Kane, Department of 
Religious Studies.
The University of North Carolina 
Press.

Lawrence renovations approved
W ith the approval of the 

trustees’ property 
and facilities com-

mittee on April 28, a $7,362,000 
renovation project of David Law-
rence Hall can begin.

Chief among the project’s 
objectives is renovating the 
auditorium in the campus’s larg-
est classroom building into two 
lecture halls with capacities of 332 
and 571 students. 

The renovations will reduce 
the distance between the instruc-
tor and the student. Each room 
will have upgraded acoustics and 
audio-video technology. 

In addition, a second-floor 
mezzanine will host three new 
50-seat classrooms. 

“The renovation of the audito-
rium is going to greatly improve 
instruction and the new second-
floor classrooms will provide 
much needed instructional space,” 
Provost and Senior Vice Chan-
cellor Patricia E. Beeson said via 
teleconference.

Other renovations will include 
the addition of seating areas in the 
lobby, changes to the stairwells to 
improve traffic flow, replacement 
of the vestibule at the Forbes 
Avenue entrance, expansions to 
the ground floor restrooms and 
lighting, heating, ventilation and 
air conditioning systems upgrades. 

The renovations are expected 
to  create 36 construction jobs and 
14 support jobs.
—Alex Oltmanns         nMarty Levine

The University Senate plans 
to create an ad hoc com-
mittee to examine guide-

lines for evaluating tenured faculty 
and associated salary decisions.

At its April 29 meeting, Faculty 
Assembly approved a resolution 
from the tenure and academic 
freedom committee (TAFC) to 
create the ad hoc committee. The 
resolution, which passed 20-10 
with two abstentions, was intro-
duced by TAFC co-chairs Barry 
Gold, a faculty member in the 
pharmaceutical science depart-
ment, and Maria Kovacs, a faculty 
member in psychiatry.

Gold said: “The driving force 
for this is that we have either 
officially or unofficially been 
approached by a number of fac-
ulty. Tenured faculty are actually 
getting their salaries reduced. Sig-
nificant deductions in salary and 
the process by which this is taking 
place is quite obscure — where the 
policy comes from and how these 
reductions are being decided.”

Kovacs added: “We are very 
concerned about what’s happening 
with tenured faculty and what we 
think is that we would like to have 
a better sense of how these evalua-
tions are applied University-wide.” 

Last year complaints surfaced 
about a School of Medicine policy 
that allows for a 20 percent pay cut 
for tenured faculty who fail to meet 
performance standards. 

After the Faculty Assembly 
meeting, University Senate Presi-
dent Michael B. Spring said he 
rejects the notion that this is a 
one-school issue. The motion to 
form the ad hoc committee speci-
fies a University-wide analysis of 
such policies, he noted. 

The TAFC resolution states 
that the “constructive discharge 
of tenured faculty is antithetical 
to the fundamental protections 
afforded by tenure. …”

Gold said: “The reality is we 
have no clear University policy 
on significant salary reductions for 
tenured faculty and that does put a 

tremendous amount of power into 
the hands of a dean or a chair to 
target out specific individuals for a 
variety of different reasons.  I think 
that’s something that needs to be 
addressed here at the University 
of Pittsburgh if tenure is going 
to mean anything in the future.” 

Once created, the ad hoc com-
mittee plans to meet with Uni-
versity administrators to discuss 
current guidelines and undertake 
an examination of the current 
review procedure.

Spring told the University 
Times it is unlikely that there will 
be enough time to form and charge 
an ad hoc committee this year.

Related documents and more 
information are available on the 
Senate website, Spring said.

q
In other business:
• University Senate Vice Presi-

dent Irene Frieze, who headed 
a Senate ad hoc committee on 
non-tenure-stream (NTS) fac-
ulty at the University, presented 

an interim report on her group’s 
initial recommendations. They 
included such measures as institut-
ing more clear and public policies 
on review and promotion within 
each school, as well as institut-
ing “tracks” for NTS faculty as a 
means of obtaining longer terms 
of employment. 

Faculty Assembly members 
discussed the recommendations, 
but no vote was taken on the 
recommendations, which will be 

evaluated and discussed at a future 
Faculty Assembly meeting. 

• Susanna Leers, co-chair of 
the plant utilization and plan-
ning committee, outlined several 
recent University renovation 
projects and plans for future 
projects, including the Graduate 
School of Public Health building, 
Clapp Hall, Posvar Hall, David 
Lawrence Hall and upgrades to 
Cathedral of Learning elevators.
—Alex Oltmanns                       n
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WHAT WE EARN

Staff/administration salaries

Highest average (by job category)
Executives, administrators and managers
Senior Vice Chancellor, 
Health Sciences, $178,617 

Highest average (net total by area)
Office of General Counsel, $113,428

Highest median (by job category)
Executives, administrators and managers
Computing Services & Systems Development, $148,947

Highest median (net total by area)
Office of General Counsel, $134,767

Lowest average (by job category)
Technical, skilled and service 
Office of the Associate Vice Chancellor 
for Human Resources, $19,909
 
Lowest average (net total by area)
Libraries, $31,646

Lowest median (by job category)
Secretarial and clerical
University Library System, $19,293

Lowest median (net total by area)
University Library System, $25,651

Highest-paid staff Lowest-paid staff
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CONTINUED ON PAGE 4

The annual “Mean and Median Salaries of Full-
Time Employees” report by Pitt’s Management 
Information and Analysis office once again lays 

out the differences among the highest and lowest aver-
age and median salaries for Pitt staff and faculty. It pres-
ents data from Oct. 31, 2012, covering all regular (not 
temporary) full-time employees in fiscal year 2013, with 
the exception of research associates and post-doctoral 
associates. Robert Goga, assistant director of the Office 
of Institutional Research, presented the report April 18 
to the University Senate budget policies committee (see 
related article on page 1). 

The salary report lists salaries by responsibility center, 
categorizes faculty by rank and divides staff into four cat-
egories: executive, administrative and managerial; other 
professionals; secretarial and clerical; and technical, skilled 
and service. 

In categories with three or fewer employees, salary data 
has been suppressed, Goga said, to maintain the privacy 
of these individuals. Salaries for faculty on 12-month 
contracts were converted to a nine-month equivalent by 
using a multiplier of 0.818181, he said.

High and low staff pay by category
Among job category listings, the 14 executive, admin-

istrative and managerial staff members in the Office of the 
Senior Vice Chancellor for Health Sciences earned the 
highest average salary, $178,617, while seven individuals 

in the same category in Computing Services and Systems 
Development had the highest median, $148,947. 

The executive, administrative and managerial staff 
members in the Office of the Senior Vice Chancellor for 
Health Sciences were at the top of last year’s list in both 
categories.

In a repeat of last year, the lowest average pay for full-
time staff members in FY13 was among the 21 technical, 
skilled and service workers in the Office of the Associate 
Vice Chancellor for Human Resources ($19,909), while 
the lowest median was among the 21 secretarial and cleri-
cal employees in the University Library System, $19,293.

High and low staff pay by area
Once again this year, the highest average pay across 

the University’s 45 responsibility centers was the Office 
of General Counsel (12 executive, administrative and 
managerial employees; three other professionals, and six 
secretarial and clerical staff), $113,428 in average and 
$134,767 in median pay, excluding three in the other 
professionals category.

For FY13, University Library System staff had the 
lowest average salary of $31,646 and lowest median of 
$25,651 among 103 staff (which excluded two executive, 
administrative and managerial employees).

Average vs. median
In a repeat of last year, average staff salaries by area 

surpassed median salaries everywhere but in the Office of 
General Counsel, Pitt-Titusville, the School of Social Work 
and the University Center for Urban and Social Research. 

The greatest differences were in the Office of the Senior 
Vice Chancellor for Health Sciences, with an average of 
$85,368 and a median of $43,770 (for a gap of  $41,598), 
and in Athletics, with an average of $87,666 and a median 
of $46,474 (for a gap of $41,192).

Faculty salary comparisons
Marking another multiyear trend, the 24 full profes-

sors in the Dietrich School of Arts and Sciences dean’s 
office topped the list once again, with an average salary 
of $180,301 and a median of $182,028. The Office of the 
Chancellor, Student Affairs, the University Center for 
International Studies and the Office of the Senior Vice 
Chancellor and Provost each had too few faculty to be 
included. 

Faculty in Education-University Service Programs were 
at the bottom of the list; the four instructors making up 
this category averaged $43,778 a year, with a median of 
$41,295. This also placed them at the bottom among all 
responsibility centers.

By rank, the lowest average ($27,767) and median 
($17,594) pay was among the 15 lecturers/others in the 
School of Medicine. They also were lowest in both cat-
egories in FY12.
—Marty Levine                                                          n

• Associate Vice Chancellor for Human Resources: 
net total of 76 staff who made $41,000 average, $27,878 
median.

That included 13 executive, administrative and mana-
gerial employees: $98,794 average, $86,031 median; 35 
other professionals: $35,110 average, $31,050 median; 
seven secretarial and clerical: $26,396 average, $26,385 
median; 21 technical, skilled and service: $19,909 average, 
$19,915 median.

• Athletics: 144 net total, $87,666 average, $46,474 
median.

13 executive, administrative and managerial employees: 
$137,078 average, $108,637 median; 120 other profession-
als: $87,420 average, $46,153 median; 11 secretarial and 
clerical: $31,957 average, $30,435 median.

• Bradford campus: 122 net total, $44,495 average, 
$37,697 median.

15 executive, administrative and managerial employees: 
$91,619 average, $86,736 median; 71 other professionals: 
$40,437 average, $37,895 median; 20 secretarial and cleri-
cal: $28,973 average, $27,281 median; 16 technical, skilled 
and service: $37,726 average, $35,765 median.

• Business Operations: 385 net total, $37,901 aver-
age, $33,176 median.

Four executive, administrative and managerial employ-
ees: $69,434 average, $70,779 median; 91 other profession-
als: $43,595 average, $43,050 median; 49 secretarial and 
clerical: $22,662 average, $22,296 median; 241 technical, 
skilled and service: $38,326 average, $34,986 median.

• Chancellor: 232 net total, $70,878 average, 
$54,831 median.

77 executive, administrative and managerial employees: 
$116,527 average, $86,090 median; 137 other profession-
als: $50,192 average, $46,980 median; eight secretarial and 
clerical: $30,459 average, $29,037 median; 10 technical, 
skilled and service: $35,116 average, $32,877 median.

• College of General Studies: 13 net total, $40,732 
average, $35,531 median.

13 other professionals: $40,732 average, $35,531 
median.

• Computing Services and Systems Development: 
192 net total, $69,712 average, $62,631 median.

Seven executive, administrative and managerial employ-
ees: $131,177 average, $148,947 median; 173 other profes-
sionals: $68,708 average, $63,336 median; 12 technical, 
skilled and service: $48,340 average, $47,523 median.

• Dietrich School of Arts and Sciences (A&S) dean’s 
office: 32 net total, $54,919 average, $44,240 median.

Six executive, administrative and managerial employees: 
$101,348 average, $88,505 median; 26 other professionals: 
$44,205 average, $39,929 median.

• Dietrich School of A&S humanities division: 46 
net total, $33,971 average, $30,931 median.

35 other professionals: $36,503 average, $35,643 
median; 11 secretarial and clerical: $25,917 average, 
$25,536 median.

• Dietrich School of A&S natural sciences division: 
185 net total, $36,840 average, $32,448 median.

Six executive, administrative and managerial employees: 
$77,642 average, $78,187 median; 126 other profession-
als: $38,252 average, $34,763 median; 23 secretarial and 
clerical: $28,255 average, $26,503 median; 30 technical, 
skilled and service: $29,328 average, $24,860 median.

• Dietrich School of A&S social sciences division: 
23 net total, $34,382 average, $30,776 median.

17 other professionals: $37,429 average, $34,334 
median; six secretarial and clerical: $25,750 average, 
$26,707 median.

• Dietrich School of A&S undergraduate studies: 
57 net total, $39,715 average, $35,969 median.

Five executive, administrative and managerial employ-
ees: $72,619 average, $69,360 median; 44 other profes-
sionals: $39,207 average, $36,899 median; eight secretarial 
and clerical: $21,942 average, $22,073 median.

• Executive Vice Chancellor: 28 net total, $92,743 

average, $79,150 median.
16 executive, administrative and managerial employees: 

$125,099 average, $98,720 median; 12 other professionals: 
$49,603 average, $48,821 median.

• Facilities Management: 448 net total, $44,798 
average, $32,032 median.

Six executive, administrative and managerial employees: 
$104,645 average, $102,291 median; 70 other profession-
als: $55,918 average, $55,440 median; eight secretarial and 
clerical: $26,554 average, $26,000 median; 364 technical, 
skilled and service: $42,074 average, $32,032 median.

• General Counsel: 18 net total, $113,428 average, 
$134,767 median.

12 executive, administrative and managerial employees: 
$152,383 average, $151,752 median; six secretarial and 
clerical: $35,519 average, $35,105 median.

• Graduate School of Public Health: 384 net total, 
$46,880 average, $45,037 median.

18 executive, administrative and managerial employees: 
$79,578 average, $77,098 median; 325 other profession-
als: $47,079 average, $45,530 median; 27 secretarial and 
clerical: $32,212 average, $33,407 median; 14 technical, 
skilled and service: $28,517 average, $28,283 median.

• Graduate School of Public and International 
Affairs: 18 net total, $42,437 average, $39,549 median.

18 other professionals: $42,437 average, $39,549 
median.

• Greensburg campus: 95 net total, $36,289 aver-
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Faculty salaries

Staff/administration 
CONTINUED FROM PAGE 3

CONTINUED ON PAGE 5

Highest average (by rank)
Professors 
Dietrich School of A&S dean’s office, $180,301

Highest average (net total by area)
Dietrich School of A&S dean’s office, $180,301

Highest median (by rank)
Professors 
Dietrich School of A&S dean’s office, $182,028

Highest median (net total by area)
Dietrich School of A&S dean’s office, $182,028

Highest-paid faculty

Lowest-paid faculty
Lowest average (by rank)
Lecturers/other
School of Medicine, $27,767

Lowest average (net total by area)
Education-University Service Programs, $43,778

Lowest median (by rank)
Lecturers/other
School of Medicine, $17,594

Lowest median (net total by area)
Education-University Service Programs, $41,295

A
t 

a 
gl

an
ce

age, $33,284 median.
11 executive, administrative and managerial employees: 

$65,548 average, $58,653 median; 45 other professionals: 
$34,621 average, $33,284 median; 14 secretarial and cleri-
cal: $24,863 average, $23,705 median; 25 technical, skilled 
and service: $32,816 average, $34,466 median.

• Johnstown campus: 185 net total, $37,047 aver-
age, $32,406 median.

Seven executive, administrative and managerial employ-
ees: $79,522 average, $81,783 median; 84 other profession-
als: $40,168 average, $35,772 median; 31 secretarial and 
clerical: $26,214 average, $25,501 median; 63 technical, 
skilled and service: $33,496 average, $31,242 median.

• Katz Graduate School of Business: 98 net total, 
$48,942 average, $40,626 median.

14 executive, administrative and managerial employees: 
$90,121 average, $85,338 median; 73 other professionals: 
$44,303 average, $40,322 median; 11 secretarial and cleri-
cal: $27,318 average, $26,190 median.

• Learning Research and Development Center: 40 
net total, $43,719 average, $42,934 median.

40 other professionals: $43,719 average, $42,934 
median.

• Office of the Chief Financial Officer: 211 net 
total, $64,460 average, $55,385 median.

56 executive, administrative and managerial employees: 
$114,502 average, $95,094 median; 135 other profession-
als: $49,572 average, $46,350 median; 20 secretarial and 
clerical: $24,831 average, $24,406 median.

• School of Dental Medicine: 172 net total, $34,921 
average, $31,935 median.

97 other professionals: $40,982 average, $36,521 
median; 27 secretarial and clerical: $28,550 average, $27,836 
median; 48 technical, skilled and service: $26,254 average, 
$25,010 median.

• School of Education: 117 net total, $45,881 aver-
age, $43,167 median.

Eight executive, administrative and managerial employ-
ees: $76,209 average, $73,669 median; 97 other profession-
als: $45,729 average, $43,213 median; seven secretarial and 
clerical: $29,395 average, $27,816 median; five technical, 
skilled and service: $23,382 average, $21,731 median.

• School of Health and Rehabilitation Sciences: 48 
net total, $43,076 average, $41,206 median.

48 other professionals: $43,076 average, $41,206 
median.

• School of Information Sciences: 19 net total, 
$47,215 average, $47,081 median.

14 other professionals: $50,624 average, $49,630 
median; five secretarial and clerical: $37,669 average, 

$35,252 median.

• School of Law: 36 net total, $42,395 average, 
$37,037 median.

Four executive, administrative and managerial employ-
ees: $71,750 average, $74,175 median; 21 other profes-
sionals: $44,017 average, $46,200 median; 11 secretarial 
and clerical: $28,623 average, $26,758 median.

• School of Medicine: 1,606 net total, $44,769 
average, $40,810 median.

70 executive, administrative and managerial employees: 
$71,703 average, $75,229 median; 1,325 other profession-
als: $45,921 average, $42,609 median; 60 secretarial and 
clerical: $31,946 average, $31,174 median; 151 technical, 
skilled and service: $27,265 average, $27,000 median.

• School of Medicine Division Administration: 334 
net total, $49,534 average, $36,357 median.

35 executive, administrative and managerial employees: 
$136,969 average, $100,000 median; 138 other profession-
als: $51,192 average, $47,587 median; nine secretarial and 
clerical: $32,503 average, $30,900 median; 152 technical, 
skilled and service: $28,905 average, $29,475 median.

• School of Nursing: 79 net total, $46,396 average, 
$42,918 median.

Eight executive, administrative and managerial employ-
ees: $74,518 average, $67,871 median; 63 other profes-
sionals: $45,078 average, $42,918 median; eight secretarial 
and clerical: $28,657 average, $28,234 median.

• School of Pharmacy: 48 net total, $47,535 aver-
age, $43,087 median.

Four executive, administrative and managerial employ-
ees: $90,472 average, $82,494 median; 44 other profes-
sionals: $43,632 average, $40,665 median.

• School of Social Work: 87 net total, $49,612 aver-
age, $51,813 median.

Five executive, administrative and managerial employ-
ees: $72,645 average, $73,408 median; 82 other profes-
sionals: $48,207 average, $51,470 median.

• Secretary of the Board of Trustees: nine net total, 
$74,708 average, $66,456 median.

Four executive, administrative and managerial employ-
ees: $103,265 average, $79,801 median; five other profes-
sionals: $51,863 average, $49,771 median.

• Senior Vice Chancellor and Provost: 284 net total, 
$66,473 average, $41,296 median.

66 executive, administrative and managerial employees: 
$163,057 average, $133,904 median; 154 other profession-
als: $42,679 average, $40,699 median; 55 secretarial and 
clerical: $23,386 average, $22,000 median; nine technical, 
skilled and service: $28,641 average, $28,546 median.

• Senior Vice Chancellor for Health Sciences: 42 
net total, $85,368 average, $43,770 median.

14 executive, administrative and managerial employees: 
$178,617 average, $131,274 median; 28 other profession-
als: $38,743 average, $35,716 median.

• Student Affairs: 147 net total, $44,199 average, 
$38,371 median.

16 executive, administrative and managerial employees: 
$93,307 average, $92,408 median; 110 other profession-
als: $40,849 average, $38,886 median; 21 secretarial and 
clerical: $24,331 average, $24,121 median.

• Swanson School of Engineering: 100 net total, 
$49,763 average, $42,185 median.

Nine executive, administrative and managerial employ-
ees: $103,401 average, $95,800 median; 78 other profes-
sionals: $45,131 average, $41,024 median; five secretarial 
and clerical: $27,128 average, $26,274 median; eight techni-
cal, skilled and service: $48,725 average, $44,884 median.

• Titusville campus: 38 net total, $32,641 average, 
$32,992 median.

20 other professionals: $36,239 average, $34,237 
median; eight secretarial and clerical: $22,645 average, 
$21,429 median; 10 technical, skilled and service: $33,442 
average, $34,466 median.

• University Center for International Studies: 46 
net total, $45,629 average, $43,655 median.

Six executive, administrative and managerial employees: 
$82,021 average, $81,900 median; 35 other professionals: 
$42,051 average, $43,310 median; five secretarial and 
clerical: $27,007 average, $23,988 median.

• University Center for Social and Urban Research: 
28 net total, $43,576 average, $46,163 median.

22 other professionals: $48,779 average, $49,708 
median; six technical, skilled and service: $24,496 average, 
$25,047 median.

• University Honors College: 10 net total, $44,913 
average, $43,580 median.

10 other professionals: $44,913 average, $43,580 
median.

• University Library System: 103 net total, $31,646 
average, $25,651 median.

82 other professionals: $33,594 average, $29,368 
median; 21 secretarial and clerical: $24,041 average, 
$19,293 median.

• University of Pittsburgh Cancer Institute: 141 
net total, $42,490 average, $38,771 median.

Six executive, administrative and managerial employees: 
$50,015 average, $36,174 median; 126 other professionals: 
$42,944 average, $40,035 median; nine technical, skilled 
and service: $31,121 average, $30,000 median.

• Vice Chancellor for Institutional Advancement: 
114 net total, $60,797 average, $52,410 median.

45 executive, administrative and managerial employees: 
$90,856 average, $73,992 median; 69 other professionals: 
$41,194 average, $37,690 median.                                     n

• Bradford campus: 70 net total, $63,347 average, 
$63,370 median.

10 professors: $80,626 average, $83,931 median; 24 
associate professors: $68,846 average, $69,039 median; 
28 assistant professors: $56,647 average, $56,035 median; 
eight instructors: $48,701 average, $48,134 median.

• Dietrich School of Arts and Sciences (A&S) dean’s 
office: 24 net total, $180,301 average, $182,028 median.

24 at the rank of professor: $180,301 average, $182,028 
median.

• Dietrich School of A&S humanities division: 289 
net total, $67,021 average, $64,037 median.

60 professors: $120,390 average, $109,097 median; 58 
associate professors: $75,646 average, $73,118 median; 49 
assistant professors: $65,329 average, $66,000 median; 28 
instructors: $32,609 average, $35,543 median; 94 lecturers/
other: $38,767 average, $37,123 median.

• Dietrich School of A&S natural sciences division: 
300 net total, $82,857 average, $79,490 median.

94 professors: $119,935 average, $114,061 median; 64 
associate professors: $81,540 average, $81,760 median; 85 
assistant professors: $67,503 average, $74,302 median; 13 

instructors: $37,206 average, $38,283 median; 44 lecturers/
other: $48,707 average, $45,889 median.

• Dietrich School of A&S social sciences division: 
129 net total, $91,209 average, $82,784 median.

38 professors: $130,047 average, $126,373 median; 35 
associate professors: $93,569 average, $86,000 median; 29 
assistant professors: $76,791 average, $70,000 median; 27 
lecturers/other: $48,975 average, $46,611 median.

• Education-University Service Programs: Four 
net total, $43,778 average, $41,295 median.

Four instructors: $43,778 average, $41,295 median.

• Graduate School of Public Health: 162 net total, 
$92,892 average, $79,154 median.

37 professors: $151,930 average, $137,103 median; 46 
associate professors: $92,871 average, $88,743 median; 79 
assistant professors: $65,252 average, $66,295 median.

• Graduate School of Public and International 
Affairs: 31 net total, $103,109 average, $98,000 median.

Nine professors: $135,713 average, $142,533 median; 
eight associate professors: $108,287 average, $105,324 
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median; 14 assistant professors: $79,191 average, $83,600 
median.

• Greensburg campus: 77 net total, $57,500 aver-
age, $55,423 median.

Five professors: $73,489 average, $76,488 median; 30 
associate professors: $65,057 average, $63,370 median; 29 
assistant professors: $53,084 average, $52,938 median; 13 
instructors: $43,763 average, $42,875 median.

• Johnstown campus: 134 net total, $58,255 aver-
age, $57,618 median.

12 professors: $77,718 average, $73,802 median; 52 
associate professors: $64,636 average, $62,697 median; 39 
assistant professors: $51,504 average, $49,002 median; 31 
instructors: $48,509 average, $46,234 median.

• Katz Graduate School of Business: 84 net total, 
$145,926 average, $136,516 median.

34 professors: $174,795 average, $170,144 median; 22 
associate professors: $132,689 average, $118,073 median; 
23 assistant professors: $134,561 average, $119,457 median; 
five lecturers/other: $60,142 average, $61,203 median.

• School of Dental Medicine: 86 net total, $91,575 
average, $87,601 median.

11 professors: $127,961 average, $126,826 median; 22 
associate professors: $98,716 average, $96,129 median; 43 
assistant professors: $90,020 average, $83,664 median; 10 
instructors: $42,525 average, $36,793 median.

• School of Education: 126 net total, $71,120 aver-
age, $72,763 median.

15 professors: $106,474 average, $107,079 median; 33 
associate professors: $90,834 average, $87,515 median; 31 
assistant professors: $72,373 average, $73,135 median; five 
instructors: $50,129 average, $46,149 median; 42 lecturers/
other: $44,578 average, $39,844 median.

• School of Health and Rehabilitation Sciences: 117 
net total, $71,654 average, $69,091 median.

14 professors: $118,872 average, $115,927 median; 20 
associate professors: $72,588 average, $72,708 median; 53 
assistant professors: $68,309 average, $69,091 median; 30 
instructors: $54,905 average, $56,740 median.

• School of Information Sciences: 25 net total, 
$97,011 average, $99,883 median.

Seven professors: $112,316 average, $118,323 median; 
13 associate professors: $99,372 average, $99,883 median; 
five assistant professors: $69,443 average, $70,039 median.

• School of Law: 50 net total, $110,842 average, 
$105,861 median.

27 professors: $146,972 average, $152,272 median; eight 
associate professors: $74,686 average, $74,322 median; nine 
assistant professors: $76,152 average, $82,403 median; six 
lecturers/other: $48,495 average, $45,942 median.

• School of Medicine: 2,278 net total, $75,634 
average, $57,273 median.

506 professors: $118,358 average, $115,609 median; 
545 associate professors: $80,315 average, $75,273 median; 
1,113 assistant professors: $57,055 average, $40,909 
median; 99 instructors: $47,638 average, $43,832 median; 
15 lecturers/other: $27,767 average, $17,594 median.

• School of Medicine Division Administration: Four 
net total, $94,170 average, $95,055 median.

Four assistant professors: $94,170 average, $95,055 
median.

• School of Nursing: 83 net total, $69,962 average, 
$66,273 median.

13 professors: $100,289 average, $98,703 median; 14 
associate professors: $80,281 average, $78,597 median; 46 
assistant professors: $61,684 average, $62,945 median; 10 

instructors: $54,168 average, $45,335 median.

• School of Pharmacy: 76 net total, $89,113 aver-
age, $83,516 median.

18 professors: $125,154 average, $119,358 median; 19 
associate professors: $85,955 average, $89,172 median; 35 
assistant professors: $75,524 average, $79,296 median; four 
instructors: $60,843 average, $63,034 median.

• School of Social Work: 30 net total, $80,836 aver-
age, $78,365 median.

Four professors: $111,508 average, $117,404 median; 
10 associate professors: $90,918 average, $87,483 median; 
16 assistant professors: $66,867 average, $68,121 median.

• Senior Vice Chancellor for Health Sciences: 24 
net total, $54,621 average, $51,113 median.

24 lecturers/other: $54,621 average, $51,113 median.

• Swanson School of Engineering: 143 net total, 
$101,271 average, $94,398 median.

42 professors: $146,198 average, $140,935 median; 50 
associate professors: $99,384 average, $97,534 median; 46 
assistant professors: $69,424 average, $75,418 median; five 
lecturers/other: $35,752 average, $28,000 median.

• Titusville campus: 23 net total, $53,121 average, 
$51,250 median.

Six associate professors: $58,053 average, $58,395 
median; 10 assistant professors: $54,819 average, $49,721 
median; seven instructors: $46,468 average, $47,774 
med-ian.                                                                                      

• University Library System: 66 net total, $52,418 
average, $46,083 median.

40 at librarian III: $61,497 average, $55,682 median; 
13 at librarian II: $42,111 average, $37,525 median; 13 at 
librarian I: $34,791 average, $32,675 median.                n

209 Oakland Avenue, Sennott Square, Oakland 412-648-1353

 It’s a secret sale! Friday, May 9th, 2014 
11:00 am - 5:00pm

Special sales announced every hour during the event;  
     good until closing!
 Gift basket giveaway, every hour on the hour
     starting at 11:00am until 4:00pm. 
 Gourmet food samples!*
 Our friendly Maggie and Stella’s associates are ready to 
      help you find the perfect gift for Mothe      help you find the perfect gift for Mother’s Day! 
  

Shhhh...
Don’t tell Your M   ther

* while supplies lastRemember all the Moms in your life!
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Put a Little Law in Your Life 

For further information: 
phone: 412-648-7120 
email: msl@pitt.edu 
web: www.law.pitt.edu/academics/msl 

• Complete a Master of Studies in Law degree in as little as one year or at your 
own pace over several years. 

• Concentrate in more than 20 areas, including Business Law, Disability Law, 
Dispute Resolution, Employment Law, Energy Law, Environmental Law, 
Health Law, Intellectual Property and Technology Law, International Law, 
Regulatory Law, Tax Law, and more. 

… And if that’s not enough, create your own Master’s concentration. 

Do you send file attachments through email?
There's a better way. 

Upload your files to pitt.box.com, and easily share them from
any device, anytime. Pitt Box offers 50GB of free cloud storage.

Think smart.

BPC members want more salary information
CONTINUED FROM PAGE 1

in salaries from particular schools 
or other areas. 

The recently released national 
academic salaries survey from 
the American Association of 
University Professors shows a 
$1,000-$20,000 annual salary gap 
between men and women across 
all campuses and academic ranks 
at Pitt, with only one place where 
women lead men — as associate 
professors on the Johnstown 
campus.

Baker said BPC continues to 
work on new recommendations 

for part-time faculty salaries and 
the University’s overall salary 
policy, in light of an ongoing 
salary issue involving School of 
Medicine policies.

In June, he and Gaddy criti-
cized a May 2013 address by medi-
cal school Dean Arthur S. Levine, 
vice chancellor for the Health 
Sciences, which outlined a school 
policy that allows 20-percent pay 
reductions for tenured faculty 
who don’t meet performance 
standards (see University Times, 
June 13, 2013).

“This is not a new issue,” 
concluded Baker, recalling a 
Senate debate in 2006. “It is a very 
complex issue, and you will find 
difficulty” in ferreting out all the 
data, he added. “There’s a certain 
percentage of faculty who do well, 
and we had that analysis, but the 
number who do very well was low, 
and that’s a chronic problem.” 

q
In other news:
• The committee will receive 

a report from Chief Enrollment 
Officer Marc Harding at its May 

meeting, and Spring expressed 
hope that Harding would address 
how his office influences the mix 
of students who are accepted to 
Pitt and attend, and how it affects 
the cost of tuition, both in and 
out of state.

Referring to Pitt’s entry last fall 
into the NCAA’s Atlantic Coast 
Conference for sports, Spring 
asked: “Is the ACC about making 
more money or about going after 
a new student population?” 

He also wondered whether 
Pitt’s increased application pool 

was evidence of Pitt’s success or 
part of the national trend of stu-
dents applying to more colleges.

• Spring also suggested that 
it was time for the committee to 
review the University’s annual 
faculty evaluation procedure 
and other procedures governed 
by policies that have not been 
reviewed in more than a decade.

“We have some policies that are 
University-codified …” — voted 
on by one of the University’s 
governing bodies, for instance 
— “and some policies that are 
memo-codified. I think we have 
to periodically go back and look at 
things,” he said. “It’s reasonable to 
think that from time to time — 10 
years, 20 years — we take a look 
at policies and see if they are still 
sound.”

The 15-year-old faculty review 
policy, as reflected in a memo by 
then-Provost James Maher, “has 
been maturing and evolving,” 
Spring noted, adding that he 
understands there never has been 
a formal effort among deans to 
compare their faculty evaluation 
methods. 

“At some level it would be 
good to do a dispassionate view 
of best practices,” he said. “I’m 
not questioning the validity or 
usefulness of any of these policies. 
In some cases, the climate in which 
the policy governs has changed.”

• Members asked Brodish 
when the attribution study for 
fiscal year 2013 would be ready 
for review; she said it would 
be available for an upcoming 
committee meeting. The report 
outlines expenses and revenues 
for University academic units and 
other responsibility centers, and 
is awaiting approval first by the 
University planning and budget-
ing committee.
—Marty Levine                       n

For the third consecutive 
year, The Princeton Review has 
included Pitt in its “Guide to 332 
Green Colleges.” 

The Princeton Review’s Pitt 
profile says Pitt’s new steam plant 
will “ultimately reduce steam-
related greenhouse gas through its 
state-of-the-art emission control 
technology.” Also noted was the 
fact that Pitt is pursuing LEED 
certification for 10 projects; three 
campus projects already have 
achieved LEED Gold status. 

The Princeton Review sur-
veyed administrators at hundreds 
of colleges in 2013. To be eligible 
for inclusion, schools had to have 
a Green Rating of at least 83 out 
of a possible 99. The Princeton 
Review did not include Green 
Ratings in this year’s edition. 

According to a news release 
announcing the publication of the 
guide, The Princeton Review ana-
lyzed data from the survey about 
the schools’ course offerings, 
campus infrastructure, activities 
and career preparation programs 
to measure the schools’ commit-
ment to the environment and to 
sustainability.

The Princeton Review is not 
affiliated with Princeton Univer-
sity.                                             n

Pitt awarded 
“green” honors
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COMMENCEMENT 2014
In his final year as chancellor of 

the University, Mark A. Nor-
denberg delivered the address 

to Pitt’s graduating Class of 2014 at 
the Petersen Events Center April 
27. But before he delivered his 
message to this year’s class of over 
6,000 graduates, including over 

500 doctoral degree candidates, 
Nordenberg and three others 
were honored.

First, Nordenberg bestowed 
Chancellor’s Medals on Pitt fac-
ulty members Julius S. Youngner, 
Bernard Fisher and Thomas E. 
Starzl. According to Norden-

berg, Chancellor’s Medals are 
the most prestigious of all medals 
and medallions awarded by the 
University and are awarded to 
those who have left an indelible 
mark on the traditions, values and 
character of Pitt. 

Youngner, a faculty member 

in the Department of Microbi-
ology and Molecular Genetics 
and a pioneer in polio preven-
tion, assisted in the development 
of the vaccine after arriving at 
Pitt in 1949. “Among his many 
contributions, he established the 
self-culture technique that made 

large-scale production of the polio 
virus possible, developed the pro-
cess to destroy the ability of the 
virus to infect without impeding 
its effectiveness as a vaccine ... ,” 
Nordenberg said. 

Fisher, a professor emeritus, 
CONTINUED ON PAGE 8

Chancellor Mark Nordenberg acknowledges the crowd’s applause 
after he was awarded an honorary doctor of humane letters 
degree. Standing, from left, are Arthur Levine, senior vice chan-

cellor of Health Sciences and dean of the medical school; Provost 
Patricia Beeson; University Senate President Michael Spring (par-
tially hidden), and trustees’ chair Stephen Tritch.

Photos by Mike Drazdzinski/CIDDE
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who earned both a BS (1940) and 
his medical degree (1943) at Pitt, 
has been an innovator in breast 
cancer treatment. Revolutionizing 
the way breast cancer is treated, 
Fisher was the first to point out 
that breast cancer is a systemic 
and not a localized disease, while 
showing that chemotherapy and 
hormonal therapy could be as 
effective as surgery, Nordenberg 
said. “There are those who believe, 
with good reason, that Dr. Fisher 
has done more to advance the 
cause of women’s health than 
any other person in history,” the 
chancellor said. 

Starzl, a faculty member in 
the Department of Surgery, is 
among the world’s leaders in organ 
transplantation. He built one of 

the world’s biggest transplant 
programs here and is considered 
the “father of transplantation.” 
In 1963, Starzl performed the 
first ever human liver transplant 
then performed the first suc-
cessful human liver transplant 
in 1967. “It was Starzl’s team 
at the University of Pittsburgh 
Transplantation Institute that 
made liver transplants routine,” 
Nordenberg added.

Then it was Nordenberg’s 
turn to be honored. Provost and 
Senior Vice Chancellor Patricia E. 
Beeson, Board of Trustees chair 
Stephen R. Tritch and Senior Vice 
Chancellor for the Health Sci-
ences Arthur S. Levine, who also 
is the John and Gertrude Petersen 
Dean of the School of Medicine, 
conferred an honorary doctor of 
humane letters upon Nordenberg. 

According to Beeson, the honor 
goes to an individual who embod-
ies the ideals of the University:  
high achievement, humanitarian 
commitment and meaningful 
engagement in a purposeful life. 

“Chancellor Nordenberg has 
led Pitt through one of the most 
impressive periods of progress in 
its 227-year history, progress that 
a visiting accrediting team attrib-
uted to extraordinarily talented 
and beloved leadership and an 
unwavering commitment to excel-
lence,” Beeson said. The honorary 
degree marks the fifth such honor 
bestowed on Pitt’s chancellor and 
Distinguished Service Professor 
of Law. Carnegie Mellon, the 
Community College of Allegheny 
County and La Roche and Thiel 
colleges all have recognized Nor-
denberg with honorary degrees. 

Beeson added that in his 
19-year tenure as chancellor, 
Nordenberg has conferred over 
140,000 degrees and 40 honor-
ary degrees on recipients such as 
Archbishop Desmond Tutu and 
United Nations Secretary General 
Kofi Annan. “These numbers and 
awards, while impressive, fail to 
capture one of the most important 
elements in his success: He cares 
deeply about Pitt and the people 
of the University community,” 
Beeson said.

Tritch cited Nordenberg’s 
beginnings at the University; he 
first accepted an appointment 
in Pitt’s School of Law in 1977. 
Tritch noted that Nordenberg was 
touted by former School of Law 
Dean John Murray as “a terrific 
teacher, a splendid scholar and a 
great human being.” Eight years 
later, Nordenberg was appointed 
dean of the school. He also served 
as interim provost, 1993-94. In 
1995, Nordenberg was appointed 
as interim chancellor before 
assuming those duties on a perma-
nent basis as the University’s 17th 
chancellor. “When you step down 
as chancellor, following 19 years 
of service, you will do so having 
guided the University through an 
unparalleled period of progress in 
its never-ending quest to become 
one of the finest and most produc-

COMMENCEMENT
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tive universities in the world,” 
Tritch said to Nordenberg.

q
In  addressing  the  Class 

of 2014 and their families and 
friends, Nordenberg reflected on 
his tenure at the University. He 
said one of Pitt’s goals had been to 
establish a record that made people 
feel that this chapter was one of 
the best in the University’s his-
tory, in addition to building Pitt’s 
reputation as one the best public 
research universities in America. 
“If we haven’t fully achieved those 
goals, we at least have made sig-
nificant progress,” Nordenberg 
said, giving praise to the trustees, 
faculty, staff, alumni, students and 
others for that success.

He went on to cite three 
examples tied to the University’s 
missions of education, research 
and community commitment. 
First, he noted that an external 
review commissioned by Pitt’s 
board in 1995 expressed concerns 
about the University’s under-
graduate programs, “that we were 
not attracting enough students, 
that we were not attracting well 
qualified students and that we were 
not appropriately engaged with 
our undergraduates,” Nordenberg 
said. Since then, applications 
to the undergraduate programs 
on the Pittsburgh campus have 
almost quadrupled, entering test 
scores have risen about 200 points 
and Pitt’s students have created a 
record of competing effectively in 
national and international compe-

titions, he added.  
Second, he noted that Pitt 

has been home to prominent 
researchers such as Youngner, 
Fisher and Starzl throughout its 
modern history. In 1995 Pitt was 
ranked No. 23 in the country by 
the National Science Foundation 
in terms of the research support 
secured by members of the faculty. 
Just 15 years later, Pitt ascended 
into the top five in the nation. “I’m 
unaware of any other university 
that has ever climbed upward 
so far and so fast within the top 
ranks of America’s finest research 
universities,” Nordenberg said. 

Last, he explained how Pitts-
burgh now is praised as “a model 
of 21st century economic transfor-
mation” after the area’s economy 
eventually recovered from the 
collapse of the steel industry 30 
years ago. Nordenberg noted that 
Pitt currently accounts for more 
than one in five jobs throughout 
the regional economy. 

Pittsburgh is ranked as one of 
America’s top cities on multiple 
fronts, including being named 
a best city for recent graduates, 
Nordenberg said. “Together 
then we have created a University 
that attracts and nurtures hard-
working, high-achieving students, 
that is one of the world’s respected 
centers for pioneering research 
and that has stimulated economic 
growth and social vitality within 
its home region,” Nordenberg 
added.

The chancellor noted that 

Photos by Mike Drazdzinski/CIDDE

Chancellor Nordenberg, left, congratulates transplant pioneer 
Thomas Starzl after awarding Starzl a Chancellor’s Medal.
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while those advances should be 
celebrated, there also are lessons 
that graduates can learn from Pitt’s 
experiences. “In whatever you do, 
strive to be among the best,” he 
urged the graduates. 

Nordenberg noted the stellar 
record of Pitt alumni, who have 
received the Nobel Peace Prize, 
the Nobel Prize in Medicine, the 
Pulitzer Prize for Fiction, the 
National Book Award for Poetry 
and many other honors. He told 
the Class of 2014: “You are about 
to take your place within that 
distinguished group and their 
example should be both instructive 
and inspiring.” 

The chancellor said that any 
form of work “directed to a good 
end is work of worth,” and that 
the graduates should invest their 
time and talent in noteworthy 
causes. In addition, Nordenberg 
urged them to work hard. “One of 
the most appealing things about 
Pitt and Pittsburgh is that there 
is no culture of entitlement here,” 
he said. 

While working hard is impor-
tant, so is working smart, he 
said. It isn’t necessary to map out 
one’s entire life after graduation, 
Nordenberg said: “There is a 
wonderful world of opportunities 
out there but it also is a world that 
is characterized by rapid change, 
intense competition and slow 
economic growth, which means 
you’ve got to deploy your talents 
and do your work in thoughtful 
ways.” 

He advised the graduates to 
keep building, looking forward 
instead of backward. “As some of 
you have heard me say, everyone 
at Pitt will cringe if at any point in 
time we hear any of you say ‘the 
best years of my life were my years 
at the University of Pittsburgh,’” 
he said. “To be clear, we hope that 
your years here were great years, 
but your basic mission has been to 
use the power of higher education 
to build the foundation for a life of 
years that are successively better 
than those that came before.” He 
also counseled the graduates to 
believe in the goodness of people. 
While not ignoring the reality 
that everyone may not be good, 
Nordenberg insisted that good 
will prevail, as was the case when 
the University dealt with the 2012 
bomb threats. “People on this 
campus stood together, supported 
and encouraged and helped each 
other as we moved through the 
challenges of that difficult time.” 

Similarly, he urged the impor-
tance of simply being nice people. 
“Nice people who are also com-
mitted and capable people almost 
always prevail in the end,” Nor-
denberg said. 

Finally, Nordenberg counseled 
the members of the 2014 class to 
make themselves happy. Citing 
the ending of one of his favorite 
books, Nordenberg said, “Hap-
piness is like everything else, the 
more experience you have, the 
better you get at it.”
—Alex Oltmanns       n

Above:Chancellor Nordenberg, right, congratulates John C. Downs, a 90-year-old veteran who 
earned his Pitt degree on the GI Bill in 1950, but never received his diploma. A radar mechanic with 
the Air Force during World War II, Downs earned a degree in history.

Below: The chancellor congratulates a member of the Class of 2014.

At the conclusion of commencement, trustees chair Stephen Tritch and Chancellor Mark Nordenberg lead the processional. Photos by Mike Drazdzinski/CIDDE
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Welcome spring in a low-maintenance Parkview Townhome. 
Featuring front porches, attached garages and professionally 
maintained landscaping outside, and gourmet kitchens and 
deluxe master suites inside. Summerset at Frick Park: City 
living, redefined. 

Townhomes • Condos • Homes • Apartments

SummersetAtFrickPark.com

Start Living.

Call Melissa Reich 412-215-8056
Now leasing: Gateway Apartments GatewayAtSummerset.com

UNIVERSITY OF PITTSBURGH • SCHOOL OF MEDICINE • DEPARTMENT OF SURGERY

Twelfth Annual 

Richard L. Simmons Lecture 
in Surgical Science & 
Department of Surgery 

Research Day
Wednesday, May 14, 2014 • The University Club, Ballrooms A & B

7:30 am Poster viewing

8 am Richard L. Simmons Lecture in Surgical Science
  “Small Molecules for Small Patients: A Surgical Journey into   
  the Pathogenesis and Treatment of Necrotizing Enterocolitis”
  David J. Hackam, MD, PhD, FACS
  Watson Family Professor of Surgery
  Associate Dean for Medical Student Research
  Professor of Surgery, Cell Biology and Physiology
  University of Pittsburgh School of Medicine
  Co-Director Fetal Diagnosis & Treatment Center,  Children’s Hospital of Pittsburgh of UPMC

9 am  Poster Viewing/Break

9:30 am Oral Presentations

10:45 am Poster Viewing/Break

11:15 am Oral Presentations

12:30 pm Buffet Luncheon 
University of Pittsburgh
School of Medicine

Malfunction 
in molecular 
“proofreader” 
prevents repair 
of UV-induced 
DNA damage

Malfunctions in the molecular 
“proofreading” machinery, which 
repairs structural errors in DNA 
caused by ultraviolet (UV) light 
damage, help explain why people 
who have the disease xeroderma 
pigmentosum (XP) are at an 
extremely high risk for developing 
skin cancer, according to research-
ers at the School of Medicine 
and the University of Pittsburgh 
Cancer Institute (UPCI). Their 
findings will be published in the 
early online version of the Pro-
ceedings of the National Academy 
of Sciences.

Previous research has shown 
that a DNA-repair protein called 
human UV-damaged DNA-bind-
ing protein, or UV-DDB, signals 
for a repair when two UV-DDB 
molecules bind to the site of the 
problem, said senior investigator 
Bennett Van Houten, a faculty 
member in the School of Medi-
cine.

“Our new study shows 
UV-DDB makes stops along 
the DNA strand and transiently 
attaches to it, causing a proofread-
ing change in the protein’s confor-
mation, or shape. If the DNA is 
damaged the protein stays; if the 
DNA is not damaged the protein 
leaves,” he said. “When it comes 
to a spot that has been damaged 
by UV radiation, two molecules 
of UV-DDB converge and stay 
tightly bound to the site, essen-
tially flagging it for the attention 
of repair machinery.”

The researchers followed 
the trail of single molecules of 
UV-DDB by tagging them with 
light-emitting quantum dots, 
enabling them to watch the mol-
ecules jump from place to place 
in real time on both normal and 
UV-exposed DNA strands.

They also tracked a mutant 
UV-DDB protein associated with 
XP, an inherited and incurable dis-
ease of light sensitivity that affects 
about one in 250,000 people. They 
found that the mutant UV-DDB 
molecules still are capable of 
binding to DNA, but continued 
to slide along the DNA rather 
than staying put to signal where 
the fix was needed.

“Without this important 
damage control, UV-induced 
errors could accumulate to cause 
cell alterations that foster cancer 
development,” Van Houten said. 
“Like a bus with no brakes, the 
XP-associated UV-DDB complex 
stays on the road and sees possible 
passengers, but keeps going past 
the stop.”

Mark Abbott, a faculty member 
in the Department of Geology 
and Planetary Sciences, and Pitt 
alumnus Byron Steinman, now 
a postdoctoral fellow at Penn 
State — says in a paper published 
in Geophysical Research Let-
ters online that tying long-ago 
droughts to protracted natural 
climate change may show what can 
be expected as man-made climate 
change warms the Earth.

Abbott and Steinman, along 
with their collaborators, took 
cores from the lake bottoms that 
penetrated into the lake mud as 
much as 30 feet. 

They measured the sediments 
that contain limestone for two 
oxygen isotopes — oxygen 16 
and oxygen 18. Oxygen 18, the 
heavier of the two, is known to 
be present in greater abundance 
during periods of drought.

“This work contributes to our 
understanding of how the climate 
system has worked in the past with 
the goal of improving our ability to 
predict future droughts,” Abbott 
said. “And this knowledge should 
give us a better idea of how often 
droughts might occur in the future 
as the climate system changes.”

He also noted that the United 
Nations Intergovernmental Panel 
on Climate Change recently 
released its 2014 report, which 
predicts dire consequences, 
including drought, as a conse-
quence of rapidly advancing man-
made climate change.

The paper, “Ocean-atmo-
sphere Forcing of Centennial 
Hydroclimate Variability in the 
Pacific Northwest,” is available 
online. 

It is estimated that around 100 
million clinical cases of dengue 
occur annually, but a larger 
number of additional cases are 
so mild that the people who are 
infected don’t even realize they 
have it. Each year 500,000 people, 
including children, develop severe 
dengue, characterized by high 
fever, uncontrolled bleeding, 
respiratory distress and organ 
failure.

For every symptomatic case of 
dengue, there could be as many as 
three asymptomatic, or “silent” 
cases, according to recent inter-
national research. 

Nicholas Jackson, head of 
dengue research and development 
for Sanofi Pasteur, said: “The new 
dengue test will be important to 
fully understand the impact of vac-
cination by providing additional 
support in assessing symptomatic 
versus silent infections, ultimately 
helping officials gauge how much 
a vaccine reduces disease trans-
mission.” 

“This test also could be used by 
the government and health agen-
cies to manage an immunization 
program,” added Marques. “It 
will give evidence that the vaccine 
works and could allow doctors to 
determine which populations still 
need vaccination so they can most 
effectively target their immuniza-
tion outreach efforts.”

The Sanofi Pasteur dengue 
vaccine candidate was found to be 
safe and demonstrated protection 
against three of the four dengue 
virus types in the first efficacy clini-
cal study, with results reported in 
2012 in The Lancet. The study, 
which included 4,002 children, 
was conducted in a region of 
Thailand where dengue is highly 
endemic, and it was the first time a 
dengue vaccine candidate showed 
protection against the virus.

Data from Sanofi Pasteur’s 
ongoing phase III clinical studies 
with over 31,000 volunteers are 
expected to be available later this 
year and will document efficacy of 
their vaccine in a broader popula-
tion and different epidemiological 
environments.

Pitt has a strong history in 
dengue research, most notably the 
first isolation and characterization 
of two of the four types of dengue 
virus in 1958 by William M. 
Hammon, then a faculty member 
in microbiology and epidemiology 
at the Graduate School of Public 
Health. 

In 1980, Donald S. Burke, cur-
rently the CVR co-director and 
dean of the public health school, 
isolated dengue type 2 viruses in 
Bangkok.

UPCI awarded 
nearly $10M 
in NCI grants

The University of Pitts-
burgh Cancer Institute (UPCI) 
has been awarded two grants 
from the National Cancer Insti-
tute (NCI), totaling nearly $10 
million, that will aid in bringing 
the latest research developments 
from bench to bedside and accel-
erate research into such things 
as rare tumors. UPCI is one of 
only 12 centers in the country to 
receive the NCI Experimental 
Therapeutics-Clinical Trials Net-
work with Phase I Emphasis grant 
and the only center in Pennsylva-
nia to receive a Lead Academic 
Participating Site (LAPS) grant 

CONTINUED ON PAGE 12 

Climate change 
study in 
Pacific NW 
lakes may 
presage future 
drought

Sorting through oxygen iso-
topes in muddy sediment at the 
bottom of 10 Pacific Northwest 
lakes has led a research team, 
including Pitt scientists, to con-
clude that droughts in that region 
match natural regional warming 
for various periods over the past 
2,000 years.

The team — which includes 

Sanofi Pasteur,  
Pitt collaborate 
to assess 
effectiveness of 
dengue vaccine

Pitt’s Center for Vaccine 
Research (CVR) and Sanofi 
Pasteur, the vaccines division of 
Sanofi, have entered a scientific 
collaboration to help assess the 
effectiveness of a dengue vaccine 
once introduced for immunization 
programs.

CVR is creating the new test 
to help assess the effectiveness of 
Sanofi Pasteur’s dengue vaccine 
candidate, which aims to reduce 
cases of dengue and the circula-
tion of the virus in the population. 
The new test will tell if a person’s 
immunity to the mosquito-borne 
virus is due to a previous natural 
infection or from vaccination.

“Distinguishing whether a 
person’s immune response is from 
the vaccine or from infection by 
a mosquito can play an impor-
tant role in the assessment of a 
candidate vaccine,” said Ernesto 
Marques, a faculty member in the 
Department of Infectious Diseases 
and Microbiology. 

“The goal of this test is to 
provide additional support in 
assessing the effectiveness of the 
vaccine after introduction.”

Dengue disease is caused by 
four types of dengue virus. It 
occurs mostly in tropical and 
subtropical countries, putting 
about half the world’s population 
at risk. It is endemic in Puerto 
Rico and locally acquired cases 
re-emerged recently in the Florida 
Keys and Texas. There is no treat-
ment for dengue and no vaccine 
to prevent it.
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Coming Soon . . .

Arriving on Campus in May!
G-33 Cathedral of Learning

University of Pittsburgh 

Testing Center

Upgrade: May 5, 2014

A new, improved  

CourseWeb  
is coming!

For details, visit My Pitt and select 
CourseWeb from the My Resources menu.

BROUGHT TO YOU BY AND

 New features   Enhanced interface  
 Simplified navigation

under the NCI’s new clinical trials 
network.

UPCI is the only NCI-des-
ignated comprehensive cancer 
center in western Pennsylvania 
and through the network of its 

clinical partner, UPMC Cancer-
Center, enables several thousand 
patients to participate in clinical 
trials each year.

“Participating in a clinical trial 
is the optimal form of therapy for 

patients who are willing and able 
and allows us to learn something 
for the future along the way,” said 
Nancy E. Davidson, a faculty 
member in the Department of 
Medicine and director of UPCI 

and the UPMC CancerCenter. 
She added: “We are grateful 

for the support of our patients 
and providers who have been an 
integral part of our success and 
helped us attain these two very 
important awards.”

The NCI Experimental Ther-
apeutics-Clinical Trials Network 
with Phase I Emphasis grant is 
led by Edward Chu, a faculty 
member in the Department of 
Medicine. The  $4.25  million,  
five-year  grant  funds complex 
research into new drug therapies. 

“Our focus is on developing 
completely novel agents and 
combination regimens,” Chu said. 
“We also are trying to understand 
how some of these new targeted 
therapies work and how we can 
apply science to individually tailor 
these new treatments to specific 
cancers.”

UPCI is uniquely qualified to 
lead efforts in drug development 
because of the team approach that 
goes into the research, he noted, 
with expertise in pharmacokinet-
ics, pharmacodynamics and basic 
science.

“We have a large patient base 
that allows us to do these novel 
first-in-man studies. The large 
majority of the patients who are 
referred to us have failed standard-
of-care therapies, and they are 
looking for new treatments. There 
is only a small handful of cancer 
centers across the country that can 
offer the types of phase I clinical 
studies available to our patients 
here in Pittsburgh and the western 
Pennsylvania region,” he said.

The LAPS grant is part of 
the new National Clinical Trials 
Network (NCTN), designed 
to speed up the time it takes 
research to get from the lab to 
patients through technological 
advances and enhanced coopera-
tion. The nearly $5 million award 
is led by Adam Brufsky, a faculty 

member in the Department of 
Medicine and UPCI’s associate 
director for clinical investigation. 
The grant will fund the costs of 
maintaining a clinical trials infra-
structure that permits patients to 
enroll in national trials led by the 
NCTN at more than a dozen sites 
across the UPMC CancerCenter 
network.

Pharmacy study 
awarded grant

Sean H. J. Kim, a faculty 
member in the Department 
of Therapy and Therapeutics, 
has been awarded a grant from 
the American Association of 
Colleges of Pharmacy for his 
study “Quantitative Mechanistic 
Modeling of Drug Disposition 
With Variable Interactions.” 

The goal of this project is 
to establish a novel, quantita-
tive and systems pharmacology 
approach to unravel common 
and patient-specific mechanisms 
of drug disposition, and develop 
in silico simulations that explain 
and predict the pharmacokinetics 
of complex oral formulations.

Low cholesterol 
in immune cells 
tied to slow 
progression 
of HIV

People infected with HIV 
whose immune cells have low 
cholesterol levels experience much 
slower disease progression, even 
without medication, according to 
Graduate School of Public Health 
research that could lead to new 
strategies to control infection.

The researchers found that low 
cholesterol in certain cells, which 
is likely an inherited trait, affects 
the ability of the body to trans-
mit the virus to other cells. The 
discovery, funded by the National 
Institutes of Health (NIH), is 
featured in the current issue of 
mBio, the journal of the American 
Society for Microbiology.

When HIV enters the body, it 
typically is picked up by immune 
system cells called dendritic cells, 
which recognize foreign agents 
and transport the virus to lymph 
nodes where it is passed to other 
immune system cells, including 
T cells. HIV then uses T cells 
as its main site of replication. 
It is through this mechanism 
that levels of HIV increase and 
overwhelm the immune system, 
leading to AIDS. Once a person 
develops AIDS, the body can 
no longer fight infections and 
cancers. Prior to effective drug 
therapy, the person died within 
one to two years after the AIDS 
diagnosis.

“We’ve known for two decades 
that some people don’t have the 
dramatic loss in their T cells and 
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SERVING HOURS: Sunday: Noon to 8pm
Monday to Thursday: 11am to 9 pm

Friday & Saturday: 11am to 10pm (music till midnight)

St. Nicholas Greek Orthodox Cathedral, Oakland

Sunday, May 4 
to Saturday, May 10

 Delicious Greek Food  •  Luscious Sweet Pastries
Lively Greek Music  •  Wonderful Greek Dancers

*St. Nicholas Cathedral is located on the corner of S. Dithridge St. and Forbes Ave., 
across from The Carnegie Museum.

BE GREEK FOR A WEEK

53rd Annual

Take-out service available Monday through Saturday
Visit the FOOD FESTIVAL section of our website 

www.stnickspgh.org to place your ORDER ONLINE!

The School of Information 
Sciences has received an award 
from The Andrew W. Mellon 
Foundation to fund a new doctoral 
fellowship program for informa-
tion sciences students worldwide 
who are working on digital proj-
ects designed to enhance scholarly 
productivity and enrich teaching.  

The $726,000 award will sup-
port a program for 10 “iFellows” 
who will supplement the work of 
the Committee on Coherence at 
Scale with independent disserta-
tion research. 

The Committee on Coherence 
at Scale is comprised of academic 
leaders nationwide who examine 
emerging national-scale digital 
projects and their potential to 
transform higher education in 
terms of scholarly productivity, 
teaching, cost-efficiency and 
sustainability. It is sponsored by 
the Council on Library and Infor-
mation Resources and Vanderbilt 
University.

School of Information Sci-
ences Dean Ronald L. Larsen 
and Visiting Professor and Mellon 
Cyberscholar Stephen Griffin 
conceived the doctoral fellowship 
program in collaboration with 
the Committee on Coherence 
at Scale. 

Larsen said: “Contemporary 
scholarship is changing rapidly 
in this digital age. The iFellows 
program is designed to help the 
academic community boost col-
laboration and effectiveness on 
a national and even international 
scale.”

Five iFellows will be selected 
in 2015 with five more selected in 
2016. Each will receive a stipend 
of $50,000 to support his/her 
development of a PhD disserta-
tion focused on issues related to 
Coherence at Scale. These include 
addressing topics such as scalable 
infrastructure, scholarly workflow 
and the transformation of contem-
porary scholarship, increasingly 
characterized by the use of large 
scale, Internet-based data and 
computational resources. The 
development of these resources 
makes “this an exceptionally 
exciting time in the development 
of large scale, linked knowledge 
infrastructures,” Griffin said.

In addition to supporting 
Coherence at Scale, the doctoral 

progression to AIDS that you’d 
expect without drug therapy,” 
said lead author Giovanna Rap-
pocciolo, a public health faculty 
member. 

“Instead, the disease is much 
slower to progress, and we believe 
low cholesterol in dendritic cells 
may be a reason.”

The discovery was made pos-
sible by using 30 years of data 
and biologic specimens collected 
through the Pitt Men’s Study, 
a confidential research study of 
the natural history of HIV/AIDS, 
part of the national NIH-funded 
Multicenter AIDS Cohort Study 
(MACS).

“We couldn’t have made this 
discovery without the MACS. 
Results like ours are the real 
pay-off of the past three decades 
of meticulous data and specimen 
collection,” said senior author 
Charles Rinaldo, chair of the 
Department of Infectious Diseases 

and Microbiology, and faculty 
member in pathology. “It is 
thanks to our dedicated volunteer 
participants that we are making 
such important advances in under-
standing HIV, and applying it to 
preventing and treating AIDS.”

Medications called combina-
tion antiretroviral therapy (ART) 
disrupt the viral replication pro-
cess and can delay the onset of 
AIDS by decades.

However, even without taking 
ART, a small percentage of people 
infected with HIV do not have 
the persistent loss of T cells and 
increase in levels of HIV after ini-
tial infection. They sometimes can 
go many years, even more than a 
decade, without the virus seriously 
compromising the immune system 
or leading to AIDS.

Through the Pitt Men’s Study/
MACS, eight such “nonprogres-
sors” were assessed twice a year for 
an average of 11 years and com-

pared to eight typically progress-
ing HIV-positive counterparts.

Rappocciolo and her col-
leagues found that in nonprogres-
sors, the dendritic cells were not 
transferring the virus to T cells at 
detectible levels. 

When taking a closer look at 
these dendritic cells, the research-
ers discovered that the cells had 
low levels of cholesterol, even 
though the nonprogressors had 
regular levels of cholesterol in 
their blood. A similar finding was 
shown for B lymphocytes, which 
also pass HIV to T cells, leading 
to high rates of HIV replication.

Cholesterol is an essential 
component of the outer mem-
branes of cells. It is required for 
HIV to replicate efficiently in 
different types of cells. 

None of the study participants 
were taking statins, which are 
cholesterol-lowering medications 
that some people take to prevent 

vascular problems when choles-
terol in their blood is too high.

When HIV was directly mixed 
with the nonprogressors’ T cells 
in the laboratory, those T cells 
became infected with the virus 
at the same rate as the T cells of 
the regularly progressing, HIV-
positive participants. Indeed, T 
cells from the nonprogressors had 
normal levels of cholesterol.

“This means that the disrup-
tion is unlikely to be due to a 
problem with the T cells, further 
supporting our conclusion that the 
slow progression is linked to low 
cholesterol in the dendritic cells 
and B cells,” said Rappocciolo.

“What is most intriguing is 
that dendritic cells in the non-

fellowship program will support 
the goals of the iSchools organiza-
tion, an international consortium 
of schools whose primary focus is 
to understand the relationships 
between information, technol-
ogy and people. Pitt is a founding 
member of the iSchools organiza-
tion. 

“The iSchools organization 
has grown from a founding mem-
bership of 10 U.S. institutions in 
2005 to its current global mem-
bership numbering 55 universities 
in North America, Europe, Asia 
and Australia,” Larsen said. “The 
rapid growth and evolution of the 
organization is a direct response to 
the ongoing explosive creation of 
digital information and its central-

ity to human endeavors.”
Doctoral students from the 

55 member schools of the global 
iSchools will be invited to apply for 
the fellowship program by submit-
ting proposals demonstrating how 
their dissertation topics will fit the 
overall agenda of the Coherence 
at Scale project. 

The iFellows will be paired 
with faculty advisers and men-
tors from Pitt and other iSchool 
institutions.  

The fellowship program will 
complement a companion plan-
ning grant from the Mellon 
Foundation awarded to Vanderbilt 
University to support the work of 
the Committee on Coherence at 
Scale.                                         n

Info sciences doctoral program funded

progressors had this protective 
trait years before they became 
infected with HIV,” Rinaldo said. 
“This strongly suggests that the 
inability of their dendritic cells 
and B cells to pass HIV to their T 
cells is a protective trait genetically 
inherited by a small percentage of 
people. Understanding how this 
works could be an important clue 
in developing new approaches 
to prevent progression of HIV 
infection.”

Other researchers working 
on this study were Mariel Jais, 
Paolo Piazza, Todd A. Reinhart, 
Stella J. Berendam, Laura Garcia-
Exposito and Phalguni Gupta, all 
of the public health school.
—Compiled by Alex Oltmanns     n

Limited YMCA Financial Assistance Available

Register online: 
www.ycamps.org/day-camp/registration

June 9 - August 15
7:45 am-5:30 pm

(drop-off: 7:45-9:00 am; pick-up: flexible pick-up times)
Ages 5-12 years

YMCA Camp Headquarters:
Bellefield Hall

315 S. Bellefield Avenue

For more information contact:
412-648-7960 • ymca@pitt.edu 

Campers make friends, have fun, get active & discover who they are & 
learn what they can achieve through games, sports, songs, arts, & more.

School’s out soon, and 
the YMCA has you covered!

Collegiate YMCA
Summer Day Camp
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P E O P L E   O F   T H E   T I M E S
The People of the Times column features recent news on 

faculty and staff, including awards and other honors, accom-
plishments and administrative appointments. 

We welcome submissions from all areas of the University. 
Send information via email to: utimes@pitt.edu, by fax at 
412/624-4579 or by campus mail to 308 Bellefield Hall.

For submission guidelines, visit www.utimes.pitt.
edu/?page_id=6807.

Inaugural Lecture
Recognizing the first endowed dean’s chair in the 
University of Pittsburgh School of Medicine’s 128-year history 

ARTHUR S. LEVINE, MD 
Senior Vice Chancellor for the Health Sciences
John and Gertrude Petersen Dean, School of Medicine

THE 
EVOLUTIONARY
BIOLOGY OF 
A DEAN 
Wednesday, May 14 at 4 p.m.
Scaife Hall, Lecture Rooms 5 and 6
Reception to follow 

University of Pittsburgh
School of Medicine

Margo B. Holm, professor 
emerita in the Department of 
Occupational Therapy, received 
the American Occupational 
Therapy Association (AOTA) 
Award of Merit on April 5.  The 
award is the highest AOTA honor 
bestowed and was conferred on 
Holm for her contributions to 
the profession. 

For 45 years, Holm has been 
a global leader in occupational 
therapy research and education.  

She was a 2010 Fulbright 
Scholar, facilitating the develop-
ment of a graduate occupational 
therapy program in Jordan, and 

has served as an international 
consultant to occupational therapy 
practitioners, educators and 
researchers in Canada, Germany, 
Jordan, Kuwait, Netherlands, 
Poland, Turkey, Puerto Rico, 
Sweden and Taiwan.

She has contributed to the 
development of graduate edu-
cational programs in the United 
States, ensuring that these pro-
grams’ curricula are aligned to the 
highest standards of occupational 
therapy education. She is notable 
for her participation in programs 
and research to develop health 
care policy.

Fang-Yi “Flora” Wei, a Pitt-
Bradford fac-
ulty member in 
broadcast com-
munications, has 
received UPB’s 
2014 Chairs’ 
Faculty Teach-
ing Award for 
Excellence in 
Teaching. Wei 
was chosen for 
the award by the 

chairs of Pitt-Bradford’s five aca-
demic divisions.

In choosing an award recipient, 
the chairs review letters of recom-

mendation, student evaluations 
of teaching, syllabi and grade 
distribution. They also consider 
the teachers’ knowledge of sub-
ject matter and their advising 
and dedication in working with 
students beyond the classroom in 
activities such as internships and 
research projects.

The award, now in its 13th year, 
is open to any full-time faculty 
member who has taught at Pitt-
Bradford for at least three con-
secutive academic years. 

During her tenure, Wei has 
taught public speaking, organi-
zational communication, quan-
titative research methods, mass 
media culture and society, mass 
media effects, communication 
research methods, broadcasting 
and social media.

Bob Stein has been named 
interim director 
of Pitt’s Institute 
for Entrepre-
neurial Excel-
lence. He suc-
ceeds institute 
founder  Ann 
D u g a n ,  w h o 
stepped down 
after 20 years. 

Stein has been 
with the institute 
since 2005 and has held various 
leadership roles, most recently 
serving as director of the institute’s 
information technology consult-
ing practice, which he launched 
in 2007.

Abdus Wahed, a faculty 
member in the 
Department of 
Biosta t i s t i c s , 
rece ived the 
American Sta-
tistical Associa-
tion (ASA) Pitts-
burgh Chapter 
Statistician of 
the Year Award 
at the group’s 
annual banquet. 
The award was 

established in 1969.
 Wahed was honored for his 

accomplishments in theoretical 
research, applied statistics, teach-
ing, mentorship, professional 
service and institutional service. 

He is an expert in methods 
for design and analysis of adap-
tive treatment experiments. He 
is involved in the summer insti-
tute of biostatistics program for 
undergraduate students, and is 
director of the department’s Ph.D. 
program.  He received the 2010 
James L. Craig Award for Teach-
ing Excellence from the Graduate 
School of Public Health. 

He also was the 2012-13 presi-
dent of ASA’s Pittsburgh chapter.

Pitt-Greensburg faculty mem-
bers past and present were 
honored at UPG’s April 26 com-
mencement ceremony. 

The Pitt-Greensberg Alumni 
Association honored John H. 
Prellwitz, a faculty member in 
communications, with the 2014 

PGAA Outstanding Faculty 
Award. 

P r e l l w i t z 
helps students 
to understand 
the art of persua-
sion and rheto-
r i c  through 
his classes in 
a d v e r t i s i n g , 
public relations, 
film and pro-
paganda, visual 
rhetoric and 
public speaking. 

A faculty member since 2005, 
he serves as co-adviser for the 
campus chapter of Lambda Pi 
Eta, the National Communica-
tion Honor Society. Prellwitz’s 
classes, which incorporate service 
learning opportunities, provide 
students with hands-on experience 
in advertising and public relations 
by having them work on projects 
for community clients. 

Larry J. Whatule, faculty 
emeritus in humanities, was 
awarded the President’s Medal for 
Distinguished Service. 

Whatule, a retired professor 
of English, began teaching at 
Pitt-Greensburg in 1968. He also 
served for eight years (1968-76) 
in a part-time capacity as UPG’s 
public relations officer. 

In 1975, he was named UPG’s 
director of admissions and finan-
cial aid and served in that capacity 
until 1994, when he returned to 
teaching full-time. 

He retired in 2009.
The recipient of the 2001 

Distinguished Teaching Award 
and the Pitt-Greensburg Alumni 
Association’s Outstanding Faculty 
Award for his “demonstrated 
excellence in classroom instruc-
tion as well as to the development 
of students,” Whatule also served 
two terms as president of UPG’s 
Faculty Senate. 

He also was a co-author of 
the proposal that resulted in the 
approval of a major in the humani-
ties area concentration and the 
author of the proposal for UPG’s 
communication major.

M. Najeeb Shafiq, a faculty 
member in the Department 
of Administrative and Policy 
Studies, is the 2014 recipient 
of the Outstanding Journal of 
Education Finance Award of 
the National Education Finance 
Conference. The winning article 
was “Accounting for Risk of 
Non-Completion in Private and 
Social Rates of Return to Higher 
Education.”  

The award is given annually to 
authors whose Journal of Educa-
tion Finance article embodies 
extraordinary rigor and relevance 
to the field of education finance. 
Recipients are selected by a com-
mittee of senior scholars.

Shafiq wrote the article with 
Robert Toutkoushian and Michael 
Trivette. 

The Journal of Education 
Finance is a leading journal in edu-
cational finance and economics.
—Compiled by Alex Oltmannsn

PARKING PERMIT
REINSTATEMENT

From May 1 to August 15, temporary faculty & staff parking permits will be 
available for the Posvar garage. Call 412/624-4034 for more information.

If you are going on a University approved leave…
•	 You may have your parking permit reinstated when you return to the University. 

•	 Complete a parking permit reinstatement application, your permit will be held    
  for your current lot/garage until your return.

•	 You must return your permit to the Parking Office in 204 Brackenridge Hall within  
  the first three business days of the month (in order to stop charges for that month).



 Thursday 8

Faculty & Staff Development 
Program
“Transforming Your Research 
Into Commercially Viable Inno-
vations at the University of Pitts-
burgh,” Daniel Bates & Carolyn 
Weber; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/fsdp)
CTSI Workshop
“Reviewing Scientific Col-
leagues: Responsibilities of Peer 
Review,” Clayton Wiley, pathol-
ogy; 7039 Forbes Twr., noon 
ADRC Walter Allen Memorial 
Lecture
“Are African-Americans a Part 
of the Alzheimer Disease Story?” 
Patrick Griffith, Morehouse 
School of Medicine; Hill House 
Kaufmann Ctr., 1835 Centre 
Ave., 2 pm (RSVP: 412/692-
2722)
Chemistry Seminar
“Kinetics of Coupled Folding 
& Binding Processes & the 
Speed Limit for Protein-Protein 
Recognition,” Thomas Kief-
haber, Technische Universitat 
Munchen; 150 Chevron, 2:30 
pm (www.chem.pitt.edu/events/
calendar)
MMG Seminar
“Keeping It Simple: Designing 
Oncoproteins With Minimal 
Chemical Complexity,” Daniel 
DiMaio, Yale; 503 Bridgeside 
Pt. II, 3:15 pm
CNBC Colloquium
“The Neurobiology of Language 
Beyond Single Words,” Peter 
Hagoort, Radboud Nijmegen; 
6014 BST3, 4 pm (lbopp@pitt.
edu)

 Friday 9

Faculty & Staff Development 
Program
“Recruiting 101: Understanding 
the Staff Hiring Process at Pitt,” 
Melissa Kluchurosky & Amy 
Miller; 342 Craig, 9-11:30 am 
(register: www.hr.pitt.edu/fsdp)
Medicine Grand Rounds
“Colon Cancer: To Heal or Not 
to Heal,” Juanita Merchant, U 
of MI; Montefiore LHAS Aud., 
11 am 
Johnstown Campus Benefits 
Fair
Student Union, Cambria Rm., 
UPJ, 11 am-1 pm (mferris@
pitt.edu)
GSPIA Accelerated Mid-
Career Master’s Info Session 
3431 Posvar, noon (gspia@pitt.
edu)
Psychiatry Lecture
“Why Does Suicidal Behavior 
Run in Families?” David Brent; 
WPIC aud., noon 
Sr. VC’s Research Seminar
“Deciphering the Transcriptome 
of the Developing Cerebral 
Cortex,” Bradley Molyneaux, 
medicine; Scaife lect. rm. 6, noon 

 Saturday 10

Concert
“Daphne ... The Piaf Songbook, 
Part II”; Heinz Chapel, 8:30 pm 
(www.brownpapertickets.com/
event/670013)

 Monday 12

• Summer 12-week, 6-week-1, 
4-week-1 sessions enrollment 
period ends, classes begin.

Chancellor Nordenberg Rec-
ognition Reception
CL Commons Rm., 3:30 pm 
(RSVP: spevents@pitt.edu)
Provost’s Inaugural Lecture
“Working to Change the Course 
of Parkinson’s Disease: Experi-
mental Therapeutics and Bio-
markers,” J. Timothy Greena-
myre, neurology & clinical & 
translational science; Scaife 
lecture rm. 6, 4 pm

 Tuesday 13

Faculty & Staff Development 
Program
“Everything You Wanted to 
Know About Capital Assets 
But Were Afraid to Ask,” Kevin 
Starke; 116 Atwood 2nd fl. conf. 
rm., 10 am (register: www.hr.pitt.
edu/fsdp)
Bas ic  & Trans la t iona l 
Research Seminar
“Development of Modified 
siRNA Molecules Incorporating 
5-Fluoro-2’-Deoxyuridine Resi-
dues to Enhance Cytotoxicity,” 
John Schmitz; Hillman Cancer 
Ctr. Cooper Classrm. D, noon 
(toyg@upmc.edu)
Sr. VC Laureate Lecture
“Integrative Genomic Studies 
of Evolution & Adaptation in 
Africa,” Sarah Tishkoff, Penn; 
Scaife lect. rm. 6, noon 
MWRI Research Seminar
“Interchangeable a-kleisin Sub-
units Specify Meiotic Cohesin 
Function in C. Elegans,” Aaron 
Severson, Cleveland St. U; 
Magee conf. rm., noon 
MMG Seminar
“Pathogen Response to the 
Environment of Invasive Infec-
tion,” Aaron Mitchell, CMU; 
503 Bridgeside Pt. II, 3:15 pm 
Pharmacology & Chemical 
Biology Seminar
“Electroceuticals: New Thera-
pies for Old Diseases?” William 
de Groat; 1395 BST, 3:30 pm 
(mmcclain@pitt.edu)

 Wednesday 14

• Summer 4-week-1 & 
6-week-1 sessions add/drop 
period ends.

Richard L. Simmons Lec-
ture in Surgical Science & 
Research Day 
“Small Molecules for Small 

Patients: A Surgical Journey Into 
the Pathogenesis & Treatment 
of Necrotizing Enterocolitis,” 
David Hackam, Children’s; 
UClub Ballrm. A&B, 7:30 
am-1:30 pm (www.gensurgery-
labs.pitt.edu/node/1667)
Clinical Oncology & Hematol-
ogy Grand Rounds
“Immunotherapy Cancer Vac-
cination & a Dendritic Cell 
Combination Trial for Mela-
noma,” Lisa Butterfield; Cancer 
Pavilion Herberman Aud., 8 am 
(millerc5@upmc.edu)
Faculty & Staff Development 
Programs
“Leadership & Effective Talent 
Development,” Ron Magnuson, 
532 Alumni, 9 am-noon; “Super-
vising Student Employees,” Bill 
Charleroy, 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/fsdp)
Blood Drive 
WPU lower lounge, 9 am-2 pm, 
(4-7708)
HSLS Workshop
“Painless PubMed,” Jill Foust; 
Falk Library classrm. 1, 11 am 
(jef2@pitt.edu)
SAC Mtg.
102 Benedum, noon
Pathology Seminar
“The Molecular Basis of FTD & 
ALS,” Ian Mackenzie, U of Brit-
ish Columbia; 1104 Scaife, noon 
HSLS Workshop
“Genome Browsers 2,” Ansuman 
Chattopadhyay; Falk Library 
classrm. 2, 1-4 pm (ansuman@
pitt.edu)
Provost Inaugural Lecture
“The Evolutionary Biology of 
a Dean,” Arthur Levine, sr. VC 
Health Sciences & dean of medi-
cine; Scaife lect. rm. 5 & 6, 4 pm  

 Thursday 15

Faculty & Staff Development 
Program
“Developing Your Career at the 
University of Pittsburgh,” Sherry 
Miller Brown, 401 CL, 9-11:30 
am; “Immigration Services: U.S. 
Lawful Permanent Resident 
Status,” Genevieve Cook, 342 
Craig, 9-11 am (register: www.
hr.pitt.edu/fsdp)
Senate PUP Mtg.
4127 Sennott, 3 pm 

 Defenses

Medicine/Neuroscience
“Contribution of Somatostatin 
Deficits & EIF2 Signaling to 
Anxiety/Depressive-Like Behav-
iors,” Li-Chun Lin; May 1, 1495 
BST, 10 am 
A&S/Biological Sciences
“Gene Expression of Mycobacte-
riophage BPs,” Lauren Oldfield; 
May 1, A219B Langley, noon 
A&S/Political Science
“Rare Events in International 
Relations: Modeling Heteroge-
neity & Interdependence With 
Sparse Data,” Scott Cook; May 
2, 4606 Posvar, 1 pm 
A&S/Economics
“Three Essays on Business 
Groups & the Judiciary,” Hansoo 
Choi; May 6, 4716 Posvar, 10 am 
Medicine/Molecular Phar-
macology
“Use of Transmission Electron 
Microscopy to Identify Nano-
crystals of Challenging Protein 
Targets,” Hilary Stevenson; May 
8, 1395 BST, 10 am
Public Health/Biostatistics
“Evaluation of Diagnostic Per-
formance Using Partial Area 
Under the Roc Curve,” Hua Ma; 
May 8, A215 Crabtree, 10:30 am 
A&S/English
“Teaching & Learning ‘The Lan-
guage of the Heart’: Rhetorical 
Education for Romantic Engage-
ment,” Pamela VanHaitsma; 
May 9, 501G CL, 10 am 
A&S/Slavic Languages & 
Literatures
“Visualizing the Past: Perestroika 
Documentary Memory of Stalin-
era Trauma,” Erin Alpert; May 
12, 1218 CL, 10 am
Engineering/Industrial Engi-
neering
“Optimizing Implanted Cardiac 
Device Follow-up Care,” Ana-
hita Khojandi; May 13, 1060 
Benedum, 9:30 am
A&S/English
“The Material Poetics of Digi-
tal Voice: A Creative-Critical 
Inquiry,” Erin Anderson; May 
15, 501 CL, 1 pm 

 Theatre

PICT Production
“Blithe Sprit”; Randall The-
atre, through May 17 (vari-
ous times; http://picttheatre.
org/plays-events/2014-season/
blithe-spirit/)

 Exhibits

Barco Law Library
“Gardens of Repose” by Larry 
Hankowitz; through May 16, 
M-Th 7:30 am-10 pm, F 7:30 
am-6 pm, Sat 10 am-6 pm, Sun 
noon-8 pm
Hillman Library
“Oakland: A Look Back Over 
the 20th Century”; Hillman gr. 
fl., through Aug. 8, Sun 10 am-F 
10 pm & Sat 9 am-10 pm

 Deadlines

GSPIA Social Equity Lead-
ership Conf. Sponsorship 
Request
Deadline is May 1. (jom110@
pitt.edu)
Chancellor’s Affirmative 
Action Award
Nomination deadline is May 2; 
send to University Senate office, 
1234 CL. (8-7860)
Faculty Mallinckrodt Grant 
Program
Letter of intent deadline is May 
9. (sac32@pitt.edu)
Benefits Open Enrollment
Changes must be made by May 
14. (login to my.pitt.edu, select 
PRISM, then PHR Employee 
Self Service, then Benefits, then 
Benefits Enrollment)
AMERSA Call for Abstracts
Submission deadline May 31. 
(www.amersa.org)                     n
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

HOUSING/RENT

SERVICES

C L A S S I F I E D  

Find it
in the

University Times
CLASSIFIEDS!

UNIVERSITY
TIMES

publication schedule
Submit by
May 8
May 22
June 5
June 19
July 3
July 17

For publication
May 15
May 29
June 12
June 26
July 10
July 24

Events occurring
May 15-29
May 29-June 12
June 12-26
June 26-July 10
July 10-24
July 24-Aug. 28
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on 
a Pitt campus. Information submitted for the calendar should identify the type of event, such as lecture 
or concert, and the program’s specific title, sponsor, location and time. The name and phone number of 
a contact person should be included. Information should be sent by email to: utcal@pitt.edu, by FAX 
to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of events 
received after the deadline.

OAKLAND
2-BR duplex on Halket Pl. Equipped kitchen, 
lg. LR, excellent condition & location. No pets. 
$1,050 + gas & electric. Available June 1. Call 
724/799-6192.
OAKLAND
N. Dithridge St. (near Bayard). 1-BR apartment 
in secure condo, pre-war building, near medi-
cal center. Includes: DR, LR, parquet floors, 
extra storage space, 24-hour garage attendant. 
$1,150/mo. includes all utilities. Parking out- or 
indoor: ($43/$85/mo.) No pets. Available June 
1, 2014. Contact: Maria191956@yahoo.com.

MARKS•ELDER LAW
Wills; estate planning; trusts; nursing home/
Medicaid cost-of-care planning; POAs; probate 
& estate administration; real estate; assess-
ment appeals. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 



 Thursday 1

CIDDE Workshop
“What’s New in Blackboard Post 
Upgrade?” B26 Alumni, 10 am 
(www.cidde.pitt.edu/workshops)
Benefits Fair
1105ABC Scaife, 11:30 am-1:30 
pm (mferris@pitt.edu)
HSLS Workshop
“Painless PubMed,” Pat Weiss, 
Falk Library classrm. 1, noon 
(pwf@pitt.edu)
OvreArts Concert
“Pittsburghers at an Exhibition”; 
Heinz Chapel, 7:30 pm

 Friday 2

IEE Workshop
“The 1st Step: Mechanics of 
Starting a Small Business”; 
Mervis, 7:30-10:30 am (register: 
http://entrepreneur.pitt.edu/
programs-events)

Immunology Symposium
“Immunology at the Edge: 
Mucosal Borders, Develop-
ment & Cancer”; keynote: 
“Immune Cell Development & 
Mucosal Borders,” Anuradha 
Ray; Alumni, 7:45 am (register: 
www.2014immunology.pitt.
edu/)
Chemistry Symposium
“Innovations in Materials Chem-
istry,” Omar Yaghi, UC-Berke-
ley; Colin Nucolls, Columbia; 
Ting Xu, UC-Berkeley, & Sara 
Skrabalak, IN U; 150 Chevron, 
8:30 am-5 pm (also May 3, 8:30 
am; www.chem.pitt.edu/events/
calendar)
Greensburg Campus Chil-
dren’s Literature Conf.
Millstein Library, UPG, 8:30 
am-3:30 pm (register: http://
library.pitt.edu/other/files/
pdf/greensburg/Registration-
Form2014.pdf)
Faculty & Staff Development 
Program
“Moving From Supervision to 
Leadership: People Skills for a 

Productive Workplace,” Debra 
Messer; 342 Craig, 9 am-noon 
(register: www.hr.pitt.edu/fsdp)
Bradford Campus Admissions 
Program
UPB, 10 am (register: www.upb.
pitt.edu/visit.aspx)
Greensburg Campus Benefits 
Fair
101 & 118 Village, UPG, 11 am-1 
pm (mferris@pitt.edu)
Medicine Grand Rounds
“The Play of Chance: The Rise 
of Medical Evidence,” Jeffrey 
Drazen, Harvard; Montefiore 
LHAS Aud., 11 am 
Psychiatry Lecture
“Neurobiology of Stress, 
Depression & Antidepressants: 
Remodeling Synaptic Connec-
tions,” Ronald Duman, Yale; 
WPIC aud., noon 
Office of Academic Career 
Development Workshop
“University Teaching in Human-
ities,” Robert Ross, Point Park, 
& Andrew Simpson, Duquesne; 
S100 BST, noon (oacd@hs.pitt.
edu)

Public Health Monthly Health 
Equity Discussion
“Childhood Adversity: A Social 
Determinant of Health & 
Inequality Over the Lifespan 
& Across Generations”; A215 
Crabtree, 1 pm (HEALTHEQ@
pitt.edu)

 Sunday 4

• Summer term: Residence 
halls open.

Episcopal Service
Heinz Chapel, 11 am (Sundays: 
http://pittepiscopalchaplaincy.
wordpress.com/)

 Monday 5

• Summer term enrollment 
period ends & classes begin.

Pitt Filmmakers Russian Film 
Symposium
Through May 10 (schedule: 
www.rusfilm.pitt.edu)
Bradford Campus Benefits 
Fair
Mukaiyama U Rm. Frame-
Westerberg Commons, UPB; 
11 am-1 pm (mferris@pitt.edu)

 Tuesday 6

Faculty & Staff Development 
Programs
“Microsoft Excel 2010 Funda-
mentals,” Vernon Franklin, 302 
Bellefield, 9 am-noon; “Immi-
gration Services: Employment-
Based Visas (J-1, H-1b, O-1, 
TN, E-3),” Genevieve Cook, 342 
Craig, 9-11 am (register: www.
hr.pitt.edu/fsdp)
HSLS Workshop
“Painless PubMed,” Linda Hart-
man; Falk Library classrm. 1, 9 
am (lhartman@pitt.edu)
Titusville Benefits Fair 
McKinney Commons, Student 
Union, UPT, 11 am-1 pm (mfer-
ris@pitt.edu)
Basic & Translational Research 
Seminar
“Targeting the PD-1 Pathway: 
Mobilizing the Immune System 
to Treat Cancer,” Suzanne Topa-
lian, Johns Hopkins; Hillman 
Cancer Ctr., Cooper Classrm. 
D, noon (toyg@upmc.edu)
MWRI Research Seminar
“Loss of Prdx1 Function Pro-
motes Synthetic Lethality in 
Response to DNA-Damage,” 
Myriam Attar; Magee conf. 
rm., noon 
Chemistry Seminar
“Integrated System for the 
Efficient Analysis of CTC Sub-
Populations With Divergent 
Phenotypes,” Steve Soper, UNC; 
150 Chevron, 4 pm (www.chem.
pitt.edu/events/calendar)
MMG Seminar
“The Capsids of Herpesvirus & 
Related Bacteriophages Studied 
by High Resolution Cryo-
Electron Microscopy,” James 
Conway; 503 Bridgeside Pt. II, 
3:15 pm 
Pharmacology & Chemical 
Biology Seminar
“Development of Novel Small 
Molecules Derived From Mito-
chondrial Division Inhibitors 
for Effective Cancer Therapy,” 
Wei Qian; 1395 BST, 3:30 pm 
(mmcclain@pitt.edu)
Provost’s Inaugural Lecture
“An Optical Path to Solving 
Challenges in Basic Biomedical 
Research & Biotechnology,” D. 
Lansing Taylor, computational 
& systems biology; Scaife lecture 
rm. 6, 4 pm

 Wednesday 7

Faculty & Staff Development 
Programs
“P Card Administration,” Gina 
Olinkski, 116 Atwood St. 2nd fl. 
conf. rm., 9-11 am; “Problem-
solving Skills for the Workplace,” 
Mark Burdsall, 342 Craig, 9 
am-noon (register: www.hr.pitt.
edu/fsdp)
Pathology Seminar
“Evidence-based Pathology,” 
Alberto Marchevsky, Cedars-
Sinai; 1104 Scaife, noon 
Chemistry Seminar
“Transport Behavior & Sep-
aration of Deoxynucleotide 
Monophosphates (dNMPs) in 
Thermoplastic Nanocolumns,” 
Steve Soper, UNC; 150 Chevon, 
2:30 pm (www.chem.pitt.edu/
events/calendar)
Senate Council Mtg.
2700 Posvar, 3 pm 
Health Sciences Bernard 
Fisher Lecture
“Clonal Analysis of Thymic 
Lymphomas Developing in 
P53 Knockout Mice,” Arnold 
Levine, Rutgers; Scaife lect. rm. 
6, 3:30 pm 
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May

The University Senate and
the Staff Association Council

cordially invite you to join them  
at a reception celebrating 

the distinguished career of

Mark a. NordeNberg

for his leadership, dedication,  
and service as 

Chancellor of the  
University of Pittsburgh

MoNday, May 12, 2014 
3:30-5:00 p.m.

Commons Room  
Cathedral of Learning

RSVP to spevents@pitt.edu


