
Bicyclists converge on Schenley Plaza on National Bike to Work Day, May 16. Kevin Sheehy 
of Parking, Transportation and Services estimated 60-70 bicycle commuters visited Schenley 
Plaza between 7-10 a.m. During that time, Pitt police registered 36 bicycles, Pitt’s bicycle police 
inspected 36 bicycles and Oakland Transportation Management Association distributed 33 safety 
backpacks.
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Marc Harding is wrap-
ping up his second year 
as Pitt’s chief enrollment 
officer with a goal of 
bringing the Office of 

Admissions and Financial Aid up 
to date. See page 3.

The reception for SUPRA 
Office Solutions, Pitt’s 
office-supply distributor 

on the PantherExpress e-com-
merce site, continues to be 
overwhelmingly negative among 
Staff Association Council (SAC) 
members, as captured in a survey 
reported at its May 14 meeting. 

The survey of 89 members 
found that just 10 percent said 
SUPRA was an improvement to 
any degree over Pitt’s previous 
purchasing system, while only 17 
percent thought it was equal to 
the previous system. More than 
72 percent of respondents believed 
the change made purchasing less 
effective, including 28 percent 
saying it was somewhat less effec-
tive, and 27 percent choosing 
“much less effective.”

SAC members’ main concerns 
were: higher prices; previously 
ordered brands now unavail-
able; fewer chances to order in 
small quantities; a search engine 
returning irrelevant results, rather 
than a list from lowest to highest 
price, and a more cumbersome 

and time-consuming ordering 
process. Survey respondents were 
more pleased with delivery speed, 
although not with delivery accu-
racy or locations.

Among the more detailed 
survey responses: 

• “I asked about searching by 
price and was told to search by 
Pitt Core. This still does not put 
the items in an order of cheapest 
to highest so I have to spend time 
searching. Many searches bring up 
such large quantities that it is dif-
ficult to search. I have found mini-
mal items are cheaper in SUPRA; 
however, I have found numerous 
to be more expensive. Examples: 
One-third-cut hanging folders are 
73 percent more; manila folders, 
34 percent more; 10x13 self-seal 
envelopes 59 percent more; col-
ored hanging folders are more; 
blue pocket folders were four 
times the price, so I was not able 
to purchase from SUPRA. Items 
before were delivered the next day 
unless on backorder. Now, it’s hard 
to tell if an item will come the next 
day or will be shipped and arrive 

Survey details complaints about 
office-supply distributor SUPRA 

Men’s basketball head 
coach James P. Dixon 
II was the Univer-

sity’s highest paid employee in 
2012, with compensation total-
ing $2,141,522, according to the 
University’s fiscal year 2013 IRS 
form 990. It was Dixon’s second 
consecutive year as the Univer-
sity’s highest paid employee.

As part of its annual IRS filing, 
the University must disclose 
compensation paid to its officers, 
directors and trustees, and to its 
five highest compensated non-
officer employees.

The University reported that 
1,776 people, including those 
listed by name, received com-
pensation of $100,000 or more 
in 2012. In 2011, 1,652 people 
received six-figure compensation. 
(See May 30, 2013, University 
Times.)

Highest paid non-officers
Dixon’s compensation for 

calendar year 2012 was made up 
of $1,293,040 in base compen-
sation; $670,388 in bonus and 
incentive compensation; $33,538 
in other reportable compensa-
tion; $130,001 in retirement and 
other deferred compensation, and 
$14,555 in nontaxable benefits.

Rounding out the top five were:
• Head football coach Paul 

Chryst — $1,578,757 ($1,020,881 
in base salary; $500,000 in bonus 
and incentive compensation; 
$22,549 in other reportable com-
pensation; $23,252 in retirement 
and other deferred compensa-
tion, and $12,075 in nontaxable 
benefits).

• Nancy E. Davidson, director 
of the University of Pittsburgh 
Cancer Institute — $682,314 
($650,259 in base compensation; 
$600 in other reportable compen-
sation; $26,250 in retirement and 
other deferred compensation, and 
$5,205 in nontaxable benefits).

• Athletic director Steven C. 
Pederson — $633,536 ($529,798 
in base compensation; $41,667 in 
bonus and incentive compensa-
tion; $11,648 in other report-
able compensation; $36,251 in 
retirement and other deferred 
compensation, and $14,172 in 
nontaxable benefits).

• Former women’s basket-
ball coach Agnus Berenato — 
$512,792 ($449,398 in base 
compensation; $18,516 in other 
reportable compensation; $30,003 

Dixon repeats as 
Pitt’s highest-paid

in a few days.”
• “SUPRA is great at letting 

me know the progress of my order 
but I found the navigation to be 
slightly inefficient. It’s also not 
clear and concise on the quantity 
of what you’re ordering. You have 
to continue to click through and 
still don’t always know how much 
you are ordering. My last order 
was bigger than I thought it would 
be, which is great because I’m well 
stocked. However, I don’t like that 
I can’t calculate the amount of 
items like I could before.”

• “Main page is not as user 
friendly. One has to go to the 
browse catalog first in order to find 
things and then enter a bunch of 
numbers into a table without really 
knowing if they are correct. The 
initial search for an item does not 
show prices — this is not good.”

• “The PantherExpress punch-
out interface is terrible. The 
default page tells us about ‘Updates 
and action items’ when really I 
just want to find some batteries/
pens/Kleenex. Clicking ‘Manage 

CONTINUED ON PAGE 2

Barbara DelRaso/University Times

Bike jam
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Pitt’s School of Education has been my professional and aca-
demic home for 20 years. I’ve conducted and published research, 
authored a book, developed and taught more than 10 courses, 
advised over 60 doctoral students, written and served as a PI or 
co-PI on over $18 million in grant funding that has supported at 
least 28 doctoral students. I created and manage the Collabora-
tive for Evaluation and Assessment Capacity (CEAC) that has a 
portfolio of over 15 funded evaluation projects. I’ve served as a 
member and as co-chair of the School of Education Council (the 
planning and budget unit in the school) for a number of years, as 
well as serving on Faculty Assembly and Senate and committees 
at the University and school levels. I offer this summary because 
it may, in fact, sound like any other colleague’s. However, I am a 
non-tenure-stream faculty member.  

I do many of the same tasks as my tenure-stream colleagues and, 
at times, I take on some different tasks, as well. My career has been 
marked more by funded projects that support graduate students 
and publication of evaluative reports and white papers than by 
published academic research, and I share equally in teaching and 
advising with my tenure-stream colleagues. Working in a profes-
sional school supporting many of our scholar-practitioner students 
who currently are working in and with educational institutions 
requires a healthy mix of scholar-practitioner faculty as well — and 
has afforded me lots of diverse opportunities as a faculty member. 

Across the University non-tenure-stream colleagues have widely 
varying roles and responsibilities, job expectations and experiences.  
Their positions offer flexibility for both the University and the 
individual. Some colleagues direct programs and units and serve 
administrative roles, others spend considerable time mentoring 
clinicians in the field, still others serve as librarians and some carry 
large teaching or advising loads. They are essential contributors 
to the work of all the schools, but they are not always recognized 
and supported. 

The School of Education took an early lead under Dean Alan 
Lesgold to develop guidelines for promotion for non-tenure col-
leagues and has worked to build a supportive and affirmative cul-
ture for all faculty to work together, both non-tenure and tenure 
stream. Unfortunately, it was not always so, here in the School of 
Education, or across the University campuses, centers or schools. 

When I brought my first grant to Pitt in 1994, it had to be 
“claimed” by a more senior tenure-stream colleague to “ensure 
continuity” since as a non-tenure-stream faculty member, I was 
not expected to have any shared commitment with the University. 
So, my first $2 million in funding was not listed under my name as 
a PI. When I helped to design and co-teach a set of doctoral core 
courses in the department, I was not allowed to grade students even 
though I provided as much written feedback and contribution to 
the course as my tenure-stream counterparts.  I was relegated to a 
small office with no windows even though other, more conducive, 
spaces were available. When I attended my first faculty meeting, I 
received looks of both shock and disdain — and there was discussion 
about whether I could even vote. When I asked about promotion, 
I was told by one of the chairs of the “promotion and tenure” 
committee that non-tenure-stream promotion didn’t make sense.  

Times are different now, for me. But they are not so different for 
many non-tenure-stream colleagues across the University.  Some 
units still consider non-tenure-stream colleagues as “less than” 
others, as itinerant part-timers who come and go, with no real 
connection to the larger faculty they are part of or the University 
that employs them. 

While I find a welcoming and supportive professional home 
in the School of Education today, some of my non-tenure-stream 
colleagues across the University report that many of the same 
archaic assumptions and expectations I experienced earlier define 
their working conditions today: not getting credit for work, being 
underpaid and maltreated as unequal colleagues, living with annual 
contracts with no clear expectation of continued employment and, 
in some cases, not even knowing what the expectations of contin-
ued employment are or how often they may change depending on 
which person is determining them. 

The Senate ad hoc committee on non-tenure-stream faculty 
has been reviewing policies across the schools,  discovering widely 
varying practices. The University administration has begun to 
address these issues, and we applaud Provost Patricia Beeson for 
these efforts. Of equal importance is how each of us helps to create 
a culture of collaboration and collegiality with all our colleagues 
with respect and appreciation for their expertise and their contribu-
tions to the university.                                                                   n
Cindy Tananis is an associate professor in the School of Education 
and a member of the Senate ad hoc committee on non-tenure-
stream faculty.

Non-tenure-stream faculty: 
What does THAT mean?

Orders’ on the top nav from the 
catalog brings you to ‘Messages.’ 
There are too many categories 
in the catalog navigation. If you 
search for something and have a 
lot of product results, you can sort 
by every asinine thing except for 
price, which I would judge to be 
the most important criterion. If 
you click ‘Manage Orders’ from 
the customer service page, all the 
catalog/left navigation is weirdly 
disabled. There is more — I would 
recommend some user testing. 
Overall, I like the speed of your 
service, but really dislike your site’s 
lack of usability.” 

• “Bring in a secondary sup-
plier (such as Target Office was to 
Office Depot). I don’t recall a time 
where departments were limited 
to a single supplier of office sup-
plies. Having a single supplier of 
office supplies that is more costly 
and provides poor service drives 
departments to move away from 
using the contracted supplier, 
thus defeating the purpose of a 
contracted supplier.”

Kevin Maloney, the Univer-
sity’s director of strategic sourcing 
and PantherExpress System Solu-
tions, responded to the survey with 
a letter acknowledging members’ 
opinions. 

“We have found that the 
website is not very intuitive and 
causes frustration in searching for 
the best price,” Maloney wrote. 
“We determined that less than 
10 percent of the office supplies 
buyers went to the website train-
ing we had at the February 26th 
supplier launch event. So we 
sent out a communication to all 
buyers on Wednesday, May 7th 
pointing them to the OSCI Con-
solidation Initiative Page where 
many resources are available to 
assist buyers in using the website, 
including an ‘On-demand Webi-
nar: How to shop the SUPRA 
punchout.’”

Maloney concluded: “The 
SAC survey results were shared 
with the supplier. Our May 7th 
communication announced a cen-
tral process for supplier inquiries 

to capture all inquiries so that they 
can be measured and reported on. 
We are continuing to work with 
the supplier on improvements to 
the website and will report prog-
ress as it is made.”

 He also recommended that 
those using SUPRA and wishing 
“to locate the ‘core items,’ where 
one will find the best pricing for 
Pitt … use the ‘Shopping Lists’ 
on the website that contain only 
the core items.”

SAC President Rich Colwell, 
SAC administrative assistant Leah 
Abriani and SAC member Pamela 
Rikstad met with Maloney to pres-
ent the survey results. 

“I believe they’re going to 
address the issues,” Colwell said. 
“I believe the meeting was very 
positive. Both sides learned.”

q
In other news:
• Andrew Stephany, head of 

SAC’s external relations commit-
tee, says that planning for the July 
20 Pitt Day at Kennywood “is full 
steam ahead,” with ticket prices set 
at $22 each. This year tickets will 
be available only through the SAC 
website and not at the William Pitt 
Union ticket office. 

The picnic menu of hot dogs, 
hamburgers, baked beans, salad 
and drinks also has been set. 

“We’re not going to have the 
same sorts of giveaways” through 
raffles, he announced, since SAC is 
not licensed by the county under 
the state’s small games of chance/
local option law. “While I don’t 
think there will be enforcement 
agents crashing our Kennywood 
Day, I don’t want to give the Uni-
versity that headache,” Stephany 
said. Instead, gift baskets and 
other items given away last year 
via raffles will be awarded this year 
as prizes for scavenger hunts and 
similar activities.

• Ken Doty, chair of SAC’s 
health, safety, IT and transporta-
tion committee, is speaking with 
Pitt Police in an attempt to arrange 
for different sorts of active shooter 
trainings. Currently, the police 
department is offering a four-hour 
training in how to run from, hide 
from or fight off a person with a 
gun inside a Pitt building. Each 
department- or building-specific 
training includes teaching hands-
on physical defense techniques 
and simulating an active shooter 
situation inside participants’ 
offices. 

At the request of staff who 
have not received the training or 
whose department supervisors 
have not okayed the time and space 
necessary for the full training, 
Doty says he is asking Pitt Police 
about the possibility of holding 
active shooter trainings that are 
shorter and offered to people 
from multiple departments, per-
haps even on a weekend. He also 
is inquiring whether Pitt Police 
might be able to advertise empty 
spaces in a department’s scheduled 
training, allowing staff members 
from outside that department to 
participate. 

Pitt Police Chief James Loftus 
was not available for comment by 
press time. 

• SAC member Karen Dick 
asked whether the University 

offered training that might pre-
vent an active shooter incident, 
particularly for staff members who 
work with students and encounter 
a student who seems distressed. 
Contacted after the meeting, 
Tevya Zukor, director of Pitt’s 
Counseling Center, said his staff 
offers workshops on “identifying 
and referring distressed students” 
that last about an hour. “That also 
includes how to maintain your 
own safety when we’re concerned 
about a student whom we’re inter-
acting with,” he said. “Anyone 
who calls and asks for this sort of 
training, we’d be glad to work with 
them and set that up.”

• SAC member Fiona Seels 
urged the organization to push Pitt 
for more support for breastfeed-
ing mothers, creating a stronger 
policy and an updated lactation 
room list with more spaces in 
more departments. When con-
tacted after the meeting, Human 
Resource’s Office of Affirmative 
Action, Diversity and Inclusion, 
which handles the issue, referred 
the University Times to the office’s 
lactation website (www.hr.pitt.
edu/diversity/lactation), which 
lists 16 lactation rooms in 15 Pitt 
buildings, including two in the 
Cathedral of Learning. “HR’s 
official policy now is ‘talk to your 
supervisor,’ but that assumes your 
supervisor is on board,” Seels said. 
The University Senate’s equity, 
inclusion, and anti-discrimination 
advocacy committee is looking 
into possible improvements to 
Pitt’s lactation room services, she 
pointed out, and SAC ought to do 
the same.

• The SAC Council of Cam-
puses, an annual meeting of staff 
organizations on Pitt’s five cam-
puses, will be hosted by SAC in 
Pittsburgh this summer, at a date 
to be determined. “It gives us an 
idea of what direction we can go 
and how we can help them,” says 
Colwell. “We are the voice for the 
regionals, and if we don’t know 
what’s going on… .”

• SAC will have a bench 
installed on campus in honor of 
Chancellor Mark A. Nordenberg, 
it was announced at the chancel-
lor’s recent farewell reception. 
The bench, and a companion 
bench honoring the chancellor’s 
wife, Nikki Pirillo Nordenberg, 
will be installed outside the 
chancellor’s office window, likely 
this summer. SAC also created a 
one-time Chancellor’s Education 
Award Fund, for which it is accept-
ing contributions via the SAC 
website. The award will have the 
same eligibility as the SAC Book 
Fund award (www.sac.pitt.edu/
BookFund/tabid/783/Default.
aspx), although the book fund 
is expected to be modified soon 
to allow awardees to spend the 
money on other academic needs. 

• Staff relations committee 
chair Tammeka Banks said her 
committee is working on an all-
staff survey to find out “what do 
they want us to do … what are 
their big concerns?”

• SAC has canceled its August 
meeting and will hold all future 
meetings in 102 Benedum Hall 
unless otherwise announced. 
—Marty Levine                         n

Survey details complaints about 
office-supply distributor SUPRA
CONTINUED FROM PAGE 1
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M a r c
HARDING
Pitt’s chief enrollment officer 
is working to bring the 
Office of Admissions & 
Financial Aid up to date.
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W ith a relatively new director 
of marketing and communica-
tions, Kate Ledger, on board 

and Pitt’s first stand-alone director of 
financial aid, Randy McCready, starting 
here June 2, Marc L. Harding is headed for 
his second anniversary as Pitt’s chief enroll-
ment officer on June 15 with plans to bring 
the Office of Admissions and Financial Aid 
(OAFA) up to date. 

For starters, he will be creating a social 
media strategy for the office and dealing 
with a shrinking pool of high-school gradu-
ates in Pennsylvania.

He has spent his own freshman and 
sophomore years, so to speak, looking “to 
change the organization to accommodate 
what I saw were things coming down the 
line, things that I saw as needing strong 
leadership positions: financial aid, recruit-
ing and outreach, operations and strategic 
planning, information systems and market-
ing and communications.

“Every one of our students is probably 
walking around with a smartphone, so we 
need a social digital strategy which has really 
never existed in our office,” he adds. “It’s 
our job to be the very best at presenting 
the brand, supporting the brand in all the 
media channels that are out there.” Ledger 
is chairing Pitt’s social media task force and 
helping with a new Twitter feature in which 
Harding answers enrollment questions 
under @PittAdmissions with the hashtag 
#PittReMarcs.

McCready, as the new, separate financial 
aid director in the office, will give this area 
“proper leadership — it needs direction,” 
Harding says. 

“I want the financial aid office to be 
much more visible within our student 
community,” Harding explains, counseling 
students and parents on financial literacy 
and debt management. “You can’t recruit a 
traditional direct-out-of-high-school stu-
dent these days, coming in as a freshman, 
without recruiting the parent. What 17- or 
18-year-old has those kind of resources in 
the bank? The answer is, precious few, if 
any. So parents become critical.”

While the amount of financial aid an 
institution offers is a crucial factor in many 
students’ decisions to enroll, Harding 
believes the effort required to get through 
college successfully is a more crucial part 

of any student’s investment. Thus, college 
choice is a decision that should not be 
dependent solely on the amount of financial 
aid an institution offers. 

“So you got the money — did that bring 
you more feeling about the University, a 
stronger relationship with the University?” 
he says, adding: “There are people who 
will go to Harvard no matter what it costs. 
There are people who will go to Pitt no 
matter what it costs. Our job is to present 
the best case we can … they will decide 
… What’s important to them is what’s the 
price they’re willing to pay to get their goal, 
their dream?”

q
Harding conjures the traditional illus-

tration of a funnel to describe the recruit-
ment, admissions and enrollment process: 
Pitt gets 30,000 applications and whittles 
them down to the 16,000 admitted, all in 
the hopes of getting 3,900 enrollees and 
retaining them (Pitt’s retention rate is 93 
percent) until graduation. About 900 of 
the 3,922 enrollees this fall will be transfer 
students. 

Recruiters start with “inquiry genera-
tion”:  prompting students to ask for applica-
tions — and end with “yield management”: 
convincing the accepted to enroll. 

Many recruiting steps take place simul-
taneously. “Right now we are working with 
the fall 2014 class. We’re sitting in May and 
students are signing up for Pitt Start [ori-
entation]. At the same time we are going to 
start accepting applications for students for 
2015, in a month. And there are still some 
students who have paid a deposit at Pitt 
and have paid a deposit at the University 
of North Carolina at Chapel Hill and will 
go to two orientations … So in a sense we 
are still not done [with the 2014 entering 
class].” Then there are the students who 
were accepted, said no, then changed their 
minds, he says.

“Most students go to college within a 
300-mile radius of what they call home,” 
Harding reports. That fact could mean 
difficult days are ahead. Between 2010 and 
2013, high-school senior enrollment in 
Pennsylvania fell 4 percent, from 157,625 
to 151,660, Harding says, citing state 
Department of Education data. So the 
predicted 6-percent decline in the state’s 
high-school grads over the next three or 

four years could hit hard if Pitt’s recruiting 
strategies don’t shift. Harding expects to 
recruit more nationally and internation-
ally. Although Pitt has students from all 
50 states, only 38 percent of enrollees are 
from out of state, and 11 states contribute 
three-quarters of those non-Pennsylvania 
students: New Jersey, New York, Maryland, 
Ohio, Virginia, California, Massachusetts, 
Illinois, Connecticut, Florida and Texas. 

“We recruit from every state, but I’m not 
sending a recruiter to every state,” Harding 
says. “It has to be strategic.”

In addition, Harding says OAFA will take 
other new or expanded tacks in its recruit-
ment efforts. “You look at where alumni 
are based,” he says. “What you have are 
brand ambassadors. They’re talking about 
the school.” He also expects Pitt’s move 
to the NCAA Atlantic Coast Conference 
(ACC) for its major sports teams to help 
with recruitment in ACC states: Massa-
chusetts, Maryland, Virginia, New York, 
Indiana, North Carolina, South Carolina, 
Georgia and Florida.

He wants to capitalize more on Pitt’s 
reputation in areas where Pitt faculty and 
research create buzz, such as medicine. 
Harding remembers learning in his Boston 
grade school about polio vaccine pioneer 
Jonas Salk’s work. “But I had no idea it was 
associated with Pitt,” he says. 

At commencement last month, when 
Pitt honored one of Salk’s associates as 
well as two other recent medical pioneers, 
Harding recalls thinking: “‘This is like a 
Time magazine [cover].’ Giants affecting 
the lives of people in the world … how do 
we get that out there? At the end of the day, 
if you sum it up, we’re about relationship 
building … how do you translate that back 
to a 17-year-old, such that students say, ‘I 
want to come to a place where they change 
the world?’”

Harding reluctantly acknowledges that 
recent downturns in state support may put 
more pressure on recruitment to bring 
in tuition dollars: “If there is less money 
from the state, where is the money going 
to come from? Revenue? Tuition revenue? 
… I never like to make it about money first, 
but the fact of the matter is students bring 
in money that drives the intellectual, social 
vibrancy of this place and then again also 
drives the funding that we get.”

Student practices also are making 
enrollment calculations more uncertain. 
According to the 2012 National Association 
for College Admission Counseling report, 
there is “inflation” in the application 
process, with more students applying to 
more colleges as a hedge against not being 
accepted. 

“Where that’s important in this process 
is yield,” Harding says. “That means we 
probably have to admit more students who 
are probably more undecided. We have 
to pay attention more closely to the data. 
You have the head, the facts: Do you have 
my major? What’s the housing? … Then 
you have the heart: Was it raining [during 
the campus visit]? I’ve seen folks just get 
drenched on a tour and say, ‘Let’s get out 
of here.’

“Students and parents are, in many cases, 
deciding whether this is a place to apply 
based on a couple of small interactions with 
the institution … We spend a lot of time 
trying to get students to want to apply and 
enroll. But this whole business of fit— it’s the 
intangible part. We can send our brochures 
and all this stuff — that’s really tangential to 
how they feel when they’re standing here.

“It’s something I drill and drill and drill 
and drill. It takes the entire University 
community to enroll a class. When a family 
drives on campus and views the places, how 
well it is groomed … I didn’t do that. I can 
give you 50 variables that impact a student’s 
view before they visit a place. Even our cur-
rent students, [visitors] are evaluating them: 
Are they engaged? Are they doing things?

“Unlike any other decision on this 
planet, the admissions decision is the most 
unique,” he adds. “Students start out as the 
consumers, shopping for college, and they 
end up as the product for the rest of their 
lives. You travel with your student colors. 
You are that university. You can’t extract 
that from yourself. While there’s a sales 
aspect to what we do, there’s this piece 
we really take to heart in our profession, 
about fit. We want students to become their 
institutions. And I think that’s why this is 
so unique. That permeates a lot of what 
we do … and why we take it seriously. [If]
we misrepresent this place, we could affect 
retention. The positive of that is, we get to 
be the foundation for retention.”
—Marty Levine                                      n



Check your inbox: New
email arriving this summer

Computing Services and Sys-
tems Development is upgrading 
the University’s email service for 
all faculty, staff and students this 
summer. 

Current University email 
addresses will remain unchanged.

  
Faculty and staff upgrade

 Faculty and staff who use the 
University’s Enterprise Exchange 
email service will be upgraded 
to My Pitt Email (Exchange 
2013), an enhanced version of 
the current Enterprise Exchange 
service. Faculty and staff who use 
a desktop email client (Microsoft 
Outlook 2007 or later) to access 
their Exchange email will not 
need to make any changes and will 
not notice a difference in the way 
their desktop email client looks 
and functions. Faculty and staff 
who access their Exchange email 
through My Pitt (my.pitt.edu) will 
notice an enhanced web interface 
with some additional features. For 
faculty and staff who currently take 
advantage of Enterprise Exchange 
email, the upgrade will begin in 
June. 

Faculty and staff who still 
use the University’s legacy email 
system (IMAP) may choose 
to remain on the legacy email 
system or move to My Pitt Email 
(Exchange 2013). Moving to My 
Pitt Email provides a number 
of benefits, including the abil-
ity to schedule meetings with 

colleagues, view and manage 
contacts, create tasks and view 
real-time availability through 
Microsoft Outlook. 

Faculty and staff should indi-
cate their preference by complet-
ing the online email preferences 
page at My Pitt. To access the 
page, visit my.pitt.edu, click My 
Resources, select My Pitt Email, 
and click set email preferences. 

 When choosing their prefer-
ences, faculty and staff will be able 
to select an option to have all of 
their messages from the legacy 
email system automatically moved 
to the new email service. Faculty 
and staff who choose to move from 
the legacy email system to My Pitt 
Email will receive an email mes-
sage that informs them when the 
new service is ready and provides 
instructions on how to access their 
new mailbox.

Faculty and staff who move 
from the legacy email system to 
My Pitt Email also will need to 
update the settings on their desk-
top email client, smartphone or 
tablet to continue receiving their 
University email on those devices 
after the upgrade. Instructions for 
updating these settings will be 
made available at http://technol-
ogy.pitt.edu.              

Email forwarding 
 Email forwarding options also 

will change as part of the email 
CONTINUED ON PAGE 5
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University Senate budget 
policies committee (BPC) 
members on May 16 

debated the impact of a tenure 
and academic freedom commit-
tee’s (TAFC) resolution to create 
an ad hoc committee to review 
guidelines for evaluating tenured 
faculty and associated salary deci-
sions.

The move to create the ad hoc 
committee was prompted by a May 
2013 address by medical school 
Dean Arthur S. Levine, senior 
vice chancellor for the Health Sci-
ences, that detailed a school policy 
permitting 20-percent pay reduc-
tions for tenured faculty who fail 
to meet performance standards (see 
University Times, June 13, 2013). 

The TAFC resolution calls for 
the ad hoc committee to “review 
and summarize currently exist-
ing performance evaluation and 
related salary reduction decision 
policies that pertain to tenured 
faculty across and within all 
schools; make recommendations 
as to how the principles of shared 
governance are to be maintained 
in all University procedures and 
across all schools that affect the 
welfare of faculty and … make 
recommendations for the revision 
of any and all existing procedures 
across all schools to assure that 
said procedures and their conse-
quences: 

(i) are equitable and reflective 
of the criteria for the granting 
of tenure and the responsibility 
of tenured faculty (as stated in 

University publications) and thus 
consider the balance of scholar-
ship, teaching and service, and 

(ii) are applied fairly, trans-
parently and not in an arbitrary 
manner.”

The resolution is prefaced by 
a statement that reiterates the 
importance of tenure, criticiz-
ing the medical school policy, 
without naming it, for “sett[ing] a 
dangerous precedent” by “explic-
itly focus[ing] the performance 
evaluation of faculty, primarily 
conducting research, on the ability 
to obtain external funding for the 
bulk of one’s salary.” 

It adds that such policy is 
“implicitly relegating scholarly 
contributions, teaching and 
service to marginal roles in per-
formance evaluation and in deter-
mining salary, and thus negates 
the criteria that are used to grant 
tenure and the responsibility of 
tenured faculty” in the faculty 
handbook and the school’s guide-
lines for faculty appointment and 
promotion. 

It calls the medical school 
policy “antithetical to the funda-
mental protections afforded by 
tenure … [and] sufficiently vague 
as to allow a targeted individual, or 
group of individuals, to be evalu-
ated in an arbitrary, capricious 
and unfair manner,” and notes 
that TAFC already has received 
grievances from “several tenured 
faculty.”

BPC chair John Baker, an 
emeritus faculty member in the 

School of Dental Medicine, said 
that members of BPC and the 
Senate’s bylaws and procedures 
committee will be part of the ad 
hoc committee.

BPC member Michael Spring, 
who is Senate president, was 
pleased that the resolution 
included a University-wide review 
of evaluation procedures. “The 
sense is that it’s a good time to 
do a review of the annual review 
for faculty,” Spring said. He also 
hoped the committee dealt with 
this broad question, rather than 
with individual faculty cases, since 
the University does not report on 
the number of faculty who receive 
salary reductions. “We never quite 
got at that sense, is this something 
we need to be concerned about 
University-wide, or is it a couple 
of cases?” Spring said. 

Calling for the University to 
release these figures as “appro-
priately aggregated” data, so that 
individual faculty reductions could 
not be pinpointed, Spring said 
he believed Pitt likely would face 
tougher decisions about annual 
salary increases in the near future. 
“I gather we’re not done yet with 
the state appropriation [shortfall]. 
So there’s more money that’s going 
to need to be made up….” 

Baker noted that Pitt Advo-
cates, a network of alumni, faculty, 
staff and students who support the 
University, is asking members to 
visit their government representa-
tives to lobby for a better appro-
priation from Harrisburg — or 

“that we at least get what we got 
last year.”

“Advocacy would be great,” 
said David DeJong, vice pro-
vost for academic planning and 
resources management and a 
chancellor’s liaison to BPC, who 
presented information on tuition 
discounting during  BPC’s closed 
session. “It’s an election year and 
we could use all the help we can 
get.”

BPC member Phil Wion, 
emeritus faculty member, added: 
“There is that question of prin-
ciple”: whether tenured faculty 
should receive a lowered salary 
“under any circumstances.”

“The way I read AAUP [Amer-
ican Association of University 
Professors],” said Spring, “the 
guarantee of continued employ-
ment is not a guarantee of con-
tinued salary.”

Salary can be cut “for cause 
— following a disciplinary hear-
ing,” said Baker. But that had not 
always happened in recent cases, 
he added. 

“The Senate will have a posi-
tive impact if it does it coherently,” 
said Spring of the University-wide 
evaluation review. “I’m very opti-
mistic, but it’s thorny. …”

q
In other news:
• Baker noted that the Senate’s 

ad hoc committee on non-tenure-
stream (NTS) faculty presented 
recommendations in April for 
University policies toward the 
review and promotion of such 

faculty but the recommenda-
tions have yet to receive Senate 
approval. “I think this would be a 
priority item for the fall” for BPC, 
he said, especially considering that 
NTS faculty make up the large 
majority of faculty in the health 
sciences schools. 

Committee members also 
said issues surrounding part-time 
faculty should be considered; half 
of the professors in the School of 
Dental Medicine, for instance, are 
part-time faculty. 

There also are widely differing 
opinions among full-time faculty 
about part-time and adjunct fac-
ulty, Spring added. “Every faculty 
member at this institution is blind 
and has their hand on a different 
part of the elephant,” he said. 
“There’s no ill will, there’s no 
nastiness, I just think people have 
different things in their head,” he 
said, adding: “There’s no problem 
with adjunct faculty.” 

He suggested that Senate 
committees concerned about this 
issue should not wait for formal 
resolutions to cooperate. “Con-
versations between the commit-
tees: If it makes sense to you, get 
it started.” 

• DeJong said the University 
planning and budgeting com-
mittee had approved the annual 
attribution study, which details 
expenses and revenues for Uni-
versity academic units and other 
responsibility centers. Because 
BPC did not have a quorum in 
May and was not likely to have 
more members at its June meeting, 
Baker suggested that the report 
be presented at BPC’s September 
meeting. 

• The committee decided to 
conduct the nomination and elec-
tion of officers via email.
—Marty Levine                           n

BPC debates impact of ad hoc group 
to review tenured faculty evaluations 

Kimberly K. Barlow/University Times

Representatives from multiple areas of Computing Services and Systems Development (CSSD) 
were on hand to discuss technology services at CSSD’s first-ever Technology Showcase for the 
University’s information technology professionals.

The event, held May 21 in the William Pitt Union, included a brainstorming session in which 
Pitt’s IT professionals (known as expert partners) were invited to discuss improvements to exist-
ing services and provide input on potential new services.

Among the topics discussed were enhancements to Pitt’s email (see related story, this page) and 
CSSD’s investigation into offering an electronic lab notebook solution for researchers. 

Focus groups aimed at discussing requirements for a University-wide electronic lab notebook 
solution will be scheduled soon, said CSSD enterprise architect Jay Graham. Details will be 
posted on the my.pitt.edu portal, Graham said.  
 

Tech talk



“Retirement is the most 
important thing we 
are going to save for 

in our lifetime,” TIAA-CREF 
Financial Services expert Linda 
G. Pasquini told an audience of 
more than 100 women at a recent 
workshop at the University Club.

Pasquini, director of TIAA-
CREF’s field consulting group 
in Pittsburgh, led the May 21 
Woman to Woman Financial 
Empowerment Series workshop, 
“Postcards From the Future: A 
Woman’s Guide to Financially 
Ever After,” co-sponsored by the 
Provost’s Advisory Committee on 
Women’s Concerns.

When it comes to saving for 
retirement, women face some 
unique challenges that make care-
ful planning even more crucial, 
she said. 

Women tend to live longer — 
on average, three years longer than 
men — so women’s retirement 
savings need to stretch further, 
she said. Women also tend to 
have fewer working years to save 
for retirement. Caregiving — for 
elderly parents or for raising 
children — takes women out of 
the workforce for an average of 
12 years.

“Time is what grows money,” 
Pasquini said, noting that women 
may not only miss out on the 
benefit of having their retirement 
savings increase over time, but 
they also miss out on the additional 
contribution from an employer 
match during the years they spend 
out of the workforce. 

And lower pay may prevent 
women from being able to save 
as much for retirement as men. 
“Today still, women earn 77 cents 
for every dollar men make doing 
the same job,” Pasquini said, 
adding that women also tend to 
work in lower-paying career fields. 
Two out of three women earn less 
than $30,000 a year, and 90 percent 
of working women earn less than 
$50,000 a year, she said.

“So, the money we do save, 
we’ve got to be really smart about 
how we invest it,” Pasquini said. 

“If we’re lucky we’ll spend 25 
years, maybe more, in retirement. 
...That is a long time to be miser-
able and poor,” she said, urging 
women to review whether they 
are on track to fund the retirement 
lifestyle they envision. 

“Statistics show that only 8 
percent of women are very confi-
dent that they’re on track to meet 
their retirement goal,” Pasquini 
said. “I would argue that some of 
that is because we haven’t always 
taken time to think about what 
retirement is going to look like. ... 
Part of being confident of having 
enough is having a plan,” she said. 

“We’re not all going to live 
retirement in the same way,” she 

said. “It’s not going to cost us all 
the same to have the kind of retire-
ment we want to have.” 

Envision your retirement
Some women envision travel-

ing; others plan to spend retire-
ment enjoying their grandchil-
dren. Others want to pursue hob-
bies or spend time volunteering.

“We need to understand what 
retirement’s going to be before 
we can know what it’s going to 
cost,” she said.

Pasquini urged women to 
ponder their retirement goals and, 
using their current salary as a refer-
ence, determine in relative terms 
whether their plans will cost more 
or less than their current lifestyle. 

As a general rule of thumb, 
the plan should aim to replace 
about 80 percent of your income 
in retirement. “But you may need 
more or less to support your 
lifestyle in retirement,” she said. 

For example, if world travel 
is the plan, ask yourself: “If I 
retire and have 100 percent of 
my income, would that pay for 
my lifestyle?”

Get organized
Once you know where you’re 

heading, get organized, she said, 
noting that TIAA-CREF.org has 
a 360-degree financial view tool 
that can help.

Organize your financial 
records, check your credit rating, 
be sure your end-of-life planning 
is up-to-date, and review your cash 

flow and net worth, she advised.
Cash flow — what money is 

coming in and what’s going out 
every month — is important to 
review. If you find you’re not on 
track to meet your retirement 
goals, it can show where some sav-
ings might be found: less frequent 
visits to the nail salon or Starbucks, 
or a more modest cable package, 
Pasquini said.

Knowing your net worth — 
everything you own compared 
with what you owe — is important 
to track as well. 

“Ideally you want the things 
you own to be greater than the 
things you owe — a positive net 
worth. The way you know if you’re 
making progress is from year to 
year the net worth is increasing,” 
she said.

On track or not? 
Am I saving enough? Am I 

investing wisely? When can I 
retire? 

These questions need to be 
answered in order to be confident 
about your ability to retire com-
fortably, she said.

Customizable retirement cal-
culators are available at TIAA-
CREF.org, but as a quick guide, 
a woman who is 20 years from 
retirement should have 4.5 times 
her current salary in retirement 
savings in order to replace 80 per-
cent of her income at retirement. 
At 10 years from retirement, she 
should have 6.6 times her salary 
saved.

The guide assumes 4 percent 
annual salary growth, 10 percent 
annual contributions and Social 
Security equal to 20 percent of 
preretirement income.

Pasquini noted that 4 percent 
raises aren’t a given, but added that 
the 10 percent annual contribution 
assumption is low for Pitt employ-
ees who are vested and getting a 12 
percent employer match on their 
maximum 8 percent retirement 
contribution.

If you’re not on track, there 
are options, she said.

One is to work longer — not 
necessarily at a stressful, full-time 
job. Another is to live on less.

However, Pasquini said, both 
those options are reactionary. “We 

don’t want to start out with a plan 
to be scrimping by in retirement,” 
she said.

Better options are to save more, 
or change to a more aggressive 
investment mix to chase a higher 
return, Pasquini said.

Women tend to be more con-
servative in their investments. 
“That’s a luxury we maybe don’t 
have. But as you near retirement, 
it’s the wrong time to get reckless. 
You want to find a balance in the 
investment mix to make it produc-
tive,” she cautioned.

Saving more 
“The easiest place to save 

more is in the employer plan,” 
Pasquini said.

She noted that Pitt offers both 
a defined benefit (pension) plan 
and a defined contribution plan.

The defined benefit plan is 
“very conservative,” and is the 
default for employees who do 
not elect the defined contribu-
tion plan. 

There is a once in a career 
opportunity to change to the 
defined contribution plan, 
“although it may not be the right 
choice for everyone,” she said.

The defined contribution 
plan includes a dollar-for-dollar 
employer match for employees 
who contribute 3-8 percent of 
their pay; after the employee is 
vested, the University match is 
$1.50 for every dollar.

In addition, there is an acceler-
ated option available after age 52 in 
which, instead of the maximum 12 
percent match, the University will 
contribute 14.5 percent, but only 
until age 65 or for a maximum of 10 
years, after which the University 
match is zero.

For employees who are certain 
they will retire before age 65, the 
accelerated option is an opportu-
nity to gain an extra 2.5 percent 
match, while those who are not 
sure or who intend to work longer 
may find it better to simply remain 
at the 12 percent match, she said.

q
Individual retirement accounts 

(IRAs) unrelated to employer 
plans are another option, although 
Pasquini cautioned that the IRA 
is merely the “bucket” and that 

What women should consider when

PLANNINGfor

RETIREMENT

women should look closely at 
the investments within the IRA. 
“Make sure they’re working for 
you,” she said, noting that interest 
rates on CDs and money market 
accounts currently are low.

q
Women also should check 

their Social Security estimates, 
available ssa.gov online, to aid 
their planning. 

Although there is an option to 
retire earlier at a reduced benefit, 
women need to consider whether 
they can afford to do so. 

Pasquini noted that divorced 
women who were married for 10 
years or more may be entitled to 
benefits based on their ex-hus-
band’s earnings, if his were higher. 

Investment allocations
Women can’t afford to simply 

put their money under the mat-
tress; their savings need to grow 
to counteract inflation.

Investment portfolios may 
include investments in a variety 
of asset classes: guaranteed assets, 
real estate, fixed income securities 
(bonds), low-risk holdings such 
as money markets, and equities 
(stocks). 

While stocks are the best-
performing asset class over time, 
holdings need to be balanced. “We 
can’t afford to place all the eggs in 
the stock basket,” she said. Bonds, 
which typically perform when 
stocks don’t, can provide a balance.

 “In theory, the further you are 
from when you are going to need 
the money, the more aggressive 
you can be,” she said. 

Younger investors have time to 
weather stocks’ price swings and 
therefore, in theory, can tolerate 
more aggressive allocations more 
heavily invested in stocks. Con-
versely, “When you’re closer to 
retirement you’re moving toward 
a more conservative mix,” she said. 

Investors who are ahead on 
their retirement savings likewise 
may be able to tolerate higher risk, 
she said. “Don’t bet the grocery 
money,” she said. “We’ve got to 
try and grow it, but you can’t take 
risks you can’t recover from.” 

Insurance 
While University employment 

benefits include life insurance 
and disability insurance, consider 
whether the amounts are suffi-
cient. “You may need supplemen-
tal insurance,” she said. 

 Likewise, long-term care 
insurance is expensive, but needs 
to be considered. “Can you afford 
to be without it?” she said. 

“Nobody ever envisions their 
retirement in a nursing home,” 
Pasquini said, noting that nurs-
ing home costs can quickly eat up 
retirement savings. 

“Make an informed decision. 
Get a quote, then make the deci-
sion,” she advised. 

Personalized planning
Appointments can be sched-

uled to meet with a TIAA-CREF 
consultant on campus by calling 
412/365-3000 or visiting www.
tiaa-cref.org/moc.

Pasquini advised those nearing 
their retirement date should meet 
with a TIAA-CREF representa-
tive at least a year in advance.

q 
Vanguard also offers personal 

appointments. To schedule a 
meeting, call 800/662-0106 ext. 
14500 or visit www.meetvanguard.
com.
—Kimberly K. Barlow              n

upgrade. Faculty and staff who 
use My Pitt Email (Exchange 
2013) will be able to forward 
their University email to one 
additional email address. Faculty 
and staff who choose to remain on 
the legacy email system (IMAP) 
will have their one forward auto-
matically sent to their IMAP 
mailbox and no longer will be 
able to forward their University 
email to another address. Faculty 
and staff who currently forward 
their University email to another 
address must complete the online 
Email Preferences page before 

the upgrade in order to continue 
forwarding their University email 
after the upgrade. To access the 
page, visit my.pitt.edu, click My 
Resources, select My Pitt Email, 
and click Set Email Preferences. 

Spam and virus filtering
The University will also imple-

ment a new spam and virus email 
filtering solution over the summer. 
Additional details will be provided 
at technology.pitt.edu. 

For more information on the 
email upgrade, go to http://tech-
nology.pitt.edu.                         n 

New email system coming
CONTINUED FROM PAGE 4
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Dixon repeats as 
Pitt’s highest-paid

Under Pennsylvania’s 2008 right to know law, the University 
must disclose the compensation of its 25 highest-paid non-officers.

Listed below are the top 25 in fiscal year 2013 and their total 
gross salary:

1. James P. Dixon, athletics — $1,969,364

2. Paul J. Chryst, athletics — $1,526,515

3. Nancy E. Davidson, medicine — $651,543

4. Steven C. Pederson, athletics — $577,083

5. Agnus M. Berenato, athletics — $455,655

6. Donald S. Burke, public health — $450,910

7. Michael J. Becich, biomedical informatics — $450,591

8. Steven L. Kanter, medicine — $440,549

9. Thomas W. Braun, dental medicine — $414,535

10. David J. Denis, business administration — $405,500

11. Massimo M. Trucco, pediatrics — $400,851

12. D. Lansing Taylor, computational and systems biology — 
$376,511

13. Marc S. Malandro, associate vice chancellor for technology 
management and commercialization — $374,493

14. John Jeffrey Inman, business administration — $373,499

15. Diane K. Denis, business administration — $364,878

16. Johnny Huard, orthopaedic surgery — $361,026

17. Jeffrey L. Masnick, Schools of the Health Sciences — $360,344

18. David Allen Huxtable, athletics — $359,912

19. Angela M. Gronenborn, structural biology — $357,062

20. Charles A. Perfetti, Learning Research and Development 
Center — $355,458

21. Jeremy M. Berg, Institute of Personalized Medicine; associate 
vice chancellor for science strategy and planning in the Health 
Sciences and professor of computational and systems biology — 
$355,000

22. Bruce A. Freeman, pharmacology and chemical biology — 
$349,702

23. Alexander Davidovich Sorkin, cell biology — $347,581

24. Dennis P. Curran, chemistry — $342,250

25. Loren H. Roth, associate senior vice chancellor for clinical 
policy and planning, Health Sciences, and professor of psychiatry 
— $336,116                                                                                   n

in retirement and other deferred 
compensation and $14,875 in 
nontaxable benefits).

University officers
The University reported 

compensation totaling $730,183 
for Chancellor Mark A. Norden-
berg in 2012 ($565,652 in base 
compensation; $27,184 in other 
reportable compensation; $68,490 
in retirement and other deferred 
compensation, and $68,857 in 
nontaxable benefits).

Compensation for Provost and 
Senior Vice Chancellor Patri-
cia E. Beeson totaled $429,776 
($354,259 in base compensation; 
$20,975 in other reportable com-
pensation; $42,852 in retirement 
and other deferred compensa-
tion, and $11,690 in nontaxable 
benefits).

Compensation for Jerome 
Cochran, general counsel and 
executive vice chancellor, totaled 
$590,191 ($480,736 in base 
compensation; $26,366 in other 
reportable compensation; $70,186 
in retirement and other deferred 
compensation, and $12,903 in 
nontaxable benefits).

Compensation for B. Jean Fer-
ketish, secretary of the Board of 
Trustees, was $260,058 ($206,558 
in base compensation; $8,691 in 
other reportable compensation; 
$30,748 in retirement and other 
deferred compensation, and 
$14,061 in nontaxable benefits).

Compensation for Arthur S. 
Levine, senior vice chancellor for 
Health Sciences and dean of the 
School of Medicine, was $886,073 
($771,085 in base compensation; 
$71,684 in other reportable com-
pensation; $30,000 in retirement 
and other deferred compensa-
tion, and $13,304 in nontaxable 
benefits).

Compensation for former 
provost and senior vice chancel-
lor James V. Maher was $297,850 
($280,666 in base compensation; 
$2,242 in other reportable com-
pensation; $14,942 in nontaxable 
benefits).

Compensation for trea-
surer Amy Krueger Marsh was 
$437,631; ($372,378 in base 
compensation; $14,225 in other 
reportable compensation; $36,251 
in retirement and other deferred 
compensation, and $14,777 in 
nontaxable benefits).

Compensation for chief finan-
cial officer Arthur G. Ramicone 
was $436,214 ($346,198 in base 
compensation; $25,140 in other 
reportable compensation; $50,815 
in retirement and other deferred 
compensation, and $14,061 in 
nontaxable benefits).

Family members
Institutions are required to 

report financial information on 
employees who are family mem-
bers of senior officers, trustees or 
highest-paid employees. 

Receiving compensation from 
the University in 2012 were: 

• Joshua Cochran of Public 
Safety, who earned $67,431. He is 
related to Executive Vice Chancel-
lor Jerome Cochran.

• Erin Nordenberg of the 

CONTINUED FROM PAGE 1

Chancellor Mark A. Norden-
berg’s $649,600 in compen-
sation in fiscal year 2013 

ranked him No. 43 among 255 
chief executives at 227 public 
universities and systems in the 
Chronicle of Higher Education’s 
annual survey.

In comparison, Nordenberg 
ranked No. 40 among 190 heads 
of public universities in the 
Chronicle’s FY12 survey with total 
compensation of $628,880. (See 
May 16, 2013, University Times.)

The FY13 survey, released 
earlier this month, included 
public doctoral universities as 
well as state college and univer-
sity systems or governing boards 
with at least three campuses and 
50,000 students in the 2011-12 
academic year.

Top five nationwide
Former Ohio State University 

president E. Gordon Gee, who 
left the position in June 2013, 
was the highest paid leader in the 
FY13 Chronicle survey with total 
compensation of $6,057,615.

Rounding out the five highest-
paid among public institution 
leaders were: R. Bowen Loftin of 
Texas A&M University-College 
Station (total compensation of 
$1,636,274); Hamid A. Shirvani of 
North Dakota University System 
($1,311,095); Michael F. Adams 
of the University of Georgia 
($1,295,954) and Renu Khator of 
the University of Houston main 
campus ($1,266,000). 

FY13 pay at Pitt
Chancellor Nordenberg’s 

FY13 pay, which increased 3.3 
percent from the prior year, was 
made up of $580,000 in base pay 
plus $69,600 in retirement pay. 

The survey noted that the 
chancellor’s additional benefits 
include a University-owned house 
of undisclosed value and a Univer-
sity-owned car valued at $31,700.

The Chronicle analysis found 
that Nordenberg’s total com-
pensation for FY13 represented 
0.04 percent of the University’s 
expenses in FY12, or $363 in pay 
per $1 million of Pitt’s $1.8 billion 
in expenses. 

The chancellor’s pay was the 
equivalent of 39.16 students’ full 
tuition and fees on the Pittsburgh 
campus. And, according to the 
Chronicle, Nordenberg’s base 

pay of $580,000 was 4.268 times 
the $135,900 median salary of a 
full professor on the Pittsburgh 
campus.

Nordenberg, who became 
chancellor in 1995, was the 
longest-serving top leader among 
Pennsylvania institutions in the 
survey and eighth in seniority 
among 255 public institution 
leaders nationwide.

Freeman Hrabowsky, who 
became president of the Uni-
versity of Maryland-Baltimore 
County in April 1987, was the 
longest serving among public uni-
versity leaders in the FY13 survey.

Presidents’ pay at other 
Pennsylvania publics

Of seven Pennsylvania presi-
dents listed in the survey, Norden-
berg was the highest paid.

Rodney Erickson,  who 
became president of Penn State 
in 2011, had total compensation 
of $618,220, making him No. 
2 among heads of Pennsylvania 
public institutions and No. 52 
nationwide.

Ranking No. 3 statewide and 
No. 173 nationally was Neil 
D. Theobald, who took over as 
Temple University president in 
2013. His total compensation was 
$352,021.

Former State System of Higher 
Education Chancellor John C. 
Cavenaugh, who left his post in 
February 2013, ranked fourth 
in the state and 200th in the 
nation, with total compensation 
of $313,583.

Temple’s interim president 
Richard M. Englert, who left 
the position in December 2012, 
ranked No. 5 in Pennsylvania and 
No. 204 nationwide with total 
compensation of $309,619.

Indiana University of Pennsyl-
vania President Michael Driscoll 
was No. 6 in the state and No. 210 
in the nation with total compensa-
tion of $288,101.

Peter H. Garland, who became 
acting chancellor of the State 
System of Higher Education in 
March 2013, ranked No. 7 in the 
state and No. 249 nationwide with 
total compensation of $103,842 
for FY13.

q
The full public-college pay 

survey can be found online at 
chronicle.com.
—Kimberly K. Barlow                n

Clinical and Translational Science 
Institute, who earned $38,503. 
She is related to Chancellor Mark 
Nordenberg.

• Anita P. Courcoulas, a pro-
fessor of surgery, who earned 
$202,448. She is related to trustee 
Ira J. Gumberg. 

• Maryjean Lovett of Alumni 
Relations, who earned $37,348. 
She is related to trustee Robert 
G. Lovett.

• Werner Troesken, a faculty 
member in economics, who 
earned $174,468. He is related to 
Provost Patricia Beeson.

• Robin Maier, who earned 
$60,398, and John Maier, who 
earned $51,500, both of family 

medicine. The two are related to 
former provost James V. Maher.

• Katherine Costa of student 
life, who earned $20,393. She is 
related to trustee Martha Hartle 
Munsch.

Highest paid contractors
Six hundred twenty-three 

independent contractors received 
more than $100,000 in compensa-
tion from Pitt in 2012, up from 
616 in 2011. The top five were:

• Construction contractor PJ 
Dick, $36,893,915.

• Food service contractor 
Sodexo, $30,299,500.

• Construction contractor 
Mascaro Construction Co., 
$29,154,447.

• Construction contractor BPA 
II, $9,480,813.

• Construction contractor 
Rycon Construction, $9,345,200.

q
The University’s FY13 Form 

990 is posted at www.cfo.pitt.edu/
documents/fy2013.pdf.
—Kimberly K. Barlow                n

Nordenberg’s pay is 
No. 43 among heads 
of public institutions 

Chancellor Mark Nordenberg

Top 25 non-officers



A Pitt M.B.A. offers the high-
est return on investment of any 
M.B.A. program in the United 
States, according to a new analysis 
of 109 full-time M.B.A.  programs 
from around the world issued by 
The Economist. 

According to the weekly news 
magazine, an M.B.A. education 
from the Katz Graduate School 
of Business yielded a 42 percent 
return on graduates’ investment 
one year after graduation.

In addition to being the top 
U.S. business school for return 
on investment, Katz yielded the 
19th-highest return on invest-
ment in the world, joining insti-
tutions such as HEC Paris, Aston 
Business School in England, the 
University of Hong Kong and the 
Indian Institute of Management, 
Ahmedabad. 

The findings, published in the 
May 10 issue of the magazine, mea-

PLAGIARISM: Everyone is vulnerable

sured the return on investment of 
degrees from business schools 
included in the publication’s 2013 
global M.B.A. rankings, among 
them such institutions as Harvard, 
Penn and  Stanford. Results were 
calculated by evaluating the pro-
grams according to three primary 
categories: salary forgone while 
students attended the program, 
tuition fees, and graduates’ post-
M.B.A. salaries. 

“For students planning on 
earning an M.B.A.  degree in 
the United States, there’s no 
wiser investment than choos-
ing to attend the University of 
Pittsburgh’s Joseph M. Katz 
Graduate School of Business,” 
said John T. Delaney, dean of 
the Katz School and the Col-
lege of Business Administration. 
“At Katz, we are proud to offer 
our students an education that 
maximizes the value of their 

degree, and we accomplish this 
through our innovative approach 
to experience-based learning, 
which gets our students ready to 
make an immediate impact upon 
graduation at organizations of all 
types and sizes.” 

There have been other recent 
recognitions of the value of a Pitt 
M.B.A. In the Financial Times’ 
2014 global M.B.A. program rank-
ings, Katz graduates had the high-
est average post-M.B.A. salary 
increase in the U.S. at 132 percent. 
The Economist, Financial Times 
and Forbes all recently ranked 
Katz in the top 25 of U.S. public 
institutions and top 50 of all U.S. 
institutions. And in U.S. News and 
World Report’s recent graduate 
school rankings, Katz has climbed 
more spots in the rankings than 
any other business school in the 
United States over the past three 
years.                                                 n
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UPMC president and CEO 
Jeffrey A. Romoff was 
the health care system’s 

highest-paid employee in 2012, 
with compensation totaling 
$6,551,075, according to an 
annual report to the IRS that was 
released earlier this month. 

In the UPMC Group’s IRS 990 
filing for the fiscal year ending 
June 30, 2013, Romoff’s compen-
sation for the 2012 calendar year 
was broken down as $959,017 in 
base compensation; $3,050,000 in 
bonus and incentive compensa-
tion; $447,403 in other report-
able compensation; $2,072,207 
in retirement and other deferred 
compensation, and $22,448 in 
nontaxable benefits.

In its annual IRS 990, UPMC 
stated that 4,159 individuals 
received more than $100,000 of 
reportable compensation from 
the organization in 2012.

Highest-paid non-officers
Excluding officers, directors 

and trustees, UPMC’s five high-
est compensated employees were: 

• Neurosurgeon Ghassan Bej-
jani — $2,499,277.

• Neurosurgeon Richard Spiro 
— $1,353,170. 

• Orthopaedic surgeon Mark 
Rodosky — $1,664,979.

• Cardiologist Thomas Glea-
son — $1,474,141.

• Neurosurgeon Paul Gardner 
— $1,330,118.

Compensation includes base 
compensation, bonus and incen-
tive compensation, other report-
able compensation, retirement 
and other deferred compensation 
and nontaxable benefits.

Key employees
The filing included compen-

sation from the organization 
and related organizations for the 
following key employees in 2012:

• Charles E. Bogosta, UPMC 
executive vice president and 
president, International and 
Commercial Services Division — 
$1,489,160.

• Robert J. Cindrich, UPMC 
senior adviser to the president — 
$1,360,673.

Romoff is UPMC’s top wage earner

Jeffrey Romoff

• Elizabeth B. Concordia, 
UPMC executive vice president 
— $2,637,857.

• Andrea Cotter, senior vice 
president and chief communica-
tions officer — $532,174.

• Sandra N. Danoff, UPMC 
senior vice president for strategic 
planning — $872,644.

• Robert A. DeMichiei, senior 
vice president and chief financial 
officer  — $1,536,547.

• Daniel Drawbaugh, UPMC 
senior vice president and chief 
information officer — $1,591,900.

• David M. Farner, UPMC 
senior vice president and chief of 
staff — $2,096,627.

• C. Talbot Heppenstall Jr., 
UPMC senior vice president and 
treasurer — $1,272,582.

• Diane P. Holder, UPMC 
executive vice president and 
president, UPMC Health Plan 
— $2,122,084, all from related 
organizations.

• W. Thomas McGough, 
senior vice president and chief 
legal officer — $1,548,519.

• Gregory K. Peaslee, UPMC 
senior vice president and chief 
human resources and administra-
tive services officer — $1,584,399.

• Steven D. Shapiro, chief 
medical and science officer — 
$1,166,681 from the organiza-
tion and $203,658 from related 
organizations. 

• Marshall W. Webster, 
UPMC executive vice president 

— $1,437,825 from the organiza-
tion and $131,281 from related 
organizations. 

 
Department chairs

Compensation from UPMC 
was reported for the following 
department chairs:

• Derek Angus, critical care 
medicine — $519,326.

• K. Ty Bae, radiology — 
$585,983.

• Timothy R. Billiar, surgery 
— $847,500 and $247,343 from 
related organizations.

• Michael Boninger, physical 
medicine and rehabilitation — 
$291,593.

• Louis D. Falo Jr., dermatol-
ogy — $454,582.

• Robert M. Friedlander, neu-
rological surgery — $1,461,868.

• Freddie H. Fu, orthopaedic 
surgery — $1,416,902.

• Joel S. Greenberger, radia-
tion oncology — $520,541.

• W. Allen Hogge, obstetrics, 
gynecology and reproductive sci-
ences — $551,676.

• Jonas T. Johnson, otolaryn-
gology — $783,825.

• James Kang, orthopaedic 
spinal surgery — $1,659,664.

• David A. Lewis, psychiatry 
— $473,695.

• James D. Luketich, cardio-
thoracic surgery — $2,644,843.

• George K. Michalopoulos, 
pathology — $476,972.

• Joel B. Nelson, urology — 

$870,863.
• David Hirsch Perlmutter, 

pediatrics — $518,905.
• John J. Reilly, medicine — 

$462,698.
• Joel S. Schuman, ophthal-

mology — $583,009.
• Jeannette E. South-Paul, 

family medicine — $218,779.
• Lawrence Wechsler, neurol-

ogy — $614,183.
• John P. Williams, anesthesi-

ology — $520,110.
• Donald Yealy, emergency 

medicine — $467,614.
Compensation was made up 

of base compensation, bonus and 
incentive compensation, other 
reportable compensation, retire-
ment and other deferred compen-
sation and nontaxable benefits.

Highest-paid contractors
• UPMC’s five highest-paid 

contractors were: 
• General contractor Massaro 

Corp. — $30,630,999; 
• Rehab services provider 

Centers for Rehab Services — 
$29,127,282;

• Barton Malow PJ Dick Joint 
Venture, $28,838,007;

• General contractor Rycon 
Construction — $20,213,039, and

• General contractor PJ Dick 
Contracting — $18,036,776.

UPMC stated that 167 inde-
pendent contractors received 
more than $100,000 in compen-
sation.

q
UPMC’s 990 filings can be 

found at www.upmc.com/about/
finances/irs-filings.
—Kimberly K. Barlow                n

When it comes to pla-
giarism, anyone and 
everyone is vulner-

able,  according to the director of 
the Clinical and Translational Sci-
ence Institute (CTSI)’s Respon-
sible Conduct of Research Center. 

In a recent workshop, Karen 
L. Schmidt cited some troubling 
statistics: 

• A recent survey by the 
creators of plagiarism detection 
software iThenticate found one 
in three scholarly editors  encoun-
tered plagiarism regularly.

• The journal Cancer Biology 
and Therapy rejected more than 
221 articles for plagiarism in 2012. 

• The National Science Foun-
dation was investigating nearly 
100 cases of suspected plagiarism 
in 2013, representing $96 million 
in funded research.

• A 2012 study found that 
plagiarism accounted for nearly 10 
percent of the papers withdrawn 
from PubMed due to fraud or 
suspected fraud.

“Plagiarism is part of a larger 
scientific misconduct problem 
that is currently affecting scientific 
literature,” Schmidt said.

“There’s plagiarism at all 
levels and in all different fields,” 
she said, noting that a book by 
primatologist Jane Goodall was 
held up in publication over con-
troversy surrounding Goodall’s 
failure to properly cite sources, 
and that Martin Luther King Jr.’s 
doctoral dissertation was found 
to have been plagiarized in large 
part from another student’s work.

“Maybe some is uninten-
tional,” Schmidt said, reason-
ing, “Who would want to just 
copy things?” as she and fellow 

presenter Charles Wessel of the 
Health Sciences Library System 
advised attendees on avoiding pla-
giarism in their May 20 workshop, 
“Digitally Detecting Plagiarism: 
Approaches for Protecting Your 
Science.”

Citations
Properly citing sources is 

an important part of avoiding 
plagiarism in academic work, 
Wessel said.

For instance, when summariz-
ing a colleague’s research findings, 
using data to support your position 
or paraphrasing someone else’s 
ideas, the source should be cited. 
Citing a source for a well-known 
fact may not be necessary, but 
could be a good idea. “It doesn’t 
hurt just to cite it, if in doubt,” 
he advised. 

Schmidt noted that the pur-
pose of citation is not “so you 
don’t get caught” plagiarizing, 
but rather to guide your readers 
to your sources “so they can be 
part of the conversation on what 
you’re talking about.”

At times, permission to use a 
citation in a scientific work may 
be needed, Wessel said. 

For instance, if the material 
came from a personal conversa-
tion at a conference, or from 
unpublished study results shared 
via email or from a colleague’s 
scientific observations, “Seek 
permission,” he said. And, keep 
documentation that permission 
was granted. 

The concept of “fair use” 
factors into whether permission 
is needed. Among the factors to 
consider are whether the source 
is published, the amount of mate-

rial that was used, and whether 
the material from the source was 
used in a completely different way, 
Wessel said. 

He recommended a fair-use 
calculator devised by the Uni-
versity of Minnesota (www.lib.
umn.edu/copyright/fairthoughts) 
as a convenient tool for thinking 
through fair-use questions. 

Detecting plagiarism
At one time, investigations into 

allegations of plagiarism required 
a painstaking page-by-page search 
that could take weeks or months. 
Now online tools make the pro-
cess instantaneous. Pitt users can 
access iThenticate plagiarism 

detection software at research.
pitt.edu/ithenticate. The service 
compares an uploaded document 
with millions of items in academic 
publication databases and with 
billions of web pages to detect 
sections of matching text. 

Researchers are encouraged 
to upload their work — including 
grant applications — not only to 
scan for plagiarism, but as a poten-
tial check for errors in citations. 

 “Don’t think of it as catching 
you in plagiarism,” Wessel said, 
urging users to think of it as a 
writing tool. “When writing a 
grant ... it’s good practice when you 
submit,” he said. “Think about it if 
you’re a third author on a paper” 

being asked to sign off on the 
work.  “I’m on the paper ... even 
though I didn’t write it,” he said. 
“You want to know it’s kosher.”

When a match is found, it 
doesn’t necessarily indicate pla-
giarism. 

“You have to determine by 
reading it whether or not it is 
plagiarism or something to be 
concerned with,” he said.

Schmidt noted that the tool can 
be helpful for checking a bibliog-
raphy to ensure the citations are 
correct, or can catch an author’s 
inadvertent failure to cite material 
that was referenced in the work.

Wessel added: “It’s a nice tool. 
In seconds it can analyze and it can 
actually finish your writing.

“Just remember, the publisher’s 
going to do it anyway.”
—Kimberly K. Barlow                n

Pitt MBA ranks as best return on investment
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Hope for 
improved 
HIV/AIDS 
drug therapy?

“These findings clearly dem-
onstrate that stopping bacteria 
from leaving the gut reduces the 
rates of many HIV comorbidities,” 
said Pandrea.

Since most interventions in 
people infected with HIV begin 
after the person has reached 
chronic stages of infection when 
the gut is already severely dam-
aged, Pandrea notes, “These 
treatments may not be as effective 
later in the infection. Clinical trials 
in HIV-infected patients were 
not yet successful in reducing 
microbial translocation in chroni-
cally infected patients. Our study 
points to the importance of early 
and sustained drug treatment in 
people infected with HIV.”

Other approaches, such as 
coupling Sevelamer with antibi-
otics, anti-inflammatory drugs, 
probiotics or supplementation of 
existing HIV/AIDS drugs could 
further reduce the likelihood of 
microbial translocation. Clinical 
trials are underway to assess these 
strategies.

of neurons, likely impairing the 
neuron’s ability to communicate 
or signal its neighbors.

To verify the findings, the 
researchers showed that produc-
ing more TIM23 could overcome 
the protein transport deficiency 
and prevent cell death. “We 
learned also that these events 
occur very early in the disease 
process, not as the result of some 
other mutant HTT-induced 
changes,” Friedlander said. “This 
means that if we can find ways to 
intervene at this point, we may 
be able to prevent neurological 
damage.” 

Co-authors of the paper 
included other scientists from 
Pitt’s School of Medicine and 
Washington University School 
of Medicine.

programs can help students to cut 
through the positive portrayals 
and marketing of hookah smok-
ing, it may be possible to make 
hookah smoking less attractive 
and socially acceptable, resulting 
in less initiation.”

Senior author Brian Primack, 
a faculty member in the Depart-
ment of Medicine and director of 
PROMH, added that regulation 
of hookah tobacco smoking and 
marketing in the United States is 
confusing and less rigorous than 
laws meant to prevent cigarette 
smoking, which may contribute 
to misperceptions about hookah 
smoking.

“Clear policy measures 
addressing the sale and marketing 
of hookah products and regulation 
of hookah bars and cafes may be 
another way to counteract the 
positive attitudes young adults 
hold toward hookah smoking,” 
Primack said.

This research was supported 
by the National Cancer Institute 
and the Steven Manners Memorial 
Fund at Pitt’s University Center 
for Social and Urban Research.

State’s 1st test 
of wireless 
pacemaker 
conducted

UPMC electrophysiologists 
were the first in the state to implant 
a catheter-delivered, leadless pace-
maker to treat life-threatening 
bradycardia, a slow heartbeat that 
reduces blood flow to the brain 
and body.

The Medtronic micra trans-
catheter pacing system is a wireless 
device that detects a slow heartbeat 
and sends impulses to the heart 
to maintain a normal rhythm. 
The procedure was performed 
at UPMC Shadyside last month 
on an 86-year-old man. UPMC 
is one of only six U.S. centers 
selected for participation in the 
international trial for patients who 
need a pacemaker. 

Traditional pacemakers use 
a pulse generator unit that is 
implanted under the skin, usually 
in the upper chest, with one or 
more wires, known as leads, which 
are threaded through the veins 
to the right-side heart chambers. 
The miniaturized, leadless pace-
maker is implanted directly into 
the right ventricle of the heart, 
gaining access via the femoral vein 
in the groin.

“One advantage compared to 
traditional pacemakers is that no 
incision is required,” said Andrew 
Voight, a faculty member in the 
Department of Medicine, lead 
surgeon for the procedure and 
electrophysiologist at the UPMC 
Heart and Vascular Institute. 
“That can help reduce infection 
complications. This pacemaker 
eliminates the need for a lead, 
which is more prone to failure 
over time than any other part of 
the pacemaker system.”

In the U.S., the Medtronic 
micra transcatheter pacing system 
will not be commercially available 
until the successful completion of 
this clinical trial and approval by 
the U.S. Food and Drug Admin-
istration. 

dren’s Hospital physician. The rise 
might be attributable to a number 
of factors, including increased 
awareness and diagnoses.

Results of the study, led by Jen-
nifer R. Marin, a faculty member 
in the Department of Pediatrics 
and an emergency medicine physi-
cian at Children’s Hospital, were 
published in the recent issue of 
the Journal of the American Medi-
cal Association. The researchers 
used data from the Nationwide 
Emergency Department Sample 
(NEDS) database to determine 
national trends in ED visits for 
TBI. NEDS is a nationally rep-
resentative database and includes 
25 million-50 million visits from 
more than 950 hospitals each year. 
Additionally, the authors used U.S. 
census data in order to determine 
incidence rates and the burden 
of traumatic brain injury on the 
country’s population.

“The reason for this increase 
may be because more people are 
sustaining head injuries, patients 
are more aware of TBI and more 
likely to seek emergency care, 
health care professionals are more 
vigilant about making these diag-
noses, or a combination of these,” 
said Marin. “The findings under-
score the need for more evaluation 
into why and how to reverse these 
trends so that we can minimize the 
incidence of traumatic brain injury 
and the consequences associated 
with these injuries.”

The team found that in 2010 
there were an estimated 2.5 mil-
lion ED visits for TBI, represent-
ing a 29 percent increase in the 
rate of visits for TBI during the 
study period. By comparison, total 
ED visits increased by 3.6 percent. 
The majority of the increase in the 
incidence of TBI occurred in visits 
coded as concussion or unspecified 
head injury. Children younger 
than 3 and adults older than 60 
years had the largest increase in 
TBI rates. The majority of visits 
were for minor injuries and most 
patients were discharged from 
the ED.

“Traumatic brain injury is an 
important cause of morbidity 
and mortality each year,” Marin 
said. “There has been widespread 
attention to traumatic brain injury, 
specifically in terms of prevention, 
in the last decade by policymakers 
and health professionals. Large-
scale studies that assess national 
statistics and trends are one of the 
few ways we have to understand 
the scope of the problem.”

The authors suggest that the 
increase in TBI among the very 
young and very old may indicate 
these age groups do not ben-
efit as much from public health 
interventions, such as concussion 
and helmet laws and safer sports 
practices.

Rhythmic 
bursts of 
electrical 
activity from 
cells in ear 
teach brain 
how to hear

A precise rhythm of electri-
cal impulses transmitted from 
cells in the inner ear coaches the 
brain how to hear, according to a 
study led by researchers at Pitt’s  
School of Medicine. They recently 
reported the first evidence of this 
developmental process in the 
online version of Neuron.

The ear generates spontane-

A team led by Pitt’s  Center for 
Vaccine Research (CVR)  recently 
obtained the first direct proof of a 
long-suspected cause of multiple 
HIV-related health complications. 
The finding supports complemen-
tary therapies to antiretroviral 
drugs as significantly slowing HIV 
progression.

The study, which will be 
published in the June issue of 
the Journal of Clinical Investiga-
tion and is available online, found 
that a drug commonly given to 
patients receiving kidney dialysis 
significantly diminishes the levels 
of bacteria that escape from the gut 
and reduces health complications 
in non-human primates infected 
with the simian form of HIV. The 
study was funded by the National 
Institutes of Health (NIH).

“We now have direct evidence 
of a major culprit in poor out-
comes for some HIV-infected 
people, which is an important 
breakthrough in the fight against 
AIDS,” said Ivona Pandrea, a 
faculty member in the pathol-
ogy department and at the CVR. 
“Researchers and doctors can now 
better test potential therapies to 
slow or stop a key cause of death 
and heart disease in people with 
HIV.”

Chronic activation of the 
immune system and inflamma-
tion are major determinants of 
progression of HIV infection to 
AIDS, and also play an important 
role in inducing excessive blood 
clotting and heart disease in HIV 
patients. Doctors believed this was 
due to microbial translocation, 
which occurs when bacteria in the 
gut gets into the body through 
intestinal lining damaged by HIV. 
However, no direct proof of this 
mechanism existed.

Pandrea and her colleagues 
showed blocking the bacteria 
from leaving the intestine reduces 
the chronic immune activation 
and inflammation. They did this 
by giving the drug Sevelamer, 
also known by the brand names 
Renvela and Renagel, to mon-
keys newly infected with simian 
immunodeficiency virus (SIV), 
the primate form of HIV.

Sevelamer is an oral drug 
approved by the U.S. Food and 
Drug Administration to treat 
elevated levels of phosphate in 
the blood of patients with chronic 
kidney disease. 

The gut bacteria bind to 
Sevelamer, making it much more 
difficult for the bacteria to escape 
into the body and cause serious 
problems, such as heart disease, 
while further weakening the 
immune system and allowing HIV 
to progress to full-blown AIDS.

In SIV-infected monkeys 
treated with Sevelamer, levels of 
a protein that indicates microbial 
translocation remained low. How-
ever, in the untreated monkeys the 
levels increased nearly four-fold a 
week after SIV infection.

The treated monkeys also had 
lower levels of a biomarker asso-
ciated with excessive blood clot-
ting, showing that heart attacks 
and stroke in HIV patients more 
likely are associated with chronic 
immune system activation and 
inflammation, rather than HIV 
drugs.

Research 
shows how 
Huntington’s 
protein 
could cause 
brain cell death 

Scientists in the School of 
Medicine have identified a key 
molecular mechanism by which 
the abnormal protein found in 
Huntington’s disease can cause 
brain cell death. The results of 
these studies, published in Nature 
Neuroscience, could one day lead 
to ways to prevent the progressive 
neurological deterioration that 
characterizes the condition.

Huntington’s disease patients 
inherit a gene that contains too 
many repeats of a certain DNA 
sequence, which results in the 
production of an abnormal form 
of a protein called huntingtin 
(HTT), explained senior investi-
gator Robert Friedlander, chair 
of neurological surgery. But until 
now, studies have not suggested 
how HTT could cause disease.

“This study connects the dots 
for the first time and shows how 
huntingtin can cause problems 
for the mitochondria that lead 
to the death of neurons,” Fried-
lander said. “If we can disrupt 
the pathway, we may be able to 
identify new treatments for this 
devastating disease.”

Examination of brain tissue 
samples from both mice and 
human patients affected by Hun-
tington’s disease showed that 
mutant HTT collects in the mito-
chondria, which are the energy 
suppliers of the cell. Using several 
biochemical approaches in follow-
up mouse studies, the research 
team identified the mitochondrial 
proteins that bind to mutant 
HTT, noting a particular affinity 
for TIM23, a protein complex 
that transports other proteins 
from the rest of the cell into the 
mitochondria.

Further investigation revealed 
that mutant HTT inhibited 
TIM23’s ability to transport pro-
teins across the mitochondrial 
membrane, slowing metabolic 
activity and ultimately trigger-
ing cell-suicide pathways. The 
team also found that mutant 
HTT-induced mitochondrial 
dysfunction occurred more often 
near the synapses, or junctions, 

Students 
swayed by 
“fun” image 
of hookah 
smoking ignore 
health harms

Educational campaigns meant 
to dissuade college students from 
initiating hookah tobacco smok-
ing may be more successful if 
they combat positive perceptions 
of hookah use as attractive and 
romantic, rather than focusing 
solely on the harmful compo-
nents of hookah tobacco smoke, 
a School of Medicine study found.

The research examined the 
sequence of events around which 
university students first smoke 
tobacco from a hookah, also 
known as a water pipe, in an effort 
to determine the driving factors 
behind the decision. The report 
will be published in the June 
issue of the journal, Nicotine & 
Tobacco Research, and is online 
now. 

Due to the fact that hookah 
tobacco smoking exposes the user 
to substantial amounts of toxicants 
such as carbon monoxide, nico-
tine, carcinogens and tar, initiation 
of this behavior is of concern.

“It was surprising to learn that 
college students, even when they 
were aware of the health dangers 
associated with hookah tobacco 
smoking at baseline, still went on 
to use a hookah for the first time,” 
said lead author Jaime Sidani of 
the Department of Medicine and 
a senior research specialist in 
the program for research on media 
and health (PROMH) at Pitt. 
“However, students who had less 
positive attitudes toward hookah 
smoking were significantly less 
likely to initiate. This suggests that 
countering positive attitudes may 
be at least as effective as emphasiz-
ing harm in preventing initiation 
of hookah tobacco smoking.”

Sidani and her colleagues ana-
lyzed a sample of 569 first- and 
second-year University of Florida 
students who were surveyed 
twice over a seven-month period 
about their attitudes, knowledge 
and behaviors regarding hookah 
smoking. During that time, 13 
percent of the students initiated 
hookah tobacco use.

The students were more likely 
to initiate hookah use if they had 
positive attitudes toward hookah 
smoking — which is frequently 
promoted as relaxing, pleasur-
able, fun and sexual — and if they 
thought it was a socially acceptable 
practice among their peers.

Sidani said: “If educational 

ED visits for 
TBI increase

The rate of visits to U.S. 
emergency departments (ED) 
for traumatic brain injury (TBI) 
rose nearly 30 percent in 2006-10, 
according to a study led by a Chil-
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ous electrical activity to trigger 
a response in the brain before 
hearing actually begins, said senior 
investigator Karl Kandler, a fac-
ulty member in the Department of 
Otolaryngology. These patterned 
bursts start at inner hair cells in the 
cochlea, which is part of the inner 
ear, and travel along the auditory 
nerve to the brain.

“It’s long been speculated that 
these impulses are intended to 
‘wire’ the brain auditory centers,” 
he said. “Until now, however, 
no one has been able to provide 
experimental evidence to support 
this concept.”

To map neural connectivity, 
Kandler’s team prepared sections 
of a mouse brain containing the 
auditory pathways in a chemical 
that is inert until UV light hits it. 
Then, the team pulsed laser light 
at a neuron, making the chemical 
active, which excites the nerve cells 

to generate an electrical impulse. 
It then tracked the spread of the 
impulse to adjacent cells, allowing 
the team to map the network a 
neuron at a time.

All mice are born unable 
to hear, a sense that develops 
around two weeks after birth. 
But even before hearing starts, 
the ear produces rhythmic bursts 
of electrical activity that cause 
a broad reaction in the brain’s 
auditory processing centers. As 
the beat goes on, the brain orga-
nizes itself, pruning unneeded 
connections and strengthening 
others. To investigate whether 
the beat is indeed important for 
this reorganization, the team used 
genetically engineered mice that 
lack a key receptor on the inner 
hair cells, which causes them to 
change their beat.

“In normal mice, the wiring 
diagram of the brain gets sharper 

and more efficient over time and 
they begin to hear,” Kandler said. 
“But this doesn’t happen when 
the inner ear beats in a different 
rhythm, which means the brain 
isn’t getting the instructions it 
needs to wire itself correctly. We 
have evidence that these mice 
can detect sound, but they have 
problems perceiving the pitch of 
sounds.”

In humans, such subtle hearing 
deficits are associated with cen-
tral auditory-processing disorders 
(CAPD), difficulty processing the 
meaning of sound. About 2- 3 
percent of children are affected 
with CAPD and these children 
often have speech and language 
disorders or delays, and learn-
ing disabilities such as dyslexia. 
In contrast to causes of hearing 
impairments due to ear deficits, 
the causes underlying CAPD have 
remained obscure.

“Our findings suggest that an 
abnormal rhythm of electrical 
impulses early in life may be an 
important contributing factor 
in the development of CAPD,” 
Kandler said. “More research is 
needed to find out whether this 
also holds true for humans, but 
our results point to a new direc-
tion that is worth following up.” 
—Compiled by Alex Oltmanns n

A rthur S. Levine, senior 
vice chancel lor for 
Health Sciences and 

dean of the medical school, was 
installed May 14 as the John and 
Gertrude Petersen Dean. 

This is the first time that an 
endowed chair has been estab-
lished exclusively for the medical 
school dean.

Provost Patricia E. Beeson and 
Chancellor Mark A. Nordenberg 
introduced Levine, with Norden-
berg presenting him with a medal 
to formally inaugurate Levine as 
the newly endowed chair.

“Appointment to an endowed 
position such as this constitutes 
one of the highest honors that 
the University can bestow upon 
a member of its faculty,” Beeson 
said.

Levine has recruited renowned 
scientists to the University, earned 
a long list of awards and guided 
the medical school to national 
prominence, all while maintaining 
a research laboratory and serving 
as a professor of medicine and 
molecular genetics, according to 
a University press release.

“Art followed another legend-
ary leader, Dr. Thomas Detre, 
who really brought world-class 
medicine to Pittsburgh,” Nor-
denberg said. “That might have 
intimidated another leader, but 
Art saw a blessing in that challenge 
and has been incredibly effective 
in building on that legacy that he 
inherited.”

Levine thanked John and Ger-
trude Petersen for their support in 
the creation of the newly endowed 
position, one more example of 
the Petersens’ ongoing support 
of Pitt.

 “I cannot tell you how grateful 
I am for what John, an extraordi-
narily loyal alumnus of this Uni-
versity, and his wife Gertrude and 
their family have accomplished on 
our behalf,” Levine said.

q
As part of his May 14 instal-

lation, Levine delivered a lecture 
entitled “The Evolutionary Biol-
ogy of a Dean” in which he out-
lined not only the path that led him 
to the University, but the progress 
that the medical school has made 
during his 15-year tenure. 

Levine grew up in Cleveland 
before attending boarding school 
at the Windsor Mountain School 

in Lenox, Mass. It was the first 
integrated boarding school in the 
country, Levine said, and provided 
“an extraordinary experience and 
immersed me fully in the humani-
ties.”

Levine attended Columbia 
College in New York, where he 
majored in comparative literature 
and wrote for and became editor of 
the Columbia Review, the college’s 
quarterly publication. 

Upon graduation, Levine said 
he had a difficult time getting 
accepted into medical school 
because he was not on a pre-med 
track. Eventually he was accepted 
at the Rosalind Franklin School of 
Medicine and Science (Chicago 
Medical School).

“It was not a strong research-
focused school, but it was a superb 
clinical environment and so I had 
a wonderful clinical education at 
the hands of seasoned, mature, 

old-time docs who taught me 
everything they knew about clini-
cal medicine,” Levine said.

Graduating from medical 
school in 1964, he went on to com-
plete an internship and residency 
in pediatrics at the University of 
Minnesota Hospitals, then a fel-
lowship in hematology and bio-
medical genetics at the University 
of Minnesota.

Levine began his 30-plus year 
career at the National Institutes 
of Health when he joined the 
National Cancer Institute in 1967. 
He noted that he was respon-
sible for the federal government’s 
research on the types of cancer that 
occur in young people, work that 
he detailed in his book, “Cancer 
in the Young.” 

He began work on the simian-
virus 40 model, one of the most 
important early animal models of 
how viruses lead to cancer. “In my 

first lab experience, my challenge 
was to try to find out why this virus 
causes cancer,” Levine said. He 
and his colleagues were able to 
create the first genetic and physical 
map of the cancer-causing virus. 

He also worked on viruses that 
had RNA as their genome instead 
of DNA and viruses that cause 
leukemia in mice. He recalled that 
in 1981, he conducted research 
and concluded that it was probable 
that a retrovirus was causing what 
is now termed AIDS.

 “I mentioned that to a col-
league of mine at the NIH, Bob 
Gallo, a co-discoverer of the AIDS 
virus, and a year later his paper 
came out in Science showing 
that HIV was in fact the cause 
of AIDS and that it indeed was a 
retrovirus as I had suggested to 
him,” Levine said.

While this research was done 
prior to his 1998 appointment at 

Pitt, he noted that it shaped the 
way he has guided the University’s 
medical school. “It is my own 
background in clinical science and 
basic science that have led me to 
some of the notions that I’ve had 
about what this institution should 
harbor,” Levine said.

From 1982-98, Levine served 
as the scientific director at the 
National Institute of Child Health 
and Human Development. “I 
did that primarily for scientific 
reasons,” he said. “I became con-
vinced that to really understand 
what produced a tumor, one had 
to understand what produced an 
embryo, because in fact, if you 
think it through, an embryo and 
a tumor are very similar.”

But when Pitt needed a new 
dean of the medical school, Nor-
denberg turned to Levine. “I think 
the chancellor was very clever, he 
brought me through the Fort Pitt 
Tunnel at dusk … I was instantly 
charmed,” Levine said of his visit 
to Pittsburgh. “Dr. (Olivera J.) 
Finn, the chair of what is now 
the Department of Immunology, 
insisted on driving me to the top 
of Mt. Washington and I think 
that closed the deal.” 

The University combined the 
positions of medical school dean 
and senior vice chancellor for 
the Health Sciences, and Levine 
was appointed to the position in 
1998. Levine quoted the school’s 
first chair of physiology, C.C. 
Guthrie, by saying, “To achieve 
national standing, research should 
be regarded as even more impor-
tant … than teaching. Without it, 
general standing among the best 
medical schools is impossible.” 

Pitt’s medical school has 
“echoed that mantra ever since,” 
Levine said. He noted that in the 
last 15 years, the medical school 
has established 10 new depart-
ments, a mixture of clinical and 
basic science departments. Pitt’s 
Department of Structural Biology 
is one of only two in a medical 
school (Stanford has the other 
one). 

Levine noted that the Univer-
sity also has forged new institutes, 
such as the Clinical and Transla-
tional Science Institute and the 
University of Pittsburgh Brain 
Institute. “I felt, along with my 
colleagues, that it would be worth-
while to establish new institutes. 
Institutes transcend departments, 
and they even transcend schools,” 
he added.

In addition to research initia-
tives, the School of Medicine 
under Levine has instituted educa-
tional innovations, including new 
Ph.D. programs in computational 
biology, molecular biophysics and 
structural biology and a program 
in integrative systems biology. 
“We haven’t lost sight of educa-
tion,” he said. 

Every two-three weeks, Levine 
meets a dozen medical students for 
lunch, discussing issues beyond 
medicine. “We talk about ethics, 
we talk about values, we talk 
about the human dimensions of 
medicine.” 

Levine also cited extraordinary 
expansion of the medical school 
during his tenure. He said the 
school’s operating revenue has 
tripled from $702 million to 
$2.132 billion; endowment funds 
have doubled from $525 million to 
$1.098 billion; research revenues 
have tripled, and the school has 
nearly doubled the size of its 
funding.
—Alex Oltmanns                      n

Levine installed as med school Petersen dean 

Arthur Levine began his lecture in Scaife Hall by outlining his family’s history, including a picture 
from his early years growing up in Cleveland, Ohio.
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A team from the University 
Library System (ULS) has won an 
award in the 2014 Best of Show 
competition at the PR Xchange 
in the special programs, exhibits 
and events/electronic category 
($20 million+).

ULS librarians Ed Galloway, 
Jeff Wisniewski and Miriam 
Meislik and ULS staff members 
Kari Peyton and Justin Pastrick 
put together the website “Pitt 
Football Through the Years” 
(http://digital.library.pitt.edu/d/
documentingpitt/exhibits/foot-
ball-through-years/) and a larger 
Hillman Library photo exhibit 
that ran September 2013-Janu-
ary 2014.

The PR Xchange awards rec-
ognize the best public relations 
materials produced by libraries 

in the preceding year. Entries are 
evaluated on content, originality 
and design by a team of experts in 
public relations, graphic design, 
communications and marketing 
who select the winner(s) in each 
category. 

Awards will be presented June 
29 at the American Library Asso-
ciation conference in Las Vegas.

The 2014 Thomas E. Starzl 
Prize in Surgery and Immunology 
was awarded May 21 to Terry 
B. Strom, professor of medicine 
and surgery at Harvard Medical 
School. He also is the Abelson 
Chief of Transplant Immunology, 
scientific director of the Trans-
plant Institute and co-director 
of the clinical and translational 
immunology program at Har-

vard’s Beth Israel Deaconess 
Medical Center. 

Strom is recognized as being 
at the forefront of transplanta-
tion research for more than four 
decades.

He has focused his research 
on the design and development 
of biologics that foster immune 
tolerance. 

Along with the molecular 
geneticist John Murphy, he pio-
neered the development of geneti-
cally engineered immunotoxins, 
including IL-2-diptheria toxin 
fusion protein (Ontak), which is 
used worldwide for the treatment 
of T cell leukemia and lymphomas, 
graft versus host disease and auto-
immune disease. 

Most recently, Strom gener-
ated a novel class of biologicals 
in which cytokines are genetically 
fused to immunoglobulin (Ig) 
molecules.

 The annual Thomas E. Starzl 
Prize in Surgery and Immunology 
is sponsored by Pitt’s School of 
Medicine’s Department of Sur-
gery and the Thomas E. Starzl 
Transplantation Institute. The 
award and lectureship were 
established in 1996 by the surgery 
department and subsequently 
endowed by Fujisawa Healthcare  
(now Astellas Pharma) to honor 
Thomas Starzl.

 Starzl, a faculty member in 
the Department of Surgery, was 
the first surgeon to transplant 
kidneys in humans with con-
sistent success, perform liver 
transplantation and successfully 
transplant human intestines. He 
also introduced four commonly 
used immunosuppressive drugs 
for clinical transplantation. 

 
Pitt-Johnstown inducted two 

faculty members into the campus 
chapter of Phi Kappa Phi Honor 

Society last month. UPJ faculty 
inductees were Sharon Bertsch, 
natural sciences/psychology, 
and Derek Leben, humanities/
philosophy.

According to the Phi Kappa 
Phi website, faculty, professional 
staff and alumni are selected based 
upon scholarly achievements.

Graduate School of Public 
Health alumni were recognized 
for their outstanding service in 
the field of public health during 
a special ceremony at the school’s 
alumni reunion gala held earlier 
this month. 

Among them, Chung-Chou 
“Joyce” H. Chang, a faculty 
member in Pitt’s Department 
of Medicine, received a Dis-
tinguished Alumni Award for 
Teaching and Dissemination in 
recognition of her leadership in 
the development and teaching 
of biostatistics courses and her 
support of her advisees’ research 
efforts.

Chang, who also is a core 
faculty member in biostatis-
tics and clinical and translational 
sciences, consistently receives 
outstanding evaluations from 
students and trainees. She actively 
promotes the use of innovative 
statistical methods, applying them 
to a wide range of studies from 
HIV/AIDS research to women’s 
health care.

Additionally, Mary Herbert, 
clinical director and administra-

tive coordinator for Pitt’s Division 
of General Internal Medicine’s 
program for health care to under-
served populations, received the 
Margaret F. Gloninger Service 
Award for her significant contribu-
tions to the community. 

Herbert oversees case man-
agement efforts, development of 
policies, procedures and expan-
sion of services, service learning 
initiatives, specialty services and 
outcomes.

She also is involved in program 
fundraising and strategic plan-
ning, and regularly gives talks and 
presentations related to patient 
care, safety-net clinical services 
and health policy.  

B e r k l e e  C o l l e g e  o f 
Music awarded Pitt music faculty 
member Geri Allen an honorary 
doctorate during its 2014 com-
mencement ceremony. 

Allen was honored along with 
music education innovator Thara 
Memory, rock legend Jimmy 
Page and R&B luminary Valerie 
Simpson. 

During Berklee’s commence-
ment weekend concert, Allen 
performed her own composition 
and collaborated with Valerie 
Simpson and drummer Terri Lyne 
Carrington on Simpson’s “I Don’t 
Need No Doctor.”

When Allen addressed the 
graduates, she reminded them that 
“what we do is a privilege. Music 
is so much more than a job. You 
special people are given a chance 
to do what you love, and it is love 
for your art which will sustain you 
through the unexpected twists 
and turns that will come. As you 
embark on your brilliant futures, 
always remember the passion 
you’ve discovered.”

Debora Rougeux, a faculty 
member in the University Library 
System, was named Alumni Advo-
cacy Volunteer of the Year by the 
Pitt Alumni Association. 

She has served on the Faculty 
Assembly and Senate Council 
(1992-95), was University Senate 
secretary (1995-98) and vice 
president (1998-99) and currently 
is co-chair of the Senate’s com-
monwealth relations committee.

Rougeux also is a long-time 
member of the Panther Club 
and a life member of the Alumni 
Association.

Anthony M. Moore, news 
representative in the Department 
of University Communications, 
won a Golden Quill at the 50th 
annual awards ceremony last week. 
The Golden Quills competition 
recognizes professional excel-
lence in journalism in western 
Pennsylvania. 

Moore won in the category of 
History/Culture Article or Series/
Nondaily Newspapers for his 
January 2013 Pitt Chronicle story 
on the centennial history of Pitt’s 
chapter of the national Alpha Phi 
Alpha fraternity.
 —Compiled by Alex Oltmanns n

Pitt-Bradford President Livingston Alexander, left, presents Chan-
cellor Mark A. Nordenberg with a replica of UPB’s panther statue  
at a dinner and reception May 22. Pitt-Bradford also presented 
Nordenberg, who is retiring in August, with its highest honor, 
the Presidential Medal of Distinction.  The chancellor is the 26th 
person to receive Bradford’s presidential medal.

Alan HancockBradford honors
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Learn Web design, animation, photography,  
programming, video, and much more!
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 Defenses

A&S/French & Italian Lan-
guages & Literatures
“Performing Home: Affective 
Intervals in 20th- & 21st-
Century French Theatre & Slam 
Poetry,” Andrea Jonsson; May 
29, 244B CL, 11 am
Health & Rehabilitation Sci-
ences/Communication Sci-
ence & Disorders
“Effects of Vocal Intensity & 
Physical Activity Levels on Pho-
natory & Respiratory Function,” 
Aaron Ziegler; May 29, 4060 
Forbes Twr., 1 pm
Health & Rehabilitation Sci-
ences/Physical Therapy
“Risk Factors for Musculoskel-
etal Injuries in Deployed Female 
Soldiers,” Tanja Roy; May 29, 
5047 Forbes Twr., 2 pm
Public Health/Epidemiology
“Incidence, Outcomes & Char-
acteristics of Rearrest After Out-
of-Hospital Cardiac Arrest,” 
David D. Salcido; May 29, 405.42 
Iroquois, 4 pm
Pharmacy/Pharmaceutical 
Sciences
“The Role of Estrogen Sulfo-
transferase in Human Adipogen-
esis,” Chibueze Ihunnah; May 
30, 456 Salk, 11 am  

Public Health/Epidemiology
“Changes in Brain Structure & 
Function; Under-recognized 
Complications of Type 1 Dia-
betes,” Karen Nunley; May 30, 
130 N. Bellefield, 5th fl. conf. 
rm., 1 pm  
Public Health/Infectious Dis-
eases & Microbiology
“Reducing the Public Health 
Impact of Infections Caused by 
Waterborne Pathogens,” Juli-
anne L. Baron; May 30, GSPH 
aud. (G23), 2 pm
Medicine/Biomedical Infor-
matics
“Developing a Clinical Linguis-
tic Framework for Problem List 
Generation From Clinical Text,” 
Danielle Lee Mowery; May 30, 
423 Baum, 2:30 pm
IS/Information Science & 
Technology
“Towards Coordinated, Net-
work-Wide Traffic Monitor-
ing for Early Detection of 
DDoS Flooding Attacks,” Saman 
Taghavi Zargar; June 3, 828 IS, 
11 am
Medicine/Immunology
“Identification of Novel Signal-
ing Pathways in T Cells Mediated 
by Protein Kinase C, Carmal, 
MALT1 & Bcl10,” Kristia Stacey 
Hamilton; June 4, 1103 Scaife, 
10 am

A&S/Physics & Astronomy
“Determination of Dark Matter 
Mass at Lepton Colliders & 
Experimental Studies in 2D 
Turbulence,” Stefanus; June 4, 
319 Allen, 2 pm
A&S/Sociology
“Sweden Ends Here? Social 
Movement Scenes & the Right 
to the City,” Kimberly Creasap; 
June 12, 2431 Posvar, 11 am

 Theatre

PICT Production
“Waiting for Godot”; Randall 
Theatre, June 4-21 (various 
times; http://picttheatre.org/
plays-events/2014-season /wait-
ing-for-godot)

 Exhibits

Hillman Library
“Oakland: A Look Back Over 
the 20th Century”; Hillman gr. 
fl., through Aug. 8, Sun 10 am-F 
10 pm & Sat 9 am-10 pm

 Deadlines

AMERSA Call for Abstracts
Submission deadline May 31. 
(www.amersa.org)

Burroughs Wellcome Fund 
2015 Career Awards for Medi-
cal Scientists
Prelim applications due June 
16. (www.oorhs.pitt.edu/search-
funding/ShowNomination.
aspx?nominationId=10775)
UCIS Sheth Int’l Achievement 
Awards
Nominations due July 1. (www.
ucis.pitt.edu/main/news-events/
sheth-international-awards)

 Event Deadline

The next issue of the University 
Times will include University 
and on-campus events of June 
12-26. Information for events 
during that period must be 
received by 5 pm on June 5. 
Send information to utcal@pitt.
edu.                                          n
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

SERVICES

C L A S S I F I E D  

MARKS•ELDER LAW
Wills; estate planning; trusts; nursing home/
Medicaid cost-of-care planning; POAs; probate 
& estate administration; real estate; assess-
ment appeals. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

Two new awards to recognize the 
international achievements by members 
of the Pitt community
The University of Pittsburgh and the University Center for International Studies open nominations for 
two awards made possible through the generosity of Madhu and Dr. Jagdish N. Sheth (Business ’62G, 
’66G) through the Sheth Family Foundation. 

• The Sheth Distinguished Faculty Award for International Achievement, which recognizes 
the contributions of a current University of Pittsburgh faculty member’s contributions to furthering 
international education.

• The Sheth International Young Alumni Achievement Award, which acknowledges a University of 
Pittsburgh alumnus for contributions to the international community, through professional achievement 
and societal impact. Nominee must have graduated from the University in the last 10 years.
 
To view the full criteria and to submit your nomination, please visit: 
 www.ucis.pitt.edu/main/news-events/sheth-international-awards

If you have any questions please contact Jason Kane, Director of Constituent Relations, UCIS at jek108@
pitt.edu or 412-648-7424.

 University of Pittsburgh

Welcome spring in a low-maintenance Parkview Townhome. 
Featuring front porches, attached garages and professionally 
maintained landscaping outside, and gourmet kitchens and 
deluxe master suites inside. Summerset at Frick Park: City 
living, redefined. 
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SummersetAtFrickPark.com

Start Living.

Call Melissa Reich 412-215-8056
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Hillmans donate $5M 
to Institute of Politics

The Henry L. Hillman Foun-
dation has made a $5 million gift 
to Pitt’s Institute of Politics. This 
is the largest gift ever received by 
the institute. 

The gift will be added to the 
University’s endowment and will 
support in perpetuity new and 
enhanced efforts by the institute 
to promote citizen engagement, 
develop innovative approaches 
to important public policy issues, 
and encourage ever-higher levels 
of social responsibility among 
students and community partners. 

Among the planned initiatives 
is a civic engagement scholars 
program that will support students 
conducting independent public 
policy research in such diverse 
areas as human services, public 
health, education and community 
development.

Program scholars will use 
materials from Pitt’s archival 
collections, which include the 
papers of civic leader Elsie Hill-
man; Dick Thornburgh, former 
Pennsylvania governor and former 
U.S. attorney general, and the late 
K. Leroy Irvis, former speaker of 
the Pennsylvania House of Rep-
resentatives. Students also will 
have the opportunity to interact 
with regional decision-makers and 
learn from the accomplishments 
of high-profile leaders. 

Since its inception more than 
20 years ago, the Institute of 
Politics has made contributions to 
regional progress as a nonpartisan 
convener of public policy discus-
sions and impartial community 
research initiatives. 

Through consensus-based dia-
logue, balanced research and col-
laborative planning, the Institute 
of Politics has served as a catalyst 
for the development of innovative 
approaches toward pressing public 

policy challenges. 
“We are deeply grateful for this 

exceptionally generous and very 
well-targeted gift, which will help 
secure the future of the institute,” 
said Terry Miller, director of the 
Institute of Politics. 

“For decades, Elsie and Henry 
Hillman have stood as inspiring 
examples of completely commit-
ted civic leaders who have been 
passionately committed to the 
progress of western Pennsylvania. 
Speaking in more human terms, 
then, we also are honored to have 
the mission of Pitt’s Institute of 
Politics so visibly embraced by the 
Hillmans.”                                       n
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 Thursday 29

Faculty & Staff Development 
Program
“Influential  Leadership,” 
Maureen Lazar; 342 Craig, 9 
am-12:30 pm (register: www.
hr.pitt.edu/fsdp)
Greensburg Campus West-
moreland County Networking 
Event
Café Supreme, 200 Main St., 
Irwin, 6-8 pm (www.greensburg.
pitt.edu/alumni/networkingday)
GSPIA Wherrett Lecture 
“Is Our Political System Making 
Inequality Worse?” E. J. Dionne, 
Washington Post & Brookings 
Institution; U Club ballrm. B, 
3:45-5 pm (RSVP: gspiaji@
pitt.edu) 

Provost’s Inaugural Lecture 
“Roles of Ion Transporters in 
the Brain: Novel Therapeutic 
Targets for Stroke & Glioma?” 
Dandan Sun, neurology; Scaife 
lecture rm. 6, 4 pm

 Friday 30

HSLS Workshop
“Painless PubMed,” Jill Foust; 
Falk Library classrm. 1, 8:30 am 
(jef2@pitt.edu)
Psychiatry Meet the PI Lec-
ture
“Neurocognitive Correlates & 
Consequences of Diabetes: A 
Lifespan Analysis,” Christopher 
Ryan; WPIC aud., noon

June
 Sunday 1

Episcopal Service
Heinz Chapel, 11 am (Sundays: 
http://pittepiscopalchaplaincy.
wordpress.com/)

 Tuesday 3

Faculty & Staff Development 
Program
“Time & Attendance Record 
Keeping”; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/fsdp)
MWRI Research Seminar
“Ask the IRB,” Richard Guido; 
MWRI conf. ctr., noon
Pediatrics/Pharmacology & 
Chemical Biology Seminar
“Mitochondrial Genome Insta-
bility in Mitochondrial Disorders 
& Beyond,” Brett Kaufman, 
Penn; 5108/9 Rangos, 3 pm

Faculty Assembly Meeting
2700 Posvar, 3 pm
Provost’s Inaugural Lecture
“Persons & Diseases: Advanc-
ing ‘Patient Centered Care’ at 
Pitt/UPMC Through Research, 
Teaching & Patient Care 1974-
2014,” Loren Roth, psychiatry; 
Scaife lecture rm. 6, 4 pm

 Wednesday 4

Faculty & Staff Development 
Programs
“Money at Work 2: Sharpening 
Investment Skills,” Chris Yoest, 
TIAA-CREF, 342 Craig, 9-10:30 
am; “Research Contract Admin-
istration,” Kelly Downing, B21 
UClub, 9-11 am (register: www.
hr.pitt.edu/fsdp)
Laureate Lecture
“Bioimaging at the Nanoscale: 
Single-Molecule & Super-Res-
olution Fluorescence Micros-
copy,” Xiaowei Zhuang, Har-
vard; Scaife lecture rm. 6, noon
Pathology Seminar
“A Culture of Quality & Safety: 
The Importance of Service 
Excellence & Lean Thinking,” 
Jeffrey Myers, U of MI; 1104 
Scaife, noon (8-1040)
Military Band Concert
US Air Force Heritage Brass; 
Heinz Chapel, 7:30 pm (www.
heritageofamericaband.af.mil)

 Thursday 5

Psychiatry Research Day
UClub, 8:30 am-4 pm (regis-
ter: www.psychiatry.pitt.edu/
research/research-day)
Faculty & Staff Development 
Program
“Writing With Style — Official 
University Style, That Is!” Sarah 
Rosenson; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/fsdp)
HSLS Workshop
“Painless PubMed,” Charlie 
Wessel; Falk Library classrm. 1, 
4 pm (cbw@pitt.edu)
IEE Summer Social
Marty’s Market, 2301 Smallman 
St., Strip District, 6-9:30 pm 
(iee@katz.pitt.edu)

 Friday 6

• Summer 6-week-1 session 
deadline for students to submit 
monitored withdrawal forms 
to dean’s office.

Medical Conference
“All Together Better Health 
VII,” various locations Alumni, 
7:30 am-5 pm Sunday, June 8 
(details/registration: www.atbh7.
pitt.edu/contact.html)
IEE Workshop
“The 1st Step: Mechanics of 
Starting a Small Business”; 
Mervis, 7:30-10:30 am (iee@
katz.pitt.edu)
Faculty & Staff Development 
Program
“Traveling on University Busi-
ness,” Vincent Johns; 342 Craig, 
9 am-noon (register: www.hr.pitt.
edu/fsdp)
Sr. VC Research Seminar
“The Role of Epigenetics in 
Retina & Retinal Pigment 
Epithelium Development,” 
Igor Nasonkin, ophthalmology; 
Scaife lecture rm. 6, noon
HSLS Workshop
“Advanced PowerPoint for Pre-
sentations,” Julia Dahm; Falk 
Library classrm. 2, 12:30-2:30 
pm (jcj6@pitt.edu)

Public Health Monthly Health 
Equity Discussion
“A Behavioral Weight-Loss 
Intervention in Persons with 
Serious Mental Illness”; A215 
Crabtree, 1pm (HEALTHEQ@
pitt.edu)

 Saturday 7

• Summer 4-week-1 session 
ends. Final exams scheduled 
during last class meeting.

Bradford Campus Raptor 
Program
Presented by the Pennsylvania 
Society of Ornithology; Rice 
Aud. Fisher, UPB, 3:45-4:30 
pm (info & reservations: www.
pabirds.org) 

 Monday 9

• Summer 4-week-2 session 
enrollment period ends & 
classes begin.

Mitochondria, Aging & 
Metabolism Group Retreat
UClub, noon–5 pm; keynote: 
“The Role of Senescence in 
Aging,” Jan Van Deursen, Mayo 
Clinic (register: https://secure.
opi.upmc.edu/upci_request_
forms_2012/mamRetreat/)
HSLS Workshop
“Painless PubMed,” Linda Hart-
man; Falk Library classrm. 1, 
noon (lhartman@pitt.edu)

 Tuesday 10

Faculty & Staff Development 
Program
“Getting Started as a New 
Leader,” Mark Burdsall; 342 
Craig, 9 am-12:30 pm (register: 
www.hr.pitt.edu/fsdp)

 Wednesday 11

• Summer 4-week-1 session 
grades must be approved by 
instructors by 11:59 pm before 
final posting can begin.

• Summer 4-week-2 session 
add/drop period ends.

Faculty & Staff Development 
Program
“Cross-Cultural Awareness 
& Understanding,” Charles 
Nieman; 342 Craig, 9 am-noon 
(register: www.hr.pitt.edu/fsdp)
HSLS Workshop
“EndNote Basics,” Pat Weiss; 
Falk Library classrm. 2, 9:30-
11:30 am (pwf@pitt.edu)
SAC Meeting
102 Benedum, noon
Pathology Seminar
“AKT/mTOR Signaling Path-
way During Liver Cancer Devel-
opment,” Xin Chen, UC-San 
Francisco; 1104 Scaife, noon 
(8-1040)
Senate Council Meeting
2700 Posvar, 3 pm
 

 Thursday 12

Faculty & Staff Development 
Program
“Student Privacy & FERPA,” 
Pamela Connelly & Patricia 
Mathay; 342 Craig, 9-10:30 am 
(register: www.hr.pitt.edu/fsdp)
School of Medicine State of 
the School Address
Arthur Levine; Scaife lecture rm. 
5 & 6, 4:30 pm
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June 12
June 26
July 10
July 24

Events occurring
June 12-26
June 26-July 10
July 10-24
July 24-Aug. 28
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on 
a Pitt campus. Information submitted for the calendar should identify the type of event, such as lecture 
or concert, and the program’s specific title, sponsor, location and time. The name and phone number of 
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to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of events 
received after the deadline.

Now Open!
G-33 Cathedral of Learning
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