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This is the last issue of the University 
Times for the summer term. Pub-
lication will resume Aug. 28. The 
deadline for advertising and events 
calendar information for that issue 
is Aug. 21.

Included in the University’s 
$69.25 million capital budget 
for this year are $40.58 million 

in education and general (E&G) 
projects, $23.19 million for the 
School of Medicine and $5.49 
million in auxiliary operations 
projects.

Projects are focused on renova-
tions and upgrades with no new 
buildings or additions proposed 
in the FY15 capital budget, said 
Arthur G. Ramicone, chief finan-
cial officer. 

The largest project in the E&G 
capital budget is a $7.36 million 
renovation of Lawrence Hall. (See 
May 1 University Times.)

Other E&G projects are:
• $6.82 million for preserva-

tion, upgrades and utility infra-
structure.

Projects include Barco Law 
plaza roof replacement; boiler 
replacement and heating system 
upgrades at Craig Hall; Lawrence 
Hall roof replacement; Fitzgerald 
Field House restroom upgrades; 
control system upgrades at the 
Center for Biotechnology; Thac-
keray Hall mechanical infrastruc-
ture upgrades; replacement of 
steam heating coils at Chevron 
Science Center; replacement of 
the basement motor control center 
and control system modifications 
at the Cathedral of Learning; 
installation of a dirt/air separator 
for the upper campus chilled water 
plant; replacement of hot water 
pumps and porch renovation at 
the William Pitt Union; exterior 
cornice repairs at Allegheny 
Observatory, and general campus 

sidewalk replacement and energy 
initiatives. 

• $6 million to construct the 
Marilyn Horne Center on the first 
floor of Pitt-Bradford’s Seneca 
Building. A $3 million state 
redevelopment assistance capital 
program grant has been received; 
Pitt’s matching portion includes 
$1.15 million based on the build-
ing’s appraised value and $1.85 
million funded with reserves. 

The project is subject to 
approval by the trustees property 
and facilities committee. 

• $4 million for renovations 
of the 4th and 15th floors in the 
Cathedral of Learning to include 
reconfiguration of office space for 
humanities departments. 

The project is subject to 
approval by the trustees property 
and facilities committee.

• $2.4 million in programmatic 
renovations (excluding health 
sciences).

• $1.95 million for phase II 
of Pitt-Johnstown’s Krebs Hall 
renovation.

• $1.81 million to extend 
the chilled water line for Heinz 
Chapel and Bellefield Hall.

• $1.69 million for environ-
mental controls at Heinz Chapel.

• $1.55 million for campus-
wide security camera upgrades.

• $1.5 million for classroom 
renovations.

• $1.41 million for regional 
preservation/programmatic reno-
vations.

The line item includes Swarts 
Hall roof replacement, Fitness 
Center boiler and pump replace-
ment and School Street exterior 
improvements at Pitt-Bradford 
as well as roof replacement 

design and HVAC and lighting 
upgrades for Powers Hall and 
the faculty office building at Pitt-
Greensburg.

• $1.14 million for IT upgrades.
• $905,000 for general campus 

security upgrades.
• $847,932 for campus-wide 

card reader migration.
• $650,000 for the Schools of 

the Health Sciences (including 
programmatic renovation).

Projects include refacing eleva-
tors and stair towers for the dental 
school and upgrading School 
of Pharmacy 5th floor research 
space in Salk Hall; Victoria Hall 
conference room upgrades and 
renovations for the School of 
Nursing’s acute and tertiary care 
department; general upgrades 
to Falk Library; and equipment, 
furniture, a freezer and defibril-
lator for the Graduate School of 
Public Health. 

• $544,000 for exterior stair 
rehabilitation at the Petersen 
Events Center.

Non-E&G construction proj-
ects in the budget, totaling $28.67 
million, are:

• $2.26 million for housing 
renovations and preservation.

• $2.14 million for other 
Pittsburgh campus auxiliary 
enterprises.

• $1.09 million for regional 
campus auxiliary/non-auxiliary 
projects at Pitt-Johnstown and 
Pitt-Bradford.

• $23.19 million for senior 
vice chancellor, Health Sciences 
projects at BST, BST South and 
Scaife Hall and general repairs 
to the Oxford Building, Thomas 
Detre Hall and Bellefield Towers.
—Kimberly K. Barlow             n

Signs leave no doubt that work has begun on the Lawrence Hall 
renovation.
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Compensation pool hiked 2.5% 

Budget focuses on renovations, upgrades
CONTINUED ON PAGE 3

Pitt Day at Kennywood
Pitt employees and their families enjoyed the Staff Associa-
tion Council-sponsored Pitt Day at Kennywood on Sunday, 
July 20. 

For a peek at the fun, see photos on page 7.

Rich Colwell

A 2.5 percent increase in 
the salary pool and a 3.3 
percent blended tuition-

rate increase are part of the Uni-
versity’s $1.97 billion fiscal year 
2015 operating budget approved 
last week by the Board of Trustees 
executive committee. 

While students have a clearer 
picture of their finances for the 
coming year, as of the University 
Times press time on Wednesday 
Chancellor Mark A. Nordenberg 
had yet to announce how the salary 
pool increase will be distributed 
among Pitt employees.  

Typically the pool is divided 
with portions allocated for salary 
maintenance for employees whose 
work has been assessed as satisfac-
tory; for merit, market and equity 
adjustments at the unit level, and 
for distribution by senior officers 
to address imbalances among the 
various units that report to them.

q
John J. Baker, co-chair of the 

University Senate budget policies 
committee (BPC), which provides 
input to the chancellor as part of 
the budget process, said BPC made 
a recommendation on the salary 
pool, but declined to disclose 
details, pending the chancellor’s 
pool distribution announcement. 

“Chancellor Nordenberg 
and the Board of Trustees have 
approved an operating budget for 
the coming fiscal year that keeps 
tuition increases to a minimum 
and gives a modest 2.5 percent 
salary increase to employees, 
despite flat funding from the state 
and decreased federal grant fund-
ing,” Baker commented.

Baker said he hopes the pool 
is distributed 1.5 percent for 
satisfactory performance and 1 
percent for merit/market/equity 
to guarantee employees who per-
form satisfactorily a raise close to 
calendar year 2013’s 1.7 percent 
rate of inflation. 

“Whatever the final break-
down, the 2.5 percent salary 
increase for employees is very wel-
come and, like last year, is higher 
than what was recommended by 
the University planning and bud-
geting committee. In the official 
press release, Chancellor Nor-
denberg said: ‘This year’s modest 
salary-increase pool, crafted in 
times that continue to be very 
challenging, reinforces the fact 
that our people are a high priority.’ 
I agree that this reinforces that Pitt 
faculty and staff are a high priority, 
and thank the chancellor and his 
administration for finding a way to 
give Pitt employees a modest, but 
reasonable, salary pool increase in 
difficult times.”

Senate President Michael 
Spring also commended the Uni-
versity for awarding the increase 
amid difficult financial times, but 
expressed concern for how Pitt 
salaries keep pace with inflation.

“At a time when the financial 
environment within which Pitt 
operates continues to provide 
challenges, the announcement 
of a 2.5 percent increase is great 
news. The University continues to 
make all the right moves and seems 
to always be positioned to deal 
with the challenges that arise,” 
Spring told the University Times. 

“The matter of how we divide 
funds for satisfactory performance 
and merit increases is, in my 
opinion, much ado about very 
little in the context of such small 
amounts,” he said.  

“I continue to be concerned 
about the fact that our most 
junior staff and faculty are faced 
with real increases in the cost of 
living that are not easily offset 
by the increases we can afford,” 
Spring said, citing federal con-
sumer price index (CPI) data 
that showed increases in the 2-5 
percent range in food and util-
ity cost categories over the past 
12 months, and rentjungle.com 
figures that estimated a 9 percent 
increase in average rental housing 
costs in the Pittsburgh area in the 
past six months alone.

“I am reassured by discussions 
with some of our responsibility 
center heads who indicate a high 
level of sensitivity to this issue,” 
Spring told the University Times. 
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Pitt employees who work 
under UPMC bosses may 
find unexpected conse-

quences from its new no-smoking 
policy, John Greeno, assistant vice 
chancellor for employee relations 
and labor relations, told the Staff 
Association Council (SAC) July 9.

 UPMC’s new smoking policy, 
instituted July 1, requires its 
employees, and Pitt employees 
under its management and in its 
buildings, not to smoke or to smell 
like smoke during their time at 
work (see July 10 University Times).

“They’re doing what they have 
termed a soft rollout for the first 
few months,” Greeno reported, 
but added: “There are some 
potential sticky problems. ...”

The policy, he noted, “means 
you don’t even have to have been 
smoking yourself.” Arriving at 
work after being among smokers 
at home or elsewhere may make 
an employee smell like tobacco 
smoke.

Asked SAC President Rich 
Colwell: “How are we going to 
recommend to the staff member: 
You know, your spouse smokes, 
maybe you should divorce them? 
Are we going to have showers at 
work, another set of clothes that 
have never been in the house” 
with a smoker?

“The person who has this issue 
will have to come up with their 
own solution,” Greeno said. “We 
can what-if all day long … 

“I don’t think the University 

has any interest in enforcing the 
policy,” he added. “The problem 
for us will be if the person is not 
able to do their jobs because of 
this.”

Indeed, UPMC officials may 
eject people from UPMC facilities 
for violating this policy, Greeno 
said. “That’s not their first move,” 
he noted, since any violation of 
work policy likely would result 
in lesser disciplinary measures 
initially. But if UPMC takes such 
an action against a Pitt employee, 
“from a Pitt standpoint, that may 
not be considered an excused 
absence. … That could turn into 
some sort of performance issue 
… but I’m keeping my fingers 
crossed.”

Could someone be terminated 
for smoking or for smelling like 
smoke? a SAC member asked.

“Ultimately, yes,” Greeno said. 
“We don’t feel we’re in a position 
to tell UPMC how to run their 
space.”

He recalled the first no-smok-
ing policies in Pittsburgh in the 
1980s. “There was lots of sturm 
und drang … I think people being 
reasonable about this will prevail.”

In other news:

Pitt employees soon will be required to take a new anti-
harassment training and test online.

The new, mandatory online harassment prevention 
training will replace an online training aimed at preventing sexual 
harassment, which has been mandatory for the past decade.

John Greeno, assistant vice chancellor for employee relations 
and labor relations, reported on the new training at the July 9 
meeting of the Staff Association Council.

“We had felt for some time now that we really wanted to broaden 
the coverage” of this workplace issue to include other types of 
harassment, he said. Besides, he added, the current course “is not 
all that engaging. It’s bare bones.”

The new course will be offered through the insurance company 
United Educators, which produced another online training for Pitt 
employees about protecting children from abuse.

Greeno had hoped the new course would be available by now 
but said “there are some bugs in the interface.” It takes employees 
through five scenarios with questions that must be answered cor-
rectly at the end; the course may be taken repeatedly until passed.

Even new hires who just took the current harassment course 
must take the new one when implemented, he said. The exception 
may be members of Pitt’s bargaining units; the University is still 
figuring out whether to require the training for these employees, 
Greeno said.
—Marty Levine                                                                          n

Representatives of the 
regional campus Staff 
Association Councils 

joined the Pittsburgh campus 
SAC for the annual Council of 
Campuses prior to the Pittsburgh 
group’s July 9 meeting.

Said Lindsay J. Rodzwicz, 
vice president of marketing, in 
welcoming the group: “We just 
wanted to establish open lines of 
communications and … talk about 
what we can do for each other.”

Pittsburgh SAC President 
Rich Colwell said that shared 
governance with campus admin-
istration is a common goal of all 
staff groups at Pitt. 

“I know that the new chan-
cellor supports it,” he said. “We 
actually do have a voice.” He noted 
that SAC has representatives on all 
Senate committees and all Board 
of Trustees committees, and that 
SAC officers meet regularly with 
the chancellor, vice chancellor, 
provost and Human Resources 
officials. 

SAC officers from each 
regional gave brief presentations 

about their activities and the 
moods of their campuses: 

• Patrick Daniel, president of 
Bradford SAC and the campus’s 
women’s basketball coach, noted 
that “our biggest [concern] right 
now is enrollment.” 

He acknowledged that the 
administrative link between the 
Bradford and Titusville campuses 
had caused “some resentment” 
among UPB staff. But he saw the 
recent response of 55 percent 
of Bradford staff to a survey of 
campus needs as a good sign of 
continued staff investment in 
UPB’s future. 

Noting the social and fundrais-
ing activities that all SACs offer, 
Daniel said the Bradford SAC 
hoped to involve the local com-
munity more in campus activities.

• Mark Dougherty, Johnstown 
SAC president and executive 
director of housing and residence 
life, said UPJ was focused on its 
strategic planning process. 

“We hear consistently from 
staff (that) they don’t feel like 
they’re involved in the gover-

nance,” he said but noted recent 
improvements, including the 
campus president involving SAC 
in planning talks. “That’s a really 
big step for Johnstown,” Dough-
erty said. 

The campus also is planning 
staff development days during 
the fall and spring breaks, when 
the entire campus will close its 
offices to allow all staff to attend. 
Johnstown’s SAC also has worked 
to get more campus jobs posted 
for all staff to see. 

He is hoping that SAC’s greater 
visibility on campus will result in 
increased SAC membership.

• Gayle Pamerlau, vice presi-
dent of Greensburg SAC and 
director of the campus’s counsel-
ing services and its sole counselor, 
reported that “getting staff to 
participate has been an ongoing 
challenge for us,” with perhaps 
12-15 members of the campus’s 
130 staff attending meetings. 

The group has worked to 
make the campus’s annual cli-
mate survey truly anonymous by 
removing demographics from 

survey answers and to make the 
annual staff recognition program, 
predicated on the accumulation 
of written kudos from encounters 
with the public, less of a contest.

• Tammy Knapp, Titusville 
SAC president and campus direc-
tor of public relations and alumni 
relations, said the campus SAC was 
wrapping up its first year with no 
budget but a lot of participation, 
attracting up to 25 staff members 
to meetings on a campus of slightly 
more than 30 employees. 

Colwell concluded the gather-
ing by pledging to press the new 
chancellor for shared governance 
at all the regionals and to make 
certain that all SACs had at least 
minimal budgets and its members 
received two hours a month release 
time for SAC work  — something 
codified in the Pittsburgh campus 
SAC bylaws.

Said SAC parliamentarian 
Lynn Rosen: “We want to be 
partners. We want to hear from 
you. We want to work with you 
in any way we can.”
—Marty Levine                         n

Reps of campus staff groups meet

• SAC is attempting to insti-
tute a peer-to-peer mentoring 
program, whereby staff members 
who want advice or skill training 
related to their job duties can 
connect with a network of fellow 
employees willing and able to 
help. Passing out a survey to SAC 
members in attendance, staff rela-
tions committee chair Tammeka 
Banks said: “We’re going to start 
small. We’re going to start with 
SAC in trying to match mentor 
and mentees.” She hopes in the 
future to expand the idea to larger 
groups of staff.

• Banks said her committee 
also is continuing to devise a 
general staff survey of University 
issues, and hopes to present a draft 
to SAC membership “in a couple 
of months” to review and approve.

• Colwell expressed the hope 
that staff raises, usually announced 
once the state budget is finalized, 
“meet or exceed the cost of living” 
and the recent modest rise in the 
cost of health care benefits. He 
is particularly concerned about 
the level of the raise for Pitt’s 
lowest-paid workers, he said, since 
a small-percentage raise may not 
amount to much in actual dollars 

SAC discusses UPMC smoking policy effects

New anti-harassment training planned

for them. “To work here and not 
get a raise is not good. You have 
to get something,” he said. 

• SAC has a new website (sac.
pitt.edu) and a new administrator, 

Marcie Johnson.
• The group canceled its 

August meeting and will meet next 
on Sept. 17.
—Marty Levine                         n

Staff Association Councils from 
all Pitt campuses met for their 
annual Council of Campuses on 
July 9 to discuss ways to coor-
dinate their work for campus 
staff. 

Among the officers in atten-
dance were, from left: Marjorie 
Straub, vice president, Titus-
ville; Tammy Knapp, president, 
Titusville; Mark Dougherty, 
president, Johnstown; Rich 
Colwell, president, Pittsburgh; 
Sherri Rae, vice president, 
Johnstown; Gayle Pamerlau, 
vice president, Greensburg; 
Patrick Daniel, president, 
Bradford. 
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Tuition for the 2015 aca-
demic year will rise 3.9 
percent for students on the 

Pittsburgh campus and 2 percent 
for students on Pitt’s regional 
campuses, for a blended tuition-
rate increase of 3.3 percent.

Trustees approved the increases 
July 18 as part of a $1.97 billion 
fiscal year 2015 operating budget 
that includes net tuition revenue of 
$579.18 billion — an increase of 
$13.43 million from the prior year.

 Undergraduate tuition will 
rise to $16,872 (up $632) for the 
year for in-state students in the 
Dietrich School of Arts and Sci-
ences and $27,268 (up $1,022) for 
their out-of-state counterparts.

In-state tuition for under-
graduates in arts and sciences 
programs, who make up the bulk 
of the students on Pitt’s Bradford, 

Greensburg and Johnstown cam-
puses, will rise to $12,452 in the 
2015-16 academic year, up $244. 
Tuition for out-of-state students 
on those campuses was set at 
$23,268, an increase of $456 for 
the year. 

The annual tuition at Pitt-
Titusville will rise to $10,754, up 
$210 for in-state students, and 
$20,316, up $398 for out-of-state 
students.  

Chancellor Mark A. Norden-
berg said, “It has not been the 
mission of the University of Pitts-
burgh to be the lowest-cost pro-
vider of higher education within 
the formal structure of public 
higher education in Pennsylvania.

 “The University of Pittsburgh, 
Penn State and Temple have been 
assigned a different mission that 
I would describe as being a best-

Compensation pool hiked 2.5% for FY15
CONTINUED FROM PAGE 1

Pennsylvania’s fiscal year 2015 budget included $500,000 for 
the Pittsburgh Supercomputing Center (PSC), which is operated 
jointly by Pitt and Carnegie Mellon.

PSC officials stated in a prepared release that the state funds help 
support PSC science, technology, engineering and math education 
projects, outreach to serve small- and medium-sized Pennsylvania 
businesses’ computational needs, other workforce development 
projects and other operational activities.                                         n

PSC awarded state funds

Blended tuition increase is 3.3%
value provider — institutions that 
are charged with providing the 
highest quality higher education 
experiences at the lowest possible 
cost.”

Nordenberg acknowledged 
that an annual ranking by the U.S. 
Department of Education put Pitt 
at No. 1 and Penn State at No. 2 
for in-state tuition costs (see July 
10 University Times). However, 
Pitt is less expensive than Penn 
State — by $4,400 for science 
undergraduates and $1,500 for 
non-science undergrads — when 
four-year costs are considered, 
the chancellor said, given tuition 
surcharges for Penn State juniors 
and seniors. Pitt has no such 
upper-division tuition surcharges. 

The chancellor said in addi-
tion to The Princeton Review 
and Kiplinger’s Personal Finance 

recognition of Pitt as a best-value 
institution (see July 10 University 
Times), “It has come from the 
decisions made by those seeking 
a high-quality, reasonably priced 
higher education experience, 
through the applications that are 
received and the retention levels 
that are achieved within our own 
student body.” 

Nordenberg said that in-state 
applications for undergradu-
ate programs on the Pittsburgh 
campus were up more than 20 
percent this year at a time when the 
pool of Pennsylvania high school 
graduates is shrinking. 

 “Quality has been absolutely 
critical to the fact that we’ve 
been able to almost quadruple 
applications to the undergraduate 
programs here on the Oakland 
campus from 1995 to this day,” 
Nordenberg said. 

Applications for undergradu-
ate programs on the Pittsburgh 
campus surpassed 30,000, up 11 

percent from a year ago; applica-
tions were up nearly 17 percent 
for Pitt’s regional campuses.

Quality likewise has been 
“absolutely essential” to the 
University’s success in bringing 
in more than $10 billion in spon-
sored-research support since 1995 
and in raising more than $2 billion 
from private sources through its 
capital campaign. 

“Those donors needed to know 
that the University of Pittsburgh 
was an investment-worthy insti-
tution and that their investments 
were going to be effectively spent 
by the University once they were 
made,” Nordenberg said.

Following the board meet-
ing, Nordenberg commented on 
Pennsylvania’s support for higher 
education, which has lagged 
behind renewed post-recession 
investments by other states.

“I hope that we have reached 
the point that state government 
recognizes we just can’t go any 
lower and we need to begin 
moving in another direction,” 
Nordenberg said, citing recom-
mendations by the Governor’s 
Advisory Commission on Post-
secondary Education, which 
urged more investment in higher 
education. (See Nov. 21, 2012, 
University Times.) 

“The shifting of the burdens 
from what has been viewed as a 
public responsibility, from gov-
ernment to the individual students 
and their families, will begin 
to restrict access to programs,” 
Nordenberg said. 

“America has always been built 
on the notion that education is a 
key to pursuit of the American 
dream. It always has been a great 
equalizer among those who have 
come from advantaged and disad-
vantaged backgrounds. You really 
don’t want to begin closing those 
doors.”
—Kimberly K. Barlow             n

The Board of Trustees 
executive committee has 
approved a revised conflict 

of interest policy for University 
trustees. The updated policy, 
approved July 18, clarifies the 
transactions and disclosures trust-
ees must make.

The policy defines conflict 
of interest, either potential or 
actual, as “when a trustee’s com-
mitments and obligations to the 
University may, or may appear 
to, be compromised by his/her 
interests or commitments, espe-
cially economic. Although not all 
conflicting interests are impermis-
sible, those involving the potential 
for self-gain or gain by a related 
person can serve to undermine 
the judgment or objectivity of a 
trustee such that his/her primary 
obligation to the University is 
compromised. Furthermore, bias 
or the appearance of bias may 
undermine public trust in the 
University.”

Under the conflict of interest 
policy, trustees each year must dis-
close their own affiliations and that 
of related persons (their spouse, 
cohabitant partners, ancestors, 
siblings, children, grandchil-
dren, great-grandchildren, and 
the spouses of siblings, children, 
grandchildren and great-grand-

children) and any person residing 
in the trustee’s household. 

In addition, anyone proposed 
for election as a trustee must file 
a disclosure form prior to being 
recommended for election by the 
nominating committee.

Trustees also must “promptly 
disclose any and all situations 
that involve actual and apparent 
conflicts of interest as soon as they 
become known to the trustee.”

A written disclosure is required 
when a trustee receives knowledge 
of any University transaction or 
proposed transaction to which 
the trustee or a related person is 
a party, regardless of the dollar 
amount.

Disclosure also is required 
when a University transaction 
or proposed transaction is with 
an organization with which the 
trustee or a related person is 
affiliated (other than a permit-
ted interest) and in which the 
transaction “or a series of similar 
transactions” exceeds or is likely 
to exceed $50,000. 

Disclosures are analyzed by 
the general counsel. Informa-
tion in the disclosure is kept in 
confidence “except to the extent 
dissemination is strictly necessary” 
for application of the policy. 
—Kimberly K. Barlow             n

New COI policy for 
trustees is approved

“It is clear that what is on the 
one hand a significant salary pool 
increase by the University is on the 
other hand not as much as some 
need to stay up with cost increases 
for the necessities.”

Rich Colwell, president of the 
Staff Association Council, said, 
“Any pay raise is a good thing.” 
However, he too expressed con-
cern for lower-paid staff members 
whose raises may be wiped out by 
inflation and rising health insur-
ance costs.

As an example, for a staff 
member earning $30,000 per 
year, a 2.5 percent increase 
would be $750, Colwell said. The 
U.S. Bureau of Labor Statistics 
reported this week that the CPI 
rose 2.1 percent over the last 12 
months, which equates to $630 
less in buying power. Coupled 
with this year’s $10 per month 
($120 per year) increase in the 
cost of Panther Gold HMO family 
coverage (see April 17 University 
Times), that staffer would see no 
real gain, Colwell said.

He added that deans and 
department heads often have 
discretion in awarding a portion 
of the increase, meaning that some 
employees may not receive the full 
2.5 percent raise. “Hopefully that 

will not happen this year when we 
are working with a low amount 
that does not give you much room 
for a real increase,” Colwell said.

q
Gov. Tom Corbett’s approval 

on July 10 of a $29.03 billion 
state budget and his signature on 
the University’s $135.99 million 
appropriation bill paved the way 
for Pitt trustees to take action on 
the University’s operating budget, 
as well as on a $69.25 million 
capital budget for the fiscal year 
that began July 1. (See related story 
on page 1.)

Following nearly $70 million 
in state funding cuts four years ago, 
Pitt’s appropriation has remained 
flat. Likewise, Pitt’s own operat-
ing budget has remained flat — at 
approximately $1.94 billion in the 
past three fiscal years, before the 
current year’s increase of  $27.7 
million, or 1.42 percent. 

Nordenberg, in presenting the 
budget proposal to the board’s 
budget and executive committees 
on July 18, said: “This is a budget 
that is a sound budget. It is a budget 
that advances the goal of quality 
as well as attaching a continuing 
priority to cost-effectiveness.”

The chancellor said, “It is 
important that there has been 

input from all of the constituent 
groups of the University at criti-
cal points along the way and the 
activities of each of us are driven by 
the knowledge that our resources 
are limited, that we must continue 
to do more with less, that we’ve 
got to be careful stewards, that 
we need to invest wisely, that our 
investments must be driven by a 
commitment to deliver quality in 
everything that we do.”

Revenue
Grants and contracts of $669.4 

million are the largest revenue 
item in the University’s FY15 
operating budget of $1.97 billion, 
but the amount is down from a 
year ago.

In the FY15 budget, Pitt 
expects revenue of $229.14 mil-
lion in grants and contracts from 
education and general (E&G) 
operations and nearly twice that 
amount, $440.26 million, from 
the School of Medicine division.

Last year, research contracts 
were budgeted at $705.25 million, 
with an additional $5.82 million 
in stimulus grants and contracts.

The second-largest revenue 
source is net tuition, budgeted at 
$579.18 million — nearly $557.7 
million from E&G and $21.49 
million from the medical school 
division.

Pitt’s commonwealth appro-
priation, including medical school 
funding, is expected to remain 
essentially flat, totaling $147.39 
million in FY15.

Endowment distributions and 
investment income are budgeted 
at $109.21 million, up significantly 
from last year’s $34.44 million.

 Arthur G. Ramicone, Pitt’s 
chief financial officer, said phil-
anthropic outreach has gone 
well, adding that the endowment 
distribution per share is increasing 
5.3 percent in the FY15 budget. 

“That helps support chairs 
and fellowships and also student 
aid. So that’s quite helpful,” he 
said. A $110 million draw from 
the endowment is projected, for 
a distribution of 4.25 percent of 
the three-year trailing average.

Expenses
Compensation is relatively 

flat — increasing $2.2 million in 
the FY15 budget to $1.13 billion. 
The FY15 compensation line item 

is made up of $877.17 million in 
salaries and wages and $255.6 
million in fringe benefits. 

While E&G compensation 
rose 2.5 percent, up $17.96 mil-
lion, to nearly $735.44 million 
in FY15, medical school division 
compensation dropped by 3.81 
percent, down $15.76 million to 
$397.33 million. 

Rounding out the University’s 
$1.91 billion in FY15 expenses are:  

Business and professional 
expenses, $294.79 million; sup-
plies, $100.01 million; utilities,  
$51.21 million; maintenance 
and facilities, $43.75 million; 
depreciation, $170.1 million; 
interest, $44.96 million, and other 
expenses, $69.12 million.
—Kimberly K. Barlow             n

UPMC Presbyterian was rec-
ognized by the U.S. Department 
of Health and Human Services 
(HHS) for reaching the gold level 
of achievement, the highest pos-
sible, for activities that promoted 
enrollment in state organ donor 
registries. The hospital’s efforts 
over the past year were part of 
a national Workplace Partner-
ship for Life Hospital Campaign 
led by HHS to increase donor 
enrollments in state registries 

nationwide.
UPMC conducted awareness 

and registry campaigns to educate 
staff, patients, visitors and com-
munity members about the need 
for organ, eye and tissue donors. 
The activities included passing out 
information in Market Square, a 
parade of transplant recipients 
throughout the hospital, the 
annual UPMC Donate Life flag-
raising ceremony and outreach 
efforts on social media.               n

Presby honored for transplant campaign
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Mediation has yet to 
resolve the Rainbow 
Alliance student group’s 

complaint that Pitt’s policy on the 
use of gender-specific campus 
facilities violates the city’s anti-
discrimination ordinance. 

The Pittsburgh Commission 
on Human Relations has stood 
by its initial finding of probable 
cause for the Rainbow Alliance’s 
complaint, despite the Univer-
sity’s request that the commission 
reverse its decision and close the 
case. (See Oct. 24, 2013, University 
Times.)

Tara Pfeifer of the Women’s 
Law Project, counsel for the Rain-
bow Alliance, which advocates for 
lesbian, gay, bisexual and transgen-
der students, acknowledged that 
a mediation session earlier this 
month failed to yield a solution 
to the dispute, which has been 

before the commission for more 
than two years. 

In April 2012 the Rainbow 
Alliance filed its complaint with 
the Pittsburgh human relations 
commission, alleging that Pitt’s 
requirement that students use 
facilities that align with the sex 
listed on their birth certificate 
discriminated against transgen-
der and gender-nonconforming 
people. (See May 3, 2012, Uni-
versity Times.) 

In an accompanying release, 
the group stated: “These proce-
dures create an unsafe and hostile 
environment for transgender 
students, forcing them into dorms, 
locker rooms and, most notably, 
bathrooms that are incompatible 
with the gender with which they 
identify. Forcing students into 
these improper facilities forces 
them to endure the threat of 

Proceeds from the $125 mil-
lion gift from William S. Dietrich 
II in 2011 now are being used to 
create a fund to match pledges for 
scholarships for undergraduate 
students in the Kenneth P. Diet-
rich School of Arts and Sciences.

The gift — the largest in Pitt’s 
history — already has been used 
for the William S. Dietrich II 
Chair in Political Science and the 
William S. Dietrich II Endow-
ment Fund for Graduate Support. 

The new Dietrich Matching 
Campaign for Undergraduate 
Scholarship Endowments marks 
the first time the funds will be used 
in a one-to-one match for under-
graduate student scholarships. 

The first gift in the match-
ing campaign, launched July 1, 
is from actor Richard E. Rauh, 
who received his bachelor’s and 
master’s degrees from Pitt. 

Rauh is pledging $75,000 
over a three-year period. Income 
generated from Rauh’s gift will 
be matched from The Dietrich 
Foundation Endowment Fund 
for William S. Dietrich II Under-
graduate Scholarships. 

Together, they will create the 
Dietrich-Rauh Endowed Scholar-
ship, which will be available for 
undergraduate students majoring 
in theatre arts.

Said N. John Cooper, the 
Bettye J. and Ralph E. Bailey Dean 
of the Dietrich school: “Richard’s 

HRC mediation continues in Rainbow Alliance complaint
discomfort, harassment, bullying 
and, possibly, violence.”

Pitt has since clarified that indi-
viduals may use the restroom that 
aligns with their gender identity. 
A statement posted online in May 
2013 as part of Student Affairs’ 
LGBTQA information pages 
reads: “The University trusts that 
members of the campus commu-
nity and their guests will exercise 
sound judgment and discretion 
when accessing and using the rest-
rooms,” and lists gender-neutral 
“single-use” restroom locations on 
campus. (www.studentaffairs.pitt.
edu/lgbtqa/singleuserestrooms)

Ken Service, Pitt’s vice chan-
cellor for communications, said 
that the University has tried to 
balance the interests of all students 
in addressing the Rainbow Alli-
ance’s concerns. 

However, he said privacy is a 

concern when it comes to allow-
ing access to community showers 
and locker rooms based on the 
gender with which an individual 
identifies. “Some of the Rainbow 
Alliance demands relating to the 
use of locker rooms and showers 
are not consistent with the pri-
vacy interests of all students and 
require the balancing of those 
interests before a resolution can 
be reached,” he said.

Service told the University 
Times: “Over the past few years, 
we have endeavored, whenever 
appropriate, to accommodate the 
concerns brought to our attention 
by this student group. In fact, 
specific changes that have evolved 
as a result of this dialogue have 
included increasing the availabil-
ity of single-use restrooms and 
locker rooms throughout campus, 
and dedicating portions of the 
Student Life and Student Health 
web links to identifying University 
resources dedicated exclusively to 
the LGBTQA community.

“We disagree with some of 
the other changes sought by the 
Rainbow Alliance, particularly 
those relating to locker rooms 
and showers.” 

Pitt’s nondiscrimination policy 
(Policy 07-01-03) was amended 
in 2008 to prohibit discrimina-
tion based on “gender identity 
and expression” in accord with 
the city’s nondiscrimination 
ordinance. (See Sept. 25, 2008, 
University Times.) 

The policy, which states that 
“the University prohibits and will 
not engage in discrimination or 
harassment on the basis of race, 
color, religion, national origin, 
ancestry, sex, age, marital status, 

familial status, sexual orientation, 
gender identity and expression, 
genetic information, disability or 
status as a veteran,” reflects the 
University’s commitment to pro-
viding a welcoming and inclusive 
environment for all members of 
its community, Service said. 

“In maintaining that inclusive 
environment, the University 
must consider the interests and 
concerns of all members of the 
University community, especially 
its students,” he said, adding that 
the policy and related practices 
“are consistent with, and in many 
cases more inclusive than, those 
at other leading American higher 
education institutions.” 

q
If the University and the 

Rainbow Alliance cannot reach 
an agreement, a public hearing 
will be held, with a ruling and an 
order to follow from the commis-
sion. Where a violation of the law 
is found, the commission must 
bring the party into compliance, 
remedy any harm and institute 
remedial measures. Both sides 
then would have 30 days to either 
comply or appeal to the Court of 
Common Pleas. 

No additional discussion ses-
sions on the Rainbow Alliance 
complaint have been scheduled, 
nor has a public hearing been 
set. “It’s still an active case with 
confidential discussions going 
on,” Rainbow Alliance counsel 
Pfeifer told the University Times. 

“Obviously both parties are 
actively participating in the com-
mission’s process. We haven’t been 
able to come to a meeting of the 
minds. We’re still trying.” 
—Kimberly K. Barlow              n

leadership gift is exceptionally 
generous and builds on his ear-
lier gifts that add to the artistic 
strength of the Department of 
Theatre Arts by positioning future 
students to take advantage of the 
riches of the department.”

The matching campaign is 
running through Dec. 31, 2015.

Rauh, who has had an exten-
sive career on stage and in film, is 
the son of Richard S. Rauh, who 
founded the Pittsburgh Playhouse 
in 1934, and Helen Wayne Rauh, 
who acted at the Pittsburgh Play-
house, 1935-73. 

Richard E. Rauh has been 
acting locally since 1966, ran the 
Playhouse film series, 1979-94, 
and was a drama critic for the Pitts-
burgh Post-Gazette, 1995-2000. 

At Pitt, he was among the 
group of students who, in 1962, 
helped launch Pitt’s student-run 
radio station, which then had the 
call letters WPGH. 

He created the Richard E. 
Rauh Teaching Artist-in-Res-
idence in the Department of 
Theatre Arts and donated his 
family’s papers — the Pittsburgh 
Playhouse Collection — to the 
Curtis Theatre Collection in 
the University Library System’s 
Special Collections Department. 

Rauh also teaches film at 
Carnegie Mellon University and 
film and theatre at Point Park 
University.                                    n

Matching campaign to fund 
scholarships for undergrads

NEW?
WHAT’S

The annual back-to-school issue 
is coming Thursday, August 28. 

•	 Share your news by submitting  
 it to njbrown@pitt.edu. 
     The deadline for submissions 
     is August 15.
  
•	 To place an ad in this special   
 issue call 412/624-4644 or 
     email delraso@pitt.edu. 
     The deadline for ad insertion 
     is August 21. 
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Now Leasing in Lawrenceville
Be Home. In New, 2 Bedroom Apartments. Be Entertained. 
Morning yoga to rock all night, right outside your door.  Be Close. 
Minutes to Downtown, Hospitals and Schools, by bike, bus or car.  

SquareBe

Doughboy Square Apartments

DoughboySquareApartments.com
412-605-0303   info@doughboysquareapartments.com

Studies of workplace vio-
lence show that extreme 
incidents such as assaults 

or murders don’t just happen. 
“They start at low levels of incivil 
behavior that begins to spiral and 
escalate,” said business faculty 
member Ray Jones. 

“It doesn’t start with somebody 
walking in one day with a gun, or 
coming in and randomly punching 
somebody. When you look at it, 
you can always can go back and 
see the spiral occurred: There 
were some intense arguments 
that probably led to profanity, 
led to some shoving, led to some 
lower-level forms of incivility that 
got out of control.”

It’s important for managers to 
recognize that conflict isn’t neces-
sarily bad, but it is inevitable and 
needs to be dealt with proactively. 
“If we allow conflicts to boil and 
then to escalate, it creates the 
conditions in which things will 
continue to spiral and things will 
continue to be dysfunctional,” 
Jones said. 

“It makes the case for why we 
should pay attention to civility.” 

Jones, one of the business 
school faculty who lead workshops 
for faculty and staff in the Univer-
sity’s certificate in organizational 
leadership and ethics (COLE) 
program, recently updated the ses-
sion “Ethical Leadership Within 
Hyper-Competitive Workplaces” 
to focus more on helping manag-
ers understand workplace interac-
tions and how to deal positively 
with conflict.

He discussed the content of 
the new workshop, “Managing 
Incivility and the Bystander Effect 
in the Workplace,” after its debut 
last month.

“It’s much more a managerial 
focus than a research-on-civility-
and-violence focus,” Jones said. 
“It’s really hard to get people to 
talk about where they’ve seen civil-
ity and incivility in the workplace 
because it’s a sensitive topic,” he 
said. “If the frame is just civility, 
it’s too heavy. And it’s too heavy to 
get people to participate.”

More effective is to start the 
discussion with building rela-
tionships, then to move on to 
talk about managing conflict and 
fostering civility. 

“If relationships are important 
and we realize that conflict occurs, 
the job of the manager is to under-
stand conflict and manage conflict 
in ways that are constructive for 
the organization. That’s a good 
mindset to get into,” Jones said.

q 
“How much conflict and vio-

lence you experience is a function 
of the type of job you have,” said 
Jones. Unlike police officers, 
corrections workers or even taxi 
drivers, bartenders or convenience 
store workers, when it comes to 
the risk of workplace violence, “the 
safest job in America is being a 
college professor,” quipped Jones. 
“That makes a lot of sense because 
think of what you do every day 

and the people you’re in front of.”
While not overtly risky, other 

University jobs have higher 
potential for conflict — residence 
hall staff who deal with students 
around the clock, for instance. “I 
see them at 2 in the afternoon, 
they see them at 2 in the morn-
ing,” Jones said. 

IT workers, who must deal 
regularly with upset clients frus-
trated by computer problems, or 
financial aid workers who don’t 
always have good news to deliver, 
are other examples. “If your job 
is to tell people on a regular basis 
‘You’re not receiving aid,’ you’re 
going to have a much higher level 
of conflict than a colleague who 
works in a back office,” Jones said.

“It’s important to figure out 
how we can help support people 
when they have to go in and do 
difficult and challenging things 
like that,” he said. “These are 
people who have to deal with 
conflict on a regular basis; they 
have relationships from all over 
the place. There’s a value to 

understanding issues of civility 
in managing conflict effectively.”

The power of connections
It’s easy to find practical 

examples for why relationships 
are important and what can be 
accomplished by developing them, 
Jones said. 

The “maven” and “connector” 
personality types described in 
Malcolm Gladwell’s “The Tipping 
Point” are apt.

“Connectors are people who 
enjoy building relationships, 
networking and socializing with 
people,” Jones said. “When you 
are aware of the connectors in 
your network, it allows you to 
figure out how you can gain access 
to new opportunities and new 
perspectives. And it allows you to 
get it and find different connec-
tions — whether it’s an idea you 
want to explore or a market you 
want to go into.”

Mavens — who have deep 
expertise — are important con-
tacts to cultivate, too. In the work-

shop, Jones said, “I mentioned 
that I needed my air conditioning 
fixed and seven people raised their 
hands to say they had someone. 
You can do that with anything.”

He also named three locations 
— Denmark, Nigeria, Iceland. 
“Somebody knew somebody 
from there, within our room of 
50 people.”

Being aware of the power 
of connections is more than a 
theoretical topic. “It’s actually an 
opportunity for action,” he said. 

For managers, “If you have 
something specific you’re trying 
to do — in an area of expertise or 
different locations — there are 
probably people on your team who 
have connections there already,” 
he said.

Conflict
“Relationships are important. 

They can make things happen, to 
mobilize and get things done. But 
the challenge of being a manager 
is that you have to deal with con-
flict,” Jones said.

Initial management research 
on conflict that emerged in the 
early 20th century — the era of 
two world wars — viewed con-
flict as destructive, something 
to be avoided, Jones said. Later 
research, colored by countercul-
ture movements of the 1960s, 
embraced conflict as natural and 
inevitable. 

Today’s  more balanced 
approach differentiates between 
dysfunctional conflict, which 
creates distractions, waste or inef-
ficiency and  does not support the 
goals of the group, and functional 
conflict, which can be a source of 
progress and change.

“The way that we approach 
conflict should be driven by 
not just solving the conflict or 
rationalizing or embracing the 
conflict. It should be done in a 
way that’s functional,” Jones said. 
“It should be resolved in a way 
that’s consistent with the goals of 
the organization, or maybe even 
improves the way things are done 
within the organization.”

Given that conflict is inevitable 
— and often dysfunctional — one 
of the best things managers can do 
is to understand their team mem-
bers’  — and their own — conflict 
management styles, Jones said, 

citing work done in the 1970s by 
then-Pitt business faculty member 
Ralph Kilmann.

Kilmann collaborated on 
identifying five basic styles: col-
laborating, accommodating, 
compromising, avoidant and 
competitive, each of which has 
pluses and minuses. 

Competitors, for instance, 
“can get intense, and even nega-
tive or volatile,” Jones noted. The 
manager of this kind of employee 
may need to “take a proactive 
approach and crank him down,” 
Jones said.  Managers of conflict-
avoidant individuals, on the other 
hand, need to consider “how do 
you get them to step up and actu-
ally address the conflict?”

Competence and likability
Another way to view team 

interactions is in terms of an indi-
vidual’s competence and likability. 
“If you are perceived as high in 
likability and high in competence, 
you are a ‘lovable star,’ which 
means people seek out ways to 
work with you. Not only are you 
really good at what you do, but 
you’re really nice and a team player 
and great to have around,” Jones 
said, citing research published in 
the Harvard Business Review. 

“Sometimes people like that 
get overwhelmed because every-
one wants to get around them,” 
he said. 

At the other end of the spec-
trum is the “incompetent jerk,” 
who likely is at risk for being fired. 
“You’re probably not long for the 
place if you’re low in competence 
and low in likability among your 
peers,” Jones said.

More interesting are the 
remaining two categories: “com-
petent jerks” who, although dif-
ficult, have crucial expertise; and 
“lovable fools,” who may not be 
competent but who are pleasant 
to be around.

“When given the choice 
between a competent jerk and a 
lovable fool, people almost always 
choose to work with a lovable 
fool over a competent jerk,” the 
research showed. “It’s painful to 
deal with the jerks,” Jones said.

“It gets you to think about 
civility and the value of civility in 
the workplace.” 
—Kimberly K. Barlow               n

The University’s certificate in organizational leadership and 
ethics (COLE) is part of Human Resources’ faculty and 
staff development program. Cosponsored by the David 

Berg Center for Ethics and Leadership, COLE is a series of six 
workshops (presented by business school faculty members Audrey 
Murrell and Ray Jones and director of administration Ron Mag-
nuson) designed for supervisors and administrators in leadership 
or management positions.

Certificates of completion are awarded to individuals who attend 
all six sessions — in any sequence — over the course of five years. 
Topics are: Mentoring and Leading Others; The Ethical Use of 
Power; Solving Problems and Ethical Dilemmas; Principles and 
Practices of Servant Leadership; Leadership and Effective Talent 
Development, and Managing Incivility and the Bystander Effect 
in the Workplace.

Since the program’s inception in 2011, 1,023 Pitt employees 
have attended COLE sessions and 101 have earned certificates, said 
Kelly Hardon of Human Resources’ organization development.

Participation is voluntary. Attendees typically are new leaders 
who want to understand the principles of effective leadership, or 
are experienced leaders who want to cultivate a productive work 
environment by examining their own leadership strengths and 
weaknesses in light of the current theories and best practices that 
are presented in the class, she said.

COLE drew 152 participants in 2011, and has grown each year 
since, with 265 participants in 2012, 278 participants in 2013, and 
328 participants in 2014. 

Workshops are limited to 55 people, with sessions this year at 
or near capacity and often with a waiting list, Hardon said.

Details on COLE are on the HR site at www.hr.pitt.edu/
training-development/faculty-st/organizati.
—Kimberly K. Barlow                                                                    n

Human Resources certificate 
designed for administrators

Incivility in the workplace
could spiral out of control 

Managers should be proactive

The National Council on 
Teacher Quality has given Pitt-
Bradford’s secondary education 
program “Top Ranked” status in 
its second annual Teacher Prep 
Review.

The council surveyed 1,668 
programs at 836 institutions 
before awarding top-ranked status 
to 26 elementary programs and 81 
secondary programs.

The council ranked second-
ary programs primarily on their 
selectivity, content knowledge for 

middle school and high school, 
and student teaching experi-
ence. Other considerations were 
instruction in classroom planning, 
secondary methods and assessing 
outcomes.

Nationwide, Pitt-Bradford’s 
secondary program was one of 21 
tied for the 57th place ranking. 
It was one of six Pennsylvania 
schools given top-ranked status.

Bradford’s elementary educa-
tion was ranked in the top third at 
242nd.                                             n

UPB secondary education program ranked
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The U.S. Army, Navy, Air 
Force and Marines have 
until Jan. 1, 2016, to offer 

recommendations to the Depart-
ment of Defense for integrating 
women into all military jobs, 
including combat units previously 
closed to women. Pitt researchers 
from the School of Health and 
Rehabilitation Sciences (SHRS) 
are at the center of the Marines 
Corps’ decision, conducting a 
study begun this month to deter-
mine the physical criteria needed 
for each combat task — whichever 
gender does it — and who is more 
prone to training-related injuries.

Four SHRS faculty have their 
own research facility at Camp 
Lejeune, North Carolina, through 
the study’s end next summer, 
including Katelyn Allison of Pitt’s 
Neuromuscular Research Lab, 
part of the Department of Sports 
Medicine and Nutrition.

Says Allison: “We’re hoping 
our research will help determine if 
there are gender-neutral standards 
that need to be met to accomplish 
certain tactical demands. With 
all of our experience … we are 
probably one of the few institu-
tions outside of the Department 
of Defense that is able to provide 
a thorough scientific approach 
to testing and analysis of tacti-
cal requirements and physical 
profiles.”

Scott M. Lephart, head of the 

lab and department and primary 
investigator of the study, notes 
that his researchers have been 
doing such work for a decade, with 
seven studies currently underway 
as part of their DOD-sponsored 
Warrior Human Performance 
Research Center work looking 
at injury prevention and perfor-
mance optimization.

“We’ve been studying these 
very questions as it relates to men 
in Special Operations all these 
years,” he says; Pitt’s research 
has involved Navy SEALs and 
the other branches’ Special Ops 
groups. 

The Marines are taking “a very 
proactive approach,” he says, to 
studying how well women likely 
will perform what are “very heav-
ily physically taxing new roles 
and jobs.” 

The research will establish 
physical criteria — aerobic capac-
ity, upper body strength and other 
physiological factors — that the 
Marines Corps could use to screen 
men and women applicants for 
each combat activity.

q
The central questions — Can 

females actually perform in these 
combat arms? And should we open 
them up? says Allison — will be 
gauged by testing male and female 
Marines who volunteered for the 
study. SHRS faculty will employ 
measurements that have been used 

on elite athletes by sports medicine 
clinicians for decades. 

The Marines are being tested 
now for baseline physical capa-
bilities, when they have finished 
basic training and entered various 
Marines Corps specialty schools. 
They will be tested several times 
more as they graduate to in-unit 
training and complete it.

“There are inherent physi-
ological differences between males 
and females,” Allison notes. Males, 
for instance, have better aerobic 
capacity and greater lean muscle 
strength. But variations within 
each gender are large. “There’s 
definitely the potential that there’s 
going to be some gender-neutral 
overlaps,” she says, that will show 
both genders are up to handling 
Marines combat arms.

The Pitt study participants are 
part of a larger study conducted 
by the Marines of psychological 
and social aspects of integrating 
combat forces. “It’s something the 
Marines have never been able to 
go through before,” Allison notes.

Other SHRS faculty working 
on the study at Camp Lejeune are 
John Abt, Tim Sell and Kim Beals.

Allison expects Pitt’s associa-
tion with the Marines here will 
aid not just the decision to include 
women in combat but women’s 
transitions to these new Marines 
Corps roles.
—Marty Levine                         n

Women in combat? Pitt studies 
Marines’ physical requirements

Jason Miller, Pitt’s assistant 
director of intramurals, is 
leading an effort to connect 

organizers of groups that offer 
sports activities for people with 
disabilities through a new con-
sortium, the Pittsburgh Adaptive 
Sports Network.

“I think adaptive sports need 
more attention and more sup-
port,” said Miller, noting that 
while there are several dozen 
groups in the area, there had 
been no organization devoted to 
bringing those groups together for 
networking and increasing their 

Pitt leads effort to organize adaptive sports network
collective visibility. 

“Pitt is really the unifying 
force,” Miller said, adding that 
the intramurals office, the School 
of Health and Rehabilitation Sci-
ences (SHRS), Disability Services, 
and disability advocacy student 
groups are among the groups on 
campus with interest in adaptive 
sports.

Miller has made connec-
tions with numerous organiza-
tions, including adaptive sports 
groups, through his own project, 
ActivePittsburgh.com, an online 
directory of local sports, fitness 

and recreation opportunities. He 
found a kindred spirit in Larry 
Gioia, founder of Dynamic Pad-
dlers, which offers adaptive kayak-
ing instruction.

They began to ponder: “Can 
we, through our leverage and the 
network we already have estab-
lished, bring people together, 
allow them to start to interact, 
and give them a greater voice?” 
Miller said.

With the help of Pitt’s Marilyn 
Ross, Intramurals and Recreation 
director, and Sam Vescovi, recre-
ational sports coordinator, Pitts-

burgh Adaptive Sports Network 
was launched with a networking 
meeting at the Petersen Events 
Center last month. 

“What would happen if you 
had a formal gathering where 
people could meet and network 
and present information on their 
groups?” Miller said. “If you get 
like-minded people together in a 
room, it’s going to yield planning 
and partnerships.”

The event, which drew nearly 
100 people from a contact list 
of some 50 local organizations, 
was a bigger success than they’d 
envisioned, Miller said. “We had 
to chase people out of the building 
that night.” 

He added: “A lot of people got 
connected,” resulting not only in 
increased awareness of the range 
of adaptive sports opportunities, 
but budding partnerships as well. 

Although there is no stand-
alone adaptive sports and recre-
ation program on campus, Miller 
said there is a vision for making 

Pitt a hub for adaptive sports and 
recreation or paralympic sports.

Plans are in the works to host 
a wheelchair basketball exhibition 
on campus this fall, and perhaps 
establish a wheelchair basketball 
league, he said. 

And grant applications are 
being prepared in conjunction 
with SHRS seeking funding for 
projects benefiting student vet-
eran athletes. 

“Where this goes will take 
time,” he said. “We’ll see where 
it goes from here.

“As a result of simply bring-
ing people together, it’s already 
naturally happening that people 
are making connections,” he said.

q
Pittsburgh Adaptive Sports 

Network is on Twitter (@Adapt-
Pittsburgh) and Facebook (www.
facebook.com/adaptPGH). Links 
to local adaptive sports groups are 
at http://activepittsburgh.com/
adaptive/.
—Kimberly K. Barlow              n

Larry Gioia, founder of Dynamic Paddlers, addresses last month’s networking session at the 
Petersen Events Center. Nearly 100 people attended the meeting.

Ariel C. Armony has been 
appointed senior director of 
international programs and direc-
tor of the University Center for 
International Studies (UCIS).

Armony earned a PhD from 
Pitt’s political science department 
in 1998 and a certificate in Latin 
American studies from the Pitt 
center that he now will direct. 
Armony, who has directed the 
University of Miami’s Center 
for Latin American Studies since 
2010, will assume his role at Pitt 
on March 1, 2015. In addition 
to overseeing Pitt’s international 
programs, Armony will hold fac-
ulty appointments in the Graduate 
School of Public and International 
Affairs and the Department of 
Political Science in the Dietrich 
School of Arts and Sciences.

Provost and Senior Vice Chan-
cellor Patricia E. Beeson said: “Dr. 
Armony’s vision is well matched 
to our international efforts at 
the University. He is committed 
to deepening both student and 
faculty interest in international 
studies across the University, 
and his vision for cross-regional 
scholarly research and activity will 
both strengthen and expand the 
University’s global dimension.” 

UCIS houses the Center for 
Latin American Studies, Center 
for Russian and East European 
Studies, Global Studies Center, 
European Union Center of 
Excellence and European Studies 
Center, Asian Studies Center and 
the African studies program, as 
well as the Study Abroad Office 
and the Nationality Rooms and 
Intercultural Exchange Programs. 
UCIS also operates an office in 
Shanghai, China, focused on 
recruiting undergraduate stu-
dents, developing internship expe-
riences in China for Pitt students, 
and expanding the University’s 
alumni network and programming 
in China.

During his tenure as director 
of the Center for Latin Ameri-
can Studies at the University of 
Miami, Armony has encouraged 

cross-disciplinary work between 
scholars in a wide range of fields 
and has been instrumental in 
bringing to campus important 
academic and political figures 
such as Colombian President Juan 
Manuel Santos Calderón. As the 
Weeks Professor in Latin Ameri-
can Studies and professor of inter-
national studies at the University 
of Miami, Armony is known for 
his research into democratization, 
civil society, human rights and the 
role of China in Latin America. 
He is the author of two books and 
has edited four. His book “The 
Dubious Link: Civic Engagement 
and Democratization” (Stanford, 
2004) was a university press best 
seller. 

Prior to holding his positions at 
the University of Miami, Armony 
was a professor and director of the 
Latin American studies program at 
Colby College, Fulbright Scholar 
at Nankai University in China, and 
residential fellow at the Woodrow 
Wilson International Center for 
Scholars in Washington, D.C. 

Armony will succeed Lawrence 
Feick, who will step down as direc-
tor of UCIS on Feb. 28, 2015.   n

Alum named to head 
international studies

Ariel Armony
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Pitt Day at
The Staff Association Council’s 23rd annual Pitt Day at Kennywood 
attracted 1,900 people this year for a basket raffle, face painting 
(that’s Sophia Michelle Colwell, SAC President Rich Colwell’s 7-year-old 
granddaughter, above), balloon animals, bingo and a coloring contest. 
They also enjoyed a picnic lunch. 

Pitt Athletics brought basketball hoops and other activities, while the 
Pitt Police K-9 units greeted those in attendance. 

Basket winners this year were Jesse Nicholson, John Kozar, Malik 
Abrams, Camille Burgess, Erin Cosa, Jill Ruempler, Jia Guo, Cam Evans, 
Idalyn Evans, Marian Huhn, Don Zoffol, Dave Geragi, Jolina Graranita, 
Patricia Powell, Cal Morgan and Steven Pague. 

Andrew Stephany, head of SAC’s external relations committee (top, 
hanging the welcoming sign) says more pictures are available at 
https://pitt.app.box.com/PittDayatKennywood. 

While Kennywood Day is over, SAC still is offering discounted tickets 
to Idlewild, SoakZone and Sandcastle Waterpark at www.sac.pitt.edu.

Photos by Rich Colwell
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Continuous 
improvement 
research gets 
$2.5M grant

Researchers in the Learn-
ing Research and Develop-
ment Center (LRDC) have been 
awarded a $2.5 million grant to 
partner with the LRDC’s Institute 
for Learning and the Tennessee 
Department of Education to test 
and refine a training model that 
supports teachers transitioning 
into teaching the common core 
state standards. 

These standards are a national 
initiative aimed at increasing the 
quality of education in English 
language arts and mathematics. 
In the training model, coaches are 
trained in common core teaching 
and coaching methods, then work 
closely with teachers in a small 
number of schools to assist the 
teachers with implementing the 
new methods.    

The grant, awarded by the 
U.S. Department of Education’s 
Institute of Education Sciences, 
will support a three-year effort in 
which the Pitt research team will 
evaluate the model by using “con-
tinuous improvement research” 
— a strategy pioneered in the 
business and health care sectors 
at companies such as Toyota, 
and which is gaining momentum 
in the education field. The new 
approach calls for the researchers 
to conduct frequent evaluations of 
the coaching work in Tennessee, 
incorporating coaches’ feedback 
and other data to make rapid 
ongoing changes to the program 
to improve the overall process.

Said the LRDC’s Jennifer 
Lin Russell, principal researcher 
and faculty member in learning 
sciences and policy in the School 
of Education: “Typical research 

can go on for years before there 
is any feedback to educators. This 
research model is different. We 
don’t just drop in, collect data 
and leave. We have deep engage-
ment with practitioners. We are 
supporting improvement along 
the way.” 

During the project, continu-
ous improvement cycles will each 
last about four months, Russell 
said. Each cycle will be launched 
with in-person network meetings 
between the research team and the 
coaches. Monthly phone confer-
ences will allow the coaches to 
provide feedback, and researchers 
to tweak their model, on an even 
more frequent basis. Along with 
participating in meetings and tele-
phone conferences, coaches will 
work with researchers by keeping 
logs, audiotapes and other records 
of their coaching conversations for 
the researchers to analyze.

Russell’s team is beginning its 
work this summer. The first two 
years of the three-year project will 
entail working with a group of 30 
coaches to train them in common 
core-aligned coaching practices. 
The coaches then will train math 
teachers who are implementing 
new math teaching methods in 
their classrooms. These coaches 
will relay feedback from the teach-
ers, serving as a critical conduit 
between the teachers and the 
researchers. 

At the end of the second year, 
the research team will review the 
changes that were made during 
the continuous improvement 
cycles and then use a refined 
model to train a new group of 
coaches. They will conduct a 
formal pilot study with the results 
of the refined model being tracked 
and compared to the results of 
a group receiving “business as 

usual” coaching. 
Russell said hands-on coaching 

has become a popular model for 
states implementing the common 
core state standards because it is 
designed to help implement the 
standards under varying condi-
tions, including differing levels 
of teacher knowledge and experi-
ence, differences in past curricula, 
and differing levels of support 
available to teachers. 

“This is moving beyond the 
thinking that there is a single 
solution for all sites,” said Russell. 
“There are strategies that work 
better under different conditions. 
Tennessee is a state with a com-
mitment to the common core state 
standards and significant momen-
tum around implementation.”

Co-investigator Mary Kay 
Stein, a faculty member of learn-
ing sciences and policy in educa-
tion, notes that the common core 
state standards stand to be a game 
changer in education: “At no other 
time in our nation’s history have 
so many individuals and organiza-
tions agreed on the direction for 
change in America’s classrooms. 
Although there are lots of pieces 
to work out, there is no doubt 
that Tennessee is one of the states 
that has grasped the significance 
of this moment and is leading the 
way toward supporting teachers to 
be able to teach in more focused 
and cognitively demanding ways.”

This grant builds on recent 
collaborations between Pitt edu-
cational researchers and Tennes-
see’s Department of Education. In 
2013, faculty in Russell’s depart-
ment received a pair of grants 
for projects in the state: a $1.5 
million grant from the National 
Science Foundation to study 
instructional quality, teachers’ 
access to resources and student 

achievement across Tennessee 
and a $25,000 William T. Grant 
Foundation grant to study the 
performance of students in grades 
3-10 on a pair of statewide assess-
ment tests. 

A team from Pitt’s Institute 
for Learning also partnered with 
that state’s education department 
last year to train more than 900 
Tennessee coaches in the common 
core state standards using insti-
tute-developed materials.

In addition, the Tennessee 
Department of Education has 
conducted summer trainings for 
teachers over the past three years 
using a “common core Coaching 
Model” developed in partnership 
with the University. Russell’s new 
project aims to extend this initia-
tive by deepening the training of 
mathematics coaches and build-
ing a network of highly trained 
coaches that can be expanded 
over time to reach across the 
entire state.  

Other co-investigators from 
LRDC and education are Rich-
ard Correnti and Lindsay Clare 
Matsumura, along with Institute 
for Learning fellow Victoria Bill.

The University Times 
Research Notes column 
reports on funding awarded 
to Pitt researchers and on 
findings arising from Uni-
versity research. 

We welcome submis-
sions from all areas of the 
University. Submit informa-
tion via email to: utimes@
pitt.edu, by fax to 412/624-
4579 or by campus mail to 
308 Bellefield Hall. 

For submission guide-
lines, visit www.utimes.pitt.
edu/?page_id=6807.

to reduce drinking for the week. 
Those who said yes then 

received messages expressing posi-
tive reinforcement and strategies 
for cutting down. 

Those who refused to set goals 
received a text message encourag-
ing them to reflect on the decision 
(for example, “It’s OK to have 
mixed feelings about reducing 
your alcohol use. Consider making 
a list of all the reasons you might 
want to change.”). 

A second group received a text-
message query about total alcohol 
consumption but did not receive a 
pre-weekend message or feedback. 
The control group did not receive 
any text messages.

At three months, participants 
who were exposed to the text-mes-
sage intervention had decreased 
their drinking occasions by 1-2 
per month from their baseline 
of 3-4. Nearly 15 percent of the 
intervention group reported no 
drinking occasions at all. 

The assessment-only group, 
however, increased drinking over 
the course of the study, which is 
inconsistent with prior studies 
showing a reduction in drinking 
in patients who undergo assess-
ments, the researchers noted. 
They speculated that the frequent 
text messaging might have raised 
the awareness of alcohol use by 
the participants and improved the 
accuracy of their responses.

“There is a lot of talk about 
mobile health intervention but 
not a lot of evidence,” said Suf-
foletto. “This is one of the first 
to test mobile intervention and 
demonstrate the impact it can have 
in helping patients make healthy 
decisions. Emergency depart-
ments could implement a similar 
automated program at a minimal 
cost and possibly save the lives of 
young adults nationwide.”

Co-authors of the study were 
medicine faculty Clifton Calla-
way, Jeff Kristan, Kevin H. Kim, 
Peter M. Monti and Duncan B. 
Clark.

Study of deadly 
lung injury gets  
NIH funding

Pitt researchers have received  
$2.17 million from the National 
Heart, Lung and Blood Institute, 
part of the National Institutes 
of Health (NIH), to study the 
prevention and early treatment 
of acute lung injury. 

Also known as acute respira-
tory distress syndrome (ARDS), 
acute lung injury is a deadly condi-
tion that causes the lung to fail in 
critically ill patients either directly 
through injury to the lung, such as 
pneumonia, or indirectly related 
to another illness.

Said study co-lead investigator 
Donald M. Yealy, chair of the 
Department of Emergency Medi-

Summer 4WK3, 6WK2, 12WK, and Term surveys  
will be administered July 21–August 2.  

FACULTY CAN:

• Talk about the survey process in class.

• Inform students that the feedback you  
 receive matters.

• Give examples of how you have used student  
 feedback in the past.

• Allow time in class for students to complete  
 surveys on a mobile device.

• Post announcements and reminders on  
 CourseWeb/Blackboard.

• E-mail students directly asking them  
 to participate.

U N I V E R S I T Y  O F  P I T T S B U R G H

To request a SURVEY, go to my.pitt.edu,  
My Resources, OMET Survey Request.  

For more information, visit omet.pitt.edu  
or call 412-624-6440.

FEEDBACK IS GOOD!

Texts cut binge 
drinking in 
young adults 

Using text messaging to collect 
drinking data and to offer immedi-
ate feedback and support to young 
adults discharged from emergency 
rooms has reduced the number of 
drinks they later consumed and 
the number of binge-drinking epi-
sodes, according to a new School 
of Medicine study.

Lead author Brian Suffo-
letto, an emergency medicine 
faculty member, and his colleagues 
designed the trial, funded by the 
Emergency Medicine Founda-
tion (EMF), the granting arm of 
the American College of Emer-
gency Physicians. It will examine 
whether mobile phone text mes-
saging — ever-present among 
college students  — could be used 
to effectively collect drinking 
data, deliver feedback and change 
drinking behavior in young adults. 

The findings will be published 
in the Annals of Emergency Medi-
cine in August and are online now.

Said Suffoletto: “Each day 
in the U.S., more than 50,000 
adults ages 18-24 visit hospital 
emergency departments, and up 
to half have hazardous alcohol-
use patterns. More than a third of 
them report current alcohol abuse 
or dependence. The emergency 
department provides a unique 
opportunity to screen young 
adults for drinking problems and 
to intervene to reduce future risk.”

In the study, the researchers 
conducted a randomized trial of 
a text messaging-based program 
involving 765 young adults who 
were discharged from four urban 
emergency departments in west-
ern Pennsylvania.

Participants were randomized 
to three groups. One received 
a series of standard, automated 
text-message queries each week 
about their drinking plans for the 
weekend, with a follow-up report 
on their actual consumption. 

If they reported anticipating a 
heavy drinking day (more than five 
drinks during any 24-hour period 
for men and more than four for 
women), participants received a 
text message expressing concern 
about those levels and asking if 
they would be willing to set a goal 
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cine in the School of Medicine: 
“Many serious illnesses harm the 
lung, even when that illness starts 
elsewhere in the body. A trauma 
patient may develop ARDS as a 
result of blood loss or treatments. 
Severe infection, even outside of 
the lung, is also a major trigger.”

Yealy and co-lead investiga-
tor Derek C. Angus, chair of 
the Department of Critical Care 
Medicine, are members of the 
steering committee for the Penn-
sylvania region of the multi-center 
Prevention and Early Treatment 
of Acute Lung injury (PETAL) 
network. The network, which 
includes emergency physicians 
and critical care specialists, will 
conduct clinical trials to prevent, 
treat and improve the outcome of 
patients with ARDS.

Said Angus: “Our goal is to 
recognize the onset of ARDS and 
treat it before it can do serious 
harm to the lung.”

Other collaborating and clini-
cal PETAL centers include Penn 
State University-Hershey Medical 
Center, University of Colorado, 
University of California-San 
Francisco, Harvard, Tufts, Uni-
versity of Washington-Seattle, 
University of Utah-Intermoun-
tain Health Center, Wake Forest, 
Vanderbilt, Mount Sinai Medical 
Center, University of Michigan, 
Cleveland Clinic and Ohio State.    

secrete bicarbonate to neutralize 
gastric acids,” Whitcomb said. 
“When that doesn’t happen, the 
acids cause the inflammation, cyst 
formation and scarring of severe 
pancreatitis.”

The research team found nine 
CFTR gene variants associated 
with pancreatitis after testing 
nearly 1,000 patients with the 
disease and a comparable number 
of healthy volunteers. They also 
learned that each variant could 
impair the WINK1 switch to 
prevent CFTR from becoming 
a bicarbonate-secreting channel.

Co-senior author Ivet Bahar, 
Distinguished Professor and John 
K. Vries Chair of Computational 
Biology in the School of Medi-
cine, built a computer model of 
the CFTR protein’s structure 
and determined that all the nine 
variants alter the area that forms 
the bicarbonate transport chan-
nel, thus impairing secretion of 
the molecule.

“It turns out that CFTR-
mediated bicarbonate transport is 

critical to thin mucus in the sinuses 
and for proper sperm function,” 
Whitcomb said. “When we sur-
veyed pancreatitis patients, there 
was a subset who said they had 
problems with chronic sinusitis. 
Of men over 30 who said they 
had tried to have children and 
were infertile, nearly all had one 
of these nine CFTR mutations.”

He added that identification 
of the mechanisms that cause 
the conditions make it possible 
to develop treatments, as well as 
to launch trials to determine if 
medications that are used by CF 
patients might benefit those who 
do not have lung disease, but who 
carry the other mutations.

The team included researchers 
from the Mayo Clinic, Brigham 
and Women’s Hospital, and other 
members of the North American 
Pancreatitis Study Group.

The study was supported by 
NIH; the Ministry for Health & 
Welfare, Republic of Korea, and 
Brain Korea 21 Project for Medi-
cal Sciences, Seoul.                     

Telemedicine 
effective for 
international 
cardiac care 

Cystic fibrosis 
could be 
2 diseases

Cystic fibrosis (CF) could be 
considered two diseases, one that 
affects multiple organs including 
the lungs and one that doesn’t 
affect the lungs at all, accord-
ing to a multicenter team led 
by researchers at the School of 
Medicine. 

The research, published online 
in PLOS Genetics, showed that 
nine variants in the gene associ-
ated with cystic fibrosis can lead 
to pancreatitis, sinusitis and male 
infertility, but leave the lungs 
unharmed.

People with CF inherit from 
each parent a severely mutated 
copy of a gene called CFTR, 
which makes a protein that forms 
a channel for the movement 
of chloride molecules in and 
out of cells that produce sweat, 
mucus, tears, semen and digestive 
enzymes, said co-senior investiga-
tor David Whitcomb, chief of 
gastroenterology, hepatology and 
nutrition in the School of Medi-
cine. Without functional CFTR 
channels, secretions become thick 
and sticky, causing problems such 
as the chronic lung congestion 
associated with CF.

“There are other kinds of 
mutations of CFTR, but these 
were deemed to be harmless 
because they didn’t cause lung 
problems,” Whitcomb said. “We 
examined whether these variants 
could be related to disorders of the 
pancreas and other organs that use 
CFTR channels.”

Co-senior author Min Goo 
Lee, of Yonsei University College 
of Medicine in Seoul, Korea, con-
ducted tests of CFTR in pancreatic 
cell models and determined that 
a molecular switch inside the cell 
called WINK1 made CFTR chan-
nels secrete bicarbonate rather 
than chloride molecules.

“Pancreas cells use CFTR to 

echocardiography and pharma-
cologic therapy. In 6 percent of 
the teleconsultations, a different 
diagnosis was suggested based on 
the interpretation of cardiac or 
imaging studies.  

The patients seen by Children’s 
e-cardiac intensive care units were 
selected by local physicians. Rel-
evant patient data were provided in 
a secure database and telemedicine 
hardware was used for real-time 
consultations. 

Based on anonymous surveys 
of physicians participating at the 
international centers, 96 percent 
of respondents reported being 
satisfied or highly satisfied with 
the telemedicine service, while 
58 percent rated the promptness 
and time dedicated by the tele-
intensivist as very high. Physi-
cians reported that they changed 
their clinical practice sometimes 
in relation to the telemedicine 
encounters. 

Experts from Children’s over-
see international programs and 
provide consultations in Cali, 
Bucaramanga and Medellin, all 
in Colombia, as well as in Mexico 
City, Mexico.                                n

After studying more than 1,000 
pediatric consultations offered in 
Latin America through telemedi-
cine, researchers at Children’s 
Hospital found that physicians 
in those countries were highly 
satisfied with Children’s service 
and believed telemedicine had 
improved patient outcomes. 

The study was led by Ricardo 
A. Muñoz, chief of the Cardiac 
Intensive Care Division at Chil-
dren’s and faculty member in criti-
cal care medicine, pediatrics and 
surgery in the School of Medicine. 
Results were published online in 
Telemedicine and e-Health.

The study showcased Chil-
dren’s multicenter experience in 
telemedicine at three hospitals 
in Colombia and one in Mexico 
from July 2011 to June 2013. 
Children’s physicians provided 
1,040 consultations for 476 
patients, with a real-time inter-
vention taking place in 23 percent 
of those encounters, including 
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Joanne J. Viano
Joanne J. Viano, assistant 

professor of French at Pitt-
Greensburg, died July 2, 2014, 
at age 73.

Viano was a full-time UPG 
faculty member for 43 years, 
joining the campus in 1966 and 
retiring in 2008. 

Former colleague Norman 
Scanlon, retired vice president of 
academic affairs and past interim 
president of UPG, noted her roles 
as a founding faculty member and 
in campus administration, which 
“helped to solidify a fledgling 
institution. First and foremost, 
however, Joanne was a truly great 
teacher. She loved being in the 
classroom, was devoted to her 
students and worked tirelessly to 
improve what was already a gifted 
performance on her part. 

 “If UPG had a wall of honor, 
Joanne would be on it,” he added. 

“Joanne was one of the most widely 
read people I have ever known.  As 
with any faculty member, she knew 
a great deal about a few things — 
her areas of expertise — but she 
also knew at least something about 
almost everything else. Still, she 
always had time for the newest 
mystery series, her favorite genre 
for relaxation. She also had a great 
sense of humor and an infectious 
laugh.  One of the things even my 
kids remember about her was her 
deep, hearty laughter.”

Viano earned her BA in French, 
Italian and English at Pitt in 1965 
and her MA in comparative medi-
eval literature and French at the 
University of Wisconsin in 1966. 
She completed post-graduate 
work in Italian at the Universita 
di Firenze in Italy, in French and 
higher education at Pitt and in 
medieval studies at Cambridge 

University, England. 
She landed some of her first 

academic jobs at Pitt, including as 
a language lab assistant in 1964.

She received the Chancellor’s 
Distinguished Teaching Award in 
2000 and the Greensburg campus’s 
Award for Distinguished Teaching 
in 1996. She was director of special 
programs for women, co-founder 
of the college skills program and 
Humanities Division chair, work-
ing also as assistant to the deans 
of administration and academics.

In the Greensburg area, she 
did community work with Seton 
Hill College, Our Lady of Grace 
Roman Catholic Church and local 
hospitals.

Recalled her colleague Larry 
J. Whatule, emeritus faculty 
member in Greensburg: “Joanne 
held her students to high standards 
and was strict in implementing 
her policies, but she still received 
good student evaluations of her 
teaching. She had a good adminis-
trative mind, and during her years 

in administration she was instru-
mental in establishing procedures 
to facilitate and to strengthen the 
day-to-day operation of a young 
campus. 

“Joanne was a true academi-
cian,” he added. “In the later 
years of her long teaching career, 
she looked forward to attending 
summer conferences in Cam-
bridge, England. Even after she 
retired she hoped to return to 
Cambridge, but her failing health 
prevented her from doing so.”

She is survived by her sister 
Margaret Ambrose and brother-
in-law Scott; niece Deborah 
Hauliska and her husband David, 
and great-nephew Robert Zontek.

Donations in her honor may 
be sent to the American Cancer 
Society and American Heart 
Association.
—Marty Levine                         n
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The Keystone Initiative for 
Network Based 
E d u c a t i o n 
and Research 
(KINBER) has 
elected Pitt’s chief 
information offi-
cer, Jinx Walton, 
as chair. Walton 
had served as 
KINBER’s vice 
chair for the past 

two years.
KINBER is a nonprofit mem-

bership organization that provides 
broadband connectivity, fosters 
collaboration, and promotes the 
innovative use of digital technolo-
gies among education, health care, 
economic development, libraries, 
public media and other anchor 
institutions that improve the 
quality of life for communities in 
Pennsylvania through research, 
education and public service. 
Established in 2010 through a 
grant from the National Tele-
communications and Informa-
tion Administration, KINBER is 
committed to delivering equitable, 
reliable and affordable access, 
space for collaboration and digital 
tools for research and education 
to inspire tomorrow’s scientific 
discoveries, enable the exchange 
of ideas and culture among diverse 
populations, educate the next gen-
eration of citizens and revitalize 
Pennsylvania’s economy. 

KINBER’s first project, Penn-
REN, delivers a statewide plat-
form for connecting its members 
through facilities-based fiber-
optic networking, which enables 
value-added services like realistic 
high definition video, real-time 
videoconferencing and data shar-
ing, and provides opportunities for 
member institutions to share best 
practices, content and programs. 

Pharmacy and therapeutics 
faculty member Joshua Thorpe 
has been named the associate 
director of analytics and research 
for the Veteran’s Administra-
tion’s Performance Reporting 
and Outcomes Measurement to 
Improve the Standard of Care at 
End-of-life (PROMISE) Center.

Thorpe will lead psychometric 
and predictive analytical projects 
to improve prescribing and medi-
cal care quality/safety in veterans 
at the end of life, and increase 

family satisfaction with the end-
of-life care delivered to veterans.

Supported by the VA’s Com-
prehensive End-of-Life Care Ini-
tiative, the goals of the PROMISE 
Center are to identify and reduce 
unwanted variation in the quality 
of end-of-life care throughout the 
VA, and define and disseminate 
best practices that contribute to 
improved outcomes throughout 
the system for veterans near the 
end of life and their families.

Freddie Fu was awarded the 
George D. Rovere Award for 
education at the American Ortho-
paedic Society for 
Sports Medicine 
(AOSSM) meet-
ing in Seattle. 

Fu is a Distin-
guished Service 
Professor and the 
David Silver Pro-
fessor of Orthopaedic Surgery 
and chair of the Department 
of Orthopaedic Surgery at the 
School of Medicine and Univer-
sity of Pittsburgh Medical Center.

The Rovere award, annually 
recognizing an AOSSM member’s 
contribution to sports-medicine 
education, has been bestowed 
upon some of the leading names in 
the field, including Fu’s colleague, 
Christopher Harner. 

After a brief hiatus, the New 
Pittsburgh Courier once again 
is celebrating the city’s most 
outstanding African-American 
men who through their time and 
talents are making a difference in 
their communities. Those who are 
being honored today, July 24, at 
the 50 Men of Excellence Awards 
reception, include three people 
from Pitt:

• Paul Terrance Harper, fac-
ulty member in the Katz Graduate 
School of Business;

• Brandin Knight, assistant 
coach of the men’s basketball 
team, and 

• Chenits Pettigrew Jr., 
faculty member in the School of 
Medicine.

Melissa Somma McGivney 
has been appointed assistant dean 
for community partnerships in the 
School of Pharmacy. 

McGivney initiated Pitt’s com-
munity residency and has served 

as director for 16 community 
pharmacy residents in partner-
ship with community pharmacy 
organizations. 

She led the development of 
and coordinates the NACDS 
(National Association of Chain 
Drug Stores) Foundation faculty 
scholars program for community 
pharmacy faculty nationwide. She 
also led the development of the 
community leadership innovation 
and practice workshop series.

She earned her PharmD 
degree from Pitt and completed 
an ambulatory care residency at 
UPMC Presbyterian.

McGivney joined the Pitt 
faculty in 2003.

Francis Guyette, faculty 
member in the Department of 
Emergency Medicine, received 
the Walter J. Thomas Citizen 
Award from the Pennsylvania 
Emergency Health Services 
Council (PEHSC) for his work 
on the air medical task force and 
his leadership on the critical care 
paramedic project. 

Guyette also is a physician at 
UPMC Presbyterian and medi-
cal director of STAT MedEvac, 
UPMC’s critical care transport 
network.

The award recognizes an 
individual who has performed 
outstanding community service 
in emergency health care, and 
possesses the qualities of a leader 
and humanitarian.     

A scientist who has explored 
how the tens of trillions of 
microbes that live in the gastro-
intestinal tract and their genes 
influence human physiology, 
metabolism and nutritional status, 
will receive Pitt’s 2014 Dickson 
Prize in Medicine.

Jeffrey I. Gordon will accept 
the School of Medicine honor 
during Science 2014 — Sustain 
It!, a showcase of the region’s latest 
research in science, engineering, 
medicine and computation that 
will be held Oct. 1-3. 

At 11 a.m. Oct. 2, Gordon will 
deliver the Dickson Prize in Medi-
cine Lecture. His talk is titled “A 
Microbial View of Human Devel-
opment: The Gut Microbiota and 
Childhood Undernutrition.”

Gordon is the Dr. Robert J. 
Glaser Distinguished University 

Professor and director of the 
Center for Genome Sciences and 
Systems Biology at Washington 
University School of Medicine 
in St. Louis.

In the body, microbes, primar-
ily bacteria, but also fungi and 
archaeons, and the viruses that 
infect them, outnumber an indi-
vidual’s human cells by a factor of 
10. The number of genes in the 
body’s indigenous microbial com-
munities far exceeds the number 
of genes in the human genome. 
Most of these microorganisms 
reside in the gut. Through inno-
vative experimental and com-
putational methods, including 
studies of twins of different ages, 
geographic locales and cultural 
traditions, and the use of germ-
free animal models colonized 
with gut microbial communities 
(microbiota) harvested from 
healthy and unhealthy humans, 
Gordon and his students have 
provided new insights about how 
the gut microbiota contribute 
to obesity and metabolic abnor-
malities, as well as to childhood 
undernutrition.

Their interdisciplinary studies 
have helped create a new field of 
research, altering ways to define 
the health benefits of foods being 
produced or that could be pro-
duced in response to the global 
challenges of population growth 
and sustainable agriculture. 

Also, Gordon’s lab is providing 
a microbial view of human devel-
opment, including how functional 
maturation of the gut microbiota 
is related to healthy growth of 
infants and children, and helping 
to usher in a new era of microbiota-
directed therapeutics.

Gordon earned his bachelor’s 
degree in biology at Oberlin 
College in 1969 and his medical 
degree at the University of Chi-
cago Pritzker School of Medicine 
in 1973. 

He completed a residency in 
medicine at Barnes Hospital in St. 
Louis, a postdoctoral fellowship 
in biochemistry and molecular 
biology at the National Institutes 

of Health, and a fellowship in 
gastroenterology at Washington 
University in St. Louis. 

He is the recipient of the 
Danone International Prize for 
Nutrition, the Selman A. Waks-
man Award in Microbiology from 
the National Academy of Sciences, 
the Robert Koch Award and many 
other honors. 

He is a member of the National 
Academy of Sciences, the Institute 
of Medicine of the National Acad-
emies, the American Academy of 
Arts and Sciences and the Ameri-
can Philosophical Society.

In addition to Gordon, other 
renowned researchers will deliver 
plenary lectures at Science 2014. 
The Mellon Lecture will be given 
by Stuart Orkin of Harvard Medi-
cal School; the Hofmann Lecture 
will be given by Jeannie T. Lee, 
also of Harvard Medical School, 
and the Provost Lecture will be 
given by Jonathan Rothberg, 
founder of Ion Torrent Systems 
and a pioneer in the field of 
next-generation DNA sequenc-
ing.                                               n

Pitt-Greensburg collected 
more than 1,400 pounds of non-
perishable food to claim another 
win in the annual food drive among 
UPG, Seton Hill University and 
Westmoreland Community Col-
lege. 

A total of 1,967 pounds of food 
was donated to the food bank by 
these institutions.

During the past six years, Pitt-
Greensburg has donated more 
than 5,000 pounds of food to the 
food bank as a result of this event.

Said Brian Root, UPG assistant 
director of housing and residence 
life: “Our students, faculty and 
staff are always so supportive of 
this initiative each year. We’ve 
watched our food collection 
double since we started this back 
in 2009.”

Food will be distributed 
through the Westmoreland 
County Food Bank.                     n

UPG wins competition
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University of 
Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

C L A S S I F I E D  

SERVICES

FOR SALE

HOUSING/SALE

CONTINUED FROM PAGE 12

BIKES
2 unisex TREK road & trail comfort bikes, 14.5” 
& 16.5” frames, great condition. $150 each or 
best offer. Contact Autumn at fawkes72@yahoo.
com for photos & more info. 

CHILD CARE PROVIDER NEEDED
Student needed to stay/go around with older 
children in the afternoon. Starting immediately 
through the end of August. Call Anastasia: 
412/291-0045.

SOUTHERN NEW HAMPSHIRE
Perfect for vacation/retirement. Historic 
10-room house + 2-story barn on 4.5 acres. 
Easy access to Boston, ski resorts, hiking/
biking trails.  $284,900. Carol Slocum, Masiello 
Real Estate: 855/230-9714. For photos, go to 
http://www.realtor.com/realestateandhomes-
detail/753-Route-12A_Surry_NH_03431_
M31820-16773?source=web.

MARKS•ELDER LAW
Wills; estate planning; trusts; nursing home/
Medicaid cost-of-care planning; POAs; probate 
& estate administration; real estate; assess-
ment appeals. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

HELP WANTED

 Thursday 28

HSLS Workshop
“Painless PubMed,” Andrea 
Ketchum; Falk Library classrm. 
1, 11 am (ketchum@pitt.edu)
ULS Hillman Alfresco
“Party on the Plaza”; Hillman 
Library plaza, 11 am-3 pm

 Defenses

Public Health/Biostatistics
“Hypothesis Testing in Sequen-
tial ly  Randomized Trials 
Through Artificial Randomiza-
tion & Permutation,” Semhar 
B. Ogbagaber; July 24, A216 
Crabtree, 9:30 am
Public Health/Behavioral & 
Community Health Sciences
“Racial/Ethnic Disparities in 
Unintended Pregnancy, Repro-
ductive Coercion & Intimate 
Partner Violence,” Charvonne 
Holliday; July 24, 109 Parran, 
1 pm   
SHRS/Rehabilitation Science 
& Technology
“Electric-Powered Wheelchair 
Safety,” Tom Corfman; July 24, 
4017 Forbes Tower, 3 pm
Medicine/Computational 
Biology
“Structural Modeling of Regula-
tion in Alpha-Actinin/F-Actin 
Interactions,” Timothy Nino 
S. Travers; July 25, 6014 BST3, 
1 pm
Public Health/ Environmental 
& Occupational Health
“The Role of Polymerase h in 
Protecting Against Genome 

Instability & Telomere Defects 
Caused by the Generation 
of Environmentally Relevant 
DNA Lesions,” Hannah C. 
Pope-Varsalona; July 28, 540 
Bridgeside Point II, 1 pm 
A&S/Psychology
“Understanding the Interaction 
Between Students’ Theories of 
Intelligence & Learning Activi-
ties,” Soniya Gadgil; July 30, 
LRDC Glaser Aud., 11 am
A&S/History & Philosophy 
of Science
“Chimera of the Cosmos,” Eric 
Hatleback; July 31, G28 CL, 
10 am
A&S/History & Philosophy 
of Science
“Models in Scientific Practice,” 
Yoichi Ishida; July 31, 1001B 
CL, 10 am
IS/Information Science & 
Technology
“Preserving Privacy in Social 
Networking Systems: Policy-
Based Control & Anonym-
ity,” Amirreza Masoumzadeh; 
Aug. 1, 828 IS, 10 am
Business
“Network Advantage in Venture 
Capital Syndicates: The Role 
of Lead Firm Reputation,” 
Sangyoon Shin; Aug. 7, 102 
Mervis, 2 pm
Medicine/Molecular Virology 
& Microbiology
“Characterization of the Vibrio 
Cholera RND Efflux Systems,” 
Dawn Lorraine Taylor; Aug. 8, 
402 Bridgeside Point II, 9 am
Engineering/Industrial Engi-
neering
“Effect of Length Scales on 
Microstructure Evolution 
During Severe Plastic Defor-
mation,” Saurabh Basu; Aug. 15, 
1021 Benedum, 9:30 am
Medicine/Molecular Phar-
macology
“Rational Design & Therapeu-
tic Potential of a Novel Nox1 
Inhibitor for the Treatment of 
Pulmonary Hypertension: In 
Vivo Effects of Nox1 Inhibition,” 
Daniel Jacob Ranayhossaini; 
Aug. 18, 1395 BST, 2 pm
Medicine/Ctr. for Neurosci-
ence
“Effects of Unpredicted Chronic 
Mild Stress on Adolescent Rats,” 

Erin Kristin Kirschmann; Aug. 
20, A219B Langley, 10 am 
A&S/Chemistry
“A Dehydrogenative Dehydro-
Diels-Alder Reaction & Its 
Application to Fluorescent Tools 
& Natural Product Synthesis,” 
Laura S. Kocsis; Aug. 25, 307 
Eberly, 10 am 
Medicine/Cellular & Molecu-
lar Pathology
“Wnt/-catenin Signaling in Liver 
Homeostasis & Regeneration,” 
Jing Yang; Aug. 25, 1105A Scaife, 
10 am
A&S/Statistics
“High Dimensional Variable 
Selection via Penalized Likeli-
hood for GLM’s,” Wenjing Qi; 
Aug. 25, 363 CL, 1 pm
 

 Theatre

PICT Production
“Woman & Scarecrow”; Henry 
Heymann Theatre, through Aug. 
2 (various times; http://pict-
theatre.org/plays-events/2014-
season/woman-and-scarecrow)

 Exhibits

Hillman Library
“Oakland: A Look Back Over 
the 20th Century”; Hillman gr. 
fl., through Aug. 8, Sun 10 am-F 
10 pm & Sat 9 am-10 pm

 Deadlines

National Cancer Institute 
Outstanding Investigator 
Awards
Preliminary proposal deadline is 
July 31. (kars@upmc.edu)
Perioperative & Critical Care 
Conference/Workshops
Early registration deadline is 
Aug. 1 for the conference to be 
held Sept. 6 & 7. (https://ccehs.
upmc.com/liveFormalCourses.
jsf)
Greenwall Foundation Making 
a Difference in Real-World 
Bioethics Dilemmas Program 
Letters of intent due Aug. 1. 
(greenwall.org/new-bioethics-
grant-program.php)
Fulbright U.S. Scholar Pro-
gram
Application deadline for awards 

is Aug. 1. (www.cies.org/pro-
gram/core-fulbright-us-scholar-
program)
University Times “What’s 
New at Pitt?” Submissions
Deadline is Aug. 15 for submit-
ting information for first fall 
term issue. (www.utimes.pitt.
edu/?page_id=6816)  

Make the most of summer in a low-maintenance Parkview 
Townhome. Enjoy the outdoors with front porches and professional 
landscaping, and take a swim in the community pool to escape 
the heat. Summerset at Frick Park: City living, redefined. 

Townhomes • Condos • Homes • Apartments

SummersetAtFrickPark.com

Start Living.

Call Melissa Reich 412-215-8056
Now leasing: Gateway Apartments GatewayAtSummerset.com

Engineering Sustainability 
2015 Call for Abstracts
Submission deadline is Oct. 
27. (http://eswpregpage.com/
ESCFP.aspx)
Basic to Clinical Collabora-
tive Research Pilot Program 
(BaCCoR)
Submission deadline is Dec. 15. 
(lld34@pitt.edu)                      n          

Pitt has been designated as 
an Innovation and Economic 
Prosperity University by the Asso-
ciation of Public and Land-grant 
Universities (APLU). 

The designation acknowledges 
universities working with public 
and private sector partners in 
their states and regions to support 
economic development through 
a variety of activities, including 
innovation and entrepreneur-
ship, technology transfer, talent 
and workforce development and 
community development. 

The universities received the 
designation after conducting a 
thorough self-review with outside 
stakeholder input and subse-
quently submitting an application 
that went through a rigorous 

independent review process. 
Pitt was recognized for its 

economic development initiatives 
such as the Pittsburgh Life Sci-
ences Greenhouse; neighborhood 
revitalization projects in Oakland 
and other city neighborhoods as 
well as in the communities of its 
regional campuses, and workforce 
development efforts that have 
stimulated Pittsburgh’s new “eds 
and meds” economy. 

Pitt will work with the APLU’s 
Commission on Innovation, 
Competitiveness and Economic 
Prosperity to assess and further 
develop its efforts by using the 
commission’s “Economic Engage-
ment Framework” tools for self-
assessment and economic impact 
analysis.                                        n

Pitt noted for economic development
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July
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2014-15 publication schedule
Submit by
Aug. 21
Sept. 4
Sept. 18
Oct. 2
Oct. 16
Oct. 30
Nov. 13
Nov. 26 (Wed.)
Jan. 2 (Fri.)
Jan. 15
Jan. 29
Feb. 12
Feb. 26
March 12
March 26
April 9
April 23
May 7
May 21
June 4
June 18
July 2
July 16

For publication
Aug. 28
Sept. 11
Sept. 25
Oct. 9
Oct. 23
Nov. 6
Nov. 20
Dec. 4
Jan. 8
Jan. 22
Feb. 5
Feb. 19
March 5
March 19
April 2
April 16
April 30
May 14
May 28
June 11
June 25
July 9
July 23

Events occurring
Aug. 28 - Sept. 11
Sept. 11-25
Sept. 25-Oct. 9
Oct. 9-23
Oct. 23-Nov. 6
Nov. 6-20
Nov. 20-Dec. 4
Dec. 4-Jan. 8
Jan. 8-22
Jan. 22-Feb. 5
Feb. 5-19
Feb. 19-March 5
March 5-19
March 19-April 2
April 2-16
April 16-30
April 30-May 14
May 14-28
May 28-June 11
June 11-25
June 25-July 9
July 9-23
July 23-Sept. 3
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on 
a Pitt campus. Information submitted for the calendar should identify the type of event, such as lecture 
or concert, and the program’s specific title, sponsor, location and time. The name and phone number of 
a contact person should be included. Information should be sent by email to: utcal@pitt.edu, by FAX 
to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of events 
received after the deadline. CONTINUED ON PAGE 11

 Friday 25

IEE/SBDC Workshop
“2nd Step Program: Developing 
a Business Plan”; 117 Mervis, 
7:30-10:30 am (also Aug. 15; 
8-1542)
Sr. VC Research Seminar
“Signaling Pathways Within 
Tumorigenic Stem Cells,” Mei 
Zhang; Scaife lect. rm. 6, noon

 Saturday 26

Greensburg Campus Admis-
sions Program
Open House; UPG, 9:45-noon 
(www.greensburg.pitt.edu/
admissions)

 Tuesday 29

GI Lecture
“Dysphagia,” Kenneth Fasanella; 
Presby M2 conf. rm., 7:30 am 
(joj2@pitt.edu)
MMR Seminar
“Drug Discovery Using a C. 
elegans Model of a1-antitryp-
sin Deficiency,” Stephen Pak; 
Rangos aud., noon (linda.
cherok@chp.edu)

HSLS Workshop
“PowerPoint for Conference 
Posters,” Julia Dahm; Falk 
Library classrm. 2, 1-3 pm (jcj6@
pitt.edu)

 Wednesday 30

OSHER Lifelong Learning 
Inst. Open House
1400 Posvar, 10 am-noon (also 
Aug. 13, 5:30-7 pm; osher@
pitt.edu)

 Thursday 31

Medical Grand Rounds
“Update in Neurology,” Neil 
Busis; west wing aud. UPMC-
Shadyside, 8 am (rubinoje@
upmc.edu)
HSLS Workshop
“Painless PubMed,” Melissa 
Ratajeski; Falk Library classrm. 
1, 8:30 am (mar@pitt.edu)

August
 Friday 1

GI Lecture
“Diarrhea & Malabsorption,” 
Jana Al Hashash; Presby conf. 
rm. M2, 7:30 am (joj2@pitt.edu)
IEE/SBDC Workshop
“The 1st Step: Mechanics of 
Starting a Small Business”; 117 
Mervis, 7:30-10:30 am (8-1542)

 Saturday 2

• Summer 12-week, 6-week-2, 
4-week-3 sessions end; final 
exams scheduled during last 
class meeting.

 Monday 4

HSLS Workshop
“EndNote Basics,” Linda Hart-
man; Falk Library classrm. 2, 2–4 
pm (lhartman@pitt.edu)

 Tuesday 5

GI Lecture
“Evaluation of Motility Disor-
ders,” Klaus Bielefeldt; Presby 
conf. rm. M2, 7:30 am (joj2@
pitt.edu)

Biobehavioral Oncology Semi-
nar
“Speeding Up Translational Sci-
ence with FitNinja,” Dave Klein; 
Hillman Cancer Pavilion, 202C 
Herberman conf. ctr., 11 am 
(oliverdo@upmc.edu)
HSLS Workshop
“Painless PubMed,” Andrea Ket-
chum; Falk Library classrm. 1, 4 
pm (ketchum@pitt.edu)

 Wednesday 6

• Summer 12-week, 6-week-2, 
4-week-3 session grades must 
be approved by instructors by 
11:59 pm before final posting 
can begin.

Building Evacuation Exercises
Scaife, 8:30 am

 Thursday 7

Building Evacuation Exercises
BST, 8:30 am
HSLS Workshop
“Prezi for Presentations,” Julia 
Dahm; Falk Library classrm. 2, 
1-3 pm (jcj6@pitt.edu)

 Friday 8

GI Lecture
“Nutrition Assessment, Par-
enteral Nutrition & Venous 
Access,” David Binion; Presby 
conf. rm. M2, 7:30 am (joj2@
pitt.edu)
Building Evacuation Exercises
Salk, 8:30 am
Bradford Campus Senior Citi-
zen’s Expo
Martin Causer; Sport & Fitness 
Ctr., UPB, 9 am-2 pm (con-
tined@pitt.edu)

 Saturday 9

• Summer term ends; final 
exams scheduled during last 
class meeting.

• Official date for awarding 
degrees.

 Sunday 10

• Residence halls close.

 Monday 11

Building Evacuation Exercises
WPU, 7:30 am; IS, 9:15 am; 
UClub, 10 am
Bradford Campus Admissions 
Program
“Exploration Days”; UPB, 10 am 
(www.upb.pitt.edu/visit)

 Tuesday 12

GI Lecture
“Management of Ingested For-
eign Bodies,” Kevin McGrath; 
Presby conf. rm. M2, 7:30 am 
(joj2@pitt.edu)
Building Evacuation Exercises
Benedum, 8:30 am; GSPH, 
9:15 am

 Wednesday 13

• Summer term grades must 
be approved by instructors by 
11:59 pm before final posting 
can begin.

Hepatology Rounds
“HCV: Natural History, Diagno-
sis & Treatment,” Vinod Rustgi; 
E724 Montefiore, 7 am (joj2@
pitt.edu)
Building Evacuation Exercises
BST3, 8:30 am; LRDC, 9:15 am

 Thursday 14

Building Evacuation Exercises
Chevron, 8:30 am;  Alumni, 
9:15 am
HSLS Workshop
“Painless PubMed,” Ester 
Saghafi; Falk Library classrm. 
1, noon (esaghafi@pitt.edu)

 Friday 15

GI Lecture
“Inflammatory Bowel Disease: 
Evaluation & Management,” 
Leonard Baidoo; Presby conf. 
rm. M2, 7:30 am (joj2@pitt.edu)
Building Evacuation Exercises
CL, 8:15 am
Allegheny Observatory Lec-
ture
“Thoughts on SETI: Some 
Roads Less Traveled,” John 
Stein, Geneva College; River-
view Park, North Side, 7:30 pm 
(RSVP: 412/321-2400)

 Sunday 17

India Day 2014 
“The Glory of Punjab,” Bhai 
Sucha Singh & Ashok Trivedi; 
parade begins Bigelow Blvd. side 
of CL, 11:45 am (www.nationali-
tyrooms.pitt.edu/news-events)

 Monday 18

HSLS Workshop
“Painless PubMed,” Mary Lou 
Klem; Falk Library classrm. 1, 
9 am (klem@pitt.edu)

 Tuesday 19

• Residence halls open.

GI Lecture
“Enteral Nutrition & Enteral 
Access: Successful Feeding in 
the ICU,” Stephen O’Keefe; 
Presby conf. rm. M2, 7:30 am 
(joj2@pitt.edu)
IEE/SBDC Workshop
“A Self-Designed Life & Work,” 
Lisa Miles; 117 Mervis, 7:30-
10:30 am (8-1542)
CTSI Workshop
“Text Information Extraction 
System”; S123 BST, noon (lego-
wskie@upmc.edu)

 Friday 22

GI Lecture
“The ABCs of EUS,” Asif Khalid; 
Presby conf. rm. M2, 7:30 am 
(joj2@pitt.edu)

 Sunday 24

Episcopal Service
Heinz Chapel, 11 am (Sundays: 
http://pittepiscopalchaplaincy.
wordpress.com)

 Monday 25

• Fall term enrollment period 
ends; fall term classes begin.

 Tuesday 26

GI Lecture
“Acute & Chronic Pancreatitis,” 
George Papachristou; Presby 
conf. rm. M2, 7:30 am (joj2@
pitt.edu)


