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This is the last issue of the University 
Times for the fall term. Publication 
willl resume on Thursday, Jan. 9. 
The deadline for calendar items and 
ad reservations is Jan. 2.

Trustees approve
senior administrator 
raises of 3%-4.9%  

Speeding completion of 
contracts and improving 
communication with fac-

ulty are among the top priorities 
in improving support for research, 
Vice Provost for Research Mark 
Redfern told Faculty Assembly in 
a recent report.

Changes in the Office of 
Research are high on the list of 
operational improvements he is 
focusing on this year and improv-
ing the amount of time it takes to 
complete contracts is “No. 1 on 
the list,” Redfern said in a Nov. 26 
presentation on the University’s 
research agenda.

The University also aims to 
streamline the process for material 
transfer agreements, confidential-
ity agreements and non-disclosure 
agreements. New enterprise 
software that would allow online 
submissions is being evaluated and 
could be in place within months, 
he said. 

University Senate President 
Michael Spring invited Redfern 
and faculty members Mara Hor-

witz, the Senate appointee to the 
University’s conflict of interest 
(COI) committee, and Kacey 
Marra, Senate appointee to the 
University Research Council 
(URC), to discuss with Faculty 
Assembly their work on research-
related policies as the Senate delib-
erates whether it should establish 
a standing committee to address 
research-related concerns. (See 
Oct. 10 University Times.)

The COI committee, chaired 
by Jerome L. Rosenberg, reports 
to Randy Juhl, vice chancellor for 
research conduct and compliance. 

URC advises Redfern and the 
provost on policies pertaining to 
the conduct of research, scholar-
ship and creative activities. 

Pitt, unlike many other univer-
sities, separates research compli-
ance (which is overseen by Juhl) 
from Redfern’s office. “Compli-
ance is important and compli-
cated,” Redfern said, noting that 
many of his colleagues at other 
research universities juggle both. 
“Their bandwidth gets soaked 

up with day-to-day compliance 
issues,” he said, adding that he 
favors the University’s model 
because it allows him to focus on 
improving research while Juhl 
concentrates on compliance.

q
Marra, who has served on 

URC for approximately a year, 
said the committee’s work is 
comprehensive, addressing all 
areas of research. “We feel that 
the University Research Council 
is an entity that is set to address all 
of the research issues on campus,” 
Marra said, adding that a liaison 
to Faculty Assembly could be 
appointed to convey issues and 
concerns. 

Horwitz, a faculty member in 
medicine and a clinical researcher 
at Pitt, said she joined the COI 
committee about five years ago, 
having become familiar with it 
through a colleague’s experience 
in working through a conflict.

Much of the COI commit-
tee’s work involves engineering 
or medicine, she said. “The most 

common thing is where investi-
gators have an interest in what is 
being studied. We need to deter-
mine whether the investigator 
can be the principal investiga-
tor or whether they need to be 
removed as principal investigator 
and have somebody else do the 
studies. In addition, we approve 
entrepreneurial oversight licenses, 
contracts, sublicenses ... making 
sure faculty are staying within 
appropriate limits.”

While the committee last year 
updated Pitt’s COI policy at the 
provost’s request, Horwitz said 
most COI meetings are centered 
on individual cases. “I’m not sure 
that those sort of nitty-gritty 
details would be of interest to the 
Senate,” she said, acknowledging 
that communication to the Senate 
would be appropriate in the case 
of major policy changes or issues 
of broad interest. 

She agreed with Marra about 
the existing committees’ effective-
ness. “I think at the moment the 

Pitt aims to improve research support
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Pitt trustees awarded Chan-
cellor Mark A. Norden-
berg a 3 percent raise 

and set salaries for seven other 
University officers for the current 
fiscal year. 

In a Dec. 3 teleconference 
meeting, the Board of Trustees 
compensation committee set 
Nordenberg’s salary at $597,500, 
up $17,500 from his FY13 salary 
of $580,000. 

In commenting on the chancel-
lor’s salary increase, board chair 
Stephen R. Tritch said, “Mark 
Nordenberg now is moving 
through his 19th and final year as 
chancellor of the University. He 
has led Pitt through an extended 
period of remarkable progress and 
now is one of the most senior, and 
most successful, university lead-
ers in America. Throughout his 
service, Chancellor Nordenberg’s 
compensation has lagged behind 
the compensation received by 
many of his peers. The existence 
of that gap is not reflective of 
any reluctance on the part of the 
compensation committee to raise 
his compensation. Instead, it is the 
product of his own resistance to 
any salary increases beyond those 
of a modest size. This year, he has 
again requested that his increase 
be lower than the lowest of the 
percentage increases awarded to 
any other officer.”

q
The University’s FY14 budget 

included a 2.5 percent salary pool 
increase, distributed 1.5 per-
cent for salary maintenance for 
employees whose work has been 
assessed as satisfactory and 1 per-
cent for merit, market and equity 
adjustments at the unit level. (See 
Aug. 29 University Times.)

Although the salary pool 
increase is announced as part of the 
University’s operating budget, the 
compensation committee typically 
defers its decisions on officers’ 
salaries until early December. 

Tritch noted that the delay 
enables the committee to gather 
more accurate contextual infor-
mation on other Pitt employees’ 
increases and to consider measures 
of institutional progress before 
setting officers’ salaries.

Officers’ salaries
Nordenberg, who will step 

down from the chancellor post 
Aug. 1, commended the leader-
ship team as part of his final 

opportunity to recommend their 
pay increases. 

“As you all know, I have enor-
mous respect for all of the people 
of Pitt and am deeply grateful for 
the contributions that have been 
made by so many — faculty, staff, 
students, alumni and friends — to 
the University’s progress. But this 
is a process that focuses on the 
officers and because this will be 
my last chance to publicly com-
ment on them — at least in this 
setting — I want to take just a 
few minutes to do just that,” the 
chancellor told the committee.

“This is an extraordinary 
group in terms of the individual 
talents and commitment to Pitt 
that is regularly demonstrated. 
We’re very fortunate to have the 
members of this group leading the 
important parts of the University’s 
operations,” Nordenberg said.

“It also is an extraordinary 
group in terms of their demon-
strated willingness and ability to 
function as a team — something 
that never should be taken for 
granted. They have come to the 
University from diverse back-
grounds. Once here, most of them 
have stayed for a very long time 

CONTINUED ON PAGE 2

Facilities Management 
crews looked even more 
like Santa’s elves this year 
as they decked the halls of 
the Cathedral of Learning in 
their new holiday caps.

John Valdiserri, Darrell 
Kinsel and Bob Doerfler 
were among the trades 
workers who donned the 
North Pole-style hats last 
week while installing holi-
day decorations in the Com-
mons Room.

Decking 
the halls
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Ransomware: Phishing just got personal

Maybe you’ve caught recent 
news reports or social media posts 
about a new piece of malware 
called CryptoLocker.

Or maybe you’ve noticed an 
increase in unexpected messages 
with attachments appearing in 
your own email inbox — messages 
that appear to come from Human 
Resources, or to include a scanned 
document from a photocopier, or 
to be alerting you to a problem 
with a package from UPS or DHL. 

The University and most other 
large organizations are seeing an 
increase in email of this nature; 
the attachments contain the Cryp-
toLocker malware. 

If someone opens the attach-
ment, malware is installed on the 
computer. The malware then 
begins to encrypt all of the data 
on the hard drive.

Once the encryption is com-
pleted, a ransom note is displayed 
on the computer screen with a 
warning that says something along 
the lines of  “Pay up, or you’ll never 
see your files again.”  

Encryption
“But,” you may be thinking, 

“encryption is good, right?”  The 
University encourages people to 
encrypt their data so that if their 
laptop falls into the wrong hands, 
the data cannot be accessed and 
misused.

Encryption is definitely good 
when you have the ability to 
decrypt the data.

With this particular malware, 
however, you don’t hold the key 
to do the decryption — the extor-
tionist does.

Spam, virus and 
malware filtering

CSSD uses a filtering system 
that monitors incoming email for 

spam, malware and known viruses. 
The system detects malware by 
looking for a particular signature 
or pattern within files.

Malware generators know this, 
and modify the malware slightly 
so that it becomes different from 
its known signature and harder 
for the filtering system to detect. 
When a new piece of malware — 
or a variant on an existing one — 
appears, it takes some time for the 
signature pattern to be identified 
and distributed to the filter.

In the meantime, messages 
containing the new or modified 
malware slip through the filter 
and into people’s inboxes. While 
most people know to look at all 
email attachments with a healthy 
dose of suspicion, some people 
still click to open. 

Even if fewer than 1 percent of 
recipients open a malware attach-
ment, the number of infected 
machines quickly adds up. 

Protection tools
When CSSD becomes aware 

of messages of this type getting 
through the University’s email 
filters, examples of the messages 
are examined to determine what 
can be done to block them and 
their malicious effects.  

CSSD then takes steps to 
mitigate risk to the University 
community. For instance, we 
send the messages to the filtering 
system’s engineers for analysis, 
who in turn use this to refine the 
filters. New malware signatures 
are sent to Symantec so they can be 
added to the known list of malware 
signatures. When possible, mali-
cious web addresses are blocked 
and reported.

While we do what we can with 
technology to protect you, the 
strongest line of defense is YOU.

Vigilance and common sense
What can you do to protect 

yourself?  Exercise vigilance and 
a healthy level of suspicion.

When looking at messages, 
consider:

• Who is it from?  Do you often 
get email from that address? Some 
addresses can be spoofed, claiming 
to come from your officemate or 
an official role like administrator@
pitt.edu.  

• Does the subject header 
match the content of the message? 
Does it seem like something you 
would get from the sender?

• Does the offer in the email 
look too good to be true? Then 
it is.  

• Does the message ask for 
personal information like account 
numbers, birth date, Social Secu-
rity number or password? If so, 
warning flags should be flying. 
The IRS, your bank and the Uni-
versity never will ask for this type 
of information in an email.

• If there are URLs in the 
message, do they point to the 
place they claim to point to? If 
you hover over the link, you can 
see the actual URL it will send you 
to.  If the link says http://my.pitt.
edu but is sending you to http://
sdfsdfjkjk.com/webform.php, it is 
not legitimate.

• Are there attachments? At 
one time you only needed to worry 
about files that could be executed, 
but no longer. Now, malicious 
programs can be embedded in 
document and picture files. If 
you’re not expecting an attach-
ment, it’s best not to open it.

Bottom line
• Back up your files on a regu-

lar basis.
Then if you get hit by ransom-

ware, you won’t need to decrypt 

your files because you can simply 
restore them from your backup.

• When you get suspicious 
emails, delete them.  

• If you are unsure about a mes-
sage, please contact the technol-
ogy help desk at 412/624-HELP 
(4357).  

• Keep the operating system 
(OS) on your computer up to date.

OS updates include the most 
current security features. Win-
dows, Mac OS and most popular 
Linux distributions provide a 
method to do this automatically.  

• Download and install Syman-
tec Endpoint Protection.

CSSD makes Symantec avail-
able at no cost to all faculty, staff 
and students through the software 
download service at my.pitt.edu. 

When installed and kept 
current with the latest malware 
signatures, this software will pro-
vide a layer of protection if you 
inadvertently click on the wrong 
thing, whether that’s a link to a 
malicious website or an infected 
attachment.

Don’t panic
In the event that all of this fails 

and you find that your machine is 
infected, don’t despair — and don’t 
pay a ransom.  Help is available.  

If your department has an IT 
administrator or CSSD contrac-
tor, that person may be able to 
help you recover your files.

In addition, CSSD can help 
you through the analysts at the 
technology help desk, who are 
on call every hour of every day 
of the year. You can also drop by 
the CSSD desk in the University 
Store on Fifth.                             n

Chris Keslar is a research and 
development analyst for CSSD.

Raises for sr. administrators okayed

Another $2.8 million in 
University endowment 
funds that were lost in a 

Ponzi scheme is being returned 
to the University.

A federal judge in New York 
on Nov. 19 approved a receiver’s 
request to distribute to investors 
$50 million in recovered funds 
that had been invested in funds 
operated by Stephen Walsh and 
Paul Greenwood. The University 
expects to receive its share in 
the next week, according to Pitt 
officials.

Greenwood and Walsh, who 
operated Westridge Capital Man-
agement, WG Trading Investors 
and other related firms, were 
charged in 2009 with operating 
a $1.3 billion scheme that misap-
propriated money from Pitt and 
other institutional clients. Green-
wood pleaded guilty to securities 
fraud and related charges in July 
2010 and is awaiting sentencing; 
Walsh has pleaded not guilty.

According to the U.S. Securi-
ties and Exchange Commission 
(SEC), Greenwood and Walsh 
“essentially treated their clients’ 
investments as their personal 
piggy bank to purchase multi-
million dollar homes, a horse 
farm and horses, luxury cars and 
rare collectibles such as Steiff 
teddy bears.”

Following the fraud complaints 
by the SEC and the Commodity 
Futures Trading Commission, the 
assets of Greenwood, Walsh and 
their entities were frozen. 

The court-appointed receiver, 

California-based Robb Evans & 
Associates, has been liquidating 
recovered assets. The recently 
approved distribution will bring 
the total amount returned to inves-
tors to approximately 94.3 percent 
of their net principal investments, 
court documents stated. 

Ken Service, Pitt’s vice chan-
cellor for University communica-
tions, said that Pitt’s distributions 
from the receivership estate total 

approximately $49.4 million. 
“The receiver continues to liq-
uidate assets, and there may be 
additional future distributions,” 
Service told the University Times. 

The University received $44.4 
million in 2011 (see April 28, 2011, 
University Times) and $2.18 mil-
lion in 2012 (see March 22, 2012, 
University Times) in previous 
court-ordered distributions. 
—Kimberly K. Barlow               n

More money from Ponzi scheme released 
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and they have contributed to what 
really has been the transformation 
of the University,” Nordenberg 
said, citing gains in student quality, 
research support and Pitt’s contri-
butions to the regional economy.

“We do know that some of 
the officers lag their benchmarks 
and try to do what we can when 
we can to bring them up,” Nor-
denberg said. 

Noting that the average faculty 
salary increase was 4.3 percent 
and that 23 percent of Pitt faculty 
received increases of 5 percent 

or more and 7 percent received 
increases of 10 percent or more, 
Nordenberg told the trustees 
committee, “The recommended 
salary increases that I have put 
before you are clearly justified by 
performance. They are well within 
external benchmarks and they also 
are consistent with salary increases 
awarded to members of the Pitt 
faculty during the current year.” 

Tritch said, “As trustees, we 
are responsible to ensure that this 
institution is capably led and that 
the officers of the University are 

appropriately compensated, to 
remain mindful of the academic 
culture, the metrics of the mar-
ketplace and the financial circum-
stances that may be faced at any 
particular point in time.”

Tritch said the board has con-
tinued to retain an independent 
consultant to advise on officers’ 
compensation decisions. “Based 
on that consultant’s comparative 
assessment, the committee notes 
that some members of Pitt’s offi-
cer group lag behind appropriate 
benchmarks, particularly given 

the seniority and demonstrated 
effectiveness of its members.” 

Citing Pitt’s 2.5 percent salary 
pool increase and the higher 
average faculty salary increase, 
Tritch noted that the chancellor’s 
recommendations for officers’ 
salaries “are clustered around the 
average faculty salary increase of 
4.3 percent, with the compara-
tively modest percentage increases 
between officers typically reflect-
ing benchmarking differences.” 

Ken Service, vice chancellor 
for University communications, 
could not elaborate on the bench-
marks consultants used. He also 
told the University Times that 
no figure was available for the 
actual average pay increase for 
University staff members in FY14.

The compensation committee 
set the following salaries:

• Patricia E. Beeson, senior 
vice chancellor and provost, 
$392,500, up $18,500 or 4.9 per-
cent from $374,000;

• B. Jean Ferketish, secretary of 
the Board of Trustees and assistant 
chancellor, $225,000, up $9,000 or 
nearly 4.2 percent from $216,000;

• Arthur Levine, senior vice 
chancellor for the Health Sciences 
and dean of the School of Medi-
cine, $817,500, up $30,000 or 3.8 

percent from $787,500;
• Amy K. Marsh, chief invest-

ment officer, $425,000, up  $20,000 
or 4.9 percent from $405,000; 

• Arthur G. Ramicone, chief 
financial officer, $372,500, up 
$15,500 or 4.3 percent from 
$357,000;

• Jerome Cochran, executive 
vice chancellor, $512,500, an 
increase of $19,500, or nearly 4 
percent from $493,000. 

Cochran had served in the dual 
role of executive vice chancellor 
and general counsel since 2004, 
and in 2007 trustees awarded him 
a $60,000 salary supplement for his 
continuing additional service as 
general counsel, which was rolled 
into his FY08 base salary. (See Dec. 
6, 2007, University Times.)

Cochran ceded the general 
counsel title earlier this year to 
focus on University business 
needs. (See Feb. 7 University Times.) 

• P. Jerome Richey, who 
became Pitt’s general counsel on 
March 1, was awarded a $15,000 
raise to $365,000, up nearly 4.3 
percent from his initial $350,000 
salary, which was approved March 
21. (See April 4 University Times.)

The officers’ increases are 
retroactive to July 1.
—Kimberly K. Barlow             n
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Elise Boyas

On TEACHING
“I   want to talk about dividends,” says Elise Boyas, 

clinical assistant professor of business administra-
tion, to the 50 or so students who have shown up 

for her last lecture before Thanksgiving.  
She is the first to admit that the exercise on stockhold-

ers’ equity she has passed out to these students may not 
constitute the most riveting educational experience they 
have ever had — and that the subject of accounting may 
even scare some of them. 

But among the 395 undergraduates she is instructing 
this semester in three sections of this core course, Intro-
duction to Financial Accounting, as well as the graduate 
students she often educates, her teaching methods are 
prized — literally: Boyas is the first professor to win three 
College of Business Administration teaching awards in a 
single year. She has earned the CBA Teacher of the Year, 
Best Teaching in the Accounting Major and Best Teach-
ing in a Core Course (large enrollment category) awards, 
as well as the Part-time MBA Student Choice Award for 
Outstanding Teacher.

She speaks steadily and deliberately in class, enunciat-
ing clearly in her slight New York accent. When she isn’t 
using her stylus to write on the tablet in the console of her 
lectern — projecting financial examples on twin screens 
above her and recording them, along with her voice, for 
student access online — her hands move to bracket one 
point, then emphasize another.  

She sometimes brings in cookies to show what happens 
when a company pays dividends in its own stock, rather 
than cash, crumbling them into smaller and smaller pieces 
to demonstrate how no one makes more money from these 
additional shares — at least not initially. Today she tells the 
class about her father, who owned Bell Telephone stock 
when the company switched to issuing stock dividends: “He 
was amazingly happy to think that he was getting more 
shares of stock. I remember sitting down with him and 
drawing a pie chart: ‘Dad, you have not gained anything.’” 
But when Bell began paying cash dividends again, at the 
same per-share rate as they had years before, her father 
finally did make a profit — something that happens most 
often with smaller companies, she reports to the class.

As students complete the exercise at their tables with 
her prompting, Boyas’s explanations are clear enough that 
someone stepping into the course for the first time, with 
no accounting background, can understand nearly all of 
the lesson. 

Then her lecture moves on to stock splits — when 
companies create a greater number of lower-priced shares 
to make them more broadly appealing to investors. She 
asks if anyone knows how much one of the most famous 
American investment companies, Warren Buffett’s Berk-
shire Hathaway, now is charging for one share of its 
stock. Several students obligingly seek the answer on their 
smartphones: More than $175,000 a share. 

Buffett doesn’t believe in stock splits, she tells the 
students, since it costs the company money to administer 
the change. “You have to watch Warren to see what he is 
doing,” Boyas says. Then she asks them to look up what 
Twitter is trading for: slightly more than $40, after open-
ing at $26. “And I don’t know why,” she says. “It has no 
assets; it’s never made a profit.”

“People are tweeting about your class,” a student 
volunteers. 

q
Boyas earned her undergraduate degree in accounting 

from Fordham University, then worked as a senior auditor 
at PricewaterhouseCoopers in New York and New Jersey 
before moving to several businesses. She is both a certi-
fied public accountant (CPA) and a certified management 
accountant (CMA).

“Frankly, I wasn’t very challenged in industry,” she says. 
“I thought it was pretty boring.” But she recalled having 
a good experience teaching in Pricewaterhouse’s internal 
education program, so began working on the side as an 
adjunct instructor at Fairleigh Dickinson, Montclair State 
and Rutgers universities. “You punch around, because 
you certainly don’t do that for the pay,” she notes. But 
she enjoyed “lots of direct student contact” that came 
with the posts.

Simultaneously, she was earning her MBA part-time 
at Rutgers, which provided her with grants — as did 
KPMG and the American Institute of CPAs — to pursue 
her PhD there. 

When she completed her final degree, she says, it was 
clear that she wanted to be in the classroom, not doing 
research. It also suited her family’s schedule, since she 

was having children — who now are 20 and 23 — and her 
husband’s corporate posts were moving the family around.

Boyas has been in Pittsburgh for a dozen years, first 
as an adjunct, then spending five years at Robert Morris 
University before landing at Pitt in 2009. Her desire 
only to teach fits the University well, she says, since the 
business school’s accrediting body requires that a certain 
percentage of classes be taught by professors with PhDs. 
“It’s sometimes difficult for business schools” to find 
instructors with doctorates, she says. “So my role is to 
teach a lot, and to teach big sections.

“My favorite place to teach is Pitt,” Boyas says, “because 
of my colleagues in this accounting group” who are both 
very professional and very helpful. 

She’s also quite fond of Pitt’s undergraduates, even 
though students conjure up multiple reasons for missing 
classes, homework and quizzes: “Pretty much this semester 
I’ve heard every excuse … I’m going to believe what’s been 
told to me and I’m going to treat them like I want my child 
to be treated — I’m going to treat them with respect.”

Her one pet peeve about the students, she volunteers, is 
in-class texting.  “I don’t know how to control the texting 
… In a small class you can call them out, tell them to put 
the phone away.” But this fall, she has noticed, her stu-
dents no longer text secretly in their laps, they hold their 
phones right in front of their eyes. “They don’t care that 
I’m seeing them. They are completely brazen.”

Boyas expects her students to manage the coursework 
on their own; students who miss classes are encouraged to 
watch her recordings. And they can drop one homework 
and two quiz grades at the end of the class — which means 
they can even skip two quizzes with impunity — but con-
sequently no makeups are allowed.

“I’ve had really good attendance — even with the record-
ing,” she says. Students likely appreciate that she makes 
the subject palatable with real-world examples. “Because 
accounting is boring! And a lot of them are afraid of it. 
It’s a challenging course.”

She prides herself on answering student emails promptly 
and uses Blackboard to post class information regularly 
— quiz solutions on the day of the quiz, quiz grades over 
the weekend and, most recently, final exam guidelines. She 
sends students several emails each week, including notices 
of her Blackboard updates. “They don’t have to check all 
the time — that’s annoying — so I hope they respect that 
I don’t waste their time.” And, in turn, they aren’t wasting 

hers: “No one can say to me, ‘I didn’t know.’”
Her teaching awards, she speculates, came about “maybe 

because they feel they can talk to me … because I have 
children their age, so I can really relate to them. I will say 
things in class and they will look at me and think, ‘God, 
she’s a real person!’ 

“My job is to present difficult material in a way that is 
understandable. Every discipline has a foundation. And 
there should be some theory that ties it together. It should 
make sense. I try to explain the reasons why. I tell them, 
‘Your brain’s not big enough to memorize all this. You 
have to understand…’

“My role here is not only to teach them the subject but 
to get them to be a better learner,” she adds. “The K to 
12 system has made them passive.”

On the first day of class, she says, she tells her students 
in this introductory course that they may feel the first four 
weeks are repetitious if they took an accounting course in 
high school. But she warns them to pay closer attention 
after that. She recalls one recent student who didn’t take 
this advice seriously: He got almost 100 percent on her 
first test but nearly failed the second one. He came to her 
office afterwards. 

“‘You warned me about me on the first day,’” she recalls 
him saying.

“So now what are you going to do?” she replied.
“‘I’ve got to step it up,’” he said.
“He and I talked about it honestly,” she says. “I didn’t 

judge him for that. I would never say, ‘You’re sunk.’ I try 
to give them hope.”

q
Boyas also guesses that her teaching has drawn praise 

from students because they feel they can talk to a female 
professor about more than accounting. They come to 
her for help with their resumes and finding a job after 
graduation, she says. 

Overall, her students “are really refreshing,” she says. 
“They have a decent work ethic, probably more than 
other places.” She notes that Pitt business grads have the 
highest CPA test passing rates in the state and are also 
one of Pricewaterhouse’s top hiring sources, both locally 
and nationally. 

“It’s great to see them be successful — to get that first 
job,” she concludes. “I’m really fortunate to be a part of 
that.”
—Marty Levine                                                            n
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“My role here is not 
only to teach them 
the subject but to 
get them to be a 
better learner.”

—Elise Boyas
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Racial inequalities can be 
more fully understood as 
a product of the neighbor-

hoods people live in, according to 
a New York University sociology 
faculty member who claims the 
effects of poverty multiply over 
successive generations. 

In failing to examine the long-
term effects, “We’re missing a lot 
of important history here. We’re 
missing the legacy of growing up 
in a disadvantaged environment,” 
said Patrick T. Sharkey in his Dec. 
3 lecture, “A Multigenerational 
Perspective on Neighborhoods 
and Racial Inequality,” hosted by 
the Center for Race and Social 
Policy. 

“When we focus on neighbor-
hood poverty and the effects of 
growing up in a poor neighbor-
hood, we focus on where families 
live right now. We focus on the 
conditions surrounding families 
right now, ignoring the history of 
where families have lived and the 
experience that families have had 
and the institutions with which 
families have come into contact 
over long periods of time,” said 
Sharkey. 

Sharkey, author of the 2013 
book, “Stuck in Place: Urban 
Neighborhoods and the End of 
Progress Toward Racial Equal-
ity,” called for the development of 
durable urban policy agendas — 
sustainable initiatives that have the 
power to disrupt those long-term 
trends — as the way to change the 
negative outcomes for families in 
those communities.

He noted that about 52 percent 
of African-American families have 
lived in the poorest one-fourth 
of all American neighborhoods 
over the course of two genera-
tions, compared with only about 
7 percent of white families.

And, “when we look at families 
currently living in poor neigh-
borhoods, we find that about 
80 percent of African-American 
families who are currently living 
in poor neighborhoods have lived 
in similarly poor neighborhoods 
over the past two generations,” 
he said.  

“If kids are going to school in 
a deficient learning environment, 
it’s overwhelmingly likely that the 
parents of that child were also 
attending a deficient school in a 
deficient learning environment. If 
kids are exposed to areas of cities 
with higher levels of toxins in the 
soil, with lead in the pipes, with 
lower quality air to breathe, it’s 
overwhelmingly likely that their 
parents were also exposed to the 
same disadvantaged environment 
when they were growing up,” he 
said.

“This legacy of growing up in a 
poor neighborhood doesn’t disap-
pear when parents have kids and 
start to raise their own children,” 
he said. “In order to understand 
inequality, in order to understand 
the link between neighborhoods 
and racial inequality, I argue that 
we have to take a multigenera-
tional perspective. We have to see 
the inequality that exists now as 
a continuation of the inequality 
that’s existed for at least two gen-
erations,” he said. “When we do 
that, we come to a very different 
picture of racial inequality.”

q
The 1960s brought tremen-

dous progress toward racial 
equality, Sharkey said, citing the 
emergence of the black middle 
class and the removal of formal 

legal barriers to upward mobility. 
However, “racial inequality since 
the early 1970s really has not 
declined much,” he said, citing 
as one example national income 
distribution trends that show little 
financial progress for African-
American families. 

In the early 1970s, 38-39 per-
cent of African Americans were in 
the poorest fifth of U.S. income 
distribution, Sharkey said, noting 
that by 2010, 35-36 percent were 
in the least-affluent quintile. 

Likewise, there has been little 
change in the ranks of the most 
affluent. In 1971, 8 or 9 percent 
of African Americans were in the 
top fifth in income distribution, 
with about 9 percent in the top 
quintile in 2010.

“This figure actually overstates 
the amount of progress that’s 
been made,” he said, noting that 
the statistics — taken from the 
current U.S. census population 
survey — fail to account for “the 
explosion of incarceration and the 
institutionalized population” who 
are not included in those numbers. 

In addition, an influx of new 
black immigrants, “who have done 
better than those African Ameri-
cans who have been here over long 
periods of time,” artificially boost 
the statistics upward, Sharkey said.

q 
In making his argument for the 

multigenerational aspects of racial 
inequality, Sharkey said an exami-
nation of upward or downward 
mobility is telling:  Over the past 
two generations, for children who 
grew up with the opportunities 
gained through the civil rights era, 
about 35 percent of black children 
have grown up and moved into 
a higher position in the income 
distribution than their parents, 
compared to about 45 percent 
of whites. At the same time, 53 
percent of African Americans have 
moved downward relative to their 
parents, compared to about 41 
percent of whites.

Also, statistics from 2006 that 
compare the “racial mobility gap” 
— race-based income differences 
among children raised in middle-
class families — show that, on 
average, white children raised in 
middle-income families went on 
to earn more than their parents 
did: about $74,000 in adjusted dol-
lars, compared to about $56,000 
for their parents. Black children 

from similar backgrounds tended 
to grow up to earn less than their 
parents did a generation earlier: on 
average, about $45,000 compared 
to their parents’ $54,000, he said.

q
Dominant social-science 

approaches are limited because 
they tend to focus on characteris-
tics of families without consider-
ing the effect of environments on 
the persistence of racial inequality, 
Sharkey said. 

“To understand this high 
level of downward economic 
mobility among families — black 
families that were doing fairly 
well a generation ago — we have 
to consider the environments in 
which families have lived over 
long periods of time. We have 
to consider what is bundled up 
within a community that affects 
the life chances of children” — 
attending schools that may have 
lacked in resources or quality 
teachers; exposure to pollution 
or violence, or being exposed to 
social networks that offer greater 
or fewer opportunities.

“If we go back in time and 
think not just about a child’s 
neighborhood but also about the 
neighborhood in which a child’s 
parents were raised a generation 
earlier, now we move from a 
fairly straightforward model of 
how neighborhoods might affect 
the life chances of kids to a much 
more complex set of pathways by 
which the neighborhood environ-
ment, as experienced over multiple 
generations of a family, becomes 
linked ... cumulatively affecting 
children’s outcomes a generation 
later,” he said.

“Where a parent grew up can 
affect not just the quality of the 
schools that that parent attended, 
but also the economic opportuni-
ties available to that parent, the set 
of romantic partners available to 
that parent and their economic 
opportunities, the mental health, 
the parenting style, the income, 
etc.,” Sharkey noted. “All of these 
effects of the parent’s neighbor-
hood environment don’t disappear 
when that parent now has a child.”

Children from families in 
which both they and their parent 
grew up in a poor neighborhood 
scored about 16 points lower on 
cognitive skills tests than kids 
whose families never lived in poor 
neighborhoods, unadjusted for 

any other factor, Sharkey noted, 
equating cumulative exposure to 
disadvantaged environments to 
the equivalent of missing three or 
four years of school. “This does 
not mean that kids who score 97 
are doomed: they’re scoring close 
to the national average (of 100).” 
However, a 9-point differential is 
larger than the benefits that most 
interventions can produce. “This 
is an enormous impact and it’s an 
impact that’s largest for families 
who have been exposed to neigh-
borhood poverty, not over a few 
years, not in a single generation, 
but over multiple generations of 
a family,” he said.

q
Sharkey’s research on two 

cohorts of children — one from 
1955-70 and another cohort 
raised 30 years later — finds 
racial inequality in neighborhood 
environments has not diminished 
over time.

Some 62 percent of African 
Americans in the earlier cohort 
grew up in neighborhoods with 
at least 20 percent poverty, com-
pared with about 4 percent of 
white children. Thirty years later, 
these gaps persist: 66 percent of 
African-American children born 
1985-2000 live in neighborhoods 
with at least 20 percent poverty 
compared to 6 percent of white 
children.

“This is not a function of 
income,” he stressed. “If you con-
dition on income, if you run these 
same figures within income levels, 
the racial gaps barely change. This 
is a story of race and neighborhood 
inequality, not a story of income 
inequality.”

Neighborhood disadvantages 
are difficult to overcome, he said, 
adding that about 64 percent of the 
advantage or disadvantage a family 
experiences in one generation 
typically is passed on to the next 
— meaning that for a family that 
starts out in a neighborhood where 
the average income is about half of 
the national average, it would take 
five generations before a family 
member could expect to live in 
a neighborhood that’s within 10 
percent of the national average. 

“This means that for families 
that are now living in very poor 
neighborhoods, we can expect 
them to continue to live in very 
poor neighborhoods for a cen-
tury,” Sharkey said. “Neighbor-
hood disadvantages fade away, but 
they fade away extremely slowly, 
much more slowly than economic 
disadvantage,” Sharkey said. 

“The children of the rich tend 
to stay rich, the children of the 
poor tend to stay poor. But even 
more than that, the children grow-
ing up in poor neighborhoods tend 
to stay in poor neighborhoods; the 
children growing up in affluent 
neighborhoods tend to stay in 
affluent neighborhoods.”

q
“To understand inequality 

in America, particularly racial 
inequality, a shift of thinking 
is necessary: We have to think 
of inequality as something that 

occurs not at a point in time in a 
child’s life, but over generations 
of family members. It’s something 
that structures the opportunities 
and the experience of families 
in ways that extend over time,” 
Sharkey said. 

“What that means is when we 
focus on inequality right now, we 
have to see it as a continuation of 
inequality that has been experi-
enced over generations of family 
members. This is a very different 
perspective on how to view the 
effects of growing up in a poor 
neighborhood,” he said. 

“It also leads to new perspec-
tives on public policy because it 
forces policy makers to think not 
only about the conditions that are 
experienced right now, not only 
about the experience of a given 
child at a point in time, but about 
the experiences faced by families 
over multiple generations.”

Sharkey argued that the most 
important criteria for urban policy 
lie not in how good the idea is, 
but rather whether the policy is 
durable.

“The dominant feature of 
urban poverty is its continuity 
and its consistency. I argue that 
should be the starting point for 
urban policy,” Sharkey said.

“I’m not advocating any spe-
cific programs or interventions. 
What I’m advocating are a set of 
principles to apply to those pro-
grams. ... I don’t care what the idea 
is, let’s first focus on whether it’s 
durable, whether it has the capac-
ity to reach multiple generations, 
whether it has the capacity to be 
sustained over time,” he said.

“Over and over again we’ve had 
a cycle when these ideas have been 
diluted in the political process or 
have been implemented with great 
fanfare but not enough funds, or 
have been implemented for a few 
years and then abandoned a few 
years later,” he said.

“Durable urban policy is 
policy with the capacity to dis-
rupt multigenerational patterns 
of neighborhood inequality, 
generate transformative changes 
in places and in families’ lives 
and withstand fluctuations in the 
political mood and the business 
cycle,” Sharkey said. 

Some would argue for con-
fronting urban inequality by 
expanding opportunities for 
residential mobility, while others 
favor making investments in dis-
advantaged communities rather 
than moving families out. 

“I’m not making a case that we 
should focus on residential mobil-
ity versus investment, or vice versa, 
I’m making the argument that no 
matter what policy approach we 
take, we have to focus on policies 
that have the capacity to disrupt 
multigenerational patterns of dis-
advantage, that have the capacity 
to be sustained over time.”

Sharkey said he would defer 
to scholars of social movements, 
political scientists and commu-
nity leaders to identify programs 
that can withstand shifts in the 
economy and political mood. 

“This is where, as a social scien-
tist, my knowledge runs out. This 
is where community leaders need 
to figure out a way... to develop the 
coalitions to create investments 
that can be sustained over time,” 
he said. “It’s not a problem of 
generating ideas — we have good 
ideas. It’s a problem of generating 
durable urban policies.”
—Kimberly K. Barlow            n

RACIAL INEQUALITY
Consider the effects of neighborhoods on 
multiple generations, researcher urges

Patrick T. Sharkey
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Pitt targets research support
CONTINUED FROM PAGE 1

conflict of interest committee does 
a very good job in monitoring the 
different things that come up,” she 
said, adding that while periodic 
reporting to the Senate may be 
worthwhile, “I’m not sure that 
a duplicate committee would be 
beneficial.” 

q
Redfern elaborated on other 

operational improvements and 
strategies on the administration’s 
agenda.
• Office of Research
improvements

A new website is up and running 
as part of the Office of Research’s 
goal to improve communication 
with faculty. In addition, metrics 
are being established to measure 
the office’s performance both in 
terms of improvements over time 
and in determining how perfor-
mance and volume change in real 
time to help guide improvements, 
Redfern said. 
• Export control

Redfern noted that the part-
nership between Pitt engineering 
and Sichuan University in China 
(see April 4 University Times) brings 
up many export control issues. 

The University aims to imple-
ment an export control plan that 
includes increased information 
for faculty and assistance with 
foreign travel and with visiting 
faculty processes. “We’re trying 
to make it easy for the faculty, not 
trying to make it difficult for the 
faculty,” he said. 

He said efforts also are under-
way to better coordinate internal 
business processes among the 
University’s business units. 
• Faculty support

Redfern said the University is 
seeking ways to improve support 
for faculty research: “How can 
we help faculty — particularly 
young faculty — with attaining 
competitive grants, putting in 
proposals, getting pilot data?” he 
said. “This is an area where the 
URC is particularly being help-
ful in coming up with ideas and 
actually implementing some of 
those ideas.” 

A small-grants program and 
field trips in which young faculty 
visit federal agencies in Washing-
ton, D.C., have been helpful, he 
said. Other ideas under consider-
ation include adding grant writ-
ing workshops and grant review 
processes, or possibly establishing 
a grants development office on 
the lower campus, similar to one 
already in place at the School of 
Medicine. 
• Limited submissions

Redfern said limited submis-
sion proposal requests — in which 
Pitt can submit only one, or a 
small number of proposals — are 
becoming more common. “That 
means we have to have a process 
inside the University to very 
appropriately and unbiasedly vet 
those.”

Conversely, the University 
needs to develop proactive pro-
cesses to identify upcoming lim-
ited submission opportunities and 
determine which groups at Pitt 
are best suited to pursue them, 
Redfern said. 
• Sustainability

An initiative is underway to 
support a campus-wide effort in 
sustainability that would integrate 

research and education with facili-
ties, making the campus a testing 
ground for sustainability research, 
Redfern said. Engineering faculty 
member Eric Beckman, co-direc-
tor of Pitt’s Mascaro Center for 
Sustainable Innovation, is leading 
a committee that aims to present 
a plan to the provost by the end 
of the spring term. 
• Energy research 

The University aims to expand 
its energy research to take advan-
tage of opportunities including 
fundamental energy research, 
health-related energy research, 
water-related energy research, 
and integration of fossil energy 
with renewable energy sources, 
Redfern said. Pitt also seeks to 
develop corporate energy research 
opportunities and stronger ties 
with the National Energy Tech-
nology Laboratory. 
• Corporate relations

Redfern said he is advocating 
for the development of a com-
prehensive corporate-relations 

plan that goes beyond partnering 
in research to encompass such 
opportunities as education (for 
a corporate partner’s employees 
as well as for students); intern-
ships and co-op positions; job 
placement for Pitt students, and 
donations of equipment.
• Exploring new initiatives

Among the “next horizons” 
Pitt may wish to focus on are 
advanced manufacturing such as 
3-D printing; big data, including 
personalized medicine; advanced 
computation, and shale gas and 
water research, Redfern said.

The URC also is looking 
at ways to expand and support 
undergraduate research and mul-
tidisciplinary research opportuni-
ties, he said.

q
Spring commended Redfern’s 

comprehensive presentation and 
proposed that the Senate con-
tinue to invite regular reports 
on research-related issues from 
Senate appointees and key Uni-

versity administrators. 
Spring reiterated that he is not 

pushing for a new Senate standing 
committee, only to ensure that 
research — which is a much larger 
part of Pitt’s operation now than 
it had been decades ago when the 
University Senate was established 
— receives faculty input. 

In other business:
• Spring has asked the Senate 

bylaws committee to review 
several bylaws matters related 
to Senate standing committees, 
including when elections occur 
and how Senate liaisons are 
appointed. The committee also 
has been asked to research the 
history of the Senate’s standing 
committees to determine whether 
the current 15 standing commit-
tees have been in existence since 
the Senate was established or 
whether there have been changes 
over the years. 

“That will help to inform 
whether or not we want to 
examine the nature of our focus 
on the standing committees,” 
Spring said.

• Spring reported that he had 
communicated to Provost Patri-
cia E. Beeson Faculty Assembly’s 

concerns about Dietrich School 
of Arts and Sciences proposals 
to suspend graduate programs in 
classics and German and termi-
nate graduate religious studies 
programs (see Nov. 7 University 
Times). He said a petition begun 
by English professor Marianne 
Novy to express faculty members’ 
concerns (see Oct. 24 University 
Times letters) was submitted to the 
provost with 109 faculty members’ 
signatures.

He said the provost has not 
made a decision about the fate of 
the programs.

• Faculty members Patricia 
Weiss and Kent Harries have been 
appointed to represent the Senate 
on a new University working 
group on sustainability. 

• Laura Fonzi has been 
appointed as interim head of the 
Senate admissions and student aid 
committee. 

• The Senate plenary session 
has been set for March 19. The 
tentative topic is the University 
in the digital age. 

• Faculty Assembly’s next 
meeting is set for 3 p.m. Jan. 21 
in 2700 Posvar Hall.
—Kimberly K. Barlow              n
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Last Opportunity to        
Submit Flexible Spending 
Account Claims
December 31 is the last day to file claims against your 
Fiscal Year 2013 spending account (July 1, 2012 – 
June 30, 2013). This deadline applies for health care, 
dependent care, parking, and mass transit accounts.  

The claims must have been incurred between July 
1, 2012 and June 30, 2013. The only exception to 
this involves health care related claims that were 
incurred through September 15, 2013. The Benefits 
Department, in compliance with Internal Revenue 
Code, is not permitted to grant extensions for Plan Year 
2013 expenses submitted after December 31, 2013.  
This provision has long been known as “use it or lose 
it.”  

You can view your claims history, submit claims online 
and obtain claim forms by accessing your MyFlex 
Advantage account online. Remember, you have single 
sign-on access through my.pitt.edu. Follow these steps:

1.   Select UPMC Health Plan from the Resources Tab.

2.   Follow the links to the UPMC Health Plan web site.

3.   Select Spending Accounts on the UPMC site.

Any questions regarding your flexible spending 
account(s) should be referred to UPMC Health Plan at 
1-800-499-6885.

Winter Recess 
During the winter recess, the Office of Human Resources 
Department, including the Benefits Department, will 
remain open with limited staffing and hours to serve you.  
Please contact us during the open hours if any issues 
arise that require immediate attention.

 

UPMC Health Plan Member Services will remain open most 
days through the winter recess. Their hours are as follows:

You can expect the other carriers will be closed on December 
25 and January 1. Most will have limited hours or will be 
closed on December 24 and December 31.

It’s That Time of Year for New 
Year’s Resolutions
Listed below are a few of the most common resolutions 
that we make but more often than not fail to keep. Forbes 
magazine lists these and the alternative actions we can 
take to make progress toward those goals. Help is available 
through the University’s resources at UPMC Health Plan. You 
can reach out to a health coach who can provide a wealth 
of programs and other resources to help you. You can reach 
them at: 1-800-807-0751   

Good luck and Happy New Year!

Go on a Diet
Some weight loss experts will tell you flat out, diets don’t 
work. For many people, unfortunately this is very true. For 
other people, particularly those whose eating habits are 
super unhealthy in the first place or who find it easier to cede 
control over what they eat, they aren’t a bad option.

But typically diets only work for a while – usually for as long 
as you stick to the carefully regulated plan. And studies show, 
after a while, most people get tired of following such a strict 
regimen and go back to eating pretty much what they ate 
before. Sadly, diets actually make many people gain weight, 
which a recent study published in The New England Journal 
of Medicine attributed to the boomerang action of hormones 
that control appetite and fat metabolism.

What Does Work: 

Make small changes in your eating habits. Here are a few 
small changes that pack a big calorie punch. 

Giving up that daily soda habit: 150 calories saved a day.

Switch from your daily bakery muffin (400-600 calories) to 
a bowl of oatmeal at your desk (150 calories): 250 – 450 
calories saved a day. 

Swap your latte (180 calories) for a cup of house java with 
half and half (80 calories): 100 calories saved. 

Better yet, switch from half and half (3 tablespoons = 80 
calories) to nonfat milk (3 tablespoons = 15 calories) and 
save an extra 65 calories per cup. 

Total for making all three changes: as many as 765 calories a 
day. And that’s without eating any more veggies!

Stop Smoking
Well, it’s not that you can’t stop smoking. You can, and you 
should. Sooner, rather than later. But if you’re waiting for 
that perfect day when you’ll just be able to stop because you 
promised yourself you would (likely after a few too many New 
Year’s Eve toasts), it’s not going to happen.

What Does Work:

Stanford University internist Kelly Traver, MD, is the author of 
“The Program: The Brain-Smart Approach to the Healthiest 
You.” Traver has written an entire book about how to use 
current neurological understanding to make healthy lifestyle 
changes and can tell you exactly why you should quit and how 
to quit and stay quit. (There’s even a website and iPhone app 
based on “The Program” to help you get started.)

Get More Exercise                       
(Related Resolution: Join a Gym)
The problem with this one is, it’s too vague. In other words, 
it’s too easy to make a stab at, and then let yourself slide 
because it’s cold outside, or it’s too dark when you get home, 
or your muscles hurt, or the gym’s too crowded and the 
equipment smells sweaty.

What Does Work:

To make a significant lifestyle change and make it stick, 
you need to replace an old habit (being a couch potato 

or workaholic) with a new one. You also need to make it 
pleasant, or at least not too unpleasant. 

A few ways to do this are to start a new sport, one you 
actually like, or join forces with a workout buddy you like and 
want to spend time with.

Lose 20 Pounds
Like quitting smoking, it’s not that you shouldn’t lose weight. 
If your body mass index is over 25, you qualify as overweight 
and you want to tip the scales downwards. But the typical 
promise, “I’m going to lose 20 pounds by June so I can wear 
a bathing suit,” is not going to be kept. Just ask anyone who 
made this resolution last year.

What Does Work:

Don’t attach a number to your goal. That’s not to say you 
shouldn’t watch the scale. While this used to be controversial 
(and is an absolute no-no for anyone who’s struggled with an 
eating disorder), recent studies suggest that regular weight 
checks are important for keeping any weight loss program on 
track.

What really works: 

Calories in < calories out.  Cut out 500 calories a day (see 
above for ideas) and up your exercise to burn an extra 250 
calories a day. 

Keep at it, month in and month out, and you’re on track for 
significant weight loss you can sustain for the rest of your life.

Important Vendor          
Contact Information
Benefits Department

Office hours: 8 am-5 pm EST, 320 Craig Hall

412-624-8160 (Main Line) • 412-624-3485 (Fax)

Please visit our web site,  www.hr.pitt.edu/benefits, for    
FAQs, downloadable forms and other benefits information.

Medical
UPMC Health Plan 

1-888-499-6885  •  www.upmchealthplan.com

Dental
United Concordia  1-877-215-3616  •  www.ucci.com

Vision 
Davis Vision  1-800-999-5431  •  www.davisvision.com

Retirement/Savings
TIAA-CREF  1-800-682-9139  •  www.tiaa-cref.org/pitt

Vanguard  1-800-523-1188  •  www.vanguard.com

Flexible Spending Accounts
UPMC

1-888-499-6885  

www.hr.pitt.edu/benefits/health-and-wellness/flexible-spending

LifeSolutions
1-866-647-3432  

www.hr.pitt.edu/worklife-balance/health-wellness/life

Payroll
412-624-8070  •  www.bc.pitt.edu/payroll/index.html

Faculty Records
412-624-4232

PittBenefits
Office of Human Resources • December 2013

Day Date Hours

  Monday December 23 Normal Schedule

  Tuesday December 24 Holiday - Closed

  Wednesday December 25 Holiday - Closed 

  Thursday December 26 9 am - 2 pm

  Friday December 27 9 am - 2 pm

  

Monday December 30 9 am - 2 pm

Tuesday December 31 9 am - 2 pm

Wednesday January 1 Holiday - Closed

Thursday January 2 Normal Schedule

Day Date Hours

  Monday December 23 Normal Schedule

  Tuesday December 24 7 am - 1 pm

  Wednesday December 25 Holiday - Closed 

  Thursday December 26 Normal Schedule

  Friday December 27 Normal Schedule

  Saturday December 28 Normal Schedule

Monday December 30 Normal Schedule

Tuesday December 31 7 am - 4 pm

Wednesday January 1 8 am - 1 pm

Thursday January 2 Normal Schedule
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University to honor long-term staff

60 years

50+ years

40+ years

40 years

30 years

20 years

Long-term Pitt staff members are being honored by the University at a 3 p.m. 
awards ceremony and reception today, Dec. 5, in the William Pitt Union Assembly 
Room and Ballroom.

The lists of staff members who marked 5, 10, 20, 30, 40, 40+, 50+ and 60 years of 
service to Pitt during 2013 were provided to the University Times by the Office of 
Human Resources.

Office of General Counsel
Rosenberg, Jerome L. 

Swanson School 
of Engineering
Victor, Betty F. — 54

Graduate School 
of Public Health
White, Mary E. — 54

School of Medicine 
Division Administration
Ellis, Ethel M. — 53

Secretary of 
the Board of Trustees
Rosborough, Mary Lou — 42

Student Affairs
Sosso, Mary Louise — 44
Chergi, Christine A. — 41
Milani, Terrence E. — 41

Dietrich School 
of Arts and Sciences
Barr, Cathleen M. — 45
Howe, W. Richard — 43
Mowery, Barbara J. — 41
Paul, Stanley — 41

Office of the Provost
Brown, Sherry Miller — 43 
Turner-Dickerson, 
     Madalyn E. — 42
Pitcairn, Carol A. — 41

Katz Graduate 
School of Business
Norrington, Donald — 41

School of Education
Bost, Carole A. — 47
Capson, Carol Ann — 46

Swanson School 
of Engineering
Van Ormer, Cole M. — 46

Graduate School of 
Public and International Affairs
Schetley, Grace L. — 46

School of Social Work
Rinella, Rosemary A. — 45

School of Dental Medicine
Salvador-Murillo, Rosa M. — 44

School of Nursing
Heller, Charlotte M. — 43
Hodgkiss, Carol Fitzpatrick — 41

School of Pharmacy
Haberle, Francis G. — 49
Stracci, Anna M. — 43

Graduate School 
of Public Health
Bernardon, Edi M. — 43
Clark, Lynette Virginia — 42

School of Medicine
Alexander, Henry L. — 44
Margaros, Anna Helen — 44
Szalkuski, Christine — 44

University of Pittsburgh 
at Johnstown
Owens, Ralph V. — 41

University Center 
for International Studies
Bruhns, E. Maxine — 48

University Library System
DiClemente, Tina M. — 44
McCormick, Gregory P. — 42
Rostek, Marcia M. — 42
Berry, Katie — 41

Facilities Management
Mazza, Vincent S. — 45
Settles, John T. — 45
Holtzinger, Bernard A. — 44
Sipe, Charles J. — 43
King, Torran A. — 42
Clawson, Floyd A. — 41
Muto, Ercole F. — 41

Learning Research 
and Development Center
Beringer, Carol L.  — 43
Sidorovich, Kathleen — 41

Chief Financial Officer
Selzer, Irene — 44
Marecic, Marian M. — 41

Executive Vice Chancellor 
Business Operations
Held, David C. — 43
Rosol, Michael R. — 43
Aiello, Jean T. – 41

School of Information Sciences
Stewart, Mary C. — 43

Dietrich School 
of Arts and Sciences
Henderson, Collie M.
Lynch, Carol J.

Office of the Provost
Bachman, Margie K.
Carmen, Patricia R.

Graduate School 
of Public Health
Sullivan, Jean Mary

University of Pittsburgh 
Cancer Institute
Stehle, Christine Joanne

University Library System
Washington, Beverly D.

Facilities Management
Czarnecki, Paul
Esser, James A.
School of Medicine 
Division Administration
Deible, Gina M.

Chief Financial Officer
Ross, Colette D.

Business Operations
Helfrich, Robert J.

School of 
Information Sciences
Koller, Mary E.

Office of the Chancellor
Lee, Ann

Student Affairs
Krall, Margaret A.
Walker, Deborah L.

Dietrich School 
of Arts and Sciences
Metil, Christine B.
Rabel, Joseph A.

Office of the Provost
Mejia, Laurie S.

University Honors College
Billingsley, Karen S.

School of Education
Dietz, Gregg

Swanson School 
of Engineering
Radocay, Jamie A.

Senior Vice Chancellor 
Health Sciences
Merlina, Mary G.

School of Nursing
Manjerovic, Judith A.

Graduate School 
of Public Health
Averbach, Frani M.
Deluco, Linda A.
Swanson, Gerald L.
Wilkerson, Marie A.

School of Medicine
Bowen, William C. Jr.
Knasko, Beverly
Serventi, Richard T.
Watach, Mary J.

University of Pittsburgh 
at Johnstown
Brush, Pamela
Kohler, Victor A.
Patterson, Kathleen Ann

University of Pittsburgh 
at Greensburg
Fogle, Rick A.

University Library System
Colbert, Patricia T.

Computing Services 
and Systems Development
Dougan, Marian

Facilities Management
Pillage, Thomas J.
Shaner, James

School of Medicine 
Division Administration
Miller, Tracey L.

Chief Financial Officer
Ackerman, Mary Jane

Executive Vice Chancellor 
Business Operations
Carnes, Michael A.
Fusaro, Thomas A.
Kiefer, John C.
Pore, David L.

Office of the Chancellor
Dinsmore, Charles T.
Kenna, Diane M.
Manuel, Kenneth D.
Orndoff, Patricia Ann

Student Affairs
Carney, Erin P.
Rice, Jacquelyn M.
Stofesky, Robert D.

Dietrich School 
of Arts and Sciences
Bonidie, Donald M.
Cantalupo, Paul G.
Chavez, Dolores A.
Dice, Laura
DiDiano, Annette M.
Porvaznik, Drew Nicholas

Office of the Provost
Jankowski, Ronald J.
Murray, Mary Grace
Tobul, Aaron C.
Work, Michael W.

Katz Graduate 
School of Business
Tyson, Catherine Meyers

School of Dental Medicine
Macher, Norman J. Jr.

School of Nursing
Allshouse, Cynthia Elizabeth
Donatelli, Kathleen A.
Heller, Michelle Lee

School of Pharmacy
Hornick, Dolores Mary
Stell, Kathleen J.

Graduate School 
of Public Health
Deasy, Caroline M.
Fabiszewski, Lisa Ann
Fisher, Gregory J.
Gabriel, Margaret M.
Lau, David Matthew
Mitchell, Ann G.

School of Medicine
Cornuet, Pamela Kay
Cotter, Lucy A.
Glaneman, Barbara J.
Hindman-Kyles, Amber Beth
Ilgenfritz-Nosko, Kathleen
Jefferson, Bahiyyah Sakinah
Knoll, Carmela Ann
Lieb, Anita L.
Limetti, Gloria J.
Marrari, Marilyn
Mcquillis, Cynthia S.
Meiers, Carol Ann
Romanowski, Eric G.
Simpson, Donna Marie
Smith, Richard E.
Sturgeon, Timothy J.
Tietsworth, Monica L.
Wang, Guoji

University of Pittsburgh 
at Johnstown
Ankney, Patricia Lynn
Hancock, George A.

University of Pittsburgh 
at Greensburg
Hrabak, Ladonna J.

University of Pittsburgh 
at Titusville
Bienio, Steven Allen

University of Pittsburgh 
at Bradford
Dykstra, Julia Marie
Null, Diane L.

University Center 
for International Studies
Wooten, Rosemarie

General Counsel
Sallows, Laurie A.

University of Pittsburgh 
Cancer Institute
Parise, Robert A.

Vice Chancellor 
Institutional Advancement
Ablauf, Kathleen G.

University Library System
Lowery, Michael G.
Parente, Anthony Jr.

Computing Services 
and Systems Development
Mohney, Joanne M.

Facilities Management
Aiken, Lance R.
Allen, Charles E.
Barie, Robert G.
Brinkos, Craig M.
Havics, Timothy M.
Macura, James E.
Mitchell, William
Runco, Susan M.
Schmotzer, Randy S.
Smith, James C.

Learning Research 
and Development Center
Tavis, Shelley Inez

Athletics
Enright, Timothy E.

CONTINUED ON PAGE 8



TIMESU N I V E R S I T Y

8

University to honor long-term staff
20 years

CONTINUED FROM PAGE 7

University Center for 
Social and Urban Research
Six, Greg A.

Chief Financial Officer
Holler, Karen L.
Kaempf, Carolyn Leilani

Associate Vice Chancellor 
Human Resources
Ruffin, Cheryl Lynn

Business Operations
Healey, Joseph Paul III
Hopkins, Kristin A.
Lang, Anthony M.
Schwartz, Janet B.

School of 
Information Sciences
Schivins, Jace Charles

10 years

5 years

Office of the Chancellor
Grabowski, Erin Holmes
Kumar, Charlene A.
Mowrey, Andrew Stefan
Myrddin, Khrys Xavier
Novicki, John F. Jr.
Rapp, Vicki Sue

Student Affairs
Buccigrossi, Kathleen A.
Fisher, Janine S.
Kyros, Roula Marie
Mayer-Costa, Meg Miner
Natale, Rosemary Louise
Pontiff, Christine Mary
Risa, Elizabeth Valette
Tsai, Theodore Leonard

Dietrich School 
of Arts and Sciences
Balason, Denise V.
Crossan, Jennifer L.
DiStazio, Lucy A.
Gibson, Kathleen M.
Gonzales, Adrian C.
Howze, Monique S.
Johnson, Julie Griffiths
Vincunas, Frank J.

Office of the Provost
Barron, Stacey L.
Hukriede, Shannon Kendall
Penn, Martania C.
Wisor, Travis
Yalch, Maria Josephine

Katz Graduate 
School of Business
Gerek, Tara Marie
Putman, Daryl K.

School of Education
Bost, Thomas J.
Murray, Tracey Y.
Schermer, Marjorie K.
Semler, Linda N.

Swanson School 
of Engineering
Decenzo, Diann Blank
Kovalcik, Gena Marie
McGuire, Katherine Ann
Welton, Jennifer M.

School of Law
Blake, Patricia Ann

Graduate School of Public 
and International Affairs
Hale, Jean M.

School of Social Work
Eidson, Stephen Eugene
Schrecengost, Michael C.
Soltesz, Megan M.

Senior Vice Chancellor 
Health Sciences
Staresinic, Charles Nicholas

School of Dental Medicine
Carricato, Wendy Marie
Flory, Cathy A.
Galvanek, Gene L.
Horn, Katherine Dorothy
Kordesich, Marija
Zovko, Jayme G.

School of Nursing
Gannon, Nicole Marie
Lapsley, Laurie Jo

School of Pharmacy
Miller, Tricia Marie
Mosovsky, Sherri Lynn
Parnell, Susan Marie
Ren, Songrong
Rusnak, Daniel A.

Graduate School 
of Public Health
Babcock, Jill T.
Blais, Natalie Christine
Bray, Lora Ann
Davenport, Faith Andrea
Kania, Christopher G.
Kraly, Kris J.
Lewis, Dale W.
Marasco, Antoinette Marie
Monroe, Joyce Louise
Palombizio, Vicky A.
Pettigrew, Jessica Marie
Rager, Judith Rosenwasser
Sax, Theresa Marie
Stevenson, Jennifer A.
Underwood, Darcy A.
Zou, Jidong

School of Medicine
Abraham, Alan C.
Akers, Michelle L.
Ammann, Tonya Kay
Ardolino, Michelle
Bartolotta, Genine M.
Bell, Kevin Michael
Bigbee, Carolyn L.
Cawley, Judith A.
Cummings, Jessica Lynn
Deasy, Dianna
Diges, Charlotte M.
Dippold, Christine
Engel, Linda
Fichera, Michele M.
Gergely, Holly Noel
Gundel, Lisa Louise
Hayden, Theresa L.
Hays, Margaret Weyandt
Henderson, Patricia
Hill-Castleberry, Larette Denise
Hsieh, Ching-Lung
Huang, Yuchen
Huffman, Jamie Belinda
Iouchmanov, 
     Vera Lucia Lourenco
Jarosz, Rosemary
Klei, Linda Ruth
Kline, Christopher J.
Koontz, Diane Carol
Lane, Lisa Marie
Lazor, Nicole L.
Lynch, Jacqueline Jones
Marinov, Anthony
McDowell, Lee Ann
Mullett, Steven James

Neely, Brittney Catherine
Oyster, Michelle Lynn
Paglia, Melissa Cross
Pidro, Caroline Joan
Pollini, Lorraine M.
Profozich, Jennifer L.
Reamer, Margaret Marie
Reed, Jo Ann
Rieker, James P.
Riordan, Cory M.
Rude, Lindsay Lloyd
Scisciani, James A.
Seisek, Karen Lee
Simon, Patsy Ann
Smith, Cornelia R.
Stoops, John W.
Sun, Qing
Tebbets, Jessica Canesso
Vagni, Vincent A.
Ward, Shala Carter
Wharton, Katharine M.
White, Lacey Sharrece
Williams, Carol A.
Willochell, Michael J.
Yee, Michael Brandon
Zhao, Xuejun

School of Health 
and Rehabilitation Sciences
Capasso, Gregory L.
Casino, Susan Virginia
Columbus, Mindy L.
Teodorski, Emily Elaine

University of Pittsburgh 
at Johnstown
Colbert, Brian D.
Coyle, Linda R.
Hunter, Lisa Ann
Mamula, Scott J.
Myers, Willie H.
Potchak, Daniel
Snyder, Janice A.

University of Pittsburgh 
at Greensburg
Bower, Julie
Greenawalt, Mark E.
Hoffman, Rebecca Leigh
Myers, Donna Jean
Smith, Linda J.
Varriano, Samuel C.

University of Pittsburgh 
at Bradford
Phillips, Christina
 
General Counsel
Graff, Kristy Katherine

University of Pittsburgh 
Cancer Institute
Germuska, Jeffrey A.
Lithgow, Alison Paige
Posvar, Marina
Singh, Kamayani
Spencer, Brooke Curry
Turner, Melissa Ann
Velikokhatnaya, Liudmila
Webb, Nicole

Vice Chancellor 
Institutional Advancement
Fraser, Gordon Campbell
Golightly, Thomas W.
Poller, Jennifer L.

University Library System
Harris, Sarah Ruth

Computing Services 
and Systems Development
Drombosky, Robert J.
Germanoski, Joseph F.
Goehring, Walter Orr III
Hyman, Joshua William
Lorence, Kurt Alan
Stone, Jeffrey R.

Facilities Management
Bernhardt, Brian D.
Brown, David E.
Devine, Richard J.
Genes, Ernest
Leibow, Ronald E.
Petrillo, David E.
Pore, David J.
Posch, Richard E.
Ramsey, Dwight R.
Reeves, Thomas E.
Trent, David F.
Yarnot, Kenneth R.

Learning Research 
and Development Center
Petruska, Molly Elizabeth
Rizzo, Carmela A.

Athletics
Bartholomae, Daniel Dunlop
Bonnar, Brian
Csonka, Jennifer Kelley

University Center for 
Social and Urban Research
Kirsch, Olivia Anne

School of Medicine 
Division Administration
Bryant, Tierra Cherie
Cooney, Shayne Patrick
Lambert, Megan L.
Libert, Therese Ann
Monroe, Heidi M.
Nakon, Michael Jr.
Schmidt, Karen L.

Executive Vice Chancellor
Peffer, Heather Marie
Sheehy, Kevin M.

Chief Financial Officer
Christopher, Brian A.
Cursi, Julie Ann
Dehler, Mary C.
Eiben, James S.
Henderson, Mary Beth
Thompson, Betty Jean

Associate Vice Chancellor 
Human Resources
Killmeyer, Jason J.
Rodella, Jennifer M.
Thompson, Joan M.
Tomko, Cheryl Ann

Business Operations
Burgh, Paul A.
Conley, Thomas Patrick
Larson, Jessica Leigh
McGuire, Christina M.
Potter, Bridget J.
Salvio, Samual Cristopher
Veze, Brian

Office of the Chancellor
Johnson, Lola Mae
Markle, Christopher Thomas
Martin, Paul W.
Oskin, Alyssa Lyn
Paul, Brooke Renae

Secretary of 
the Board of Trustees
Liska, Ashley D.

Student Affairs
Fann, Richard Lee II
Finlay, Cheryl Schratz
Landy, Matthew E.
Miller, Lynne Ann
Rizk, Jessica M.
Rothrock, Summer Lynn
Turske, Megan

Dietrich School 
of Arts and Sciences
Ayer, Laura Bess
Bergstein, Wendy Ann
Byler, Joshua K.
Cai, Li
Cherry, Melvin Clark Jr.
Davin, Alicia K.
Denlinger, Rachel Lee
Flack, Jeffrey Thomas
Granahan, Shannon
Gress Stayshich, Emily
Henderson, Maureen Marie
Lindelof, Meredith Ellen
Lloyd, Kayla Ruth
Magee, Julianne Thereza
Markiw, Connie A.
McGrane, Patricia A.
Mullen, Patrick J. Jr.
Rodgers, Catherine
Ruggiero, Cristina
Russell, Emily Marlene
Russell, Jason I.
Schockling, Maria S.
Sharpe, Melissa S.

Office of the Provost
Beighley, Brian John
Bragg, Heather M.
DiGuilio, Melissa Ann
Knauer, Buckley
Meyers, Miranda Sue
Otto, Geraldine L.

College of General Studies
Connor, Blaine P.

University Honors College
Zang, Judith Anne

Katz Graduate 
School of Business
Cater, MacKenzie A.
Constantino, Leo Michael
Dobransky, John M.
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Hernandez, Doreen
Kizielewicz, Rachel
Ledger, Kate Robinson
Meyers, Dev
Richardson, Steven Craig
Snizaski, Nathan E.
Tomei, Christopher Bennett
Waite, James P.
Walawender, Melissa Ann

School of Education
McClure, George C.
Quirin, Karen Lorraine
Rodriguez-Ransom, 
     Gloria Josefina

Swanson School 
of Engineering
Hager, Charles Clemenes
Ilchuk, Danielle Marie
McCullough, Matthew J.
Saunders, Simeon M.
Scalercio, Peter
Vidic, Brian A.

Graduate School of Public 
and International Affairs
Aughton, Harold
Hruby, Elizabeth A.
McShane, Lydia Frances
Vignovich, Melanie Ann

School of Social Work
Austin, Kaneca Lanise
Burger, Christine Diane
Caprio, Eugene Nicholas
Coplin, Janice T.
Davis, Darlene R.
Gore, Lucinda Christine
Harold, Corrie Allison
Hoke, Wesley Adam
Kustra, Michele A.
Randolph, Andrea Karen
Richardson, Andrea Nicole
Swain, Kathleen Louise
Winesickle, Robert Allen

Senior Vice Chancellor 
Health Sciences
Millward, Brandon A.
Rayshich, Robert Edward

School of Dental Medicine
Burns, Darcie Hunter
Carter, Rayna Michelle
DeSensi, Rebecca Shue
Emanuele, Beth Joyce
Fleishman, Diane M.
Holton, Jonathan Lee
Kamelin, Anna
Marendo, Lynn Marie
McAnany, Linda
Mutz, Debra Lynn
Noel, Jacqueline B.
Zanotti, Paula A.

School of Nursing
Kaur, Amrit
Loar, India D.
Marino, Andrew V.
Panaitescu, Elena Magdalena
Weimer, Jason M.

School of Pharmacy
Thillainathan, Senthil
Zhao, Wenchen

Graduate School 
of Public Health
Cambal, Leah K.
Crow, Sharon Weber
Dodds, Sarah
Dornin, Jessica L.
Ferguson-Rome, Jamie Christine
Foley, Bernadette Ann
Fusco, Laura E.
Hinkson, Daniel Lee
Kapralova, Valentyna I.
Krauland, Mary G.
Kuo, Shihchen
Lazzara, Kristin A.
Li, Lei
Lin, Allen M.
Liu, Shufeng
Long, Katie Anne
McCarthy, Nancy Anne
Owens, Alicia Marie
Resnick, Abby Laura
Romeo, Jamie Ryan
Sadler, Bryan Albert
Weaver, Heather M.
Wyszomierski, Daniel F.
Yang, Mei
Yeo, Raymond G.
Zhao, Hong
Zheng, Ping

School of Medicine
Alchoufete, Therezia Bahige
Baker, James A.
Bauroth, Rebecca M.
Beasley, Antoinette Renda
Bechtold, Michele Ann
Brown, Quinten Cabot
Brown, Stefanie L.
Buerkle, Patty
Bukauskas, Kathryn Ann
Butterfield, Jennifer Lai Jun
Cattley, Richard Thomas
Causgrove, Adam Paul
Chang, He Benny
Chien, Tsui-Yao Nydia
Chu, Yanxia
Clay, Doris C.
Cochran, Catherine Thomas
Coleman, Marie Teresa
Consolaro, Paula Jean
Cui, Xiangdong
Dillon, Karin A.
Dong, Qing
Early, Barbara Jean
Edick, Stacey M.
Elbling, Dena Lohr
Enlow Germovsek, Melissa Sue
Eskay, Krista Anne
Fair, Kristen Maureen
Fillmore, Daniel James
Fournier, Jill Erin
Frank, Alicia Marie
Frye, Lonnie James Jr.
Geary, Moira Louise
Griffith, Erica N.

Hartman, Thomas J.
Hnidka, Patrick M.
Horgan, Teri Lynn
Hough, Karen
Hughes, Beth A.
Kearney, Diana
Kessler, Lauren J.
Kirk, Kimberly Ann
Kojtek, Jason Christopher
Korb, Amy M.
Kucharski, Vera Viktoria P.
Laslavic, Angela Ann
Leone, Victoria Ann
Linde-Rosen, Monica A.
Mastalski, Joseph Peter
Mauer, Marsey Elizabeth
Meier, Jeffrey A.
Metz, Andrew G.
Moehling, Krissy K.
Mowrey, Carly Joyce
Murrin, Andrew T.
Nicolette, Katie Ann
Oakley, Jennifer Irene
Onuoha, Obi Ezenwa
Over, Patrick James
Poddar, Minakshi
Reimer, Nicholas H.
Ross, Kristin
Saracco, Stacey P.
Savolskis, Teresa Mary
Schwerer, Mary Michelle
Sharma, Surya
Shen, Xiuyun
Smith, Andrea L.
Springs, Luther Lane
Stauffer, Mark F. II
Stello, Kimberly Marie
Steup, Clayton R.
Thomson, Ashley R.
Toney, Nicole Ann
Valenti, Mary Elizabeth
Wilson, Leslie Magrisso
Young, Matthew Thomas
Zarin, Umme
Zheng, Songyang

School of Health 
and Rehabilitation Sciences
McConegly, Michael John
Zimmer, Anthony C.

University of Pittsburgh 
at Johnstown
Beam, Dawn N.
Devan, Susan Irene
Montana, Michael D.
Stratton, Jesse Glenn
Walter, William H.

University of Pittsburgh 
at Greensburg
Berich, Anthony Christopher
Blasko, Dale Andrew
Cavanaugh, Elizabeth A.
Eger, Joyce F.
Hope, Lisa Tranquill
Luciew, Donna J.
Winters, Carin M.
Zilic, Dorothy Marie

University of Pittsburgh 
at Titusville
Reynolds, Jessica Hanlin
Young, Patti Jo

University of Pittsburgh 
at Bradford
Idland, Michael
Picklo, Bernard J. Jr.
Poling, Shawn G.
Schenfield, Susan
Suppa, Alex J.

University Center 
for International Studies
Lewis, Katherine E.
Murawski, Jennifer E.
Plutt, Suzanne Milius

Talone, Anna
Wagner, Sarah E.
Ward, Samuel Earle

General Counsel
Pittler, Alan

University of Pittsburgh 
Cancer Institute
Coutch, Sharon L.
Cox, Albertina
Daisley, Brittany Hood
Ghosh, Arundhati
Gilmartin, Darren
Helms, Juanita L.
Lubawy, Susan C.
Neilson, Lynn Moretti
Yin, Yan
Zang, Yan

Vice Chancellor
Institutional Advancement
Bryner, Carl W. Jr.
Fulton, Sunny Laraine
Haynes, Annita
Hoel, Lea Ann
Malek, Jonathan M.
McMahon, Karen Kruth
Miracle, Jeffrie Wayne
Moersch, Elise Sonz
Polecritti, Jennifer Yates
Tancraitor, Sharon L.

University Library System
Bao, Rebecca ChenRong
Cheng, Goldy C.
Good, Kazuyo Konagaya
Lee, Robyne L.
Nixon, Miranda L.
Parsons, Daniel L.
Whitehouse, Dina E.

Computing Services 
and Systems Development
Blanciak, Thomas Charles
Caler, Adam David
Cerini, Adam
Chedwick, Brad M.
Fredericks, Jason
Goodwin, Patrick Edward
Keller, Mary Beth
Khersonsky, Victoria Amanda
Osterritter, Luke Joseph
Pile, Travis Justin
Podnar, Thomas George
Sosa, Ricardo J.
Trybus, Matthew Anthony

Facilities Management
Coyner, James A.
DiVito, Dan G.
Gallagher, Daniel Hugh
Hawkins, Robert Leo
Jackson, Andrew V.
Kane, William J.
Kensinger, Lawrence S.
McDonald, Raymond L. Jr.
Metro, Thomas Michael
Minsinger, William F.
Phillips, Patricia Jean
Reisz, Justin M.
Thompson Bowens, Darlene
Weimer, Donald E.

Learning Research 
and Development Center
Braun, Emily Cauley

Athletics
Acierno, Justin J.
Acierno, Nicole Marie
Deri, Kimberly Bittner
Dunlavey, Timothy G.
McCauley, Mary Ann
Ricci, Robert D.
Saunders, Zachery S.

University Center for 
Social and Urban Research
Barton, Amber Lynn
Halpern, David V.
Schultz, Kevan C.
Wolfe, Eric J.

School of Medicine 
Division Administration
Adekoya, Peter
Bielewicz, Dennis R.
Collins, Kathryn D.
Ekis, Jared R.
Ford, Sarah A.
Grainy, David Arthur
Heflin, Dennis T.
Kimmel, Richard J.
Leschak, Katie Lyn
Malley, Valerie B.
Mihalik, Matthew J.
Mitchell, Jason Emanuel
Nordenberg, Erin M.
Pechan, Gwendolen May
Remes, Andrew David
Roskov, Krystal Ann
Sandusky, Susan Lynn
Sluganski, David
Thompson, Andrew Lloyd
Wagner, Rebecca L.
Walker, Reagan Campbell
Walters, Michael E.
Weiland, Laura A.
White, James

Executive Vice Chancellor
Eakin, Wayne E.

Chief Financial Officer
Allen, Tiffany N.
Cerminara, George J.
DePasquale, Carl B.
Faloon, Dolores Anne
Ferris, Sean J.
Flemm, Andrew Michael
Hussar, Gary Lee
Navarra, Tom Anthony
Nemeth, Nadine Melanie
Richard, Sara Elizabeth
Rihtarchik, Nancy Jane
Smith, Michelle Lynn
Tang, Peng
Walter, Matthew F.

Associate Vice Chancellor 
Human Resources
Anderson, Corrie Ann
Fullem, Michelle Renee
Kalsani, Heidi Sue
Raimondi, Christine Day
Sloan, Amanda E.
Webb, Stephanie L.

Executive Vice Chancellor
Business Operations
Agnew, Jeffrey K.
Bell, Darol Dwayne
Bibbens, Cleveland Westly
Brougher, Cary L. Jr.
Cook, Paul Michael
Crosby, Robert Eugene
DiBernardo, Jacob J.
Henderson, Chauncey Mack
Howley, George Robert
Langberg, Eric Anders
Lynch, Bonnie Louise
Prokop, Joseph D. Jr.
Roach, Justin E.
Sciulli, Gregory Joseph
Sharpless, Lori Anne
Shimko, Thomas G.
Tarbert, Adam C.
Tooks, Ronald Lee
Villasenor, Mark A.
Walsh, Matthew D.
Watt, Edward L.

School of 
Information Sciences
Day, Debra H.                             n
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OFFICES of ENTERPRISE DEVELOPMENT and TECHNOLOGY MANAGEMENT present 

FROM BENCHTOP TO BEDSIDE

The Offices of Enterprise Development & Technology Management facilitate the commercialization of technologies developed 
by University of Pittsburgh health sciences faculty, so that the public may benefit from University discoveries and inventions.

For more information, contact the 
Office of Enterprise Development at 412-624-3160.

Starts January 2014
Tuesdays from 5-8 p.m., Benedum Hall
Space is limited. Scholarships available for those who qualify. 
Apply online at: http://tinyurl.com/nqcnncy

12-Week Course Highlights
• Develop your own ideas in workshop format
• Analyze the market potential of your discovery
• Maximize the full value of your intellectual property

What Every Scientist Needs to Know

University of Pittsburgh

For scientists and physicians who want to translate basic 
research discoveries for the benefit of the patient.

All faculty, staff and students are reminded to turn off computers, 
radios, copiers, printers, scanners, automatic coffee machines, lights 
& other items in their area before leaving for Winter Recess.
Please take a moment to shut these items off. This will help reduce 
University utility costs and lessen the potential for physical damage 
to this equipment.

Facilities Management thanks you for your 
consideration and wishes you a Happy Holiday!

A HOLIDAY REMINDER FROM THE 
OFFICE OF FACILITIES MANAGEMENT

Disease 
database spans 
125 years

Kepler to derive the laws of plan-
etary motion.

Said senior author Donald S. 
Burke, dean and UPMC-Jonas 
Salk Chair of Global Health: “We 
hope that our Project Tycho dis-
ease database will help spur new, 
lifesaving research on patterns of 
epidemic infectious disease and 
the effects of vaccines. Open access 
to disease surveillance records 
should be standard practice, and 
we are working to establish this 
as the norm worldwide.”

The researchers selected eight 
vaccine-preventable contagious 
diseases for a more detailed 
analysis: smallpox, polio, measles, 
rubella, mumps, hepatitis A, diph-
theria and pertussis. By overlay-
ing the reported outbreaks with 
the year of vaccine licensure, the 
researchers are able to give a clear, 
visual representation of the effect 
that vaccines have in controlling 
communicable diseases.

The researchers obtained all 
weekly notifiable disease surveil-
lance tables published between 
1888 and 2013 — approximately 
6,500 tables — in various historical 
reports, including the U.S. Cen-
ters for Disease Control and Pre-
vention’s Morbidity and Mortality 
Weekly Report. These tables were 
available only in paper format or as 
PDF scans in online repositories 
that could not be read by comput-
ers and had to be hand-entered. 
With an estimated 200 million 
keystrokes, the data — including 
death counts, reporting locations, 

time periods and diseases — were 
digitized. A total of 56 diseases 
were reported for at least some 
period of time during the 125-year 
time span, with no single disease 
reported continuously.    

In the near future, the Project 
Tycho database also will be avail-
able on the healthdata.gov web 
pages.  

Also contributing were current 
and former members of the public 
health school: John Grefen-
stette, Nian Shong Chok, Anne 
Cross, Heather Eng, Bruce Y. 
Lee and Shawn Brown. 

Other collaborators were 
Vladimir Zadorozhny of the 
School of Information Sciences 
and a faculty member from Johns 
Hopkins University. 

The research was published 
in the New England Journal of 
Medicine and supported by the 
Bill and Melinda Gates Founda-
tion and the National Institutes 
of Health (NIH).

Research Center (WCRC), a 
collaboration between UPCI 
and Magee-Womens Research 
Institute, and Steffi Oesterreich, 
director of education at WCRC, 
each have received $240,000 from 
the foundation. 

Davidson’s laboratory will use 
the funds to continue studying the 
role of epigenetic changes in breast 
cancer development and therapy.

Said Davidson: “We know that 
breast cancer results from an accu-
mulation of genetic and epigenetic 
changes in the cancer cell. Because 
epigenetic changes alter gene 
activity but not the genes them-
selves, they potentially could be 
reversed. We are evaluating ways 
to counteract these changes as a 
new way to treat breast cancer.”

The goal of Lee’s laboratory is 
to improve the prediction of breast 
cancer prognosis and response to 
treatment. 

Lee said: “We’ve known for 
some time that there are different 
types of breast cancers. Now we 
are trying to understand how dif-
ferences within the breast cancer 
tumor operate. One tumor can 
have an area of aggressive disease 
and an area of benign disease. We 
need to determine the importance 
of the aggressive disease. Under-
standing the differences within 
breast cancer tumors will help 
us refine personalized treatment 
approaches for breast cancer 
patients.”

Oesterreich has received an 
award from BCRF supporting 
her research on invasive lobular 
carcinomas (ILC), which repre-
sent 30,000 cases of breast cancer 
each year.

Said Oesterreich: “Currently, 
patients with this type of breast 
cancer receive the same type of 
treatment as patients with other 
subtypes of the disease, but some 
patients with ILC don’t respond 
as well to endocrine therapy. We 
hope improved understanding 
of the disease will lead to better, 
targeted treatment for patients.”

Doctor-parent 
interaction 
could improve 
teens’ health

Improved communication 
between pediatric providers and 
the parents and guardians of ado-

lescents could lead to better health 
outcomes, a School of Medicine 
study reports in Patient Education 
and Counseling.

Between June and November 
2009, the research team of lead 
author Aletha Akers, faculty 
member in obstetrics and gynecol-
ogy, administered an anonymous, 
self-reported questionnaire to 
358 parents accompanying their 
adolescent children on visits to 
general outpatient pediatric clin-
ics at Children’s Hospital to assess 
the main health issues concerning 
their adolescents.

The questionnaire relied on 
the parent’s or guardian’s ability 
to recall their conversations with 
their adolescent’s health care 
provider on a range of preventive 
health topics including nutrition, 
mental health, physical activity, 
sexual activity and substance 
abuse. According to Akers, most 
parents could recall discussing at 
least one adolescent preventive 
health topic with their adolescent’s 
care provider. They were much 
more likely to recall discussing 
general prevention topics like 
physical activity and nutrition than 
they were to recall discussing more 
sensitive topics like sexual activ-
ity, substance abuse and mental 
health issues.

Said Akers: “Adolescence is a 
relatively healthy period of life, 
and most adolescent morbidity 
comes from participating in high-
risk behaviors. Most preventive 
health conversations between 
parents and providers take place 
during early childhood, but such 
communication is arguably even 
more important during the ado-
lescent years, when adolescents’ 
health choices could directly 
influence health outcomes.

“Ideally, these results are the 
first step toward improving com-
munication between pediatric care 
providers and parents and guard-
ians,” Akers added. “By building 
on tools we already have in place, 
we can improve conversations 
about high-risk health behaviors, 
including incorporating screen-
ing and counseling practices into 
acute care visits or visits for school 
physicals, since many adolescents 
miss their annual well-child check-
ups. The use of electronic medical 
records can remind care providers 
of essential health topics that need 
to be discussed with adolescents 
and their guardians.”

This study was funded by NIH 
and the Robert Wood Johnson 
Foundation.

Pittsburgh 
is “civically 
healthy”

Pittsburgh residents are sig-
nificantly more civically healthy 
than average Americans and 
other Pennsylvanians, according 
to the Pittsburgh Civic Health 
Index, a new report compiled 
by Pitt and Carnegie Mellon 
University (CMU) collaborators 
for the National Conference on 
Citizenship. Civic health, a mea-
surement of community partici-
pation in activities such as voting 
and interacting with and trusting 
neighbors, has been shown to be 
a major contributing factor in a 
community’s ability to be resilient 
during economic downturns. 

Report co-authors included 
David Miller, director of Pitt’s 
Center for Metropolitan Studies 
and faculty member in public 

Graduate School of Public 
Health researchers have col-
lected and digitized all weekly 
surveillance reports for reportable 
diseases in the United States going 
back more than 125 years.

The project’s goal is to aid sci-
entists and public health officials 
in the eradication of deadly and 
devastating diseases. The free 
electronic version of the database 
also is searchable by the public at 
www.tycho.pitt.edu. 

Said lead author Willem 
G. van Panhuis, epidemiology 
faculty member: “Using this 
database, we estimate that more 
than 100 million cases of serious 
childhood contagious diseases 
have been prevented, thanks to the 
introduction of vaccines. But we 
also are able to see a resurgence of 
some of these diseases in the past 
several decades as people forget 
how devastating they can be and 
start refusing vaccines.”

Despite the availability of a 
pertussis vaccine since the 1920s, 
the largest pertussis epidemic in 
the U.S. since 1959 occurred last 
year. Measles, mumps and rubella 
outbreaks also have reoccurred 
since the early 1980s.  

The digitized dataset is dubbed 
Project Tycho for 16th-century 
Danish nobleman Tycho Brahe, 
whose meticulous astronomical 
observations enabled Johannes 

Breast cancers 
targeted

The Breast Cancer Research 
Foundation (BCRF) has provided 
$720,000 to three researchers 
investigating ways to improve 
treatment and survival outcomes 
for women with breast cancer.

Nancy E. Davidson, director 
of the University of Pittsburgh 
Cancer Institute and UPMC 
CancerCenter; Adrian V. Lee, 
director of the Women’s Cancer 
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Research Notes column 
reports on funding awarded 
to Pitt researchers and on 
findings arising from Uni-
versity research. 

We welcome submis-
sions from all areas of the 
University. Submit informa-
tion via email to: utimes@
pitt.edu, by fax to 412/624-
4579 or by campus mail to 
308 Bellefield Hall. 

For submission guide-
lines, visit www.utimes.pitt.
edu/?page_id=6807.

CONTINUED FROM PAGE 10

FEEDBACK IS GOOD!
Pitt’s Office of Measurement and Evaluation of Teaching  
(OMET)’s Student Opinion of Teaching Surveys are online. 

All surveys are available online and will be  
administered November 18–December 8.  

WHAT CAN FACULTY MEMBERS  
DO TO ENCOURAGE STUDENT  
PARTICIPATION?

• Talk about the survey process in class.
• Inform students that the feedback you  

receive matters.
• Give examples of how you have used  

student feedback in the past.
• Allow time in class for students to  

complete surveys on a mobile device.
• Post announcements and  

reminders on CourseWeb/ 
Blackboard.

• E-mail students directly asking  
them to participate.

U N I V E R S I T Y  O F  P I T T S B U R G H

To request your  
FALL 2013 SURVEY,  
go to my.pitt.edu,  
My Resources,  
OMET Survey Request.  

OMET has moved to Alumni Hall. For more information,  
visit omet.pitt.edu or call 412-624-6440.

NOW  THROUGH  SUNDAY,  DECEMBER 8

and international affairs in the 
Graduate School of Public and 
International Affairs (GSPIA).

The Pittsburgh Civic Health 
Index features a demographic 
profile of Pittsburgh and presents 
charts and data on measures of 
civic engagement such as volun-
teering, voting, relationships with 
neighbors, and residents’ reports 
on their overall quality of life. 
The researchers drew data from 
previous surveys and from the 
Current Population Survey, spon-
sored jointly by the U.S. Census 
Bureau and the U.S. Bureau of 
Labor Statistics.

The index shows that the 
Pittsburgh region exceeds both 
the Pennsylvania and national 
averages in levels of political 
involvement, with Pittsburgh 
residents more likely to attend 
public meetings and voice con-
cerns. Pittsburghers also are 
significantly more likely to have 
contacted a public official: 36.8 
percent more likely than average 
Americans and 37.4 percent more 
likely than other Pennsylvanians. 
Pittsburgh residents also interact 
with their neighbors more and 
are 37.3 percent more likely to 
trust their neighbors than other 
Americans. 

The report outlines rec-
ommendations for the city to 
strengthen its health in three 
areas: overall civic health; each 
neighborhood’s capacity to engage 
in public discourse, and the con-
nections between municipalities 
within the region:

• Make Pittsburgh a center of 
deliberative democracy. Create 
opportunities for issue-oriented, 
small-group discussions that 
will be leveraged by stakeholder 
involvement and outcomes that 
can guide policy. For example, 
include citizen deliberation as part 
of the regulatory requirements for 
public comment or engage in new 
initiatives, such as participatory 
budget planning.

• Shift Pittsburgh’s approach 
to city planning and neighborhood 
development from top-down to 
bottom-up by creating an envi-
ronment in which residents can 
produce and share their ideas and 

participate more dynamically.
• Facilitate communication 

and activity among municipalities. 
The Pittsburgh region’s compli-
cated local government system 
appeals to residents and seems to 
give them access to civic engage-
ment, so instead of replacing it 
with a less fragmented system, 
the report recommends improv-
ing integrations with the city and 
region. An example of this would 
be expanding the scope, fund-
ing and capacity of Councils of 
Governments — associations of 
local governments representing 
the region that are uniquely posi-
tioned to translate urban issues to 
the suburbs and vice versa. 

Said Miller: “Pittsburgh and 
the surrounding region have 
already taken steps that work 
toward the goals of these recom-
mendations. One initiative that is 
cultivating a greater sense of the 
urban core that expands beyond 
city borders is the Congress 
of Neighboring Communities. 
CONNECT has successfully 
brought the City of Pittsburgh 
and the 36 municipalities that 
surround the city together to 
collaborate on common issues 
that cross borders, establishing a 
cohesive voice for the urban core 
of our region. Through CON-
NECT, these communities have 
developed a greater understanding 
of the issues that unite them, have 
built trust and are able to tackle 
regional challenges collectively.”

The Pittsburgh Civic Health 
Index was funded by the Pitts-
burgh Foundation.

compared to their peers who drink 
only in social settings, teens who 
drink alone have more alcohol 
problems, are heavier drinkers 
and are more likely to drink in 
response to negative emotions. 
Solitary teenage drinkers also are 
more likely to develop alcohol use 
disorders in early adulthood.

Said Creswell: “We’re learning 
that kids who drink alone tend 
to do so because they’re feeling 
lonely, are in a bad mood or had 
an argument with a friend. They 
seem to be using alcohol to self-
medicate as a way to cope with 
negative emotions and, impor-
tantly, this pattern of drinking 
places them at high risk to escalate 
their alcohol use and develop 
alcohol problems in adulthood.”  

For the study, the researchers 
first surveyed 709 adolescents ages 
12-18 at the Pittsburgh Adoles-
cent Alcohol Research Center 
(PAARC), asking them to report 
on their alcohol use in the past 
year. Adolescents represented 
youth from clinical treatment 
programs and the community. 
When the participants turned 
25, they again were asked about 
their alcohol use and assessed for 
alcohol use disorders. 

The results showed that 38.8 
percent of teens in the sample 
reported drinking alone. This 

behavior was linked to unpleasant 
emotions, and solitary drinkers 
were one-and-a-half times more 
likely to develop alcohol depen-
dence at age 25.

Said co-author Tammy 
Chung, faculty member in psy-
chiatry and epidemiology in the 
School of Medicine: “Because 
adolescent solitary drinking is an 
early warning sign for alcohol use 
disorder in young adulthood, and 
solitary drinking tends to occur in 
response to negative emotions, 
youth who report solitary drinking 
might benefit from interventions 
that teach more adaptive strate-
gies for coping with negative 
emotions.” 

Funded by the National Insti-
tute on Alcohol Abuse and Alco-
holism and National Institute on 
Mental Health, the study will be 

published in Clinical Psychologi-
cal Science.

Homeless but 
working: How 
to encourage 
savings?

New research by GSPIA fac-
ulty member Sera Linardi offers 
a possible insight into helping the 
homeless improve their future 
prospects.

The research examines the 
saving behavior of the working 
homeless, surmising that better 
understanding this population 
may provide clues to the problem 
of chronic homelessness and also 
provide insights into how the 
very poor reintegrate into the 
economic mainstream.

Linardi and an Arizona State 
University colleague worked with 
residents at an Arizona homeless 
shelter who were best comply-
ing with community rules and 
honoring responsibilities. The 
shelter provided food, toiletries 
and transportation expenses on the 
conditions that residents would 
find jobs and save a portion of 
their income each month. Shelter 
residents who participated in the 
study had jobs and were close to 
obtaining permanent housing.

Linardi and her colleague 
categorized 123 residents into 
baseline and competition groups. 
The baseline group engaged in 

CONTINUED ON PAGE 12

Teen solitary 
drinking 
predicts 
alcohol use

Most teenagers who drink 
alcohol do so with their friends 
in social settings, but a new study 
led by Kasey Creswell, who 
completed the research while a 
Pitt psychology doctoral student 
but now is a faculty member at 
CMU, reveals that a significant 
number of adolescents consume 
alcohol while they are alone.

The researchers found that, 
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Holiday schedule for the campus shuttle service
can be viewed on the Panther Central website:

www.pc.pitt.edu

University of Pittsburgh

WINTER RECESS
PARKING LOT SCHEDULE

PH LOT
Closed Tuesday, Dec. 24 

through
Wednesday, Jan. 1

OC LOT
Closed Tuesday, Dec. 24 - Wednesday, Dec. 25 

and 
Wednesday, Jan. 1

SO LOT
Closed Tuesday, Dec. 24 through Monday, Dec. 30

Open Tuesday, Dec. 31  
Closed Wednesday, Jan. 1 

 OH LOT
Closed Tuesday, Dec. 24 through Monday, Dec. 30

Open Tuesday , Dec. 31  
Closed Wednesday, Jan. 1 

Sennott Street Garage (SN)
Closed Tuesday, Dec. 24

through
Wednesday, Jan. 1

Regular schedule for all parking lots 
resumes on Thursday,  Jan. 2

Schedule subject to change

their ordinary saving behaviors, 
depositing a portion of their 
income in savings accounts or 
giving it to the shelter’s case man-
ager for safekeeping. 

In the competition group, 
however, residents were offered a 
$100 prize for the individual who 
saved the largest percentage of his 
or her pay during a one-month 
period.

The results were impressive, 
with the average rate of savings 
increasing from $127 to $207 
during the month of the compe-
tition — a 33 percent increase, 
from 53 percent to 86 percent of 
earnings saved by participants, 
whose average monthly income 
was $240.

Repeating the competition 
for a second month, Linardi and 

her co-author no longer found 
any difference in saving between 
the competition group and the 
baseline group. They speculate 
that this is because those residents 
who responded to competition in 
the first month were able to leave 
the shelter soon afterward. Linardi 
also speculated that the experi-
ment “may have worked too well, 
spurring a burst of unsustainable 
effort” and leaving residents in 
the competition group unable to 
save at the same high rate for a 
second month. 

Added Linardi, who also is a 
Department of Economics faculty 
member in the Dietrich School of 
Arts and Sciences: “If it was the 
case that people who wanted to 
leave the shelter sooner used the 
competition as a way to spark a last 

burst of effort, and that increased 
their total savings in the end, then 
it’s useful. If, on the other hand, 
it exhausts them, then that’s not 
good.

“Previously, in other environ-
ments, the homeless might have 
felt that they could not get ahead of 
others in terms of their finances,” 
she added. “But competing among 
clients of a homeless shelter levels 
the playing field.” 

The authors concluded that 
focusing on savings might be 
premature, and lead to only short-
term results, if such initiatives are 
not paired with efforts to improve 
the job skills and income of the 
homeless over the long run. 

The paper appeared in the 
Journal of Economic Behavior 
and Organization.                       n

CONTINUED FROM PAGE 11

Andrew Philip Schreck, 47, of 
Clairton died Nov. 22, 2013, in 
UPMC Presbyterian. 

Schreck had been a network 
administrator in the Dietrich 
School of Arts and Sciences since 
2000. Previously, he had worked 
at the Joseph M. Katz Graduate 
School of Business, for a total of 
15 years at Pitt. 

“I was here and helped train 
Andy when he started working in 
the undergraduate dean’s office,” 
recalled Jeremy Mayhew, system 
analyst/IT manager for the Diet-
rich school, who was Schreck’s 
supervisor in later years.  “He was 
a great person to work with.  He 
always had something funny to say 
to lighten the mood, always lent a 
hand when we were in a jam, and 
always tried to make the best out 
of a bad situation.

“He would go out of his way 
to help people, even to the point 

Andrew Philip Schreck
of giving out his cell phone to 
faculty who were not too computer 
savvy. They would bug him all the 
time and/or ask him to come to 
their house to help them, which 
he would do out of the kindness 
of his heart.”

Barbara Martin, senior infor-
mation analyst in the Dietrich 
school dean’s office, said her col-
league “was so kind and always 
smiled and seemed so happy in 
spite of some of life’s misfortunes 
that befell him. 

“Andy and I began work-
ing together several years ago 
in Thackeray Hall. One of our 
important projects was providing 
the information for the course 
descriptions. Back then, every-
thing was pretty much done by 
hand and I was having trouble 
with a Mac computer and put in 
a call to Andy for help. He arrived 
to my office and said, ‘Here’s how 

we fix Mac computers’ and held 
up a little wooden hammer that 
had ‘Mac’ engraved on it. Andy 
eased the tension and soon had 
the computer fixed.

“His sense of humor and quick 
wit were only matched by his 
technical skill. We all will miss 
Andy very much.”

Schreck earned both bachelor 
and master of science degrees, the 
latter in geology and earth sci-
ence, from California University 
of Pennsylvania. 

He had several film production 
credits and joined a friend in writ-
ing and producing independent 
television shows and movies for 
Real Films Media.  

Schreck is survived by his 
mother Esther, wife Sandra, 
children Timothy and Samantha, 
brother Anthony and nieces and 
nephews.
—Marty Levine                       n

R E S E A R C H   N O T E S

P E O P L E   O F   T H E   T I M E S

Two Dietrich School of Arts 
and Sciences faculty members 
have been named fellows of the 
American Association for the 
Advancement of Science (AAAS): 
James Bogen, Department of 
History and Philosophy of Sci-
ence, and Jeffrey L. Brodsky, 
Avinoff Chair in the Department 
of Biological Sciences. 

Bogen is being recognized 
for his “distinguished research in 
philosophy of science, including 
analysis of the epistemology of 
experimentation, mechanistic 
explanation, neuroimaging and 
the Hodgkin-Huxley model of 
action potential.”

His main interests have cen-
tered on questions about how 
scientists come to know things. He 
investigates the nature and inter-
pretation of scientific evidence 
and how such evidence is used 
to develop and evaluate theories. 
Specific examples include study-
ing the use of modern functional 
imaging techniques in neurosci-
ence, and studying 19th-century 
neuroscientist Hughling Jackson’s 
use of observations of epileptic sei-

zures to investigate the functional 
organization of the brain. 

Bogen also has worked on 
questions about causality and 
causal explanation, particularly 
in connection with the ways in 
which explanations in neurosci-
ence argue against philosopher 
David Hume’s traditional idea 
that to explain a phenomenon is 
to derive a description of it from 
natural laws and descriptions of 
background and initial conditions. 

Brodsky is being recognized 
for “distinguished research dis-
coveries on the cell biology, bio-
chemistry and genetics of the fun-
damental mechanisms underlying 
cellular protein quality control in 
health and disease.”

His research is devoted to 
understanding how proteins in 
the secretory pathway are subject 
to protein quality control and 
how molecular chaperones and 
components of the ubiquitination 
machinery mediate this event. 

His work has contributed to 
the discovery of the ER (endo-
plasmic reticulum) associated 
degradation pathway, which is 

associated with nearly 70 human 
diseases, and ongoing studies have 
been geared toward deciphering 
the mechanisms underlying this 
pathway using biochemical and 
genetic attacks in both yeast and 
mammalian cells. 

AAAS is the world’s largest 
general scientific society and 
publisher of the journal Science 
as well as Science Translational 
Medicine and Science Signaling.  

New faculty appointees to 
Board of Trustees committees are:

• Budget committee: Chan-
dralekha Singh, physics and 
astronomy, Dietrich School of 
Arts and Sciences.

• Health sciences committee: 
John H. Reilly Jr., medicine.

• Property and facilities com-
mittee: Patricia Weiss, Health 
Sciences Library System.          

The advising team of Jane 
Wallace and Katherine Wolfe, 
lecturers in economics, has won 
the 2014 Ampco-Pittsburgh Prize 
for Excellence in Advising. They 
will split the award’s cash prize 
of $4,000.

In addition to each teaching 
two courses, Wallace and Wolfe 
share the advising duties for 450 
majors and 200 minors. Their 
letter of nomination notes that 
they are readily accessible, hold-

ing office hours four days a week, 
scheduling appointments on the 
fifth day and replying promptly 
to email and voice mail questions 
(approximately 8,700 emails last 
year alone).

In addition to their advising 
duties, Wallace and Wolfe create 
a data warehouse on the depart-
ment’s students that helps them 
to understand students’ aspira-
tions and to make sure they take 

appropriate steps to meet students’ 
goals. They assist students by dis-
cussing career choices, graduate 
schools, internships, study abroad, 
plans to work in the public/private 
sector and applications to profes-
sional schools.

The two also maintain the 
undergraduate portion of the 
department website, a department 
Facebook page and LinkedIn 
account, and other initiatives. n

Alberta Sbragia, vice pro-
vost for graduate studies, 
has been named chair of 

the committee searching for a new 
director of the University Center 
for International Studies (UCIS).  

UCIS director Lawrence 
Feick, a faculty member in busi-
ness administration, will step 
down from the UCIS post as well 
as from his role as senior director 
of international programs and 
member of the Council of Deans, 
effective Aug. 1, 2014. 

Feick will continue as a Katz 
school faculty member. 

Rounding out the 12-member 
search committee for Feick’s 
successor are: Nancy Condee, 
professor of Slavic languages and 
literatures and director of the 
Global Studies Center; Yolanda 
Covington-Ward, assistant pro-
fessor in the School of Law; Ran-
dall Halle, Klaus W. Jonas Profes-

sor in the Department of German; 
John Keeler, dean of the Graduate 
School of Public and International 
Affairs; Denise McCloskey, UCIS 
director of administration; Scott 
Morgenstern, associate professor 
in the Department of Political 
Science and director of the Center 
for Latin American Studies; 
Josephine Olson, professor in the 
Katz Graduate School of Business 
and director of the International 
Business Center; Joanne Russell, 
the Graduate School of Public 
Health’s assistant dean for global 
health programs and director of 
the Center for Global Health; 
Steven Sokol, president and CEO 
of the World Affairs Council 
of Pittsburgh and a member of 
the UCIS Board of Visitors, and 
Andrew Strathern, Andrew W. 
Mellon Professor in the Depart-
ment of Anthropology.
—Kimberly K. Barlow               n

UCIS search committee named
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A grant of $4,000 will be awarded to stimulate use of the extensive 
and notable Thornburgh Archive at the University of Pittsburgh.
Goals of the grant:
	 •			To incorporate Thornburgh Archive materials in a new or existing course.
	 •			To	encourage	students	to	evaluate	and	use	significant	primary	source	material.	
Proposals should reflect these goals.

The Thornburgh	Archive,	held	in	the	University’s	Archives	Service	Center,	is	a	rich	source	of	
information	relevant	to	government	and	public	policy.	

The archive	covers	Thornburgh’s	25	year	public	service	career	as	Governor	of	Pennsylvania,	
Attorney	General	of	the	US,	and	Under-Secretary	General	of	the	United	Nations	and	
includes	myriad	other	historical	and	current	topics	of	note.

Governor Thornburgh	welcomes	participating	in	classroom	discussions	upon	arrangement.
The	deadline	to	apply	is	March 18, 2014.

Please visit the archive website at: www.library.pitt.edu/thornburgh	and	feel	free	to	contact	
the	collection	curator,	Nancy	Watson,	at:	nwatson@pitt.edu for more information.

To submit	your	proposal	and	learn	more	about	the	Dick	Thornburgh	Forum	for	Law	and	
Public	Policy	visit:		www.thornburghforum.pitt.edu.	

 University	of	Pittsburgh

 F a c u l t y  S u p p o r t
G r a n t  A v ai l a b l e 

Pitt staff are very interested 
in their retirement ben-
efits, if a packed William 

Pitt Union Ballroom Nov. 21 is 
any indication.

Assistant Vice Chancellor for 
Human Resources John Kozar 
and Aynsley Jimenez, supervisor 
of benefits, gave a presentation 
on retirement benefits as part of 
a new season of Staff Association 
Council brown-bag seminars.

The Off ice  of  Human 
Resources gets about 17,000 
calls a year from faculty and staff 
concerning retirement benefits, 
said Kozar. Employees also can 
visit the HR retirement website: 
www.hr.pitt.edu/retirees.

“Do what you can to save as 
much as you can,” Kozar told the 
capacity crowd of 150 registrants. 
“It certainly can dictate your 
lifestyle.” 

Today, he noted, 90 percent 
of faculty and staff use Pitt’s 
defined contribution benefit plan, 
contributing 3-8 percent of their 
salary to the savings plan of their 
choice while they work. Until an 
employee has worked 1,000 hours 
or more across three calendar 
years and becomes vested, the 
University only matches those 
contributions at 100 percent, or 
dollar for dollar. After that, the 
University matches the contri-
bution at 150 percent, or $1.50 
for every $1 placed in savings. In 
other words, if you are putting 
away 8 percent of your salary, the 
University contributes an amount 
equal to 12 percent of your salary.

There also is an accelerated 
savings option for employees ages 
52-65 who are fully vested and 
contributing at least 8 percent of 
their salary to the plan initially 
(an amount that may be lowered 
later). Under the accelerated 
plan, the University increases its 
match from 12 percent to 14.5 
percent for up to 10 years or age 
65, whichever happens first. Pitt’s 
match stops altogether when this 
milestone is reached, although you 
may continue to contribute to the 
savings plan yourself.

Kozar urged those thinking of, 
or planning for, retirement to seek 
free on-campus consultations with 
representatives of TIAA-CREF or 
Vanguard, the organizations with 
which Pitt employees accumulate 
their retirement savings: “They 
can help you with projections and 
what you might need to maintain 
a certain lifestyle,” Kozar said, 
including the possibility of cre-
ating annuities that will pay out 
guaranteed cash each year for the 
rest of your life.

q
If your hire date was prior to 

July 1, 2004, you must be 62 to 
retire from the University. If you 
were hired on that date or later, 
there is an additional requirement: 
Your age and years of service must 
add up to 85 before you can retire. 

Employees accumulate one point 
for each year of age plus one point 
for each year worked. Thus, if you 
were 50 when hired, you would 
need 35 additional points to reach 
85, and would have to work 17.5 
years to acquire those 35 points 
at two per year.

If your spouse or partner is 
under 62 when you retire, he or 
she is eligible for the same health-
care benefits enjoyed while you 
were an active employee — but 
at the full cost of the premiums, 
including the portion the Uni-
versity normally pays for active 
employees’ coverage. Thus, many 
eligible retirees choose to work 
until their partner is at least 62, 
when they will only need to pay 
the staff portion of the premium 
(the portion not covered by the 
University). 

The key to affording health-
care coverage upon retirement 
is using your Defined Dollar 
Benefit (DDB) plan, which gives 
individual monthly credits from 
the University to you as well as 
to your spouse (if married prior to 
retirement) or domestic partner, if 
he/she is at least 62 and the retiree 
is enrolled in the University’s 
medical coverage — even if the 
spouse/partner has health care 
coverage from his/her employer 
or elsewhere. In the latter case, if 
a spouse/partner’s medical cov-
erage is discontinued, he or she 
may elect the University’s cover-
age (paying an amount equal to 
an active employee’s cost, if the 
spouse/partner is 62-64, or using 
DDB credits if the spouse/partner 
is 65 or older).

DDB credits start accumu-
lating for you and your eligible 
spouse/partner when you retire. 
These credits can be banked if you 
are covered under your spouse/
partner’s medical insurance. 

For those retiring in 2014, the 
retiree and his/her spouse/partner 
each would receive $365 a month 
in DDB credits; these amounts 
are reviewed by Pitt, which can 
increase them annually by as much 
as 5 percent. 

Retiring between 62 and 65 
presents a special case. If you 
choose to remain on the Pitt health 
insurance plan you had as an active 
employee, you won’t begin accru-
ing DDB credits until you move 
to the retiree health plan at age 
65. Alternatively, if you no longer 
elect Pitt’s active-employee health 
care when you retire between 62 
and 65, you can start accumulat-
ing DDB credits, which can be 
used right away to pay for the 
premiums of a retiree health care 
plan from Pitt.

If your health care is covered 
by your spouse/partner when you  
retire at any age, you can’t use 
DDB credits to help pay those 
premiums, but the DDB credits 
will continue to accumulate for 
possible future use. Later, you 

could join a University-sponsored 
retiree health plan if you can 
prove you’ve had continuous and 
comparable coverage with another 
plan to that point. 

If you have quit Pitt’s health 
insurance plan and take the DDB 
credits upon retirement, however, 
enrolling later in a retiree health 
insurance plan will give you 
monthly premiums equal to the 
full cost of the insurance: both 
the retiree’s normal share and the 
University’s share. 

DDB credits accumulate, 
month to month and year to 
year, even if you are covered 
at the beginning of retirement 
under your spouse’s or partner’s 
benefits, and will amass until your 
death. But they cannot be used for 
dental, vision or other insurance 
costs, such as the Medicare Part B 
premium — just for paying the cost 
of maintaining coverage in Pitt’s 
retiree health insurance plans.

If you are taking advantage 
of Pitt’s retiree health insurance, 
and the costs of medical insurance 
premiums exceed your monthly 
credit, you must pay the difference 
out of pocket. But that won’t likely 
be the case: “They are keeping 
up with the cost of health care,” 
Jiminez said.

“Probably 80 percent of our 
retirees don’t pay a penny out of 
pocket toward premiums,” Kozar 
noted. 

And, he added, if you are 
covered under the Panther Gold 
program as an active employee, 
“you probably won’t notice much 
of a difference” in benefits under 
the UPMC for Life HMO, which 
is selected by 90 percent of those 
who retire at 65 or older for their 
health insurance. It will cost only 
$260 a month in 2014, which will 
leave retirees with a $105 surplus 
every month during that year. 

Although this surplus ceases 

to exist upon your death, a sur-
viving spouse’s surplus would be 
particularly useful, because his 
or her credits stop accumulating 
three months after your death. 
Then, your surviving partner 
could continue group coverage 
by paying 100 percent of the 
University’s cost, using accumu-
lated DDB credits or cash. The 
surviving spouse/partner also 
would be eligible for continuing 
health care coverage under the 
federal COBRA law, although that 
would likely be the most expensive 
option, Kozar said.

Retirees may choose among 
several health insurance plans; the 
second most popular is Freedom 
Blue PPO from Highmark, which 
gives higher benefits for “pre-
ferred providers” in Highmark’s 
network. Other types of health 
insurance Pitt offers “pick up 
where Medicare leaves off,” Kozar 
said, offering supplementary cov-
erage to government-mandated 
benefits.

He urged potential retirees to 
apply for Medicare three months 
before they turn 65.

q
It is rare for a private employer 

like Pitt to offer health coverage to 
retirees, Kozar noted: “It’s really 
a dinosaur, I hate to say.” But 
Pitt even offers dental and vision 
insurance to retiring employees. 
“These programs are pretty popu-
lar,” he said, with about 75 percent 
of active employees and about 50 
percent of retirees participating.

Dental insurance from United 
Concordia will cost retirees $15.96 
a month individually in 2014, and 
it covers preventive and diagnostic 
care at 100 percent reimburse-
ment. Vision insurance from 
Davis Vision is similar to current 
employees’ Fashion Excellence 
vision coverage, at a cost of $6.98 
a month next year.

Retirees also are eligible for 
up to $15,000 in life insurance, at 
$1,500 for every year of service, 
up to 10 years. 

“That’s guaranteed coverage 
if you’re moving it,” Kozar said, 
so no new exams will be required. 
“What I hear from insurance car-
riers, that’s a dying — that’s a bad 
term — that’s coverage that keeps 
on being reduced.” 

Optional Pitt life insurance 
may be continued as well — as 
long as you already have the cover-
age before retirement. “Probably 
the most critical thing is, as you 
become older, it’s harder to obtain 
life insurance coverage,” he said.

If you already had long-
term care coverage as an active 
employee, you may continue 
this coverage upon retirement 
by paying for premiums directly 
to the insurance carrier, Unum, 
since payroll deductions have, of 
course, stopped. “You’re paying 
for a benefit you may never use, 
or you may not need for 30 years,” 
Kozar cautioned, but added that 
long-term care facilities can cost 
$3,000 a month and up, and “the 
government does not pay for long-
term care.”

q
Not all retirees are choosing to 

be covered by Pitt’s retiree medical 
plans, noted Jimenez.

“A lot of our retirees are get-
ting full-time jobs and picking up 
benefits there,” she said, or gaining 
coverage under their spouse or 
partner’s insurance. 

If you’re within a decade of 
retiring, concluded Kozar, or if 
you’re actively contemplating 
retirement, he recommended 
speaking with someone in his 
office “to make sure you’re on the 
right track toward retirement. We 
can certainly talk to you in person, 
by phone — whatever you’d like.”
—Marty Levine                      n

Thinking about 
RETIREMENT?
SAC workshop outlines 
some things to consider
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2013-14 publication schedule
Submit by
Jan. 2
Jan. 16
Jan. 30
Feb. 13
Feb. 27
March 13
March 27
April 10
April 24
May 8
May 22
June 5
June 19
July 3
July 17

For publication
Jan. 9
Jan. 23
Feb. 6
Feb. 20
March 6
March 20
April 3
April 17
May 1
May 15
May 29
June 12
June 26
July 10
July 24

Events occurring
Jan. 9-23
Jan. 23-Feb. 6
Feb. 6-20
Feb. 20-March 6
March 6-20
March 20-April 3
April 3-17
April 17-May 1
May 1-15
May 15-29
May 29-June 12
June 12-26
June 26-July 10
July 10-24
July 24-Aug. 28
The University Times events calendar includes Pitt-sponsored events as well as non-Pitt events held on 
a Pitt campus. Information submitted for the calendar should identify the type of event, such as lecture 
or concert, and the program’s specific title, sponsor, location and time. The name and phone number of 
a contact person should be included. Information should be sent by email to: utcal@pitt.edu, by FAX 
to: 412/624-4579, or by campus mail to: 308 Bellefield Hall. We cannot guarantee publication of events 
received after the deadline.

 Thursday 5

EUCE/ESC Conf.
“Afghanistan: A Regional Way 
Forward”; UClub, 8:30 am-3:30 
pm (also Dec. 6, 8:30 am-noon; 
register: beb38@pitt.edu) 
Molecular Biophysics/Struc-
tural Biology Seminar
Michael Palladino; 6014 BST3, 
11 am
CIDDE Workshop
“Cheating & Plagiarism”; B23 
Alumni, 11 am (cidde.pitt.edu)
Neuroscience Lecture
“Developmental Changes in the 
Neuronal & Glial Connectome at 
Nanoscale Resolution,” George 
Spirou, WVU; 1495 BST, noon 
(www.neuroscience.pitt.edu)
EOH Seminar
“Understanding the Role of 
IFNy in an Infant Mouse Model 
of Respiratory Syncytial Virus 
(RSV),” Kerry Empey; 540 
Bridgeside Pt., noon (beagle@
pitt.edu)
CTSI Lectures
“Navigating Myriad Ethical 
Issues in Drug Abuse Research,” 
Ralph Tarter; 7039 Forbes Twr., 
12:30 pm; “Working Toward 
Solutions in IRB Protocol 
Design,” Shannon Valenti; 4127 
Sennott, 4:15 pm
Chancellor’s Staff Recognition 
Ceremony/Reception
WPU Assembly Rm. & Ballrm., 
3 pm

Geology & Planetary Science 
Colloquium
“Perspectives & Perils of Using 
U-Pb Zircon Geochronology 
to Constrain Stratigraphic Age: 
Lessons From the Permian-
Triassic Karoo Basin, South 
Africa,” Amy Weislogel, WVU; 
11 Thaw, 3:45 pm

 Friday 6

• Last day for fall term under-
grad day classes.

• Deadline for continuing 
students to register for spring 
term without a penalty.

CTSI Workshops
“Working With Community 
Agencies to Promote a Coop-
erative Research Agenda,” Cath-
erine Greeno, 11 am; “Strate-
gies for Effective Teaching & 
Mentoring Students,” Bill Yates, 
12:15 pm; 7039 Forbes Twr.
Human Genetics Seminar
“The Loneliness of the Genetic 
Research Participant,” Misha 
Angrist, Duke; A115 Crabtree, 
noon 
UCSUR Seminar
“Negotiating With the Growth 
Machine: Community Benefits 
Agreements & Value-Conscious 
Growth,” Colleen Cain; 3343 
Forbes Ave., noon 
Physical Therapy Clinical 
Rounds
4060 Forbes Twr., noon
Bradford Campus Concert
Roland Martin, organ; Wick 
Chapel, UPB, noon

Anthropology Lecture
“The Ambivalence of Secular 
Ritual & the Circumstances of 
Life in a Nursing Home,” Philip 
Kao; 3106 Posvar, 3 pm (www.
anthropology.pitt.edu)
Classics Lecture
“Essence & Modality in Aristo-
tle,” Marko Malink, U of Chi-
cago; 244B CL, 3:30 pm (4-4494)
Men’s Basketball
Vs.  Loyola  Marymount ; 
Petersen, 7 pm 
Holiday Concert
Heinz Chapel Choir; Heinz 
Chapel, 8 pm

 Saturday 7

• Reading day.

• CGS, Saturday, grad & eve-
ning classes continue to meet 
through Dec. 14; final exams 
for those classes should be held 
during the last scheduled class 
meeting.

World Music Festival
Bellefield aud., noon-3 pm
Memorial Tribute
For Ronald Herberman, found-
ing director of UPCI & UPMC 
Cancer Ctr., who died June 2; 
Herberman Conf. Ctr. 2nd fl. 
pavilion, 4-6 pm 
Holiday Concert
Men’s Glee Club; 1st Baptist 
Church of Pgh., 159 N. Bellle-
field, 7 pm
Holiday Concert
Women’s Choral Ensemble; 
Heinz Chapel, 8:15 pm

 Sunday 8

Episcopal Service
Heinz Chapel, 11 am (Sundays: 
http://pittepiscopalchaplaincy.
wordpress.com/)
Nationality Rooms Holiday 
Open House
Nationality Rooms & Commons 
Rm. CL, noon-4 pm
Bradford Campus Concert
“Winter Prelude,” Southern Tier 
Symphony; Bromeley Theater, 
UPB, 3 pm 
Holiday Concert
Heinz Chapel Choir; Heinz 
Chapel, 3 pm

 Monday 9

• Final exams for undergrad 
day classes through Dec. 14.

Hepatology Research & 
Pathology Conf.
“Liver Research”; Kaufmann 
9th fl. conf. rm., 7:30 am (joj2@
pitt.edu)
Infectious Diseases Journal 
Club
Gitanjali Pai; 893 Scaife, 12:30 
pm (mab403@pitt.edu)
Chemistry Seminar
“Embedding Quantum Chem-
istry in Quantum Chemistry,” 
Fred Manby, U of Bristol; 150 
Chevron, 4 pm
Biological Sciences Seminar
“Bridging Genes to the Envi-
ronment in the Evolution of 
Phenotypic Plasticity,” Benjamin 
Blackman, U of VA; 169 Craw-
ford, 4:15 pm (www.biology.
pitt.edu)

 Tuesday 10

Basic & Translational Research 
Seminar
“Photodynamic Therapy: A Slice 
of Biophotonics Bridging Sci-
ence, Technology & Medicine,” 
Tayyaba Hasan, Harvard; Hill-
man Cancer Ctr. conf. rm. D, 
noon (toyg@upmc.edu)
Global Health Film
“Hotel Rwanda”; 109 Parran, 
noon-2 pm
MMR Seminar
“Insulin Resistance & Diabetic 
Dyslipidemia in Type 2 Diabe-
tes,” Henry Dong; Rangos aud., 
noon (linda.cherok@chp.edu)
Infectious Diseases Lecture
“ID Core: BMT II,” M. Hong 
Nguyen; 893 Scaife, 12:30 pm 
(mab403@pitt.edu)
U Council on Graduate Study 
Mtg.
817 CL, 3-5 pm
GSPH Lecture
Joshua Epstein, Johns Hopkins; 
G23 Parran, 3 pm
Pharmacology & Chemical 
Biology Seminar
“Modeling Parkinson Disease 
for Experimental Therapeutics 
& Biomarker Development,” 
J. Timothy Greenamyre; 1395 
BST, 3:30 pm
Medicine Lecture
“Of Mice & Monkeys: A Jour-
ney Into the Visual System,” 
Edward Callaway; FFA aud., 4 
pm (jab119@pitt.edu)

 Wednesday 11

Hematology/Oncology Grand 
Rounds
“Predicting Immunotherapeutic 
Benefit Through Simultaneous 
Investigations of the Circulation 
& the Tumor Microenvironment 
Based on the Common Systems 
Biology,” Ahmad Tarhini; Her-
berman Conf. Ctr. 2nd fl. aud., 8 
am (millerc5@upmc.edu)
Office of Academic Career 
Development Lecture
“Developing Competitive Grant 
Applications,” Bruce Freeman 
& Peter Friedman; S120 Starzl, 
8:30-10:30 am (register: www.
oacd.health.pitt.edu)
Osher Lifelong Learning Inst. 
Open House
CL 4th fl., 10 am-noon (4-7308) 
Pathology Seminar
“Genetic Analysis of Mito-
chondria Quality Control,” 
Leo Pallanck, U of WA; 1104 
Scaife, noon 
SAC Mtg.
102 Benedum, noon 
Medicine Lecture
“Origins of Inhibitory Specificity 
in an Olfactory Circuit,” Eliza-
beth Hong, Harvard; 1495 BST, 
noon (jab119@pitt.edu)
Infectious Diseases Clinical 
Case Presentation
“HIV Presentation: Fellows Pre-
sentation,” Oveimar de la Cruz; 
Keystone Bldg. 5th fl. conf. rm., 
12:30 pm (mab403@pitt.edu)
HSLS Workshop
“Pathway Analysis Tools 2,” 
Ansuman Chattopadhyay; Falk 
Library classrm. 2, 1-3 pm 
(ansuman@pitt.edu)
Epidemiology Prevention & 
Control Seminar
“Novel Modes of Stress-induced 
Immune Dysfunction in Tumors 
Time,” Ravikumar Muthus-
wamy; Herberman Conf. Ctr. 
Cooper classrm. A, 2 pm (www.
upci.upmc.edu/pdf/events/
CEPCP_121113.pdf)
Chemistry Seminar
“Antisymmetry & Molecular 
Dissociation in Coupled-Cluster 
Theory,” Fred Manby, U of Bris-
tol; 150 Chevron, 4 pm
GI Grand Rounds
“Pancreas & Biliary”; 1104 
Scaife, 5 pm (joj2@pitt.edu)
IEE Winter Social
J. Verno Studio, 3030 Jane St., 
South Side, 6-9:30 pm (register: 
http://register.towercare.com/
pitt-iee)

 Thursday 12

CTSI Workshop
“Making the Most of a Mentoring 
Relationship: Mentee Responsi-
bilities,” Melissa McNeil; 7039 
Forbes Twr., 11 am
HSLS Workshop
“Painless PubMed,” Jill Foust; 
Falk Library classrm. 1, noon 
(jef2@pitt.edu)
Senate Plant Utilization & 
Planning Committee Mtg.
Salk Terrace St. lobby, 3 pm

 Friday 13

HSLS Workshop
“EndNote Basics,” Pat Weiss; 
Falk Library classrm. 2, 10:30 
am-12:30 pm (pwf@pitt.edu)
Sr. VC’s Seminar
“Neural Circuits That Mediate 
Chronic Pain,” Rebecca Seal; 
Scaife lect. rm. 6, noon 
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MARKS•ELDER LAW
Wills; estate planning; trusts; nursing home/
Medicaid cost-of-care planning; POAs; probate 
& estate administration; real estate; assess-
ment appeals. Squirrel Hill: 412/421-8944; 
Monroeville: 412/373-4235; email michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

WOMEN’S HEALTH STUDY
University of Pittsburgh researchers are look-
ing for healthy women ages 40-60 for a study 
looking at cardiovascular disease risk factors. 
The research study includes: wearing study 
monitors; a fasting blood draw; completing 
diaries & questionnaires; ultrasounds of arm & 
neck arteries. Compensation is $150.  Email: 
MSHEARTSTUDY@gmail.com; call or text: 
412/475-8262.

C A L E N D A R
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•  $8 for up to 15 words; $9 for 16-30 
words; $10 for 31-50 words.
• For University ads, submit an account 
number for transfer of funds.
• All other ads should be accompanied by 
a check for the full amount made payable 
to the University of Pittsburgh.
• Reserve space by submitting ad copy 
one week prior to publication. Copy and 
payment should be sent to University 
Times, 308 Bellefield Hall, University 
of Pittsburgh, Pittsburgh 15260.  
• For more information, call Barbara 
DelRaso, 412/624-4644.

SERVICES

C L A S S I F I E D  

SUBJECTS NEEDED

Buy it,
sell it

in the

University Times
CLASSIFIEDS!

Call

412/624-4644.

Through Jan. 24 
the Barco Law 
Library Gallery 
is exhibiting 
work of the 
Digital Imagers 
Group, which 
is made up of 
local photogra-
phers working 
with digital 
media. 

The gallery is 
located on the 
law school’s 4th 
floor. Gallery 
hours are Mon-
day-Thursday 
7:30 am-10 pm; 
Friday 7:30 am-6 
pm; Saturday 10 
am-6 pm, and 
Sunday noon-8 
pm.

Psychiatry Lecture
“Inception, Conception & Post-
partum Psychopathology: A 
Lifespan Approach to the Process 
of Parenting,” Alison Hipwell; 
WPIC aud., noon 
Medicine Lecture
“Paying More Wisely: How 
Incentives Influence Physician 
Decisions at Point of Care,” 
Eugene Rich, Mathematica’s Ctr. 
on Health Care Effectiveness; 
Scaife lect. rm. 3, noon (www.
megr.pitt.edu)

 Saturday 14

• Fall term ends; official date 
for degrees awarded in fall 
term.

Men’s Basketball
Vs. Youngstown St.; Petersen, 
noon

 Sunday 15

• Residence halls close.

• Winter recess for students 
through Jan. 5.

Women’s Basketball
Vs. Old Dominion; Petersen, 
2 pm

 Monday 16

Hepatology Research & 
Pathology Lecture
“Native Liver Pathology”; 
Kaufmann 9th fl. conf. rm., 7 
am (joj2@pitt.edu)
Office of Academic Career 
Development Lecture
“Networking Strategies for 
Introverts: How to Be Successful 
While Being Yourself,” Steven 
Wendell; S100 BST, 3-5 pm (reg-
ister: www.oacd.health.pitt.edu)

 Tuesday 17

Basic & Translational Research 
Seminar
“UPCI Retreat Poster Winners”; 
Hillman Cancer Ctr. conf. rm. D, 
noon (toyg@upmc.edu) 
MMR Seminar
“Network Medicine Approaches 
to the Genetics of COPD,” 
Edwin Silverman, Harvard; 
Rangos aud., noon (linda.
cherok@chp.edu)
CTSI Workshop
“Demonstrating Respect & 
Enhancing Trust: Mastering 
the Informed Consent Process,” 
Michael Green; 201A Herber-
man Conf. Ctr., 3 pm

 Wednesday 18

• Instructors must approve 
fall term grades by 11:59 pm 
before final posting can begin.
 
GI Grand Rounds 
“Case Presentations,” Rohit Das 
& Arun Mannem; 1104 Scaife, 5 
pm (joj2@pitt.edu)
Pitt Community Relations/
Advocates Lecture
“The Future of Our Region,” 
Rich Fitzgerald & Bill Peduto; 
Alumni Connolly Ballrm., 6 pm 
(www.universityannouncements.
pitt.edu/advocacy2.pdf)

 Friday 20

GI Research Rounds
“Genetics of Pancreatitis,” David 
Whitcomb; Presby conf. rm. M2, 
noon (joj2@pitt.edu)
Senate Equity, Inclusion & 
Anti-Discrimination Advocacy 
Committee Mtg. 
826 CL, 2 pm

 Saturday 21

Men’s Basketball
Vs. Cal-Poly; Petersen, 4 pm

 Tuesday 24

• Winter recess for faculty & 
staff through Jan. 1.

 Sunday 29

Women’s Basketball
Vs. Duquesne; Petersen, 6 pm

 Tuesday 31

Men’s Basketball
Vs. Albany; Petersen, 1 pm

January
 Thursday 2

• All University offices & 
buildings reopen.

Women’s Basketball
Vs. FL St.; Petersen, 7 pm

 Friday 3

• Residence halls reopen.

 Monday 6

• Spring term enrollment 
period ends for all students.

• Spring term classes begin.

Men’s Basketball
Vs. U of MD; Petersen, 7 pm

 Wednesday 8

Pathology Seminar
“miRNA-122: Nature’s Dou-
ble-Edged Sword,” Kalpana 
Ghoshal, OH St.; 1104 Scaife, 
noon 

SAC Mtg.
UClub Ballrm. A, noon 

 Thursday 9

Molecular Biophysics/Struc-
tural Biology Seminar
Alan Waggoner, CMU; 6014 
BST3, 11 am

 Defenses

Pharmacy/Pharmaceutical 
Sciences
“Discovery of Small Molecule 
Inhibitors for Protein-Protein 
Interactions,” Kareem Khoury; 
Dec. 5, 456 Salk, 1 pm
A&S/Biological Sciences
“Comparative Analysis of Gene 
Duplication: Impact of Tandemly 
Duplicated Genes on Trait Evo-
lution in Toxoplasma Gondii,” 
Yaw Adomako-Ankomah; Dec. 
5, A219B Langley, 1:30 pm
A&S/History & Philosophy 
of Science
“Socializing Medical Practice: 
A Normative Model of Medical 
Decision-Making,” Thomas 
Cunningham; Dec. 5, 313 CL, 
3 pm
A&S/Communication
“Securing the State: Political 
Legitimacy & the Rhetoric of 
Negative Aesthetics,” Ethan 
Stoneman; Dec. 6, 1128 CL, 9 am 
Medicine/Molecular Biophys-
ics & Structural Biology
“The Kinetics & Thermody-
namics of Simple Polyglutamine 
Aggregation,” Elizabeth Lan-
drum; Dec. 6, 7023 BST3, 9 am
IS/Library Information Sci-
ence
“Concepts of Information Lit-
eracy & Information Literacy 
Standards Among Undergradu-
ate Students in Public & Private 
Universities in the State of 
Kuwait,” Reham Al-Issa; Dec. 
6, 608A IS, 10 am
Education/Administrative & 
Policy Studies
“The Relationship Between 
Organizational Culture & 
Adherence to Regulatory 
Requirements for Online Pro-
grams,” Holly Shiflett; Dec. 9, 
5702 Posvar, 11 am

Medicine/Neuroscience
“Cooperative Calcium & Zinc 
Signaling Underlies Oxidant-
Induced Neuronal Injury,” 
Meghan McCord; Dec. 9, 6014 
BST3, 11 am
Education/Administrative & 
Policy Studies
“Self-Reported Early Interven-
tion Transition of Special Educa-
tion Directors in Southwestern 
Pennsylvania:  Implications for 
Policy & Practice,” Kathleen 
Foster; Dec. 9, 4321 Posvar, 1 pm
IS/Library Information Sci-
ence
“The Information Literacy 
Competencies of Evangelical 
Pastors: A Study of Sermon 
Preparation,” Gerald Lincoln; 
Dec. 9, 828 IS, 2 pm
GSPH/Environmental & 
Occupational Health
“Receptors Cross Talk in Arsenic 
Impaired of Fat Metabolism,” 
Diana Garciafigueroa; Dec. 9, 
540 Bridgeside Pt. 1, 3 pm
Medicine/Immunology
“The Role of the E47-p21 
Pathway in Long-Term Hema-
topoietic Stem Cells During 
Homeostasis & Under Repopu-
lation Stress,” Patricia Santos; 
Dec. 10, E1095 BST, 10:30 am
Education/Administrative & 
Policy Studies
“Standards Based Practices 
of Online Teacher Profes-
sional Development,” Sugandha 
Verma; Dec. 10, 4317 Posvar, 
2 pm
Medicine/Immunology
“The Role of Programmed Death 
Ligand-1 (PD-L1) in Regulating 
the Immune Responses Against 
Herpes Simplex Virus-1 (HSV-
1),” Sohyun Jeon; Dec. 11, S123 
BST, 1:30 pm
Medicine/Cellular & Molecu-
lar Pathology
“Small & Large Intestinal Stem 
Cells & Their Relation to 
Cancer,” Julie Cramer; Dec. 13, 
402 Bridgeside Pt. 2, 9 am
A&S/Physics & Astronomy
“Electron Properties in Directed 
Self-Assembly GE/SIC/SI 
Quantum Dots,” Dongyue Yang; 
Dec. 13, 321 Allen, 1 pm
Medicine/Molecular Phar-
macology
“An in Vivo Structure-Function 
Analysis of the Pathogenesis 
of Triosephosphate Isomer-
ase Deficiency,” Bartholomew 
Roland; Dec. 13, 1395 BST, noon
Medicine/Immunology
“Regulation by IL-10 of Innate 
Immune Responses to MUC1 as 
Self Antigen in MUC1 Trans-
genic Mice,” Douglas Marvel; 
Dec. 19, S120 BST, 2 pm

 Exhibits

Hillman Library
“Ramón Gómez de la Serna 
Papers”; 363 Hillman, through 
Dec. 7; Sun 10 am through F 
10 pm & Sat 9 am-10 pm (mar-
tham@pitt.edu)
Bradford Campus
“Artifacts From Fishkin Maya 
Collection”; KOA Gallery, 
Blaisdell, UPB, through Dec. 
13, M-Th 8:30 am-6:30 pm, F 
8:30 am-4:30 pm
Hillman Library
“Pitt Football: Through the 
Years,” through Jan. 17; ground 
fl., Sun 10 am through F 10 pm 
& Sat 9 am-10 pm

Barco Library
Digital Imagers Group photo 
exhibit; through Jan. 24, M-Th 
7:30 am-10 pm, F 7:30 am-6 pm, 
Sat 10 am-6 pm, Sun noon-8 pm 
(8-1376)

 Deadlines

Health Science Medical 
Research Fund Grant
Applications due Jan. 6. (sac32@
pitt.edu)
University Times Books, Jour-
nals & More
Submissions due Jan. 31. Submit 
online at www.utimes.pitt.edu. 
(info: 4-4644)
Health & Human Services 
Translational Research Fund-
ing
Applications due Feb. 20. (http://
grants.nih.gov/grants/guide/pa-
files/PAR-13-029.html)

 Event Deadline

The next issue of the University 
Times will include University 
and on-campus events of Jan. 
9-23. Information for events 
during that period must be 
received by 5 pm on Jan. 2 at 308 
Bellefield Hall. Information may 
be sent by fax to 4-4579 or email 
to utcal@pitt.edu.                     n
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SubmiSSion 
DeaDline: Jan. 31

Tell us 
about

 it!

In 2013, did you:

www.utimes.pitt.edu

Fast and easy 
submission form
on the University 
Times website:

Write a book?
Edit a journal?
Produce a play, CD or film?
Exhibit art?
Publish a musical composition?

UNIVERSITY TIMES


