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TIMES
U  N  I  V  E  R  S  I  T  Y

Recent events and subsequent media coverage have led some 
to question the University’s commitment to all members of  the 
LGBTQIA community, specifically transgender students. In light 
of  this, we would like to take this opportunity to share the prog-
ress that has been made over the past several years to create an 
even more welcoming and inclusive environment for all of  our 
students, faculty and staff.

This progress is the result of  ongoing discussions with students 
and others, both inside and outside the University, and consultation 
with colleagues at other universities and publicly available resources 
such as the Transgender Law and Policy Institute guidelines.  These 
conversations have resulted in a number of  changes that are 
highlighted on a new website, tailored to the transgender student 
community, that was established in 2013 (www.studentaffairs.pitt.
edu/lgbtqia/about-us). Though the site is directed to students, the 
information found there is of  value to faculty and staff  as well.

Some of  the changes that have been made over the past five 
years include:

• Formation of  the Gender Treatment Team in 2012 to address 
specialized needs of  students who are dealing with gender identity 
transitions. This team includes professionals from the University 
Counseling Center and Student Health Services, who collaborate 
to offer a range of  services and resources tailored to the health 
care needs of  transgender students. 

• Development of  new approaches to student housing includ-
ing working with transgender students on a case-by-case basis, 
recognizing that placement in a private room within the student’s 
preferred residence hall is often a feasible option. In addition, we 
are in the process of  evaluating various gender-neutral housing 
options for students.

• Creation of  a large number of  gender-neutral restrooms 
around campus, and making information about their location 
readily available through a map linked to both the LGBTQIA 
website and the campus map website. 

• Establishment of  private changing rooms in all major recre-
ation facilities, including Baierl, Trees, Bellefield and the William 
Pitt Union. The locations of  all private locker rooms are listed on 
the University’s LGBTQIA website.

• Implementation of  a major upgrade to the University’s data 
systems that has enabled students to designate a preferred name 
to be used in University information systems and course rosters.

As can be seen from this list of  practices adopted over the past 
several years, the University takes very seriously the commitment to 
ensuring that the needs of  all members of  our University community 
are being addressed as we work to continue to enhance our welcom-
ing and inclusive environment. The University remains committed 
to ongoing dialogue to address needs as they are identified and we 
urge all members of  the campus community to work together with 
us as we seek to balance the interests of  everyone at Pitt. We have 
presented this information in that spirit, so that we all begin our 
conversations with the most accurate and recent information on 
this topic.                                                                                    n

Patricia Beeson is provost and senior vice chancellor. Kathy Humphrey is 
senior vice chancellor for engagement and chief  of  staff.

OPINION/Patricia Beeson & Kathy Humphrey

Making changes to make
Pitt more welcoming to all 

Committee members elected 
The following faculty mem-

bers were elected this month to 
the University Senate’s standing 
committees for three-year terms, 
except as noted:

• Athletics: Katelyn Fleish-
man Allison, School of  Health and 
Rehabilitation Sciences (SHRS); 
Jacques Bromberg, classics, Diet-
rich School of  Arts and Sciences 
(A&S); Carma Sprowls-Repchek, 
School of  Education.

• Benefits and welfare: Bala-
subramani Goundappa, Graduate 
School of  Public Health (GSPH); 
Mike Modo, School of  Medicine; 
John Pierce, SHRS.

• Budget policies: Cindy 
Tananis, education; Wes Rohrer, 
GSPH; David Rowe, GSPH.

• Bylaws and procedures: 
James Cassaro, University Library 
System (ULS); Lenore Thomas, 
studio arts, A&S; Peg Verrico, 
School of  Pharmacy.

• Community relations: 
Linda Hartman, Health Sciences 
Library System (HSLS); Andrea 
Kriska, GSPH; Deborah Studen-
Pavlovich, School of  Dental 
Medicine.

• Computer usage: Vincent 
Arena, GSPH; Isabelle Wilkins, 
medicine; Fran Yarger, HSLS.

• Educational policies: 
Michael Beach, School of  Nurs-
ing; Leslie Eibl, ULS; Douglas 

Landsittel, medicine.
• Equity, inclusion & anti-

discrimination advocacy: Ellen 
Ansell, education; Claude Mauk, 
linguistics, A&S; Amber Pabon, 
education. 

• Governmental relations: 
Paul Adams, political science, 
Pitt-Greensburg; Bob Boudreau, 
GSPH; Denise Chisholm, SHRS.

• Library: Clark Muenzer, 
German, A&S; Mary Rauktis, 
School of  Social Work; Susan 
Sesack, neuroscience, A&S.

• Plant utilization and plan-
ning: Kathleen Kelly, SHRS; Paul 
Munro, School of  Information 
Sciences; Pat Weiss, HSLS.

• Research: Eileen Chasens, 
nursing (2-year term); Steven 
Dytman, physics and astronomy, 
A&S (1-year term); Kirk Erick-
son, psychology, A&S (3-year 
term); Michael Goodhart, politi-
cal science, A&S (3-year term); 
Lindsay Matsumura, education 
(2-year term); Rami Melhem, 
computer science, A&S (2-year 
term); Penny Morel, medicine 
(1-year term); Patrick Smolinski, 
Swanson School of  Engineering 
(3-year term); Alex Vieira, dental 
medicine (1-year term).

• Tenure and academic free-
dom: Maria Kovacs, medicine; 
Karen Norris, medicine; Seth 
Weinberg, dental medicine.           n

Travel policy back to provost
CONTINUED FROM PAGE 1
several purchasing consortiums 
in order to gain leverage to drive 
down prices and get other ben-
efits, she said. 

About 70 University-wide and 
responsibility center-wide agree-
ments are in place. Purchasers at 
Pitt aren’t required to buy from 
these suppliers, “but we ask you 
to make them your first stop,” 
Beal said. “You’ll find you get 
very deep discounts, free delivery, 
no-hassle returns, pre-negotiated 
legal terms and e-commerce with 
these suppliers.” 

E-commerce strategies also 
save time and money, she said. 
Online catalogs with Pitt-dis-
counted pricing save time for 
buyers; electronic purchase orders 
go directly to the suppliers and 
e-invoices streamline payment. 

Beal estimated that the con-
tracts saved departments some 
$20 million, or 20 percent in 
fiscal year 2014. Savings from 
e-commerce amounted to about 
$3.6 million in FY14.

q
Committee reports
Budget policies

BPC is charged with moni-
toring the University’s planning 
and budgeting system and with 
making recommendations on 
matters including tuition levels, 
compensation policies and the 
creation, merger or termination of  
academic programs when budget-
ary considerations are involved.

BPC co-chair John Baker said: 
“The administration does not 
share much information on the 
University’s budget and finances 
with the committee,” therefore, 
BPC’s primary activities are 
limited mostly to salary-related 
reports. 

“We have requested more 
budget transparency and several 
years ago we did agree to have 
closed executive sessions so 
financial information could be 
presented,” Baker said. “This has 
had some positive effect,” includ-
ing the confidential presentation 
in September of  the University’s 
revenue and cost attribution 
study “for the first time in five 
years,” Baker said. The document 
shows costs and revenues for each 

responsibility center. 
• In October, the commit-

tee received the annual average 
salary of  faculty and librarian peer 
analysis report for fiscal year 2014. 
The report, based on the annual 
AAUP salary survey, compares 
Pitt salaries with pay at public 
AAU peer institutions. (See Oct. 
23 University Times.)

Baker noted that the Univer-
sity’s stated goal is for average 
faculty salaries on the Pittsburgh 
campus to be at or above the 
median for each rank, or No. 
17 among the peer group of  34 
schools. 

The survey once showed pay 
only for the professor ranks, but 
two years ago was modified to 
include instructor and lecturer 
salaries as well as the number of  
faculty at each rank. “These are 
very positive steps,” Baker said. “It 
still omits no-rank faculty as well 
as the ‘all ranks’ faculty salary.”

He said the “all ranks” faculty 
salary on campus is $93,700 while 
the corresponding public AAU 
median is $104,000. 

• Co-chair Beverly Gaddy 
said a BPC subcommittee has 
proposed parameters to facilitate 
production of  a report on part-
time faculty salaries that would 
correspond to the annual mean 
and median salary report for full-
time faculty.  

• She said the committee 
reviewed a report on the effect 
of  cost of  living on Pitt faculty 
salaries in November (see Dec. 
4, 2014, University Times) and a 
FY1998-2013 faculty and staff  
salary cohort report in December 
(see Jan. 8 University Times).

• BPC’s March public meet-
ing focused on the FY14 mean 
and median salaries of  full-time 
employees report (see April 2 Uni-
versity Times). In executive session 
BPC received an annual report on 
faculty salaries and teaching load. 

• Last month, BPC discussed 

the analysis of  salary increases 
for full-time continuing faculty in 
FY2015 and an updated 15-year 
salary cohort report for continu-
ing faculty and staff  FY2000-15. 
(See April 30 University Times.)

BPC will meet in executive 
session May 22 to recommend 
a salary pool increase amount to 
the chancellor for the upcoming 
fiscal year, she said.

Equity, inclusion and 
anti-discrimination advocacy 

EIADAC co-chair Claude 
Mauk reported that the committee 
added working groups focused on 
international populations and on 
race and ethnicity this year.

Current EIADAC initiatives 
include improving the University’s 
diversity web page. “What we’re 
hoping is that it will be more like 
other universities” with news and 
a calendar of  diversity-related 
events to facilitate communica-
tion throughout the University 
community as well as among the 
University’s various diversity com-
mittees, Mauk said. 

He said the international 
populations working group is 
developing a weeklong orienta-
tion for international graduate 
students in partnership with the 
Office of  International Services 
and Graduate and Professional 
Student Government. 

While international under-
grads can draw on services from 
the cross-cultural and leader-
ship development office, “The 
international graduate students 
largely come to the University 
and get immediately placed into 
their departments and fields and 
don’t often get a great deal of  
information about the Pittsburgh 
community itself  and the Uni-
versity,” he said. “We think it will 
have a strong impact and lead to 
an improved experience for these 
international graduate students.” 

EIADAC co-chair Marilyn 

Hravnak added that the gender 
equity working group is seeking 
an updated pay report. 

Governmental relations 
Governmental relations com-

mittee chair Linda R. Frank 
reported that the committee has 
focused on making connections 
with local and state government 
officials this academic year.

“On every occasion when 
I’ve reached out to government 
officials, whether they be state 
or local officials, I’ve met with 
incredible enthusiasm and interest 
in collaborating with the Univer-
sity of  Pittsburgh Senate faculty. 
I have been very pleased with 
the response we have gotten,” 
Frank said. 

• State Rep. Dan Frankel met 
with the committee in September 
to discuss education funding and 
budget issues.

• The committee met on the 
Pitt-Bradford campus in October 
with staff  from state Sen. Joe 
Scarnati’s office.

• Allegheny County Chief  
Executive Rich Fitzgerald met 
with the committee in December. 

Dialogue included talk about new 
opportunities for joint ventures 
for faculty and students, Frank 
said.

• Allegheny County Health 
Department director Karen 
Hacker talked with the committee 
in January about ACHD priorities 
including health mapping in the 
Monongahela Valley, access to 
health care, issues around vac-
cination, sexually transmitted 
infections and HIV, and drug use 
in the county.

• Mayor Bill Peduto was 
January’s guest. He discussed the 
role of  Pitt in Pittsburgh and 
the importance of  collaboration 
between the University and the 
city.

• City council member Corey 
O’Connor will meet with the 
committee in May and Chancellor 
Emeritus Mark A. Nordenberg 
will discuss the Institute of  Politics 
at the committee’s June meeting.

Faculty participation remains 
a challenge. “We’re going to con-
tinue to do outreach to recruit 
people to come to our meetings,” 
Frank said.   
—Kimberly K. Barlow             n
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“None of  us wants 
murder, mayhem and 
rape on our college 

campuses,” the director of  the 
Philadelphia office of  the U.S. 
Department of  Education Office 
for Civil Rights (OCR) said at a 
recent Title IX conference on 
colleges addressing sexual harass-
ment and sexual violence.

“To the extent that you can 
prevent it — that you can educate 
everybody on campus, students, 
faculty, administrators, third par-
ties — you want to do that. Why? 
Because it’s the right thing to do 
for the right reason,” said OCR 
regional office director Wendella 
P. Fox. 

“God forbid, if  it does happen, 
you want to deal with it as quickly 
as you can, as effectively as you 
can. Educate everybody about it, 
and to the extent that you can, 
prevent it from happening again,” 
said Fox, whose office is one of  
a dozen nationwide that enforces 
Title IX compliance. 

While Title IX often is thought 
of  in terms of  equal opportunity 
in athletics, sexual harassment, 
including sexual violence, is one 
form of  discrimination that is 
covered under the Title IX civil 
rights law that provides for gender 
equity in education.

OCR attorney Rhasheda 
Douglas said, “If  you have notice 
of  a sexual violence complaint, 
you have to take steps to eliminate 
the harassment, prevent recur-
rence and remedy the effects of  
the harassment,” not only on 
the complainant but also on the 
community.

The University, in collabora-
tion with the Pittsburgh Council 
on Higher Education and OCR, 
hosted a daylong conference, 
“Handling and Investigating Title 
IX Complaints on College Cam-
puses.” The May 5 event drew 
more than 300 participants — 
including Title IX coordinators, 
student affairs staff, university 
counsel, athletics and campus 
police from colleges and universi-
ties throughout the region  — to 
learn more about institutions’ 
responsibilities, best practices 
and OCR enforcement of  Title 
IX compliance. 

The event at the William Pitt 
Union included panel discussions, 
Q&A and breakout sessions on 
various topics, in addition to 
OCR’s overview of  its operations.

How Title IX applies
If  sexual violence is a crime, 

why must schools get involved in 
investigating incidents on their 
campuses? 

OCR attorney Amy Nied-
zalkoski explained that while a 
criminal investigation may be 
going on in parallel, “when a 
school is looking at an instance 
of  sexual violence on its campus, 
it’s doing it through a civil rights 
lens, not a criminal one.” 

The standards of  evidence 
differ in a Title IX investigation, 
which is decided on a 51 percent 
standard of  the preponderance 
of  the evidence, rather than a 
criminal investigation standard.

Institutions aren’t absolved of  
their responsibility to investigate 

the civil-rights aspects of  an 
incident simply because a crimi-
nal investigation is involved, she 
cautioned.

Title IX prohibits sex-based 
discrimination in education pro-
grams and activities. It applies 
to everyday campus activities 
in classrooms, cafeterias and 
residence halls, sporting and cul-
tural events. It also can apply to 
off-campus programs and activi-
ties such as school-sponsored 
recruitment events, study abroad 
and athletics away games, said 
Niedzalkoski.

Institutions’ responsibilities 
under Title IX also can come into 
play when students are involved 
in an incident off  campus. For 
instance, if  a sexual assault takes 
place in an off-campus apartment, 
or an incident involves social 
media, “you may have jurisdiction 
over that if  the aftereffects spill 
onto your campus,” she said. 

Institutions also may have obli-
gations under Title IX if  an inci-
dent involves a visitor to campus, 
such as a visiting team athlete or 
high school student attending a 
pre-admission program.

q
OCR attorney Douglas 

acknowledged she was preach-
ing to the choir about an issue 
that is at the forefront of  national 
attention. “You all understand 
it’s important to address sexual 
harassment and sexual violence 
on your campus,” Douglas said, 
recounting often-cited data that 
estimates one in five women is 
a victim of  rape or attempted 
rape during her time in college. 
While the numbers are sometimes 
disputed, “one incident of  sexual 
violence is one too many on our 
campuses,” she said.

Women aren’t the only victims, 
nor is sexual violence always a 
heterosexual issue, Douglas said, 
adding that campus LGBT popu-
lations also are affected. 

Incidents most often occur 
between students who know 
one another, Douglas said, citing 
estimates that nine of  10 college 
victims of  rape or attempted rape 
know their attacker. “Acquain-
tance or date rape is a lot more 
likely than attacks from strangers,” 
Douglas said, adding that the 
complex social relationships that 
often exist between the parties 
can make it difficult to deter-
mine whether sexual harassment 
occurred or whether advances 
were unwelcome.  

Complicating matters fur-
ther, “there’s a high correlation 
between alcohol and drug use 
and sexual assault on campus,” 
she said. “On average, at least 50 
percent of  sexual assaults of  col-
lege students involve the use of  
alcohol or drugs by the perpetra-
tor, the victim or both.” 

The U.S. Department of  Jus-
tice Office on Violence Against 
Women reports that only 2 
percent of  incapacitated rape 
victims actually report the sexual 
assault to law enforcement, “so 
we’re probably dealing with much 
higher numbers than those cap-
tured in the data,” Douglas said, 
adding that students may be fear-
ful to report incidents if  they’ve 

engaged in drinking or drug use.
Another troubling aspect: 

Sexual harassment and sexual 
violence is occurring even before 
students reach college age. “We 
have received complaints filed 
involving high school students 
and we’ve even received com-
plaints that involved elementary 
students,” she said. “This is not 
just something that happens 
at college campuses,” she said, 
adding that a national study found 
that 40 percent of  female rape 
victims first were assaulted before 
the age of  18. 

“It’s very likely that you all are 
going to be welcoming students 
to your campus who have already 
been subjected to sexual violence 
or have even been perpetrators 
of  sexual violence before they 
even get to your college campus,” 
she said.

Effects of  sexual assault 
on campus

Sexual harassment or assault 
jeopardizes students’ academic 
achievement and can undermine 
their physical and emotional well-
being, Douglas said. 

Often a victim will withdraw 
from school or quit going to class. 
“They’re no longer participating in 
the excellent programs and activi-
ties that your college has worked 
so hard to put together,” she said. 

Some victims experience 
depression or post-traumatic 
stress disorder, and prior mental-
health issues may be exacerbated 
by an attack, Douglas said. 

“Some go on to abuse drugs 
and alcohol and they often con-
template suicide as well.”  

In addition to the impact on 
victims, a university’s reputation 
can be damaged by allegations of  
sexual abuse on campus, she said.

Title IX investigations
Cases are incredibly fact-

specific, Niedzalkoski said. “You’ll 
probably never encounter the 
same facts twice, and even though 
you may have similar facts in two 
different cases, your outcome 
may be different. It might turn 
on something very small.” 

Key to a Title IX investigation 
is determining whether a sexu-
ally hostile environment exists, 
she said: 

• Is there conduct of  a sexual 

nature? 
Rape, sexual assault or sexually 

motivated stalking all fall under 
the definition. However, conduct 
of  a sexual nature can include 
innuendo, touching, unwanted 
sexual advances or requests for 
sexual favors, comments about 
an individual’s body, sexual activ-
ity or attractiveness as well as 
gender nonconformity, behavior 
or appearance. 

• Is that conduct unwel-
come? 

“Consent is something I think 
all schools are going to wrestle 
with,” Niedzalkoski said, adding 
that OCR does not mandate a 
definition of  consent. 

“Under Title IX you’re free 
to develop the approach you 
believe is appropriate to your 
campus,” she said, offering some 
general points to keep in mind 
when developing a definition of  
consent:

—“Consent has to be volun-
tarily given. You can’t consent if  
you’re incapacitated,” she said. 
Alcohol and drug use complicate 
the issue: Was there one drink or 
a bottle of  vodka? How drunk is 
too drunk? How incapacitated is 
too incapacitated? 

—A failure to complain about 
prior incidents doesn’t imply con-
sent. “You may have a student who 
is harassed for not conforming to 
gender stereotypes 10 times over 
the past semester. And she doesn’t 
make a complaint until the 11th 
time. That doesn’t mean she con-
sented to the first 10 incidents,” 
Niedzalkoski said. 

—Past consent doesn’t imply 
future consent, nor does failure 
to resist mean consent was given 
freely, she said, adding that con-
sent may be withdrawn at any time, 
even if  an activity started out as 
consensual.

—If  a change of  heart is 
communicated, that consent has 
been withdrawn, she said, adding 
that the use of  coercion, force or 
threats invalidates consent.

• Did that unwelcome con-
duct of  a sexual nature deny 
or limit a victim’s ability to 
participate in or benefit from 
a school program or activity? 

Niedzalkoski advised looking 
at the conduct both from an objec-
tive and subjective point of  view: 
What did the victim experience, 

Local conference details how Title IX 
applies to sexual violence on campus

but also how would a reasonable 
person of  similar age and experi-
ence feel?

“You may have some victims 
who are very, very sensitive to 
something that, if  a reasonable 
person were looking at it ...  it 
might have been unpleasant but 
probably doesn’t rise to the level 
of  sexual harassment.” 

What was the effect on the stu-
dent’s education? Did the victim 
drop out? Begin skipping class? 
Choose to move off  campus and 
begin commuting from home? 
Suffer psychological effects?

While cases must be decided 
based on the facts of  the situa-
tion, “No matter what complaint 
comes in to you, you have to start 
the process,” she said.

It may end quickly if  it fails to 
meet the basic criteria. “That’s a 
decision you’re going to have to 
make.”

When an institution has notice, 
however, it is obliged to investigate 
and, if  a hostile environment is 
found, to take steps to end it. 

Schools are obliged to take 
action when they know or should 
have known about incidents that 
meet the criteria.

“It’s not necessary for a victim 
to make a written complaint,” 
about an incident of  sexual 
harassment or sexual violence, 
Niedzalkoski said. Perhaps a 
concerned parent contacted the 
school or a staff  member wit-
nessed an incident. 

If  an incident involved campus 
security, was reported in the media 
or if  a practice is widespread or 
well-known, such as a student 
organization’s hazing ritual that 
reportedly has sexual undertones,  
“That’s probably enough to put 
you on notice,” she said. 

q
Title IX sets out clear respon-

sibilities for institutions, Nied-
zalkoski said: They must adopt 
and publish a notice of  nondis-
crimination; must designate at 
least one person as a Title IX 
coordinator, and must adopt 
grievance procedures to ensure 
prompt, equitable resolutions to 
sex discrimination. 

OCR documents provide 
a “roadmap” for compliance, 
she noted, citing a 2001 sexual 
harassment guidance document, 
a 2011 “Dear colleague” letter and 
2014 FAQs among the resources 
that are posted at https://www.
notalone.gov/schools/.

Pitt’s own SHARE (sexual 
harassment and assault response 
and education) information is 
posted at www.share.pitt.edu.
—Kimberly K. Barlow             n

The provost’s Advisory Council on Instructional Excellence 
has awarded 2015 Innovation in Education Awards to six teaching 
proposals. Winners of  this year’s awards are:

• David Beck, rehabilitation science and technology, School of  
Health and Rehabilitation Sciences, for “The Virtual Patient Game: 
Transformative Learning in Physician Assistant Education.”

• Gianni Downs and Annmarie Duggan, theatre arts, Dietrich 
School of  Arts and Sciences, for “Introduction to Media Design 
for Performance.”

• Kay Brummond  and Geoffrey Hutchison, chemistry, Dietrich 
school, for “Teaching Quantum Chemistry Through Collaborative 
Simulations.”

• Cory Holding  and Hannah Johnson, English, Dietrich school, 
for “Inside-Out Prison Exchange Program at Pitt.”

• Mary Margaret Kerr, administrative and policy studies, School 
of  Education, for “Developing a ‘Best Practices’ App for Research 
for Pitt Undergrads.”

• Serdar Tumkor, engineering technology, Pitt-Johnstown, for 
“Augmented Reality Supported Learning: Visualizing the Geometry 
in Engineering Drawing Problems.”                                             n 

ACIE 
announces 
2015 
awards
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P E O P L E   O F   T H E   T I M E S The People of the Times column features recent news on faculty and 
staff, including awards and other honors, accomplishments and administra-
tive appointments. 

We welcome submissions from all areas of the University. Send infor-
mation via email to: utimes@pitt.edu, by fax at 412/624-4579 or by campus 
mail to 308 Bellefield Hall.

For submission guidelines, visit www.utimes.pitt.edu/?page_id=6807.

Robert P. DaleyDaniel Mosse recalls his first 
impression of  Robert Daley, fac-
ulty member emeritus and former 
chair of  the Department of  
Computer Science in the Dietrich 
School of  Arts and Sciences, when 
Mosse was hired 23 years ago:

“He rode a motorcycle, had a 
big beard and long hair and wore 
a bolo tie. I thought it would be 
cool to work for a Hell’s Angel,” 
jokes Mosse, who is now the chair. 

But Mosse was most attracted 
to a certain formality he discov-
ered in Daley: “He didn’t speak 
much — he was a reserved guy 
— but when he spoke he spoke 
only with knowledge.”

Daley died April 26, 2015, at 
age 70.

Daley earned a BS in math-
ematics in 1966 from what 
was then Carnegie Institute of  
Technology and his PhD in the 
same field from Carnegie Mellon 
University in 1971.

He was an assistant profes-
sor at the University of  Chicago, 
1971-75, then joined the Pitt 
faculty, where he also was a senior 
fellow in the Center for Philoso-
phy of  Science. He was awarded 
tenure in 1979 and served as 
department chair 1991-94. 

Beginning in the early 1980s, 
Daley’s service to the University 
included membership on the 
Executive Committee for Aca-
demic Computing and associated 
ad hoc committees. He was a 

member of  Faculty Assembly 
(2000-13) and of  Senate Council 
(2001-13). He also was an elected 
member (2005-08) and a pro tem 
member (2008-15) of  the Senate’s 
computer usage committee, as 
well as an elected member of  the 
Senate’s commonwealth relations  
committee (2008-15), which he 
co-chaired in 2013-14. In addition, 
he was a member of  the University 
Review Board (2010-15).

His recent research focused 
on the theoretical foundations of  
computer science, computational 
complexity, learning algorithms 
and philosophical aspects of  
computer science. He created 
mathematical tools to analyze 
learning algorithms in artificial 
intelligence, was widely published 
in scientific journals and received 
a multitude of  grants from the 
National Science Foundation. 

Among his current projects 
was the development of  the Fores-
Bott, a robot that could be let loose 
among the trees to gauge forest 
health, detecting invasive species. 
Daley was using his own acreage 
in Washington County to test the 
device, which was funded by the 
U.S. Department of  Agriculture. 
For approximately a decade he 
also conducted research each 
summer for the Naval Center 
for Applied Research in Artificial 
Intelligence at the Naval Research 

Laboratory.
“He’s been nothing but a 

gentleman,” says Mosse, remem-
bering the time Daley insisted a 
student take Daley’s name off  
his paper, telling the student he 
should take sole credit for all the 
work he had done. “He was a 
very principled man. Whenever 
as chair, as a faculty member, I 
needed some advice, it was good 
to hear a voice of  wisdom.”

N. John Cooper, Bailey Dean 
of  the Dietrich school, says: “Bob 
Daley made significant intellectual 
contributions to the Dietrich 
school’s community of  learn-
ers. He brought great passion to 
many interests, from theoretical 

foundations of  computer sci-
ence to beekeeping, enlivening 
every discussion he entered, and 
enriching every life he touched.”

Fellow departmental faculty 
member Rami Melhem was Dal-
ey’s student before they became 
faculty colleagues. Melhem fondly 
recalls Daley inviting department 
faculty and staff  to his house for 
pies made from his own trees’ 
cherries, and the frozen pies 
everyone was sent home clutch-
ing. Daley also gave jars of  his 
homemade honey to department 
faculty and staff  each Christmas.

Bob Hoffman, director of  
operations in the department, 
recalls his surprise when Daley, 
known for his overriding interest 
in theory, decided to buy a short-
wave radio receiver. “Instead of  
buying a ready-made unit, [he] 
buys a Heathkit — one that he 
would have to assemble himself. 
It turned out that the radio he 
bought was not just a receiver 
but was also a transmitter for the 
amateur radio (or ham) bands. In 
order to use a ham radio transmit-
ter legally, you needed to pass a 
test on electronic theory and FCC 
rules and you had to demonstrate 
proficiency in Morse code. So, 
Bob studied and passed the tests 
and was awarded general class ham 
radio license N3ENO. Obviously, 
my assessment of  him as a theory-

only type of  person was seriously 
mistaken and that would not be 
the only thing that ever surprised 
me about Bob.”

That would include the interest 
Daley took in Eastern Europe in 
the 1980s, particularly Poland and 
Russia. He wore a “Solidarnosc” 
pin on his lapel in support of  
Solidarity leader Lech Walesa’s 
fight for workers’ rights in Poland, 
spoke Russian and developed soft-
ware that allowed him to produce 
Cyrillic documents.

Hoffman adds: “I believe the 
biggest surprise for me was when 
he and Joan sold their house in 
Squirrel Hill, bought 55 acres on a 
hilltop in Washington County and 
moved there. That property had 
been a YMCA camp and much 
of  the land had been cleared. Bob 
decided that the right thing to do 
would be to reforest that ground 
as it might have been if  no camp 
had been there.”

In addition to his wife, 
Daley is survived by daughter 
Kirsten and her husband Dennis 
Ludwig, and grandson Alexander. 

Memorial donations may 
be made to Donnell House, 
Washington Hospital Hospice 
Care, Washington Health System 
Hospital Foundation, 155 Wilson 
Ave., Washington, PA 15301, 
or Southwestern PA Woodland 
Owners Association, 2506 Hol-
lywood Drive, Pittsburgh 15235.
—Marty Levine                            n

Pitt’s sports information 
department was honored by the 
Football Writers Association of  
America with a “Super 11” award.

Pitt was honored as one of  
the 11 best sports information 
departments in the NCAA Foot-
ball Bowl Subdivision. Other 
winners were Auburn, Bowling 
Green, Colorado, East Carolina, 
Iowa State, Nebraska, Rice, Rut-
gers, University of  Nevada-Las 
Vegas and University of  Southern 
California.

E.J. Borghetti is executive 
associate athletic director/media 
relations. Borghetti’s assistants 
for football are media relations 
director Ted Feeley and media 
coordinator Celeste Welsh.

Pitt also won the award in 2009.

John J. Fung is the winner 
of  the 2015 Thomas E. Starzl 
Prize in Surgery and Immunology. 
Fung is chair of  the Department 
of  Surgery at Lerner College of  
Medicine, Case Western Reserve 
University,  chair of  the Digestive 
Disease Institute, Cleveland Clinic 
Foundation, and medical director 
of  Allogen Laboratories. 

He will deliver the Starzl prize 
lecture, “Evolution of  Liver 
Transplant Immunosuppression,” 
at 4 p.m. May 20 in Scaife Hall 
lecture room 6.

The prize honors the clini-
cal and scientific contributions 
of  Pitt’s transplantation icon, 
Thomas Starzl.

Fung completed a transplan-
tation surgery fellowship at Pitt 
under Starzl. He was appointed 
to the Department of  Surgery 
in 1988, became director of  
transplantation research at the 
Thomas E. Starzl Transplanta-
tion Institute in 1989, and was 
named the inaugural Thomas 
E. Starzl Professor of  Trans-
plantation Surgery in 2000. As 

a transplant immunologist and 
surgeon, Fung’s experience in 
kidney, liver, pancreas, islet and 
intestinal transplantation spans 
more than three decades. Under 
Starzl, Fung helped explore and 
develop clinical use of  FK-506, or 
Tacromilus, an immunosuppres-
sive drug that became critical for 
immunosuppressive therapy in 
transplantation. He also directed 
studies to further treatment of  
allograft rejection.

 Fung received his BA in 
biology from Johns Hopkins 
University and his MD and PhD 
degrees in immunology from the 
University of  Chicago. He com-
pleted a surgical residency at the 
University of  Rochester.

 
Pamela W. Connelly, associ-

ate general counsel at Pitt, has 
been named associate vice chan-
cellor for diversity and inclusion.  

Connelly will have University-
wide responsibility for coordinat-
ing and expanding Pitt’s ongoing 
commitment to and emphasis on 
diversity. The Offices of  Affirma-
tive Action and Title IX Compli-
ance will report to her. She will 
manage regulatory requirements 
in those areas and will work with 
senior leadership to develop and 
implement programs that will 
expand awareness and sensitivity 
so as to create a stronger culture 
of  diversity. 

Connelly joined Pitt in 2002. 
She is a cum laude graduate of  
Pitt’s School of  Law.

The Swanson School of  Engi-
neering has named Götz Veser 
associate director of  its Center for 
Energy. Veser is the Nickolas A. 
DeCecco Professor of  Chemical 
and Petroleum Engineering. 

His main research area is 
catalytic reaction engineering 
with an emphasis on the design 

of  functional nanomaterials and 
the development of  advanced 
reactor concepts for energy and 
fuel processing applications.

 
Anna C. Balazs, Distin-

guished Professor of  Chemical 
Engineering and the Robert v. 
d. Luft Professor at the Swan-
son School of  Engineering, was 
named the 2015 recipient of  the 
S. F. Boys-A. Rahman Award from 
the Royal Society of  Chemistry’s 
Faraday division.

The award recognizes Balazs 
for the development of  new 
theoretical and computational 
approaches to enable the under-
standing of  polymeric materials. 

Her research involves theoreti-
cal and computational modeling 
of  the thermodynamic and kinetic 
behavior of  polymer blends and 
composites. 

She also is investigating the 
properties of  polymers at surfaces 
and interfaces.

 
Om Singh, Pitt-Bradford 

faculty member in biology, is 
the winner of  the inaugural 
President’s Award for Excellence 
in Teaching, Scholarship and 
Service.

The award recognizes faculty 
who perform at the highest level 
in the principal areas of  faculty 
responsibility: teaching, scholar-
ship and service.

Singh, who has been teaching 
at Pitt-Bradford for six years, 
instructs several biology courses 
for biology majors as well as 
nonmajors.

He is the editor 
of  two recently 
published books: 
“Bio-Nanoparti-
cles: Biosynthesis 
and Sustainable 
Biotechnologi-
cal Implications” 

and “Extremophiles: Sustainable 
Resources and Biotechnological 
Implications.”

Singh also supports under-
graduate research and supervises 
a team of  students on multiple 
research projects. 

   In nominating Singh, Mary 
Mulcahy, chair of  the Division of  
Biological and Health Sciences, 
wrote: “He deserves this award for 
his astonishing success at helping 
our students succeed in their long-
term goals of  becoming profes-
sional scientists and scientifically 
literate citizens. Dr. Singh has a 
strong belief  that our students 
have the ability to achieve great 
things, and his genuine confidence 
in our students is something that 
motivates our students to work 
incredibly hard in and out of  the 
classroom.”

 
In recognition of  teaching 

excellence for the 2014-15 aca-
demic year, the Swanson School 
of  Engineering presented George 
D. Stetten and Götz Veser with 
its Outstanding Educator Award. 

Stetten is a faculty member in 
bioengineering and Veser is the 
Nickolas A. DeCecco Profes-
sor of  Chemical and Petroleum 
Engineering.

 “The Swanson School’s Out-
standing Teaching Award is highly 
competitive, and is judged upon 
faculty commitment to excellence 
in the classroom as well as assess-
ment and professional develop-
ment,” noted Gerald D. Holder, 
the Swanson school’s U.S. Steel 
Dean of  Engineering. “Student 
evaluations play an important role 
in determining our Outstanding 
Educators, and this year’s results 

were outstanding.”

Health Sciences Library 
System (HSLS) staff  member 
Kate Flewelling, outreach coor-
dinator, NN/LM Middle Atlantic 
region, has been appointed section 
council liaison to the Medical 
Library Association (MLA) mem-
bership committee for a three-year 
term and also was appointed to 
MLA’s Eliot Prize Jury for a one-
year term.

HSLS reference librarian 
Melissa Ratajeski has been 
elected chair-elect of  MLA’s 
chapter council.

Clyde B. Jones III, president 
of  Pitt and UPMC’s Medical and 
Health Sciences Foundation, 
will leave his position June 12 to 
become senior vice president for 
institutional advancement for the 
Metropolitan Museum of  Art in 
New York City. 

 Jones, who also holds the 
titles of  vice chancellor for health 
sciences development at Pitt and 
chief  development officer at 
UPMC, has led the Medical and 
Health Sciences Foundation since 
its creation in 2003 to raise phil-
anthropic funds for Pitt’s health 
sciences schools and UPMC.  

 Under his leadership, the 
Medical and Health Sciences 
Foundation, along with the Pitt’s 
Office of  Institutional Advance-
ment, successfully completed 
the University’s $2 billion capital 
campaign in 2012.                      

Kellie Anderson, currently 
executive director of  central 
development for the Medical and 
Health Sciences Foundation, will 
succeed Jones.                          n






