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Faculty pay up, down in AAU survey
Salaries for Pittsburgh campus 

professors and instructors 
gained ground in an annual 

ranking of  faculty pay at the 34 
public Association of  American 
Universities (AAU) institutions. 

Pittsburgh campus associate 
and assistant professors’ average 

salaries fell in the ranking and lec-
turers remained last in the 2013-14 
peer group analysis prepared by 
Pitt’s Institutional Research office.

Librarians’ salaries continued 
to climb in relation to their peers 
at AAU/Association of  Research 
Libraries (ARL) schools, accord-

ing to the report presented Oct. 
17 to the University Senate budget 
policies committee (BPC). 

The annual faculty salary 
report is based on data from 
the Association of  American 
University Professors (AAUP) 
2013-14 economic status of  the 

profession report (www.aaup.
org/reports-publications/2013-
14salarysurvey). Librarians’ sala-
ries are based on the ARL annual 
salary survey. 

Robert Goga of  Institutional 
Research told BPC that some 

CONTINUED ON PAGE 11

Cybersecurity forum focuses 
on problems and solutions

Faculty now have 
new options for 
assigning IP rights

CONTINUED ON PAGE 17

Faculty have some new choices 
about when to assign intel-
lectual property (IP) rights 

for their work to the University. 
The rollout of  a revised IP 

rights assignment agreement and 
related information was to begin 
this week.  

In an Oct. 15 presentation to 
Senate Council, Provost Patricia 
E. Beeson outlined the options 
and promised information ses-
sions and a web page with further 
details to come.

Following controversy over 
a Sept. 16 deadline by which all 
faculty were to sign a blanket 
IP rights assignment agreement 
or risk losing access to federal 
research dollars, Beeson, at the 
urging of  Faculty Assembly, sus-
pended the deadline and convened 
a task force to suggest revisions 
to the July 1 document. (See Sept. 
11 University Times.)

Beeson explained that the 
administration was dealing both 
with federal regulations that 
require the University to have IP 
agreements with faculty members 
before it can accept federal fund-
ing for their research as well as 
with the aftermath of  the Supreme 
Court’s decision in the Stanford v. 
Roche case. 

In that case, Beeson said, “an 
individual researcher at Stanford 
had inadvertently assigned his 
ownership of  intellectual property 
to a company. And as a result, even 
though he wanted the university to 
have the intellectual property so 
that he could share in the returns, 
he ended up not, because he did 
not have a prior assignment. 

“That case established two 
things: First, that assignment 
agreements are needed, and that 
the timing of  those assignments is 
very important,” the provost said.

Following several meetings of  
the task force, “I think we came 
up with a resolution that should 

satisfy the various interests of  the 
faculty as well as the administra-
tion and the federal government,” 
Beeson told Senate Council.

Not all faculty will need to 
sign an assignment agreement at 
this time. “We’re only going to be 
requesting agreements from fac-
ulty members who have federally 
funded research,” Beeson said.

“We are asking faculty to sign 
them within 30 days of  receipt,”   
Beeson told the University Times. 

Faculty who are satisfied with 
the IP assignment they signed in 
August can let that agreement 
stand, Beeson told Senate Council. 

Or, they can sign a revised ver-
sion of  the IP assignment. Like 
the July 1 document, it assigns 
ownership of  IP to the University 
at the time it is signed. 

“It protects the investigator’s 
interests against inadvertently 
assigning intellectual property 
to somebody else, through an 
employment contract or some-
thing else. It’s also going to facili-
tate the processing of  third-party 
agreements,” Beeson said. 

She explained: “Corporations 
would prefer to work with the 
University; they don’t want to 
work with an individual faculty 
member. And a lot of  corporate 
contracts, material transfer agree-
ments, foundation agreements, 
actually require that we have 
signed assignment agreements by 
the faculty before they will work 
with us.” 

Longstanding University IP 
policy assigns ownership of  intel-
lectual property to the University 
and provides for revenues that 
arise from commercialized intel-
lectual property to be shared 
between the faculty member and 
the University. 

The revised blanket agreement 
also ensures that, should Univer-
sity IP policy someday change to 
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Executive Vice Chancellor Jerome Cochran plans to retire Dec. 31. 
Cochran has been executive vice chancellor since August 1995, responsible for all of  the 

University’s nonacademic business functions. He also was Pitt’s general counsel, 2004-13. 
In announcing Cochran’s decision to retire, Chancellor Patrick Gallagher thanked him for 

his extensive service to the University. “His business acumen and commitment to providing 
the highest-quality support to the mission of  the University has significantly contributed to 
the success that Pitt has enjoyed over the nearly past two decades,” Gallagher said.

Arthur Ramicone, chief  financial officer, will take on the additional duties of  interim 
executive vice chancellor, including responsibility for Auxiliaries, Business, Facilities Man-
agement, Human Resources, Public Safety and Emergency Management.                                               

Chancellor Emeritus Mark A. Nordenberg pays tribute to Cochran on page 2.                 n                                                                            

Executive VC Cochran to retire

U.S. Attorney for the Western 
District of  Pennsylvania 
David Hickton outlined 

new tactics in fighting cybercrime 
while hacking expert Dave Ken-
nedy showed how vulnerable we 
are in a cybersecurity symposium 
hosted by Computing Services and 
Systems Development (CSSD) as 
part of  National Cyber Security 
Awareness Month.

Law enforcement’s 
response to cyber crime 

“You’ve probably all been 
hacked at one time or another,” 
Hickton said in the Oct. 21 session 
at the William Pitt Union. “The 
attacks are coming with fury and 
frequency and persistence.”

The Internet, ubiquitous and 
necessary for nearly all commu-
nications, also is indispensable to 
industrial control and organiza-
tional systems, here and around 
the world. 

It also “is a great highway for 
crime,” Hickton said.

Cybercriminals use the Inter-
net in human trafficking or exploi-
tation of  children, said Hickton. 
“It can be used to disrupt our 
infrastructure and disable our 
economy by nation-states that 
would do us harm. 

“It is most often used today by 
small groups of  organized crimi-
nals who go on the Internet, hack 
into your systems and take your 
data — whether it’s your credit 
card or Social Security number  
— and steal from you.” 

It may be used by individuals 
who want to disrupt an organiza-
tion, or groups that would like 
to call attention to themselves. 
“And sadly, as we deal with the 
problem of  community violence, 
we’re increasingly tracing our 
targets through social media and 
the Internet and dealing with 
the narco-gun gang problem,” 
Hickton said. 

q
Pittsburgh figures prominently 

in the fight against cybercrime not 
only because of  the priority Hick-
ton’s office places on these crimes, 
but also because of  the nearby 
FBI presence on Pittsburgh’s 
South Side and such public-
private entities as the Department 
of  Homeland Security’s CERT 
(Computer Emergency Response 
Team) partnership with Carnegie 
Mellon and the National Cyber 
Forensics and Training Alliance. 

Hickton said the Pitt bomb 
threats in 2012 cemented his 
office’s reputation as cybercrime-
fighting experts.

“It was really this case where 
we established ourselves in west-
ern Pennsylvania as a place that 
could really solve the difficult 
thorny problems.” 

In what he said was an unprec-
edented move, Hickton activated 
the Joint Terrorism Task Force in 
response to emailed bomb threats 
that forced multiple evacuations 
on campus. 

And with the help of  federal, 
state and local law enforcement as 
well as CSSD and law enforcement 
overseas, Scottish separatist Adam 
Busby eventually was identified as 
the perpetrator. 

“We did not know when we 
started who he was, where he was. 
And much of  what he was doing 
was insulated by the fact that it 

didn’t come to Pitt directly, it didn’t 
come to us directly, it came to a 
newspaper website... and his IP 
address was anonymized.”

Hickton said, “Not only was 
this an important case to deal with, 
with Pitt as a victim, but I thought 
it was an important case in terms 
of  whether we were going to have 
a safe and civil society.”

Along with Busby’s threats 
came YouTube threats from a 
pair of  Ohio hackers purporting 
to be from the hacktivist group 
Anonymous. “We quickly solved 
this case,” Hickton said, because 
the two had left on their iPhones 
the app that provided the evidence 
that they had done this. 

Busby, who remains in Ireland 
under supervised release, faces 
charges there and in Scotland, 
Hickton said. “We are still trying 
to extradite him to bring him to 
justice here in Pittsburgh.” 

q
Attacks on businesses are 

on the rise. In just the past two 
years, federal law enforcement has 
investigated such cybercrimes as a 
denial of  service attack on PNC 
Bank, and attacks on AT&T  and 
retailers including Target, Home 
Depot, Michael’s and others. 

“We’re analyzing these attacks 
and working with companies to try 
and identify who the perpetrators 
are, what they’re trying to take and 
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Pitt tied for No. 91 with the University of  Massachusetts in the 
annual Times Higher Education (THE) World University Rankings, 
down from No. 78 in the 2013-14 rankings.

California Institute of  Technology was at the top of  the London-
based publication’s 2014-15 rankings, followed by Harvard, Oxford, 
Stanford, Cambridge and Massachusetts Institute of  Technology 
making up the top six. Princeton, University of  California-Berkeley, 
and, tied at No. 9, Imperial College London and Yale, rounded out 
the top 10. 

The rankings are based on 13 performance indicators grouped 
into five areas: teaching (30 percent), research volume, income and 
reputation (30 percent), citations/research influence (30 percent), 
industry income/innovation (2.5 percent), and international outlook 
(7.5 percent). The methodology has remained the same since 2011-12.

During that four-year time span, Pitt fell 32 places, reflecting a 
trend in U.S. universities’ declining performance in the rankings. 

Although the U.S. has 74 universities in the top 200, the most of  
any nation, an analysis of  rankings 2011-12 to 2014-15 shows U.S. 
universities collectively suffering the steepest losses, falling a total of  
692 places in that four-year span, as countries including the Nether-
lands (up 265 places), Germany (up 250 places) and Australia (up 134 
places) rise in the THE world rankings.

Subject rankings
Pitt was No. 53 in THE’s ranking of  the top 100 universities for 

arts and humanities, down from No. 47 last year; No. 22 in clinical, 
pre-clinical and health, up from No. 24 last year; and No. 81 in social 
sciences, down from No. 72 last year. It was not listed in the top 100 
for engineering and technology, life sciences or physical sciences. 

World reputation rankings
Pitt was among universities ranked No. 71-80 in the 2014 THE 

World Reputation Rankings, based on subjective judgment of  invited 
senior academics. 

Joining Pitt in the 71-80 range were the University of  Amster-
dam, Boston University, Humboldt-Universitat zu Berlin, Indiana 
University, KU Leuven, Middle East Technical University, Universite 
Paris-Sorbonne, Texas A&M and Washington University in St. Louis. 

Pitt held steady with last year’s ranking among institutions No. 71-80.
The complete rankings can be found at www.timeshighereducation.

co.uk/world-university-rankings/2014-15/world-ranking.
— Kimberly K. Barlow                                                                  n

F A C U L T Y   &   S T A F F   C A M P A I G N

Why 
they 
give

Through the Faculty and Staff  Campaign, University 
faculty and staff  can help Pitt thrive by contributing to any 
of  more than 2,000 scholarship, fellowship and professor-
ship funds. Payroll deductions are available, and donors 
of  $1,000 or more are recognized through the Chancellor’s 
Circle program. 

Annually, nearly 3,000 Pitt employees take part in the 
campaign, from every part of  the University. Their back-
grounds, and reasons for giving, are as diverse as the Pitt 
community.

In this periodic feature, the University Times is profil-
ing Faculty and Staff  Campaign donors.

Staff, faculty provide input
on search for ULS director
“The library is absolutely 

critical to the scholarly 
mission of  this uni-

versity — for our undergraduate 
students, our graduate students 
and for the general scholarly tone 
that the library emanates,” said 
Vice Provost for Graduate Stud-
ies Alberta Sbragia in a forum on 
the search for a new University 
Library System (ULS) director.

Rush G. Miller, Hillman Uni-
versity Librarian and director of  
ULS, will retire Dec. 31 after two 
decades.

Calling the selection of  a new 
library director one of  the most 
critical choices the University will 
make in its “new era” under a new 
chancellor, Sbragia, chair of  the 
ULS director search committee, 
vowed, “We will do everything we 
can to find and bring to campus 
the best candidates that we can 
attract.”

The Oct. 20 open forum 
brought more than 50 people 
to the William Pitt Union lower 
lounge to offer their input to a 
panel of  committee members as 
the search commences. 

“Just about every major library 
in the United States is having their 
librarian retire,” Sbragia said, “but 
I’m optimistic because we have a 
lot to offer: We have a very good 
library system; we have very, very 
good libraries and staff, and we 
have a very good city to live in. 
I am very optimistic that we can 
find a very good person to take 
over from Rush.” 

Boston-based  search  firm 
Isaacson, Miller has been engaged 

to assist in the search. Beverly 
Brady, a senior associate with the 
firm, sat alongside the committee 
to hear what was on attendees’ 
minds. 

Brady said she visited campus 
last summer to meet with the 
provost, members of  the library 
staff  and Sbragia.“That’s helpful 
for me to be able to tell potential 
candidates what it’s like here,” she 
said. She returned just a few weeks 
ago to meet the search committee 
members. 

Sbragia said that after a pool 
of  candidates is identified, the 
committee will narrow the field to 
about 10 who will be interviewed 
briefly in person or via Skype. 

Of  those first-round candi-
dates, perhaps a half-dozen will 
be invited to campus for a longer 
visit that will include a public 
presentation. 

Brady estimated that initial 
interviews would take place in 
January with shortlisted finalists 
visiting campus in February. An 
unranked list of  top candidates 
will be presented to Provost Patri-
cia E. Beeson for her decision.

q
Sbragia asked for input not 

only on the kind of  skills and 
background candidates should 
have, but also on the kind of  
person who would be a good fit 
at Pitt and within the ULS culture. 

Among the issues attendees 
said were important: 

• Relations with the School 
of  Information Sciences. Search 
committee member Fern Brody, 
associate University librarian, 

noted ULS and the iSchool have 
maintained excellent relations, 
particularly in the digital humani-
ties and in collaborating on the 
upcoming University Senate 
plenary session on digital data.  
Committee member Jeanann 
Haas, ULS head of  preservation 
and special collections, added that 
many ULS librarians are lecturers 
or adjunct faculty in the iSchool 
and that the library system hires 
many iSchool students.  

• An international perspective, 
particularly in light of  increasing 
numbers of  Asian students. 

• Continuing devotion to 
public service, in part through 
research assistance and reference 
assistance.

• Sensitivity to balancing both 
electronic and traditional library 
holdings to serve users’ needs.

• Regard for the University’s 
archives and special collections, 
and recognition that collections 
coming into the library now 
frequently have some electronic 
resource components.

• Regard for strategic plan-
ning that includes input from 
those who work directly with the 
library users. 

• Compassion in light of  
transitions brought about by the 
technological revolution’s disrup-
tive effect on jobs. 

Search committee member 
Andrew Strathern of  anthropol-
ogy responded that the concept 
of  compassion is important not 
only on an individual basis, but 
in terms of  the organizational 
culture as well. “It has a systems 
component as well as an ethical 
component,” he said.

• Understanding of  open-
access issues and support for 
open-source initiatives, in light of  
ULS’s leadership in open-access 
publishing, both for Pitt faculty 
and in partnerships outside the 
University. 

• Management skills. Brady 
noted that it’s often forgotten that 
a library may be one of  the largest 
employers within a university, and 
it is wise to examine candidates’ 
experience in managing people.

•  A “management by walking 
around” style and recognition of  
the size, diversity and complexity 
of  ULS.

• Experience with the renova-
tion process and ability to work 
with students, faculty and staff  
amid disruptions in the library’s 
physical space. 

• Sensitivity to students’ per-
spectives. 

In response, Graeme Meyer, an 
undergraduate student member 
of  the search committee, said 
he has sought input from other 
undergraduates and finds that 
their concerns frequently focus on 
the physical space of  the library 
and the availability of  a suitable 
study environment. 

In addition to Brody, Haas, 
Strathern and Meyer, commit-
tee members are: Mark Lynn 
Anderson, faculty member in 
English; Aaron Brenner, ULS 
coordinator of  digital scholar-
ship; Sheila Corrall, chair of  the 
School of  Information Sciences 
library and information science 
program; Matthew Drwenski, 
a graduate student in history; 
Barbara Epstein, director of  the 
Health Sciences Library System; 
Amanda Folk, director of  Pitt-
Greensburg’s Millstein Library 
and coordinator for the regional 
ULS libraries; Laurence Glasco, 
faculty member in history; Julia 
Helgert, an undergraduate student 
in the College of  General Studies; 
Jonah Yan McAllister-Erickson, 
ULS evening building supervisor, 
research and educational support, 
and Chuck Lyon, Office of  the 
Provost.

q
Sbragia invited members of  

the University community to 
contact her at sbragia@pitt.edu 
with any additional input related 
to the search, or for access to a 
recording of  the open forum.

“This library has always been 
a very big priority for the admin-
istration,” she said. “We want to 
attract the best person. We want 
to attract somebody who will be 
able to keep convincing the top 
administration that it’s worthy of  
that kind of  support.”
—Kimberly K. Barlow            n

Pitt slips in THE world rankings

The search committee is looking 
for a successor to Rush G. Miller, 
Hillman University Librarian and 
director of ULS, who will retire 
Dec. 31 after two decades.

Jeff  Brodsky, Avinoff  Chair of  
Biological Sciences in the Dietrich 
School of  Arts and Sciences, has 
been contributing to Pitt’s Faculty 
and Staff  Campaign for so long 
that he’s lost track of  how many 
times he’s donated. 

All he knows is that he’s been 
doing it for most of  his 20 years 
at the Univer-
sity — and that 
the University 
Library System’s 
general  fund 
is his fund of  
choice.

“My  w i f e 
and I feel very 
strongly about 
the importance 
of  having a 
terrific library 
system, which 
Pitt has,” Brod-
sky says.

It helps, of  
course ,  tha t 

Brodsky’s wife is a librarian in the 
Carnegie Library of  Pittsburgh 
system. “I’m a frequent user of  
the library system here,” he adds.

But he also has observed how 
often the library has been an aid 
to the graduate students whose 
work he oversees. 

“I find that libraries were 
very unique 
assets to the 
Univers i t y,” 
Brodsky says. 
And he plans 
to go right on 
contributing to 
the ULS.

q
For more 

infor mat ion 
on the Fac-
ulty and Staff  
Campaign, go 
to www.giveto.
pitt.edu/fsgiv-
ing.
-Marty Levine
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War on drugs means racial oppression 
for poor, urban blacks, lecturer says

Law enforcement’s war on 
drugs has turned black men 
in America’s poorer urban 

neighborhoods into too-frequent 
targets for arrest today, said 
ethnographer Alice Goffman — 
paralleling “earlier systems of  
racial oppression, like slavery and 
Jim Crow.”

Goffman, a sociology faculty 
member at the University of  
Wisconsin-Madison, made her 
case on Oct. 8 as part of  the 
Buchanan Ingersoll & Rooney PC 
speaker series from the Center on 
Race and Social Problems in the 
School of  Social Work. 

Goffman, who is white, spent 
six years living on Sixth Street, a 
largely black neighborhood on 
the edge of  Philadelphia, which 
she described as “not [even] the 
most dangerous, drug-involved 
neighborhood”; she chronicled 
the experience in her 2014 book 
“On the Run: Fugitive Life in an 
American City.” In introducing 
her lecture, sociology faculty 
member Waverly Duck called 
her account “one of  the most 
important ethnographic studies 
to come on the scene for many 
years.”

The book began, Goffman 
said, as her freshman project at 
the University of  Pennsylvania, 
when she befriended local resi-
dents of  Sixth Street after she was 
asked to tutor the grandchildren 
of  one local resident: her boss at 
the Penn café where she worked. 
By the time she undertook her 
doctoral work at Princeton, she 
was living in Sixth Street and 
commuting to class in New Jersey. 
She emphasized that much ethno-
graphic work takes place on the 
ground, chronicling one set of  
people in specific, which differs 
from the work of  demographic 
sociologists, who gather statistics 
and view a social milieu “from 
9,000 feet,” she said. 

Her work also included inter-
viewing Philadelphia police offi-
cers — particularly the warrant 
officers charged with hunting 
down those wanted by the law 
— and researching the history of  
police practices.

She recalled her first encounter 
with a Sixth Street resident, who 
“asked me if  I was a cop or a 
case worker, because there was no 
other reason for a white woman 
to be here.” 

Her talk at Pitt focused on a 
neighborhood family headed by 
George Taylor, who had raised 
his daughter Linda alone. When 
Taylor was a boy, his family had 
joined the migration of  black 
farm workers from the South to 
Philadelphia and other East Coast 
cities in the 1940s. After a stint in 
the Army, Taylor began a lifelong 
U.S. Postal Service career and 
bought a home on Sixth Street 
in what was then a middle-class 
neighborhood. 

Black people weren’t always 
welcomed there in the 1960s; 
Taylor recalled African-American 
neighbors getting a brick thrown 
through their window. By the 
1980s, all of  Sixth Street’s whites 
had moved away, but it was still 
middle class — until developers 
put low-income housing there. 

“The ghetto which Mr. George 
had worked so hard to escape 
seemed to grow up around him,” 
Goffman said. He blamed the new 
residents — whose poor educa-
tional background made them less 
eligible for legitimate work, she 
said — for leading his daughter 
Linda down the wrong path to 
crack addiction. Linda eventually 
gave birth to three sons with three 
different fathers. 

In addition to new residents, 
the 1980s brought new “tough-
on-crime” laws to combat the 
increasing presence of  drugs in 
the neighborhood. At first George 
Taylor saw this new law enforce-
ment effort as a positive develop-
ment, Goffman said, but soon he 
began to question it as evidence 
of  “white discomfort … They 
figured that white people were 
not going to accept black people 
as full citizens without a fight.”

As Goffman chronicled in her 
talk, reflecting the first chapters 
of  her book, Linda’s three sons 
felt the effects of  police targeting 
Sixth Street residents.

Chuck was arrested for aggra-
vated assault after a minor school 
fight in his senior year of  high 
school; a classmate had called 
Linda a crack whore and Chuck 
had pushed the kid’s face into the 
snow. So Chuck spent his senior 
year in an adult prison.

That’s when Linda’s youngest 
son, Tim, then 8 years old, stopped 
speaking.

When Chuck’s charges were 
thrown out, eight months later, 
he returned home. He dedicated 
himself  to coaxing Tim to talk 
again, moving into Tim’s room 
from the privacy he had enjoyed 
in the basement. He tried to return 
to high school, but by then he 
was 19 and the school would not 
accept him.

Chuck was unable to pay his 
court fees, so a warrant was issued 
for his arrest. He went on the run 
for three months until he could 
approach the judge with some 
money and work out a payment 
process.

Tim eventually began to speak 
again, but was himself  arrested at 
11. A police officer pulled Chuck 
over with Tim in the car, inform-
ing them that their car had been 
reported stolen in California. 
Chuck had never been to Cali-
fornia — he had bought the car 
from a relative — but decided 
not to explain this to the cop; it 
just wasn’t worthwhile, he told 
Goffman. He was charged with 
receiving stolen property; Tim 
was charged as an accessory and 
got three years’ probation.

That’s when Chuck “began 
teaching his brother how to run 
from the police in earnest,” Goff-
man explained, since any future 
encounter with police now could 
result in a prison sentence for 
either of  them.

By the 2000s, she said, a “basic 
fact of  everyday life” for Sixth 
Street residents was wondering 
whether they would be arrested 
by police. Over the six years of  
Goffman’s project, the Taylor 
house was raided 27 times.

At 13, middle-child Reggie 
had begun working for a crack 

dealer to support his 
mother’s drug habit, Goff-
man said. He eventually 
was stopped for loitering, 
found with three bags of  
crack and fled. Knowing 
police would seek a warrant 
for Reggie, Linda prepared 
for a raid that night. She 
moved her marijuana out 
of  the home and told a 
friend with his own war-
rant to leave. She warned 
neighbors, knowing nearby 
households sometimes are 
dragged into the situation. 

Reggie had returned 
home but intended to 
leave before the raid. 
When it came, at 4 a.m., 
he had fallen asleep 
upstairs but managed to 
escape through a bedroom 
window into the alley. The 
three-man SWAT team 
raided the house again the 
next night. Linda refused 
to tell police Reggie’s loca-
tion. Two nights later, a third raid 
occurred, with Goffman in the 
house. She was handcuffed and 
placed prone on the floor. She 
said police abused her verbally, 
telling her that if  she wanted to 
have sex with black men so badly, 
she could always come down to 
the police station.

By then, Linda had weakened 
and begged Reggie to turn himself  
in. Her father threatened to kick 
her out of  their home if  she con-
tinued to harbor Reggie, and said 
he would call the police if  he saw 
his grandson. Reggie was living in 
a nearby abandoned car, where the 
police eventually found him. By 
then, younger brother Tim had 
been arrested for crack possession 
too. All three of  Linda’s sons were 
now in jail. 

“‘What’s the use of  raising a 
boy today?’” George Taylor told 
Goffman. “At 15, they’re shipping 
him off  to juvey … you hope he 
comes home and does what he’s 
supposed to be doing.” You also 
have to hope his presence doesn’t 
get you arrested, Taylor added.

q
The Taylor family’s experience 

embodies the experience of  an 
increasing number of  poorer 
black families, Goffman main-
tained. Before the 1980s, there 
had been a “laissez-faire, keeping-
the-peace kind of  policing,” she 
said, which, despite the racism 
pervasive in the country, including 
its law enforcement, had worked. 
That is “very different than what 
you see today.” 

New laws in the 1980s created 
at least 50 new federal crimes and 
increased sentences for everything 
from drugs to gambling and 
vagrancy. More federal money 
went to local police, who instead 
of  patrolling on foot began to 
stick to their cars, using high-tech 
equipment to track those with 
arrest warrants. From 1960-2000, 
Goffman reported, the number 
of  Philadelphia police per capita 
increased 69 percent. In police 
departments everywhere, eligibil-
ity for promotion now is measured 
by the number of  citations and 
stops each officer makes. 

“There could have been a lot 

of  solutions…” she said, “but 
that was the solution we chose.”

Although Philadelphia and 
other police don’t keep statistics 
on warrants, Goffman’s research 
found that most city warrants 
today are for minor, technical 
violations, such as unpaid fines 
and failure to appear. And with 
the new, more sophisticated police 
equipment, police are able to track 
those wanted for arrest — mostly 
males — through a wealth of  
data, ranging from utility bills to 
hospital records. 

“People know that hospitals 
are not safe and they will get 
arrested there,” Goffman said, “so 
a whole underground economy 
has evolved to provide health 
care.” She met one resident, for 
instance, whose jaw was broken 
and face cut in a fight but who 
refused to go to a hospital for fear 
of  being arrested on an outstand-
ing warrant. Instead, he relied on 
a relative undergoing training to 
be a physician’s assistant to stitch 
him up.

Asked by an audience member 
whether schools, at least, provided 
youngsters with someplace where 
they were free from arrest, Goff-
man said: “It would be great if  
schools were a place where you 
could safely go. Schools are triag-
ing kids into the criminal justice 
system, often for things that 
become a charge just because a 
cop is there” policing the hallways. 
The arrest of  Chuck Taylor fol-
lowing a minor school fight was 
an example of  this.

As she observed in Philadel-
phia, if  a wanted individual is not 
found, police “threaten family and 
friends with arrest, particularly if  
they have their own legal entangle-
ments.” Women in particular are 
“being put in a position between 
the police and the men that they 
love, being pressured to give 
information about them.

“These policies are tearing 
families apart massively,” she 
added, since women’s relation-
ships with men who were threat-
ened with arrest also put their 
housing, income and children 
at risk.

Once arrested, the men often 

were offered lower bail for 
providing personal information 
on family, girlfriends and kids’ 
schools, information that made 
them easier to locate under the 
next warrant. During one door-to-
door survey Goffman conducted 
in Sixth Street, half  the men aged 
18-30 in a four-block radius of  the 
Taylor household currently were 
involved in the judicial system, and 
two-thirds of  the neighborhood’s 
women had been pressured to 
inform on their loved ones in the 
previous three years.

Goffman said while she was 
living on Sixth Street, police com-
monly used “the N-word” in their 
interactions with black residents. 
And she observed children as 
young as 5 playing a new kind of  
“cops and robbers” in imitation 
of  what was happening all around 
them: pretending to handcuff  
each other, seize drugs and even, 
once, pulling down a friend’s pants 
and trying to do a cavity search.

She called the current incar-
ceration rates “a penal system 
with no historical precedent or 
international comparison.” Today, 
one in every 15 black men will be 
in jail during their lifetime com-
pared to one in 106 white men, 
she said. “Only the forced labor 
camps of  the U.S.S.R. in world 
history have approached this level 
of  confinement.”

Although we now have the 
murder rate of  1961, Goffman 
acknowledged, she does not 
believe that the change in polic-
ing is responsible. She said that 
“very little of  the crime drop can 
be accounted for by massively 
incarcerating black men and poor 
people …

“This shift we are now in … 
with the tough-on-crime, arrest-
based approach, it is not leveled 
at the entire population.” There 
were a lot of  similar crimes in 
the colleges she attended, Goff-
man said, such as drug use, fights 
after fraternity parties and rapes. 
“Those students are graduating 
with degrees in psychology and 
English, not felony convictions,” 
she said.

Black neighborhoods, Goff-
man concluded, are experienc-
ing “a system of  governance … 
that is separate and distinct from 
the rest of  the population.” The 
“pernicious cultivation of  infor-
mants [and] the looming threat of  
prison” are depriving generations 
of  young black men of  basic 
rights — to vote, to sleep in their 
own beds. 

“We can see this as a continu-
ation of  the fugitive slave laws … 
and the vagrancy statutes that took 
over from the fugitive slave laws” 
during the Jim Crow era. Black 
men still have “fugitive status” 
that resembles the restrictions 
of  life during wartime or the life 
experienced by “those living under 
dictatorships of  various sorts,” 
she said.

Even the police tacit ly 
acknowledged that their meth-
ods are having an effect on future 
generations of  African Ameri-
cans, she said: The force’s own 
risk assessment of  parolees gives 
worse scores to those who have a 
parent who is incarcerated. 

“The consequences of  prison 
are reaching out to the next gen-
eration and the one after that,” 
Goffman said. “Even if  we 
stopped now, we’d have to reach 
far out to undo the damage we 
have done.” 
—Marty Levine                       n
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Richard J. Pofi
Telecommunications techni-

cian Richard J. Pofi “was your 
go-to guy,” said colleague Linda 
Bucci in Computing Services and 
Systems Development.

“No matter what you asked 
him to do, it would be done. 
Talking to other people at the 
University, everyone always had 
something nice to say about Rich.”

Pofi, a Penn Hills resident, 
was stricken in his Bellefield Hall 
office on Oct. 10, 2014, and died 
at age 63.

He was responsible for the 
installation and maintenance of  
the University’s voice and data 
network across campus. Bucci, a 
systems analyst, knew Pofi for his 
nearly 19-year Pitt career, which 
began in December 1995. 

“We became friends over the 
years, not only professionally but 
socially,” Bucci recalled. “We both 
had grandchildren and we’d always 
talk about the grandchildren,” as 
well as local cultural events they 
had attended, such as theatre. She 

said Pofi rarely talked about his 
involvement in the community, 
working as an usher at St. Susanna 
Church and as a band and Boy 
Scout parent. 

But he often talked about his 
three grandchildren. “His grand-
children were the world to him,” 
she said.

Pofi also loved to cook, Bucci 
said. “We’d have luncheons here 
and he’d do all the cooking,” 
including fresh tomato sauces 
and homemade meatballs for 

spaghetti.
“He was one of  the best friends 

you could ever have. Losing him 
left a void in my heart.”

He is survived by wife Bar-
bara A. (Schuette) Pofi, children 
Thomas E. Pofi and Deborah P. 
Sokolowski and son-in-law James, 
grandchildren Alexandra Pofi and 
Cecilia and Finnegan Sokolowski, 
brother Louis Pofi and sister-in-
law Ursula, and sister Rose Marie 
Vizzini and brother-in-law Sal.
—Marty Levine                        n

Faculty have options
for assigning IP rights
CONTINUED FROM PAGE 1

Chancellor Emeritus Mark A. Nordenberg will chair the search 
committee to identify the next dean of  the Katz Graduate School 
of  Business and College of  Business Administration (CBA).

Dean John T. Delaney announced in September that he would 
step down from the position he has held since 2006. Delaney will 
remain a faculty member in the business school once a successor 
is identified. 

Search committee members are: Angela Coldren, Staff  Asso-
ciation Council representative; David Denis, professor; (John) 
Harry Evans, professor; Ira Gumberg, chair of  the Katz school 
and CBA Board of  Visitors and member of  the University’s Board 
of  Trustees; Laurie Kirsch, professor and vice provost for faculty 
development; Ron Magnuson, clinical assistant professor; Audrey 
Murrell, associate professor and associate dean, CBA; Courtney 
L. Slack, CBA representative; Kerry Soso, graduate/professional 
representative; Andrew Stephen, assistant professor, and Vanitha 
Swaminathan, professor.

Brittany Howe of  the business school and Chuck Lyon of  the 
Office of  the Provost will be the committee’s staff  support.          n

Committee named in search
for new business dean

give faculty a larger share of  the 
returns, those who signed the 
blanket assignment also would 
be guaranteed the more favorable 
deal, Beeson said.

“If  a faculty member is 
not prepared to sign that right 
now, they can sign an IP rights 
acknowledgment agreement, 
which acknowledges their respon-
sibilities under University policy 
and under federal regulations to 
protect the rights of  the federal 
government in any invention 
that they disclose, and to disclose 
promptly any inventions that 
come out of  their research that 
was funded by the federal govern-
ment,” the provost said.

Faculty still will be required 
when they disclose an invention to 
assign the rights to the University, 
Beeson said. 

“It will allow the process to 
continue as it does right now, with 
the assignment happening at the 
point of  disclosure, whereas with 
the first option, the assignment 
would happen right now.”

Beeson told the University 
Times that once this bureaucratic 
process is aligned, a task force 
would be assembled to gather 
faculty input on broader issues 
surrounding University research.

 “The plan is to not just review 
our policy but our full stance in 
terms of  corporate research and 
partnerships outside the Univer-
sity,” she said.

“Really, the goal here is to 
facilitate the research of  the 
faculty,” Beeson said, citing the 
necessity in some cases for faculty 
to partner with researchers in 
corporate labs or at other institu-
tions, or to obtain material transfer 
agreements. “That involves com-
plicated contracting right now 
and we’re trying to really see how 
can we facilitate that work more 
effectively, how can we encourage 
faculty to be engaged,” she said.

“Some faculty want to have 
impact in their research. Some-
times that means impact in their 
profession. Sometimes it means 
having books published, articles 
published. But for some people 
the impact of  their work is helping 
to translate that basic research into 
practice and we need to have the 
faculty consider how we evaluate 
that type of  contribution.” 

“We’re looking at the full range. 
We’re not just looking at a policy. 
We’re looking at the support, the 
value that we place on different 
types of  impact and research,” 
Beeson said. 

She noted that in a new state-
ment of  priorities adopted by the 
Board of  Trustees in February, 
“one of  the significant changes in 
the priorities was to say we wanted 
to do research of  impact. And 
that impact can be felt in many 
ways and we need to facilitate 
our faculty in achieving that aim.” 

q 
The University’s research 

direction figured heavily in Chan-
cellor Patrick Gallagher’s report to 
Senate Council.

He cited several recent federal 
grants to the University, including 
awards for whole eye transplanta-
tion, for assessing markers associ-
ated with traumatic brain injury 
and for developing 3-D models 
of  the liver, as well as a  four-year, 
$11 million National Institutes of  
Health award to develop a big data 
center of  excellence. (See page 13.)

Big data has huge potential.  
“We see these incredible pockets 
of  excellence but there’s also an 
underlying story that I think we 
should begin to weave together, 
where the incredible strengths we 
have in particular research areas — 
in this case, the medical sciences 
— can be itself  transformed by 
taking advantage of  big data and 
advances in computational data 
analytics,” Gallagher said.

“And when you look broadly 
in these areas — and it’s certainly 
true within the University — you 
begin to add to these UPMC and 
all the clinical data they have and 
CMU with the experience they 
have in machine learning and 
other areas, the Pittsburgh region 
is exceptionally well positioned to 
be not just a leader but I think the 
leader in the United States in this 
area,” the chancellor said.

“This has captured our atten-
tion and focus and we’re working 
hard to see about how we can 
really cement that positioning. I 
think that touches on a number 
of  elements including drug dis-
covery, personalized medicine, 
brain research activities, and I 
would just tell everyone to expect 
to hear more about that as things 

continue to develop.”
Developing expertise in big 

data can benefit the University’s 
own educational mission as well, 
Gallagher said.  

“When you focus on things like 
enabling research with data, you 
will end up building a capability 
within the University to handle 
and use and manage large data 
sets. It is also transformative inside 
the University.

“Just as exciting has been how 
this can be used in our class-
rooms — understanding what our 
students want to do, the idea of  
personalized education — where 
we can, again, use this ability to 
manage and use large amounts of  
data to provide the kind of  lead-
ing educational experience that I 
think our students are expecting.”

Gallagher reiterated that the 
University will be taking a fresh 
look at commercialization and IP 
policy, calling initiatives such as the 
Innovation Institute and a focus 
on entrepreneurship “critical 
enablers” as Pitt seeks to integrate 
commercialization activities with 
its research activities.

“As we start to look at how to 
solidify Pitt’s position in a time 
when federal research dollars are 
flat or declining, a major focus is 
turning to how do we work with 
private sector sources of  funding: 
How do you work collaboratively 
with companies, how do you sup-
port startups, how do you enable 
faculty to participate in that?” 
Gallagher said.  

“I didn’t want anyone to lose 
sight of  the fact that while we’ve 
been focusing on signing agree-
ment papers, the big picture here 
is really exciting, which is a chance 
to position the University to be 
at the forefront where we can 
interact more closely.

“When you see these major 
grants that our researchers are 
being successful at getting, you 
realize that we really are at the cusp 
of  amplifying those big grants 
and doing something even more.”

q 
University Senate President 

Michael Spring, a member of  
the provost’s task force on the 
IP assignment issue, commended 
Beeson for her action on the issue.

“I appreciate the speed, col-
legiality and thoroughness with 

which the provost has engaged 
these matters,” he said.

“As the chancellor has noted, 
there are a separate set of  discus-
sions that are about to begin on 
intellectual property,” Spring said. 
“I think that the provost and chan-
cellor are looking to examine our 
policies on intellectual property 
and they’re exactly in line with 
what I’ve heard faculty say needs 
to be looked at.

“The phrases that I’ve heard 
them use are: ‘How do the poli-
cies impact the exploitation of  
innovation and the dissemination 
of  knowledge?’

“We are not a private research 
lab. We are an academic institution 
and we have a debt to our society 
and to a lot of  the funding we 
receive, and I think that this is a 
most appropriate goal,” Spring 
added. 

“I look forward to having the 
Senate involved in that process.”

 
Committee name 
change approved

In other business, Senate 
Council approved unanimously 
renaming the Senate common-
wealth relations committee the 
governmental relations commit-
tee to reflect its expanded mission 
of  interacting with federal, state, 
county and local governments that 
have an impact on the Pittsburgh 
and regional campuses. 

Faculty Assembly on Oct. 
7 unanimously approved the 
change, but because the name 
change involves a change to Senate 
bylaws, Senate Council’s approval 
also was required.

 
President’s report

Spring said that the extended 

executive committee, which 
includes committee chairs, met 
earlier this month to review 
accomplishments and goals. 
Among the items discussed was 
ensuring that faculty have an 
opportunity to provide timely 
input on University issues.

“It’s our responsibility to speak 
up and advise the administration 
on any matters of  University-wide 
concern,” Spring said. 

“Sometimes these matters 
don’t reach the executive com-
mittee or the relevant standing 
committees soon enough for us to 
provide feedback. We’re trying to 
figure out ways that we can inform 
the chancellor and provost and 
the deans when it might be good 
to share something with Faculty 
Assembly or Staff  Association 
Council to get some feedback,” 
he said.

“We want to look to find ways 
to make sure the appropriate 
faculty are involved in issues at a 
stage where we can provide the 
appropriate feedback in a forma-
tive way so as to help the process.” 

Also in his report, Spring 
announced:

• Documents related to 
research data management — 
the topic of  today’s (Oct. 23) 
Senate plenary session — are 
posted under the “initiatives” 
tab at univsenate.pitt.edu as part 
of  the Senate’s effort to provide 
information on issues that the 
body is addressing. 

• Jerome Richey, University 
counsel, has replaced Jerome 
Cochran, executive vice chancel-
lor, as one of  the chancellor’s 
appointees to the University 
Senate.
—Kimberly K. Barlow          n








