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annual Books, Journals and More
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Jan. 31.
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Pay hikes approved, despite
lack of state appropriation
appropriation are approved. However, ongoing partisan discord
in Harrisburg has prevented the
state from finalizing a budget for
the fiscal year that began July 1.
Despite the lack of an appropriation, Pitt trustees passed a University budget on Dec. 18.
Said Service, “The University
has taken some short-term measures to reduce the effect of the
commonwealth budget impasse,
but the University cannot continue to rely on temporary action
to deal with the state funding
delay. Pitt continues to advocate
for a responsible state appropriation, but what this (salary) action
reflects is the belief that we cannot
continue to rely on short-term
measures while awaiting a budget
resolution.”
The University is anticipating no cut in state funding this
fiscal year, with proposed appropriations indicating an increase of
more than 5 percent.
In a Jan. 6 joint letter to Gov.
Tom Wolf and House and Senate
leaders, Gallagher and the presidents of Penn State, Lincoln and
Temple universities asked legislators to “expeditiously pass and

sign the appropriation bills,” citing
bipartisan support for increased
funding for the four state-related
universities.
Including a $143.19 million
general appropriation for Pitt,
proposed funding for the five
institutions totaled approximately
$578 million. Pitt’s appropriation

bill failed in a Jan. 11 House vote,
falling 114-77 in a mostly partyline split, 20 votes short of the
134 yeas needed.
The Republican-majority
House likewise failed to approve
appropriations for Penn State,
Temple and Lincoln universities
and for the University of Pennsylvania’s veterinary school, all of
which, like Pitt, are considered
non-preferred appropriations
requiring a two-thirds majority
to pass.
Appropriations for the staterelated universities, in part, pro-

A day on ...

Student Affairs

I

n a break from custom, the
University has approved salary
increases for fiscal year 2016
— and an extra boost for the
lowest-paid employees — despite
an uncertain state appropriation.
Although Pitt’s appropriation
bill failed to receive the required
two-thirds majority in a Jan. 11
House vote, Chancellor Patrick
Gallagher on Jan. 14 announced a
salary increase pool of 2 percent,
with an additional 0.5 percent for
employees earning $45,000 or less.
The 2 percent pool is allocated
1 percent for salary maintenance
and 1 percent for merit, market
and equity; the 2.5 percent pool
is allocated 1.5 percent for salary
maintenance and 1 percent for
merit, market and equity.
Ken Service, vice chancellor
for communications, said approximately 36 percent of Pitt’s faculty
and staff are eligible for the 2.5
percent pool.
Raiseswill be retroactive to the
start of the calendar year.
q
Typically the University passes
its annual budget, including a
salary pool increase, once the state
budget and the ensuing University
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vide funds for a tuition discount
for in-state students.
No formal budget action is
expected this week as the House is
not scheduled to return to session
until Jan. 25. If Pitt’s appropriation isn’t passed next week, the
University may be kept waiting
until the 2017 budget is addressed
in February, said Paul Supowitz,
vice chancellor for community
and governmental relations.
Gov. Wolf is scheduled to
make his fiscal year 2017 state
budget proposal on Feb. 9.
CONTINUED ON PAGE 7
Kenyon Bonner,
interim vice provost
and dean of students,
joins some of the
700 Pitt faculty, staff,
student and their
families who volunteered Jan. 18 for the
annual Martin Luther
King Jr. Day of Service. Volunteers made
it “A Day On, Not a
Day Off” by working
at nine on-campus
service projects as
well as at 28 offcampus sites. Here,
volunteers decorate
bags that are filled
with supplemental
food and distributed
to low-income preschool children each
weekend during the
school year.
Also in honor of
King, a social justice
symposium is being
held 9 a.m.-1:30 p.m.
today, Jan. 21, in the
William Pitt Union.

Session examines academic freedom & the university

“A

cademic freedom
is very, very closely
tied up with the idea
of the university, the idea of the
university as a concept, the idea
of the university as an institution,
and the idea of the university as
an organization,” law professor
Michael Madison told fellow Pitt
faculty in a recent discussion
on the intersection of academic
freedom and scholarly activities.
“When we talk ... about challenges to academic freedom,
opportunities associated with
academic freedom, we’re not
talking about academic freedom
in isolation or in the abstract.
We’re talking about challenges
and opportunities to the idea of
the university itself.
“When we look for problems
in the domain of academic freedom ... or new opportunities associated with academic freedom, we
should be looking for how those
problems or challenges are traced
to the challenges to universities,
opportunities associated with
universities, because the two
things are very, very closely bound
together,” he said.
Madison’s Jan. 12 talk was
the first in a series of University

Senate-sponsored events scheduled in advance of the March 30
Senate plenary session, which will
focus on academic freedom in the
21st century.
“Academic freedom is not,
in the main, a basic freedom
of expression or free speech
principle analogous to the First
Amendment to the Constitution,”
Madison cautioned.
Whereas the Constitutional
guarantee of freedom of expression is a right of individuals
with respect to the government,
academic freedom has a specific

Michael Madison

institutional context.
The university has allocated to
faculty the primary responsibility
for advancing those goals of its
institutional mission to advance
learning, share knowledge and
cultivate students’ growth into
independent critical thinkers.
Faculty discipline themselves as a
self-regulating professional body,
and academic freedom is part of
the bargain.
“An easy case to show that
academic freedom has limits
and that those limits are baked
into the idea of self-governance
and institutional context is peer
review: It’s pretty well accepted
that peer review is fundamental
to the exercise of faculty roles
in a university setting, that peer
review is a form of disciplinary
discipline and that it is a limit on
any absolutist notion of academic
freedom,” he said.
“Peer review is what helps
us ensure excellence in the performance of our function in
the university setting. It’s pretty
well accepted as consistent with
academic freedom, and in some
respects peer review advances
the idea of academic freedom,”
he said.

“The accountability of the
faculty ultimately is to the public
and to the common good. But
the public has no right to expect
specific research results or specific
outcomes. The public trusts us to
police our own selves as the faculty
body. In exchange for that we
should have freedom of inquiry,
freedom of publication, freedom
to speak in the classroom.”
q
Academic freedom challenges
fall into four basic, yet overlapping threads or conversations,
Madison said.
• Who counts and who matters?
“Clearly the biggest threat
to academic freedom is the displacement of full-time faculty by
contingent faculty,” Madison said,
clarifying that his observation is
not a criticism of the individuals in those positions, but rather
an observation that not enough
researchers and teachers are being
hired into full-time positions.
“Where investments and support of full-time faculty are on the
wane, then academic freedom may
be on the wane as well,” he said.
The balance between full-time
and contingent faculty is partly

driven by shrinking budgets, but
also by technology, Madison said,
noting that faculty have been
encouraged to develop MOOCs
or virtualize their teaching online.
“If you have a faculty that
consists to a significant degree of
contingent faculty, adjunct faculty,
lecturers, part-time faculty, digital
avatars, digital moderators, then in
what sense do you have a faculty
for academic governance and academic freedom purposes? Does it
remain a self-regulating body of
teachers and scholars? To what
degree do you have a governing
body?” he asked.
• What counts
and what matters?
In a large research university,
defining excellence in research or
in scholarship in any unitary sense
“is all but impossible,” Madison
said, arguing that it must be viewed
school by school, department by
department, discipline by discipline. “This is where peer review
and self-governance play such
critical roles,” he said.
“How does a university support and value excellence in
genuine interdisciplinary or crossCONTINUED ON PAGE 5
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Carol DeArment
Using student groups for learning
University faculty always are
seeking new ways to motivate
students to take an active role
in learning in and out of the
classroom. Most students enjoy
opportunities to build knowledge
by exchanging information and
ideas with peers. Collaborative
activities also provide a sense
of community, which promotes
motivation and confidence.
Whether learning takes place
in the classroom, outside of class,
or in an online environment, you
can use an unlimited array of
collaborative assignments and
activities to help students reach
the course learning objectives.
For any of these activities, groups
of students can work together
in person or using a variety of
online tools such as Blackboard’s
discussion board and group tools.
At one end of this continuum
of collaborative activities are
brief “buzz group” conversations
among seatmates in which they
respond to a question at a pause
in a lecture.
About midway along this
continuum are activities to promote engagement with readings
or lecture materials by forming
small groups. For example, you
can ask students to work together
to challenge ideas from the text,
analyze an article, solve a problem
or develop possible test questions.
At the other end of the continuum are more complex projects
of longer duration and using more
permanent groups. Collaborative
activities that can be adapted to
higher-stakes learning projects
include discussions, case studies,
writing assignments, peer critiquing, group problem solving and
presentations.
To help students get off on
the right foot, you will need to
provide a clear explanation of
the expectations for a “product”
and for learner interaction. As you
design group projects, you will
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want to consider the following:
• Rationale: To motivate
students and lay a foundation,
prepare to explain the rationale
and let them know if/how participation will be graded. To help
students plan and manage their
contributions and participation,
begin by defining the purpose and
applications for group activities
and assignments. Explain how
the activities will help students
to achieve the course learning
objectives.
• Group size and makeup:
Most agree that a group of foursix students is optimal. You can
allow students to choose their own
groups, randomly assign students
to groups, group students with
similar interests or create groups
composed of students with
diverse interests.
• Scope: Time should be
allotted for building relationships

and doing the necessary work to
deliver the product. Whether planning a series of group assignments
or a longer project, it is important
to scaffold and sequence activities. Confirm that groups can
complete simpler tasks successfully before moving on to handle
more complex ones. Chunk longer
assignments into week-by-week
tasks, with specific milestones,
checklists and criteria for each,
so that students can see clear
expectations. Set specific dates
when you will provide feedback.
• Roles: Use the tasks and
expectations to generate roles
that members of a group can take
on for each project. Common
roles include facilitator, recorder,
reporter/spokesperson, timekeeper, monitor, researcher,
summarizer, editor, proofreader,
writer, timekeeper, conflict
resolver, organizer.
• Group guidelines: Require
each group to meet initially to set

up procedures and expectations,
allocate roles and distribution of
work, set goals and deadlines, and
establish ways to self-monitor the
product and process. Specifically,
they should consider the following:
— Rules of conduct: Communication processes should be
agreed upon at the beginning
of the assignment in order to
avoid potential problems. Ask
students to help brainstorm
communication and interaction
skills needed for a successful,
productive group. For example,
regardless of individual communication styles, group members
should be expected to stay on
task, contribute ideas, help others
to learn, encourage everyone to
participate, listen with care, show
respect for others, compromise
and share resources. Point out
that disagreements can generate
creative thinking as long as people
are willing to consider others’

Technology Corner

points of view and communicate
with respect.
—Troubleshooting: Decisions
on how to handle problems that
arise from disagreements or poor
performance of group members
should be made in advance, as a
class or within each group. The
instructor should be informed if
any such action is taken.
• Feedback and grading:
Your criteria for evaluating group
members should be explicit from
the beginning and clearly align
with course learning objectives.
Build in regular intervals where
feedback will be provided on
specific tasks. Ask students for
frequent feedback on the group
process.
Many instructors find they
get helpful feedback by periodically asking students to rate each
member of their group on a scale
of 1-4, ranging from 1 — “Did
not participate at all” to 4 — “This
member was prompt, observed
expectations for submitting work
and responding to others, played a
significant role, and greatly influenced for the better the quality of
group interaction.”
n
Carol DeArment is a CIDDE senior
instructional designer and teaching/
learning consultant.

Brian Stengel
Research Computing

Technology topics and trends from Computing Services and Systems Development (CSSD)

Cyberinfrastructure at Pitt
Most of us generally are
familiar with the concept of communication networks and their
use. These computer networks,
systems, services and data shared
across an organization typically
are referred to as enterprise information technology infrastructure.
Cyberinfrastructure implies
the use of available enterprise
infrastructure combined with
purpose-built scientific systems
for research and education.
Indiana University has developed one of the more widely
cited definitions used by IT organizations supporting scientific
research:
Cyberinfrastructure consists of
computational systems, data and
information management, advanced
instruments, visualization environments
and people — all linked together by
software and advanced networks to
improve scholarly productivity and
enable knowledge breakthroughs and
discoveries not otherwise possible.
CSSD has upgraded the Pittsburgh campus cyberinfrastructure
using funds obtained through
the National Science Foundation (NSF)’s CC*IIEx (Campus
Cyberinfrastructure: Infrastructure, Innovation and Engineering)
program. This multiyear program
invests in improvements and
re-engineering to support computational science and network
integration activities tied to bridging campus cyberinfrastructures
and achieving higher levels of
performance and predictability
for science applications and for
distributed research projects.
What does this project mean
for cyberinfrastructure at Pitt?
More capacity and
advanced networks
Partnering with Pitt faculty,

peers from other NSF-awarded
institutions and other experts in
research-IT communities, CSSD
upgraded campus network connections to provide more capacity to local high-performance
computing resources (HPC) and
to cyberinfrastructure resources
at the national level.
The project’s technical work
included upgrades to 100Gb/s
of two campus links connecting to the University’s Network
Operations Center (NOC) and
to Internet2.
These upgraded links (previously at 10Gb/s) provide more
bandwidth for access and movement of research data to and
from University HPC resources
hosted at the NOC and to sites on
Internet2. Internet2, an advanced
national network backbone,
supports the development and
deployment of new applications
being developed within research
and education communities and is
comprised of hundreds of universities, national labs, government
agencies and other research and
education networks.
These upgraded links form a
foundation. From this foundation,
additional enhancements can be
developed — in a communitydriven approach — to meet the
rapidly expanding needs of collaborative and multidisciplinary
data-driven research here at Pitt.
The Center for Simulation
and Modeling and the Pittsburgh
Genome Resource Repository
already are using this new capacity
to more effectively manage the
movement of large genomics data
sets to mass storage and computational resources at the Pittsburgh
Supercomputing Center. They
also are taking advantage of Pitt’s
ScienceDMZ.

ScienceDMZ
The NSF project established
a ScienceDMZ network at Pitt,
distinct from the general-purpose campus network and engineered specifically to support
data-intensive science. Our ScienceDMZ works by reserving
a portion of the network for
friction-free, high-performance
networking in an environment
separate from the business or
enterprise systems that constitute
the great majority of Pitt’s local
area network (PittNet). This
separate environment provides
a relatively small space that has
been optimized for the wide area
data-movement needs of systems
whose effectiveness depends on
high-speed flows of big data. It
also gives researchers greater networking capacity to work with colleagues at other institutions with a
well-known, managed connection
point for campus bridging.
For example, researchers in
the Department of Physics and
Astronomy are using the new
capacity and ScienceDMZ configuration for analysis of particle
physics as part of the ATLAS
experiment using data from the
CERN Large Hadron Collider.
New tools for data movement
The new Enterprise Data
Transfer Node (DTN) service
was developed and implemented
as the first service available on the
ScienceDMZ. A dedicated system
using Globus Connect software
provides faculty and researchers
a convenient and effective way
to transfer data files to and from
Pitt HPC resources. Working
seamlessly with the InCommon
federated identification architecture and the Globus Online
service, Pitt users and external
collaborators can use their own
campus credentials and not have

to manage multiple usernames
and passwords.
The Laboratory for Computational Transport Phenomena
in the Swanson School of Engineering will use the new DTN
and Globus software to move
large-scale data sets from simulation and modeling conducted at
supercomputing facilities to local
HPC resources.
Tools for network management
Finally, the project also
included the development and
deployment of an initial set of
perfSONAR endpoints on the
ScienceDMZ for network management and troubleshooting.
perfSONAR is a widely deployed
test and measurement infrastructure used by science networks and
facilities worldwide to monitor
and ensure performance. With
these endpoints in place, CSSD
can test and measure network
performance, as well as archive
data, in order to pinpoint and
solve service problems that may
span multiple network and international boundaries.
Technology, people, effect
Most simply, cyberinfrastructure refers to an infrastructure
for knowledge, one that improves
faculty and researchers’ ability to
take advantage of capacities to
develop new tools, methods and
knowledge for broader impact
within and beyond their immediate areas of focus. As such, cyberinfrastructure is a key enabler of
Pitt’s strategic commitment to
addressing the “grand challenges”
facing our world.
n
Brian Stengel pursues development
opportunities in research computing for
the University and works closely with
faculty and researchers on grant proposals and collaborative research projects.
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Increase in sexual harassment prevention,
response training proposed by task force

P

rovost Patricia E. Beeson
has asked the University
Senate to review and endorse
plans to require faculty and staff
to complete sexual harassment
prevention and response training
at least every four years.
Irene Frieze, Senate vice
president, told Faculty Assembly
last week that the request will be
on the Assembly’s Feb. 9 agenda,
adding that relevant Senate committees may want to discuss the
proposal prior to the planned vote
next month.
Currently, new University
employees must complete an
online course on prevention of
sexual harassment, but no followup training is required.
A provost’s ad hoc committee, charged in March 2015
with reviewing the University’s
sexual misconduct policies and
procedures, is recommending the
additional training.
The committee also is recommending:
• That senior administrators
or responsibility center heads be
given discretion to require more
frequent training for certain units,
divisions or departments, depending on “the nature of the unit or
the climate within the unit.”
• That multiple forms of
training, such as face-to-face
workshops or video training, be
made available.
• That the Office of Diversity
and Inclusion, in collaboration
with the Office of the Provost and
the Office of Human Resources,
coordinate the development
of the training and oversee its
implementation, including monitoring whether employees have
completed the required training.
In response to a question on
the recommendation allowing for
additional training at a unit leader’s
discretion, Pam Connelly, associate vice chancellor for diversity
and inclusion, said the aim is to
allow for flexibility to request
customized training or to address
problem areas.
A dean might choose to take
additional steps if data revealed
that the school’s frequency of
issues was higher than the University’s overall rate, for instance. Or,
the dean might request customized training related to specific
problems if data showed a pattern
as to the nature of the sexual
harassment — involving violence,
or centered on graduate students,
for example, Connelly said.
The Council of Deans
approved the committee’s recommendations in November.
q
In a presentation outlining the
Office of Diversity and Inclusion’s work, Connelly told Faculty
Assembly that a comprehensive
sexual harassment program for
students is under development,
separate from the recommendations for faculty and staff training.
“The AAU climate survey
results that came out this year
really demonstrated to us that
we needed to do more than a
one-and-done type educational
strategy,” she said, adding that a
comprehensive four-year plan that
“follows the life of the student”
is under development.

Pitt was among 27 Association
of American Universities (AAU)
institutions that participated in the
2015 survey of student attitudes
and experiences regarding sexual
violence and harassment. (See www.
pitt.edu/aau-survey.)
Connelly pointed out that the
University’s Title IX obligations
prohibiting sexual violence and
misconduct extend to studyabroad programming, adding
that Pitt’s Study Abroad office
has been proactive in modifying
its orientation and handbooks
for faculty and students who go
abroad. “They’ve been a model
for other universities,” she said.
Connelly said the University
also is developing graduate student training that will include
vignettes based on real cases that
have occurred here and elsewhere.
“Truly graduate students are at
the center of a lot of these issues
because of the unique role they
play here and because of their
unique status,” she said. “They are
a particularly vulnerable group.”
Connelly asked faculty to
reach out to her office if they find
aspects that need addressing. “If
anyone on any of these issues sees
holes or gaps ... please reach out
to us. While we’ve done a lot of
work, I know we are not perfect
in these areas,” she said.
q
Before the Office of Diversity
and Inclusion was established in
May 2015, “there were pieces of
it that existed before, under the
Human Resources department,
but it was structurally moved and
enlarged and now is part of the
Chancellor’s office,” Connelly
said.
“The real mission of the office
is to coordinate and expand the
University’s commitment to diversity and inclusion,” said Connelly,
whose office also is responsible
for affirmative action and Title
IX compliance.
“We want to focus on a University-wide culture and partner
across the different units,” she
said.
“There’s been a lot happening
in this area every day since May.
We have done a lot of listening
about the current climate; we have
done a lot of learning about the
current resources and the current
pockets of excellence that we
have. And we really have done a
lot of collaboration with different
groups on where do we go from
here and where should we move
forward,” Connelly said.
q
“Everything we work on is
what I call cross-jurisdictional
... which makes them uniquely
challenging,” she said. “It’s often
hard to deal with issues here that
span beyond just faculty or just
students or just staff.”
For instance, Title IX, which
historically was thought of in
the context of ensuring women’s
opportunities in sports, more
recently has been understood
as covering every person at the
University. “Title IX says you can’t
be discriminated against based
on gender. It applies to students,
faculty and staff,” she said.
“It’s an interesting position
to be in because it’s an awful lot

of partnering with people to try
to move the whole institution
forward toward its goals.
“We really want to be a
resource for a lot of different
units as well. We’re responsible for
equal employment opportunity
compliance.”
When it comes to compliance,
“Our perspective is compliance is
going to hopefully be the secondary result of what we’re doing. It’s
not the goal. Compliance is the
baseline. ... What we really want
to strive for is best practices in
diversity and inclusion. As a result
of that, we should be meeting
all our compliance requirements
under the law,” Connelly said.
The establishment of the
office “means we have people
focused on this every single day
of the year,” she said. “When I
came here, I saw there were many
pockets of excellence dedicated to
this but often they have full-time
other jobs and it’s really sometimes
difficult to get as much work done
as they wanted to do. So we can
really help partner on this and help
bring people together,” she said.
In addition, “we’re really trying
to help communication across
units, so we can leverage what we
do to be more effective.”
q
Connelly said her office works
extensively with Student Affairs,
especially with its cross cultural
and leadership development
office, and with the Office of
the Provost.
Other partnerships include
working with the Office of the

Chief Financial Officer to develop
an effective supplier diversity program; with the provost’s advisory
committee on women’s concerns,
the University Senate equity,
inclusion and anti-discrimination
advocacy committee and Senate
Council on the chancellor’s charge
to develop a strategy for a more
inclusive campus. (See Nov. 25
University Times.)
Connelly’s office also works
with Pitt’s regional campuses,
which are their own regional drivers for diversity, each with their
own unique challenges, she said.
“We want to make sure they’re
included.”
She introduced new staff
member Lisa Garland, who
will head up efforts in cultural
engagement and diversity, “which,
especially for staff, has been undeveloped,” Connelly said.
Garland will facilitate publicity
for diversity-related events. “We’re
trying to get that centralized in one
place so that if someone is looking
for what’s on the menu this week,
we have it in one place.”
She also will work on developing and expanding employee affinity groups, including Equipoise
and a new Latino/a group. (See
Sept. 3 University Times.) “We have
plans to expand those groups so
that they are actively engaged in
community, planning events and
making this a more welcoming
place for everyone,” Connelly said.
“Diversity is a broad concept,” she said, adding that race
is important, but religion and
socioeconomic status likewise are

factors to consider in increasing
diversity in the campus community. She reported that efforts are
being made to raise the number
of veterans on the Pitt staff, and
to facilitate hiring people with
disabilities.
q
Several faculty members
inquired about the impact of diversity efforts on faculty searches.
Connelly said her office offers
training for search committees
and can provide data, including
information on the number of
PhD graduates from underrepresented minorities, for instance.
She said the University’s
policies and procedures for faculty
recruiting already are in place,
noting that the “pre-audit form”
that must be filled out asks about
the makeup of the search committee as well as the scope of the
recruitment efforts — including
targeted recruitment of underrepresented minorities.
“If any of you have been on
searches in the past year, you may
know that we’ve been looking at
that a lot closer in the past eight
months,” she said. “That will
continue.”
When the search process is
complete, another required form
asks about the finalists and the
reasons for hire.
Some faculty expressed concern about whether the lack of a
diverse applicant pool could result
in a failed search.
“You can’t create the perfect
candidate from thin air,” Connelly acknowledged. “In the vast
majority of cases we’re going to
be looking at your efforts,” she
said. “In my experience, when
someone has reached out in the
proper way ... it’s not going to be
a do-over.”
—Kimberly K. Barlow
n

Update on searches

T

he University is close
to naming a new vice
chancellor for communications and a dean of the
School of Health and Rehabilitation Sciences (SHRS),
sources say.
Less far along are the
searches for a dean of the
School of Education, a
University Library System
director and a director for
the University Center for
Social and Urban Research
(UCSUR).
• Kathy Humphrey, senior
vice chancellor for engagement and chief of staff, told
the University Times that
four candidates have been
interviewed in the search
to replace Vice Chancellor
for Communications Ken
Service.
“We hope to name someone in the next few weeks,”
she said. Service, who has
been the University’s top
spokesman since August
2013, announced last July his
plan to retire this summer.
• Michael Boninger, chair
of the School of Medicine’s
Department of Physical
Medicine and Rehabilitation,
who is heading the SHRS
dean search committee, told

the University Times, “We have
completed one round of interviews and are finalizing next
steps” in hopes of a decision
this spring.
SHRS faculty member
Anthony Delitto, a professor
in the Department of Physical Therapy and the school’s
associate dean for research, has
been serving as interim dean
following Clifford E. Brubaker’s retirement last June.
Brubaker plans to continue
as a faculty member following
a yearlong leave.
• Education dean search
committee chair Charles Perfetti, Distinguished University Professor of Psychology
and director of the Learning
Research and Development
Center, told the University
Times that the committee has
begun to review applications
following a preliminary screening by search firm Korn-Ferry.
The next step is for the committee to meet to decide on
whom to invite for preliminary
interviews.
Alan Lesgold, dean of the
School of Education since
2000, announced last summer
that he will step down from the
post next August.
• University Library System

director search committee
chair Alberta Sbragia, vice
provost for graduate studies,
told the University Times
that progress is being made
in scheduling candidates for
an initial round of interviews.
Rush G. Miller, Hillman
University Librarian and
ULS director, retired at the
end of 2014. A search was
reactivated in October after
being put on hold while
potential library collaborations with Carnegie Mellon
University were discussed.
(See Oct. 29 University
Times.)
Fern Brody is serving as
interim ULS director.
• A search committee has
not yet been formed to find a
successor for Richard Schulz,
director of the University
Center for Social and Urban
Research (UCSUR).
Schulz announced last
month he plans to step down
from that post and from his
position on the Council of
Deans Sept. 1.
Schulz, a professor of psychiatry, is program director
of gerontology and associate
director of the University’s
Institute on Aging.
—Kimberly K. Barlow
and Marty Levine
n
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A new take on New
Year’s resolutions
It’s that time of year again - New Year’s
resolution time. Health.com explains, “Each
January, roughly one in three Americans
resolve to better themselves in some way. A
much smaller percentage of people actually
make good on those resolutions. While about
75% of people stick to their goals for at least
a week, less than half (46%) are still on target
six months later.”

A retirement review
The University of Pittsburgh provides you with
the opportunity to save for your retirement
through the University of Pittsburgh 403(b)
Plan. Eligible employees also will receive
the University matching contribution on the
first 3% to 8% of salary that they contribute.
If you have not reviewed how much you are
contributing, now is the perfect time to do that.
2016 contribution limits

The maximum amount you can contribute
each calendar year is determined by the
Internal Revenue Service. The limits for
According to a study done by the University of
2016 have not changed from the prior year.
Scranton that was published in the Journal of
University employees can contribute either
Psychology, losing weight/staying fit, saving
pretax or Roth (after-tax) deductions from their
money, quitting smoking and getting organized paychecks. The limits listed below refer to your
are among the top 10 New Year’s resolutions. total (pretax and Roth) contributions.
Making a resolution is the first step; sticking to
•The general limit for employee contributions
it is the rest of the battle.
is $18,000.
Help is available through the University’s
•Employees who will be age 50 or older by
resources at UPMC Health Plan. You can
Dec. 31, 2016, may contribute an additional
reach out to a health coach who can provide
a wealth of programs and other resources to
help you.

$6,000 (for an overall limit of $24,000).
Paycheck reporting terms
If you participate in the plan, you may see
multiple entries on your paycheck that are
in reference to your retirement benefits.
Retirement Pre-Tax and Supplemental
are employee contributions that are
deducted on a pre-tax basis. Retirement
Roth and Supplemental Roth are employee
contributions made on a Roth (after-tax) basis.
All four of these entries, combined, are subject
to the general limit listed above ($18,000).
You may see Catchup Matched, Catchup
Nonmatched, Catchup Matched Roth or
Catchup Nonmatched Roth if you are age 50
or older. Combined, those entries can be no
more than $6,000 in 2016.
Considering taking your money out of the
University of Pittsburgh retirement savings
plan?
Whether you have left the University of
Pittsburgh, retired or completed your
Accelerated Benefits period, it’s important

to be aware of the options you have when it
comes to your money within the Plan. Today’s
decisions can have a substantial effect on
your income in retirement.
You do not need to remove your balance
from the plan. In fact, your account balance
can remain and stay invested as it is, with
no interruptions. By staying in the plan, you
can take advantage of available investment
options and lower fees that may not be
available if you roll your money into an
individual account. In addition, the TIAA
traditional, real estate and CREF annuities
provide the opportunity for lifetime income
that you may leave behind if you withdraw
your account.
Before taking any action, contact TIAACREF for an individual advice session that is
available to you at no additional cost. These
important decisions can be difficult to make.
You don’t have to do it alone. To schedule a
session, call 800/732-8353.

You can reach them at: 1-800/807-0751

Good luck and Happy New Year!

Seasonal Affective
Disorder
You’ve heard of it, but do you know whether
you have it or what you can do about it? Due
to popular demand, Dr. Kathryn Roecklein,
professor of psychology at the University of
Pittsburgh, will be holding another session to
address these questions at a brown bag lunch
program for Pitt faculty and staff.
Topic:

Seasonal Affective Disorder

Date:

Monday, January 25, 2016

Time:

Noon-1 pm

Location: Scaife Hall Room 1103
Bring your own lunch and any questions that
you might have about SAD.
Dr. Roecklein will address the following issues
and then open the floor for your questions:
•What is Seasonal Affective Disorder (SAD)?
•What is “the winter blues?”
•What causes SAD?
•How is SAD diagnosed and treated?
•What can people with “the winter blues’
do to feel better in winter?
•What is the outlook for people with SAD?
•Can SAD be prevented?
•Is there a stigma attached to SAD?
This program is brought to you by the mental
wellness task force of the University Senate’s
benefits and welfare committee.

Glaucoma

Steals Sight Without Warning

Glaucoma

Regular eye exams are critical in the fight against glaucoma.
Early diagnosis and treatment provide the best advantage to
slow the progression of eye disesases.

Steals Sight Without Warning
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eye exams are critical in the fight against glaucoma.
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A less common form of the disease is acute angle closure
glaucoma. It occurs suddenly as the result of a rapid increase
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Session examines academic freedom & the university
CONTINUED FROM PAGE 1
disciplinary research and scholarship? That’s an academic freedom
question in large part,” he said.
That assessment question gets
even more critical when technology enters the picture in work in
the digital humanities, or in the
visual and performing arts where
research often takes the form of
creative works themselves, or in
work that melds health sciences
with engineering, he said. “What
does peer review constitute when
we’re looking at these emerging
fields?”
Questions also arise from
non-traditional environments
that may be digitally mediated,
he said, pointing out that law
schools have been wrestling with
the question of whether faculty
blogging counts as legal scholarship. “To my knowledge, no law
school answered that question
yes,” he said.
However, some topics that
arose from blogs became papers
or book chapters. “Do we evaluate
those end products in exactly the
same way that we would evaluate
more traditional forms of scholarship? ... Does their origin story
matter?” he asked.
Allocation of resources poses
other questions: What sort of
work gets rewarded and funded?
If a faculty member gets a
patent, should it count toward
promotion or tenure decisions?
Conversely, should it count
against faculty if they don’t pursue
potentially commercializable
opportunities in fields where such
work is common? Might a faculty
member be favored or disfavored
with regard to access to funding
and other support based on their
willingness in this area?
“Direct or indirect pressure
to engage in research that supports commercialization efforts is
obviously a challenge to academic
freedom,” Madison said.
“Building out an administrative infrastructure to support
commercialization and industry
partnerships likewise is a cause
for at least interested concern, if
not a challenge,” Madison said.
Such activities make sense in
multiple ways: in terms of the
university’s need to finance itself
and its research infrastructure; in
terms of advancing the important
goals of the university; and in
terms of transitioning knowledge output into the community,
engaging with the community and
maximizing the social impact of
some of the work of the university, he said.
“There are pros and cons
around the idea of commercialization. But they raise caution flags,”
he maintained.
Some pressures toward pursuing commercialization and industry partnerships come from within
the university; others are external,
he pointed out.
“There are members of the
academy who are very interested
as researchers and have more flexibility to explore commercialization opportunities and to engage
in research-related activities and
commercial activities beyond their
classic faculty researcher role,”
he said.
Outside pressures are the result
of the “broken” postwar bargain
between the federal government
and the research university world

that called for federal funding to
finance basic science research that
industry later would build into
commercializable products.
“The federal government is
no longer funding research in
the university to the extent that
it once did and industry is no
longer sitting back and waiting for
the university to finish its work in
basic science,” Madison observed.
“Increasingly, industry is eagerly
coming to the university saying,
‘How can we buy research time
and invest in research products
very early on in the process?’
“We like the money, we like
the ability to raise private funds
to support major research infrastructures, but the challenges to
academic freedom become more
pronounced because it’s no longer
so clear that we’re doing basic science or basic research that is distinct from commercial payoffs.”
Madison clarified that he has
not seen evidence of this sort of
dynamic at Pitt. “I’m not aware of
this kind of pressure manifesting
itself presently but people are
concerned about trends in general,” he said.
“I think that the conversations
about the impact of commercial
interests at the University are
going to get more pronounced,
partly because it’s clear that Pitt is
interested in defining and solidifying a commercialization pipeline
that is finding research in the lab
that has potential commercial
application. But also in addition to
that, finding industry partners the
University is interested in bringing to campus and stimulating
conversations about new lines of
research that might be supported
by external partners.”
• Who owns or controls what?
Pitt is among the universities
undertaking reviews of their
intellectual property policies, said
Madison, who is a member of a
task force charged with reviewing Pitt’s copyright, patent and
conflict of interest policies.
The goal, he said, is to add flexibility to the intellectual property
policies.
“The goal is really to continue
to have the flexibility to move
academic research into the public
sphere for the common good,
within a variety of ways consistent with academic freedom but
also consistent with the ways we
want to benefit society at large,”
Madison said.
Frequently the mention of
intellectual property brings to
mind patents. While researchers
in health sciences, other natural
sciences and engineering may
work in areas that might result
in patentable intellectual property, copyrights affect all faculty,
Madison said. “Copyrights affect
everyone because everyone’s a
scholar, everyone is publishing,”
he said.
Most universities are committed to the idea that faculty own
the copyrights to their research
output that is shared in academic
journals, monographs and other
publications.
Pitt’s patent policies require
faculty who invent something to
assign their patent to the University. An associated bargain
structure enables the inventor to
share in any commercial proceeds

that arise from the invention.
The arrangement is designed
to preserve faculty prerogative
to publish their research results
without compromising possible
patent interests, Madison said.
Virtualization and digitization
of scholarly work has resulted in
dramatic change in publishing
markets that affect faculty authors.
The rise of open-access publishing models has helped counter
the troubling trend of skyrocketing journal subscription costs.
Traditionally, faculty publish
papers in journals that require
them to assign copyright to the
journals; the journals then license
their content back to university
library systems, limiting scholars’
ability to use their own work, he
said.
Rising costs and tight library
budgets force cutbacks that can
create potential compromises
to access to knowledge, which
itself is a challenge to academic
freedom, Madison said.
Faculty in many fields now
have the option to publish in
high-quality open-access, peerreviewed journals that don’t
require authors to sign away as
many rights. In addition, many
universities have developed openaccess repositories where faculty
work can be shared publicly. And
some federal agencies require that
the results of funded research be
made available, although it is not
an across-the-board mandate,
he said.
The storage of scholarly work
in the cloud introduces another
concern for academic freedom.
“A lot of scholarship is out there
living in a proprietary controlled
universe,” he said. “Companies

own it and control access to it”
and users must pay subscription
fees to access it.
“That introduces a third wing
of interest into the question of
cost, access and the academic
freedom principle at the bottom
of all of this, which is the ability
to freely ask questions and share
answers,” Madison said.
“Where things start to get
interesting has to do with research
data,” he said. Research here
results in massive amounts of
clinical data, experimental data
and other collections of data, yet
many faculty fail to consider the
question of who owns that data.
It is and will continue to be
an important topic that faculty
should be paying attention to,
he said. “Most people that I’ve
talked to think that either no
one owns data or the University
owns data,” he said. However, if
a collection of data is an original
work of scholarship, researchers
and scholars may own their own
data, he said.
He noted that a group centered
in Pitt’s School of Information
Sciences is embarking on a review
of research data. The big questions are not ownership questions, however. “They’re access
questions, governance questions,
security, integrity, privacy, portability, reproducibility,” Madison
said. “When a researcher wants
to test somebody else’s research
results, where do you go? Who do
you ask? Are there limits on that?
Those are compelling questions.”
• Life beyond the lab
or classroom
The fourth type of academic
freedom challenge focuses on

life beyond the lab or classroom,
Madison said.
“What happens when you take
faculty activity — whether it’s
research activity, public service,
teaching — and take it outside the
campus, whether it’s a MOOC or
a blog or Twitter or some other
form of social media?”
Speaking to a newspaper or
television network as a faculty
expert is well understood. “Your
university affiliation is easily processed by the audience,” Madison
said. That can become less clear in
other contexts, particularly online.
“At what point do you lose your
identity as a member of the university community? At what point
do you lose your accountability to
your peers? At what point does the
university cease supporting you in
your academic role?”
The Association of American
University Professors has taken an
interest in these questions in the
aftermath of several high-profile
cases in recent years.
“It’s an area well worth watching,” Madison said.
Madison stopped short of
saying that academic freedom is
under attack. “Academic freedom
is facing a lot of challenges. It
also is facing some opportunities,” he said.
“I think those challenges and
opportunities have a lot to do
with the challenges and opportunities facing the university,” he
reiterated. “As we think about the
questions and possible answers, I
think it’s important to think about
those two things simultaneously.”
q
Madison’s talk will be featured
at univsenate.pitt.edu.
—Kimberly K. Barlow
n

The Discussions on Governance Lecture Series

The Discussions on Governance
“Ethics, Citizenship
and Governance:
Lecture Series
Can We Fix the Criminal Justice
Frederick W. Thieman
SystemPresident
for the
21st
Century?”
of the Buhl
Foundation
&

former United States Attorney for the Western District of Pennsylvania.
Join us as Fred Thieman explores
the fallacies
Presents: inherent in how
we administer
Noon ~ 1 p.m.
“Ethics, Citizenship and Governance:
criminal
justice
in
Can we fix the Criminal Justice System
for the
21st Century?”
America. Against
The University of Pittsburgh
backdrop in how we administer
Join us as Fred Thieman explores the fallaciesa inherent
Schoolcriminal
of Lawjustice in America. Against a backdrop
of exploding
of exploding arrests and
jail
3900 Forbes
Ave.
jail populations,
the address will considerarrests
ways and
to administer
a more
populations,
Room 111 / First floor
just society without sacrificing
public
safety.
the address will
consider ways
to administer a
This Date:
lecture is sponsored
by: 28, 2016
January
more just society Frederick W. Thieman
The Dick
Thornburgh
Forum
for Law
President, Buhl Foundation
Time:
12:00
~ 1:00
p.m.& Public Policy
without sacrificing
Co-sponsored by:
Former U.S. Attorney for
Location: The University of Pittsburgh
public safety.
the Western District of PA
The School of Law & The University Honors College
School of Law
3900 Forbes Ave.
Pittsburgh,
PA 15260
Open to
the public.
Seating is limited. Registration is requested.
Room 111 / First floor

January 28

For more information and to register visit: www.thornburghforum.pitt.edu
For more information and to register visit:

www.thornburghforum.pitt.edu

This lecture is sponsored by:
The Dick Thornburgh Forum for Law & Public Policy
Co-sponsored by:
The School of Law & The University Honors College
Open to the public. Seating is limited. Registration is requested.

5

UNIVERSITY TIMES

Senate to begin review of PBS

T

he University Senate budget
policies committee (BPC)
has taken the first formal
steps toward review of the University’s planning and budgeting
system (PBS).
In a unanimous vote, BPC

C

on Jan. 15 approved formation
of an ad hoc committee to begin
a preliminary review of the PBS
document (www.academic.pitt.
edu/pb/).
University Senate President
Frank Wilson said he envisions

that the ad hoc committee would
perform preliminary work and set
an agenda for broader review by
the University community, with
an aim to complete the review
by the end of the academic year.
BPC chair Beverly Gaddy

ongratulations

to

Carol Pitcairn,

Director of Faculty Records!
After over 40 years of distinguished service to the
University of Pittsburgh, she is retiring on February 3rd.
Her staff and friends wish her much joy and
happiness in her retirement.

Spring 2016 Student Opinion of Teaching
Surveys will take place from April 4 to April 24

Go to www.cidde.pitt.edu/omet for information about:
• Requesting a survey
• Asking students for feedback
• Using class time for students to complete surveys

Students are more likely to respond
if they know it’s important to you.
412-624-6440 • omet@pitt.edu
Office of Measurement
and Evaluation of Teaching
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OMET

Center for Instructional Development
& Distance Education

noted that such a goal is an aggressive one, considering that the PBS
document calls for the review to
include a survey of faculty, staff,
students and administrators.
The document calls for review
“approximately every five years”
by surveying the constituent
groups to determine whether and
how the PBS document should be
amended, and whether and how
the PBS process can be improved.
Under the system, BPC is
responsible for reviewing whether
the PBS processes are followed
and whether all constituencies
involved are provided adequate
opportunities to participate in
the process and to be informed
of its outcomes.
The most recent revision was
completed in 2003.
q
Next steps will include discussions with the administration to
determine the size and membership of the ad hoc committee.
Wilson said he would bring the
issue to the Senate in February.
The usefulness of the PBS isn’t
being called into question, but it’s
agreed that the document needs
some streamlining.
Steve Wisniewski, associate
vice provost for planning, said
redundancies in the document
make it difficult to read. In
addition, the document is “too
specific” in some areas — for
instance specifying certain duties
of the chancellor that in actuality
are carried out by other senior
administrators.
“We need to make it a more
functional document,” Wilson
agreed, admitting that the document can be a difficult read.
John J. Baker, a Senate past
president and former BPC chair,
pointed out other issues: “This
administration is very secretive
about its budget. The document
calls for openness and it’s just not
there,” he said. “Another problem
is in a lot of the units, the PBS
committees don’t meet.”
Baker said, “I understand some
of the reasons why the administration is secretive about it, but it is
very frustrating from the faculty
point of view.”
He likewise pointed a finger at
faculty, noting that it can be difficult to find faculty interested in
participating on their units’ planning and budgeting committees.
“There’s a lot of apathy in the
units,” he said.
“I think (the PBS) works fine
at the higher levels ... but at the
lower levels I think there are
problems. It’s just basically that

communication and openness is
just not there.”
Wilson agreed. “In a certain
sense faculty have not stepped up
to our responsibilities as (they)
have been set down in (the PBS)
in our units.”
Gaddy noted that part of the
argument for periodic review of
the PBS document is to continue
creating awareness of it in the
University community. “Every
unit has responsibilities here in
this document,” she said. “They
may or may not be aware.”
In effect since 1992, the University’s PBS was intended to
provide broader participation by
faculty, staff and students in operational and long-range planning
through participation on planning
and budgeting committees.
The document’s stated goals
are for the system to:
— Increase openness and sharing of information, participation
in the decision-making process,
and accountability.
— Improve the ability of
administrators, faculty, staff and
students to make sound decisions.
— Help department, responsibility center and senior vice
chancellor area heads function
effectively.
— Ensure maintenance and
achievement of performance
standards.
— Enhance the University.
q
In other business:
• By request of the committee, Amanda Brodish presented
the most recent report on faculty
salaries by gender, for the benefit
of BPC members who were not
on the committee when the most
recent report was presented.
Brodish reiterated data from
the FY11 report, which initially
was presented to BPC in April
2013. (See May 2, 2013, University
Times.)
The report compares how
the Pittsburgh campus fares in
comparison with public AAU
peers in terms of the percentage
of women faculty by rank and the
ratio of the average of women’s
salaries to men’s salaries by rank.
It also looks more closely at
faculty salaries on all Pitt campuses, controlling for factors such
as rank, tenure status, school and
department. The administration
produces the report every five
years, with the next due in the
2016-17 academic year.
• BPC’s next meeting is set for
2 p.m. Feb. 19 in 1817 Cathedral
of Learning.
—Kimberly K. Barlow
n

UPG launches trial
flextime program

T

he first campus-wide flextime program undertaken
by a regional campus is
reported to be off to a good start.
Mary Anne Koleny, director of human resources at
Pitt-Greensburg, says the UPG
program is being piloted to offer
more office hours to serve the
campus community better, as well
as to provide work/life balance
options for staff.
Full-time staff members who
are not union members, police
officers or library staffers are
eligible to participate.

While official University work
hours are 8:30 a.m.-5 p.m., Koleny’s office, for instance, is using
the flextime program to extend its
hours to 7:30 a.m.- 5 p.m.
Koleny says she does not know
how many UPG offices and staff
members are participating in the
flextime program. However, she
adds, for those participating “I
get the sense that it is working
very well. It improves morale,
because people feel they are able
to maintain that balance between
work, family.”
CONTINUED ON PAGE 11
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Pay hikes approved, despite
lack of state appropriation

CONTINUED FROM PAGE 1
“It will be bizarre to watch the
governor deliver a budget address
when we haven’t completed the
(current) budget,” Supowitz said.
“Hopefully the negotiations
will intensify,” he said. “The
commonwealth needs to meet its
obligations here. About 180,000
students and families are depending on them to get this done. It’s
far past time.”
Supowitz added that the start
of campaign season may affect
progress, although there are
divergent views regarding the
juxtaposition.
Candidates can begin circulating nomination petitions Jan. 26 in
advance of the April 26 primary
election. Elections for 25 Senate
seats and all 203 House seats will
be on the ballot this year.
Some predict that the upcoming election season will be a distraction from budget business;
others view it as a motivator.
“Would you want to be passing
petitions to get back on the ballot
while you can’t pass a budget?
There are two schools of thought
on it,” he said in an update to the

Senate community relations committee on Tuesday.
q
The University budget that
trustees approved on Dec. 18 has
a $2.01 billion operating budget
based on the amount of last year’s
state funding. (See Jan. 7 University
Times.)
In addition, the continuing
state budget impasse led the University to provide regular employees with a one-time payment in
December, in lieu of making pay
increases retroactive to the July 1
start of the fiscal year.
Nonunion employees making
$45,000 or less received a payment
equal to 1.25 percent of their
base salary in their December
paychecks, while those earning
more than $45,000 received a 1
percent payment.
Rich Colwell, president of
the Staff Association Council,
commented on the salary actions:
“We appreciate the one-time
payment in December, even
without a state appropriation. We
appreciate the additional monies
for the low-end staff who need

some help in staying above inflation so they get to notice a raise
in their pay.
“It’s not a lot of money, but it
does make a difference and I think
it should be addressed every year.”
Still, he expressed concern
over whether raises for staff
overall are sufficient. “Is it enough
to keep all the other dedicated
staff here at Pitt? Is it enough to
keep us competitive with local
institutions?”
Consumer prices increased

0.7 percent in 2015, the Bureau
of Labor Statistics announced
yesterday.
University Senate President
Frank Wilson likewise expressed
thanks to the administration for
approving the increase in salaries,
but pointed a finger at the legislators who have been unable to finalize funding for public education,
including for Pitt.
He told the University Times:
“It’s a real disappointment to go
from a reasonable expectation of
an increase in state support and
the hope of a larger salary pool
for Pitt faculty and staff, to the
reality of zero dollars allocated
for the state-related universities
almost seven months after Pennsylvania’s budget should have been
approved.

Alert Line

“I’m grateful that Pitt is in such
sound fiscal shape that we can at
least gain the benefit of a small
salary pool (increase) without
severely damaging the quality of
the educational opportunities and
experiences we provide our students, or the value and service we
add and provide to Pennsylvania’s
communities.
“Shame on the legislators who
have put our state near the bottom
of the list in terms of support for
public education at every level.
While we at Pitt can weather this
kind of storm, at least for a while,
it is unconscionable that school
districts throughout the commonwealth are being crippled as
they struggle to avoid bankruptcy
and closure.”
—Kimberly K. Barlow
n

Alert Line

University of
PittsbUrgh
hotline

1-866-858-4456
or

pitt.alertline.com

R E S E A R C H N O T E S
As cigarette smoking rates ably realize.”
fall, more people are smoking
The Centers for Disease
tobacco from hookahs, communal Control and Prevention recently
pipes that enable users to draw reported that, for the first time in
tobacco smoke through water. A history, past 30-day use of hookah
meta-analysis led by the School tobacco was higher than past
of Medicine shows that hookah 30-day use of cigarettes among
All University of Pittsburgh employees have access
Issues that can be reported through AlertLine:
smokers are inhaling a large load U.S. high school students. Addito
AlertLine,
a
unique,
toll-free
telephone
line
or
Web
• Financial improprieties, including fraud, theft, falsification of
of toxicants.
tionally, one-third of U.S. college
records, and improper use of University assets
site that makes it comfortable and convenient for
The findings, published in students have smoked tobacco
• Human resource matters, including perceived harassment,
employees to report irregular or troublesome workdiscrimination, misconduct, and other workplace issues
Public Health Reports, represent from a hookah; many were not
place issues so that these issues can be investigated • Research compliance concerns, including conflict of interest,
a mathematical summary of previous users of tobacco.
improper charging of grants, violation of human subject reand resolved.
previously published data. The
Additional Pitt authors on this
search regulations, and violation of other research compliance
• Available to all full and part-time faculty, staff, and research
rules
researchers reviewed 542 relevant study were Patricia M. Weiss,
associates at the Oakland and regional campuses and other
• Other legal/regulatory matters, such as those pertaining to
off-campus work locations
scientific articles and narrowed Ariel Shensa and Steven T.
the protection of children while on campus
• Enables a report to be filed anonymously
them down to 17 studies that Farley. Colleagues from the
• Answers 24 hours a day, seven days a week
included sufficient data to extract Squirrel Hill Health Center, Amerreliable estimates on toxicants ican University of Beirut, the VA
Issues that are best reported in other ways: Many specific workplace issues can be best handled by bringing them to the attention of the workplace manager or supervisor.
Problems concerning employee benefits are most readily resolved through the benefits staff in the Office of Human Resources. AlertLine is not intended to replace existing
inhaled when smoking cigarettes Pittsburgh Healthcare System and
compliance hotlines or established grievance procedures. Note that calling AlertLine does not constitute providing legal notice to the University of Pittsburgh.
or hookahs.
Virginia Commonwealth UniverIf you believe the concern is life threatening, call your local University police or security department at:
They discovered that, com- sity also contributed.
Pittsburgh 412-624-2121 (or 811 from a campus phone) • Bradford 814-368-3211 • Greensburg 724-836-9865
pared with a single cigarette, one
The research was funded by
Johnstown 814-269-7222 • Titusville 814-827-4488
hookah session delivers approxi- the National Cancer Institute. n
For more information contact AlertLine or contact the Department of Internal Audit at 412-624-4246.
mately 125 times the smoke,
25 times the tar, 2.5 times the
For further information:
nicotine and 10 times the carbon
monoxide.
phone: 412-648-7120
Said lead author Brian A.
email: msl@pitt.edu
Primack, assistant vice chancelweb: www.law.pitt.edu/msl
lor for health and society for the
Schools of the Health Sciences:
“Our results show that hookah
tobacco smoking poses real health
concerns and that it should be
monitored more closely than it
is currently.”
The researchers note that
comparing a hookah smoking ses• Complete a Master of Studies in Law degree in one year or at your own pace
sion to smoking a single cigarette
is complicated because of the
over several years.
differences in smoking patterns.
A frequent cigarette smoker may
• Concentrate in more than 20 areas, including Business Law, Disability Law,
smoke 20 cigarettes per day, while
a frequent hookah smoker may
Employment Law, Energy Law, Environmental Law, Health Law, Intellectual
only participate in a few hookah
sessions each day.
Property and Technology Law, International Law, Regulatory Law, Tax Law,
“It’s not a perfect comparison
and more.
because people smoke cigarettes
and hookahs in very different
ways,” said Primack. “So the
… And if that’s not enough, create your own Master’s concentration.
estimates we found cannot tell us
exactly what is ‘worse.’ But what
they do suggest is that hookah
smokers are exposed to a lot
more toxicants than they prob-

Pitt

UMC86305-1012

Put a Little Law in Your Life
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Dick Thornburgh
F a c u l t y - Student G r a n t
A grant of up to $2,000 will be awarded to enable faculty
to enlist student research in the Dick Thornburgh
archives for the benefit of a new or existing course.
The student will gain valuable experience working with primary source material.
The Thornburgh Archive includes for example:
• Early Pittsburgh history. (circa 1960’s)
• Years as Governor of Pennsylvania. (1979-1987)
• Years as Attorney General of the United States. (1988-1991)
• The Three Mile Island Nuclear accident. (1979)
• Political campaigns. (1965-1990)
• Passage of the Americans with Disabilities Act. (1990)
• United Nations Leadership. (1992)
• WorldCom bankruptcy. (2002)
The deadline to apply is February 19, 2016.
Please visit the archive website at: www.library.pitt.edu/thornburgh and feel free to contact
the collection curator, Nancy Watson, at: nwatson@pitt.edu for more information.

APPLY AT: www.thornburghforum.pitt.edu (under the “grants” tab).

GO GREEN!
Sign up for UTDirect, the University Times
electronic headline service,
at www.utimes.pitt.edu

Congratulations to
Claude Mauk
Recipient of the 2016 Ampco-Pittsburgh
Prize for Excellence in Advising.
Claude Mauk’s dedication, attention, and interest in his
students’ success have touched the lives of many
undergraduate students in the Kenneth P. Dietrich School
of Arts and Sciences. An advisor in the Department of
Linguistics and director of the Less-Commonly-TaughtLanguages Center (LCTL), Mauk is being recognized for
his extraordinary record of academic advising and the many
contributions he has made to help students maximize their
educational experiences.
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P E O P L E O F
Two Student Affairs staff
members were honored recently.
Christine A. Chergi, building manager for
the William Pitt
Union, received
the Edgar A.
Whiting Award
from the Association of Colleg e Unions
International
(ACUI). The
award recognized Chergi as an outstanding
member of ACUI’s region VII.
Chergi has gained prominence
through her efforts to develop the
college union and student activities movement on a regional basis.
Matthew Landy, assistant
conduct officer, has received
the Dr. Felice
Dublon Award
of Excellence
from the Association for Student Conduct
Administration. The award
recognizes his
work on the
unification of
the conduct process managed by
the conduct office and residence
life staff.
As part of this unification,
Landy developed training for all
new employees to help manage
the conduct process, revamped
the sanctioning guidelines creating
a uniform response protocol, and
streamlined the paperwork related
to counseling assessments and
educational programming.
He created the student conduct peer review board, a panel
of student hearing officers that
adjudicate low-level cases. Landy
also coordinated an upgrade to the
judicial software and has heard
and assisted the conduct officer
with the adjudication of highlevel incidents, programming and
outreach efforts.
Janyce Wiebe, a faculty
member in the Dietrich School
of Arts and Sciences’ Department of Computer Science
and director of
the intelligent
systems program, has been
named a 2015
fellow of the
Association for Computational
Linguistics (ACL).
Established in 2011, the fellows program recognizes ACL
members whose contributions to
the field have been extraordinary.
To date, 32 members of the ACL
have been honored as fellows.
Sandra Mitchell, chair of the
Dietrich school’s Department of
History and Philosophy of Science, has been named a fellow of
the American Association for the
Advancement of Science (AAAS).
Election as an AAAS fellow is an
honor bestowed by the association’s members, who are internationally distinguished scientists,
engineers and innovators.
Aidan Wright, faculty member
in the Department of Psychology,
has received the Rising Star of
Clinical Science Award from the
Association for Psychological
Science.

T H E T I M E S
Xinyu Liu, faculty member
in chemistry, has been selected
as a Thieme Chemistry Journal Awardee
for 2016. The
award recognizes promising young professors at the
beginning of their careers and is
made by the editorial boards of
the journals Synlett, Synthesis and
Synfacts.
Chemistry’s Stephen Weber
has
been
selected to a
three-year term
on Analytical
C h e m i s t r y ’s
editorial advisory board.
The board was
established in
the 1940s as a
link between
the editors and the analytical
chemistry public.
Caitlin Bruce, faculty member
in the Department of Communication, received the Outstanding
Essay of the Year Award for the
visual communication division
of the National Communication
Association for her article “The
Balaclava as Affect Generator:
Free Pussy Riot Protests and
Transnational Iconicity.”
Audrey Murrell, associate dean of the
undergraduate
College of Business Administration, has
reassumed the
role of director
of the David
Berg Center
for Ethics and
L e a d e r s h i p.
Murrell will retain her role as
associate dean.
Murrell was director of the
Berg center 2007-13. She joined
the business school in 1989, and
has taught in the organizational
behavior and entrepreneurship
area in undergraduate, MBA,
executive MBA and executive
education programs. She holds
secondary teaching appointments
in the Department of Psychology
and the Graduate School of Public
and International Affairs.
Future initiatives for the Berg
center include the expansion of
the upperclassmen living learning
community (LLC) in Brackenridge Hall next year. This LLC
will focus on global leadership,
with project opportunities and
global leadership experiences for
Pitt business students.
The social entrepreneurship
offerings within the Berg center
also will expand in the area of
food security, a collaborative
effort between the Berg center
and the business school. Additionally, plans are underway to create
a case competition organization
that will give business students the
opportunity to compete against
the top schools in the nation while
developing leadership skills.
Murrell succeeds Heidi Bartholomew, clinical professor of
business administration, who has
served as interim director of the
Berg center since 2013.
The Berg center is part of the
CONTINUED ON PAGE 9
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Julio Matas
Julio Matas, professor emeritus in Hispanic languages and
literatures, died Dec. 30, 2015, in
Miami Beach, Florida.
Matas was born in 1931 in
Havana, Cuba. He studied law
and drama at the University of
Havana, where in 1948 he showed
his deep interest in theatre by
enrolling in the Seminar of Dramatic Art and later becoming
active as a director and actor in the
University Theater. He graduated
from the seminar in 1954 and from
the School of Law in 1955. From
1957 to 1960 he studied Hispanic
literature at Harvard University.
Upon his return to Cuba, he
was appointed director of the
National Theater.
P E O P L E O F
CONTINUED FROM PAGE 8
Joseph M. Katz Graduate School
of Business and College of Business Administration. Its mission
is to add value to organizations
through ethical leadership.
The School of Education’s
Maureen McClure has been
named
a
National Education Finance
Conference
(NEFC) distinguished
fellow, one of
the highest recognitions in the field of education
finance.
McClure is a senior researcher
in the Institute for International
Studies in Education as well as
former chair in the Department of
Administrative and Policy Studies.
She teaches courses in fiscal and
strategic management, education
and development debates, and
international and global education. Her research focuses on
education in the generational
interest.
Each year, the NEFC fellow
designation is awarded to 10 individuals who have gained national
visibility by their “exemplary
research and/or practice in the
field of public education finance
both on the elementary and secondary level as well as in higher
education.”
A paper by Graduate School of
Public and International Affairs
(GSPIA) faculty members Luke
Condra and Sera Linardi, written
with Mohammad Isaqzadeh of
American University of Afghanistan in Kabul, has been selected
as the best paper in comparative
politics by the Midwest Political
Science Association’s Kellogg/
Notre Dame Award committee.
The winning paper was “Clerics
and Scriptures: Experimentally
Disentangling the Influence of
Religious Authority in Afghanistan.”
In weak states, the paper
asks, are religious leaders better
facilitators of collective action
than civilian leaders due to their
association with the supernatural?
In what the authors believe
is the first experiment involving
an actual religious authority, the
researchers disentangle the power
of a Muslim cleric in Afghanistan
to mobilize the very poor to
finance a public good (a hospital).
They show that the donning

In 1965 Matas emigrated
permanently to the United States,
accepting a position as lecturer at
Pitt in the Department of Hispanic Languages and Literatures,
which had been separated from
the Department of Romance Languages in 1964. Upon completing
his doctorate at Harvard in 1968,
Matas was promoted to assistant
professor at Pitt in 1969. He was
awarded tenure as an associate
professor in 1971, and promoted
to full professor in 1980. Matas
was a popular, versatile and dedicated teacher, passionate in his
love of literature.
He retired from the University
in 1989.
Already an important figure
T H E

in the literary, theatrical and cinematographic life of pre-Castro
Cuba, where he was one of the
younger generation attempting
to bring more avant-garde influences to bear on Cuban culture,

Matas realized that the ideological
limitations imposed by the Castro
regime did not support the artistic
freedom he sought. As with many
intellectuals facing authoritarian
rule in Spain, the Caribbean and
Latin America in the 20th century, he chose exile.
Although Matas primarily was
a dramatist, producing a number
of successful dramas both in Cuba
and later in retirement in Florida,
he also was the author of a novel
and numerous short stories, as
well as a poet and literary critic.
His long-time friend, the
Cuban journalist Olga Connor,
summed up her view of him in
this way: “Julio was not only a
great actor, writer, dramatist, poet,

novelist, critic ... but also a tender
man, a sweet, affectionate, loyal
and marvelous friend who knew
how to love freedom and leave his
country when he was triumphing
in it. His life has meant prestige
and pride for Cuba and for all of
us who participate in his glorious
creativity.”
The Cuban critic José Abreu
Felippe added that Matas’ death
“... was a great loss for Cuban
culture. Another great [Cuban]
who died without seeing his
country free.”
—Keith McDuffie
n
(Editor’s note: Keith McDuffie chaired
the Department of Hispanic Languages
and Literatures 1975-92, retiring as
professor emeritus in 1996.)

sation. Using eight metrics, Hess
calculates how much universitybased academics contributed to
public discussions of education.
Two Pitt School of Education
faculty were included in the rankings: H. Richard Milner (No.
61) and Lindsay Page (No. 189).

baseball coach, Butler has coached
three players who have gone on to
play professional baseball.
In summer 2011, Butler
coached the Athletes in Action
Fire in the Alaska Baseball League.
The wood bat league is regarded
as one of the top summer leagues
for underclassmen. From that
team, four players went on to be
drafted and one more signed as
a free agent.
Prior to Pitt-Bradford, Butler
was an assistant coach at Baldwin
Wallace University and before that
was an assistant at Hiram College.
He graduated from Baldwin
Wallace with a bachelor’s degree
in pre-law, and earned a master’s
degree in physical education and
sport administration from Kent
State University.

T I M E S

of clerical garments brings in
new givers who contribute the
minimum and crowds out givers
who would have generously contributed to a civilian leader. This
crowding out is driven by those
who are formally educated. Quoting the Qur’an directly on reasons
to give counteracts this backlash,
possibly by cuing a more convincing connection to God.
A team of GSPIA faculty, staff
and alumni received an honorable mention for best paper at
the Association for Research on
Nonprofit Organizations and
Voluntary Action conference.
Director Kevin Kearns, institute
administrator Lydia McShane
and alumni David Bell and Bobbi
Deem conducted intensive
interviews with CEOs and board
chairs for their study, “How Nonprofit Leaders Evaluate Funding
Sources: An Exploratory Study
of Nonprofit Leaders.”
School of Social Work faculty
members Shaun Eack, who is
the David E. Epperson Associate
Professor; Christina Newhill,
doctoral program director, Mary
Ohmer and Jeffrey Shook have
been named members of the 2016
class of fellows of the Society
for Social Work and Research.
SSWR fellows are members who
have advanced, disseminated and
translated research that addresses
issues of social work practice and
policy and promotes a diverse,
equitable and just society.
The SSWR fellowship honors
members for their individual
accomplishments, leadership and
contributions to the organization.
GSPIA faculty member Lisa
Alfredson was
elected chair of
the law and public
policy section
at the National
Women’s Studies Association’s
annual conference.
Terence S. Dermody has
been named chair of the Department of Pediatrics at the School
of Medicine and physician-inchief and scientific director at
Children’s Hospital.
Dermody officially begins June
1. He currently is the Dorothy
Overall Wells Professor of Pediatrics at Vanderbilt University, direc-

tor of the Division of Pediatric
Infectious Diseases and director
of the medical scientist training
program at Vanderbilt University
School of Medicine. He also is a
professor of pathology, microbiology and immunology.
Dermody is a virologist with
interests in viral
pathogenesis
and vaccine
development.
He has focused
mainly on reovirus, an important experimental model
for studies of
viral encephalitis in infants, and on
chikungunya virus, an arthropodborne virus that causes epidemics
of febrile arthritis.
The work in Dermody’s lab has
encompassed several interrelated
themes, including the structural
basis of viral attachment and cell
entry, mechanisms of genome
replication and packaging, patterns of cell signaling and gene
expression occurring in response
to viral infection, mechanisms of
virus-induced apoptosis and its
significance in the viral life cycle,
and the role of viral receptor distribution and utilization in disease
pathology. Currently, the lab is
developing viral vectors for oncolytic and vaccine applications.
Dermody earned his bachelor’s degree at Cornell and his
medical degree at Columbia. He
completed an internal medicine
residency at Presbyterian Hospital
in New York and fellowships in
infectious diseases and molecular
virology at Brigham and Women’s
Hospital and Harvard medical
school.
His research has been supported by the Lamb Foundation
and, since 1987, by the National
Institutes of Health (NIH). He
currently holds five NIH grants.
He has been recognized for his
research accomplishments with
the Ernest W. Goodpasture Faculty Research Award, the Grant
W. Liddle Award for Leadership
in the Promotion of Scientific
Research and an NIH MERIT
Award.
The 2016 “Edu-Scholar Public
Influence Rankings” by American
Enterprise Institute director of
education policy studies Frederick
M. Hess spotlights 200 scholars
who move ideas from academic
journals into the national conver-

In the Health Sciences Library
System, Barbara Epstein, director of HSLS and the mid-Atlantic
region of the National Network
of Libraries of Medicine, has
been elected president-elect of
the Medical Library Association.
She will assume the position at
the conclusion of the association’s
annual meeting in May.
Melissa Ratajeski has been
appointed coordinator of data
management services. She will
continue to serve as reference
librarian and liaison to the institutional animal care and use
committee.
The Center for the Study of
Social Movements at the University of Notre Dame has named
Kathleen Blee winner of the
2016 John D. McCarthy Award
for Lifetime Achievement in the
Scholarship of Social Movements
and Collective Behavior.
Blee is a distinguished professor of sociology and the associate
dean for graduate studies and
research in the Dietrich School
of Arts and Sciences.
The award recognizes Blee’s
achievements in research, as
well as the role she has played
in mentoring generations of
scholars. She has written or edited
seven books; the most recent
was “Democracy in the Making:
How Activist Groups Form,” the
winner of the 2013 Charles Tilly
Award for the Best Book from
the collective behavior and social
movements section of the American Sociological Association.
Bret Butler has been named
director of collegiate athletics
and recreational
sports at PittBradford, where
he had been
serving in an
interim capacity
since August.
Butler, who has been head
baseball coach for 17 seasons, will
continue as coach until a decision
is made about that position.
Throughout his tenure as head

Geology and environmental
science faculty member Bill Harbert has been elected to the Society of Exploration Geophysicists
Council. The organization is the
international society of applied
geophysics.
The Pittsburgh AIDS Task
Force (PATF) has announced that
it will present Anthony J. Silvestre with the Kerry Stoner Award
in April. Silvestre is a faculty
member in public health’s Department of Infectious Diseases and
Microbiology.
The award honors a person
who has, through dedication to
PATF’s mission, shown commitment to Kerry Stoner’s legacy.
Stoner, an HIV/AIDS activist
who died of complications from
AIDS in 1993, was a founder
and the first executive director
of PATF.
Silvestre has been a staple in
the HIV community, with involvement in LGBT health and HIV
prevention service and research
since 1984. He has been an integral
member of the Pitt Men’s Study,
the Pittsburgh arm of the NIHfunded Multicenter AIDS Cohort
Study, since the late 1980s and was
involved in the formation of the
study’s first community advisory
board that would lead to the
creation of the Pittsburgh AIDS
Task Force in 1985. To date, he
has recruited 4,000 people from
the gay and bisexual communities
for the research.
He also is active in the HIV
Prevention and Care Project,
along with the Center for LGBT
Wellness.
n
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C A L E N D A R

January
Thursday 21
RCCO Research Resources
Symposium
S100A BST, 8:30 am-4:30 pm (rsvp:
www.rcco.pitt.edu)
Social Justice Symposium
“Diversity at Pitt: A Call for Action”;
WPU Assembly Rm., 9:30 am-1:30
pm
CIDDE Workshop
“Encouraging Student Participation,” 815 Alumni, 11:30 am (www.
cidde.pitt.edu/workshops)
Humanities Ctr. Colloquium
“Pierre Menard the Surrealist,”
Delia Ungureanu, Harvard; 602
CL, 12:30 pm (www.humcenter.
pitt.edu/event/colloquium-pierremenard-sur-realist)
Microbiology/Molecular Genetics Live Podcast
“This Week in Virology,” Vincent
Racaniello interviews Julius Youngner; 503 Bridgeside Pt. II, 3 pm
(http://twiv-pitt.eventbrite.com)

Gender, Sexuality & Women’s
Studies Reading Group
“Gender/Disability,” Julie Beaulieu;
402 CL, 4 pm (www.wstudies.pitt.
edu/events/gsws-reading-groupfacultygrad-students-genderdisability)
Geology/Environmental Science Seminar
“Untangling the Hydrologic Effects
of Urbanization,” Aditi Bhaskar;
102 Thaw, 4 pm (mabbott1@pitt.
edu)

Friday 22
Philosophy of Science Lecture
“Demarcating Nature, Defining
Ecology,” Andrew Inkpen, Harvard; 817R CL, noon (www.pitt.
edu/~pittcntr)
UCSUR Seminar
“The Monroeville Doctrine: The
Suburbanization of Industrial
Research in 20th Century Pgh.”
Patrick Vitale, NYU; 3343 Forbes
Ave., noon (rsvp: swpa@pitt.edu)
Psychiatry Lecture
“Diagnosis & Treatment of Com-

plicated Grief,” Charles Reynolds;
WPIC aud., noon (patrickfm@
upmc.edu)
HSLS Workshop
“Painless PubMed,” Mary Lou
Klem; Falk Library classrm. 1, noon
(klem@pitt.edu)
CIDDE Workshop
“Panopto Video Hosting & Streaming”; B26 Alumni, 2 pm (www.cidde.
pitt.edu/workshops)
Julius Youngner Lecture
“An Inordinate Fondness for
Viruses,” Vincent Racaniello,
Columbia; 503 Bridgeside Pt. II,
3 pm
Writers Café
“Word Riffs”; Terrance Hays; 317B
O’Hara, 3:30 pm (www.writingcenter.pitt.edu)
Classics Seminar
“What Is Achilles? What Is Achilles
Not?” Edwin Floyd; 208B CL, 4 pm

Saturday 23
Surgery Grand Rounds
“Robotic Pancreas Surgery: Is It
Worth the Hype?” Amer Zureikat;
Scaife lect. rm. 5, 10 am

Mental Wellness Seminar
“Seasonal Affective Disorder,”
Kathryn Roecklein, psychology;
1103 Scaife, noon
Humanities Seminar
“Beyond the King’s Eye: Observing
Comets in the Age of Versailles,”
Clair Goldstein, UC-Davis; Carnegie Museum of Art Theater, 6 pm

Tuesday 26
CIDDE Workshops
“Preventing Cheating & Plagiarism,” 815 Alumni, 10 am; “Accessibility & Universal Design for Digital
Content,” B26 Alumni, 2 pm (www.
cidde.pitt.edu/workshops)
Philosophy of Science Lecture
“Microbial Life on Earth: Tree
or Forest?” Carol Cleland, U of
CO; 817R CL, noon (www.pitt.
edu/~pittcntr)
Molecular Medicine Research
Seminar
“Dissection of an Asthma-Susceptibility Locus: Integrative &
Functional Genomics of 17q21,”
Benjamin Raby; Rangos Research
Ctr. Mary Jo Howard Dively Aud.,
noon (linda.cherok@chp.edu)
UPCI Basic/Translational
Research Seminar
“Maintaining the Genome During
DNA Replication,” David Cortez,
Vanderbilt; Hillman Cancer Ctr.
Cooper Conf. Ctr. rm. D, noon
(toyg@upmc.edu)
CRSP Lecture
“State of the City,” Mayor Bill
Peduto; 2017 CL, noon (www.crsp.
pitt.edu)
Pharmacology/Chemical Biology Seminar
“PRDX1 Is a Dynamic Cell Signaling Peroxidase,” Carola Neumann;
1395 BST, 3:30 pm

Wednesday 27
The Jan. 30 Music on the Edge concert at The Warhol on the North Side will feature The Ekmeles.
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publication schedule
Events occurring

Submit by

For publication

Feb. 4-18

Jan. 28

Feb. 4

Feb. 18-March 3

Feb. 11

Feb. 18

March 3-17

Feb. 25

March 3

March 17-31

March 10

March 17

March 31-April 14

March 24

March 31

April 14-28

April 7

April 14

April 28-May 12

April 21

April 28

May 12-26

May 5

May 12

May 26-June 9

May 19

May 26

June 9-23

June 2

June 9

June 23-July 7

June 16

June 23

July 7-21

June 30

July 7

July 21-Sept. 1

July 14

July 21

The University Times events calendar includes Pitt-sponsored events as well as
non-Pitt events held on a Pitt campus. Information submitted for the calendar
should identify the type of event, such as lecture or concert, and the program’s
specific title, sponsor, location and time. The name and phone number of a contact
person should be included. Information should be sent by email to: utcal@pitt.edu.
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Clinical Oncology/Hematology
Grand Rounds
“Getting the Gist of GIST: Targeted
Therapy 2.0,” Anette Duensing;
UPMC Cancer Pavilion 2nd fl.
Herberman Aud., 8 am (millerc5@
upmc.edu)
Molecular/Cellular Cancer Biology Seminar
“Probing Excluded-Strand Interactions in Replicative Helicases,”
Sean Carney; Hillman Cancer Ctr.
Research Pavilion 2nd fl. conf. rm.,
9 am (nixonw@upmc.edu)
SAC Discussion
“Pedestrians, Bicycles, Automobiles: Transportation Safety”; WPU
ballrm., noon
CIDDE Workshop
“Destination Diversity: Understanding the Culture & Academic
Preparation: Students From China”;
B26 Alumni, noon (www.cidde.pitt.
edu/workshops)
Pharmacy Tucci Lecture
“The Art of Leadership,” Bill
Strickland; Scaife lecture rm. 6, noon
CRSP Lecture
“Myth of the Color-blind &
Gender-blind Judge,” Pat Chew, law;
2017 CL, noon (www.crsp.pitt.edu)
Pathology Seminar
“Mast Cells in Hyperoxia-Induced
Neonatal Lung Disease,” Randi
Silver, Cornell; 1104 Scaife, noon
UHC Lecture
“Monitoring Groundwater Variability From Space,” Matthew Rodell,
NASA; Alumni Connolly Ballrm.,
4 pm (4-6880)
Oral/Maxillofacial Surger y
Seminar
“Pediatric Pathology CPC,” Bernard
Costello; G33 Salk, 4 pm

Vincent Racaniello of Columbia
will present a “This Week in Virology” podcast Jan. 21 and deliver
the 2016 Julius Youngner Lecture
Jan. 22: “An Inordinate Fondness
for Viruses.”

HSLS Workshop
“Painless PubMed,” Linda Hartman; Falk classrm. 1, 4 pm (lhartman@pitt.edu)
Geolog y/Environmental
Research Seminar
“Measuring What Matters: The
Role of Groundwater Behaviors
for Sustainable Management,” Brian
Thomas; 102 Thaw, 4 pm (mabbott1@pitt.edu)

Thursday 28
Assessment Conference
Keynote speaker: Joan Hawthorne,
U of ND; UClub, 8:30 am (http://
pi.tt/Assessment2015)
Epidemiology Seminar
“Early Drinking in Childhood &
Adolescence,” John Donovan; A115
Crabtree, noon (eot1@pitt.edu)
Thornburgh Lecture
“Ethics, Citizenship & Governance:
Can We Fix the Criminal Justice
System for the 21st Century?”
Fred Thieman, Buhl Foundation;
111 Barco, noon (kac15@pitt.edu)
GSWS Lecture
“Hard Hatted Women & Wild Sisters: Lesbian Organizations in Pgh.
Women’s Movement Community,”
Patricia Ulbrich; 602 CL, 4 pm
(gsws@pitt.edu)
Provost Inaugural Lecture
“Blood, Salt & Tears: Reactions
of NO, Nitrate & Hemoglobin
in Physiology & Medicine,” Mark
Gladwin, medicine; Scaife lect. rm.
6, 4 pm

Friday 29
Breast Cancer Symposium
Marriott Pgh. City Ctr., 112 Washington Pl., Downtown, 8 am-3 pm
(rmiglior@wpahs.org)
East Asian Lecture
“Examining the Pragmatic Development of Chinese JFL Students,”
Taranee Cao; 4130 Posvar, noon
SVC Research Seminar
“Modeling Human Heart Development, Disease & Regeneration
Using Human Pluripotent Stem
Cells,” Lei Yang, medicine; Scaife
lect. rm. 6, noon (www.svc-seminar.
pitt.edu)
CIDDE Workshop
“Turnitin: OriginalityCheck, GradeMark, PeerMark”; B26 Alumni, 2 pm
(www.cidde.pitt.edu/workshops)
Philosophy of Science Lecture
“Kant on Mathematical Force
Laws,” Daniel Warren, U of CA;
817R CL, 3:30 pm (www.pitt.
edu/~pittcntr)

Saturday 30
Music on the Edge Concert
The Ekmeles; The Warhol, 117 Sandusky St. North Side, 8 pm (music.
pitt.edu/tickets)

CONTINUED ON PAGE 11
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Sunday 31
Men’s Basketball
Vs. VA Tech; Petersen, 6:30 pm

February
Monday 1
HSLS Workshop
“Painless PubMed,” Jill Foust; Falk
Library classrm. 1, 8:30 am (jef2@
pitt.edu)
Flow Cytometry Workshop
Hillman Cancer Ctr. 2.24 pod lunch
area, 9 am (meyere@upmc.edu)
Green Speakeasy
“Shifts in Sustainability, Seen
Through Multidisciplinary World
History,” Patrick Manning, World
History Ctr.; UClub library, 4:30
pm (rsvp: www.engineering.pitt.
edu/greenspeakeasy)

Tuesday 2
Philosophy of Science Lecture
“What Is a Complex Problem?”
Mael Pegny, U of Paris; 817R CL,
noon (www.pitt.edu/~pittcntr)
CIDDE Workshop
“Audience Response System”; B26
Alumni, 2 pm (www.cidde.pitt.edu/
workshops)
Pharmacology/Chemical Biology Seminar
“Discovery of a New Class of NonCanonical Cyclic Nucleotides: From
the Kidney & Back Again,” Edwin
Jackson, pharmacology/chemical
biology; 1395 BST, 3:30 pm
Humanities Seminar
“The Humanities: Can You Afford
to Leave College Without Them?”
Gina Barreca, U of CT; Arthur
Levine, medicine; Fareed Zakaria,
CNN; Helen Small, Oxford; Hunter
Rawlings III, AAU; UClub ballrm.
A, 7 pm (register: tinyurl.com/PittHumanities)

Wednesday 3
Jewish Studies Seminar
“Bridging Israel & Turkey: Turkish
Jews & the Concept of ‘Home’,”
Marcy Brink-Danan, Hebrew U
of Jerusalem; 324 CL, 6 pm (jsp@
pitt.edu)

Thursday 4
Molecular Biophysics/Structural
Biology Seminar
“New Ways to Study RNA Structural
Biology,” Yun-Xing Wang; 6014
BST3, 11 am
CRSP Seminar
“Rhetoric vs. Reality: Neoliberal
Thought & the Racial Wealth Gap,”
Darrick Hamilton, New School;
2017 CL, noon (www.crsp.pitt.edu)
Humanities Colloquium
“The Anatomy of Melancholy &
the Anxiety of Persuasion,” Susan
Wells, Temple; 602 CL, 12:30 pm
(humctr@pitt.edu)

Defenses
A&S/Computer Science
“Exploration of DRAM Scaling
From Restoring Perspective,”
Youtao Zhang; Jan. 22, 6106 Sennott, 1 pm
A&S/Chemistry
“Modular Supramolecular Biomaterials Based on a Coiled-Coil
Scaffold,” Kaylyn Oshaben; Jan.
22, 307 Eberly, 3 pm

Education/Instruction & Learning
“Learning Another Language With
Conceptualization: An Investigation
of Gal’perius Concept-Oriented
Instruction,” Loretta Fernandez;
Jan. 25, 5511 Posvar, 10 am
Public Health/Environmental &
Occupational Health
“Characterizing Withaferin A as a
Novel Nrf2 Inducer: Implications
for Liver Disease Prevention,”
Dushani Palliyaguru; Jan. 26, Bridgeside Pt. 5th fl. conf. rm., 1 pm
Nursing
“Patterns & Predictors of Adherence to Self-Monitoring in Lung
Transplant Recipients,” Leslie
Smith; Jan. 29, 451 Victoria, 2:30 pm
Medicine/Neuroscience
“Role of the Atoh1 Lineage in
Merkel Cell Development & Maintenance,” Maggie Wright; Feb. 4,
9108 Rangos, 11 am

Exhibits
Barco Law Library
“Created Visions,” Roc Prologo;
through Jan. 22, Th 8 am-10 pm,
F 8 am-5 pm, Barco Law Library
Gallery (412/648-1376)
Bradford Campus
Natl. Library of Medicine exhibit:
“Confronting Violence: Improving
Women’s Lives”; Hanley Library,
UPB, through Jan. 31, 8 am-5 pm
Bradford Campus
“Exploration”; through Jan. 29, M-F
8:30 am-4:30 pm, Blaisdell, UPB

C L A S S I F I E D
• $8 for up to 15 words; $9 for 16-30 words;
$10 for 31-50 words.
• For University ads, submit an account
number for transfer of funds.

Studio Arts
“Summer 2015 Field Study in
Wyoming”; through Feb. 5, FFA
Gallery, M-F 10 am-4 pm (www.
studioarts.pitt.edu)
Bradford KOA Gallery
Aaron Kagan Putt; Feb. 4-March
6, M-F 8:30 am-6:30 pm, Blaisdell,
UPB

Deadlines
UHC Scholarship Program
Applications due Jan. 22. (www.
honorscollege.pitt.edu/uhc-scholarships)
Elizabeth Baranger Teaching
Award
Nominations due Jan. 29. (barangeraward@gmail.com)
Wylie Scholar Program
For early career vascular surgeons.
Letter of nomination due by Jan 29.
(sac32@pitt.edu)
University Times Books, Journals & More Supplement
Submissions due Jan. 31. Submit
online at www.utimes.pitt.edu.
Pitt-Greensburg Full Tuition
Scholarship
Application due Feb. 5. (www.
greensburg.pitt.edu/fulltuitionscholarship)
Dick Thornburgh Grant
Applications due Feb. 19. (www.
thornburghforum.pitt.edu)
Pitt Sustainability Awards
Nominations due March 4. (www.
sustainable.pitt.edu/content/pittsustainability-awards)

Event Deadline
The next issue of the University
Times will include University &
on-campus events of Feb. 4-18.
Information for events during that
period must be received by 5 pm on
Jan. 28. Send information to utcal@
pitt.edu.
n

• All other ads should be accompanied by a
check for the full amount made payable to
the University of Pittsburgh.
• Reserve space by submitting ad copy one
week prior to publication. Copy and payment should be sent to University Times,
308 Bellefield Hall, University of Pittsburgh,
Pittsburgh 15260.
• For more information, call Barbara DelRaso,
412/624-4644.
SERVICES

MARKS•ELDER LAW
Probate, wills, powers of attorney, trusts. Nursing
home asset protection planning. Marks Elder Law
412/421-8944. Convenient to campus. michael@
marks-law.com. Free initial consultation. Fees
quoted in advance.
SUBJECTS NEEDED

STUDENTS WANTED
Undergrads needed to test a tutoring system: 18 or
older, native English speaker, adequate academic
background as determined by a brief questionnaire.  2-5 hrs., $10/hr., possible $20 bonus.  Contact
rimac@pitt.edu.

Buy it,
sell it
in the
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UPG launches trial
flextime program
CONTINUED FROM PAGE 6
That’s been the experience so
far of Chris Guzik, administrative
assistant in University Relations
and Institutional Advancement
at Greensburg, who had worked
8:30 a.m.-5 p.m., with an hour
lunch, until this past September.
The new flextime policy
allowed her to arrange with her
supervisor to work 8 a.m.-4 p.m.,
with a half-hour lunch, MondayFriday. She and her six departmental colleagues have chosen
different flextime spans —7:30
a.m.-3:30 p.m., 8:30 a.m.-4:30
p.m. and 9 a.m.-5 p.m. — that
suit their personal schedules and
simultaneously increase service
hours for the office’s patrons.
Her supervisor has even preapproved a bit of flextime-withinflextime, Guzik says: “If we need
to take an entire hour for lunch,
we can adjust our schedule.
“It’s a great opportunity to
have a more flexible lifestyle,”
she reports. “It’s just a more balanced lifestyle for a working mom.
I’m able to come in and get my
work done but at the same time
I’m freed up to make doctor’s
appointments. And with my kids
playing sports, I can move my
schedule and it doesn’t negate
from my work.
“So far we have decided to
[continue],” she adds. “It is working — the office is covered and the
work is getting done. It makes for
a happier work environment — it
gives less stress.”
q
Koleny cautions, however, that
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flextime must be set up ahead of
time, with supervisor approval.
She is not certain whether the
program will continue beyond
this term. It is still “subject to
change depending on the needs
of the campus,” she says. But
she is pleased with it so far. “It
adds to productivity potentially
because it feels like the [University]
is working with [participants] and
vice versa.”
Stephen M. Ferber, assistant
vice chancellor for Human
Resources, notes that “there is
nothing in writing per se, no
policy” governing the use of
flextime by any University department or office.
“It is more of a practice,”
he says. “It’s really done toward
providing service to the University
community — and that varies by
unit,” he explains, depending on
whether the unit deals primarily
with students, faculty, staff members or a combination. Flextime
also allows an office to be open
longer hours without the University paying employees overtime.
“We leave it to each of the
business units to decide what they
want to do,” he says. Greensburg
put its policy in writing because
it covered the entire campus, he
explained.
The University’s HR department doesn’t track the use of
flextime, but Ferber says he has
seen no issues with it.
“In this case, no news is good
news,” he concludes.
—Marty Levine
n

HONORS

COLLEGE

C L I M A T E

C H A N G E
S E R I E S

The University of Pittsburgh Honors College in cooperation with Mascaro Center for Sustainable Innovation, Carnegie
Museum of Natural History, Phipps Conservatory and Botanical Gardens, The National Aviary, and the NAS/NAE Science &
Engineering Ambassadors Program presents:

Monitoring Groundwater Variability from Space:
a lecture by

Matthew Rodell

Groundwater is a vital resource and a useful indicator of
climatic variability. Though somewhat well monitored in
the U.S., most nations’ water level records are sparse or
unavailable. Since 2002 NASA’s Gravity Recovery and
Climate Experiment (GRACE) satellite mission has delivered
gravity field observations which have been used to infer
variations in total terrestrial water storage, including
groundwater, at regional to continental scales. Join us as
Dr. Rodell describes how GRACE is being used to monitor
variability and trends in groundwater resources worldwide.

reserve a seat at tinyurl.com/climate-rodell

JANUARY 27
4:00 PM
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In 2015, did you:
Write a book?
Edit a journal?
Produce a play, CD or film?
Exhibit art?
Publish a musical composition?

Tell us
about
it!

Fast and easy
submission form
on the University Times website. Look for
the blue button on the home page.

www.utimes.pitt.edu
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SubmiSSion DeaDline:

Jan. 31

