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On pages 8 & 9, see Pitt as the 
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Leaders of  the five strategic planning working groups 
are awaiting feedback from the provost on the strate-
gies they’ve developed for advancing the University’s 

strategic goals to: 
• Advance educational excellence; 
• Engage in research of  impact;
• Strengthen communities; 
• Build foundational strength; and
• Embrace diversity and inclusion.
Details on a handful of  “signature initiatives” already 

are posted in the “working groups” section at www.pitt.
edu/impact.

However, just before spring break, group leaders submitted 
reports containing specific initiatives and strategies they’ve 
developed for achieving the goals.

They are to meet with Provost Patricia E. Beeson April 1 
to map out final steps for completing their work, Executive 
Vice Provost David DeJong told the University Times. Final 
steps are expected to wrap up in June. 

Once the reports are approved, they’ll be presented to the 
University community in public forums. Those sessions have 
yet to be scheduled, DeJong said. 
—Kimberly K. Barlow                                                              n

Strategic planning groups 
await provost’s feedback

Eli Shorak

The grand opening party for the Center for 
Creativity: The Workshop (creative.pitt.edu) 
on March 14 showed off the new campus 
maker space designed for all members of 
the University community. Jinx Walton, chief 
information officer in Computing Services 
and Systems Development, and Geovette 
Washington, senior vice chancellor and 
chief legal officer, helped to decorate the 
workshop’s splatter room (left), as did Debra 
Fyock, director of The University Store on 
Fifth, where the maker space is located.

The Center for Creativity: The Workshop is 
a pilot program developed as part of the 
University’s Year of the Humanities; it aims 
to connect Pitt people whose work and 
passions involve making everything from 
stories, pictures and music to apps and other 
hands-on creations. The maker space studio 
has writing walls on which patrons might 
also diagram or use chalk, and offers clay, 
paint, musical instruments, fabric and yarn 
on site. Future plans include guided maker 
programs. 

Need some creative inspiration? A “Ques-
tion of the Day” to spark your creativity 
first thing in the morning is available via the 
Twitter handle @PittC4C or by subscribing 
(via email or text) to the center’s feed on the 
NotifyU system.

The center hopes to promote the enjoyment 
of experimentation, rather than the devel-
opment of products. It is accessible via the 
University Store’s entrance on the Schenley 
Quad.

Getting creative

A provost’s ad hoc commit-
tee has been reviewing 
issues related to perfor-

mance evaluations and associated 
salary decisions for tenured faculty 
and expects to complete its work 
in a matter of  weeks. 

Committee chair Laurie Kirsch 
made an interim report on the 
group’s work to Faculty Assembly 
March 15.

The faculty performance 
evaluation and salary decision task 
force was convened in October in 
response to a Senate ad hoc com-
mittee report that recommended 
University-wide guidelines and 
recommendations be developed 
related to salary reductions for 
tenured faculty. (See Sept. 17, 2015, 
University Times.) The September 
2015 report is posted under the 
documents tab at www.univsenate.
pitt.edu/faculty-assembly.

“Concerns had been raised 
about the way in which salary 
reductions were made, including 
the size of  the salary reduction, 
the lack of  well-defined criteria 
for reducing salaries of  tenured 
faculty, and the lack of  uniform 
criteria for determining salary 
reductions across the University,” 
said Kirsch, vice provost for 
faculty affairs, development and 
diversity.

The committee is working 
to develop recommendations 
to complement and supplement 
existing guidelines and policies, 
including a 1999 memo from 

then-Provost James Maher that 
provides guidelines for the faculty 
review process and issues to be 
addressed in the annual review, 
as well as the University’s policy 
on salary administration. 

“This policy provides general 
guidance for salary increases, but 
in fact there’s no guidance for 
salary reduction,” said Kirsch. 
“There’s no discussion about 
under which conditions a salary 
reduction might be appropriate 
action, amount of  reductions 
that can be given, and options for 
remediation and appeal.”

Senate tenure and academic 
freedom committee (TAFC) co-
chair Barry Gold, who chaired 
the Senate ad hoc committee, 
is the Senate representative to 
the provost’s committee. Other 
members are Janet Grady, vice 
president for academic affairs 
at Pitt-Johnstown; Jim Knapp, 
senior associate dean in the Diet-
rich School of  Arts and Sciences; 
and Ann Thompson, vice dean of  
the School of  Medicine.

“As a committee, we are com-
mitted to protecting the rights of  
the faculty and ensuring processes 
that are fair and transparent, and 
applied in a uniform manner 
across the University,” Kirsch said.

In the course of  its work, the 
task force has articulated guiding 
principles and core beliefs about 
faculty performance reviews, 
salary adjustments and processes 
for appealing salary reductions, 

Kirsch said.
They include: 
• That faculty have responsi-

bilities to contribute to the mis-
sion of  the University and their 
academic units.

• That annual performance 
reviews of  tenured faculty should 
consider the balance of  research, 
scholarship, teaching and service 
as appropriate for a unit and a 
faculty member’s rank.

• That faculty salaries may be 
increased, stay the same or be 
reduced as a result of  the faculty 
member’s performance, as docu-
mented in an annual performance 
review. 

•  That faculty have the right 
to appeal a salary reduction.

“We believe that faculty per-
formance review processes and 
salary reduction appeals processes 
should be fair, transparent and 
applied equitably,” Kirsch said. 

“We’ve been keeping these 
guiding principles and core beliefs 
in mind and we’re working to 
develop the specific University-
level guidelines related to the 
review of  tenured faculty perfor-
mance for associated salary adjust-
ments and for salary reductions 
appeals processes in line with the 
charge that the committee was 
given from the provost,” she said. 

Those guidelines center on 
multiple topics, including: 

• Articulating the circum-
stances when no salary increase 

Report on faculty performance, 
salary issues nears completion

CONTINUED ON PAGE 13

Faculty Assembly was not ready 
to endorse specific recom-
mendations but unanimously 

supported ongoing discussion in 
accord with Chancellor Patrick 
Gallagher’s challenge to Senate 
Council to devise a strategy for 
expanding campus dialogue on 
diversity and inclusion. (See Nov. 
25 University Times.)

In discussion, several Assem-
bly members asked that specific 
definitions of  “diversity” and 

“inclusion” be developed as part 
of  the work of  a Senate Council 
task force made up of  faculty, 
staff, students and administrators. 

Assembly members took no 
issue with the Senate Council 
group’s recommendation that the 
University declare 2016-17 the 
Year of  Diversity and Inclusion, 
nor with the plan for Council 
to devote its March 23 meeting 
to a discussion of  diversity and 

Faculty continues discussion 
about diversity & inclusion
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Technology topics and trends from Computing Services and Systems Development (CSSD)

Technology Corner David Dudgeon
Networking & Telecom

Online teaching is a grow-
ing trend in higher education.  
Chances are that you or your col-
leagues already are teaching either 
fully online or in a hybrid format, 
which offers a combination of  
face-to-face and online instruc-
tion. Teaching a fully online or 
hybrid course provides advantages 
in flexibility of  time, space and 
learning tools; however, online 
teaching also poses challenges to 
instructors and learners. 

If  the course is not care-
fully designed, teaching can be 
reduced to little more than content 
delivery. Learning management 
systems like Blackboard are 
sometimes used as mere content 
repositories from which learners 
periodically retrieve texts and 
other documents. 

The teaching and learning 
experience may seem unnatural 
because the instructor and learn-
ers do not see each other, except 
during synchronous virtual class 
meetings using web conferenc-
ing tools. In contrast to real-time 
face-to-face interaction, learner-
instructor and learner-learner 
interaction is delayed by use of  
asynchronous communication 
tools such as email and chat box, 
especially in the case of  fully 
online courses. Even during web 
conferences, learner-instructor 
and learner-learner interaction can 
be slowed or disrupted by limited 

Internet bandwidth.  
Additionally, lack of  the 

instructor’s and classmates’ physi-
cal presences can cause online 
learners to feel disconnected and 
isolated. The perception of  a com-
munity of  learning that comes 
from interactions and social 
bonding is more likely to occur in 
a traditional face-to-face course. 

These challenges can hinder 
learning. Achieving optimal 
online learning requires significant 
effort in designing and delivering 
courses so that they can better 
emulate the face-to-face learning 
experience. To enhance the online 
learning  experience, consider the 
following best practices:

• Raise metacognitive 
awareness: Online learning 
requires autonomy and learning 
strategies. If  learners do not have 
effective strategies, it is important 
that you suggest some to them 
and encourage them to try. For 
instance, suggesting students log 
on to the course site on certain 
days and plan regular weekly study 
times would help students who 
lack time management skills. 

• Use a learner-centered 
approach: When designing the 
curriculum and class activities, 

have “the end” in mind. This 
means you need to determine 
learner needs and course goals 
from the start. The selection 
and arrangement of  the content 
should be consistent with your 
course goals. Class activities 
should be designed in a way that 
encourages learner exploration 
and collaboration. In a successful 
hybrid or fully online course, the 
instructor serves as a facilitator 
who guides learning, gradually 
releasing control and responsi-
bility of  what to learn and how 
to learn to the students. For 
example, a forum could allow 
students to discuss carefully 
designed real-world application 
questions. Learner-moderated 
discussions can be implemented 
following initial examples of  
instructor-led discussions. Col-
laborative learning activities help 
build interpersonal relationships 
among learners. By adopting a 
learner-centered approach, you 
can enhance learner-content and 
learner-learner interaction. 

• Maintain your online pres-
ence: To help prevent learners 
from feeling isolated and ulti-
mately frustrated, a visible and 
consistent instructor presence will 

show that you are there to pro-
vide guidance. Let your students 
know how frequently you will be 
on the course site. Logging onto 
the course site frequently, replying 
to emails promptly, making com-
ments on class discussion forums 
and chatting with students on the 
course site will show that you are 
actively working with them. For 
instance, following the close of  
each discussion thread, consider 
providing a regular and immedi-
ate summary of  each discussion 
in which you highlight students’ 
reactions and comments. This 
shows that you have read and 
value their contributions. 

• Articulate connections and 
expectations: Learners need to 
see reasons and justifications for 
class activities. If  they do not real-
ize how an activity or assignment 
helps them achieve course goals, 
they may consider it busy work. 
Help learners understand connec-
tions between each assignment by 
providing a clear rationale. Show 
positive and negative examples to 
help students see what they should 
include in assignments. Develop 
rubrics for assignments with clear 
descriptors so your students know 
how they will be evaluated. This 

is especially important in a fully 
online course in which they may 
feel they are “left to figure things 
out” on their own. 

• Integrate ongoing assess-
ments and provide timely feed-
back: Online learning necessitates 
close monitoring of  learning 
progress by both the instructor 
and learner due to its unique 
format. Although grading per se 
is not always necessary, constant 
evaluation of  learners’ individual 
and collaborative work, includ-
ing discussion forum comments, 
gives you opportunities to see their 
learning progress. Online learning 
can be an unfamiliar and daunting 
experience; learners appreciate 
timely feedback that lets them 
know if  they are on the right track. 

• Provide learner support: 
Learners need to become famil-
iar with the course site you have 
built. Hence, a “tour” of  the 
course site in the first class ses-
sion will get them off  to a good 
start. To provide optimal learning 
experiences, consider using vari-
ous types of  technology in order 
to promote learner-learner and 
learner-instructor interaction in 
hybrid and fully online courses. 
The technologies include wikis, 
blogs, text-based and/or voice-
based discussion forums and 
collaborative mind mapping tools. 
Even though many students are 
tech-savvy, you should offer user 
training before a specific technol-
ogy is used for assignments.     n

Meiyi Song is a CIDDE instruc-
tional designer and teaching/learning 
consultant.

 

Online teaching

Meiyi Song

The 1893 Report of  the Chan-
cellor of  the Western University 
of  Pennsylvania (the forerun-
ner of  the University) itemized 
income and expenditures for 
the fiscal year. According to the 
report, the annual cost for the 
University’s telephone service in 
1893 was $84 — or a little over 
$2,000 in 2015 dollars. Could that 
19th-century University com-
munity have imagined a voice 
network system costing more than 
$1 million a year?

Today, Pitt’s voice network 
handles an average of  30,000 
internal-external connected calls 
daily on the Pittsburgh campus 
alone. 

The University has an advanced 
system that has been regularly 
maintained and upgraded to 
protect this significant infrastruc-
ture investment. Approximately 
20,000 telephones are connected 
to the dedicated voice network, 
which began as copper wires con-
necting point A to point B. Of  the 
phones connected to this network, 
roughly a quarter are digital, while 
the rest are analog. Close to half  
of  the people at Pitt who use voice 
mail are using CSSD’s voicemail-
to-email service.

Next-generation telephony 
How often do you text or 

Skype? And how often do you 
make phone calls? 

When you’re calling someone, 
are you talking over a cellphone 
(your own or one provided to you 

by your department), a desktop 
phone or your desktop computer? 

If  copper wire and desktop 
phones are part of  the recent 
generation of  telephony, what 
marks next-generation telephony? 
CSSD is surveying members of  
the University community to find 
out what people actually need 
now for voice communications. 
Recognizing that many people are 
more mobile than ever, and that 
many expect to become increas-
ingly mobile in their approach to 
their professional lives, we want 
to be able to leverage the mobil-
ity factor in our communications 
offerings.

We are looking for input on 
what people in the Pitt community 
want and what they need so that 
we can meet those needs — and 
those wants — in the most cost-
effective way possible. In many 
cases, institutions of  our size 
and complexity have found that 
so-called “next generation tele-
phony” provides better services 
at a lower cost.

Some institutions have moved 
to an IP model, for instance, run-
ning both voice and data systems 
on a single network. In that case, 
rather than running Pitt’s tele-
phone service over the existing 
dedicated voice network, service 
here would be provided using 
PittNet. 

Voice over IP (VOIP) has 
proven itself  to be as stable and 
reliable as existing voice net-
works — and can provide more 

advanced features and more 
options. Consideration of  an 
IP model also would allow us to 
explore the possibility of  moving 
the University’s telephony to a 
cloud-based approach, which 
can provide the potential for 
increased flexibility in applying 
resources and in adopting new 
services quickly. 

Through a careful review of  
the survey responses, we will be 
able to gauge whether Pitt faculty 
and staff  would benefit from the 
implementation of  a “unified 
communications” system. 

Unified communications
The purpose of  a unified 

communications approach is to 
provide technology that unifies 
voice, data and business applica-
tions. It works by allowing users to 
access and utilize communications 
regardless of  their location and 
regardless of  the type of  device 
being used. 

Unified communications can 
make it easier to communicate 
and collaborate by unifying the 
University’s telephone services 
with other methods of  communi-
cation, such as instant messaging, 
audio and video conferencing, 
desktop sharing, email and voice 
mail. 

For example, unified commu-
nications might enable you to take 
advantage of  a desk phone with 
an enhanced display that allows 
you to check email, look up and 
dial contacts, view appointment 

reminders and join online meet-
ings. Or you may prefer an option 
that adds functionality to your 
cellphone so that your cellphone 
answers calls placed to your work 
phone and that any calls you dial 
from that cellphone appear to 
come from your work phone 
(ensuring that your private cell-
phone number remains private). 

How is this all possible? These 
unified communications benefits 
can be realized by employing SIP, 
the telephony industry standard, 
which stands for “session initia-
tion protocol.” A SIP system is 
agnostic when it comes to the 
hardware that it connects to, and 
we recognize that Pitt needs a 
“hardware independent” solution.

Telephony survey
Unified communications 

makes possible a wide range of  
options. Through a survey of  
faculty and staff, we can determine 
which of  those options provide 
the most value to the members 
of  the Pitt community.

A telephone service survey 
has been directly distributed to 
key administrative and technical 
staff  in departments across the 
University. 

That survey is available to all 
faculty and staff  members of  the 
University community on my.pitt.
edu. Please take a few minutes to 
complete the survey by April 4. n
David Dudgeon is a service owner in 
CSSD, helping to assess and address the 
Pitt community’s telephony experiences.

From Bell’s “talking telegraph” to 21st-century telephony

Pitt’s full-time staff  levels 
declined slightly in fiscal year 
2015, falling to the lowest 

level in eight years, according to 
University data provided in an 
annual report to the state.

Pitt had 6,642 full-time staff  
members in FY15, 68 fewer than 
the 6,710 full-timers Pitt reported 
in FY14. 

FY15 staffing fell below 
FY13’s level of  6,699, when the 
effect of  the 2012 voluntary early 
retirement program for staff  
(VERP) was felt. Staff  ranks are 
the lowest since FY08, when Pitt 
reported 6,616 full-time staff.

By category, in FY15 the Uni-
versity shed 38 technical/skilled/
service workers, 28 clerical/secre-
tarial employees and three other 
professionals from the prior year, 
and gained one employee catego-
rized as executive/administrative/
managerial.

The University reported the 
staffing numbers as part of  its 
annual information disclosure 
to the state, known as the Stairs 
report. 

Under Pennsylvania’s public 
school code, as a condition of  
appropriation funding, state-
related Pitt, Penn State, Lincoln 
and Temple universities must 
show how they spend unrestricted 
(general fund) and auxiliary fund 
dollars.

Comparisons to 
pre-VERP levels 

Staffing levels are down 5.6 
percent since FY12, a decrease 
of  396 full-time workers. 

The largest decline has come 
in the clerical/secretarial category, 
which has fallen nearly 25 percent, 
down from 627 in FY12 to 472 
in FY15.

The executive/administra-
tive/managerial category has 
held steady at 620, but technical/
skilled/service jobs have fallen 6.5 
percent, dropping from 1,242 in 
FY12 to 1,161 in FY15. 

The “other professional” 

count was down 3.6 percent, fall-
ing from 4,549 in FY12 to 4,389 
in FY15.

q 
Multiple factors affect staffing 

numbers, said Ron Frisch, vice 
chancellor for Human Resources.

Frisch said he couldn’t be cer-
tain that the decline of  68 workers 
from the prior year isn’t merely a 
numerical glitch, given that the 
staff  number represents a single 
point in time. “The snapshot will 
never be a good scientific snap-
shot. It’s not apples-to-apples,” 
Frisch said. That small a number 
could represent a two-day swing in 
staffing, he said, noting that there 
are approximately 300 staff  posi-
tions open at any time during the 
year and that 20-22 new employees 
attend orientation in an average 
week, he said.

That caveat aside, fluctuations 
in research funding are one factor 
that can affect staff  levels. “We’re 
going to see grants come and, as 
always, we’ve seen grants go,” he 
said. While some research staff  
may move to another lab within 
the University when their lab 
closes, the transition isn’t always 
seamless. 

“Classification creep” is 
another factor, particularly in the 
declining number of  secretarial/
clerical workers. That category 
includes administrative support 
I, II and III and secretary II, III 
and IV job classes.

“We need many of  these 
folks, but not as many as we had 
before,” he said, noting the effect 
of  technology. 

“We’ve given them better tools 
and they’ve taken the better tools 
and grown,” Frisch said.

Today, almost everyone has 
computers and word processing 
software, so it’s no longer the 
norm to call in a secretary to “take 
a letter” in shorthand or to tran-
scribe from the boss’s Dictaphone 
recording, Frisch said. 

“(Clerical workers) aren’t sit-
ting at a typewriter and taking 
shorthand. Now they’re coordina-
tors, doing budgeting or inventory 
control,” boosting them into a 
different classification, he said. 
“The role of  administrator I and 
II  (which are categorized “other 
professionals”) has changed 
throughout the years.” 

So, while the secretary/clerical 
category is dwindling, “There are 
more opportunities for people to 
move up to the next position,” 
Frisch said. “I think that excites 
people.” 

Frisch said the “other profes-
sionals” category was the staff  
segment most affected by VERP 
losses. “They weren’t replaced like 
for like,” Frisch said, adding that 
the category has since stabilized 
in number. 

Frisch said his office’s com-
pensation team is working on 
tweaking job classifications, a 
task that needs to be done every 
10-15 years to address changes in 
the workforce.

Full-time faculty figures
The University reported 5,211 

full-time faculty, down from 5,280 
in FY14, a decline of  1.3 percent. 
The FY15 full-time faculty count 
included 989 full professors 
(down from 991 in FY14), 1,085 
associate professors (up from 

1,067), 1,743 assistant professors 
(down from 1,759), 262 instruc-
tors (down from 267) and 1,132 
other faculty (down from 1,196). 

Average salary for full profes-
sors was $127,641; for associate 
professors, $84,127; for assistant 
professors, $63,133; for instruc-
tors, $48,344; and for other faculty, 
$41,603.

q
In addition to employment 

and salary data, the state-related 
schools must disclose vendor 
contracts of  $1,000 or more, 
revenue and expense information 
and statements of  retirement and 
tuition benefit policies. The data 
are compiled in a report published 
each February by the Joint State 
Government Commission. The 
information disclosure reports 
are posted at http://jsg.legis.
state.pa.us/.

Top contractors
Pitt’s FY15 disclosure included 

$323.06 million in vendor con-
tracts totaling $1,000 or more 
for goods and services that use 
general and auxiliary funds.

Twenty-one vendors had Uni-
versity contracts worth $2 million 
or more. Collectively, these con-
tracts totaled $153.22 million, or 
47.4 percent of  the total.

Pitt’s top eight vendors 
remained unchanged from the 
prior year. 

For the fourth consecutive 
year, dining and catering service 
provider Sodexo and affiliates 
were at the top of  the list, with 
$35.48 million in University 
contracts. 

Next were: Duquesne Light 
Co., $27.12 million; Bellefield 
Boiler Plant, $12.42 million; BPA 
II LTD, $9.71 million; PWSA, 
$8.25 million; Dominion Retail, 
$7.2 million; Port Authority Tran-
sit of  Allegheny County, $6.57 
million; and ESBCO Subscription 
Services, $6.1 million. 

The other $2 million-plus ven-
dors were: Fisher Scientific, $5.05 
million; UPMC, $4.87 million; 
Dell Marketing, $3.82 million; 
Lenzner Coach Lines, $3.76 mil-
lion; US Security Associates, $3.38 
million; Franklin Interiors, $3.27 
million; Marsh USA, $2.86 mil-
lion; Supra Office Solutions, $2.55 
million; Apple Computer, $2.36 
million; Penelec, $2.26 million; 
Grainger, $2.11 million; Grubb & 
Ellis Management Services, $2.08 
million; and CDW Government 
Inc., $2.01 million.

Forty-two vendors had Uni-
versity contracts of  $750,000-
$2 million. Collectively, those 
contracts were worth $46.97 
million, or 14.5 percent of  the 
total reported. Vendor contracts 
of  less than $750,000 made up 38 
percent of  the total reported, or 
$122.87 million. 

Expenditures for professional 
services accounted for 30.3 per-
cent of  the total ($97.79 million), 
followed by supplies and equip-
ment at 18.8 percent ($60.62 mil-
lion) and utilities at 16.4 percent 
($52.92 million).

Of  the $323.06 million in 
contracts, $106.62 million, or 33 
percent of  the total, involved in-
state vendors; $216.44 million, or 
67 percent of  the total, went to 
out-of-state vendors. 
—Kimberly K. Barlow               n

FY15 staff levels down slightly

Pitt’s male peregrine, E2, has welcomed a new mate to the nest 
atop the Cathedral of  Learning this season. 

E2 had been spotted on the Cathedral’s nest cam in recent 
months courting a female identified as Hope, who previously resided 
at the Tarentum Bridge. 

Hope is named for her birthplace, Hopewell, Virginia. Born in 
2008, she’s younger than E2, who hatched in 2005 at the Gulf  Tower 
nest in Downtown Pittsburgh. 

Hope began frequenting the Cathedral of  Learning nest site in 
November and now has made it her home. She laid her first egg 
March 13 and, as of  press time on Wednesday, had laid a second egg. 
To view the nest cam, visit www.aviary.org/PF-NestCam1.

Peregrines nest once a year, laying an average of  four eggs. Chicks 
typically hatch after 30-32 days of  incubation, according to the 
National Aviary.

Hope’s longtime predecessor, Dorothy, has not been seen since 
fall and is presumed dead. At nearly 17 years old, Dorothy was well 
past the typical 10-12 year lifespan for peregrines in the wild. 

Dorothy was born in Milwaukee in 1999 and began nesting at 
the Cathedral of  Learning in 2002. She added 43 offspring to the 
peregrine population, fledging 21 chicks with E2 since 2008 and 22 
with her prior mate, Erie.

The Cathedral of  Learning nest has produced no surviving off-
spring in the past three years. As female peregrines age, their fertility 
declines and the incidence of  birth defects in their offspring increases.

The sole chick that hatched last spring had neurological deficits and 
abnormal feathers. Unable to fly, it was taken to a wildlife rehabilita-
tion center and died several weeks later at an emergency veterinary 
clinic. (See July 23, 2015, University Times.)

In 2014 Dorothy laid one egg, which did not hatch. In 2013, two 
of  five eggs hatched. One chick died in the nest; the other fledged, 
but was killed in traffic on Forbes Avenue.
—Kimberly K. Barlow                                                                     n

CL home to new peregrine 

Rain or shine, Pitt volunteers will tackle service projects on and 
off campus April 2 as part of Be a Good Neighbor Day. 

Registration is underway for 18 projects in city neighborhoods 
and surrounding communities. Space is available for at least 800 
participants, said Misti McKeehen of the Office of PittServes.  

Participation is open to students, faculty, staff, alumni and 
family members, although children under 18 may participate only 
at designated sites or an on-campus project.

Details are posted at www.studentaffairs.pitt.edu/pittserves/.
Registration closes March 28. To register for a project, visit 

https://www.eventbrite.com/e/pitt-be-a-good-neighbor-day-
2016-tickets-22119815965.                                                             n

Volunteer day signup ends March 28

or a salary reduction for tenured 
faculty might be appropriate.

• The amount of  the salary 
reduction that can be given to 
tenured faculty.

• Remediation opportunities.
• Opportunities to restore a 

salary reduction.
• Processes related to warn-

ings of  possible salary reduction 
before a reduction is imposed. 

• Appeals processes, including 
articulation of  possible grounds 
for appeals and the composition 
of  the appeals committee.

• Ensuring that appeals pro-
cesses are made available to all 
faculty.

The committee also is discuss-
ing other guidelines related to the 
proper oversight and monitoring 
of  processes and salary reductions 
across the University, Kirsch said. 

Said Gold: “We also are focus-
ing on the evaluation process and 
how that’s done: the warnings 
and messages that are relayed to 
the faculty that eventually could 
trigger either a zero percent raise 
or a salary reduction. 

“I think it will be more rigor-
ous, more uniform, so that clear 

messages will be sent, rather than 
vague messages that are sent to 
faculty, then next thing they know, 
they are targeted for reductions in 
their salary.” 

In response to questions about 
whether the policies should be 
extended to non-tenure-stream 
faculty, Kirsch said the com-
mittee had been working within 
the scope of  its charge from the 
provost, specifically pertaining to 
tenured faculty. 

Several TAFC members sug-
gested a moratorium on salary 
cuts while the committee finishes 

its work, expressing concern that 
some faculty have received notice 
in their most recent evaluations 
that they are facing salary cuts in 
the upcoming fiscal year. 

Francesca Savoia of  French 
and Italian languages and lit-
eratures suggested developing 
guidelines addressing faculty 
salary compression issues.

Others suggested the Senate’s 
ad hoc committee on non-tenure-
stream faculty issues review the 
issues as they might apply to 
non-tenured faculty. 
—Kimberly K. Barlow           n

CONTINUED FROM PAGE 1
Performance, pay report nears completion
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The Provost’s Advisory Committee on Women’s Concerns (PACWC) is pleased to present the following 
workshops and professional development opportunities for the Pitt community.

SHAPING YOUR FUTURE THROUGH MENTORING 
Thursday, March 24, 4:30-5:30 pm (registration begins at 4 pm)
Gold Room, University Club

Why is mentoring important?
•         To develop personally and professionally through mentoring relationships
•         To develop the skills, experiences and insights to make success happen
This panel will highlight women who have successful experiences as mentors and mentees.  The panel-
ists will share their experiences initiating, developing, and growing successful mentoring partnerships. 
The panel will be moderated by Colleen O. Fedor, Executive Director of the Mentoring Partnership of 
Southwestern Pennsylvania. Colleen is nationally recognized for her outstanding work in championing 
mentoring in the western Pennsylvania region and beyond. 
Panelists will feature women from across Pitt, including Dr. Bita Moghaddam, professor of neuroscience 
and psychiatry, and Debbie Yohman, head coach of the Pitt women’s gymnastics program.
Registration is required.  To register for this workshop, please go to: http://tinyurl.com/znmyeyu
Seating is limited.

WORKSHOP ON NEGOTIATING SKILLS FOR WOMEN
Thursday, March 31,  11:15 am-12:30 pm (registration 11-11:15 am)
548 William Pitt Union

Ayana Ledford, founding executive director of PROGRESS (Program for Research and Outreach on 
Gender Equity in Society) will host a workshop on the art of negotiation and self-sufficiency for women 
faculty, staff, and students. 
Ms. Ledford has conducted over 100 presentations on the value of negotiation for women’s and girl’s 
organizations, women’s affinity groups, and after-school programs such as Gwen’s Girls, Carlow Univer-
sity, Chatham University, Coro Center for Civic Leadership, AmeriCorps, Dress for Success, Penn State 
University, Harvard University and Carnegie Mellon Engineering-Women Mentoring Program.
Registration is required. To register for this panel discussion, please go to: http://tinyurl.com/jqojrj7 
Seating is limited.

Celebrate Women’s History Month

The University Counseling 
Center plans to expand its 
counseling staff  by nearly 50 

percent this summer, due to a stu-
dent usage rate that is significantly 
outpacing the national average.

Growing use of  counseling 
centers has been a nationwide 
trend, according to the annual 
survey of  the Association for 
University and College Counsel-
ing Center Directors. The latest 
results, from 2014, show that 
campuses with 25,000-30,000 
students provide services to a 
median 1,466 students per year. 
The trend peaked in the previous 
year, at 1,616, rising from 1,591 in 
2012 and 1,474 in 2011.

But on the University’s Pitts-
burgh campus, which has 25,464 
full-time undergraduates and 
graduates, according to the most 
recent Pitt Fact Book, about 2,500 
students use Counseling Center 
services annually, reports Kenyon 
Bonner, vice provost and dean of  
students. Pitt’s Counseling Center 
has 89 percent more client ses-
sions per year than the national 
average (16,361, compared to 
8,652).

But this higher rate can be seen, 
at least in part, as a positive sign, 
according Bonner and Counseling 
Center head Ed Michaels. In 2008, 
the Office of  Student Affairs 
began the “Talk about it” cam-
paign, an effort aimed at reduc-
ing the stigma of  mental health 
issues and promoting awareness 
of  Counseling Center services. 

“In a large part, on our campus, 
because we’re so open about it, 
more students are utilizing our 
services,” Bonner says.

The Counseling Center’s move 
to Nordenberg Hall, when the 
residence facility opened in fall 
2013, also spurred an increase 
in counseling clients, since the 
center became both more visible 
and more convenient for students.

The Counseling Center offers 
individual counseling every other 
week and group counseling 
weekly, focusing on goals students 
might achieve in five-eight ses-
sions. These sessions  are covered 
by the wellness fee that students 
pay each semester, without the 
need for additional insurance 
coverage. For more intensive 
problems and issues that require 
hospitalization, students are con-
nected with other community 
resources. To direct students 
to the right source of  help, the 
Counseling Center holds work-

shops on topics that are common 
college stressors. Last month the 
center presented “How to tell if  
a friend is struggling and how to 
help” and “Suicide: The myths, 
the facts and the resources,” while 
earlier this month it held “Self-
care: The importance and strate-
gies.” The workshop “Cracked 
not broken: A suicide attempt 
survivor’s unforgettable story of  
hope” is set for 3-5 p.m. on April 
10 in the O’Hara Student Center 
ballroom. The speaker is Kevin 
Hines, who attempted suicide 
by jumping off  San Francisco’s 
Golden Gate Bridge and now is a 
suicide-prevention lecturer.

q
Pitt plans to add six more 

staff  positions — social work-
ers, counselors and psychologists 
— to bring the clinical staff  up 
from 14.5 full-time equivalent 
(FTE) employees to 20.5 FTE. 
Advertisements for two psycholo-
gists and a counselor currently 
appear on Pitt’s Human Resources 
website. 

Michaels acknowledges that 
clinicians may make more money 
in private practice, but he says the 
University hopes to attract new 
Counseling Center hires who 
understand the satisfaction of  
working at a university and the 
particular gratification of  helping 
students.

To further optimize counseling 
resources, Michaels adds, Pitt is 
contracting with Protocol, which 
will provide after-hours telephone 
support to those who contact 
the Counseling Center. Protocol 
staffers work with other major 
university counseling centers in 
the U.S.; their staff  members are 
able to speak with students to 
offer both immediate help and 
to identify follow-up steps. The 
move will free up Pitt’s counselors, 
who currently are on call for over-
night problems, to better handle 
issues during regular Counseling 
Center hours. 

Pitt counselors still will be on 
call to assist Protocol if  the need 
arises, Bonner says.

“How do we maximize the 
level of  service to students?” 
Bonner adds. “It’s really difficult 
to do it when counselors are up 
all night dealing with emergency 
services.”

He recalled his days as a resi-
dent director in his college dor-
mitory, when overnight student 
difficulties made it tough to handle 
his duties the next day. 

For release this summer, the 
Counseling Center also is prepar-
ing a new scope of  practice. It 
will, according to Michael, “put 
into writing our priorities and in 
particular our determination that 
Job One [is] the identification of  
what student needs are” — and 
then pinpointing how best to serve 
those needs by using Counsel-
ing Center or other community 
resources.

“Our philosophy is: We con-
nect them to those resources,” 
says Bonner. “We don’t just give 
them a sheet of  paper: ‘Find these 
resources, good luck.’” Counsel-
ing Center case managers then 
follow up with students to direct 
them to the most appropriate help 
and aid in the progress of  their 
treatment.

q
Is Pitt’s Counseling Center 

used so heavily because more 
students are asking for help on 
more minor issues, or because 

more students are asking for 
greater amounts of  help with 
more severe problems?

“It’s all of  the above,” says 
Bonner.

According to the Associa-
tion for University and College 
Counseling Center Directors’ 
2014 survey of  497 counseling 
center directors: “Anxiety contin-
ues to be the most predominant 
and increasing concern among 
college students (47.4 percent), 
followed by depression (39.7 
percent), relationship problems 
(33.7 percent), suicidal ideation 
(18.2 percent), self-injury (12.1 
percent) and alcohol abuse (8.5 
percent).” 

A quarter of  students seeking 
counseling services had been pre-
scribed psychotropic medications, 
the survey found.

Statistics compiled by the 
Center for Collegiate Mental 
Health at Penn State show that, 
2012-14 rates for problems and 

experiences among those seeking 
help at 350 college counseling 
centers remained steady:

• 48 percent had received prior 
counseling;

• 33 percent had received prior 
psychiatric medication;

• 10 percent had previously 
been inpatients at a psychiatric 
facility;

• 35 percent reported “I have 
thoughts of  ending my life” in the 
previous two weeks;

• 13 percent reported “I have 
thoughts of  hurting others” in 
the previous two weeks;

• 33 percent had experienced 
harassing, controlling and/or 
abusive behavior(s); 

• 27 percent had felt the need 
to reduce alcohol or drug use in 
the past;

• 17 percent had reported 
others expressing concern about 
the student’s alcohol or drug use 
in the past;

How can you tell if  a student is struggling with an issue, and 
what you should do as a staff  or faculty member?

The Student Affairs office’s “Guide to Working With Dis-
tressed Students” (http://pre.studentaffairs.pitt.edu/wp-content/
uploads/2015/11/Helping-Distressed-Students-Guide1-1.pdf) 
provides answers for many kinds of  issues students may face.

Anxiety, for instance — Pitt students’ most common problem 
— may show up in a student’s life as “agitation, panic, avoidance, 
irrational fear of  losing control, excessive worry, sleep disturbance 
or eating problems.” 

The guide recommends that Pitt employees “[t]alk to the student 
in private and in a soothing manner. Remain calm. Try to help the 
student develop an action plan to address their immediate con-
cerns” — and refer students to the Counseling Center by calling 
412-648-7930 while the student is there, to set up an appointment.  

Another common problem, depression, may manifest as “flat 
affect (inexpressive face), slow speech, sighing, difficulty con-
centrating, not attending class, expressions of  hopelessness or 
worthlessness, agitation or irritability,” the guide says. It suggests 
that the best course of  action is to “[d]irectly ask the students if  
they are feeling depressed or hopeless. Directly ask the students 
if  they feel like hurting themselves” — and to call the Counseling 
Center.                                                                                    n

Despite advances in the 
understanding of  depres-
sion and its treatment, there 

still are many misunderstandings 
about the illness, says Crystal 
White, psychiatry faculty member 
in the School of  Medicine. 

White will discuss the image 
of  depression and provide infor-
mation about seeking help for 
the disease on March 29, noon-1 
p.m., in the William Pitt Union’s 
Kurtzman Room. The mental 
health task force of  the University 
Senate’s benefits and welfare com-
mittee is sponsoring the session.

White is a clinician in the 
inpatient geriatric unit at Western 
Psychiatric Institute and Clinic 
and teaches School of  Medicine 
residents and medical students 
about depression. She notes that 
although there has been a marked 
increase in public awareness of  
major depression’s biological 
basis, a high percentage of  people 
still believe they need to keep their 
distance from those with depres-
sion and that depression sufferers 
are somehow dangerous. There 
also is too great a reluctance to 
talk publicly about depression, 
White says.

According to a 2012 survey 

by the Centers for Disease Con-
trol and Prevention, published 
in 2014:

• Nearly 8 percent of  Ameri-
cans aged 12 and older have 
depression, with symptoms more 
prevalent among females and 
people ages 40-59.

• People living below the 
poverty level are almost two and 
a half  times more likely to have 
depression than those at or above 
the poverty level.

• Almost 43 percent of  people 
with severe depressive symptoms 
had serious difficulties in work, 
home and social activities, and 
35 percent had contact with a 
mental health professional in the 
year prior to the survey.

“Sadness and feeling down 
are a major part of  the human 
experience,” White notes. But 
major depressive disorder has 
more severe symptoms that take 
over a person’s days. People with 
this illness stop enjoying what 
they normally enjoy. They suffer 
changes in sleep patterns, appetite 
and energy levels, have trouble 
concentrating, feel hopeless or 
worthless, and may think about 
death or suicide. 

“Mental health is the leading 
cause of  loss of  healthy years 
of  life for working-age adults,” 
White says, citing a World Health 
Organization study. 

But there certainly is hope, 
she adds. Her talk will outline the 
common treatments for major 
depression: medication and psy-
chotherapy. “It really depends 
on the person” whether either 
or both will work best, she says, 
but in the most severe cases it is 
unlikely that psychotherapy alone 
will work.

White concludes: “I’m hoping 
that people will understand that 
depression is an illness, that it is 
nothing to be ashamed of  and 
there is treatment available.” 
—Marty Levine                         n

• 4 percent had received prior 
treatment for alcohol or drug use;

• 24 percent reported self-
injurious behavior(s) in the past;

• 31 percent reported they 
seriously considered attempting 
suicide in the past;

• 9 percent had made a suicide 
attempt in the past;

• 11 percent had considered 
causing serious physical injury to 
another person in the past;

• 3 percent had intentionally 
caused serious physical injury to 
another person in the past;

• 19 percent had experienced 
unwanted sexual contact(s) in 
the past.

In addition, says Michaels, 
“There is a trend line nation-
ally ... the last three-five years 
especially: a gradual increase in 
student demand for counseling 
that is reflective of  the fact that 
they are finding life in college 
more stressful.” 

However, he adds, there has 
been no research to pinpoint 
whether life at Pitt in particular 
has become more stressful as it 
becomes harder to gain admit-
tance, or that Pitt students’ stress 
level is higher or lower than levels 
for students at other schools. 

But it’s also true that in 2016 
it is easier for those with a history 
of  mental health issues to gain 
admission to a college and live 
independently than it was in years 
past, Michaels says.

Pitt’s Counseling Center is 
making greater effort to speak 
with freshmen about connecting 
to resources, making new friends 
and managing their time, he says. 
Some new students need to have 
more realistic expectations for 
college life, he adds: how they will 
handle their new independence, 
the increased schoolwork load 

Depression: Getting help
Session set for March 29

What faculty & staff can do

Counseling Center is
coping with caseload

CONTINUED FROM PAGE 4
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and the likelihood that they may 
not earn as many A grades as they 
did in high school.

“College in and of  itself  is 
stressful,” Bonner allows. “When 
students have higher expectations 
they tend to put more pressure on 
themselves.”

Students who grew up with 
social media, he adds, also may 
have an unrealistic notion of  what 
life is like for others. When they 
see the positive version of  life 
that others post as pictures and 
emoticons on Facebook, they may 
not realize that others are experi-
encing struggles just as they are. 

“We fell away from the power 
of  human interaction,” he says. 
“If  you grow up thinking that 
everyone’s life is a highlight reel, 
then reality hits you. That creates 
additional stress and, quite frankly, 
increasing stress.”

Neither Bonner nor Michaels 
believes that helicopter parents 
coddling students is a cause for 
concern. Although such over-
involvement could present prob-
lems, overall “we want parents 
to be involved at the appropriate 
level,” Bonner says. “We welcome 
parents. If  parents reach out and 
say, ‘I’m concerned about my stu-
dent,’ that’s helpful. It’s another set 
of  eyes and ears … if  the student 
is okay with that.” 

Bonner recalls his own days as a 
college undergraduate: “Thinking 
about it, there were times when 
my friends should have gone” to 
the college counseling center, he 
said. “But we just talked it out. 
There were even times when I 
should have gone. We didn’t even 
know about the counseling center.

“Our job now is to see that we 
have the resources to respond to 
increased demand.”
—Marty Levine                         n

Kenyon Bonner                                      Ed Michaels

MENTAL HEALTH

Counseling Center plans 
changes to cope with 

increased caseload
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U.S. News ranks grad programs

CONTINUED ON PAGE  7

The physical therapy program 
in the School of  Health and 
Rehabilitation Sciences tied 

for No. 1 in the U.S. News & World 
Report latest annual Best Gradu-
ate School rankings in business, 
education, engineering, law and 
medicine.

New in the 2017 rankings 
are reputation-based rankings 
of  nurse midwifery and nurse 
anesthesia programs.

U.S. News ranks other areas 
of  study on a three-year rota-
tion. This year’s report updates 
rankings of  graduate programs in 
public affairs, fine arts and seven 

health-related fields: audiology, 
clinical psychology, occupational 
therapy, pharmacy, physical 
therapy, social work and speech-
language pathology. These rank-
ings, based on ratings by academic 
experts, last were updated in 2012. 

The 2017 rankings were 
released March 16 at www.usnews.
com. The “Best Graduate Schools 
2017” print guidebook will be on 
newsstands April 5.

BUSINESS
Pitt’s Katz Graduate School 

of  Business fell in the rankings 
this year, tying for No. 55 with 

the University of  Georgia. Last 
year it tied for 48th overall with 
Rutgers, Southern Methodist 
University, University of  Califor-
nia-Davis and the University of  
Connecticut. 

Harvard took the top spot in 
the 2017 business school rank-
ings, with Stanford and the Uni-
versity of  Chicago tied for No. 
2, followed by the University of  
Pennsylvania at No. 3 and Massa-
chusetts Institute of  Technology 
and Northwestern tied for No. 4.

U.S. News ranked 129 business 
schools this year. The rankings 
were based on peer and recruiter 
assessment scores; mean starting 
salary and bonus and employment 
rates for full-time MBA graduates; 
mean GMAT and GRE scores; 
mean undergraduate GPA; and 
acceptance rate.

Pitt’s part-time MBA program 
tied for No. 66 with the College 
of  William and Mary, CUNY Ber-
nard M. Baruch College, Florida 
State, the University of  Oklahoma 
and the University of  Rochester. 
It tied for No. 64 last year with 
Bentley, Lehigh, the University 
of  Nebraska and the University 
of  Richmond.

Rankings were based on aver-
age peer assessment score; the per-
centage of  the business school’s 
fall 2015 MBA enrollment that is 
part time; the fall 2015 part-time 
MBA entering class’s average 
GMAT score and average GRE 
quantitative and verbal scores; 
average undergraduate GPA; and 
work experience.

Katz was not ranked in any of  
the 10 specialty rankings.

EDUCATION
Among schools of  education, 

Pitt fell three places to tie at No. 
30 with the University of  Florida 
and Utah State. In the 2016 survey, 
Pitt tied for No. 27 with Virginia 
Commonwealth University.

Ranked highest in education 
were Stanford, followed by Johns 
Hopkins and Harvard tied for 
No. 2; then the University of  
Wisconsin-Madison and Vander-
bilt, among 255 schools.

Rankings in education were 
based on a combination of  peer 
and superintendent assessment 
scores; mean GRE verbal and 
quantitative scores; acceptance 
rate; student-faculty ratio, per-
centage of  faculty with awards; 
doctoral degrees granted; total 
research expenditures; and aver-
age expenditures per faculty 
member.

Pitt was not ranked in any of  
the 10 education programs and 
specialties this year. Last year, 
Pitt tied for No. 13 in educational 
psychology. 

Pitt rose two places in online 
graduate education rankings, tying 
for No. 66 with Campbellsville 
University, Georgetown College, 
McDaniel College, University of  
Missouri-St. Louis, University of  
New England  and University of  
West Georgia. 

Last year, Pitt was tied for 68th 
with Georgia Southern University, 
Ohio University, Texas A&M, 
the University of  Massachusetts, 
the University of  Missouri and 
Wheeling Jesuit University.

ENGINEERING
The Swanson School of  Engi-

neering held steady at No. 43 in the 
2017 rankings, tying with Arizona 
State and University of  Florida. 
Last year, Pitt’s engineering school 

was tied for No. 43 with Iowa 
State University, Northeastern 
University and the University of  
Florida.

This year’s top five in engineer-
ing were Massachusetts Institute 
of  Technology, Stanford, the 
University of  California-Berkeley, 
California Institute of  Technol-
ogy and Carnegie Mellon Univer-
sity, among 194 schools.

Rankings were based on peer 
and recruiter assessment scores; 
mean GRE quantitative scores; 
acceptance rate; student-faculty 
ratio; percentage of  faculty in the 
National Academy of  Engineer-
ing; doctoral degrees awarded; 
total research expenditures; and 
average research expenditures per 
faculty member.

The Swanson school was 
ranked in nine of  13 specialties 
this year:

• In biomedical engineering/
bioengineering, Pitt ranked No. 
18, down from 2016, when Pitt 
was tied for No. 16 with Case 
Western Reserve.

• In chemical engineering, Pitt 
rose to No. 36, tied with Lehigh, 
the University at Buffalo-SUNY, 
University of  Massachusetts-
Amherst, University of  Southern 
California, University of  Virginia, 
Vanderbilt and Washington Uni-
versity in St. Louis. 

Last year Pitt was tied for 
No. 39 with Michigan State, the 
University at Buffalo-SUNY, 
University of  Houston, Virginia 
Tech and Washington University 
in St. Louis.

• Pitt tied for No. 56 in civil 
engineering with Missouri Uni-
versity of  Science & Technol-
ogy, University of  Cincinnati, 
Delaware,University of  Nevada-
Reno and Washington State.

• In computer engineering, 
Pitt rose to a tie for No. 48 with 
Arizona, University of  Colorado-
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Spring 2016 Student Opinion of Teaching 
Surveys will take place from April 4 to April 24

Center for Instructional Development
& Distance Education

Office of Measurement
and Evaluation of Teaching OMET

Students are more likely to respond 
if they know it’s important to you.

412-624-6440 • omet@pitt.edu

Go to www.cidde.pitt.edu/omet for information about:
• Requesting a survey
• Asking students for feedback
• Using class time for students to complete surveys

PittBenefits
Office of Human Resources • March 2016

PAID ADVERTISEMENT

INTRODUCING: 
Medical Cost Estimator 
and Treatment Adviser 
From UPMC Health Plan
Treatment Adviser and Medical Cost Estima-
tor are two tools available to UPMC Health 
Plan members. These are features that the 
Benefits Department has advocated for that 
are designed to help you make well-informed, 
educated choices about your health care. 

Here are some frequently asked questions 
that explain how the tools work and how they 
can benefit you.

What is Treatment Adviser?

The treatment adviser tool allows you to see all 
of the treatment options for a medical condi-
tion. It also lets you learn from the experience 
of other people, including medical profession-
als. That sets it apart from other decision-
making tools. 

How exactly does it work?

Let’s say you’ve injured a ligament in your 
knee. When you type “knee ligament injury” 
into the search bar, you get a list of every 
treatment available, from simply exercising it 
at home to undergoing surgery. Each option 
reports both its clinical and patient-reported 
effectiveness. Clicking on a specific treatment 
explains the treatment further and notes how 
popular it is among people with the condition.

Where do the patient ratings come from?

Wiser Health collects survey data from people 
across the country. It has more than 4 million 
data points about the treatment experiences 
of both patients and medical professionals. 

What is Medical Cost Estimator?

The Medical Cost Estimator tool estimates your 

Eat This, Feel Better
The foods we eat do so many amazing things 
for us. Some foods help us cope with stress, 
while other foods strengthen our immune 
system. Still other foods can improve eyesight 
and strengthen bones. 

The following foods work together to boost en-
ergy and overall well-being. In general, whole 
foods that are fresh or minimally processed 
work best.

Lean protein: Skinless turkey or chicken, as 
well as lean beef or pork, are all great sources 
of protein. The amino acids in protein repair 
and strengthen muscle tissue, and they can 
help you feel more focused and alert. Vary 
your protein choices with more fish, beans, 
and peas. Low-fat versions of dairy products 
(cheese, milk, and yogurt) are great protein-
rich choices, as are eggs. These high-protein 
foods come with other nutrients that contrib-
ute to positive mood, including B vitamins, 
calcium, magnesium, and vitamin D. 

Complex carbs: You need carbohydrates for 
your body to produce serotonin, the “feel good 
hormone.” That’s why low moods are common 
among low-carb dieters. Also, your physical 
endurance decreases when you don’t have 
enough carbohydrate to fuel muscles. Good 
carbohydrate options include whole grains, 

A Reminder from Aetna 
Life Insurance Company
As an employee of the University, you have a 
life insurance plan from Aetna Life Insurance 
Company.  It’s a great step in helping to protect 
the security of your loved ones. Now you have 
an important choice to make: choosing a 
beneficiary.*

A beneficiary is the person or legal entity who 
receives the life insurance payment if the in-
sured person dies. An example of a legal entity 
is a trust fund you may have set up. **

If you are ready to choose a beneficiary, here 
are some points to consider:

1. You can name as many beneficiaries as you 
want.

Specify whether you want each to be one of 
the following:

• Primary beneficiary

• Contingent beneficiary

The contingent beneficiary receives a payment 
only if there is no primary beneficiary entitled 
to payment. Just remember to provide each 
person’s full name, social security number and 
his or her relationship to you.

2. You can designate a trust as a beneficiary.

When the insured person dies, the life insur-
ance payment can go to the trust as benefi-
ciary.

3. You can decide how you want the benefi-
ciary payment divided.

Use percentages. Make sure the total adds up 
to 100 percent. You also can choose to have 
the payment evenly divided among beneficia-
ries. Avoid using dollar amounts since your 
coverage amount may change.

4. There may be a court process if you desig-
nate your estate as a beneficiary.

That process, known as probate, may be used 
to settle an estate. It will:

• Resolve all claims and distributes property 
under a valid will

• Protect the deceased’s instructions

• Confirm who is the personal representative 
of the estate

• Protect the interests of family members who 
may have claims against the estate

• Protect the personal representative against 
claims and lawsuits

5. There may be a court process if a minor is 
a beneficiary. If the beneficiary is a minor, a 
court may need to decide who should be the 
guardian or conservator of the minor’s prop-
erty before payment can be made.

6. It’s good to review your beneficiary choices 
from time to time.

Check to see if the decisions you made still fit 
your plans, especially after major events like a 
birth, marriage or divorce.

Just remember this: If you do not name a ben-
eficiary, your benefits will be paid according 
to the beneficiary provision in your contract. 
Please see your plan documents for details.

If you need help choosing or changing your 
beneficiary, contact the Benefits Department 
or call Aetna at 1-800-523-5065.

* You may want to talk to an estate planner, 
accountant or attorney before you make your 
decision.

** A benefit will be payable if the insured 
person, who must be eligible for coverage 
under the plan, suffers a covered loss while 
coverage is in force. Limitations and exclusions 
may apply.

Aetna is the brand name used for products 
and services provided by one or more of the 
Aetna group of subsidiary companies, includ-
ing Aetna Life Insurance Company and its 
affiliates (Aetna). Life insurance plans/policies 
are offered and/or underwritten by Aetna Life 
Insurance Company (Aetna).

Life insurance plans contain exclusions and 
limitations. See policy or plan documents for 
a complete description of benefits, exclu-
sions, limitations and conditions of coverage. 
Information is believed to be accurate as of 
the production date; however, it is subject to 
change. For more information about Aetna 
plans, refer to www.aetna.com.

       

DEPRESSION
Costs, Stigma, 
and Treatment

out-of-pocket costs for medical treatments 
you’re considering. The estimated amount is 
based on your specific plan and considers your 
most recent medical claims. 

How exactly does it work?

When you click on a treatment option, it pro-
vides your cost for that procedure. It lets you 
view alternative treatments for that condition 
and estimates those costs as well. For each 
option you can see how your cost varies by the 
hospital or facility you choose.

How are the estimates determined?

The total cost of the procedure is based on two 
years’ worth of claims data for each facility. 
Out-of-pocket costs are customized to the user, 
based on plan details such as coinsurance 
and out-of-pocket maximum and how much of 
the deductible the member has met. 

Can I plan on my costs being exactly what 
Medical Cost Estimator says?

The estimate is based on a “typical” case and 
does not account for variations or complica-
tions that may occur during the procedure. 

How do I access these tools?

• Log in through the University portal, my.pitt.
edu, then click on “UPMC Health Plan” under 
“My Resources.”

• Click on “MyHealth Access.” If you don’t 
already have an account, you will need to cre-
ate one.

• Click on Smart Healthcare.

• Click on Procedures.

• You will see a menu: 

For Medical Cost Estimator select: Estimate 
how much a procedure will cost. 

For Treatment Adviser select: Find the proce-
dure that’s right for you.

fruits, vegetables, and legumes.

Good fats: That’s right, there is such a thing as 
healthy fat, and you need it to keep the heart 
healthy and the brain sharp! Healthy fats play 
a positive role with blood pressure, arthritis, 
depression, and skin health, too. Seafood, 
nuts and seeds, avocado, olives and olive oil, 
green leafy vegetables, and vegetable oils are 
all good sources of healthy fats. Just remem-
ber to eat these foods in moderation since all 
fats are high in calories.

Nutritious plants: Healthy diets always are 
heavy on plant foods, including vegetables, 
whole grains, fruit, beans, peas, nuts, and 
seeds. Plants naturally contain plenty of anti-
oxidants, fiber, nutrients, and other essential 
compounds that help you stay healthy, happy, 
and alert.

Healthy snacks: Great-tasting snacks don’t 
have to be junk food. Energize and nourish 
your body with snacks made from the healthy 
foods listed above. Tasty, good-for-you pairings 
include low-fat cheese with almonds; whole-
grain bread with peanut butter; a granola bar 
with a banana; cut-up veggies with guacamole; 
whole-grain crackers with hummus; low-fat 
yogurt with fresh fruit; half a turkey sandwich 
with lettuce, tomato, a slice of avocado, and 
mustard or low-fat mayo. Get creative and dis-
cover snack combinations that work for you! 

Everyone experiences sadness at times, so what makes depression different?  Depression 
is an illness that is both common and commonly misunderstood.  

At a March 29 session open to faculty and staff, Dr. Crystal White, assistant professor of 
psychiatry at the University of Pittsburgh, will discuss the following and then open the floor 
for your questions:

• How is depression defined?

• How do we measure the costs of depression on individuals and society?

• What stigma is faced by those suffering from depression?

• How can you tell if you or someone you know might have depression?

• What types of treatment are available for depression?

The Mental Wellness Task Force of the University Senate’s Committee on Benefits and 
Welfare will host this session for Pitt faculty and staff.

Please join us:

Date:    Tuesday, March 29

Time:  Noon-1 p.m.

Location: William Pitt Union-Kurtzman Room

Grad programs ranked
Boulder, Notre Dame, University 
of  Utah and Vanderbilt. Last year 
Pitt was tied for No. 54 with Case 
Western Reserve, the University 
of  California-Riverside and the 
University of  Utah.

• In electrical/electronic/com-
munications engineering, Pitt fell 
to No. 55, tied with the University 
of  California-Riverside. Last year 
Pitt was tied for No. 52 with New 
York University, the University 
of  Central Florida, University of  
Delaware, University of  Texas and 
University of  Utah.

• In environmental/environ-
mental health engineering, Pitt 
tied for No. 54 with Lehigh, 
Michigan Technological Univer-
sity, Northeastern, Oregon Health 
and Science University, University 
at Buffalo-SUNY, University of  
Connecticut and Vanderbilt. 

Last year, Pitt was tied for 
No. 48 with Drexel, Iowa State, 
Oregon State, Rensselaer Poly-
technic Institute; the University 
at Buffalo-SUNY, University of  
Connecticut and Vanderbilt. 

• In industrial/manufactur-
ing/systems engineering, Pitt tied 
for No. 23 with Arizona State 
and Naval Postgraduate School. 
Last year Pitt was tied for No. 
22 with Rensselaer Polytechnic 
Institute and the University of  
Texas-Austin.

• In materials engineering, 
Pit tied for No. 55 with Boston 
University and Dartmouth, down 
from 2016, when the University 
was tied for No. 53 with Boston 
University, Clemson, Michigan 
Technological University, Stony 
Brook University-SUNY and the 
University of  Utah.

• In mechanical engineering, 
Pitt fell to No. 51, a 10-way tie with 
Arizona State, Clemson, Colorado 
School of  Mines, Dartmouth, 
Drexel, Michigan Technological 
University, University of  Arizona, 
University of  Connecticut and 
University of  Illinois-Chicago. 
Last year Pitt was tied for No. 
49 with Lehigh, the University 
of  Delaware and Washington 
University in St. Louis.

LAW
Pitt’s School of  Law tied for 

No. 78, among 196 schools, the 
same rank as last year. Sharing the 
ranking were American University, 
University of  Nevada-Las Vegas 
and University of  Oregon.

In the 2016 rankings, Pitt tied at 
No. 78 with Brooklyn Law School, 
the Illinois Institute of  Technol-
ogy and Loyola University. 

U.S. News this year ranked Yale 
No. 1 among law schools, followed 
by Harvard and Stanford at No. 2; 
Columbia and the University of  

Chicago tied for No. 4.
Rankings were based on peer 

assessment score; assessment 
score by lawyers/judges; median 
LSAT scores; median under-
graduate GPA; acceptance rate; 
placement success; bar passage 
rate; expenditures per student; 
student-faculty ratio; and library 
resources.

• Pitt was listed in one of  10 
specialty rankings, health care law, 
where the school rose to No. 12, 
tying with Hamline University. 
Last year, Pitt was tied for No. 14 
with the University of  Minnesota 
and Wake Forest. 

Pitt fell out of  this year’s 
international law specialty rank-
ings. Last year Pitt was tied for 
No. 29 with Emory, Tulane and 
Vanderbilt.

The law specialty rankings 
were based on nominations by 
legal educators at peer institutions.

MEDICINE
Among medical schools, Pitt 

held steady at No. 16 for research. 
Tops in this category were Har-
vard, No. 2 Stanford, and tied 
for No. 3 were Johns Hopkins, 
the University of  California-San 
Francisco and the University of  
Pennsylvania, among 116 schools.

For primary care, Pitt rose to 
No. 11, tying with the University 
of  Colorado and the University of  
Pennsylvania. Last year Pitt tied 
for No. 19 with the University of  
California-Davis, the University 
of  California-San Diego, the Uni-
versity of  Chicago, the University 
of  Hawaii-Manoa and Washing-
ton University in St. Louis. 

Heading the 2017 list were 
the University of  Washington, 
the University of  North Caro-
lina-Chapel Hill, University of  
California-San Francisco, Univer-
sity of  Michigan-Ann Arbor and 
University of  Nebraska, among 
116 schools.

Rankings were based on qual-
ity assessment; peer assessment; 
assessment score by residency 
directors; total research activity; 
average research activity per fac-
ulty member; primary care rate; 
student selectivity; median MCAT 
total score; median undergraduate 
GPA; acceptance rate; and faculty 
resources.

The School of  Medicine was 
ranked in five of  seven specialties:

• In drug and alcohol abuse, 
Pitt tied for No. 8 with the Uni-
versity of  Washington, rising from 
a No. 11 tie last year with New 
York University. 

• In geriatrics, Pitt was ranked 
No. 10, the same as last year.

• In internal medicine, Pitt rose 
to tie at No. 13 with Cornell and 

Mayo Medical School. Pitt ranked 
No. 18 last year.

• In pediatrics, Pitt tied for No. 
9 with Washington University in 
St. Louis. Last year Pitt ranked 
No. 11.

• In women’s health, Pitt 
ranked No. 5, down from No. 4 
last year.

Specialty rankings were based 
on ratings by deans and senior 
faculty from the schools surveyed.

NURSING
Pitt’s School of  Nursing tied 

for No. 13 in master’s programs 
with Vanderbilt, of  259 schools 
ranked. Topping the rankings were 
Johns Hopkins, the University 
of  Pennsylvania, University of  
California-San Francisco, with 
Duke and University of  Wash-
ington tied for fourth.

In the new Doctor of  Nursing 
Practice (DNP) program rankings, 
Pitt tied for No. 8 with New York 
University, of  149 schools. The 
University of  Washington ranked 
No. 1, followed by Johns Hopkins, 
Duke, Columbia and tied for fifth 
were  Case Western Reserve, 
Rush University and University 
of  Maryland-Baltimore. 

In last year’s single graduate 
nursing ranking, Pitt was No. 5.

According to U.S. News, both 
the master’s and DNP rankings 
include research activity indi-
cators; faculty credentials; the 
percentage of  faculty members 
with important achievements; and 
faculty participation in nursing 
practice. Other indicators in each 
ranking use measures specific to 
each degree type.

Pitt’s School of  Nursing 
earned a spot in nine of  10 spe-
cialty rankings:

• No. 4 in clinical nurse leader, 
down from No. 3 last year. 

• No. 4 in nursing-anesthe-
sia, tied with California State-
Fullerton, Rush University and 
Uniformed Services University 
of  the Health Sciences. Last year 
Pitt ranked No. 1.

• No. 5 in nurse practitioner/
adult/gerontology/acute care, the 
same as last year. 

• No. 8 in nursing adminis-
tration, tied with University of  
Illinois-Chicago and Vanderbilt, 
and down from No. 5.

• No. 9 in nurse practitioner/
pediatric/primary care, tied with 
University of  Washington and 
down from No. 3 last year.

• No. 9 in nursing informatics, 
down from No. 6 last year.

• No. 10 in nurse practitioner/
psychiatric/mental health/across 
the lifespan, down from No. 5 
last year.

• No. 13 in nurse practitioner/
family, up from No. 17 last year.  

• No. 14 in nurse practitioner/
adult/gerontology/primary care, 
unranked last year.

The University was not ranked 
in nursing-midwifery.

Specialty rankings were based 
on assessments by nursing school 
deans and deans of  graduate 
studies.

Pitt’s online graduate nursing 
program fell to No. 23, tied with 
Ball State, East Carolina, Univer-
sity of  Arizona and University of  
Missouri-Kansas City. Last year, 
Pitt’s online graduate nursing 
ranked No. 21.

NON-ANNUAL RANKINGS

PUBLIC AFFAIRS
Pitt’s Graduate School of  

Public and International Affairs 
tied for No. 34 with Johns Hop-
kins, Rutgers, Stanford, the Uni-
versity of  Arizona, University of  
Colorado-Denver and Virginia 
Tech.

CONTINUED FROM PAGE 5

In 2012, Pitt tied for 33rd with 
Missouri, Nebraska-Omaha and 
Texas A&M. 

GSPIA was not ranked in any 
of  nine public affairs specialties.

At the top of  the new rankings 
were Indiana-Bloomington and 
Syracuse, tied for No. 1; Harvard 
at No. 3 and Princeton, University 
of  Southern California, University 
of  Washington and University of  
Georgia tied for No. 4.

FINE ARTS
Pitt’s fine arts graduate pro-

grams were not ranked in the 
2017 top graduate schools listing.

HEALTH-RELATED 
FIELDS

• The School of  Health and 
Rehabilitation Sciences (SHRS) 
tied for No. 1 in physical therapy 
with Delaware, the University of  
Southern California and Univer-
sity of  Washington in St. Louis.

• In audiology, SHRS tied for 
No. 7 with Northwestern.

• In occupational therapy, 
SHRS, tied for No. 4 with Uni-
versity of  Illinois-Chicago.

• In speech-language pathol-
ogy, SHRS tied for No. 7 with 
MGH Institute of  Health Profes-
sions, the University of  Arizona, 
University of  Kansas and Univer-
sity of  Texas-Austin.

• In clinical psychology, Pitt’s 
Department of  Psychology tied 
at No. 11 with Duke, Emory, the 
University of  Illinois/Urbana-
Champaign and Penn.

• Pitt’s School of  Pharmacy 
tied for No. 9 in pharmacy rank-
ings with Purdue, the University 
of  Florida, University of  Mary-
land-Baltimore, University of  
Southern California, University 
of  Washington and University of  
Wisconsin-Madison.

• Pitt’s School of  Social Work 
tied for No. 10 with Boston Col-
lege.
—Kimberly K. Barlow    n

A memorial bike ride next week will complete the evening 
bicycle trip home that Pitt staff  member Susan Hicks was making 
when she was killed Oct. 23. Her bicycle was struck by a car near 
the corner of  Forbes and South Bellefield avenues. (See Oct. 29, 
2015, University Times.)

Hicks, 34, was assistant director of  academic affairs for the 
University Center for International Studies’ Center for Russian 
and East European Studies. 

Riders will meet at 5 p.m. March 25 at the sculpture on the 
Forbes Quadrangle and ride to 306 South Aiken Avenue, Hicks’ 
residence on the day she died, for a Russian vodka toast in her 
memory. 

Ride organizers have posted a public Facebook event at https://
www.facebook.com/events/219615895053481/.                              n

Memorial bike ride set for March 25
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TOM ALTANY: This shot from the Mary Schenley Memorial Fountain was taken for National Autism Awareness 
Day, “Light It Up Blue.” I appreciate the creative techniques that can be accomplished using Photoshop, but 
there’s a big part of me that’s old school. I try to keep most of my “effects” in-camera. I stopped down to f/22 
so that I could get the star effect from the city lights. I also wanted a long enough exposure to show move-
ment. Camera settings: wide angle lens, 14 mm, ISO 800, with exposure of 1/20th of a second @ f/22. 

TOM ALTANY:  This image was for the Music Cyber Symposium with music faculty member Geri Allen, a live 
music/video broadcast with musicians from other schools across the country  playing along with her at the 
same time. We were in a very tight space and I had to work as silently as possible. Though there was a full 
audio and video team as well as friends, family and others, I wanted to create a feeling of intimacy in the 
photograph.

AIMEE OBIDZINSKI: It’s very easy to fall asleep creatively when photographing the same scenes and events 
year after year. One way to fight that fatigue is to challenge perspectives through my camera, look for a new 
angle. This was an opportunity to capture the chancellor from a different angle instead of straight-on and still 
incorporate the art in the background to make a more compelling image. 

AIMEE OBIDZINSKI: The School of Nursing graduation and pinning ceremony was a challenge when the lights 
went out and the room was illuminated by the candles. Not only was this image a test of my equipment, it 
was a test of my personal ability to capture a hand-held, sharp image at 1/6th of a second. I could have waited 
for the lights or used my flash, but that would have ruined the moment.

Year in and year out, the University’s staff  photographers work 
together to document the life of  the University community, creating 
memorable images of  the iconic spaces, milestone events and note-
worthy individuals who contribute to the vibrant campus environment.  

Here, the University photographers share a sampling of  their 
favorites in a preview of  their upcoming gallery show.

The exhibit, “A Visual Perspective: A Celebration of  Campus, 
Culture and Community” opens March 29 in the Conney M. Kimbo 
Art Gallery. It features 30 favorite images by Center for Instructional 
Development and Distance Education (CIDDE) staff  photographers 
Tom Altany, Mike Drazdzinski and Aimee Obidzinski. 

The show runs through April 6 on the main floor of  the William 
Pitt Union. Hours are 10 a.m.-5 p.m. Monday and Friday and 10 a.m.-6 
p.m. Tuesday-Thursday.

Said Obidzinski: “Ultimately, capturing and documenting life 

SEEING PITT
Through a photographer’s lens

as it happens around the University is what we are here to do. Mike 
Drazdzinski, Tom Altany and I see the world through a variety of  
perspectives. If  you sent the three of  us to the same event, you would 
have three different views, and personally, I think that diversity is great! 

“The three of  us have had some very enthusiastic and positive 
exchanges about the work being shown in this exhibit as we edited 
the photographs down from hundreds to the 30 that will be displayed. 
We had so many favorites! It was a difficult task. In the end, all of  
those points of  view have come together to produce a collection of  
photographs that we are happy to display to the Pitt community.”

The show coincides with CIDDE’s 20th anniversary and with the 
launch of  a web-based showcase of  the photographers’ work at www.
cidde.pitt.edu. Or, follow the exhibit on Twitter: http://twitter.com/
CIDDEPitt; Facebook: https://www.facebook.com/CIDDEPitt and 
Instagram: https://www.instagram.com/ciddepitt.                             n

TOM ALTANY: This environmental portrait of researcher 
Xiangyun Wei is an example of the challenge of illustrating 
what a person does without jeopardizing the person’s job or 
project, all while making a creative and interesting image.  

AIMEE OBIDZINSKI: The flowers in Schenley Plaza add a color-
ful foreground and a different perspective to this image of the 
much-photographed Cathedral of Learning.

MIKE DRAZDZINSKI: When I stopped to capture this moment, there was very little 
traffic, no hustle and bustle, no buses or sirens. In the middle of this busy urban 
campus, I was able to find a moment that was so serene.

MIKE DRAZDZINSKI: I wanted to show the student section at Heinz Field during the playing of “Sweet Caro-
line” in a different way. I like the way the image shows them pointing toward their team.

MIKE DRAZDZINSKI: This was photographed from atop Webster Hall looking down Fifth Avenue at 9 a.m. 
I wanted to show the campus waking up first thing in the morning and this view shows the campus and its 
buildings in a different light.
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The University of Pittsburgh School of Medicine Department of Neurological 
Surgery is seeking a Research Associate for our research program focused 
primarily on Oncolytic vectors and immunology. Incumbent should have 
exceptional technical and analytical skills and will be expected to perform 
complex laboratory techniques, including techniques related to the design, 
management and maintenance of transgenic animals; management of in 
vitro cell cultures;  and equipment/supply procurement and maintenance. 
Specifically, the incumbent must be already knowledgeable in the follow-
ing areas: molecular biology, protein biochemistry, cell biology techniques 
and virology.

Experience in the development and characterization of novel retargeted onco-
lytic Herpes Simplex Virus-based vectors to use in gene therapy approaches, 
in particular in the treatment of recurrent malignant glioblastoma; use of 
xenograft models of human brain cancer; knowledge of miRNA role in 
cancer genetics are a must.

A PhD and three-five years of relevant experience are required.

Send inquiries to:
      Paola Grandi, PhD
      Assistant Professor 
      Department of Neurological Surgery
      5150 Centre Avenue
      Room 441
      Pittsburgh PA 15232
      email: pag24@pitt.edu
      
The University of Pittsburgh is an affirmative action, equal opportunity employer.

RESEARCH ASSOCIATE

R E S E A R C H  N O T E S

CONTINUED ON PAGE 11

The University Times 
Research Notes column 
reports on funding awarded to 
Pitt researchers and on find-
ings arising from University 
research. 

We welcome submissions 
from all areas of the University. 
Submit information via email 
to: utimes@pitt.edu, by fax to 
412/624-4579 or by campus 
mail to 308 Bellefield Hall. 

For submission guide-
lines, visit www.utimes.pitt.
edu/?page_id=6807.

R E S E A R C H  N O T E S
CONTINUED FROM PAGE 10Mindfulness 

meditation can lead 
to back pain relief

mentally on each area of  the body; 
sitting practice, which focuses on 
breathing while seated; and walk-
ing meditation, which is mindful, 
slow walking with focused atten-
tion on how the body feels.

Participants were assessed on 
measures of  pain, physical func-
tion, self-efficacy and quality of  
life before the program began, at 
the end of  the program and at a 
six-month follow-up.

The study found that the mind-
body program helped with pain 
management even six months 
after the program, indicating 
there is a long-term benefit of  
coping with pain. However, while 
patient function immediately was 
improved after the eight-week 
program, at the six-month follow-
up the impact of  the program on 
function was not significant. At 
six months, 76 percent of  par-

ticipants still noted improvement 
in their back pain symptoms and 
their ability to cope with pain as a 
result of  the mind-body program.

“Mindfulness meditation 
focuses on letting go of  struggle 
and accepting one’s condition 
without judgment,” said Morone. 
“The mind-body program teaches 
patients how to be more aware of  
their thoughts, emotions, sensa-
tions and behaviors. As patients 
learn to do this, they can become 
more aware of  behaviors or even 
thoughts and feelings about pain 
that make it worse, or more dif-
ficult for them to do activities.”

Other Pitt researchers were 
Carol M. Greco, Bruce L. 
Rollman, Bridget Lane, Lisa 
A. Morrow, Nancy W. Glynn 
and Debra K. Weiner. A col-
league from Carolinas HealthCare 
System also participated.

New placenta model 
for infection crossing

genetically manipulate to learn 
about biochemical pathways that 
have a role in placental function, 
Coyne said.

Her team took a differ-
ent approach: They cultured a 
human placental trophoblast cell 
line in a microgravity bioreactor 
system developed by NASA. The 
trophoblasts, along with blood 
vessel cells, were added to small 
dextran beads that were then spun 
around in a container filled with 
cell culture fluid, creating shear 
stress and rotational forces to 
better mimic the environment at 
the maternal-fetal interface than 
static cell-culture systems.

As a result, the cells fused to 
form syncytiotrophoblasts, and 
thus more closely resemble the 
primary cells lining the outermost 
layer of  the tree-like or villous 
structure of  the human placental 
tissue. 

Next, the researchers tested 
the functional properties of  their 
model by exposing it to a virus 
and to Toxoplasma gondii, a parasite 
found in cat feces that can lead to 
fetal infection, causing miscar-
riage, congenital disease and/or 
disability later in life.

Said co-investigator Jon P. 
Boyle, biological sciences faculty 
member in the Dietrich School of  
Arts and Sciences: “We found that 
the syncytiotrophoblasts formed 
in our system recapitulated the 
barrier properties of  the naturally 
occurring cells and they resisted 
infection by a model virus and 
three genetically different strains 
of  Toxoplasma. With this model, 
we can experiment with differ-
ent biological factors to see what 

might allow an infectious agent to 
get through the placental barrier 
to the fetus.”

Understanding the placenta 
might one day lead to ways to 
prevent fetal damage from the 
so-called TORCH infections: 
toxoplasmosis, rubella, cytomega-
lovirus, herpes and HIV, he added.

The researchers are beginning 
to use their model to test whether 
Zika virus, and other pathogens 
associated with congenital disease, 
can infect placental cells and/or 
cross the placental barrier.

Pitt research team members 
include Cameron McConkey, 
Elizabeth Delorme-Axford 
and Yoel Sadovsky. Colleagues 
from Arizona State University and 
Johns Hopkins University also 
contributed.

The project was funded by 
NIH and the Burroughs Well-
come Fund.

Binge drinking lower 
in better LGBTQ 
school climates

Both heterosexual and gay/
lesbian students report less binge 
alcohol consumption when living 
in states or cities that have greater 
proportions of  schools with pro-
grams and policies that support 
lesbian, gay, bisexual, transgen-
der and questioning (LGBTQ) 
youth, according to research from 
the Graduate School of  Public 
Health.

These findings, published in 
Drug and Alcohol Dependence, 
suggest that LGBTQ-affirmative 
schools are associated with lower 
binge-drinking frequency for 
nearly all adolescents, irrespective 
of  their sexual identity. 

Data were collected with 
assistance from the Centers for 
Disease Control and Prevention 
(CDC) Division of  Adolescent 
and School Health.

Said lead author Robert W.S. 
Coulter, a doctoral student in 
the Department of  Behavioral 
and Community Health Sci-
ences: “School environments 
have a powerful influence on 
adolescents’ health. In particular, 
schools that are more affirming 
of  LGBTQ students may be less 

stressful environments or foster 
healthy emotional resilience for 
all students, thereby making them 
less likely to turn to alcohol as a 
coping mechanism.”

Coulter and his colleagues 
analyzed data collected from the 
Youth Risk Behavior Survey from 
more than 50,000 students in 
eight states or cities nationwide. 
Students were asked about how 
many days in the past month they 
had at least one alcoholic drink and 
how many days they had at least 
one drink on school property. The 
questionnaire also assessed binge 
drinking by asking how many days 
in the past month the students 
had five or more drinks in a row, 
within a couple of  hours.  

The team determined each 
jurisdiction’s overall school cli-
mate toward LGBTQ students 
using the School Health Profile 
Survey. 

Jurisdictions were considered 
more affirmative of  LGBTQ 
students if  they had greater pro-
portions of  schools that have 
gay-straight alliances or similar 
student clubs and “safe spaces” 
for LGBTQ adolescents; prohibit 
harassment based on real or per-
ceived sexual orientation; encour-
age staff  to attend professional 
development activities about safe 

and supportive school environ-
ments for LGBTQ adolescents; 
provide LGBTQ-inclusive sexual 
health curricula; facilitate access 
to LGBTQ-competent health ser-
vices outside of  school; and facili-
tate access to LGBTQ-competent 
social and psychological services 
outside of  school.

Living in jurisdictions with 
more affirmative LGBTQ school 
climates was associated with 
significantly fewer binge drink-
ing days for gay/lesbian and 
heterosexual students, compared 
with living in jurisdictions with 
less LGBTQ-affirmative school 
climates.  

Living in jurisdictions with 
more affirmative LGBTQ school 
climates also was significantly 
associated with fewer drinking 
days at school for adolescents 
unsure of  their sexual orientation.

“By nurturing LGBTQ-affir-
mative school climates through 
inclusive policies and program-
ming, schools may reduce certain 
alcohol use behaviors for gay/
lesbian students, heterosexual stu-
dents and students unsure of  their 
sexual orientation,” said Coulter.

However, LGBTQ-affirma-
tive school climates were not 
associated with reduced binge and 
other alcohol drinking behaviors 
for bisexual adolescents.

“One potential explanation 
for this finding is that LGBTQ-
affirmative school policies and 
programs may not adequately 
address the needs of  bisexual 
students as much as they do for 
gay/lesbian students,” Coulter 
said. “This is concerning because 
bisexual adolescents had the great-
est number of  drinking and binge 
drinking days when compared 
to other sexual-orientation sub-
groups, and bisexuals composed a 
larger segment of  the population 
than gay/lesbian adolescents or 
adolescents unsure of  their sexual 
orientation.

“Future studies should explore 
how school climates can be more 
affirmative of  bisexual adoles-
cents, and public health research-
ers and practitioners should 
design, implement and evaluate 
interventions specifically aimed at 
preventing and reducing alcohol 
use for bisexual adolescents.”

Additional authors on this 
research were Ron D. Stall of  
Pitt and colleagues from North-
western University, San Diego 
State University and Columbia 
University. 

The research was funded by 
grants from the Eunice Kennedy 
Shriver National Institute of  Child 
Health and Human Development, 
the National Institute on Drug 
Abuse and the IMPACT LGBT 
health and development program 
at Northwestern University.

RAVEN initiative cuts 
hospitalizations, 
costs in skilled 
nursing facilities

A report commissioned by 
Centers for Medicare and Med-
icaid Services (CMS) finds that 
UPMC and its community part-
ners are achieving reductions in 
avoidable hospitalizations and 
costs in the third year of  a com-
prehensive initiative to improve 
care in skilled nursing facilities 
across western Pennsylvania.

Nearly two-thirds of  nurs-
ing facility residents are enrolled 
in Medicaid, and most also are 
enrolled in Medicare, making this 
population among the most fragile 
and chronically ill served by these 
programs. CMS estimates that as 
many as 45 percent of  hospital-
izations could be avoided among 
Medicaid and Medicare enrollees 
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Mindfulness meditation pro-
grams can help reduce severe pain 
and increase function for older 
adults with chronic low-back pain, 
according to research led by the 
School of  Medicine.

After an eight-week mind-
body program, people with 
chronic low-back pain noted an 
improvement in their physical 
function and a decrease in their 
most severe pain. The research 
was supported by National Insti-
tutes of  Health’s (NIH) National 
Institute on Aging and published 
in JAMA Internal Medicine.

Said lead investigator Nata-
lia Morone, medicine faculty 
member in the School of  Medi-
cine: “Since effective treatments 
for chronic lower back pain are 
limited, complementary medical 
therapies are a welcome addition 
to conventional treatments.” 

Mindfulness meditation is a 
mind-body method described as 
paying attention on purpose and 
staying in the present moment to 
experience each unfolding event. 
The study assessed the effects of  
mindfulness on 282 adults age 
65 and older who experienced 
chronic lower back pain daily or 
almost every day. Participants 
were taught three mindfulness 
meditation methods they prac-
ticed alone and in group sessions 
for eight weeks: self-examination 
in which the participant lies down 
and focuses attention non-judg-

Researchers at the School of  
Medicine and Magee-Womens 
Research Institute (MWRI) have 
devised a cell-based model of  the 
human placenta that could help 
explain how pathogens that cause 
birth defects, such as Zika virus, 
cross from mother to unborn 
child. The findings were published 
in Science Advances.

The placenta is a complex and 
poorly understood organ that 
anchors the developing fetus to 
the uterus, nourishes the fetus and 
provides a barrier to the spread of  
microorganisms from an infected 
mother to the fetus.

Said senior investigator Caro-
lyn Coyne, faculty member in 
microbiology and molecular 
genetics in the School of  Medi-
cine and a member of  the MWRI: 
“The human placenta is unique 
and unlike that of  many other 
placental mammals. With our 
new model in the research toolkit, 
we and other scientists hope to 
advance our knowledge of  the 
placenta, examine its function and 
learn how it can prevent most, but 
not all, maternal infections from 
causing problems for the baby.”

Researchers currently can 
obtain and study placental cell 
lines, but such cells do not 
fuse spontaneously to form the 
characteristic structure of  the 
human organ. Some scientists 
study cells, called primary human 
trophoblasts, that are isolated 
from placentas obtained after 
childbirth, but such cells do not 
divide, can be more difficult to 
obtain and are more difficult to 
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Ethical Issues in Reproductive Health 
25th Annual Medical Ethics Conference 

UNIVERSITY OF PITTSBURGH CENTER FOR BIOETHICS AND HEALTH LAW 

A BRIEF AND ASTONISHING HISTORY OF 
ABORTION AND CONTRACEPTION 

LISA TETRAULT, PHD 
ASSOCIATE PROFESSOR OF HISTORY 

CARNEGIE MELLON UNIVERSITY 

PRESERVING REPRODUCTIVE AUTONOMY 
ACROSS DIVERSE POPULATIONS: THE CASE 
OF FEMALE STERILIZATION 

SONYA BORRERO, MD, MS 
ASSOCIATE PROFESSOR OF MEDICINE AND CLINICAL AND 
TRANSLATIONAL SCIENCE 

DIRECTOR, CENTER FOR WOMEN’S HEALTH RESEARCH AND 
INNOVATION (CWHRI) 

UNIVERSITY OF PITTSBURGH 

• The changing landscape of prenatal diagnosis 
• Ethics related to reproduction at advanced maternal age 
• Access to contraception in the era of the ACA 
• Achieving equity in birth outcomes 
• Reproductive control in the intellectually disabled and 

seriously mentally ill 

• Coerced communication between doctors and patients 
• Fertility preservation with oocyte cryopreservation: Ethical 

and social concerns 
• What to do when an obstetrics patient refuses treatment 
• Mitochondrial DNA replacement 
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Steven P. Levitan
R E S E A R C H  N O T E S

receiving care at Medicare-regu-
lated skilled nursing facilities.

In 2012, UPMC was one of  
seven organizations awarded 
a grant from CMS to reduce 
potentially avoidable hospitaliza-
tions. While all sites showed a 
general reduction in Medicare 
expenditures, the year-three 
evaluation report found the 
UPMC program, called RAVEN 
(Initiative to Reduce Avoidable 
Hospitalizations among Nursing 
Facility Residents), was one of  
two programs that significantly 
reduced avoidable hospitaliza-
tions and costs.

UPMC Community Provider 
Services and its Aging Institute 
and Palliative and Supportive 
Care Institute partnered with 
Excela Health, Heritage Valley 
Health System, Jewish Healthcare 
Foundation and Robert Morris 
University to collaborate on this 
initiative.

In western Pennsylvania, 
potentially avoidable hospitaliza-
tions were reduced nearly 25 per-
cent, while potentially avoidable 

CONTINUED FROM PAGE 11

emergency department visits were 
reduced more than 40 percent. 
The reduction in health care 
utilization led to a net savings to 
CMS of  more than $5 million.

In western Pennsylvania, 
18 nursing facilities have com-
mitted to making changes to 
improve care and reduce poten-
tially avoidable hospitalizations. 
Those changes include on-site 
enhanced care staff, specifically 
nurse practitioners and enhanced 
registered nurses who work with 
facility nursing staff  to provide 
preventive services, improve the 
assessment and management of  
residents’ medical conditions and 
provide advance-care planning, 
support and treatment for those 
who choose palliative care as end 
of  life approaches.

Other interventions include 
educating clinical staff  about 
customized tools to help improve 
communication about residents’ 
changing medical conditions; 
expert training about special 
health needs of  the elderly, pal-
liative care and advance-care 

planning; improved manage-
ment of  residents’ prescription 
drugs to reduce the risk of  
medication-related complications; 
and telemedicine to manage any 
worsening of  a medical condi-
tion experienced by a resident 
after hours.

UPMC has applied for a sub-
sequent round of  CMS funding 
to launch RAVEN’s second phase. 
If  funded, RAVEN will explore 
whether a new payment model 
for nursing facilities and practitio-
ners will improve quality of  care 
by further reducing potentially 
avoidable hospitalizations, while 
lowering combined Medicare and 
Medicaid spending. 

The seven organizations 
involved in this CMS Innova-
tion project are Alabama Quality 
Assurance Foundation, Alegent 
Health, the Curators of  the Uni-
versity of  Missouri, Greater New 
York Hospital Foundation Inc., 
HealthInsight of  Nevada, Indiana 
University and UPMC. All the 
groups collaborate with the CMS 
Medicare-Medicaid Coordination 
Office and the Center for Medi-
care and Medicaid Innovation, 
both created by the Affordable 
Care Act to improve health care 
quality and reduce costs in the 
Medicare and Medicaid programs.

also is when the risk for develop-
ing Alzheimer’s disease and other 
dementias increases.

Said Becker: “Our current 
treatments for dementia are 
limited in their effectiveness, so 
developing approaches to prevent 
or slow these disorders is crucial. 
Our study is one of  the largest to 
examine the relationship between 
physical activity and cognitive 
decline, and the results strongly 
support the notion that staying 
active maintains brain health.”

Led by Cyrus Raji, formerly 
a Pitt School of  Medicine stu-
dent and now a senior radiology 
resident at UCLA, the team 
examined data obtained over five 
years from 876 people 65 or older 
participating in the multicenter 
cardiovascular health study. All 
participants had brain scans and 
periodic cognitive assessments. 
They also were surveyed about 
how frequently they engaged in 
physical activities, such as walk-
ing, tennis, dancing and golfing, 
to assess their calorie expenditure 
or energy output per week.

Using mathematical modeling, 
the researchers found that the 
individuals who burned the most 
calories had larger gray matter vol-
umes in the frontal, temporal and 
parietal lobes of  the brain, areas 
that are associated with memory, 
learning and performing complex 
cognitive tasks. In a subset of  
more than 300 participants at the 
Pitt site, those with the highest 
energy expenditure had larger 
gray matter volumes in key areas 
on initial brain scans and were 
half  as likely to have developed 
Alzheimer’s disease five years later.

Said Raji: “Gray matter houses 
all of  the neurons in your brain, 
so its volume can reflect neuronal 
health. We also noted that these 
volumes increased if  people 
became more active over five years 
leading up to their brain MRI.”

He added that advancements 
in technology might soon make 
it feasible to conduct baseline 
neuroimaging studies of  people 
who already have mild cognitive 
impairment or who are at risk for 
a dementia disorder, with the aim 
of  prescribing lifestyle approaches 
such as physical activity to prevent 
further memory deterioration.

“Rather than wait for memory 
loss, we might consider putting 
the patient on an exercise pro-
gram and then rescan later to see 
if  there are any changes in the 
brain,” Raji said.

Other Pitt members of  the 
research team were Kirk I. 
Erickson, Oscar L. Lopez, 
H. Michael Gachi and Lewis 
Kuller. Colleagues from UCLA, 
University of  California-Davis 
and the University of  Washington 
also contributed.   

The research was supported 
by the National Heart, Lung and 
Blood Institute and the National 
Institute of  Neurological Disor-
ders and Stroke. 

immunization rates, a timespan in 
which states with flu vaccination 
laws aimed at health care workers 
climbed from two to 19.

Said lead author Chyong-
chiou Jeng Lin, faculty member 
in the school’s Department of  
Family Medicine: “Flu vaccination 
for all health care workers has long 
been recommended as one of  
the most effective ways to avoid 
infecting vulnerable patients with 
influenza, which kills thousands 
of  people every year. 

“State laws mandating that 
health care workers get flu vac-
cinations are an effective method 
to potentially save lives.”

From 2000 to 2005, only 
Maine and New Hampshire had 
flu vaccine requirement laws for 
health care workers. During that 
period, the average flu vaccination 
rate for health care workers was 
22.5 percent. From 2006 to 2011,  
when 19 other states, including 
Pennsylvania, passed similar laws,  
the average vaccination rate for 
health care workers increased to 
50.9 percent.

The states do not have equal 
vaccine laws. Some mandate that 
health care employers pay for the 
vaccines; some require formal 
documentation, and others, like 
Pennsylvania, require only that 
certain health care workers — 
such as those in long-term care 
facilities — get vaccines. 

To do their analysis, Lin and 
her team assigned scores to each 
state based on the rigor of  its law.

“We’re finding that the higher 
the score — meaning the state has 
a law and includes components 
like a mandate or education — the 
greater the probability that the 
vaccination rate among health care 
workers will be higher,” said Lin.  

Advisory committees and 
health care organizations recom-
mend that all health care workers 
receive an annual flu vaccine to 
reduce the spread of  flu among 
staff  and patients, and to decrease 
staff  absenteeism.

In a previous study, Lin and her 
colleagues found that individual 
hospital policies that mandate 
influenza vaccination can nearly 
double vaccination rates. When 
coupled with a state law mandating 
health care worker flu immuniza-
tion, those rates nearly triple.

UPMC is on the Immuniza-
tion Action Coalition’s honor roll 
due to its systemwide policy that 
requires employees in clinical set-
tings receive the influenza vaccine, 
unless they have an exemption. 
Exempted employees must wear 
a mask throughout flu season.

Said senior author Richard 
Zimmerman, faculty member 
in the school’s Department of  
Family Medicine and in public 
health: “By getting immunized 
against the flu, the health care 
worker is, in essence, building 
a fence to protect patients who 
perhaps can’t get immunized or 
whose immune systems are so 
compromised that the vaccine 
isn’t as effective.”

Since the study, several more 
states have added laws that address 
flu vaccine requirements for 
health care workers, bringing the 
total to 33 states. Flu vaccination 
rates among health care workers 
also increased to 66.9 percent in 
the 2012-13 season.  

Additional Pitt authors on 
this research were Mary Patricia 
Nowalk, Mahlon Raymund and 
Patricia M. Sweeney.             n
—Compiled by Marty Levine

Burn more calories, 
reduce Alzheimer’s 
disease risk 

Whether they jog, swim, 
garden or dance, physically active 
older persons have larger gray 
matter volume in key brain areas 
responsible for memory and cog-
nition, according to a new study.  

The findings, published in the 
Journal of  Alzheimer’s Disease, 
showed also that people who had 
Alzheimer’s disease or mild cogni-
tive impairment experienced less 
gray matter volume reduction over 
time if  their exercise-associated 
calorie burn was high.

A growing number of  studies 
indicate physical activity can help 
protect the brain from cognitive 
decline, said investigator James 
T. Becker, faculty member in the 
school’s psychiatry department. 
But typically people are more 
sedentary as they get older, which 

Flu shot laws boost 
health care workers’ 
vaccination rates 

State laws mandating influenza 
immunization for health care 
workers increase their vaccination 
rates, according to research led by 
the School of  Medicine.

The analysis, published in the 
Journal of  the National Medical 
Association and funded by the 
Robert Wood Johnson Founda-
tion, looked at 2000-11 influenza 
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Funeral services were held 
March 14 in New Jersey for 
Swanson School of  Engineering 
faculty member Steven P. Levitan, 
who died of  a heart attack March 
8, 2015, in San Diego. He was 65.

Levitan and his wife, chemical 
and petroleum engineering faculty 
member Anna C. Balazs, typically 
spent spring and summer breaks 
in San Diego, where they kept a 
home and had research collabora-
tions, colleagues said.

In April 2015, Levitan com-
pleted a yearlong sabbatical as a 
visiting scholar at the University 
of  California-San Diego’s Insti-
tute for Neural Cognition. 

An award-winning teacher 
and researcher, Levitan was the 
John A. Jurenko Professor of  
Computer Engineering in the 
Swanson school’s Department 
of  Electrical and Computer Engi-
neering (ECE) and held a joint 
appointment in the Department 
of  Computer Science.

He worked on the design, 
modeling, simulation and verifi-
cation of  highly parallel systems, 
focusing on parallel and optical 
computer architectures, Very 
Large Scale Integration (VLSI) 
systems and mixed-technology 
microsystems. 

His research interests centered 
on integrated circuit technol-
ogy, including designing and 
modeling nontraditional circuit 
technologies and neuromorphic 
computing. 

Among other research, Levitan 
was co-PI on a National Science 
Foundation-funded visual-cortex-
on-silicon machine vision project.

Throughout his career at Pitt, 
Levitan collaborated closely with 

Donald Chiarulli, now professor 
emeritus of  computer science. 
Levitan’s work focused on emerg-
ing technologies, initially looking 
at photonics technologies, then 
signaling technologies and, most 
recently, oscillators, Chiarulli 
said. “Throughout, he was always 
looking at finding emerging 
technologies and how computer 
architecture could be adapted to 
incorporate those.” 

Levitan received his BS degree 
from Case Western Reserve 
University in 1972 then designed 
hardware for computerized text 
processing systems at Xylogic 
Systems, 1972-77.  

He completed graduate stud-
ies in computer science at the 
University of  Massachusetts, 
earning an MS in 1979 and a PhD 
in 1984. He remained there as an 
assistant professor in electrical and 
computer engineering and VLSI 
laboratory director, then joined 
Pitt’s engineering faculty in 1987.

Levitan held a Wellington 
C. Carl faculty fellowship for 
outstanding junior faculty as an 
assistant professor in electrical 
engineering, 1987-92, and as an 
associate professor, 1992-99. He 
was awarded the John A. Jurenko 
professorship in 1999. 

Among many awards and 
honors, Levitan received the 
Swanson school’s Outstanding 
Educator Award in 2013 and a 
Chancellor’s Distinguished Teach-
ing Award in 2014. (See March 6, 
2014, University Times.) The chan-
cellor’s award recognized Levitan’s 
involvement in developing new 
courses, including the VLSI design 
sequence, the computer model-
ing course and the digital design 

laboratory. 
Together with Chiarulli, Levi-

tan developed the curriculum 
for Pitt’s computer engineering 
program. 

Beyond the University, the 
Institute of  Electrical and Elec-
tronics Engineers in 2015 named 
Levitan an IEEE fellow for con-
tributions to mixed-technology 
micro-systems education.

Levitan was active in the 
computer-aided design com-
munity. He was a past chair of  
the  Association for Computing 
Machinery Special Interest Group 
on Design Automation (SIGDA). 
He served on the ACM/IEEE 
design automation executive 
committee 1998-2008 and was 
general chair of  the 44th Design 
Automation Conference in 2007. 

q
Chiarulli said Levitan had an 

extraordinary ability to listen. “He 
didn’t teach by telling students 
what to do, but by listening and 
guiding, helping them get there 
themselves.” 

Former ECE department chair 

Bill Stanchina said Levitan was 
“not only a very good teacher, 
but a very popular teacher — lots 
of  students would go to him for 
guidance, letters of  reference or 
other help.” 

ECE faculty member Sam 
Dickerson said,  “He was beloved 
by students and by faculty. He 
was a successful researcher and 
also a highly valued undergradu-
ate educator. He was a fantastic 
instructor.”

Dickerson completed his 
graduate work at Pitt under Levi-
tan’s supervision and together they 
founded NanoPhoretics LLC, 
based on lab-on-chip technol-
ogy for detecting drug-resistant 
bacteria. 

Levitan valued diversity in his 
lab, Dickerson said. “He always 
would maintain a nice mix of  
people from all backgrounds —
different cultural backgrounds, 
different social statuses.”

Dickerson said Levitan went 
beyond the traditional student-
professor relationship with his 
graduate students. “He would go 
out and buy me lunch to make sure 
I had food to eat. That’s the type 
of  concern he had for students 
in his lab,” Dickerson said. “He 
really cared about us.” 

Dickerson said Levitan’s grad-
uate students all took longer than 
is typical to earn their degrees. “He 
was not the type to hand students 
projects that were an extension 
of  his own work to complete,” 
Dickerson said. “We had to come 
up with our own research, our own 
idea. He didn’t package things and 
say ‘Here is your dissertation.’

“He made sure when we 
finished we were independent 

researchers, not an extension of  
what he was doing at the time.”

Dickerson said he found it 
intimidating to return in 2015 as 
a faculty member in the Swanson 
school, but Levitan continued his 
mentoring. “It was important to 
him to see I became successful.”

He said Levitan also cared 
about undergraduate education, 
taking time recently to develop a 
new simulation elective for upper-
level undergraduates. “He didn’t 
just care about his research,” said 
Dickerson, who will be instructing 
the course for the remainder of  
the term.  

Stanchina said Levitan was a 
pillar of  the department, having 
been a founding member of  the 
computer engineering program. 
Dickerson agreed. “His finger-
prints are on a lot of  the curricu-
lum,” Dickerson said. “There are 
a lot of  materials in lab courses 
today that spring from things he 
developed. He was an integral part 
of  this department.” 

Levitan’s car ing nature 
extended to colleagues as well. 
Stanchina remembered him as 
the faculty member who took him 
to dinner and showed him the 
city during his interview visit 11 
years ago. “He was very generous 
and kind in showing me around 
Pittsburgh,” Stanchina said.

Levitan’s warm welcome set 
the tone for the entire visit, a 
gesture Stanchina saw repeated 
many times over. “He would go 
out of  his way to be that proactive 
spokesman for the University of  
Pittsburgh and for its programs,” 
Stanchina said. “He was very kind 
and warm toward others.” 
—Kimberly K. Barlow              n

Faculty to continue discussion about diversity, inclusion
inclusion.

More controversial, however, 
were the group’s initial recom-
mendations that called for a 
University-wide Pitt Promise 
(see Feb. 18 University Times) and 
a permanent advisory council 
for the Office of  Diversity and 
Inclusion, which some faculty 
said overlapped the work of  exist-
ing groups including the Senate 
equity, inclusion and antidiscrimi-
nation advocacy committee.

Revised recommendations 
presented this month to the 
Assembly toned down and clari-
fied the call for an institution-wide 
“Pitt Promise” in response to 
concerns over free speech and 
implied possible sanctions for 
violating the promise. 

In a unanimous vote at its 
March 15 meeting, Faculty Assem-
bly approved a motion that 
“acknowledges receipt of  the 
report and endorses the further 
activity of  this committee.”

q
In its revised recommenda-

tions, the diversity group still 
recommended “development of  
a statement of  values, perhaps 
inspired by the Pitt Promise,” 
(www.studentaffairs.pitt.edu/
pittpromise) in which undergrad-
uate students promise to uphold 
standards of  civility, responsibility 
and integrity.

The diversity group clarified 
that no oath would be required, 
but the promise “would com-
municate institutional standards 
and help set the expectations for 
administrators, faculty, staff  and 
students of  creating and maintain-
ing a culture of  respect.”

In case of  a breach, the Uni-
versity would handle the situa-
tion “as it handles all situations 
where institutional standards are 
not met, with the expectation of  
education and accountability,” the 
committee recommended. “When 
constitutionally protected speech 
is implicated, the ‘promise’ should 
be enforced consistent with the 
First Amendment.”

University Senate President 
Frank Wilson, a member of  the 
diversity group, recognized that 
some terminology — including 
civility, obligation and account-
ability — raised concerns among 
some faculty. He explained the 
group’s desire was to jointly 
develop an institutional statement 
of  values. “We thought that what-
ever value statement we came up 
with should apply to everyone.” 

Free speech concerns
Wilson said he hoped that 

faculty would contribute “a strong 
statement about the importance 
of  free speech as a core value” 
to any such statement of  values.

“A lot of  folks cannot do their 
jobs with the fear that there’s going 
to be sanctions or limitations 
on our speech in the context of  
teaching,” Wilson said. “I’m sure 
researchers are feeling the same 
kind of  thoughts. 

“As an individual faculty 
member, I’m hoping that one 
of  the outcomes of  this process, 
however long it may take, is a 
stronger commitment institution-
ally to these ideas,” Wilson said. 

“Right now I’m not worried 
about the current administration 
punishing me for what I’m doing 
in the classroom ... and saying 
what I thought needed to be said,” 
Wilson said. “But the idea that 
a different administration could 
come in and impose these kinds 
of  restrictions is obviously pos-
sible. We’re seeing it around the 
country,” he said.

“I would hope that we would 
have an institutional statement 
that would make it hard for any 
subsequent administration to 
violate the basic principles that 
we might establish through a 
process.” 

Michael Goodhart of  political 
science said any statement should 
seek a commitment from the 
administration as well. 

“Faculty get worried that if  
they say something controversial 
or provocative that they’ll be hung 

out to dry, because politically the 
university administration may not 
see it as politically expedient, or 
even possible, depending on the 
climate, to actually defend them,” 
he said. “There are examples 
of  this happening to people in 
various contexts all around the 
country.”

Goodhart said: “I would hope 
that any statement of  values 
coming from the faculty would 
strongly encourage that the 
administration also commit to 
respecting and supporting faculty 
speech and expression when fac-
ulty are engaged in their scholarly 
and pedagogical activities.

“As a political scientist, I 
can’t teach if  I can’t talk about 
controversial issues. And some-
body’s going to get offended 
or pissed off. If  I don’t have an 
affirmative commitment from the 
administration that I’m safe doing 
that, then the safe thing to do is 
not talk about those things. And 
that doesn’t advance the cause of  
diversity, inclusion or intellectual 
development in any way. It just 
makes our classroom discussions 
boring. And it doesn’t challenge 
students or give us the freedom we 
need to push those conversations 
in those directions. 

“What I think is really impor-
tant here is that a statement like 
this not just focus on diversity and 

inclusion ... but that it also include 
the values that are important to 
supporting the kind of  culture at 
the University where we can all feel 
confident engaging those discus-
sions in the various ways that are 
appropriate to our scholarship 
and our teaching responsibilities.” 

Seth Weinberg of  dental medi-
cine agreed, adding that the com-
mitment to protecting free speech 
and academic freedom must 
extend beyond the classroom 
as well, citing related incidents 
involving faculty elsewhere.

q 
In addition to Wilson, Senate 

Council group on diversity and 
inclusion members are: Staff  
Association Council President 
Rich Colwell; Pamela Connelly, 
associate vice chancellor for 
diversity and inclusion; Kathy 
Humphrey, senior vice chancellor 
for engagement, chief  of  staff  
and Board of  Trustees secretary; 
Student Government Board 
President Nasreen Harun; College 
of  General Studies Student Gov-
ernment President Julia Helgert; 
Graduate Student Organization 
of  Arts and Sciences (GSO) Presi-
dent Dominique Johnson; Gradu-
ate and Professional Student 
Government President Joseph 
Kozak; and GSO Vice President 
Erin Kathleen Pfeil-McCullough.
—Kimberly K. Barlow         n

CHANCELLOR’S 
2 0 1 6  S T A F F  A W A R D S

Nominations are being solicited for the Chancellor’s 
Awards for Staff, the highest honor the University of Pitts-
burgh grants to classified and union part-time and full-time staff 
members in recognition of their outstanding contributions to the 
University. The awards recognize individuals whose performance 
exceeds the standards and expectations of their position and 
those who have made a significant impact on the University 
through their commitment to our institution, our students, our 
academic and research programs, our home communities, and 
their colleagues.
Nominations can be made by individuals, groups, 
faculty, staff, students, or alumni. A committee 
appointed by the chancellor will review the nominations and 
select up to 10 award recipients. Former winners of a Chancellor’s 
Award are not eligible.
Recipients will be announced in the Pitt Chronicle, will receive 
a $2,500 prize, and will be recognized at a special reception. 
Additionally, awardees’ names will be added to a plaque dis-
played in the William Pitt Union inscribed with past recipients 
of the award.
Please visit hr.pitt.edu/award to review the categories 
and complete the nomination form. Nominations will be reviewed 
for eligibility, after which the nominees, their supervisors, and the 
nominators will receive notice along with a request for additional 
information.
The deadline for submitting nominations 
is April 1, 2016.



14

MARCH 17, 2016

15

U N I V E R S I T Y  T I M E S

C A L E N D A R

March

CONTINUED ON PAGE 15

•  $8 for up to 15 words; $9 for 16-30 words; 
$10 for 31-50 words.

• For University ads, submit an account 
number for transfer of  funds.

• All other ads should be accompanied by a 
check for the full amount made payable to 
the University of  Pittsburgh.

• Reserve space by submitting ad copy one 
week prior to publication. Copy and pay-
ment should be sent to University Times, 
308 Bellefield Hall, University of  Pittsburgh, 
Pittsburgh 15260.  

• For more information, call Marsha Lee, 
412-624-4644.

HOUSING/RENT

C L A S S I F I E D  

SUBJECTS NEEDED

C A L E N D A R
CONTINUED FROM PAGE 14

Thursday 17

Alzheimer Seminar
“The Alzheimer’s Assn. — Services 
& Programs,” Suzanne Weisses; 
S439 Montefiore, noon
CIDDE Workshop
“Developing a Teaching Philosophy 
Statement”; 815 Alumni, noon
Senate AAA Mtg.
272 Hillman, 4 pm
History & Philosophy of  Science 
Distinguished Lecture 
“Framing Mechanisms: Philosophi-
cal Perspectives & Investigative 
Practices,” Domenico Meli; 817R 
CL, 4 pm
Global Health Film Screening
“The OxyContin Express”; G23 
Parran, 7 pm
Global Health Film Screening
“The Naked Truth: Death by Fen-
tanyl”; G23 Parran, 7 pm 

Friday 18

UPCI Symposium 
“Viruses & Cancer”; Herberman 
Conf. Ctr., 8 am-1:30 pm
CS Day
5th & 6th fl. Sennott, 11:30 am-5:30 
pm
East Asian Colloquium
“Turning Crisis Into a Blessing: 
The Evolution of  Japanese Culture 
Through Disaster”; 4130 Posvar, 
noon
Careers à la Carte
“Marketing”; S100 Starzl BST, noon 
(register: www.oacd.health.pitt.edu)

Psychiatry Lecture
“Everything You Never Wanted 
to Know About Sex: This Is Your 
Brain on Steroids,” David Rubinow; 
WPIC aud., noon
Senate Research Com. Mtg.
156 CL, 1 pm
Titusville Campus Buffet Dinner
McKinney Commons, UPT, 4:30 
pm (rsvp: 814-827-4431)

Saturday 19

Mindfulness Fair
FFA, 10 am (www.humanities.
pitt.edu)
Latin American/Caribbean 
Festival 
Posvar, noon-10 pm
Jazz Ensemble Big Band Festival
Bellefield aud., 1-4 pm (www.music.
pitt.edu)

Sunday 20

Humanities Seminar
“Poetry & Race in America: How 
the Humanities Engage With Social 
Problems,” Janera Solomon; Kelly 
Strayhorn Theater Alloy Studios, 
East Liberty, 5 pm (www.humani-
ties.pitt.edu)
Humanities Concert
“Happy Hour!” Ion Sound Project; 
Bellefield aud., 7 pm (www.music.
pitt.edu)

Monday 21

GSWS Seminar
“Taking the Heat: Women Chefs 
& Gender Inequality in the Profes-
sional Kitchen,” Deborah Harris; 
1228 CL, 4 pm (www.gsws.pitt.edu)
Mindfulness/Consciousness 
Seminar
“The Promises & Problems of  
Mindfulness: Between Mental 
Stillness & Mental Illness,” James 
Robson, Harvard; WPU, 5 pm
Humanities Seminar
“Poetry & Race in America: How 
the Humanities Engage With 
Social Problems,” Terrance Hayes, 
English; FFA aud., 7 pm (www.
humanities.pitt.edu)

Tuesday 22

Cell Biology Seminar
“Mechanisms of  Intercellular Adhe-
sion in a Contractile System,” Adam 
Kwiatkowski; 5th fl. boardrm. Eye 
& Ear Institute, 11 am
Basic/Translational Research 
Seminar
“The Pros & Cons of  DNA Repair,” 
Leona Samson; Hillman Cancer 
Ctr. Cooper Conf. Ctr. rm. D, noon 
(toyg@upmc.edu)
English Discussion
“A Long View: Some Turns (& 
Returns) of  an Academic Life,” 
Judith Summerfield; 601 CL, 12:30 
pm (www.english.pitt.edu)

CIDDE Workshop
“Gamifying the Classroom”; 815 
Alumni, 2 pm (www.cidde.pitt.edu/
workshops)
Humanities Film Screening
“Kings on the Hill: Baseball’s For-
gotten Men”; 3106 Posvar, 2 pm 
(www.humanities.pitt.edu)
HSLS Workshop
“Advanced PowerPoint for Presen-
tations,” Julia Dahm; Falk Library 
classrm. 2, 2:30 pm

Wednesday 23

Humanities Seminar
“Baroque Art: A Global Style,” 
Rachel Miller; WPU Assembly Rm., 
1 pm (www.cgs.pitt.edu)
CGS Panel 
“Enriching or Riches? A Panel on 
the Role of  Humanities in Our 
Professional & Personal Lives”; 
WPU Assembly Rm., 3 pm (www.
cgs.pitt.edu)
English Reading
“The Places We Come From & the 
Shape of  Our Lives,” Judith Sum-
merfield; 501 CL, 4:30 pm (www.
english.pitt.edu)
Documentary Screening 
“In Football We Trust”; Public 
Health Laboratory Pavilion G23, 
6 pm 

Thursday 24

Senate EIADAC Mtg.
826 CL, 11 am
HSLS Workshop
“Painless PubMed,” Pat Weiss; Falk 
Library classrm. 1, 1 pm (pwf@
pitt.edu)
Provost’s Inaugural Lecture
“Adult Stem Cells & Biomimetic 
Matrices for Tissue Engineering 
& Modeling: Repair, Restore & 
Re-create,” Rocky Tuan, medicine; 
Scaife lecture rm. 6, 4 pm
Institute of  Politics Civic Forum
“Never a Spectator”; Alumni 
ballrm., 4-7:30 pm 

Chemistry Seminar
“Targeting Pathogenic Microor-
ganisms With Stapled Hellices,” 
Federico Bernal; 150 Chevron, 4 pm
Women’s History Month Semi-
nar
“Shaping Your Future Through 
Mentoring”; UClub Gold Rm., 4 pm 

Friday 25

Senate CUC Mtg.
717 CL, 10 am
Senate BPC Mtg. 
TBA, 2 pm

Monday 28

• Fall term enrollment appoint-
ments begin.

HSLS Workshop
“Painless PubMed,” Rebecca Abro-
mitis; Falk Library classrm. 1, 11:30 
am (baa@pitt.edu)
Hispanic Lecture
“From Atlantis to Babylon: Hart 
Crane & Jose Lezama Lima in 
Havana & New York,” José Quiroga; 
230 CL, 1 pm 
French/Italian Seminar
“Transforming the Château de 
Versailles Into a National Museum,” 
Carnegie Museum of  Art Theatre, 
6 pm

Tuesday 29

Senate Mental Health Task Force 
Seminar
“Depression: Cost, Stigma & Treat-
ment,” Crystal White; Kurtzman 
Rm. WPU, noon 
Molecular Medicine Research 
Seminar
“Molecular Determinants of  Influ-
enza Virus Transmission,” Seema 
Lakdawala; Rangos Research Conf. 
Ctr., noon (linda.cherok@chp.edu)
Basic/Translational Research 
Seminar
“Role of  the BRCA2-DSS1 Com-
plex in Chromosome Damage 
Repair,” Patrick Sung; Hillman 
Cancer Ctr. Cooper Conf. Ctr. rm. 
D, noon (toyg@upmc.edu)

Wednesday 30

Pathology Research Seminar
“PAPERCLIP: A Powerful New 
Technique to Decode mRNA Alter-
native Polyadenylation & Identify 
Regulatory 3’UTR Sequence Ele-
ments,” Hun-Way Hwang; 1104 
Scaife, noon
Univ. Senate Plenary Session
“Academic Freedom in the 21st Cen-
tury: Challenges & Opportunities”; 
WPU Assembly Rm., noon-3 pm
German Lecture
“The Hebrew Bible & the Roots of  
Modern German Literature,” Karin 
Schutjer; 602 CL, 4 pm

Thursday 31

PACWC Women’s History Month 
Workshop
“Negotiating Skills for Women,” 
Ayana Ledford, 548 WPU, 11 am 
Dick Thornburgh Discussions 
on Governance Lecture
“Public-Private Partnerships: The 
Best Governance Structure to 
Create Transformation Change,” 
William Generett, Urban Innova-
tions21; WPU lower lounge, noon 
(rsvp: www.thornburghforum.
pitt.edu)

Library Freedom Workshop
“Digital Privacy Workshop for 
Librarians”; 3rd fl. Information 
Sciences, 1 pm (rsvp: https://
ischoolatpitt.wufoo.com/forms/
library-freedom-project-rsvp/)
Senate EPC Mtg.
826 CL, 3 pm

Defenses

A&S/Music
“Validating the Voice in the Music 
of  Lambert, Hendricks & Ross,” 
Lee Ellen Martin; March 23, 114 
Music, 9 am
A&S/German
“Feeling Differently at the Fin de 
Siecle: Representations of  Emotion 
& Cultural Change in German Lit-
erature, 1890-1901,” Holly Yanacek; 
March 23, 1218 CL, 11 am-1 pm
A&S/Religious Studies
“Tradition & Individualism in 
Suburbia: An Ethnographic Study 
of  Orthodox Jewish Women,” 
Rebecca Slavin-Phillips; March 28, 
2628 CL, 10 am 

OAKLAND
Completely updated 2-BR apartment in central 
Oakland for $1,850 per month. This luxury apart-
ment has A/C, stainless steel appliances, washer/
dryer in unit, spacious living room & bedrooms, 
heated bathroom floor, hardwood floors & more!  
Call  412-682-7622  or email sarah@robbrealestate.
com for more info on this amazing apartment 
for fall 2016.

MARKS•ELDER LAW
Probate, wills, powers of  attorney, trusts. Nursing 
home asset protection planning. Marks Elder Law: 
412-421-8944. Convenient to campus. michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

STUDENTS WANTED
Undergrads needed to test a tutoring system: 18 or 
older, native English speaker, adequate academic 
background as determined by a brief  question-
naire.  2-5 hrs., $10/hr., possible $20 bonus.  Contact
rimac@pitt.edu.

SERVICES

A&S/Geology & Environmental 
Science
“Contaminated Groundwater Flow 
Control Across an Inverted Ground-
water Divide With 3 Groundwater 
Control Devices,” Christopher 
Hortert; March 28, 214 SRCC, 10 am
A&S/Music
“Composing Between the Sounds: 
A Structural Excursion Into Gérard 
Grisey’s Modulations,” Nizan Lei-
bovich; March 28, 302 Music, noon
A&S/Geology & Environmental 
Science
“Integrated Analysis & Interpreta-
tion of  Microseismic Monitoring of  
Hydraulic Fracturing in the Marcel-
lus Shale,” Erich Zorn; March 28, 
SRCC 519, 1 pm 
A&S/Philosophy
“Cognition in Practice: Conceptual 
Development & Disagreement in 
Cognitive Science,” Mikio Akagi; 
March 28, 1001D CL, 1:30 pm
Public Health/Human Genetics
“Computational Methods for Cal-
culating Meiotic Recombination 
From Nuclear Pedigrees,” Nandita 
Mukhopadhyay; March 29, 309B 
Parran, 10 am

A&S/Religious Studies
“The Funerary Buddha: Material 
Culture & Religious Change in Intro-
duction of  Buddhism to China,” 
Margarita Delgado Creamer; March 
30, 2628 CL, 8:45 am 
A&S/Biological Sciences
“Capsid Structure & DNA Packing 
in Jumbo Bacteriophages,” Jianfei 
Hua; March 30, A219B Langley, 
noon
A&S/Linguistics
“(Re)structuring Structures, Speech 
& Selves: Yoruba Language Learn-
ing & Redevelopment in Salvador da 
Bahia, Brazil,” Adrienne Washing-
ton; March 30, 2809 CL, 12:30 pm
A&S/Chemistry 
“In Vivo Monitoring of  Neurotrans-
mitter Serotonin & Dopamine in the 
Striatum of  Freely Moving Rats 
With 1 Minute Temporal Resolution 
by Online Microdialysis Coupled 
With Capillary HPLC,” Jing Zhang; 
March 30, 307 Eberly, 1 pm
A&S/Linguistics
“The Development of  English 
Vowels by Native Spanish Speak-
ers,” Andrew Jeske; March 31, 2818 
CL, 10 am

Health & Rehabilitation Sci-
ences/Sports Medicine & Nutri-
tion 
“Comparisons in Physical Charac-
teristics of  Professional Ballet & 
Collegiate Dancers,” Valerie Wil-
liams; March 31, 104 Neuromus-
cular Research Lab, noon 
Medicine/Molecular Virology & 
Microbiology 
“Characterization of  Inducible 
Reservoirs of  HIV-1,” Anthony 
Cillo; March 31, 1103 Scaife, 1 pm

Exhibits

CGS 
“Human Beings/Being Human”; 
March 23, 1400 Posvar, 4 pm (www.
cgs.pitt.edu)
Barco Law Library 
“Oracles & Vesicles,” Michael 
Walter; through May 27, 5-8 pm
WPU Kimbo Gallery
“A Visual Perspective: A Celebration 
of  Campus, Culture & Community,” 
Pitt CIDDE photographers Tom 
Altany, Mike Drazdzinski & Aimee  
Obidzinski ; March 29-April 6, WPU 
main fl., M 10 am-5 pm, T-Th 10 
am-6 pm, F 10 am-5 pm (www.
cidde.pitt.edu)

Deadlines

Humanities Video Contest
Submissions due March 21. (www.
humanities.pitt.edu)
Ctr. for Industry Studies Research 
Grant
Proposals due March 31. (www.
universityannouncements.pitt.edu/
RFP0215.pdf)
Pitt Innovation Challenge
2-minute videos due April 4. (www.
universityannouncements.pitt.edu/
CTSI-PINCH%200219.pdf)
Kappa Delta Pi Book Drive
Donate new/gently used books for 
ages 4-7 at 311 Bellefield Hall by 
April 8. (kdppitt@pitt.edu)
ProtoHype
2-minute videos due April 11. (www.
universityanouncements.pitt.edu/
hype030316.pdf)                             

Event Deadline

The next issue of  the University 
Times will include University & on-
campus events of  March 31-April 
14. Information for events during 
that period must be received by 5 
pm on March 24. Send information 
to utcal@pitt.edu.                          n

Celebrate the World  
of Computer Science!  

 Friday, March 18, 2016  
11:30 a.m.– 5:30 p.m.

Fifth and Sixth Floors, Sennott Square 

210 South Bouquet Street

Arts & Sciences
�e DIETRICH School of
U N I V E R S I T Y  O F  P I T T S B U R G H

Arts & Sciences
�e DIETRICH School of
U N I V E R S I T Y  O F  P I T T S B U R G H

Arts & Sciences
�e DIETRICH School of
U N I V E R S I T Y  O F  P I T T S B U R G H

•  Bring your resume and network with local  
 and international high-tech firms, including  
 BNY Mellon, Google, NetApp, and IBM!

•  Compete for prizes at research, digital  
 media creations, and business idea  
 competitions.

•  Engage with faculty, alumni, and industry 
  leaders for a day of computing science,  
 computing business, and computing fun!

Hosted by the Department of Computer Science,  
celebrating 50 years  

of research and teaching excellence!

.........................................

For more information, visit cs.pitt.edu.

Free and open to the public. 

16th Annual CS Day
Alert Line

All University of Pittsburgh employees have access 
to AlertLine, a unique, toll-free telephone line or Web 
site that makes it com fortable and convenient for 
employees to report irregular or troublesome work-
place issues so that these issues can be investigated 
and resolved.
• Available to all full and part-time faculty, staff, and research 

associates at the Oakland and regional campuses and other 
off-campus work locations

• Enables a report to be filed anonymously 

• Answers 24 hours a day, seven days a week

Issues that can be reported through AlertLine:
• Financial improprieties, including fraud, theft, falsification of 

records, and improper use of University assets

• Human resource matters, including perceived harassment,  
discrimination, misconduct, and other workplace issues

• Research compliance concerns, including conflict of interest, 
improper charging of grants, violation of human subject re-
search regulations, and violation of other research compliance 
rules

• Other legal/regulatory matters, such as those pertaining to  
the protection of children while on campus

UMC86305-1012

Issues that are best reported in other ways: Many specific workplace issues can be best handled by bringing them to the attention of the workplace manager or supervisor.  
Problems concerning employee benefits are most readily resolved through the benefits staff in the Office of Human Resources. AlertLine is not intended to replace existing  

compliance hotlines or established grievance procedures. Note that calling AlertLine does not constitute providing legal notice to the University of Pittsburgh.  
If you believe the concern is life threatening, call your local University police or security department at: 

Pittsburgh  412-624-2121 (or 811 from a campus phone)   •   Bradford  814-368-3211   •   Greensburg  724-836-9865    
Johnstown  814-269-7222   •   Titusville  814-827-4488

For more information contact AlertLine or contact the Department of Internal Audit at 412-624-4246. 

1-866-858-4456 
or 

pitt.alertline.com
 

University of 
PittsbUrgh

hotlineAlert Line

Pitt

“Public-Private Partnerships: 
The Best Governance Structure to Create Transformation Change.” 

The Urban Innovation21 public-private partnership is seeking to grow our region’s innovation economy while 
simultaneously working to bridge the gap between the Pittsburgh region’s haves and have-nots—the soaring 
innovation economy and its struggling communities.  Urban Innovation21 runs a diverse array of  programs 
to achieve that goal.  All of its programming aims to create a sustainable economy that has a positive impact 
on the diverse communities and residents of the Pittsburgh region.  

Join us as Mr. Generett describes successful public-private partnerships that created transformational change 
in Pennsylvania and the Pittsburgh region. By illustrating examples of an effective partnership, Bill will discuss 
how this design is different, works best, and the importance of using this governance structure to address 
some of our country’s most pressing problems. 

Date: 
  Time: 
  Location: 

March 31, 2016 
12:00 - 1:00 p.m. 
The University of Pittsburgh  
William Pitt Union 
3959 Fifth Ave.  
Pittsburgh,  PA 15260  
Main Floor / Lower Lounge 

For more information and to register visit: 
www.thornburghforum.pitt.edu 

This lecture is sponsored by: 
 The Dick Thornburgh Forum for Law & Public Policy 

Co-sponsored by: 
The Institute of Politics 

The Joseph M. Katz Graduate School of Business 
The School of Social Work 

The University Honors College  
at the University of Pittsburgh 

Free and open to the public.  Registration requested. 

The Discussions on Governance 
Lecture Series 

Presents: 

William Generett Jr., J.D. 
President & CEO, Urban Innovation21 

This survey of full-time faculty is part of the 
national program called the Collaborative 
on Academic Careers in Higher Education 
(COACHE). The purpose of the COACHE 
survey is to better understand your experience 
as a full-time faculty member at Pitt. Your 
input is important as we strive to attract and 
retain the best and brightest scholars and 
teachers, increase the satisfaction of all faculty, 
and make the University of Pittsburgh a great 
place to work!

Questions? Contact the Office of the Provost: faculty@pitt.edu.

Have you seen the COACHE survey? Please complete it!
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Pamela Stewart/Andrew Strath- ern

Carol Washburn
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