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“TRANSform-
ing the Culture”  
looks at how 
Pitt is changing 
for transgender 
members of  the 
University com-

munity. See pages 10-12.
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Faculty Assembly has endorsed 
a trio of  recommendations 
from the Senate student 

admissions, aid and affairs (SAAA) 
committee for fostering better 
communication and connections 
among the University’s graduate 
schools. 

SAAA has focused on the 
graduate student experience in 
response to concerns raised last 
fall by graduate student leaders 
who reported that some grad 
students feel disconnected from 
the University. (See Oct. 29, 2015, 
University Times.)

SAAA co-chair Robin Kear, in 
an April 12 report to the Assembly, 
said the committee “held discus-
sions on what grad students need, 
want and might expect from the 
University. From these meetings 
we agreed that, of  course, we want 
to take care of  graduate students 
and we wanted to work toward a 
better experience for them.” 

The SAAA commit tee 
reviewed a Graduate and Pro-
fessional Student Government 
(GPSG) graduate student climate 
survey; results of  one-on-one 
interviews by Provost’s office 
staff  with key staff  in Pitt’s 
graduate schools; and a report 

by Dean of  Students Kenyon 
Bonner on graduate students’ 
usage of  programs and services, 
over the course of  its meetings 
this academic year.

“We want to encourage a 
strong collaborative culture 
around grad students. We found 
there are strong existing services 
but not all grad students know 
about them. We feel that we want 
to foster a collaborative network 
and encourage a more connected 
community for all grad students,” 
Kear said. 

The committee recommends:
• Improved communication. 
“The No. 1 request of  the 

GPSG was having the ability to 
communicate directly and effi-
ciently with all grad students,” 
Kear said. “For example, even 
sending an email newsletter once 
a semester would help spread 
awareness of  resources and ser-
vices. Other examples would be 
gathering relevant staff  across 
schools and departments so they 
can share best practices.”

• More institutional support 
of  GPSG activities.

“There has been some move-
ment to do so, but we would ask 
for broad support of  the fall ori-

entation, and also of  the general 
campus tours and orientations 
that GPSG started in 2014,” Kear 
said. “This could also potentially 
include appointing a graduate 
student life coordinator that 
works across schools and bridges 
academics to student life.”

• Graduate student support 
outside the Provost’s area.

 “In our talks we became aware 
of  some things that grad students 
need, but that don’t report to the 
provost, such as off-campus hous-
ing and facilities issues,” she said.  

The committee is asking the 
provost to consider the recom-
mendations and report on prog-
ress and actions in 12 months. 

Kear said the Provost’s office 
has been responsive, appointing 
Alberta Sbragia, vice provost for 
graduate studies, to the commit-
tee when the issues were raised 
last fall. 

In addition, Kear said, action 
already is being taken toward 
several areas of  concern, includ-
ing support for a University-wide 
graduate student orientation 
next fall and better promotion 
of  University-wide resources for 
grad students.
—Kimberly K. Barlow           n

Faculty Assembly endorses
graduate student resolutions

The University Senate tenure 
and academic freedom com-
mittee (TAFC) is calling on 

the chancellor and provost to 
impose a moratorium on salary 
reductions to tenured faculty 
until University-wide and school-
specific policies and guidelines are 
finalized in accord with shared 
governance principles.

The concerns were prompted 
by reports of  20 percent salary 
reductions for some tenured 
medical school faculty who failed 
to meet performance standards 
based on securing a major portion 
of  their salary through externally 
funded research. (See May 1, 2014, 
University Times.)

A TAFC resolution approved 
by Faculty Assembly April 12 rec-
ommended that the moratorium 
be retroactive to April 29, 2014 — 
the date when Faculty Assembly 
formed an ad hoc committee to 
investigate the issue of  pay cuts 
for tenured faculty. 

That ad hoc committee found 
that salary cuts for faculty were 
rare outside of  the School of  
Medicine, and that the policy was 
being applied without uniformity, 

noting that some medical school 
faculty were subjected to cuts in 
consecutive years. (See Sept. 17, 
2015, University Times.)

q
In introducing the resolu-

tion, TAFC member Nicholas 
Bircher told Faculty Assembly 
that focusing faculty evaluations 
on the ability to generate exter-
nal funding while marginalizing 
scholarly contributions, teaching 
and service, “negates the criteria 
which are used to grant tenure, 
and is antithetical to the threefold 
mission of  the University, which 
is teaching, research and service. 

“Further, the evaluation pro-
cedure in question is sufficiently 
vague as to allow a targeted appli-
cation to an individual, or group 
of  individuals, in an arbitrary, 
capricious and unfair fashion,” he 
said. “Moreover, it creates a hostile 
working environment, by constant 
threat of  salary reduction, thereby 
undermining the fundamental 
protections afforded by tenure.”

He acknowledged that the 
provost had created a working 
group in response to the ad hoc 

Moratorium sought  
on pay reductions 
for tenured faculty

CONTINUED ON PAGE 5

Mike Drazdzinski/CIDDE

Vice President Joe Biden brought his It’s On Us campaign tour against 
sexual assault to campus April 5. For more photos, see page 3.

Pitt stop

“Academic freedom today may 
be as endangered as it has been 
at almost any moment since 
the AAUP’s inception,” AAUP’s 
Henry Reichman told the March 
30 University Senate plenary 
session.

See pages 6-8.

Academic 
freedom 
in the 
21st century
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Over the past decade, gami-
fication, or the introduction of  
game-like elements into non-
game contexts, has grown from 
a business consulting fad to an 
interdisciplinary framework for 
understanding human behavior. 
As a result, some educators have 
begun blending game design prin-
ciples with classroom practices, 
with the intent of  motivating 
students to explore course mate-
rial in deeper ways. 

While incorporating games 
into your classroom may seem 
foreign and intimidating, there 
are a couple of  strategies that 
intersect closely with existing 
academic fundamentals that you 
may be familiar with: motivation 
and iteration. 

Imagine a course where, on the 
first day of  class, the instructor 
tells his students, “Congratula-
tions! You have a zero in this 
course.” You might be thinking 
that he is trying to get students 
to drop the course to lighten 

his teaching load, but he is not. 
Rather, he is telling them where 
they are starting and then describ-
ing what they have to achieve in 
order to raise their grade as high, 
or as low, as they deem satisfactory. 

This mirrors the way games 
of  all kinds award points to show 
progress. Inverting the way we 
often think about assignments 
and grading, where students start 
at 100 and lose points as they do 
things wrong, encourages stu-
dents to work toward achievement 
rather than to work against failure.  
This is a classic example of  using 
positive reinforcement in order to 
motivate behavior.

You also can think about 
motivating students via gamified 
structures in other ways, such 
as using Courseweb’s “Achieve-
ment” function to create rewards 
for students who complete certain 
assignments or score in certain 
ranges. Here are a few ways to 
elaborate on this idea:

• Achievements can be visually 

represented by virtual ribbons or 
badges that either are just aesthetic 
or that link to your course content 
in some way.

• Assignments can be hidden 
from students until they “unlock” 
them by completing prior assign-
ments. This allows you to auto-
mate the coursework somewhat, 
and lets students work at their 
own pace.

• You can set up Milestone 
achievements that will allow 
students to accumulate small vic-
tories on the way to a larger goal, 
such as a prestige badge.

Courseweb’s “Achievement” 
function also allows for iteration:

• Students can have the oppor-
tunity to revise and resubmit 
assignments until they achieve a 
grade that unlocks other assign-
ments or rewards.

• You can sequence assign-
ments in order to break down 
larger tasks into component parts.

Finally, there are some 
common pitfalls to avoid when 

introducing gamified elements 
into your course design:

• Avoid using badges for their 
own sake. Tie rewards into some 
sort of  course content, even if  it’s 
just letting students virtually work 
their way up the career ladder in 
your field.

• Avoid adding work in the 
form of  gamified structures, 
which may undermine your goals 
in gamifying in the first place. 
Instead, use games to inspire 
new ways of  structuring content 
delivery, student engagement with 
material, and rewarding encour-
aged behaviors.

• Avoid rankings or declar-
ing winners and losers, unless 
you are in a field that thrives on 
competition.

• Avoid generalizing about 
your students: Not all of  them are 
game players, and not all of  them 
will be excited by gamification.n

Wil Upchurch is a CIDDE teaching 
fellow. 

Gamifying your course 

Wil Upchurch

Faculty members say speaker was wrong about Bayh-Dole
To the editor:

I am compelled to augment 
your coverage of  Mr. Joseph 
Allen’s presentation on “Patent 
Ownership Under Bayh-Dole” 
(March 31 University Times). Mr. 
Allen’s principal conclusion was 
that the Bayh-Dole act requires 
universities to obtain advance assign-
ments of  inventions as a condition of  
federal funding. 

In the ensuing discussion, 
Professor Karen Norris and I dis-
puted this erroneous conclusion, 
citing the Supreme Court ruling in 
the case of  Stanford v. Roche.

All this is déjà vu. Flash back to 
the fall of  2014. The administra-
tion requires all faculty members 
to sign advance IP assignments, 
invoking the Bayh-Dole Act. The 
University Senate balks, citing 
Stanford v. Roche. The administra-
tion backs off, offering assign-
ments (Options A and B) for those 
who want to give their inventions 
away for free (attention: sarcasm) 
and providing an agreement 
(Option C) for those who do not. 

Our lawyers would never have 
allowed Option C if  advance 
assignments were required by law. 
Further, their actions showed that 
our administration deliberately 
misled us in the fall of  2014. 
(Senior administrators plainly 
knew then, as now, that Bayh-
Dole does not require advance 
assignments.)

Why are we being misled again? 
Our administration is telegraphing 

a new IP policy that they favor, 
requiring advance invention 
assignments. This needs to be 
justified. Enter Mr. Allen, who 
was introduced as a scholar of  
the Bayh-Dole Act, and who is 
actually a lobbyist.

So our administration invited 
Mr. Allen to lobby us in favor of  
a soon-to-be-proposed IP own-
ership policy. This follows the 
previous debacle in 2014, where 
the policy was, in a word, imposed. 

What happened to shared gov-
ernance? When will our adminis-
tration stop imposing, proposing 
and lobbying, and start listening 
to its scholars? This is the right 
thing to do because we scholars 
actually own the future IP that our 
administrators presently want to 
get their hands on.

Dennis P. Curran
Distinguished Service 

Professor and
Bayer Professor of  Chemistry

Dietrich School of  Arts 
and Sciences

Mark Redfern, William Kepler Whit-
eford Professor of  Bioengineering and 
vice provost for Research, responds:

 In response to Professor Cur-
ran’s letter, I would like to clarify 
a couple points.  First, Mr. Joseph 
Allen was invited by the faculty 
members of  the policy review 
committee to help us understand 
the issues involved in Bayh-Dole.  
Mr. Allen was chosen because of  
his background as a staffer for 
U.S. Sen. Birch Bayh during the 
development of  the Bayh-Dole 
Act and as the director of  the 
U.S. Department of  Commerce’s 
Office of  Technology Commer-
cialization.  The presentation was 
an open forum to allow the entire 
University community to hear Mr. 
Allen’s thoughts on the issue.

For Professor Curran to state 
that “our administration invited 
Mr. Allen to lobby us in favor of  
a soon-to-be-proposed IP own-
ership policy” is totally false and 
disrespectful to the committee.  
The committee is made up of  
fellow faculty members who are 
working hard to develop a draft 

policy that will be fair and allow 
our research to have maximal 
impact.  They have reached out 
to the Pitt community for input 
through the policy review web site 
survey (www.policyreview.pitt.
edu), held open town hall meet-
ings, and engaged the faculty in 
other open forums like Mr. Allen’s 
presentation. The committee 
is taking all this input from the 
Pitt community seriously as they 
begin drafting the policy.  Once 
written, the draft policy will then 
go through the University’s shared 
governance process.

Clearly, Professor Curran does 
not agree with Mr. Allen’s views. 
But to falsely accuse the faculty 
on the committee of  some con-
spiracy against the broader Pitt 
community is simply wrong.

To the editor:
I want to point out that Joe 

Allen, who is quoted in your recent 
article (March 31 University Times), 
is factually incorrect concerning 
the Bayh-Dole Act and the related 

From left: Lorraine Denman, coordinator of the Italian language program in the Department of French and 
Italian Languages and Literatures; Andrew Lotz, lecturer, academic adviser and assistant dean for undergradu-
ate studies in the Department of Political Science; and Alan Sved, chair of the Department of Neuroscience, are 
winners of the 2016 Tina and David Bellet Teaching Excellence Awards.

The awards, which recognize outstanding and innovative teaching in undergraduate studies in the Dietrich 
School of Arts and Sciences, were established by Dietrich school alumnus David Bellet and his wife, Tina, in 
1998 and endowed in 2008 with a $1.5 million gift.
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ruling of  the Supreme Court in 
the Stanford v. Roche case.

The Bayh-Dole Act does not 
mandate contractor ownership 
of  inventions funded by federal 
funds.  To quote directly from the 
Supreme Court ruling in Stanford v. 
Roche, “Held: The Bayh-Dole Act 
does not automatically vest title 
to federally funded inventions in 
federal contractors (i.e, the uni-
versity) or authorize contractors 
to unilaterally take title to such 
inventions.”

The Supreme Court reiterates 
in several places in its ruling that 
“although much in intellectual 
property law has changed in the 
220 years since the first Patent Act, 
the basic idea that inventors have 
the right to patent their inventions 
has not.”

Mr. Allen’s interpretation of  
the Bayh-Dole Act is completely 
inconsistent with the Supreme 
Court’s ruling in 2011.  Needless 
to say whose interpretation of  the 
law is final.

Barry Gold
Professor

Department of  
Pharmaceutical Sciences

School of  Pharmacy

Bellet 
teaching 
award 
winners 
named
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New turf  at the Cost Sports 
Center, renovations to 
Pitt-Johnstown student 

apartments and a museum at Pitt-
Bradford to showcase the career 
of  Bradford-born international 
opera star Marilyn Horne are 
among $34.7 million in projects 
recently approved by the Board 
of  Trustees property and facilities 
committee.

The largest of  the projects is 
$7.2 million in laboratory reno-
vations on the 10th floor of  the 
Starzl Biomedical Science Tower 
for the Department of  Immu-
nology. 

In its March 30 meeting, the 
committee also approved:

 • $6.5 million in renovations 
at UPJ’s College Park Apartments, 
which were last used in spring 
2013. 

The apartment building has a 
total of  140 student beds in 60 
one- and two-bedroom units. 

Renovations will include new 
roofing; heating, ventilation and 
air conditioning systems; carpet-
ing, windows, a sprinkler system, 
the addition of  accessible units 
and upgrades to some kitchens 
and bathrooms. 

Work is expected to be com-
pleted in spring 2017.

• $5.7 million to create the 
Marilyn Horne Museum and 
Exhibit Center in UPB’s Seneca 
Building in downtown Bradford. 

Horne, a native of  Bradford, 
made her opera debut at the Los 
Angeles Opera Guild at the age 
of  20 and sang professionally for 
more than 40 years. The opera 
star is donating her archive to 
Pitt. Portions of  her collection of  
musical compositions and record-
ings, photographs, costumes and 
posters will be on display at the 
museum.

The historic building’s 8,355-

square foot first floor will be 
converted into a museum with 
rotating exhibits from the Horne 
archive. The center will include 
classroom space, a recital area 
and a cafe. 

Funding includes a $3 million 
state redevelopment assistance 
capital program grant to the 
McKean County Industrial Devel-
opment Authority. 

Construction is expected to 
begin this summer with an open-
ing slated for 2017.

• $5.3 million for interior reno-
vations, mechanical upgrades and 
a new synthetic turf  floor at the 
Cost Sports Center. Arthur G. 
Ramicone, senior vice chancellor, 
chief  financial officer and interim 
executive vice chancellor, said the 
Cost center turf  is heavily used by 
Pitt’s intramural club sports as well 
as Pitt’s track and field, soccer, 
volleyball and baseball teams, and 

is in need of  replacement. 

• $4.5 million in renovations 
and mechanical upgrades for the 
12th floor of  the Cathedral of  
Learning. The project includes 
heating and air conditioning as 
well as restroom handicap-acces-
sibility upgrades, Ramicone said. 

• $2.8 million in upgrades to the 
Chevron Science Center electrical 
substation.

• $2.6 million for exterior and 
roof  renovations to the Space 
Research Coordination Center. 

The trustees committee also 
approved four leases: 

• A three-year lease with a 
five-year renewal option at an 
initial annual cost of  $1.15 million, 
starting Oct. 1, for 36,699 square 
feet of  laboratory and office 
space at Bridgeside Point I, 100 

Technology Drive, for the Gradu-
ate School of  Public Health’s 
Department of  Environmental 
and Occupational Health.

• A five-year lease renewal with 
an additional five-year option at 
an annual cost of  $327,526 plus 
reimbursement for the pro-rata 
share of  real estate taxes assessed 
for the building, for 11,294 square 
feet of  space in the Parkvale 
Building, 200 Meyran Ave., for 
Pitt’s English Language Institute. 

• Two 10-year leases at Schen-
ley Place, 4420 Bayard St., begin-
ning Aug. 1: For the Department 
of  Family Medicine, 6,313 square 
feet of  office space at an initial 
annual cost of  $208,329, and for 
the Department of  Epidemiol-
ogy’s Epidemiology Data Center, 
16,569 square feet of  office space 
at an initial cost of  $546,777. 
—Kimberly K. Barlow           n

Trustees OK $34.7 million in facilities projects 

Vice President Biden: It’s on us
Vice President Joe Biden addressed members of  the Pitt community April 5 at the Petersen 
Events Center as part of  a multi-city tour in support of  the nationwide It’s On Us campaign 
against sexual assault on college campuses. Biden’s It’s On Us tour also included the University 
of  Colorado and the University of  Nevada-Las Vegas.

It’s On Us organizers on the Pittsburgh campus recently unveiled a paper chain taller than 
the Cathedral of  Learning, which was on display during the vice president’s visit. Each of  the 
4,152 links of  the chain bears the signature of  a member of  the University community who has 
pledged support for creating a campus environment where sexual assault is unacceptable. (See 
March 3 University Times.)
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Pitt faculty salary data are not 
included in a newly expanded 
Association of  American 

University Professors (AAUP) 
annual salary report.

Pitt was unable to meet the 
AAUP deadline for submitting 
data because a state budget had 
yet to be passed, AAUP researcher 
John Barnshaw told the Univer-
sity Times. Salary data from the 
16 Pennsylvania State System of  
Higher Education schools also 
is missing from the most recent 
AAUP Annual Report on the Eco-
nomic Status of  the Profession.

“Unfortunately, Pennsylvania 
institutions were not alone this 
year in having challenges complet-
ing our survey as institutions in 
Illinois struggled to do the survey 
as their governor and legislature 

were also unable to pass a budget,” 
Barnshaw said. 

Robert Goga, director of  Insti-
tutional Research, said his office is 
on track to complete Pitt’s survey 
response in time to be included 
in the AAUP’s July/August salary 
survey addendum. 

For the first time, the AAUP 
is including part-time faculty 
and graduate teaching assistants 
in its annual salary report. The 
two categories combined now 
represent the majority of  the 
academic labor force: Part-time 
faculty make up 41 percent and 
graduate student employees add 
another 13 percent. 

The 2015-16 AAUP report, 
released April 11, notes that 
over the past 40 years, the ranks 
of  tenured faculty nationwide 

The University had not 
announced its 2016 commence-
ment speaker as the University 
Times went to press on Wednes-
day, but the four regional campus 
commencement speakers are:

Bradford
U.S. Air Force veteran and 

dentist Maj. James M. Piper II 
will deliver the keynote address at 
Pitt-Bradford’s May 1 commence-
ment ceremony.

Before leaving the Air Force, 
Piper was the assistant director of  
maxillofacial prosthetics at Fort 
Sam Houston in San Antonio.

A graduate of  Pitt-Bradford 
and Pitt’s School of  Dental 
Medicine, Piper joined the U.S. 
Air Force Dental Corps in 2004. 
Assigned to Lackland Air Force 
Base in San Antonio, he completed 
a residency in prosthodontics.

He joined the dental teaching 
staff  at Offutt Air Base in Omaha, 
Nebraska, where he mentored and 
trained recent dental graduates.

He returned to San Antonio 
to study maxillofacial prosthetics, 
then  remained on the staff  of  the 
prosthodontic residency program. 
Last year he resigned his com-
mission to join Piedmont Dental 
Associates in North Carolina.

Greensburg
U.S. Rep. Tim Murphy will 

speak at Pitt-Greensburg’s April 
30 commencement ceremony.

Murphy (R-Upper St. Clair) is 
serving his seventh term repre-
senting the 18th District of  Penn-

sylvania, which includes parts of  
Allegheny, Washington, Greene 
and Westmoreland counties. 

A senior member of  the House 
energy and commerce committee, 
Murphy chairs the subcommittee 
on oversight and investigations. 

A psychologist, Murphy is a 
Pitt adjunct faculty member in 
public health and in pediatrics. 
He also serves as a commander in 
the U.S. Naval Reserves Medical 
Service Corps.

Murphy is a 1974 graduate of  
Wheeling Jesuit University. He 
earned a master’s from Cleveland 
State University in 1976 and 
received a PhD in educational 
psychology at Pitt in 1979. 

In 2011, Pitt named Murphy 
a Legacy Laureate, the highest 
honor bestowed on University 
alumni.

Johnstown 
Urban real estate developer 

Monty Hoffman, founder and 
CEO of  PN Hoffman, will deliver 
the commencement address at 
Pitt-Johnstown April 30.

He earned his bachelor’s 
degree in civil/structural engi-
neering technology at UPJ. 

Hoffman started his company 
in 1993 and has built the company 
into a market leader in the Wash-
ington, D.C., metro area. He leads 
the company’s business develop-
ment and market strategy as well 
as the design initiatives for every 
PN Hoffman project. 

Among current projects are 
The Wharf, a $2 billion mixed-use 

redevelopment on D.C.’s south-
west waterfront, and The Darcy 
and The Flats, a $250 million 
mixed use retail, parking, condo 
and rental project in Bethesda.

Titusville
Peace activist Rais Bhuiyan, 

founder and president of  World 
Without Hate (worldwithouthate.
org), will speak at Pitt-Titusville’s 
April 30 ceremony.

Bhuiyan was shot by a white 
supremacist in Texas shortly 

after Sept. 11, 2001. The shooter 
attacked people he believed were 
Middle Eastern, killing a Pakistani 
immigrant in a Dallas grocery 
store on Sept. 15, 2001. 

Bhuiyan, a native of  Bangla-
desh, was shot in the face six days 
later while working in a Dallas 
convenience store. He survived, 
but lost vision in one eye. The 
shooter also killed an Indian 
immigrant before being arrested. 
Bhuiyan forgave his attacker, who 
recanted his supremacist beliefs 

Regionals announce commencement speakers before being executed in 2011. 
Bhuiyan’s story was told in 

the book, “The True American: 
Murder & Mercy in Texas,” which 
is being turned into a movie.

Bhuiyan received a BS in 
aeronautics from the National 
University in Dhaka. He also 
studied information technology 
in New York and Dallas. 

Now manager of  a team of  
systems engineers and data centers 
for Sabre Holdings in Southlake, 
Texas, Bhuiyan divides his time 
between his work and delivering 
talks on the power of  forgiveness.
—Kimberly K. Barlow            n

have declined by 26 percent and 
tenure-track faculty numbers have 
dropped 50 percent. At the same 
time, the number of  part-time fac-
ulty has increased by 70 percent. 

Faculty salaries are up and 
inflation remains low. According 
to the 2015-16 report, continuing 
faculty salaries nationwide rose 
2.9 percent for professors; 3.7 
percent for associate professors; 
3.8 percent for assistant profes-
sors; 4.3 percent for instructors; 
and 3.4 percent for all ranks com-
bined. For the same time period, 
the Consumer Price Index for all 
urban consumers (CPI-U) rose 
0.7 percent. 

The AAUP report is posted 
at www.aaup.org/report/FCS-
2015-16.
—Kimberly K. Barlow            n

Budget delays cause Pitt to miss  
deadline for AAUP’s salary report

Presents
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Friday, May 6 at 9:30 am   
102 Benedum Hall

Oxide-metal Interfaces as Active Sites for Acid-base 
Catalysis. Oxidation State of Nanocatalyst Change 

With Decreasing Size. Conversion of Heterogeneous 
to Homogeneous Catalysis. Hybrid Systems.

When metal nanoparticles are placed on different mezoporous or microporous oxide 
supports the catalytic turnover rates and selectivities markedly change. The charge flow 
between the metal and the oxide ionizes the adsorbed molecules at the oxide-metal 
interfaces and alters the catalytic chemistry (acid-base catalysis).

The oxidation state of metal nanoparticles becomes less metallic and assume higher 
oxidation states with decreasing size. The small nanoclusters behave similar to transition 
metal ions that are active homogeneous catalysts. Hybrid systems composed of enzymes, 
homogeneous and heterogeneous catalysts are constructed to study molecularly unified 
catalytic schemes for the future.

Thursday, May 5 at 5 pm  
102 Benedum Hall (Reception follows)

University of Pittsburgh

Professor Gabor A Somorjai
Department of Chemistry &
Lawrence Berkeley National Laboratory
University of California, Berkeley

Gabor A. Somorjai has been a leader in the field of catalysis for more 
than 45 years. He has published four 
books and more than 1,200 papers.

Somorjai received his Ph.D. in 
chemistry from the University of 
California, Berkeley in 1960 and was 
appointed to the faculty there in 1964.

Since then, he has won just about 
every honor in his field, including 
the Nichols Medal (2014), the NAS 
Award in Chemical Sciences (2013), 
the Honda Prize, the ENI New 
Frontiers of Hydrocarbons Prize and the BBVA Foundation Frontiers 
of Knowledge Award in Basic Sciences (2011), the Priestly Medal 
(2008), the Langmuir Prize from the American Physical Society 
(2007), the National Medal of Science (2002), the Wolf Prize (1998), 
the von Hippel Award from the Materials Research Society, and the 
Peter Debye Award from the American Chemical Society (1989). 

He became a member of the National Academy of Sciences in 1979 
and the American Academy of Arts and Sciences in 1983.

Colloidal chemistry is used to control the size, shape and composition of metal 
nanoparticles usualy in the 1-10 nm range. In-situ methods are used to characterize the 
size, structure (electronic and atomic), bonding, composition and oxidation states under 
reaction conditions. These methods include sum frequency generation nonlinear optical 
spectroscopy (SFG), ambient pressure X-ray photoelectron spectroscopy (APXPS) and 
high pressure scanning tunneling microscope (STM). The catalytic behavior depends on 
the oxidation state, coordination number, crystallographic orientation of metal sites and 
bonding and orientation of surface adsorbates.

Metal Nanocatalysts. Their Synthesis and Size 
Dependent Covalent Bond Catalysis. Instrumentation

for Characterization Under Reaction Conditions.
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Pay cut moratorium sought 
committee’s 2015 report, with a 
goal of  creating University-wide 
guidelines. The group, which pro-
vided an interim report to Faculty 
Assembly last month, continues 
to work. (See March 17 University 
Times.)

Developing University-wide 
and school-specific guidelines will 
take time, Bircher said. 

“While the lengthy process in 
and of  itself  won’t be harmful, 
the very problem intended to be 
solved – the unfair treatment of  
faculty — continues unabated,” 
he said. 

“This moratorium is not 
intended to be confrontational. 

It is intended to protect faculty 
from being potentially subjected 
to unfair treatment while giving 
the deliberative bodies sufficient 
time to develop appropriate 
guidelines.” 

John Fedele, senior associate 
director of  News, responded 
on behalf  of  the administration, 
telling the University Times on 
Wednesday, “The Faculty Assem-
bly just passed the resolution 
yesterday afternoon. The Provost 
takes their concerns seriously and 
will review the document and their 
request. There is no timetable for 
resolution.”
—Kimberly K. Barlow            n

CONTINUED FROM PAGE 1

Are PBCs planning without budgeting?
The University Senate budget 

policies committee (BPC) 
will take a closer look at 

faculty involvement in the Uni-
versity’s planning and budgeting 
processes after discussion at 
Faculty Assembly revealed that 
planning and budgeting commit-
tees (PBCs) in some areas across 
the University instead might be 
more aptly described as “planning 
without budgeting” committees. 

The dearth of  budget informa-
tion at the grassroots level came 
to light amid concerns over low 
faculty response rates to a recent 
survey undertaken as part of  a 
routine review of  Pitt’s planning 
and budgeting system (PBS).

Under shared governance 
provisions, BPC is responsible for 
reviewing whether the PBS pro-
cesses are followed and whether 
all constituencies have adequate 
opportunities to participate in 
the process and to be informed 

of  its outcomes.
The PBS document calls for 

periodic review “approximately 
every five years,” by surveying the 
constituent groups to determine 
whether and how the PBS docu-
ment should be amended, and 
whether and how the PBS process 
can be improved. 

Minor revisions to the PBS 
document passed Faculty Assem-
bly with little fanfare April 12 and 
await Council of  Deans’ approval, 
but dismal faculty response to the 
survey prompted concerns.

Of  1,287 respondents to the 
online survey (see March 3 University 
Times), less than one-quarter — 
just 23 percent — were faculty.

And only about one-third of  
faculty respondents felt knowl-
edgeable about the PBS. 

David DeJong, executive vice 
provost and liaison to BPC, said 
the survey revealed a general lack 
of  knowledge of  the PBS and 

raised concern that its application 
is not uniform across all units. 

“The lack of  awareness seems 
to be the biggest impediment —
especially to faculty — for being 
active participants in the process. 
... I think getting that awareness 
out is relatively low-hanging fruit,” 
he told the Assembly.

“When we started this process, 
I did talk with the Senate budget 
policies committee about partner-
ing with them to do a better job 
of  oversight and emphasizing the 
importance to all of  the unit-level 
administrators of  following the 
system. The review process we 
went through was a great oppor-
tunity to talk with the Council of  
Deans about this and, moving 
forward, based on more granular 
views of  the survey, I will be assist-
ing the committee with getting 
that message out.” 

Penny Morel, faculty in the 
School of  Medicine and co-chair 
of  the Senate research committee, 
inquired: “Is the lack of  awareness 
because those procedures are not 
actually taking place in the units?” 

Although DeJong character-
ized such instances as “quite 
isolated,” medical school faculty 
backed Morel’s view and other 
Assembly members said they 
too lacked budget information 
in their areas. 

Karen Norris of  the medical 
school said, “I am absolutely not 
aware of  any process or procedure 
that involves faculty, let alone staff, 
in either departmental or unit or 
school-level budget planning.”

Senate past-president Nicholas 
Bircher said he had been part of  
the medical school’s planning and 
budgeting committee and was a 

School of  Medicine representative 
on the PBC for the Senior Vice 
Chancellor, Health Sciences area. 
“To the best of  my knowledge, 
after 1998 those committees 
became closed-door proceedings 
or simply didn’t exist. The simple 
fact is that we have not had an 
election for representatives to 
that committee insofar as I know 
in the School of  Medicine since 
1998,” he said. 

“Despite a detailed operational 
knowledge of  the system and how 
it’s supposed to work, I just don’t 
think it’s working right now.”

Said Senate Vice President 
Irene Frieze, “I think one of  the 
problems with faculty responding 
to the whole survey is we don’t 
even know what the expectations 
are in terms of  what we’re sup-
posed to be able to have access to.” 

Frieze, of  psychology, said 
although she’s served on her 
department’s committee, “I’ve 
never seen any numbers from the 
department as far as operating 
budget. Is the expectation that 
we’re supposed to see those kind 
of  numbers?” 

“We don’t see any numbers 
either,” said Senate student 
admissions, aid and affairs com-
mittee co-chair Robin Kear, who 
said she’s chaired the University 
Library System’s PBC for the past 
two years. 

BPC member Cynthia Tananis 
of  the School of  Education said 
her school’s council functions as 
its PBC, yet is a “planning without 
budgeting committee” because it 
too sees no numbers. 

The knowledge gap goes 
beyond the mere lack of  budget 
figures, she said. “I think you 

can also make sure that people 
in units understand the policies 
around budgeting, and that often 
isn’t the case either: about how 
tuition is credited, where and how, 
and how that changes; what the 
agreements are and how depart-
ments in a school work together 
toward one budget. 

“Those kinds of  inner work-
ings are never fully explained 
either,” she said. 

“I think what we’re hearing 
across the board is a frustration 
that I’ve heard from colleagues for 
years and years. And that is, how 
do you do good planning without 
having very much budget infor-
mation at all, or an understanding 
of  what the policies and assump-
tions are beneath that budget?”

Senate President Frank Wilson 
said he shares concern that faculty 
largely are unaware of  how the 
planning and budgeting system 
works, and that even those who 
serve on a department- or school-
level PBC may not see budget data.

“I’m hoping this process will 
get serious discussions taking 
place at the level it’s called for in 
the document: in our departments 
and schools,” he said. 

“I think it’s absolutely appro-
priate to go back to our units and 
engage in this conversation. In 
some places it’s obvious it’ll be 
the first time this conversation 
actually takes place,” he said. 

BPC chair Beverly Gaddy said, 
“I assumed these numbers would 
be available to departmental 
budget committees. Otherwise, 
how do you make decisions with-
out the data? It could be part of  
the reasons why faculty are not 
that involved,” she said. 

Gaddy said BPC will review the 
survey results at its next meeting, 
set for 2 p.m. April 15 in 1817 CL.
—Kimberly K. Barlow            n

BALANCING YOUR BUDGET?
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U N I V E R S I T Y  T I M E S

“Academic freedom 
today may be as 
endangered as it has 

been at almost any moment since 
the AAUP’s inception,” Henry 
Reichman told the March 30 
plenary session of  the University 
Senate, in its keynote address. 
Reichman is the American Asso-
ciation of  University Professors’ 
first vice president and chair of  
its Committee A on academic 
freedom and tenure. “Our present 
situation is painfully reminiscent 
of  the situation faced by our 
founders.”

Reichman spoke as part of  a 
session dedicated to “Academic 
Freedom in the 21st Century: 
Challenges and Opportunities,” 
which was followed by a panel 
discussion (see page 7).

In his introduction, Chancellor 
Patrick Gallagher called the ideas 
behind academic freedom “some-
thing that is a central ingredient 
in carrying out our mission.  … 
Like any fundamental element, 
they don’t sit in some timeless 
vacuum. They sit in the turbulent 
environment that this University 
and any university finds itself  at 
any point in time.”

Senate President Frank Wilson 
echoed that sentiment, noting that 
“in our Faculty Assembly meet-
ings the term [academic freedom] 
keeps coming up around almost 
every issue that emerges.”

Reichman pointed out that 
today, most colleges have some 
form of  tenure, with its attendant 
academic freedom and other ben-
efits, but this tenure is available 
“for ever-shrinking segments of  
the faculty” — a quarter of  all 
professors today. That’s a much 
smaller percentage than a few 
decades ago, he said.

“While academic freedom is 
one of  the foundations of  great-

ness in our higher education 
system, it has always been — and 
always will be — challenged, con-
tested and vulnerable.”

The fundamentals of  academic 
freedom, adopted in AAUP’s inau-
gural declaration of  principles, 
called for faculty to have:

• Freedom in research and its 
publication “subject only to the 
informed peer review of  their 
academic colleagues … and to 
profit appropriately”; 

• “Freedom in the classroom 
in discussing their subject,” as 
well as in talking with students, 
choosing academic materials and 
assessing student performances, 
with a caution against introducing 
controversial subjects unrelated to 
their class subjects;

• Freedom from academic 
discipline for speech, “freedom 
of  extracurricular expression” 
and (added more recently) to be 
“no more restricted in electronic 
formats than in traditional modes 
of  expression”; and

• Freedom from arbitrary 
termination of  services — “only 
under policies and procedures 
guaranteeing due process.”

Today, with levels of  economic 
inequality in America not seen 
since the 1920s, tenure in Reich-
man’s view is a crumbling bulwark 
against “the expanding influence 
of  wealth … on politics, society 
and culture” and the “historical 
influence of  corporations on 
higher learning.” Universities in 
the 21st century are functioning 

more and more like corporations, 
he said, with an increasing hierar-
chy of  leadership “and an increas-
ing focus on the bottom line.”

Rather than merely defend-
ing tenure, Reichman proposed 
to expand the concept: “There 
is a rightful place for some tem-
porary part-time appointments, 
but compelling allegedly ‘adjunct’ 
faculty to cobble together the 
semblance of  a career from a 
series of  part-time jobs is not 
only an unconscionable abuse 
of  those colleagues, but also an 
ominous threat to the academic 
freedom of  all faculty members. 
There is no more critical task in 
the defense of  academic freedom 
today than a renewed fight to 
make the overwhelming major-
ity of  faculty appointments once 
again full-time and probationary 
for tenure.”

One persistent danger to aca-
demic freedom is “the expanding 
and corrupting need for money” 
among universities facing cinched 
state purse strings, he said.

Given today’s financial straits 
in higher education, how much 
sway should funders — individu-
als, companies, foundations or 
government agencies — have 
on the content or direction of  
scholarship and teaching at a uni-
versity? Eternally funded research 
centers “catering to the needs of  
business or other outside forces” 
pose a growing risk for academic 
freedom, he believes.

Research universities in par-
ticular are becoming more entre-
preneurial and restricting faculty 
rights to patents and subsequent 
profits from inventions and dis-
coveries, he said. The recent ruling 
in Stanford v. Roche determined 
that faculty should receive pat-
ents unless they were assigned to 
universities beforehand, prompt-

ACADEMIC FREEDOM

the 21st century&

ing some universities to compel 
faculty to sign over their intel-
lectual property rights in advance 
as either a condition for applying 
for future grant funding or for 
employment at the institution (see 
Sept. 25, 2014, and Oct. 9, 2014, 
University Times). Such universi-
ties “falsely claim that Stanford 
v. Roche requires them to do so,” 
Reichman said.

“In a disturbing number of  
cases, difficult financial straits 
have provided college and univer-
sity administrators with specious 
justifications for assaulting the 
academic freedom and shared 
governance rights of  their facul-
ties,” he said. “In a disquieting 
number of  instances, some 
administrators and trustees (and 
some legislators) have sought to 
justify faculty layoffs and the dis-
continuance of  controversial pro-
grams not by claiming exigency 
but simply by making ill-defined 
assertions of  ‘distress’ or program 
‘redirection’ — sometimes on 
grounds that are unproven, if  not 
patently bogus.”

The most dramatic example of  
such a move, he said, occurred at 
the University of  Wisconsin, from 
which the state legislature recently 
cut $250 million in funding over 
two years. The legislature also 
removed tenure protections and 
got rid of  tenured faculty “for rea-
sons of  program curtailment … 
or redirection, whatever on earth 
that might be,” Reichman said. 
Wisconsin faculty, he reported, 
label the new tenure rules put in 
place by the University of  Wis-
consin System Board of  Regents 
“fake tenure.”

Of  course, he added, such 
adversity also has caused new 
and very active AAUP chapters 
to form at several Wisconsin 
campuses.

q
Several other current cases 

illustrate the shaky position of  
academic freedom as a governing 
principle on college campuses 
today, Reichman said.

In 2015, for instance, the 
University of  Illinois-Urbana/
Champaign withdrew the tenured 
faculty appointment of  Steven 
Salaita following what an AAUP 
report termed “impassioned” 
Twitter posts about the Israeli-
Palestinian conflict. Although his 
tweets may be seen as “juvenile, 
irresponsible and repulsive,” 
Reichman allowed, Salaita still was 
denied due process. “While civility 
may be …an admirable value … 
it is vague and ill-defined” as a 
disciplinary criterion. It conflates 
the tone of  a message with its 
content, and shows “the danger 
to democracy of  attempting to 
outlaw emotionally provocative 
speech” as well as “efforts to 
impose a pall of  orthodoxy” that 
could dampen all dissent.

In another much-publicized 
incident in February, University 
of  Missouri communication fac-
ulty member Melissa Click was 
videotaped suggesting “some 
muscle” was needed to remove 
media, including some students, 
from a campus protest site. She 
later was fired, with the university 
administration issuing a state-
ment saying she “was not entitled 
to interfere with the rights of  
others, to confront members of  
law enforcement or to encourage 
potential physical intimidation 
against a student.”

Click has acknowledged that 

AAUP’s Henry Reichman gave the keynote speech at the University Sen-
ate’s March 30 plenary session.

University Senate plenary session

CONTINUED ON PAGE 7Chancellor Patrick Gallagher       Senate President Frank Wilson
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Panelists tackle variety of topics

True to the multifarious nature 
of  academic freedom, key-
note speaker Henry Reich-

man and faculty panelists touched 
on issues including trigger warn-
ings, civility, intellectual property 
rights, protections for non-tenure-
stream faculty and the impact of  
collective bargaining on shared 
governance in response to audi-
ence questions. Provost emeritus 
James Maher and faculty mem-
bers Beverly Gaddy and Michael 
Goodhart joined Reichman in 
the wide-ranging discussion 
moderated by University Senate 
President Frank Wilson.

q
“How do we protect academic 

freedom for non-tenured faculty, 
who are the majority of  the fac-
ulty?” asked Senate past-president 
John J. Baker, faculty emeritus of  
the dental school.

Maher cited the 2001 dispute 
with state legislators who opposed 
the Pitt Environmental Law 

her call to arms was wrong and 
apologized for it, Reichman noted, 
yet she has received hate mail and 
threats of  rape and murder. More 
significantly, he said, at least 100 
Republican legislators wrote to 
her administration urging that 
she be fired, some even citing 
her scholarship on pop culture 
as a reason.

“The AAUP will have much 
more to say on this” in a report 
in May, he added.

“Nothing in either U.S. First 
Amendment jurisprudence or 
in AAUP case history prevents 
a university administration from 
responding to genuine threats 
of  violence or true harassment 
— against individuals or groups 
— including threats made via 
social media,” he added. “It is one 
thing for a disgruntled colleague 
to say, ‘I am fed up with things 
here; everyone’s an incompetent 

University Senate plenary session
CONTINUED FROM PAGE 6

fool,’ but quite another to say, 
‘I’m fed up with things here and 
I’m bringing my Uzi to campus to 
give the incompetent fools what 
they deserve.’”

However, he cautioned: “The 
mere creation of  discomfort” is 
not enough to constitute a threat 
against which action should be 
taken. “Universities were tradi-
tionally designed to make people 
uncomfortable.” Why should 
course syllabi contain trigger 
warnings for content that may 
spur an emotional student reac-
tion, as has been urged or done on 
some campuses? Such moves are 
“…out of  place in education and 
threaten not only academic free-
dom” but the fundamental mis-
sions of  universities. He quoted 
an earlier AAUP statement: “The 
presumption that students need 
to be protected rather than chal-
lenged in a classroom is at once 

infantilizing and anti-intellectual.”
Title IX, a guarantee of  equal 

education for women and men 
and a successful tool to fight 
sexual harassment, also has been 
abused, he believes. This is par-
ticularly true, he said, in the cases 
of  Northwestern University pro-
fessor Laura Kipnis, investigated 
for harassment based on a piece 
she published in The Chronicle 
of  Higher Education, and the 
case of  Teresa Buchanan, a Loui-
siana State University professor 
dismissed for allegedly vulgar 
language in her classroom that was 
deemed to be sexual harassment.

q
Students, Reichman added, 

also have been charged with cur-
tailing academic freedom. During 
the current upsurge in activism, 
student groups have called for 
“safe spaces” for their discussions, 
views and protests, seemingly 

seeking to silence those they see 
as threats to their safety or even 
comfort. He sees no evidence that 
this mode of  student protest truly 
threatens others’ rights. 

“The real question is whether 
and how to act on such demands” 
by students to punish faculty 
who allegedly offend, he said. 
In another recent incident that 
received a great deal of  press 
attention, a Yale faculty resident 
adviser sent an email criticizing the 
email of  another resident adviser, 
who had written against offensive 
Halloween costumes. 

Students called for the dis-
missal of  the RA who disliked 
her fellow RA’s criticism of  the 
costumes — and that is their 
right, Reichman says. But if  Yale 
accedes to that demand, “that’s 
another matter,” he said.

Student protests, particularly 
by minority groups who realize 

that their points of  view aren’t 
understood by the majority, 
should be welcomed, he added: 
“They have made and will again 
make mistakes. They will offend 
others … they will demonstrate 
indifference to the rights of  others 
… but, doing so, they will learn.”

Universities “should wel-
come the challenges they pose. 
To approach them in this way is 
to fulfill our responsibilities as 
educators.”

Too many people “take aca-
demic freedom for granted,” 
Reichman concluded. “It is in 
danger of  restriction by powerful 
forces in our society … but these 
forces pale before the challenge of  
our own apathy and indifference.

“If  more of  us do not become 
active, all of  us will be in danger,” 
he added. Higher education needs 
“a new commitment … to reclaim 
the possibilities threatened by 
corporations. If  you say you are 
too busy, find the time. If  you say 
you are demoralized, get over it. 
If  you are indifferent, wake up.”
—Marty Levine                         n

Clinic’s action against logging in 
the Allegheny National Forest as a 
case in point. In spite of  pressure 
to fire the untenured law clinic 
faculty, “It was regarded, as part of  
the University’s deepest and most 
strongly held values, that we had to 
defend those people because their 
academic freedom was as impor-
tant as anybody else’s,” Maher 
said. “The whole community is 
very, very assiduous about the 
importance of  academic freedom. 
There should not be a distinction 
between the most safely tenured 
full professor and most tenuous 
undergraduate student. If  their 
academic freedom is threatened, 
we need to defend it. As long as 
we keep that attitude, we’re going 
to be fine.” 

Reichman added, “Academic 
freedom is not something that’s 
reserved for tenured faculty. 

“It’s for the faculty, period. All 
faculty are entitled to academic 
freedom,” he said. “Even if  ten-

ured faculty are now a minority, 
or even tenured and tenure-track, 
it is the professional responsibility 
of  the tenured faculty to defend 
all their colleagues.” 

He added: “I think too few 
of  us understand that we have 
an obligation as tenured faculty, 
precisely because we are the ones 
who are most secure, to defend the 
rights of  the probationary faculty 
and those off  the tenure track. 
And especially those who are off  
the tenure track who probably 
should be on the tenure track.”

Gaddy pointed out that 
although all faculty have academic 
freedom, their protections are 
not as strong as those of  tenured 
faculty. 

“These can be strengthened 
by University policy,” she said, 
noting that an enforceable aca-
demic freedom statement in the 
faculty handbook and collective 
bargaining would help in securing 
those protections.

q
“If  it’s okay to counsel stu-

dents on civility, is it okay to 
counsel faculty on civility?” asked 
University Library System librar-
ian Faye Leibowitz.

“Absolutely,” said Goodhart. 
“I think we ought to be doing 
more of  it.” 

Goodhart said people can’t be 
forced to abide by a civility code, 
“but in terms of  modeling good 
practices, sharing values and talk-
ing openly about creating the kind 
of  community we want to create, 
absolutely.” He said the discus-
sion must make clear that its aim 
is “to be enabling for everybody 
involved in the conversation and 
not to be chilling or limiting or 
restricting. 

“It’s a tough line to walk, but 
it can be done.” 

Reichman agreed there is a 
difference between what faculty 
can do and what it’s advisable 
to do.  “It would be wrong for CONTINUED ON PAGE 8

a department to say we’re not 
going to promote or give tenure 
to someone because he’s such a 
jerk. But it is pretty appropriate 
for some colleagues in the depart-
ment to pull that person aside and 
say, ‘You’re being a jerk. Try to act 
differently. Here’s how.’ ... That’s 
a different thing.”

q
ULS scholarly communica-

tions librarian Lauren Collister 
said that while part of  her job is 
to encourage faculty and students 
to make their work openly avail-
able as part of  Pitt’s mission to 
disseminate research, often they 
can’t because they’ve had to sign 
away their rights in order to pub-
lish in certain journals. 

“Many tenure and promotion 
guidelines privilege, or in fact out-
right require, publishing in certain 
outlets,” she said. “That’s the 
reason I hear most often: ‘I have 
to publish in this journal because 

Trigger warnings, IP rights, NTS faculty protection

From left: Provost emeritus James Maher and faculty members Michael Goodhart and Beverly Gaddy joined keynote speaker Henry Reichman of the 
AAUP for a panel discussion during the March 30 University Senate plenary session.
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The upcoming academic year 
will be the Year of  Diversity 
at Pitt, Provost Patricia E. 

Beeson announced in her clos-
ing remarks at the Senate plenary 
session.

“It’s going to be a year that 
we’re going to celebrate differ-
ence; a year when we’re going to 
engage in conversations about dif-
ference: about cultural difference, 
academic difference and political 
differences,” she said. “I hope we 
can use that year to renew our 
commitment not just to academic 
freedom as an individual right to 
speak, but also to the importance 
of  engaging in ideas and views 
that are different from our own. 

A Senate Council task force on 
diversity and inclusion had called 
upon the University to name 2016-
17 the Year of  Diversity as part of  
its recommendations for making 
Pitt a more inclusive campus. (See 
Feb. 18 University Times.)

“I’m looking forward to the 
year in which we can continue 
discussions like the one we had 

today,” Beeson said, thanking 
those who planned the plenary 
session “for having the foresight 
to think of  academic freedom as 
something we need to talk about 
regularly, not just when an issue 
arises.” 

The University is about having 
conversations, discussions and 
debate, she said. “We’re about 
having a group of  people engage 
in ideas and positions that are not 
necessarily aligned with our own. 
That’s how we advance knowledge 
and that’s how we advance our 
educational mission.” 

Beeson acknowledged that 
in addition to affirming First 
Amendment rights and individual 
rights to academic freedom, “we 
also strive to create a community 
that engages in conversations that 
involve difference, conversations 
where we engage diverse points 
of  view. We should be a place 
where these positions are aired 
and discussed, appreciated and 
brought to the fore.” 

She said, “We know that to 

ACADEMIC FREEDOM

the 21st century&
University Senate plenary session

Panelists tackle variety of topics
tenure and promotion guidelines 
say I need to.’ Those outlets are 
often the ones that make you sign 
away your rights and give up [your]
intellectual property to publish it. 

“Obviously it’s okay if  they 
want to do that. ... But should 
they be compelled to do so in 
order to get that tenure they 
want so badly or promotion we 
all advocate for?” 

Said Maher: “It’s a significant 
problem,” noting Pitt’s longstand-
ing advocacy for open access 
scholarly publishing as signato-

ries to the Tempe Principles (see 
July 6, 2000, University Times) and 
through its financial support for 
authors who publish in open-
access journals. 

“It’s largely a problem that 
can’t be solved by any one institu-
tion: It has to be solved by some 
collective activity. And the collec-
tive activity is difficult to organize 
because of  antitrust laws and 
the aggressive way in which the 
commercial publishers enforce 
their rights under those antitrust 
laws,” he said.

“On the other hand, I think a 
young faculty member recognizes 
no matter what the attitude of  
his or her own university may 
be, they’re not going to have the 
impact in their profession that 
they want to have — and need to 
have to succeed — if  they don’t 
publish in the right journals.”  

 Reichman said that the AAUP 
has developed cooperative rela-
tionships with groups such as 
Authors Alliance. He added that 
AAUP has refrained from dictat-
ing tenure and promotion criteria.

Provost declares 2016-17 “Year of Diversity”

advance our research, we have 
to engage with people who think 
differently than we do about the 
topic that we’re looking at. When 
we think about educating our 
students to become impactful 
contributors to our society, we 
need to model civil discourse for 
them. We need to purposely help 
them become expert in developing 
and stating their opinions, even 
if  they’re not popular opinions. 

“We have to appreciate the 
value of  listening, not just talk-
ing — and listening and learning 
from and engaging with people 
whose views are different than 
their own. We need to help them 
learn when it’s useful to engage 
in those discussions, and maybe 
sometimes it’s not quite so useful 
to engage in them.” 

Beeson lamented the polar-
ization that inhibits discourse in 
today’s society. 

“Part of  the problem I think 
is that it’s become too easy to 
become insular: to read and listen 
to news outlets that incorporate 
the same biases that we have,” she 
said. “And I think it’s not just the 
world out there that concerns me. 
I’m concerned about universities 
as well, and the extent to which 
we have not actively pursued ideas 
that are different from our own. 

“Universities need to be lead-
ers in creating that environment 
... where different opinions are 
not only tolerated because of  
academic freedom, but an envi-
ronment in which those different 
opinions are actually explored 
and sought out so that we can 
advance our mission of  teaching 
and research. 

“This isn’t just something that 
we should do on some occasions. 
It’s something that we should do 
all the time because it’s so impor-
tant to our mission.”
—Kimberly K. Barlow             n

CONTINUED FROM PAGE 7

“I’m for making those criteria 
as clear yet broad as possible 
without specifying things that 
privilege one certain publication 
because of  the prestige,” he said. 

q
Deborah Wanamaker, a lec-

turer in communication in the 
Dietrich School of  Arts and Sci-
ences and formerly an attorney, 
asked about case law that may 
regulate the content of  extramural 
expression.

“When you’re looking at a 
school, you’re looking at a gov-
ernment employer now. There 
are Supreme Court decisions 
where they tell us the government 
employer can regulate the content 
of  your extramural expression if  
they can make a nexus between 
your job, your ability to do your 
job, as well as the university or 
government employer’s ability to 
function and look good,” she said. 

“Academic freedom and juris-
prudence is incredibly muddled,” 
Reichman said, noting that the 
AAUP has posted a report on the 
Supreme Court’s Garcetti v. Ceballos 
decision online. The case involved 
a public employee’s public com-
ments on an internal dispute, but 
how that might apply to profes-
sors in a public institution was left 
unanswered.

“There was a later, better case 
that says Garcetti doesn’t apply to 
higher education. It still varies 
around the country,” Reichman 
said. “And at some point, the 
Supreme Court will take this up 

again.”
Maher added that First 

Amendment rights “are quite 
distinct from academic freedom,” 
adding that the courts have been 
supportive of  universities’ aca-
demic freedom as part of  its work. 

“In discovering more about the 
world in which we are immersed, 
and then in teaching about it, we 
have to have academic freedom 
in order to operate effectively,” 
he said. “The courts have been 
very supportive of  that.” 

q
“How do you see collective 

bargaining as supporting values 
such as shared governance and 
academic freedom?” asked Tyler 
Bickford of  English.

Said Reichman: “Our belief  
is that collective bargaining 
should and can support shared 
governance by providing teeth to 
policies that support shared gov-
ernance and academic freedom. 

“It’s one thing to put some-
thing into university policy; it’s 
even stronger if  it’s in a contract 
because contract law is one of  
the most foundational elements 
of  the law.”

Reichman cautioned that 
not all collective bargaining 
agreements support academic 
freedom. “If  contracts can be 
written in such a way as they can 
strengthen pre-existing wording 
or add new protections for shared 
governance, they can strengthen 
faculty rights.” 
—Kimberly K. Barlow             n

GO GREEN!
Sign up for UTDirect, 
the University Times 

electronic headline service,
at www.utimes.pitt.edu
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To register: cidde.pitt.edu/workshops

T u e s d a y ,  M a y  3 ,  2 016  •  8 : 3 0  a . m .–2 : 3 0  p . m .  •  A l u m n i  H a l l ,  C o n n o l l y  B a l l r o o m

Center for Instructional Development
& Distance Education

Navigating Poverty: 
A Simulation Of Challenging Situations and Difficult Choices 
Join us for a poverty simulation where you’ll experience a month in the life 
of somone living in poverty. Then, delve deeper into how simulations are 
used in different fields at Pitt.
Co-sponsored by the University of Pittsburgh Schools of Health Sciences, 
the School of Social Work, and the Southwest PA Area Health Education Center.

 

Breakout Sessions (choose one): 

It’s More Than Just a Simulation: Using a Simulation as a Platform for Learning
Ron Magnuson (Business)

Simulating Science: Guided Inquiry in the Physical Chemistry Classroom
Sean Garrett-Roe (Chemistry)

Doing More with Less: Gameful Design to Enhance Engagement
Lorin Grieve & Dmitriy Babichenko (Pharmacy & Info Science)

So You Want to be A Legislator?: Creating an In-Depth Semester-Long Simulation 
in American Politics
Kristin Kanthak (Political Science)

2016 SU
MM

ER 
INSTRUCTIONAL

DEVELOPMENT INST
ITU

TE LEARNING BY DOING
SIMULATIONS IN THE CLASSROOM

LunchProvided

Food service workers on the 
Pittsburgh campus have rati-
fied a contract that increases 

wages $1.40/hour over the course 
of  the three-year agreement.

The Service Employees Inter-
national Union 32BJ represents 
230 dining hall workers in Litch-
field Towers and Sutherland Hall 
who are employed by Sodexo, 
the University’s food service 
contractor.

The deal, which extends 
through February 2019, was rati-
fied March 30, Sam Williamson, 

assistant area director at SEIU 
Local 32BJ, told the University 
Times.

The employees had been work-
ing under an extension to their 
prior three-year agreement, which 
expired at the end of  February, 
during the negotiations.

No action has been taken on 
a separate proposal that would 
offer approximately 125 nonunion 
food service workers on campus 
an opportunity to join SEIU 32BJ 
via a card-check, Williamson said.
—Kimberly K. Barlow           n

Sodexo workers OK contract

“When was the last 
time you played?” 
au thor  Br ig id 

Schulte asked women in her key-
note talk at Pitt’s annual Women 
in Medicine and Science Forum.

Schulte, a former Washington 
Post journalist who now directs 
the New America Foundation’s 
Better Life Lab, urged her audi-
ence to shed the idea that leisure 
time is wasteful and recognize its 
value to productivity, creativity 
and health. 

The ancient Greeks contended 
that the reason why we work is 
to have leisure, upon which all 
happiness is based, Schulte said. 
“In modern life, we think of  
leisure as sort of  silly, stupid or 
nonproductive.” 

Americans work some of  the 
longest hours of  any advanced 
economy in the world.  In today’s 
world it’s hard to know when 
the workday ends. “It’s not like 
you make your quota of  widgets, 
stamp the time card and go home.” 

Technology is both a blessing 
and a curse. The emails that keep 
us connected also pile up into an 
overwhelming crush of  messages.

“All of  that busy-ness is 
impinging on our ability to have 
family, to be a part of  our com-
munity,” she said.

Schulte’s 2014 book, “Over-
whelmed: Work, Love and Play 
When No One Has the Time” 
emerged after she challenged a 
time-use researcher’s contention 
that women have 30 hours of  
leisure time a week.

“Some guy told me I had all 
this free time and it really pissed 
me off. ... But then this other part 
of  me was terrified, because what 
if  he was right? This is my one and 
only life and I want a good life,” 
Schulte said.

She kept a diary of  how she 
spent her time and when the 
researcher analyzed it, she was 
surprised at the things he classi-
fied as leisure: 

• Exercise.
• Time spent trying to wake 

up and get out of  bed.
• Being stuck on the side of  the 

road for two hours awaiting a tow.
“That didn’t feel too leisurely,” 

she deadpanned.
Everyone, but women in par-

ticular, experience what she calls 
“contaminated time” — when 
the to-do list and never-ending 
responsibilities run like a nonstop 
news ticker through your head. 

“You can be in a moment 
that looks like leisure but inside 
you feel very scattered and crazy: 
You’re everywhere and nowhere 
at the same time,” Schulte said. 
“It doesn’t really matter what it 
is that you do. What matters is 

how time feels. And if  time feels 
crazy, busy and stressed to you, it 
is crazy, busy and stressed.”

Neuroscientists are finding 
that chronic stress and feeling 
overwhelmed and out of  control 
are harmful and linked to many 
physical ailments. Researchers 
at Yale have discovered the pre-
frontal cortex of  stressed people 
was 20 percent smaller than in 
individuals who hadn’t been 
stressed out.

Conversely, new research 
on mindfulness-based stress 
reduction finds it’s a useful tool 
for making positive structural 
changes in the brain. “I find it 
really hopeful that you can change 
your brain and your experience of  
time,” she said.

Multitasking is a myth, she said, 
citing a U.K. study that found it is 
the equivalent of  being stoned in 
terms of  effects on performance. 
In actuality, it’s just the brain rap-
idly switching attention, draining 
mental resources along the way.

Neuroscientists also are dis-
covering that when we are idle, 
our brains remain very active in 
a “diffuse mode” in which weak 
associations come together and 
connections are made. “That 
brings the ‘aha’ moments of  
insight. It is in rest, in leisure, that 
we have our best ideas,” she said. 

It is in this third space — not 
burdened by work or by personal 
chores and responsibilities — that 
creativity can flourish.

“In this third space of  leisure 
is when we have the time to create 
art, philosophy, literature — the 
finer things that really make our 
civilization what it is,” she said. 

Why aren’t there more women 
artists or writers? “I would argue 
it’s not that women haven’t had 
the talent, women haven’t had 
the time,” Schulte contended. 
“Throughout history, wom-
en’s time has been fragmented, 
scattered into bits and pieces. 
Women’s time tends to be inter-
rupted mainly from child care and 
housework.”

Our feelings of  being over-
whelmed and overly busy some-
times are the product of  our 
own thinking and choices. “And 
sometimes there are constrained 
choices that are not really up to 
you,” she said.  

q
“A lot of  times we have unreal-

istic expectations of  what we can 
do,” which adds to our feelings of  
being overwhelmed and failing, 
Schulte said.

We set ourselves up for fail-
ure by enslaving ourselves to the 
never-ending to-do list, she said. 
By promising yourself  leisure time 
only if  the list gets finished, ‘”you 

never get to have fun because 
there’s always more little stuff  
to do.” 

She recommends selecting 
one item from the to-do list as 
the thing to be done today. “Pick 
one thing and do it first. And 
then the rest of  the day feels like 
a win,” she said.

And, “find the things that are 
important to you, that give your 
life meaning — and put them on 
your to-do list.” 

We also tend to think that the 
best workers are the ones who 
spend the most time at work. 
That’s not borne out by research 
that shows the U.S. is third in 
hourly productivity. 

The most productive in 2011 
was Norway, where workers are 
limited by law to a 37.5-hour work-
week, she said. At the bottom of  
the rankings were Japan and South 
Korea, where workers spend long 
hours at the office, “but it’s not 
good work,” she said.

“We really need to start ques-
tioning what do we really mean by 
good work. If  you’re just physi-
cally there but not getting a lot of  
work done, you’re just inefficient,” 
Schulte said. 

q
Even in high-powered or 

demanding professions, people 
work better when a culture of  
balance replaces one of  having to 
work all the time, she said. 

Schulte called attention to 
Michigan-based Menlo Innova-
tions, a software company whose 
CEO has based its corporate cul-
ture on joy, and where work-life 
balance is expected. 

“To be joyful, you have to be 
authentic. To be authentic, that 
means you recognize humans 
need work, love and play,” she 
said. After work hours, employees 

are expected to leave work behind 
and have a life, she said. Giving the 
brain’s diffuse network a chance 
to function allows employees to 
return to the office rested and 
refreshed “and perhaps with the 
ability to solve an old problem in 
a new way,” she said.

Family-friendly changes at the 
Pentagon, prompted by former 
undersecretary Michele Flournoy, 
instituted flexible schedules and 
encouraged efficiency during 
work hours over face time and 8 
p.m. business meetings. 

“It wasn’t just nice to have. It 
was actually a smart thing to do, 
because people’s work got better. 
They were able to think more 
clearly because they were rested,” 
Schulte said.

And a pilot “time bank” pro-
gram helped the Stanford medi-
cal school combat high attrition 
rates, she said. Both men and 
women were getting burned out, 
and women weren’t advancing, 
she said.

Participants could earn credits 
for time spent covering for a col-
league or mentoring a student, 

for instance. Those time bank 
credits could be converted to 
work supports, or for housekeep-
ing or emergency babysitting, for 
example. The result: people felt 
more supported, had less inten-
tion to leave and were happier 
and more productive. What’s 
more, participants had a higher 
percentage of  funded research 
grants, Schulte said. 

q
“We’re still very much wedded 

to outdated social structure, social 
policy and workplace culture, and 
that’s what needs to change,” she 
said.

A persistent 1950s-style view 
of  the family makes it easy to slip 
into traditional gender roles of  
man as breadwinner and woman as 
keeper of  the home and family — 
even if  she’s working full-time too. 

“In many ways this is what 
fuels a lot of  our workplace cul-
ture. This is still what fuels our 
national policy and this is still 
a very powerful image for what 
keeps women from advancing in 
the workplace. And it really traps 
men in place as well,” Schulte said. 

“We need to value caregiv-
ing,” she said. Research shows 
that diverse groups are smarter.  
“Think of  all the talent and minds 
we’re losing because we can’t 
figure out how to configure work 
that takes into account time for 
caregiving. 

“We tend to think of  these 
issues as women’s issues. It’s really 
for everybody because if  this is 
the only way we’re supposed to 
live, men are just as trapped as 
women are by these constrained 
roles,” she said.

“Women have never had a 
history or culture of  leisure,” she 
said. “If  it’s hard for you, don’t be 
hard on yourself. If  it feels selfish, 
it’s because culturally that’s what 
you’ve been taught. It’s time for 
a new way.”
—Kimberly K. Barlow             n

Make time to play, author urges

Brigid Schulte
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Ask for Jennifer Detchon at 
the phone number listed 
in the Pitt directory and 

the answer comes: “This is she.”
But Detchon, administrative 

assistant in the School of  Nurs-
ing dean’s office, prefers the name 
Autumn now, and the genderless, 
albeit traditionally plural pronoun 
“they.” Last fall, Detchon began 
changing their gender expression 
and dressing more androgynously. 
Detchon describes themselves 
as “gender queer or gender non-
binary” today. 

“It has been difficult — I won’t 
lie,” Detchon says. “Attitudes 
aren’t terrible at the University, 
but there’s a lot of  work to do. 
It’s not outright discrimination. 
Nobody is calling me names” 
— or asking about the hair and 
clothing changes. “But there’s a 
lot of  invisibility at the University. 
It’s discrimination by exclusion.” 

Born presumptively female 
and raised that way through child-
hood, Detchon says, “I realized 
that there was a disconnect and 
I didn’t feel like the rest of  the 
girls, I guess.” Detchon decided 
to come out slowly, eight months 
ago, after considering the move 
for three years. 

For Detchon and other Pitt 
staff  members on the transgender 
spectrum, this process can be 
tough: Detchon still uses their 
birth name and calls themselves 

she/her at work. Detchon wishes 
there were staff  affinity groups to 
provide some support for trans-
gender employees.

Detchon thought about asking 
for an email address change, for 
instance, but “that’s a tricky ques-
tion. I would ultimately like to try.” 
Hesitation, Detchon says, stems 
from concern about the reaction 
of  staffers who may be more 
traditional. 

And there is the question of  
which restroom to use. Transgen-
der activists on the internet have 
posted the slogan: “It’s about 
bathrooms? False. Just like it was 
never about water fountains” 
— referencing, of  course, the 
struggle in segregated America 
to get rid of  separate but unequal 
public facilities into the 1960s. The 
question of  restroom choice is just 
the most public face of  a deeper 
push for equality. But the labeling 
of  “Men’s Room” and “Women’s 
Room,” for uses governed exclu-
sively by one’s birth certificate, 
continues to be a battleground 
for states, cities and universities, 
including, until last month, Pitt.

“I definitely have difficulty 
with bathrooms — neither fits,” 
Detchon says of  the facilities in 
their building. The closest gender-
neutral bathroom is two floors 
away from Detchon’s desk.

“The hardest part: People will 
always assume and call me a lady or 

‘ma’am,’” Detchon says. “It would 
be nice for people to take their 
own initiative and not assume.

“I’m not going to correct 
everybody I see on the street 
about my pronouns,” Detchon 
adds. “But there is a real need 
for people to step out of  our pre-
conceived notion of  what gender 
is.” The struggle — made more 
urgent by the disproportionately 
high numbers of  suicides among 
transgender people — is “trying 
to find self-worth and having 
that affirmed by other people. It’s 
more education” that is needed, 
Detchon says, “and as a university, 
isn’t that what we’re supposed to 
do best? That’s what Pitt does 
best, so Pitt should have a leg up.”

A few weeks ago, Detchon 
took part in an event organized 
by a diversity committee in the 
School of  Nursing. “I was really 
afraid to talk to them,” Detchon 
says of  the other participants. 
The event included a “diversity 
shuffle” in which people were 
asked to group themselves repeat-
edly, based on whether they had 
undergone life experiences that 
put them in minority demograph-
ics: whether they hadn’t known 
where a meal was coming from, 
for instance; whether they were 
LGBT (lesbian, gay, bisexual and 
transgender).

As Detchon recalls: “It forces 
people to practically out them-

selves in a potentially dangerous 
situation … but it was a building of  
trust and a building of  friendship.

“I was able to come out to 
them. That’s part of  the education 
I’m talking about.”

Transgender people in aca-
demia face issues every trans 
person faces, from restroom 

access to potential work interrup-
tions for medical procedures, and 
other issues specific to academia, 
particularly for faculty: the need 
to update an academic record or 
change one’s name on existing 
publications; uncertainty about 
traveling to academic conferences 
in countries with less liberal laws 
or traditions; finding gender role 
models in disciplines still domi-
nated by a single gender.

The push for equal treatment 
of  transgender individuals at 
Pitt has been going on for years. 
At an April 2010 meeting of  
the Senate anti-discriminatory 
policies committee (now called 
the equity, inclusion and anti-dis-
crimination advocacy committee), 
for instance, members pressed 
the University to ask UPMC 
Health Plan to cover such things 
as counseling, hormone therapy 
and surgeries for transgender 
employees; such coverage had just 
been gained by the University of  
Pennsylvania’s employees.

In February 2011, the same 

committee discussed the public 
restroom availability question for 
“members of  our transgender 
communities, transitioning indi-
viduals, and others who might 
not wished [sic] to be marked 
as belonging to a particular sex 
through having to choose only 
between restrooms that are desig-
nated ‘women’ or ‘men,’” accord-
ing to the meeting’s minutes. A 
member of  the administration 
countered with the caution that, 
while “there had been no unre-
solved or lingering problems on 
this issue … there were, of  course, 
security concerns attached to the 
issue, in particular the need to 
secure restrooms against individu-
als who might harbor ill intent.” 

That argument, of  course, is 
being used even today by those 
disputing moves to broaden 
inclusive policies for transgender 
individuals. Others counter that 
no crime or danger from trans-
gender bathroom access has been 
demonstrated.

Pamela W. Connelly, Pitt’s asso-
ciate vice chancellor for Diversity 
and Inclusion, notes that, based on 
the “very infrequent” questions 
her office has received recently, 
“the vast majority of  the inqui-
ries from people who are not 
transgender about dealing with 
a fellow faculty or staff  member 
who is transgender are supportive 
in nature. The most common 

The national conversation on LGBT rights seemingly has focused 
on transgender individuals since 2015, when one celebrity, Bruce 
Jenner, came out as Caitlyn Jenner. But, as Julie Beaulieu, instruc-

tor in Pitt’s first transgender studies class, points out, Jenner is rich and 
famous, and Jenner’s experience dealing with trans issues, and with the 
public, will hardly resemble that of  anyone else. 

Transgender individuals in academia have their own particular experi-
ences with coming out and being transgender. Pitt, like many other institu-
tions, is changing its diversity and inclusion policies to reflect transgender 
issues. The University Times spoke with transgender Pitt employees about 
their experiences, and the administration about its efforts. 

“We want to help create community members who can talk about this 
in important and more informed ways,” Beaulieu says of  her undergradu-
ate students. “Getting our public informed about trans topics is just a 
slow erosion of  a problem mindset that erases trans lives ... If  you don’t 
educate people, it doesn’t help.”

(Editor’s note: The University Times uses an individual’s preferred 
pronouns.) 

TRANSformations
in the

CULTURE
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questions relate to bathroom 
usage and available resources. 
Calls of  complaints or concerns 
are very rare.”

Those who are transgender, 
she says, call her office most often 
with inquiries about transition-
ing in the workplace, “including 
questions about communication, 
present[ation], restroom usage 
and a transition plan. This office 
can assist in developing a success-
ful work transition plan, and has 
successfully done so in the past.” 
Her office also receives queries 
about changing an employee’s 
name in University systems and 
“about future policy consider-
ations,” she says.

“Feedback from employees 
who have transitioned has been 
generally very positive about the 
University, and about the faculty, 
students and staff  with whom they 
work on a daily basis,” Connelly 
reports. 

Although name changes in 
the Office of  Human Resources 
require proof  of  a legal name 
change, email account and staff  
directory preferred-name changes 
can be done fairly easily, says Con-
nelly. Work interruptions necessi-
tated by medical treatments during 

a transition “would be treated 
as any medical leave under the 
FMLA (the federal Family and 
Medical Leave Act),” she says. 

Gender identity and expres-
sion are protected under Pitt’s 
nondiscrimination policies, and 
harassment based on gender iden-
tity or expression is prohibited by 
the University’s anti-harassment 
policy statement. “Embrace 
Diversity and Inclusion” is one 
of  the main goals of  the Univer-
sity’s 2016-2020 strategic plan, 
and Connelly’s  office has posted 
links to many local organizations  
and resources, including gender 
transition guidelines (www.hr.pitt.
edu/transitioning).

Statewide and nationally, 
transgender individuals have 
risen to prominence, includ-

ing recent appointees as the White 
House’s outreach and recruitment 
director for presidential personnel 
and as Pennsylvania’s physician 
general. In February, Gov. Tom 
Wolf  called for Pennsylvania to 
change the law that precludes 
Medicaid coverage for gender 
confirmation surgical procedures 
and medical care.

Restroom access, however, 

remains the point of  contention 
for states with conservative-dom-
inated legislatures or executive 
branches. In March, the Kansas 
legislature began considering 
two bills, including the Student 
Physical Privacy Act, that would 
prohibit transgender students in 
public schools and universities 
from using bathrooms corre-
sponding to their gender expres-
sion and allow these schools to 
be sued for $2,500 per violation. 

Other bills, such as the one 
signed by Mississippi’s gover-
nor on April 5, are couched as 
“religious freedom” measures to 
exempt individuals or businesses 
from being subject to anti-dis-
crimination laws that contradict 
their beliefs.

Late in March, North Carolina 
passed a law overturning LGBT 
protections previously instituted 
by municipalities in the state, in 
effect requiring people to use 
bathrooms according to the 
gender printed on their birth 
certificates.

The backlash was swift from 
nonconservative politicians and 
organizations but also from some 
major corporations and organi-
zations. Democratic governors 

have banned state-related travel 
to North Carolina, while PayPal 
on April 5 canceled an expansion 
to the state that would have cre-
ated 400 jobs. The ACLU is suing 
North Carolina on behalf  of  a 
transgender resident.

This birth certificate-based 
stricture is the very rule Pitt had in 
place until recently. That changed 
on March 29, due to a joint agree-
ment that resulted from a law suit 
brought by a Johnstown campus 
transgender student, Seamus 
Johnston. 

In 2011, UPJ banned John-
ston, who was born female but 
identifies as male, from using the 
men’s locker room. He persisted 
and was expelled. Johnston then 
sued the University in federal 
court, claiming Pitt violated his 
rights under state and federal 
anti-discrimination laws. 

The resulting joint statement 
from the University and Johnston 
notes that “the University’s web 
site now provides that ‘[f]aculty, 
staff, and students are welcome 
to use … any restroom that cor-
responds to their gender identity.’”

Also part of  the settlement: 
Pam Connelly “will establish a 
working group, which will include 
student leadership, to continue to 
study, evaluate and make recom-
mendations regarding the imple-
mentation of  best practices for 
institutions of  higher education 
vis-à-vis transgender individu-
als, particularly with respect to 
transgender individuals’ access to 
gender-specific spaces in accor-
dance with their gender identity.”

“I might not have come to 
Pitt at all,” Noah Riley says, 
if  he had heard about the 

Johnston case before entering the 
master’s program at the Graduate 
School of  Public Health several 
years ago. Riley, born female and 
given a different, traditionally 
female name, started coming out 
“basically right when I came to 
Pitt,” he says, and was out in most 
classes. “I found out, holy crap, 
Pitt doesn’t have a great bathroom 
policy — and I’m still at risk of  
something happening to me if  I 
used a men’s room and someone 
didn’t like it. That was scary.”

In fact, Riley says, “I really 
didn’t feel comfortable being 
out at Pitt” during his first stint 
of  employment in a non-LGBT-
related research office. His next 
job at Carnegie Mellon University 
felt more welcoming, he says: “I 
knew that CMU had a discrimina-
tion policy that was inclusive of  
gender identity. I outed myself  as 
transgender during an interview 
for a position at CMU and had a 
really positive experience. Then, 
when I was hired, my boss under-
stood that my email address and 
any information with my name in 
it needed to use the name I go by, 
Noah, rather than the name I was 
born with, and she did it without 
me needing to ask, and only the 
people handling my timesheet and 
herself  knew my birth name.”

Besides colleagues volunteer-
ing information about LGBT 
resources on campuses, he adds, 
“I had access to a gender-neutral 
restroom in my workplace during 
a time in my transition in which 
using gendered bathrooms was 
very scary and unsafe (my gender 
was read as either man or woman 
so inconsistently to the general 
public at that time). I saw that 
CMU had both paid staff  specific 
for LGBTQ programming, as well 

as having trained staff  members 
in other areas to be aware of  
LGBTQ issues.

“When I [first] came to Pitt,” 
Riley continues, “I tried finding 
LGBTQ resources outside of  my 
department, and aside from [the 
student group] Rainbow Alliance, 
there wasn’t anything for grad 
students or employees ... In some 
of  my positions at Pitt, my birth 
name was available and known 
to people who had no business 
knowing it.” 

Nonetheless, he returned to 
Pitt to work in the LGBT Health 
Research Center and then in a Pitt 
public health survey call center, 
a position he left last October. 
He now works for UPMC as a 
research specialist. 

While Riley was uneasy with 
the Pitt policies he experienced 
as a graduate student several 
years ago, today he believes Pitt 
has nondiscrimination policies 
that are working. He found that 
individual people, especially in 
the Graduate School of  Public 
Health, have been welcoming 
to him. However, he adds, “I 
certainly believe that Pitt, like 
most other institutions of  higher 
learning, could be doing better.”

That includes the area of  
health care coverage for trans-
gender people. Riley points, for 
instance, to a December 2015 
study by the Johns Hopkins 
Bloomberg School of  Public 
Health, published in the Journal 
of  General Internal Medicine, 
which found that, for transgender 
people, “the cost of  surgery and 
hormones is not significantly 
higher than the cost of  treatment 
for depression, substance abuse 
and HIV/AIDS. … Providing 
health care benefits to trans-
gender people makes economic 
sense,” concluded study head 
William V. Padula, a Bloomberg 
faculty member. “Many insurance 
companies have said that it’s not 
worth it to pay for these services 
for transgender people. Our study 
shows they don’t have an eco-
nomic leg to stand on when they 
decide to deny coverage. This is 
a small population of  people and 
we can do them a great service 
without a huge financial impact 
on society.”

Asked whether Pitt was work-
ing with its health insurance pro-
vider to seek any further coverage 
for medical procedures involved 
in a gender transition, since cur-
rent health insurance programs 
offered by Pitt — indeed, most 
health insurance policies — don’t 
provide coverage, Pam Connelly 
responded: “The University regu-
larly reviews its benefits packages, 
but to my knowledge it is not cur-
rently reviewing further coverage 
for gender transition procedures.” 

Riley also is concerned that 
the University could seem to be 
giving its stamp of  approval to 
anti-trans attitudes. On April 8, in 
the O’Hara Student Center dining 
room, Concordia University 
bioethics professor and former 
Brentwood pastor Scott Stiege-
meyer lectured on transgender 
and gender identity. Stiegemeyer 
holds views Riley calls “transpho-
bic,” such as the idea that LGBT 
activists are trying to “subvert and 
destabilize the natural categoriza-
tion of  human beings into male 
and female,” as he has written. 
Local LGBT activists organized 
a protest. 

“Are trans students being pro-
CONTINUED ON PAGE 12

At left: Staff member Jessica McGuinness.

Below: Julie Beaulieu, instructor in Pitt’s first 
transgender studies class.

Fifth-year senior BD Wahlberg.
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tected?” Riley asks. “These things 
inspire hate.”

“I’m thrilled” about the Uni-
versity’s moves prompted by the 
Johnston case, he concludes. “Pitt 
is catching up to the times regard-
ing trans issues, but there is still 
work to do.”

For Jessica McGuinness, “Pitt 
has been more than accom-
modating,” she says. McGuin-

ness was born appearing male 
and with a male name but identi-
fies today as female. Of  course, 
she works in perhaps the most 
naturally welcoming environ-
ment possible at the University, 
she admits: the Pitt Men’s Study, 
focusing on HIV in the LGBT 
community, where she has been a 
clinical specialist since 2012. She 
also speaks to School of  Social 
Work students about her personal 
experiences.

“The staff  here, the faculty 
and even the administration has 
been wonderful with me,” she says. 
“I’m lucky that I pass most of  the 
time. So when I’m interacting with 
most of  the faculty and staff, it’s 
not an issue.

As McGuinness recalls: “I 
knew that I was different from 
a very young age,” perhaps 4 or 
5. Later, “I felt that something 
was wrong with me and I really 
didn’t like myself  … I didn’t 
know the words ‘transgender’ 
or ‘transsexual.’ I kept it bottled 
up” — until age 30, that is, when 
she had a near-fatal accident while 
working as an EMT in the South 
Hills. During her recuperation, 
“I just decided I couldn’t do this 
anymore” and Jessica was born.

“There is usually a lot of  
misunderstanding of  what trans 
people are,” she adds. She hopes 
Pitt will make even more changes 
“that are more welcoming to all,” 
such as the new bathroom policy 
and gender-neutral student hous-
ing announced recently.

BD Wahlberg, a fifth-year 
senior in psychology working on 
a certificate in Jewish studies, this 
year sought counseling for the 
first time. Wahlberg felt gender 
non-binary. Preferring now to 
use the plural pronoun, Wahlberg 
found Pitt to be acting “very 
slowly and without really doing 
much” concerning trans issues. 
For instance, Wahlberg wants to 
change their gender marker at the 
University from M to U. “That 
stands for Unknown, so it is not 
ideal, but it is better than an M,” 
Wahlberg says.

“Even in the counseling center 
they will assume your pronouns 
— and are often wrong,” Wahl-
berg adds. 

Faculty and staff  at the Uni-
versity “have struggled to do 

pronouns for a while, but if  you 
remind people long enough they 
start getting it right. It’s not that 
I’m offended. I know that they’re 
not doing it out of  malice. They’re 
doing it out of  ignorance. It shows 
that the University isn’t giving 
training to their employees.

“I generally look like a bearded 
person wearing a dress,” Wahlberg 
says. “What do I have to do to 
question whether ‘he’ might be 
completely wrong?”

“We should have had gender-
neutral housing years ago, as 
other universities did,” he says. 
(The University’s statement issued 
with Seamus Johnston noted that, 
“independent of  the lawsuit, the 
University recently made available 
gender-neutral housing at Ruskin 
Hall on its Oakland campus.”)

The University has made good 
strides, Wahlberg concludes. “I 
believe that University will get 
better. It’s just that there are so 
many universities that have been 
so good already. It bothers me to 
see Pitt playing catch-up like this.”

While the University of  
Arizona leads the field 
with what may be the 

first transgender studies degree 
to be offered, Pitt has begun to 
expand its scholarship and teach-
ing on transgender issues. 

The University’s gender, sexu-
ality and women’s studies (GSWS) 
program this spring offered its 
first transgender studies course, 
with English department lecturer 
Julie Beaulieu at the helm. 

On one recent Monday eve-
ning the class was studying several 
articles about the politics and per-
ceptions shaping societal notions 
of  gender.

As the first piece pointed out, 
transgender people have been 
seen as either activists or “pitiable 
patients” in recent years. 

“Is this a binary we want to 
support?” Beaulieu asked. Early 
medical interventions for trans-
gender individuals were focused 
on the binary as well, she pointed 
out, concerned only with switch-
ing bodies from man to woman 
or vice versa. In the 1990s and 
beyond, sensibilities have changed 
“to make different relationships 
to gender possible” in the same 
way that societal shifts have de-
stigmatized tattoos and piercings, 
she said — although her students 
noted that decorating oneself  
is a dramatically less important 
decision.

The other article showed how 
the treatment of  transgender 
people echoed our “us and them” 
view of  foreigners: Because hor-
mone treatments add “foreign 
substances” to the body, they 
turn the transgender body into 

a “them,” apart from male or 
female.

As a society, Beaulieu said, we 
end up “understanding a particu-
lar kind of  body as healthy and 
demonizing another type of  body 
as unhealthy. You get down to this 
line about the authentic and the 
inauthentic, the natural and the 
synthetic.

“How does one body get 
defined as the norm?” she added. 
“In whose body is something cat-
egorized as a foreign substance?”

Any gender fluidity, one 
student volunteered, “is seen as 
something that will destabilize 
and weaken a nation rather than 
strengthen it.”

In fact, said Beaulieu in an 
interview later, society through the 
centuries has gone from judging 
transgender people, and LGBT 
people in general, via the religious 
model (as a sinner), to the moral 
model (as a criminal) and more 
recently the medical model (as 

disordered), all to their detriment. 
“It takes a minute to realize 

‘we have a disorder’ wasn’t any 
better,” Beaulieu says. In fact, with 
the backing of  medical authorities, 
a diagnosis of  a gender problem 
becomes even tougher to shake. It 
did create a safety net for people 
at the time, she notes. But that 
time too has passed.

In essence, transgender people 
should be seen as variations, not 
aberrations.

“The end goal of  those theo-
ries is ultimately to see gender as 
we know it and gender experience 
is not the property of  any given 
body. If  we can move away from 
the idea that these bodies have 
this right to this gender,” then 
the idea of  transgender “begins 
to make sense to people.

“We need to move away from 
the idea that your morphology, 
your accepted sex category, has 
anything to do with what you’re 
going to do in this world.”

The students in Beaulieu’s class 
are all GSWS certificate students 
but hail from many disciplines in 
the sciences and the humanities. 
“They’re asking really critical 
questions,” she says. Her class, 
she believes, is the spot “where 
theory meets practice. They’re 
going to bring trans topics back 
into their home disciplines. Then 
faculty will see that their students 
are interested in that.”

Transgender “is a really capa-
cious term that is shifting and 
moving,” she notes, and trans 
studies “is really open-ended. 
Anyone who self  identifies as that 
doesn’t need to make a case for 
it — they don’t need to prove it.

“One can only hope this type 
of  education is making Pitt a 

leader for other institutions.”

English faculty member Julian 
Gill-Peterson, who joined 
the department last fall, is 

working on a book examining 
the transgender child in the 20th 
century, despite the general per-
ception that “there weren’t any in 
the past.” Such children generally 
were invisible, he says.

Hospital and clinical records 
from the 1950s through the 1970s 
are helping him examine “bigger 
academic questions of  the body, 
sexuality and race,” he explains, 
and how biology and the other 
life sciences historically have been 
concerned with defining sex and 
gender. 

Assessing his brief  time at 
Pitt, Gill-Peterson says: “There’s 
been a lot of  progress here” on 
transgender issues, “and as faculty 
we have a responsibility to listen 
to our students’ needs.” He hopes 
that the majority of  Pitt employ-
ees, who are not transgender and 
may not have met a trans person, 
still realize that “not everyone has 
the same experience because the 
system doesn’t serve everyone in 
the same way — not because it 
was designed in some conspiracy 
to disadvantage trans people.” 
Rather, it serves the majority 
population, who take their advan-
tage for granted.

“There is this moment right 
now we’re having at Pitt,” he 
says — this moment when we’ve 
begun finally to discuss trans-
gender people and trans issues 
together. “I certainly feel a great 
optimism about our ability to keep 
moving forward on this, and this 
is exciting.”
—Marty Levine                         n

3 juniors win Goldwaters
Three Pitt juniors have been 

awarded 2016 Barry M. Gold-
water Scholarships. 

Patrick A. Asinger, Natalie 
R. Dall and Charles J. Hansen 
were honored for their research 
endeavors in the areas of  chemi-
cal engineering and molecular 
biology. 

Another Pitt junior, Ethan 
A. Garcia-Baker, received an 
honorable mention in the 2016 
scholarship competition.

Asinger is majoring in chemi-
cal engineering in the Swanson 
School of  Engineering. He plans 
to pursue a doctoral degree in 
chemical engineering. His goal is 
to conduct research in advanced 
nanomaterials for improved 
energy conversion and storage. 

Asinger’s undergraduate 
research pursuits have been 
performed in the laboratory 
of  Swanson School professor 
Götz Veser. This summer, he 
will be conducting research 
through the Mascaro Center for 
Sustainable Innovation.

Asinger is the son of  Pitt-
Bradford faculty member Kris-
tin Asinger. His father, Timothy 
J. Asinger, and grandparents 
Ann and Richard Kessel are 
members of  the UPB advisory 
board. 

q
Dall is the Student Gov-

ernment Board’s incoming 
president. She is majoring in 
molecular biology in the Diet-

rich School of  Arts and Sciences. 
She intends to pursue a doctoral 
degree in biology.

Dall plans to focus her profes-
sional research in the fields of  
evolutionary and developmental 
biology. She hopes to explore the 
causes underlying such human 
developmental disorders as neural 
tube closure and spina bifida with 
the intent of  developing innova-
tive treatment methods. She also 
hopes to teach at the undergradu-
ate level.

As an undergraduate, Dall 
has been performing research 
in the lab of  biological sciences 
professor Mark Rebeiz. Her work 
there has been published in the 
peer-reviewed journal Develop-
mental Cell.

q
Hansen is majoring in chemi-

cal engineering in the Swanson 
school. He plans to pursue a 
doctoral degree in chemical 
engineering.

Hansen intends to focus his 
professional research pursuits 
on clean energy production and 
energy storage. He plans to con-
duct interdisciplinary research in 
heterogeneous catalysis and teach 
at the undergraduate level.

During his undergraduate 
career, Hansen has worked closely 
with Swanson school faculty 
members Daniel Cole and Götz 
Veser. He will continue his energy 
research this summer through 
the Amgen scholars program 

at the California Institute of  
Technology. 

q
Honorable mention designee 

Garcia-Baker is majoring in 
neuroscience as well as history 
and philosophy of  science in 
the Dietrich School. He plans 
to pursue a doctoral degree 
in computational biology and 
genomics.

q
The Goldwater Scholarship 

is designed to support students 
who are pursuing careers in the 
fields of  engineering, mathemat-
ics and the natural sciences. 
The scholarships provide up to 
$7,500 per year to cover the cost 
of  tuition, fees, books and room 
and board for each student’s 
remaining period of  study.

Since its first award in 1989, 
the Goldwater Foundation has 
bestowed 7,680 scholarships 
worth approximately $48 mil-
lion.

Pitt’s 2016 Goldwater Schol-
arship applicants were nomi-
nated with assistance from the 
University Honors College. 

Institutions can nominate 
up to four students per year for 
the Goldwater Scholarship. This 
is the fourth consecutive year 
that all of  Pitt’s nominees have 
received either the scholarship 
or an honorable mention. 

Pitt students have won a total 
of  47 Goldwater Scholarships 
since 1996.                              n
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Pain, disability 
reduced after 
bariatric surgery 

In the three years following 
bariatric surgery, the majority of  
patients experienced an improve-
ment in pain and walking ability, 
as well as a lessening of  the 
degree to which back or leg pain 
interfered with work, according 
to a Graduate School of  Public 
Health-led analysis of  a multi-site 
clinical study published in the 
Journal of  the American Medical 
Association.

The study also revealed patient 
characteristics that indicate who is 
the most and least likely to experi-
ence improvements in pain and 
function, a finding that could allow 
clinicians to identify patients who 
may require additional interven-
tions to improve outcomes. 

The research was funded by 
the National Institutes of  Health 
(NIH).

Said lead author Wendy 
King, faculty member in the 
Department of  Epidemiology: 
“Our study found that clinically 
meaningful improvements in 
bodily pain, specific joint pain and 
physical function are common 
following bariatric surgery. In 
particular, walking is easier, which 
impacts patients’ ability to adopt 
a more physically active lifestyle. 
However, some patients continue 
to have significant pain and dis-
ability. This data can help patients 
and clinicians develop realistic 
expectations regarding the impact 
of  bariatric surgery on pain and 
disability.”

King and her colleagues fol-
lowed 2,221 patients participating 
in the Longitudinal Assessment 
of  Bariatric Surgery-2, a prospec-
tive study of  patients undergoing 
weight-loss surgery at one of  10 
hospitals across the U.S. After 
three years, patients weighed, on 
average, 28 percent less than prior 
to surgery. The majority of  the 
patients received Roux-en-Y gas-
tric bypass, a surgical procedure 
that significantly reduces the size 
of  the stomach and changes con-
nections with the small intestine.

Through three years of  fol-
lowup, 50-70 percent of  adults 
with severe obesity who under-
went bariatric surgery reported 
clinically important improve-
ments in bodily pain, physical 
function and usual walking 
speed. About three-quarters of  
the participants with symptoms 
indicative of  osteoarthritis before 
surgery experienced improve-
ments in knee and hip pain and 
function. In addition, over half  of  
participants who had a mobility 
deficit prior to surgery did not 
have such a deficit post-surgery.

Older age, lower income, 
more depressive symptoms and 
pre-existing medical conditions, 
including cardiovascular disease 
and diabetes before surgery, were 
among the factors independently 
associated with a lower likeli-
hood of  improvement in pain 
and mobility post-surgery, while 
greater weight loss, greater reduc-
tion in depressive symptoms, and 
remission or improvement in 
several medical conditions were 
associated with greater likelihood 
of  improvement.

In the first year following 
bariatric surgery, 3.7 percent of  
patients had hip, knee or ankle 
surgery; in the second year, 4.9 

percent had such surgeries fol-
lowed by another 4.6 percent in 
the third year. The majority were 
knee surgeries. The incidence of  
back surgeries ranged from 1.5 
percent in the first year to 2.3 
percent in the third year.

Three years post-surgery, 76.3 
percent of  patients reported that 
their leg and back pain interfered 
with their work “not at all,” up 
from 54.1 percent pre-surgery. 
Also, the average physical func-
tion score of  the participants, 
which is based on ability to walk 
various distances, climb stairs, 
perform vigorous and moderate 
activities, lift and carry grocer-
ies, bathe, dress, bend and kneel, 
improved to the point that it was 
comparable to that of  the general 
U.S. population. Resting heart rate 
also improved.

Said study co-author Anita 
Courcoulas, chief  of  minimally 
invasive bariatric and general sur-
gery in the School of  Medicine: 
“Functional status is an extremely 
important aspect of  health that 
has not been as well-studied as 
other conditions that change fol-
lowing bariatric surgery, and this 
study sheds light on specific fac-
tors that may affect improvements 
in individuals with joint pain who 
undergo these procedures.” 

Additional Pitt investigators 
on this research were Jia-Yuh 
Chen and Steven H. Belle. 
Also contributing were colleagues 
from Weill Cornell Medical Col-
lege, Pacific University, Oregon 
Health & Science University, the 
University of  Washington, the 
Neuropsychiatric Research Insti-
tute, East Carolina University and 
the National Institute of  Diabetes 
and Digestive and Kidney Disease.

make all the difference.”
While investigating different 

approaches to sending text mes-
sages, researchers determined 
that a dedicated SMS server via 
a reliable SMS gateway currently 
is considered the most reliable 
method. Email-based text mes-
saging techniques no longer are 
considered reliable as they have a 
high latency and failure rate due 
to abuse by spammers.  

Based on the results, research-
ers developed a one-touch system 
to automatically and simultane-
ously contact each member of  
the anesthesiology department, 
alerting them to a disaster and 
requesting their return to the 
hospital. Responses are recorded 
automatically and tallied in real 
time through a secure interface.

“Our approach was to find 
a system that could quickly and 
instantaneously get in touch 
with everyone using something 
everyone has, a mobile phone,” 
Hassanpour said. “If  you can 
efficiently get responses to see if  
staff  members are coming back 
and how fast, without having to 
communicate with the original 
person who sent the message, 
you eliminate unnecessary work 
and can focus on the patients.”

The web application is being 
used by the Department of  Pedi-
atric Anesthesiology at Children’s 
Hospital. Faculty members in 
medicine who also presented the 
study were Franklyn Cladis and 
Peter Davis.

chief  of  staff, and Pitt researchers 
to discuss the report’s findings, 
recommendations and signifi-
cance today at 10 a.m. in the Con-
nolly Ballroom of  Alumni Hall.

Lead researcher on the report 
was Kenneth Smythe-Leistico, 
assistant director of  Pitt’s Office 
of  Child Development.

The report brings together 
findings from focus groups, 
surveys, interviews, classroom 
observations and literature and 
curricula reviews. Some of  its 
findings:

• Southwestern Pennsylvania 
has many racial inequalities to 
overcome. Only 33 percent of  
African-American third-fifth 
graders in Pittsburgh public 
schools read at a proficient level 
compared to 67 percent of  white 
students. For mathematics, 17 
percent of  African-American 
students scored as “proficient” 
compared to 52 percent of  whites. 

• Children become aware of  
racial differences at an early age. 
Infants as young as 3 months 
old are capable of  categorizing 
people by race. Before a child’s 
third birthday, he or she is able 
to attribute positive and negative 
traits to racial groups. By age 5, 
children are able to express race-
based biases and preferences.

• Both parents and teachers 
understand that possessing an 
understanding of  race is valuable 
to a child’s healthy development. 
However, they are not always clear 
on the best approaches to the issue 
and often avoid talking about race 
out of  fear of  doing harm.

• Researchers, parents and 
teachers alike believe institutional 
racism must be addressed if  
underrepresented children are to 
reach their fullest potential.

• Proactively teaching young 
children to recognize and appreci-
ate cultural differences promotes 
positive perceptions and empathy 
toward others.

“Understanding PRIDE in 
Pittsburgh” was researched and 
produced by The Race and Early 
Childhood Collaborative — a 
partnership of  the Office of  
Child Development, Center for 
Urban Education and Supporting 
Early Education and Develop-
ment (SEED) Lab —within Pitt’s 
School of  Education. 

The report was supported by 
the Frank and Theresa Caplan 
Fund for Early Childhood Devel-
opment and Parenting Education. 

ions across the nerve cell mem-
brane to try to reduce the excit-
ability of  the brain cells.

Said Tzounopoulos: “Unfor-
tunately, these drugs don’t work 
well in nearly a third of  patients 
and there is a great need for better 
treatments. We have been able to 
refine an existing medication so 
that it acts selectively on certain 
nerve cell membrane transport 
channels, which should make it 
more effective.”

The available drug is called reti-
gabine, and while it has improved 
symptoms for some patients, it 
also can lead to troublesome side 
effects, including retinal abnor-
malities, urinary retention and skin 
discoloration. Tzounopoulos was 
part of  a study team that evalu-
ated an earlier modification of  
retigabine, dubbed SF0034, which 
is being developed further by Sci-
Fluor Life Sciences in Cambridge, 
Massachusetts.

For the current project, Tzou-
nopoulos and Peter Wipf, Distin-
guished University Professor of  
Chemistry, rationally redesigned 
several structural components of  
retigabine to further increase its 
potency. Retigabine works by acti-
vating all five types of  potassium 
transport channels in the KCNQ 
category, but only two of  the 
potassium channels, KCNQ2/3, 
are important for stabilizing the 
membrane of  brain cells involved 
in hyperexcitability-related disor-
ders, such as epilepsy and tinnitus. 
The new compound, known as 
RL648-81 (RL-81), targets just 
those channels.

When the researchers com-
pared the three drugs head-to-
head in lab tests, they found RL-81 
was 15 times more potent than 
retigabine and three times more 
potent than SF0034. Because of  
its specificity, RL-81 also should 
have fewer side effects.

The experimental compound 
could also help people with tin-
nitus by preventing hyperexcita-
tion of  nerve cells in auditory 
pathways, Tzounopoulos noted.

Said Wipf: “At this point, the 
new compound is ready to be stud-
ied further in animal models of  
epilepsy and tinnitus and for other 
preclinical assessments. RL-81 
appears to have great potential for 
the treatment of  these challenging 
neurological conditions.”

The Pitt team also included 
Manoj Kumar, Nicholas Reed, 
Ruiting Liu and Elias Aizen-
man. 

The project was funded by 
the Department of  Defense Joint 
Warfighter Medical Research 
Program.

Enzymatic reactions 
may show how cells 
first formed colonies

A novel investigation of  how 
enzymatic reactions can direct 
the motion and organization of  
microcapsules may point toward 
a new theory of  how protocells 
— the  earliest biological cells 
— could have organized into 
colonies and thus ultimately could 
have formed larger, differentiated 
structures.

Researchers at the Swanson 
School of  Engineering, along 
with collaborators in Penn State’s 
chemistry department, found that 
very simple physical and chemi-
cal processes that do not rely on 
complex biological machinery 
guided the self-assembly of  the 

New app improves 
disaster response

Researchers from the Depart-
ment of  Anesthesiology in the 
School of  Medicine have unveiled 
a new web application aimed 
at improving how quickly staff  
return to the hospital in the event 
of  a disaster.

“Disaster Recall: Optimizing 
Hospital Surge Capacity” was 
presented at Pediatric Anesthesi-
ology 2016, cosponsored by the 
Society for Pediatric Anesthesia 
and the American Academy of  
Pediatrics Section on Anesthe-
siology and Pain Medicine. The 
study surveyed 50 anesthesiology 
departments in U.S. children’s hos-
pitals to determine the systems in 
place to recall critical staff  when 
a disaster triggers an influx of  
patients.

More than half  of  the chil-
dren’s hospitals that responded 
to the survey manually call or text 
staff  during disaster situations, 
the study showed. Twenty-eight 
percent used automated text mes-
sages to cell phones; 4 percent sent 
automated messages via messag-
ing applications; and 16 percent 
had no system at all.

Said Ali Hassanpour, a fellow 
in pediatric anesthesiology who 
led the study and designed the web 
application: “Most children’s hos-
pitals surveyed have antiquated 
systems in place. The vast majority 
use a phone tree system, and that 
process can break down at any 
point. You can’t predict when 
you are going to have an influx 
of  patients, but a more reliable, 
simpler, inexpensive system can 

Racial perceptions 
report to be 
discussed

Parents and teachers, both 
separately and in tandem, should 
engage their children in conver-
sations on race; “color blind” 
approaches to parenting and 
teaching are misguided, accord-
ing to the School of  Education’s 
newly released report, “Under-
standing PRIDE in Pittsburgh: 
Positive Racial Identity Develop-
ment in Early Education.”

The  report also says that 
positive racial-identity concepts 
have been linked to favorable 
educational and social outcomes, 
including a strong sense of  self-
esteem as well as higher grades and 
standardized test scores. In con-
trast, negative identity concepts 
contribute to racial achievement 
gaps, including a nearly 35 percent 
difference in reading proficiency 
between African-American and 
Caucasian children in Pittsburgh’s 
public schools.

The report explores methods 
for building positive racial self-
perceptions in underrepresented 
children within southwestern 
Pennsylvania. “Understanding 
PRIDE in Pittsburgh” also offers 
recommendations on how to 
move forward with improving 
positive racial-identity develop-
ment in the region.

Among a wide range of  rec-
ommended measures, the report 
suggests continuous parent-child 
and parent-teacher communica-
tion about race. Additionally, 
the report calls for increased 
partnerships between educational 
institutions and professional orga-
nizations throughout the region.

Mayor Bill Peduto will join 
Kathy Humphrey, senior vice 
chancellor for engagement and 

Epilepsy drug 
improved

Researchers at the School 
of  Medicine and the Dietrich 
School of  Arts and Sciences have 
designed a more effective version 
of  an FDA-approved epilepsy 
drug with the potential for fewer 
side effects, according to a study 
published in Molecular Pharma-
cology. The experimental agent 
also could prove to be a treatment 
for tinnitus and other disorders 
caused by volatile neural signaling.

Epilepsy, in which erratic firing 
of  nerve signals causes seizures, 
affects about 1 percent of  people 
worldwide, noted senior investi-
gator Thanos Tzounopoulos, 
Endowed Chair in Auditory 
Physiology, faculty member in 
otolaryngology and member of  
the auditory research group in 
the School of  Medicine. Drugs to 
treat the disorder primarily work 
by influencing the transport of  
sodium, potassium and chloride 
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microcapsules, which served as 
models for the protocells. Namely, 
the researchers isolated a dynamic 
cascade of  events that lead the 
microcapsules to organize into a 
well-defined colony.

Anna C. Balazs, Distin-
guished Professor of  Chemical 
and Petroleum Engineering, with 
postdoctoral associates Oleg E. 
Shklyaev and Henry Shum, 
developed the computational 
modeling based on previous 

CONTINUED FROM PAGE 14
experiments conducted by a Penn 
State researcher. “Harnessing 
Surface-Bound Enzymatic Reac-
tions to Organize Microcapsules 
in Solution” was published in 
Science Advances.

The researchers modeled 
microcapsules 10-50 micrometers 
in diameter, the typical size of  
biological cells. In this study, the 
microcapsules consisted of  an 
outer shell and a fluid-filled core 
containing hydrogen peroxide, 

which gradually leaked through 
the shell into the surrounding 
fluid. The hydrogen peroxide 
acted as a chemical reagent for a 
patch of  enzymes on the surface 
under the microcapsules. The 
reaction occurring at the enzymes 
released heat and lowered the fluid 
density, driving the convection of  
the surrounding fluid. This fluid 
flow carried the immersed cap-
sules and brought them together 
above the enzyme-coated surface. 

After the reagent was consumed, 
the fluid flow ceased and the cap-
sules remained localized above the 
patch of  enzymes.

Balazs and her team were 
able to regulate the assembly of  
the microcapsules by patterning 
the distribution of  enzymes on 
a bottom wall, creating different 
types of  configurations — in 
this instance, circular, square 
and crankshaft shapes. The size 
and number of  the capsules 
determined the amount of  fuel 
available to regulate the veloci-
ties. This mechanism indicates a 

means of  controlling where and 
how the capsules self-organize 
without external stimuli.

Said Shklyaev: “The density 
variation created by the secre-
tion of  a reagent and its reaction 
at the enzymes on the bottom 
wall caused the fluid flow, which 
resulted in the assembly of  the 
microcapsules into colonies. 
No magnetic or electric fields 
are needed to guide the micro-
capsules. We only need gravity. 
This approach can apply both to 
biological applications, as well as 
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cargo delivery into particular areas 
of  a microchannel.”

According to Balazs, this 
research provides a novel approach 
for manipulation in small fluidic 
devices. Use of  different cata-
lysts would allow different flow 
patterns to develop depending 
on the chemicals present in the 
fluid or microcapsules. This could 
potentially lead to autonomous 
sorting of  cells or assembly of  
large, predesigned structures from 
smaller building blocks.

and prime the network for their 
further processing. But scientists 
had no anatomical evidence that 
this actually happens.

To get such evidence, a team 
led by Harvard and Allen Insti-
tute researchers identified brain 
nerve cells that respond to visual 
elements in living mice. Then 
they took millions of  micro-
scope images of  ultra-thin (about 
40-nanometers-thick) tissue slices 
around these nerve cells. Car-
negie Mellon University (CMU) 
faculty members helped them 
to reconnect these images into a 
three-dimensional volume using 
PSC’s AlignTK software. But 
because these slices are fragile, 
microscopic tears and other arti-
facts happened, requiring manual 
intervention to correct them. So 
researchers had to move back and 
forth between computation and 
manual “repair” of  the images 
until the quality of  the aligned 
volume was good enough to 
trace the connections between 
the nerve cells.  The team found 
that mammalian excitatory nerve 
cells that respond to a given visual 
feature do indeed make more and 
larger connections to other excit-
atory nerve cells that are tuned to 
respond to similar visual elements.

Said CMU’s Greg Hood: “The 
challenge here was to go from a 
block of  brain tissue to a coherent, 
three-dimensional digital volume 
that someone could then visualize 
on a computer and trace individual 
nerve-cell axons and dendrites. 
This involves careful cutting of  
the tissue block into extremely 
thin slices, staining them, then 
transferring these slices into an 
electron microscope where they 
are imaged one small area at a 
time.  In this process there are 
inevitable physical distortions 

and, if  one simply stacked the 
images together, nothing would 
line up properly.  Supercomputing 
allows us to register these images 
to one another and reconstruct a 
well-aligned volume.” 

The work involved two-pho-
ton fluorescence microscopy (to 
identify the nerve cells responding 
to a given orientation of  visual 
lines), electron microscopy and 
computation. To connect the 
electron microscope images into a 
3-D reconstruction, the scientists 
first had to merge thousands of  
individual images for each slice 
into a single large image of  the 
entire slice. They next aligned the 
adjacent slices. They could then 
combine these pairwise align-
ments over the entire stack to 
calculate exactly how to correct 
the distortion present in each slice 
and place its corrected image back 
into an aligned stack.

The group only reconstructed 
0.03 cubic millimeters of  the 
mouse brain, a volume that would 
go into a teaspoon about 167,000 
times. But this still resulted in 
about 10 million camera images, 
amounting to roughly 100 tera-
bytes of  raw data — about the 
computer storage required for 
nearly 30 million high-resolution, 
large-format photographs.

Hood’s work on this project 
was funded by an NIH grant to 
the National Center for Multiscale 
Modeling of  Biological Systems.

other factors, such as obesity, are 
taken into consideration, accord-
ing to a study conducted by the 
Graduate School of  Public Health 
and the School of  Medicine.

The finding, reported in 
Menopause, suggests routine 
blood testing of  black meno-
pausal women may be warranted 
to determine their heart disease 
risk and potentially when to start 
therapies, such as aspirin and 
statins. 

The research was funded 
by NIH through the National 
Institute on Aging, the National 
Institute of  Nursing Research, the 
Office of  Research on Women’s 
Health and the National Heart, 
Lung and Blood Institute.

Said lead author Norman C. 
Wang, School of  Medicine fac-
ulty member: “Multiple previous 
studies have shown that black 
women are at higher risk for 
heart disease than white women; 
however, guidelines for assess-
ing cardiovascular disease risk in 
asymptomatic adults do not rec-
ommend selective race- or ethnic-
based risk-assessment. Our study 
revealed for the first time that 
in black, but not white, women 
going through menopause, higher 
levels of  an easily measured risk 
factor for heart disease are asso-
ciated with higher amounts of  
early atherosclerosis, even after 
accounting for other risk factors 
for heart disease. A clinical trial 
to determine whether routine 
screening in this population can 
save lives may be warranted.”

Wang and his colleagues 
examined medical records, blood 
samples and heart CT scans for 
372 black and white women from 
Pittsburgh and Chicago enrolled 
in the Study of  Women’s Health 
Across the Nation (SWAN). The 
women averaged just over 51 years 
old, were not on hormone replace-
ment therapy and had no known 
heart disease when enrolled.

The researchers looked at 
blood levels of  five biomarkers 
linked to inflammation. All of  the 
biomarkers were associated with 
coronary artery calcification, a 
predictor of  heart disease that is 
measured with a heart CT scan. 
When the researchers then took 
into account the participants’ 
body mass index (BMI), a measure 
of  overall body fat, they found that 
obesity was a key factor linking 
most of  the elevated inflammation 
biomarkers and coronary artery 
calcification.

Regardless of  BMI, black 
women with higher levels of  one 
particular biomarker, C-reactive 
protein, were more likely to have 
coronary artery calcification than 
whites. In fact, black women with 
coronary artery calcification had 
an average level of  C-reactive 
protein in their blood that was 
almost double that of  their white 
counterparts.

Said senior author Samar 
El Khoudary, faculty member 
in public health’s Department 
of  Epidemiology: “We clearly 
demonstrated that obesity, inflam-
mation biomarkers and coronary 
artery calcification are linked for 
both black and white midlife 
women, further emphasizing the 
need to promote lifestyle changes 
to combat obesity at midlife 
when women are subjected to 
many physiological and biologi-
cal changes that could potentially 
increase their risk for heart disease. 
Future research should build 
on our findings regarding black 
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women and C-reactive protein 
by testing similar associations 
over time, which could potentially 
yield interventions that can help 
these women avoid developing 
heart disease.”

The researchers noted that 
their study only looked at black 
and white women, so the results 
are not generalizable to other 
racial or ethnic groups.

Additional Pitt researchers on 
the study were Karen A. Mat-
thews, Emma J.M. Barinas-
Mitchell and Chung-Chou H. 
Chang.  

Policies needed to 
support family 
caregivers of the 
aging, disabled 

Family members and friends 
provide the vast majority of  care 
for aging Americans experiencing 
chronic conditions, trauma or ill-
ness. Yet, according to “Address-
ing the Needs of  Caregivers at 
Risk: A New Policy Strategy,” 
a study conducted by the Stern 
Center for Evidence-Based Policy, 
current policy efforts at the federal 
and state levels have not adapted 
to address significant health and 
economic risks that these caregiv-
ers experience.

Though caregivers provide 
support to over 90 percent of  
individuals receiving care at home, 
the study, published today by the 
Health Policy Institute (HPI), 
found that they lack access to 
financial policies, flexible employ-
ment and social services needed 
to support this important func-
tion. The study builds on the 
Stern Center’s earlier report, 
“Addressing the Health Needs of  
an Aging America,” published last 
September.

Said lead author Everette 
James, HPI director and the M. 
Allen Pond Professor of  Health 
Policy and Management at public 
health: “Family members and 
friends play a vital role in keep-
ing aging Americans healthy and 
in their homes, and dramatically 
reducing the cost of  longterm 
care. Our study shows that public 
policy has not yet embraced 
these caregivers, many of  whom 
will experience major economic 
losses and are often at high risk 
for mental and physical health 
problems compared to those who 
don’t provide care. Many caregiv-
ers simply do not have access to 
benefits to compensate them for 
the time they spend giving care 
or employment protections that 
allow them to leave work to care 
for their family members. And we 
really have no comprehensive way 
of  providing support services, 
such as respite care, to everyone 
who needs it.”

CONTINUED ON PAGE 17

Excitatory visual 
neuron wiring 
reconstructed

Researchers at the Pittsburgh 
Supercomputing Center (PSC), 
Harvard and the Allen Institute 
for Brain Science in Seattle have 
produced a reconstruction of  an 
excitatory nerve-cell network in 
the brain. It is the largest such 
reconstruction to date in which 
scientists traced the connections 
among nerve cells confirmed in 
the living brain to respond to the 
same visual stimulus. 

The collaborators reported 
their results in Nature.

One of  the mysteries of  brain 
function is how we make sense 
of  the jumble of  images that 
confront our eyes. Neuroscientists 
have discovered that most individ-
ual nerve cells in the brain respond 
to specific elements in the visual 
environment. For example, one 
nerve cell may fire in response to 
vertical lines, another in response 
to horizontal or slanted lines. 
Researchers suspected that the 
mammalian cortex amplifies this 
signal by having nerve cells that 
respond to similar elements excite 
each other. This mutual excitation 
may help those elements stand out 

Middle-aged black 
women need more 
heart screenings

Middle-aged black women 
have higher levels of  a protein in 
their blood associated with a pre-
dictor of  heart disease than their 
white counterparts, even after 
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James and his colleagues 
examined the impact of  federal 
and state policy designs on family 
caregivers’ finances, employment 
and access to services and support. 
This included major programs 
such as Social Security, Medicaid 
and the Family and Medical Leave 
Act, as well as lesser-known fed-
eral programs such as the national 
family caregiver support program, 
state policies on tax credits and 
paid sick leave.

Said study author Meredith 
Hughes, a JD/MPH student at 
Pitt: “In several cases, such as tax 
benefits and Social Security, no 
comprehensive policy framework 
to address family caregivers cur-
rently exists. In other cases, such as 
family and medical leave, current 
benefits are inadequate to address 
caregiver needs.”

The study also found that, 
despite evidence of  positive 
impacts on caregivers, programs 

R E S E A R C H  N O T E S
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that deliver caregiver support and 
services, such as respite, have 
not expanded to meet growing 
demand.

Study author Philip Rocco, 
postdoctoral associate in the HPI, 
said: “Our study of  current legisla-
tion shows that Congress has not 
been focused on changing how 
we address the needs of  family 
caregivers. By analyzing the patch-
work of  current programs, we’ve 
also identified a ‘dashboard’ of  
feasible policy options that could 
help mitigate caregiver economic 
and health risks.”

The study concludes by sug-
gesting a set of  policy options 
to address current gaps in family 
caregiver policy. 

The Stern Center is planning 
a series of  studies on evidence-
based policies to address health 
and economic risks experienced 
by family caregivers.                   n
—Compiled by Marty Levine

The American Council for 
Polish Culture (CPC) will award 
its 2016 Distinguished Service 
Award to Oscar Swan of  the 
Department of  Slavic Languages 
and Literatures in the Dietrich 
School of  Arts and Sciences.

The service award, which 
will be presented at the CPC 
convention in August, is given to 
an individual or group that has 
made a significant contribution 
to spreading the knowledge and 
appreciation of  Polish culture.  

Patty Wharton-Michael 
received the Pitt-
Johnstown 2016 
President’s Award 
for Excellence in 
Teaching April 3 
at UPJ’s annual 
academic honors 
convocation.

The honor is 
presented to a 
faculty member 
w h o  d e m o n -
strates commitment to education, 
effectiveness in instruction and 
success in engaging students in 
the discovery and expression of  
knowledge. 

Wharton-Michael is UPJ’s 
communication department co-
chair and Faculty Resource Center 
coordinator. She joined the UPJ 
faculty in 2006.

She received her bachelor’s 
degree in communication at Pitt-
Johnstown, and earned a master’s 
degree in media studies and a PhD 
in mass communication from 
Penn State. 

Lester Olson, faculty member 
and chair of  the Department of  
Communication in the Dietrich 
school, has been selected as a 
Rhetoric Society of  America 
2016 fellow, based on his service, 
record of  success in scholarship, 
national and international visibil-
ity, mentorship of  generations of  
graduate students and leadership 
in the field.

He is to be recognized at the 
RSA conference in May. 

Melissa Warthen has been 
appointed associate director of  
New Student Programs and the 
First Year Experience in the Office 
of  Student Life. 

Warthen took on her new role 
last month following eight years as 
an assistant director in the Office 
of  Residence Life. She previously 
was resident director for Lothrop 
Hall. 

Prior to joining the University 
staff, Warthen was a resident direc-
tor at Ohio University. 

She earned a bachelor’s in 
psychology at Clemson University 
and a master of  education degree 
at Southern Illinois University.

Tyler Bickford ,  faculty 
member in the Department of  
English in the Dietrich school, 
was awarded an ACLS fellowship 
from the American Council of  
Learned Societies. 

This year’s cohort of  69 fellows 
was selected from a pool of  nearly 
1,100 applicants. 

ACLS fellowships allow schol-
ars to spend six-12 months 
researching and writing full-time. 
Bickford’s award will support 
work on his book project, “Tween 
Pop: Children’s Music and the 
Public Sphere.”

Tony Grace, faculty member 
in neuroscience 
in the Dietrich 
s c h o o l ,  w a s 
awa r d e d  t h e 
Schizophrenia 
In t e r na t i ona l 
Research Society 
outstanding basic 
research award at 
the SIRS meeting 
April 2-6 in Flor-
ence.

The award is given every other 
year to a SIRS member in recog-
nition of  an outstanding basic 
research contribution to the field 
of  schizophrenia research.       n
—Compiled by K. Barlow

Mike Drazdzinski of the Center for Instructional Development and Distance Education’s photographic services 
staff was among the professional photographers recognized in the ninth annual International Color Awards 
competition.
His photo, “Reach for the Sky,” depicting Pitt basketball action, was awarded an honorable mention in the 
sport category. The photo show can be viewed at www.colorawards.com.

Do you have a drawer or medi-
cine cabinet full of  pills you no 
longer use? 

Bring them to the University 
Pharmacy’s drug take-back day, 
which will be held 9 a.m-3 p.m. 
April 21 on the first floor of   
Nordenberg Hall. 

The proper disposal of  unused, 
expired and unwanted medica-
tions prevents drug overdoses, 

Drug take-back day set
illicit use of  medications and water 
pollution.

Items that will be accepted 
at the University Pharmacy 
collection include prescription 
medications, nonleaking liquids, 
over-the-counter medications, 
vitamins, supplements, creams, 
gels, ointments and pet medica-
tions.

Items that will not be accepted 

include needles, syringes, dia-
betic lancets/test strips, inhalers, 
EpiPens and injectables, IV bags, 
thermometers  and chemotherapy 
medications.

The event is sponsored by 
Student Affairs, the Pitt Police, the 
School of  Pharmacy and the Drug 
Enforcement Administration.

For more information, email  
justin.saver@pitt.edu.               n
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 Eugenia “Jeanne” Chambers StonerFuneral services were held 
April 5 for Jeanne Stoner, former 
assistant vice chancellor for 
Federal Government Relations. 
Stoner, of  Bethel Park, died April 
1, 2016, after a lengthy illness. 
She was 74.

Stoner was appointed director 
of  federal government relations 
for the University in 2000, and 
subsequently named assistant vice 
chancellor for Federal Govern-
ment Relations. She retired from 
the University in 2013. 

She previously had been 
director of  federal government 
relations for the UPMC Health 
System 1989-98 and UPMC cor-
porate secretary in 1999.  

She received a bachelor of  arts 
summa cum laude from Clarke 
College in Dubuque, Iowa, and 
a master’s degree in English 
language and literature at the 
University of  Maryland. 

Returning to school in her 
40s, she earned her juris doctor 
degree from Pitt’s School of  Law 
in 1986 and was admitted to the 
Pennsylvania bar that same year. 

She also was a member of  the bar 
of  the U.S. Supreme Court.

Among other honors and 
awards, the Association of  Public 
and Land-Grant Universities 
(APLU) Council on Govern-
mental Affairs (CGA) recognized 
Stoner with its Carolyn Cross 
Distinguished Service Award in 
2009 “for distinguished service 
and contributions to university 
governmental relations,” its 
Career Excellence Award in 2013 
“for outstanding contributions 
to the CGA, the governmental 
affairs profession and the higher 
education community over a 
lengthy career largely dedicated 
to university governmental rela-
tions” and, most recently, its 
Outstanding Achievement Award 
“for outstanding, broad contribu-
tions to and achievements in uni-
versity governmental relations.” 
Stoner previously served as CGA 
secretary and co-chair and was a 
member of  the CGA executive 

committee.
Stoner is remembered for her 

grace and skill in advancing the 
University’s interests, particularly 
with regard to its research efforts. 

“She was tireless in her will-
ingness to be an emissary and 
advocate for the University,” said 
Paul Supowitz, vice chancellor for 
Community and Governmental 
Relations, noting her skill both in 
working warnmly with people and 
in delving into the complexities 

of  Pitt’s research efforts. 
“She universally related to 

people,” he said. “She treated 
everyone with importance and 
respect — from a clerk to a 
superstar researcher. She was the 
consummate professional and 
universally loved. 

“We’ve heard a tremendous 
outpouring of  sympathy and 
warm thoughts” from Stoner’s 
colleagues in Washington, D.C., 
national associations such as the 
Association of  American Uni-
versities and the APLU, as well 
as from colleagues at Pitt and 
UPMC, Supowitz said.

“It was a treasure to know 
her,” said Ann Gleeson. Now 
managing director of  the Center 
for Military Medicine Research, 
Gleeson first met Stoner as a new 
staffer for Rep. William Coyne 
some three decades ago. “Jeanne 
was orienting us on the issues,” 
particularly on health care. Stoner 
was an invaluable resource to 
many House and Senate staffers, 
Gleeson said. “Her ability to help 
inform their thinking was immea-
surable,” Gleeson said. 

“It was always about what you 
needed to understand, what you 
were working on. It was always 
about the person sitting opposite 
her,” Gleeson said. “There’s infor-
mation and there’s knowledge. 
She got the context. She put the 
person she was meeting with first.” 

Stoner would wait patiently 
to get a few minutes of  a policy-
maker’s time in order to inform 
them on areas of  interests of  
concern to the University. 

At times, she arranged for pro-
fessors and researchers to meet 
with policymakers. “They might 
only remember the pain of  driv-
ing to D.C., and have no idea of  
the efforts she put in before and 
after to bring value to that visit,” 
Gleeson said. 

“Besides her beautiful smile 
and gracious demeanor, I remem-
ber her little legs with her high 
heels flip-flopping down the halls 
of  Congress all those years,” she 
said. 

“Jeanne was so underestimated 
in her abilities to put together 
strategy,” Gleeson said, citing her 
strength in aligning Pitt’s interests 
with federal priorities.  

“You had to be a craftsman, an 

artisan, to weave those conversa-
tions together,” she said. “She was 
strategic, focused, upfront and 
exceedingly competent.  

“She had a gracious, reputable 
way in building consensus,” Glee-
son said. “In the course of  all 
of  my conversations, she never 
uttered a disparaging comment 
about anybody or any issue. She 
always found the positive and was 
nothing but gracious. 

“You met her and it was all 
about getting to know you and 
your priorities,” Gleeson said. 
“She provided connectivity. She 
was the personification of  net-
working.

“She was truly authentic,” 
enabling her to develop trust and 
loyalty among those she worked 
with, Gleeson said.  

“In collaborating, cooperating 
and partnering, there’s talking and 
there’s doing. Jeanne was way out 
in front in doing, not just talking,” 
Gleeson said, adding that she 
always followed through on what 
she said she would do. 

“She kept things moving for-
ward, often working behind the 
scenes. For Jeanne, it didn’t matter 
who got the credit, it was all just 
‘Hail to Pitt,’” Gleeson said. 

“She should have had the 
title, ‘Ambassador, University of  
Pittsburgh.’”  

“She was very, very effective 
at her job,” agreed friend and col-
league George Huber, interim vice 
provost for Research Conduct and 
Compliance. Prior to their time at 
Pitt, Huber had hired Stoner as a 
UPMC attorney.

“She cared so much about 
everybody,” he said. “She was 
appreciated by politicians and 
their staff  in Washington, D.C. 
She knew their families and was 
interested in them personally. She 
didn’t do it to gain access; she 
truly was interested in all of  them.  

“She was just a natural at it. 
She resonated well with people at 
the highest levels and throughout 
the whole organization.” 

Stoner was well read and well 
informed. “She was up-to-date 
on anything that had relevancy 
to the University of  Pittsburgh,” 
Huber said. She made a point of  
poring over governmental regu-
lations then would reach out to 
inform the individuals to whom 
they might apply. “She had great 
technical and analytical skills,” 
Huber said. “She was attentive to 
detail. She wanted to help in any 
way she could.” 

Huber remembered her as 
gentle, upbeat, very religious and 
a protective lioness of  her family. 
“She was an angel, a friend and a 
colleague,” he said. “A wonderful, 
wonderful person.” 

She is survived by her husband 
of  48 years, Bill Stoner; children 
Mary Grace Stoner; John Charles 
Stoner, a faculty member in his-
tory, and his wife, Anupama Jain; 
David William Stoner and his wife, 
Julie; Anne Elizabeth Harvey and 
her husband, Paul; eight grand-
children; and siblings Connor 
Chambers, Marguerite “Meg” 
Gottschalk and her husband, 
John; Mary Elizabeth Carroll and 
her husband, Charles; and many 
cousins, nieces and nephews. 

Memorial donations may be 
made to the Ovarian Cancer 
Research Fund, 14 Pennsylvania 
Plaza, Suite 1710, New York, NY 
10122 or Good Shepherd Manor, 
PO Box 260, Momence, IL 60954.
—Kimberly K. Barlow               n

Jacqueline Mae Parris Lamb
Former School of  Nursing 

faculty member Jacqueline Mae 
Parris Lamb, of  Regent Square, 
died March 28, 2016, of  ovarian 
cancer. She was 76.

Lamb earned a BSN at Alder-
son-Broaddus College in 1961 
and completed graduate studies 
at Pitt, earning a master’s in nurs-
ing in 1975 and a PhD in higher 
education in 1984.

Born in a small town in West 
Virginia, Lamb became a world 
traveler, living, working and visit-
ing throughout the world, includ-
ing in England, Italy, North Africa 
and Germany. 

A believer in the value of  
international study, she pioneered 
study-abroad programs for Pitt 
nursing students, beginning with 
a two-week program in England 
in 1990. She later developed pro-
grams in Copenhagen; Palermo, 
Italy; and Basel, Switzerland.

Lamb was an assistant pro-
fessor in the nursing school 
for 25 years. In addition to her 
faculty position, she was a highly 
respected pediatric nurse at Chil-
dren’s Hospital.

Among Lamb’s awards and 
honors were a 1994 Dean’s Dis-
tinguished Teaching Award and a 
1995 Chancellor’s Distinguished 
Teaching Award. 

She retired from full-time 
teaching in the Department of  
Health Promotion and Develop-
ment in 2002, but continued to 
coordinate nursing study-abroad 
opportunities.

Nursing colleague Catherine 
Bender said Lamb was passionate 
about extending to students her 

love and appreciation of  world 
travel — not only as a way of  
learning about different cultures, 
but also as a way of  learning about 
health care in other cultures. 

She had a particular devotion 
to undergraduate education. “Pre-
paring young people to become 
nurses was so very important to 
her,” Bender said. Students valued 
her teaching and mentoring and 
many maintained contact with 
Lamb over the years, she said.

In addition to her passion for 
travel, Lamb was an avid reader 
and loved good movies, especially 
independent and foreign films, 
Bender said.

She is survived by an aunt, 
Emma Jean Smith; a special 
cousin, Carolyn Weyant; and 
numerous other cousins.

The family suggests memo-
rial donations to the School of  
Nursing. 

Funeral services were held 
April 1 in West Virginia. 

The nursing school is planning 
a memorial service; details remain 
incomplete. 
—Kimberly K. Barlow               n

Daniel S. Russell
Daniel S. Russell, professor 

emeritus in the Department of  
French and Italian Languages and 
Literatures in the Dietrich School 
of  Arts and Sciences, died on April 
10, 2016, at his home on Dithridge 
Street in Oakland. He was 78.

He was chair of  his department 
1984-96, where he taught such 
courses as Man and the Cosmos 
in the 16th Century; Problems in 
Literary Criticism; Critical Read-
ing; André Gide; Emblematic 
Structures in European Culture; 
and Rabelais and His Times.

Graduating in 1959 from 
Hamilton College with a BA in 
philosophy, Russell earned his MA 
in 1961 and PhD in 1968, both in 
French literature from New York 
University. 

He began his teaching career 
at his undergraduate alma mater 
as an instructor in Romance lan-

guages in 1965, joining the Pitt 
faculty as an assistant professor 
of  French in 1968. 

Russell was the recipient of  
many grants and awards, includ-
ing Fulbright fellowships 1963-65, 
a National Endowment for the 
Humanities senior fellowship 
1987-88 and a Guggenheim 
Foundation fellowship 1988-89. 
He lectured across the country and 
around the world, and served in 
many professional posts, includ-
ing as the president of  the Alliance 
Française de Pittsburgh 1977-84 
and of  the Society for Emblem 
Studies 2007-12.

His research focused on 16th-
century emblems and devices as 
they relate to early modern culture, 
and he co-founded the journal 
Emblematica in 1968, serving as 
one of  its editors. He also pub-
lished two books: “The Emblem 

and Device in France” (1985) 
and “Emblematic Structures in 
Renaissance French Culture” 

(1995).
His service to the University 

was broad and spanned his entire 
career. Early on, he was director of  
the University’s program in France 
(1971-72), the School of  General 
Studies Council (1974-76) and the 
medieval and renaissance stud-
ies program (1977-83). He also 
served stints on Faculty Assembly 
and Senate Council, including four 
terms on the Senate library com-
mittee, ending in 2002. He retired 
as professor emeritus in 2005.

Russell is survived by his wife, 
Lila Penchansky; daughter Allison 
Russell; son Nicolas Russell; and 
granddaughter Amalia Navarro.

The family suggests memorial 
contributions be made to Carnegie 
Library of  Pittsburgh.

A memorial service is being 
planned.
—Marty Levine                     n



APRIL 14, 2016

19

•  $8 for up to 15 words; $9 for 16-30 words; 
$10 for 31-50 words.

• For University ads, submit an account 
number for transfer of  funds.

• All other ads should be accompanied by a 
check for the full amount made payable to 
the University of  Pittsburgh.

• Reserve space by submitting ad copy one 
week prior to publication. Copy and pay-
ment should be sent to University Times, 
308 Bellefield Hall, University of  Pittsburgh, 
Pittsburgh 15260.  

• For more information, call Marsha Lee, 
412-624-4644.

HELP WANTED

C L A S S I F I E D  

SUBJECTS NEEDED

Buy it,
sell it

in the

University Times
CLASSIFIEDS!

Call

412-624-4644.

C A L E N D A R
CONTINUED FROM PAGE 20

FULL-TIME/PART-TIME  LANDSCAPERS 
NEEDED
Walls, pavers, patios, hardscape planting and con-
crete casting. Interns welcome! $10-$13/hr.  Valid 
license required. Great opportunity for web designer. 
Located off  279 Camp Horne Road exit. Contact 
Bill Tyler: 412-477-3800 or email: wtyler618@
comcast.net. 

MARKS•ELDER LAW
Probate, wills, powers of  attorney, trusts. Nursing 
home asset protection planning. Marks Elder Law: 
412-421-8944. Convenient to campus. michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

STUDENTS WANTED
Undergrads needed to test a tutoring system: 18 or 
older, native English speaker, adequate academic 
background as determined by a brief  question-
naire.  2-5 hrs., $10/hr., possible $20 bonus.  Contact
rimac@pitt.edu.

SERVICES

St. Nicholas Greek Orthodox Cathedral, Oakland*

Sunday, May 8 to Saturday, May 14
 Delicious Greek Food  •  Luscious Sweet Pastries
 Lively Greek Music  •  Wonderful Greek Dancers

*St. Nicholas Cathedral is located on the corner of S. Dithridge St. and Forbes Ave.,  
across from The Carnegie Museum. 

Serving Hours 
Sunday: Noon to 8pm  /  Monday thru Thursday: 11am to 9 pm

Friday & Saturday: 11am to 10pm (music till midnight)

VOTED BEST FOOD FESTIVAL
2nd year in a row by City Paper Readers

55th Annual

Take-out service available Monday through Saturday
Visit the FOOD FESTIVAL section of our website www.stnickspgh.org 

to place your ORDER ONLINE! (*Saturday dinner only)

Credit Cards Accepted

LIKE US ON FACEBOOK

IEE Seminar
“Growth & Exit Planning for Busi-
ness Owners”; Rivers Club, 8:30 
am (www.entrepreneur.pitt.edi/
events/growth-and-exit-planning-
for-business-owners) 
HR Workshop
“An Introduction to Social Media: 
Networking on the Web”; 342 Craig, 
9 am (www.hr.pitt.edu/fsdp)
HSLS Workshop
“Variant Detection & Analysis: CLC 
Genomics Workbench, dbSNP, 
COSMIC & More,” Ansuman Chat-
topadhyay; Falk Library classrm. 2, 
1 pm (ansuman@pitt.edu)
Ctr. for Bone & Mineral Research 
Seminar
“Role of  the ER Co-activated SRC-1 
in Normal Bone Biology & Breast 
Cancer Bone Metastasis,” Rebecca 
Watters, medicine; 1695 BST, 4 pm 
(pappertfenneld@upmc.edu)

Thursday 28

HR Workshops
“Grammar, Punctuation & Proof-
reading: Ensuring Professional 
Presentation,” Beth Newborg, 342 
Craig, 9 am; “Office 2013 Quick 
Start: Word, Excel, PowerPoint,” 
Vernon Franklin, 302 Bellefield 
Hall, 10 am  (www.hr.pitt.edu/fsdp)
Molecular Biophysics/Struc-
tural Biology Seminar
Sanford Leuba; 6014 BST3, 11 am

Defenses

Medicine/Neuroscience
“Proteomic Profiling of  Cerebro-
spinal Fluid Identifies Novel Dis-
ease Mechanisms of  Amyotrophic 
Lateral Sclerosis,” Mahlon Collins; 
April 14, 1495 Starzl BST, 10 am
Information Sciences/Informa-
tion Science & Technology 
“3-D Generalization of  Brain 
Model to Visualize & Analyze 
Neuroanatomical Data,” Shafiqul 
Abedin; April 14, 828 IS, 10 am
Education/Instruction & Learn-
ing
“The Effects of  Didactic Instruc-
tion & Performance Feedback on 
Paraeducators’ Use of  Positive 
Behavior Support Strategies in 
Inclusive Settings,” Emily Sobeck; 
April 14, 5151 Posvar, 12:30 pm 

Rehabilitation Science/Reha-
bilitation Science & Technology
“Effects of  Voice Output & Dose 
on Augmentative & Alternative 
Communication Treatment for 
People With Aphasia,” Szu-Han 
Chen; April 14, 5047 Forbes Twr., 
1 pm  
GSPIA
“The Relationship Between Migra-
tion & Development in Morocco,” 
Frances Danielle Loustau-Williams; 
April 14, 3430 Posvar, 1 pm
A&S/History & Philosophy of  
Science
“Explanation in Contexts of  Causal 
Complexity,” Lauren Ross; April 14, 
G28 CL, 2 pm 
Information Sciences/Informa-
tion Science & Technology 
“The Impact of  Planning & Other 
Organizational Factors on the Suc-
cess of  Small Information Technol-
ogy (IT) Projects,” David Laird; 
April 14, 828 IS, 3 pm
Information Sciences/Informa-
tion Science & Technology 
“A Comprehensive Study of  Inter-
nal Representation of  Floor to 
Floor Transition Points in a Large 
Complex Indoor Environment,” 
Christina Robles Bahm; April 19, 
828 IS, 3 pm

Public Health/Epidemiology 
“Disparities in Body Mass Index 
by Sexual Orientation in Women,” 
Robin Pokrzywinski; April 20, 110 
Parran, 11 am
Business
“Essays in Appointment Manage-
ment,” Shannon Harris; April 20, 
2:30 pm, 270 Mervis
A&S/Communication
“Theorizing Rival Rhetorics of  
Black Maternities: Imagining (Re)
productive Life in Social Death,” 
Ashley Hall; April 22, 1128 CL, 2 pm 
Public Health/Epidemiology 
“Analysis of  the REMEDIES 4D 
Clinical Trial: A Redesign of  Primary 
Care to Overcome Clinical Inertia & 
Improve Outcomes,” Maura Malo-
ney; April 25, 103 Bellefield, 3 pm 
Business
“Contributions to the Theory of  
Sensitivity & Stability Analysis of  
Multi-Criteria Decision Models, 
With Applications to Medical Deci-
sion Making,” Magda Gabriela Sava; 
April 26, 101 Mervis, 10 am
A&S/Physics & Astronomy
“New Probes of  Cosmic Microwave 
Background Large-scale Anoma-
lies,” Simone Aiola; April 28, 321 
Allen, 11 am

A&S/Physics & Astronomy 
“Local Probe Investigation of  
Emergent Phenomena in Complex 
Oxide Heterointerfaces,” Mengchen 
Huang; April 26, 219 Allen, 3 pm
A&S/Physics & Astronomy 
“Studying the Milky Way Through 
its Extragalactic Analogs,” Timothy 
Licquia; April 27, 321 Allen, noon 
Business
“Marketing in the Internet Age,” 
Feihong (Jerry) Xia; April 27, 101 
Mervis, 3 pm
Business
“Strategic Platforms in the Digital 
Age,” Mark Bender; April 28, 119 
Mervis, 10 am 

Theatre

Pitt Stages 
“Nine”; Charity Randall Theatre, 
through April 17, Th-Sat 8 pm, Sun 
2 pm (www.play.pitt.edu/current-
season/tickets)

Exhibits

Studio Arts Student Exhibit
FFA Gallery, through April 30, 
M-Sat 10 am-4 pm 
Falk Library
“Interactive Anatomy: Flips, Flaps 
& Pop-up Books”; through April 30

Falk Library
“Pictures of  Nursing” postcard 
collection; main fl., through May 13
Barco Law Library 
“Oracles & Vesicles,” Michael 
Walter; through May 27

Deadlines

COI Reporting
Forms due April 15. (http://coi.
pitt.edu/directive.html)
OMET Surveys
Students must  respond by April 24. 
(omet@pitt.edu)
i3 Summer Research Program 
Applications due by April 25. (www.
ischool-inclusion.org)

Event Deadline

The next issue of  the University 
Times will include University & 
on-campus events of  April 28-May 
12. Information for events during 
that period must be received by 5 
pm on April 21. Send information 
to utcal@pitt.edu.                         n

Falk Library’s exhibit “Interactive  Anatomy: Flips, Flaps and Pop-up Books” runs through April 30.
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publication schedule
Submit by
April 21

May 5

May 19

June 2

June 16

June 30

July 14

For publication
April 28

May 12

May 26

June 9

June 23

July 7

July 21

Events occurring
April 28-May 12

May 12-26

May 26-June 9

June 9-23

June 23-July 7

July 7-21

July 21-Sept. 1
The University Times events calendar includes Pitt-sponsored events as well as 
non-Pitt events held on a Pitt campus. Information submitted for the calendar 
should identify the type of  event, such as lecture or concert, and the program’s 
specific title, sponsor, location and time. The name and phone number of  a contact 
person should be included. Information should be sent by email to: utcal@pitt.edu.

CONTINUED ON PAGE 19

Thursday 14

Epidemiology Seminar
“Cardiovascular Fat: A Potential 
Novel CVD Risk Factor in Midlife 
Women. Initial Findings From the 
SWAN Cardiovascular Fat Ancillary 
Study,” Samar Khoudary; A115 
Crabtree, noon
Bradford Campus Concert
KOA Speer Electronics lobby 
Blaisdell, UPB, noon
HR Workshop 
 “Workplace Bullying,” Paula Davis 
& Cheryl Ruffin; 342 Craig, 12:30 
pm  (www.hr.pitt.edu/fsdp)
HSLS Seminar
“EndNote Basics,” Pat Weiss; Falk 
Library classrm. 2, 1:30 pm (pwf@
pitt.edu)
Psychiatry Lecture
“Targeting Core Mechanisms as a 
Means to More Efficient Interven-
tions for Emotional Disorders,” 
Shannon Sauer-Zavala; WPIC 
aud., 3 pm
Day of  Action for a Livable Pgh 
Rally
Forbes & Bigelow, 3:30 pm
Chemistry Seminar
“The Mitochondrial Sirtuins in 
Aging & Disease,” Bradford Gibson, 
Buck Inst.; 150 Chevron, 4 pm 
Ctr. for Neural Basis of  Cogni-
tion Colloquium 
“Generating & Shaping Novel 
Action Repertoires,” Rui Costa; 
6014 BST3, 4 pm
Italian Film Screening
“Palio”; FFA aud., 7 pm

Friday 15

Philosophy of  Science Sr. Fel-
lows Conf.
“(Re)Engineering Biology: The 
Emerging Engineering Paradigm 
in Biomedical Engineering, Systems 
Biology & Synthetic Biology”; 
(through April 16; register:www.
pitt.edu/~pittcntr)
Law Conf.
“International & Interdisciplinary 
Perspectives on Prolonged Solitary 
Confinement”; Barco, 9 am-5 pm 
(also April 16, 8:30 am-5:30 pm)
HR Workshop
“Managing Staff  Performance: 
Maximizing Your Staff ’s Potential,” 
Maureen Lazar; 211 Lawrence, 9 am 
(www.hr.pitt.edu/fsdp)

CIDDE Workshop
“Role of  the TA,” 815 Alumni, 
10 am (www.cidde.pitt.edu/work-
shops)
Psychiatry Lecture
“Spousal Bereavement as a Risk 
Factor for Depression in Older 
Adults,” Sara Stahl; WPIC aud., 
noon 
Senate Research Committee Mtg.
156 CL, 1 pm
Senate BPC Meeting
1817 CL, 2 pm 
Anthropology Talk
“Prehispanic  & Colonial Settlement 
Patterns of  the Sogamoso Valley,” 
Sebastián Bernal; 3106 Posvar, 
3:30 pm
Pitt African Music & Dance 
Ensemble
Bellefield aud., 7 pm 
Italian Film Screening
“Another South (Una Storia Sba-
gliata)”; FFA, 7 pm

Saturday 16

Italian Film Screening 
“I, Harlequin (Lo, Arlechino)”; FFA 
aud., 7 pm 
Men’s Glee Club Concert
1st Baptist Church of  Pgh., 159 N. 
Bellefield, 8 pm

Sunday 17

Women’s Choral Ensemble 
Spring Concert
Heinz Chapel, 3 pm 

Monday 18

Humanities Performances
“Artists in Residence Showcase”; 
WPU ballrm., noon-3 pm 
Senate EPC Mtg.
826 CL, 3 pm 
Humanities Conversation
“Ad Usum, to be Used,” Pedro 
Reyes, sculptor-artist-activist; 602 
CL, 5:30 pm (www.humanities.
pitt.edu)
Humanities Interactive Exhibit
“Boxes & Walls,” O’Hara, 8 pm (also 
April 19; www.humanities.pitt.edu)

Tuesday 19

Family Business Day
Hotel Monaco, Downtown, 7:30 
am (www.entrepreneur.pitt.edu/
events/family-business-day)

HR Workshops
“Immigration Services: Employ-
ment-Based Visas (J-1, H1b, O-1, 
TN, E-3),” 342 Craig, 9 am; “Micro-
soft PowerPoint 2013 Fundamen-
tals,” Vernon Franklin, 302 Bellefield 
Hall, 10 am (www.hr.pitt.edu/fsdp)
CIDDE Workshop
“Compiling a Teaching Portfolio”; 
815 Alumni, noon (www.cidde.pitt.
edu/workshops)
Molecular Medicine Research 
Seminar
“Novel Strategy to Target Pancreatic 
Calcineurin for Post-ERCP Pan-
creatitis,” Sohail Husain; Rangos 
Research Conf. Ctr., noon (linda.
cherok@chp.edu)
MWRI Seminar
“Methylation Reprogramming in 
Stem Cells & Germline,” Amander 
Clark; MWRI Conf. Ctr. 1st fl, noon 
(klazar@mwri.magee.edu)
Senate CRC Mtg.
272 Hillman, noon
Pharmacology/Chemical Biol-
ogy Seminar
“Gamma Aminobutyric Acid Is 
Synthesized & Released by Endo-
thelial Cells: Physiological & Clinical 
Implications,” Gautam Chaudhuri; 
1395 BST, 3:30 pm 
Medicine Distinguished Lecture
“Genetic Insights Into the Func-
tional Organization of  Sensorimo-
tor Circuits in the Spinal Cord,” 
Martyn Goulding; UClub ballrm. 
A, 4 pm
MFA Graduates Poem Reading
U Store on Fifth, 6 pm
Pitt Gospel Choir
FFA  aud., 7 pm (www.music.pitt.
edu)

Wednesday 20

Clinical Oncology/Hematology 
Grand Rounds
“Brain Metastasis in Lung Cancer: 
Management Update,” Frank 
Lieberman; UPMC Cancer Pavil-
ion 2nd fl. Herberman Aud., 8 am 
(millerc5@upmc.edu)
HR Workshop
“Transforming Your Research Into 
Commercially Viable Innovations at 
the University of  Pgh”; 342 Craig, 9 
am (www.hr.pitt.edu/fsdp)

Molecular/Cellular Cancer Biol-
ogy Seminar
“Single-Molecule Imaging Reveals 
That RAD4 (XPC) Employs a 
Dynamic DNA Damage Recogni-
tion Process,” Muwen Kong; Hill-
man Cancer Ctr. Research Pavilion 
2nd fl. conf. rm., 9 am
Cultural Studies Distinguished 
Lecture
Stephen Heath, Jesus College; 501 
CL, noon
SAC Mtg.
102 Benedum, noon
CTSI Open House
O’Hara 2nd fl. ballrm., 1 pm (reg-
ister: www.solveopenhouse2016at-
tend.rsvpify.com)
Senate Council Mtg.
2700 Posvar, 3 pm 
HSLS Workshop
“Painless PubMed,” Linda Hart-
man; Falk Library classrm. 1, 4 pm
Tsinghua Scholar Poster Session
BST South main lobby, 4 pm
Starzl Prize Lecture
“Evolution of  Beta Cell Replace-
ment Therapy to Treat Diabetes 
Mellitus,” David Sutherland, U of  
MN; Scaife lecture rm. 6, 4 pm 
Johnson Inst. Exemplary Leader-
ship Award Films/Discussion 
“Finding Common Ground in 
Our Communities”; 2500 Posvar, 
6:30 pm
Pitt Jazz Ensemble Concert
Bellefield aud., 8 pm (music.pitt.edu)

Thursday 21

HR Workshop
“Public Speaking in a Nutshell,” 
Michael Bannon; 342 Craig, 9 am 
(www.hr.pitt.edu/fsdp)
DEA Drug Take-Back Day
U Pharmacy, Nordenberg Hall, 9 
am-3 pm (abigail.elmes@pitt.edu)
Senate EIADAC Mtg.
826 CL, 11 am
Cultural Studies Lecture
Harriet Ritvo, MIT; 501 CL, noon
CIDDE Workshops
“Teaching a 6-Week Course,” 815 
Alumni, noon; “Film Viewing & 
Discussion: What’s Race Got to Do 
With It?” B23 Alumni, 3 pm (www.
cidde.pitt.edu/workshops)
Medicine Grand Rounds
“Nephrology Year in Review, the 
Fab 4,” Helbert Rondon; UPMC 
Shadyside west wing aud., noon 
(rubinoje@upmc.edu)
Epidemiology Seminar
“Prevention Approaches to HIV/
AIDS & Tuberculosis Eradication: 
Lessons Learned From Tuberculosis 
Active Case Finding in HIV Mother 
to Child Prevention Programs in 
Soweto, SA,” Jean Nachega; A115 
Crabtree, noon (eot1@pitt.edu)
Alzheimer Seminar
“Amyloid Deposition & Cognitive/
Adaptive Functioning in Adults 
With Down Syndrome,” Benjamin 
Handen; S439 Montefiore, noon
Johnson Inst. Exemplary Leader-
ship Award Discussion
“Search for Common Ground,” 
Susan Collin Marks & John Marks; 
UClub ballrm. B, 3:30-5 pm (rsvp: 
lfmcshane@pitt.edu)
Senate Student Admission, Aid 
& Affairs Committee Mtg.
272 Hillman, 4 pm
Provost Inaugural Lecture
“Health Care Transformation: 
Surthrival of  the Fittest,” Steven 
Shapiro, medicine; Scaife lecture 
rm. 6, 4 pm
Pitt Jazz Ensemble Spring 
Concert 
Bellefield aud., 8 pm 

Friday 22

• Last day for undergraduate 
day classes.

Senate CUC Mtg.
717 CL, 10 am
Bert Rockman Political Science 
Lecture
“Why Washington Won’t Work,” 
Mark Hetherington, Vanderbilt; 
2500 Posvar, 3 pm 
Philosophy of  Science Lecture
“Reasonable Doubt: Epistemologi-
cal Reflections on Jurors’ Decision-
making,” Marion Vorms, U of  
London; 817R CL, 3:30 pm (www.
pitt.edu/~pittcntr)
Italian Film Screening
“Una Storia Sbagliata (Another 
South)”; FFA aud., 7 pm
Romanian Concert 
Esma Redzepova; Bellefield aud., 8 
pm (www.music.pitt.edu)

Saturday 23

• Reading day.

• CGS classes, Saturday College 
classes, graduate classes & eve-
ning classes continue to meet 
through April 30; final exams 
should be held during the last 
scheduled class meeting.

Sunday 24

Heinz Chapel Choir Concert
Heinz Chapel, 3 pm 

Tuesday 26

HR Workshop
“Outside Consulting: Understand-
ing the University’s Policies & 
Procedures”; 342 Craig, 9 am (www.
hr.pitt.edu/fsdp)
HSLS Workshop
“Painless PubMed,” Charlie Wessel; 
Falk Library classrm. 1, 9 am (cbw@
pitt.edu)
Basic/Translational Research 
Seminar
“TGF-beta Signaling Proteins: 
From Structure to Novel Therapies 
for Cancer & Fibrosis,” Andrew 
Hinck; Hillman Cancer Ctr. Cooper 
Conf. Ctr. rm. D, noon (toyg@
upmc.edu)
Pharmacology/Chemical Biol-
ogy Seminar
“What Mass Spectrometry Can Do 
in Translational Medicine,” Dawn 
Chen; 1395 BST, 3:30 pm 

Wednesday 27

Clinical Oncology/Hematology 
Grand Rounds
“Disparities in Lung & Breast 
Cancer Care: The ACCURE Inter-
vention Update for UPMC,” Samuel 
Cykert; Hillman Cancer Ctr. Cooper 
Conf. Ctr. rm. C, 8 am (millerc5@
upmc.edu)

Mark  Hetherington of Vanderbilt 
will deliver the Bert Rockman 
political science lecture at 3 pm 
April 22. His topic: “Why Washing-
ton Won’t Work.” 


