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Former men’s basketball coach 
Jamie Dixon and UPMC CEO Jef-
frey Romoff  again are the highest 
paid in figures released for 2014. 
See pages 2 & 3. TIMES
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Dental medicine faculty member Seth Weinberg, center, is the recipient of the 2016 University Senate 
Service Award.
University Senate President Frank Wilson, left, and Chancellor Patrick Gallagher presented Weinberg with 
the award during Senate Council’s May 18 session.
The award, established in 1999, is presented each year for “outstanding contributions to the University of 
Pittsburgh through service in the University Senate.”
In presenting the award, Wilson characterized Weinberg as “young, smart and creating his own record of 
important work in service to our University.” 
Weinberg is a member of Faculty Assembly and Senate Council, serves on the Senate tenure and academic 
freedom committee and on the ad hoc committee on non-tenure-stream faculty issues. 
He took the lead in organizing this year’s University Senate plenary session on academic freedom and the 
associated events that preceded the March 30 session.  
Weinberg recently was named to the Senate’s special committee on diversity and inclusion and core 
values.

Pitt is reviewing new 
overtime regulations

BPC targets new regional peer group  
Citing improved relations 

between Pitt faculty and the 
University administration, 

University Senate budget policies 
committee (BPC) chair Beverly 
Gaddy and Senate President 
Frank Wilson are taking the lead 
in developing a new peer group 
for benchmarking faculty salaries 
at Pitt’s Bradford, Greensburg and 
Johnstown campuses. (See Oct. 1, 
2015, University Times.)

BPC last week gave its okay 
to proceed over the summer with 
the aim of  preparing a proposal 
to present when Senate groups 
reconvene in the fall. 

The existing peer group for the 
Bradford, Greensburg and John-
stown campuses was approved 
in 2010, following a contentious 

multiyear process in which several 
peer groups were proposed but 
ultimately discarded in favor of  
the administration’s list, which 
Gaddy said was forced on the 
faculty: “‘Accept it or else.’”

Gaddy and Wilson, both Pitt-
Greensburg faculty members, 
were instrumental in developing 
a peer group proposal that gained 
broad acceptance among regional 
faculty. (See Feb. 19, 2009, University 
Times.) In the end, then-Provost 
James V. Maher rejected the so-
called “Greensburg list” in favor 
of  a proposal that aggregated 
salaries at the three Pitt campuses 
and compared them to a peer 
group of  Carnegie category IIB 
schools (four-year institutions 
characterized by an emphasis on 

undergraduate baccalaureate-level 
education, as opposed to gradu-
ate degrees) in the three AAUP 
regions bordering Pennsylvania. 
(See March 4, 2010, University Times.) 

Aggregating salaries at the 
three Pitt regional campuses 
hinders identification of  any 
disparities among them, Gaddy 
said. In addition, the peer group 
includes private-independent, 
church-related and proprietary 
institutions in addition to public 
ones, as well as some other seem-
ingly incongruous peers including 
the Naval Academy and schools 
as far away as Puerto Rico and the 
Virgin Islands.

Exactly what criteria should 
be used remains fodder for dis-
cussion.

Wilson suggested starting with 
Carnegie IIB public institutions 
in the region. “I’m not sure how 
far our region really should go,” 
he said, adding, “I’m pretty sure 
that the University of  Puerto 
Rico-Ponce, which is a IIB, is not 
appropriate. I would probably also 
say the Naval Academy, which is 
included on our list right now, is 
probably not appropriate.  But 
I think we can look at that list 
objectively and say (which) are 
similar and would be useful.”

At least some of  Penn State’s 
commonwealth campuses should 
be included, given that those in 
western Pennsylvania compete 
with Pitt’s regional campuses for 
students and faculty, Wilson said.

CONTINUED ON PAGE 6

The University is working to 
comply with federal guid-
ance regarding transgender 

students’ access to campus facili-
ties, Senior Vice Chancellor and 
chief  legal officer Geovette Wash-
ington said in a brief  overview to 
Senate Council last week.

Joint guidance issued May 13 
by the U.S. Education and Justice 
Departments clarifies that schools 
must allow transgender students 
to use the facilities of  their choice 
or risk losing federal education 
funding. 

While most of  the recent head-
lines in response to the controver-
sial announcement center on the 
implications for elementary and 

secondary schools, the guidance 
applies to higher education as well, 
Washington told Senate Council.

Title IX — which prohibits 
gender-based discrimination in 
education — has been expanded 
to include gender identity, she 
explained. “So, discrimination on 
the basis of  one’s gender identity 
is prohibited by Title IX. 

“We are allowed to have sex-
based facilities: housing, bath-
rooms, locker rooms. But we have 
to allow transgender students the 
ability to access the facility that 
corresponds with their identity,” 
she said.

“If  you are a transgender 
woman, and you want to go to the 
women’s locker room, you get to 
go to the women’s locker room,” 
Washington clarified.

“This guidance makes clear 
that others’ discomfort with that 
decision can’t be the basis of  any 
of  our policies. And, while we can 
have individual-user facilities —
bathrooms, locker rooms, spaces 
within those locker rooms — they 
need to be available to all students, 
and not just narrowly available to 
the transgender student,” Wash-
ington said.

The University already has 
been addressing these access 
issues, she said.

“There will be places where 
we have to spend time thinking 
about what this guidance means 
and how we implement it. That 
is particularly true in the case 
of  locker rooms; with respect to 
some of  our housing, we have 
already moved toward gender-

CONTINUED ON PAGE 6
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The University is evaluating 
some 2,000 positions in 
light of  new federal regula-

tions that will make more workers 
eligible for overtime pay.

The U.S. Department of  
Labor estimates that 4.2 million 
workers nationwide will become 
entitled to overtime protection 
under changes to the Fair Labor 
Standards Act (FLSA) that will 
take effect Dec. 1. 

The new rules raise the thresh-
old for mandatory overtime pay 
from the current $23,660 per year 
to $47,476. 

That amount represents the 
40th percentile of  earnings of  
full-time salary workers from the 
lowest-wage census region in the 

nation. The salary threshold will 
be reset to that level automatically 
every three years.  This is the first 
time since 2004 that the threshold 
has been raised.

The Department of  Labor 
estimates that U.S. workers will 
see some $1.2 billion more in 
earnings each year under the new 
rule, either in overtime pay for 
newly overtime-eligible workers 
or in the form of  raises to main-
tain workers’ exempt status. The 
rule also is expected to create new 
jobs because it creates a finan-
cial incentive for employers to 
spread out the overtime hours of  
employees who are newly entitled 
to overtime pay. 

Senate service

Trans student access 
guidelines explained
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What’s the biggest threat to the 
security of  the University’s infor-
mation technology infrastructure? 

Compromised accounts. And 
the University has more than 
65,000 computer accounts to 
protect from compromise. Those 
are tough odds.

Because Pitt computing 
accounts are part of  a large 
research university infrastructure, 
your account is a valuable target 
for cybercriminals. Password 
changes are a basic precaution, but 
do not offer enough protection in 
today’s security landscape. This 
summer, the University is rolling 
out several new security initiatives.

Pitt Passport: 
Trust your login page

As a faculty or staff  member, 
you are asked to log in to numer-
ous University systems: My Pitt, 
PRISM, PittSource, etc. This mul-
tiplicity of  login pages not only 
is visually confusing but also an 
opportunity for hackers to more 
easily mock up malicious sites 
designed to collect your account 
information. 

In response, we are rolling out 
a centralized single sign-on page, 
Pitt Passport, to make it easier for 
you to know that you are on a site 
offering secure access to online 
resources at Pitt. 

People who use My Pitt Email 
(Exchange 2013) already may have 
seen the new login page. In June, 
everyone will see the Pitt Passport 
page when logging in to My Pitt.

Eventually the new Pitt Pass-
port login page will replace all 
of  the different login pages you 
currently see when accessing 
key services. You can verify the 
authenticity of  the login page by 
noting the URL that appears in the 
address bar of  your browser: The 
Pitt Passport login page will begin 
with https://passport.pitt.edu.

Shibboleth, the technology 
enabling the Pitt Passport single-

sign-on, also allows us to make 
multifactor authentication avail-
able to you.

Multifactor authentication 
This summer, we will offer 

University faculty, staff  and stu-
dents the ability to authenticate 
their access to accounts with 
both a password and a second 
“factor.” Options will include a 
choice of  apps — one to send 
the authentication directly to your 
mobile device and one to gener-
ate a one-time password on your 
mobile device — or a text to your 
mobile phone or a voice message 
to any phone.

You will be able to select the 
University enterprise services 
(such as email) for which you want 
to set up multifactor authentica-
tion. Eventually, departments will 
have the ability to leverage multi-
factor authentication for their IT 
applications. People with special 
access privileges to enterprise 
systems may be required to use 
multifactor authentication.

Combating APT with ATP
In the world of  security 

acronyms, an APT (advanced 
persistent threat) attack is marked 
by a person — rather than an auto-
mated program — actively trying 
to compromise a specific account, 
often via email. After successfully 
compromising that particular 
account, the cybercriminal then 
uses the account to try to break 
into University systems and data.  
APT attacks can be difficult to 
detect and defend against because 
they are designed to happen below 
the radar of  traditional security 
controls.  

In order for the University to 
be successful at defending against 
these types of  attacks, we need to 
implement more advanced secu-
rity controls, such as Microsoft’s 
Advanced Threat Protection 
(ATP).  

The ATP service, which will 
be implemented this summer, 
includes two key features: 

• Safe Links replaces links in 
emails received from the internet, 
giving ATP time to evaluate the 
threat associated with that link. 
If  the link is determined to be 
malicious, you’ll be blocked from 
accessing it when you click on it. 
If  not, you’re simply directed to 
the URL embedded in the link.

• Safe Attachments helps to 
protect against malware delivered 
in email attachments.  Through 
“behavioral analysis,” ATP deter-
mines if  the attachment is safe or 
not. This process may cause some 
minimal (measured in minutes) 
delay in delivery to you of  email 
messages with attachments.

Put your suspicions 
to the test: PhishMe 

The University will never ask 
you to reveal your password. No 
reputable entity will, but it’s a 
favorite phishing tactic, along 
with encouraging you to open an 
attachment or a link. 

Of  all data breaches, 91 
percent start with a successful 

phishing attack. Phishing efforts 
are designed to encourage you 
to respond, and many now are 
constructed to appear as though 
they’re from someone or some 
company you’re already familiar 
with. They incorporate elements 
that indicate some familiarity with 
you (e.g., “Hi Sean! How about 
the game last night!” vs “Dear 
Sir, It has come to my attention 
that….”).

Phishing messages and spam 
are both annoying, but they differ 
in one critical way: While spam 
contains information you don’t 
care about, phishing messages ask 
you to respond in some way, such 
as clicking on a link. That response 
triggers a potential opening that 
can be the initial point of  an attack 
against your online resources as 

well as the University’s informa-
tion technology infrastructure.

Your ability to recognize and 
report phishing emails is an inte-
gral part of  our security team’s 
defense. 

PhishMe is an immersive 
awareness campaign for Pitt 
faculty and staff. As part of  this 
program, you may receive simu-
lated phishing email messages 
designed to imitate a real scam. 
If  you mistakenly click on a simu-
lated phishing message, you’ll be 
directed to a site that provides 
helpful tips to spot phishing scams 
in the future.    

Any time you receive an email 
that you suspect is phishing, please 
forward it as an attachment to 
phish@pitt.edu. Your identifi-
cation of  phishing emails will 

New security initiatives protect your account
Technology topics and trends from Computing Services and Systems Development (CSSD)

Technology Corner Sean Sweeney
CSSD Security

Highest-paid non-officers
Excluding officers, directors 

and trustees, UPMC’s five high-
est compensated employees in 
2014 were:

• Neurosurgeon Ghassan Bej-
jani, $2,312,379.

• Orthopaedic surgeon Chris-
topher Schmidt, $1,625,115.

• Cardiothoracic surgeon 
Vinay Badhwar, $1,612,856.

• Cardiothoracic surgeon 
Thomas Gleason, $1,629,437. 

• Orthopaedic surgeon Robert 
Kaufmann, $1,559,082.

Compensation included base 
compensation, bonus and incen-
tive compensation, other report-
able compensation, retirement 
and other deferred compensation, 
and nontaxable benefits.

Department chairs
Compensation from UPMC 

was reported for the following 
department chairs:

• Derek Angus, critical care 
medicine, $556,877.

• K. Ty Bae, radiology, 
$632,568.

• Timothy R. Billiar, surgery, 
$825,336.

• Michael Boninger, physi-
cal medicine and rehabilitation, 
$334,070.

Romoff’s pay exceeds $6.4M
Jeffrey A. Romoff, UPMC president and CEO,  was the organiza-

tion’s highest-paid employee in 2014, with compensation totaling 
$6,424,639.
In its annual IRS form 990 filing, the UPMC group reported that 

Romoff ’s compensation was made up of  $961,546 in base compensation, 
$3,050,000 in bonus and incentive pay, $1,733,656 in other reportable 
compensation, $659,203 in retirement and other deferred compensa-
tion, and $20,234 in nontaxable benefits.

The UPMC group filing reports on the operations of  42 tax-exempt 
UPMC entities including 12 hospital entities, 10 physician services enti-
ties, three skilled-nursing facilities and 17 other ancillary service and 
support entities within the UPMC integrated health care delivery system. 

Among others, the group filing covers the University of  Pittsburgh 
Physicians, the faculty-physician practice plan associated with Pitt’s 
School of  Medicine, and UPMC Presbyterian Shadyside, which includes 
UPMC Presbyterian, UPMC Shadyside, Western Psychiatric Institute 
and Clinic, UPMC Montefiore, Eye and Ear Institute and Hillman 
Cancer Center. 

The 42 UPMC subsidiaries employed 60,600 people in 2014. 
In its annual disclosure, UPMC stated that 6,721 individuals earned more than $100,000 in reportable 

compensation from the organization in 2014, up from 4,536 in 2013.
UPMC’s latest form 990 covers fiscal year 2015, which ended June 30, 2015, but compensation is 

reported for the calendar year 2014.

• Louis D. Falo Jr., dermatol-
ogy, $506,252.

• Robert M. Friedlander, neu-
rological surgery, $1,434,005.

• Freddie H. Fu, orthopaedic 
surgery, $1,626,892.

• Joel S. Greenberger, radiation 
oncology, $562,155.

• W. Allen Hogge, obstetrics, 
gynecology and reproductive sci-
ences, $589,981.

• Jonas T. Johnson, otolaryn-
gology, $875,034.

• James Kang, orthopaedic 
spinal surgery, $1,830,164.

• David A. Lewis, psychiatry, 
$580,555.

• James D. Luketich, cardiotho-
racic surgery, $2,481,783.

• George K. Michalopoulos, 
pathology, $514,003.

• Joel B. Nelson, urology, 
$929,570.

• David Hirsch Perlmutter, 
pediatrics, $553,016.

• John J. Reilly, medicine, 
$543,374.

• Joel S. Schuman, ophthalmol-
ogy, $616,531.

• Jeannette E. South-Paul, 
family medicine, $263,300.

• Lawrence Wechsler, neurol-
ogy, $706,945.

• Donald Yealy, emergency 
medicine, $506,899.

Compensation included base 
compensation, bonus and incen-
tive compensation, other report-
able compensation, retirement 
and other deferred compensation, 
and nontaxable benefits.

Highest-paid contractors
Two hundred independent 

contractors were paid more than 
$100,000 by the organization in 
2014.

The UPMC group’s five 
highest-paid contractors for that 
year were:

• Pittsburgh-based contractor 
PJ Dick Contracting, $37,846,206.

• McKeesport-based rehabili-
tation services provider Centers 
for Rehab Services, $32,378,598.

• Pittsburgh-based con-
tractor Mosites Construction, 
$23,393,689.

• Erie-based medical services 
provider Medicor Associates, 
$18,858,604.

• Pittsburgh-based contractor 
Rycon Construction, $16,351,120.

q
Form 990 filings for the UPMC 

group and the UPMC parent orga-
nization are posted at www.upmc.
com/about/finances/irs-filings/
Pages/filings.aspx.
—Kimberly K. Barlow             n

Jeffrey Romoff

become part of  a crowd-sourced 
early detection effort to forestall 
attacks on University accounts. 

A changing security landscape
Your University computing 

account is valuable and vulnerable. 
As various kinds of  attacks grow 
more specialized, we all need to 
work together to identify them 
and protect our resources. 

While we are doing everything 
possible to protect your account, 
even the most experienced person 
eventually will get phished or com-
promised. When that happens, let 
us know: Contact the Technology 
Help Desk (helpdesk@pitt.edu or 
412-624-HELP (4357). We oper-
ate in a judgment-free zone and 
consider you part of  our security 
team. Reporting incidents to us is 
incredibly important to the suc-
cess of  our security work. 

The cybersecurity landscape 
is changing. Pitt’s defense against 
potential security threats needs to 
change, too.                              n

Sean Sweeney is the University’s 
information security officer. He can be 
reached at 412-624-5595 or swee-
ney2@pitt.edu.
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Men’s basketball head 
coach James P. Dixon II, 
who left the University in 

March 2016, again topped the list 
of  Pitt’s highest-paid non-officer 
employees in 2014.

According to the University’s 
recently released fiscal year 2015 
IRS form 990, Dixon’s 2014 
compensation totaled $2,488,517.

It was Dixon’s fourth consecu-
tive year and ninth year overall 
as Pitt’s top-paid employee in his 
13 years at Pitt. Dixon left Pitt 
this year to take the head men’s 
basketball coaching job at his alma 
mater, Texas Christian University. 

Dixon’s 2014 compensation 
was made up of  $1,478,478 in 
base compensation, $836,215 in 
bonus and incentive compensa-
tion, $26,474 in other report-
able compensation, $131,201 in 
retirement and other deferred 
compensation, and $16,149 in 
nontaxable benefits.

Rounding out the list of  Pitt’s 
highest-paid non-officers in 2014 
were: 

• Head football coach Paul 
Chryst, who left Pitt in December 
2014 for the University of  Wis-
consin. He earned $1,699,922. His 
compensation was made up of  
$1,052,097 in base compensation, 
$587,500 in bonus and incentive 
compensation, $22,375 in other 
reportable compensation, $20,800 
in retirement and other deferred 
compensation, and $17,150 in 
nontaxable benefits.

• Athletic director Steven 
C. Pederson, who was fired in 
December 2014. He earned 
$958,442. His compensation was 
made up of  $634,338 in base com-
pensation, $260,417 in bonus and 
incentive compensation, $11,199 
in other reportable compensa-
tion, $37,701 in retirement and 
other deferred compensation, and 
$14,787 in nontaxable benefits.

• University of  Pittsburgh 
Cancer Institute Director Nancy 
E. Davidson. She earned $712,592. 
Her compensation was made up 
of  $675,001 in base compensa-
tion, $600 in other reportable 
compensation, $31,200 in retire-
ment and other deferred compen-
sation, and $5,791 in nontaxable 
benefits.

•  Women’s head basketball 
coach Suzanne McConnell-
Serio. She earned $542,185. Her 
compensation was made up of  
$486,258 in base compensation, 
$18,533 in other reportable com-
pensation, $20,800 in retirement 
and other deferred compensa-
tion, and $16,594 in nontaxable 
benefits.

While Pitt’s most recently 
released IRS form 990 reports 

financial information based on 
the fiscal year that ended June 
30, 2015, compensation figures 
are reported for the 2014 calen-
dar year.

The University reported 
that 1,786 people, including 
those named in the IRS form 
990, received compensation of  
$100,000 or more in 2014. 

In the previous year, 1,751 
Pitt employees were above the 
$100,000 threshold. 

University officers
Compensation was reported 

for 11 current or former Univer-
sity officers:

• Patrick D. Gallagher, chancel-
lor and CEO, earned $370,968, 
made up of  $216,269 in base com-
pensation, $2,323 in other report-
able compensation, $114,000 in 
retirement and other deferred 
compensation, and $38,376 in 
nontaxable benefits. Gallagher’s  
pay was for part of  the year; he  
took over as chancellor in August 
2014.

• Arthur S. Levine, senior vice 
chancellor, Health Sciences, and 
dean of  the School of  Medicine, 
earned $1,127,326, made up of  
$828,567 in base compensation, 
$186,000 in bonus and incentive 
compensation, $66,945 in other 
reportable compensation, $31,200 
in retirement and other deferred 
compensation, and $14,614 in 
nontaxable benefits.

• Chancellor and CEO Mark A. 
Nordenberg, whose term ended 
July 31, 2014, earned $995,304, 
made up of  $571,421 in base 
compensation, $296,080 in other 
reportable compensation, $69,090 
in retirement and other deferred 
compensation, and $58,713 in 
nontaxable benefits. Nordenberg 
now is chair of  Pitt’s Institute of  
Politics.

• General counsel and Execu-
tive Vice Chancellor Jerome 
Cochran, who retired in Decem-
ber 2014, earned $853,180, made 
up of  $521,676 in base compensa-
tion, $318,032 in other reportable 
compensation and $13,472 in 
nontaxable benefits.

• Provost and Senior Vice 
Chancellor Patricia E. Beeson 
earned $492,133, made up of  
$403,494 in base compensation, 
$27,172 in other reportable com-
pensation, $48,762 in retirement 
and other deferred compensa-
tion, and $12,705 in nontaxable 
benefits.

• Treasurer Amy Krueger 
Marsh earned $504,079, made 
up of  $429,827 in base compen-
sation, $20,137 in other report-
able compensation, $37,701 in 
retirement and other deferred 

compensation, and $16,414 in 
nontaxable benefits.

• Chief  Financial Officer 
Arthur G. Ramicone earned 
$479,721, made up of  $375,098 
in base compensation, $33,913 
in other reportable compensa-
tion, $55,054 in retirement and 
other deferred compensation, and 
$15,656 in nontaxable benefits.

• Former provost and senior 
vice chancellor James V. Maher, 
who stepped down from that 
position in 2010, earned $487,052, 
made up of  $301,406 in base 
compensation, $169,117 in other 
reportable compensation and 
$16,529 in nontaxable benefits.

• General counsel P. Jerome 
Richey, who retired in July 2015, 
earned $412,374, made up of  
$372,500 in base compensation, 
$18,791 in other reportable com-
pensation, $20,800 in retirement 
and other deferred compensation, 
and $283 in nontaxable benefits.

• Secretary of  the Board of  
Trustees B. Jean Ferketish, who 
stepped down in July 2015 to join 
the School of  Education faculty, 
earned $286,350, made up of  
$224,300 in base compensation, 
$13,043 in other reportable com-
pensation, $33,352 in retirement 
and other deferred compensa-
tion, and $15,655 in nontaxable 
benefits.

• Kathy S. Humphrey, senior 
vice chancellor for engagement, 
earned $354,945, made up of  
$309,305 in base compensation, 
$600 in other reportable compen-
sation, $28,446 in retirement and 
other deferred compensation, and 
$16,594 in nontaxable benefits.

Family members
Institutions must disclose 

transactions with interested per-
sons, including pay for employees 

who are family members of  cur-
rent or former officers, directors, 
trustees or key employees.

Receiving compensation from 
Pitt in 2014 were:

• Joshua Cochran, a Public 
Safety staff  member in 2014, who 
earned $84,942. He is related to 
then-Executive Vice Chancellor 
Jerome Cochran.

• Erin Nordenberg of  the 
Clinical and Translational Science 
Institute, who earned $43,202. She 
is related to Chancellor Emeritus 
Mark Nordenberg.

• Anita P. Courcoulas, a pro-
fessor of  surgery, who earned 
$195,103. She is related to trustee 
Ira J. Gumberg.

• Maryjean Lovett of  Alumni 
Relations, who earned $39,204. 
She is related to trustee Robert 
G. Lovett.

• Robin Maier, who earned  
$60,121, and John Maier, who 
e a r n e d 
$94,900. Both 
o f  f a m i l y 
medicine, they 
are related to 
Provost Emer-
itus James V. 
Maher.

• Kather-
ine Costa, a 
Student Life 
staff  member 
i n  2 0 1 4 , 
who earned 
$19,823. Costa 
is related to 
t r u s t e e 
Martha Hartle 
Munsch.

•  J a s o n 
R i c h a r d s , 
who earned 
$80,600, and 
Lindsay Rich-
a r d s ,  w h o 

earned $92,454. Both of  Athletics, 
they are related to trustee Thomas 
Richards.

Highest-paid contractors
Pitt reported that it paid 616 

independent contractors more 
than $100,000 in 2014, down from 
667 a year earlier. The top five in 
2014 were:

• Food service contractor 
Sodexo, $34,781,537.

• Mascaro Construction, 
$20,131,815.

• Construction contractor BPA 
II, $12,672,242.

• Construction contractor 
Scalise Industries, $9,554,615.

• Burchick Construction, 
$8,511,110.

q
Pitt’s form 990 disclosures 

are posted at www.cfo.pitt.edu/
disclosure.html.
—Kimberly K. Barlow             n

Dixon again No. 1 
on highest paid of 
Pitt’s non-officers  

Jamie Dixon

Under Pennsylvania’s 2008 open records law, the University must disclose pay for its 25 
highest-paid non-officers by May 31 each year.

Listed below are Pitt’s top 25 in fiscal year 2015 and their total gross pay:

1. James P. Dixon II, athletics — $2,320,887
2. Paul J. Chryst, athletics — $1,645,652
3. Steven Charles Pederson, athletics — $900,000
4. Nancy E. Davidson, medicine — $676,405
5. Suzanne McConnell-Serio, athletics — $492,898
6. Donald S. Burke, public health — $473,309
7. Michael J. Becich, biomedical informatics — $471,051
8. Jeffrey L. Masnick, Schools of  the Health Sciences — $469,858
9. Jeremy Mark Berg, computational and systems biology — $438,780
10. Thomas W. Braun, dental medicine — $432,345
11. David J. Denis, business administration — $426,899
12. Joseph D. Rudolph, athletics — $403,170
13. Marc Shane Malandro, technology management and commercialization — $394,132
14. Steven L. Kanter, medicine —$390,260
15. John Jeffrey Inman, business administration — $388,069
16. Diane K. Denis, business administration — $383,794
17. Ivet Bahar, computational and systems biology — $379,416
18. Douglass Lansing Taylor, computational and systems biology — $378,438
19. Charles A. Perfetti, Learning Research and Development Center — $377,105
20. Mark Jay Shlomchik, immunology —$376,350
21. Steven E. Reis, medicine — $373,815
22. Dennis P. Curran, chemistry —$369,212
23. Jean-Francois Richard, economics — $366,145
24. Bruce A. Freeman, pharmacology and chemical biology — $366,045
25. Rocky Sung Chi Tuan, orthopaedic surgery — $358,110

Pitt’s top 25 non-officers in FY15

TOP
PAY
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PAID ADVERTISEMENT

Do you want to have some fun while 
getting more fit and, while you’re at 
it, have the opportunity to win a raffle 
prize? We have the game for you! 
Home Run for Health is a 9-week well-
ness program where you “earn” home 
runs by being physically active. 
Participants log their activity and 
the online tool assigns “steps” for 
more than 200 activities. It’s fun. It’s 
interactive. And you don’t have to go 
to PNC Park to play it. The only equip-
ment you need? An all-star attitude 
and a way to track your steps. 
For more information and to register, 
visit www.my.pitt.edu > My Resources 
> UPMC Health Plan > MyHealth 
Access. Register now through Friday, 
May 27, 2016.

• When does Home Run for Health 
start?
It starts Monday, June 6, and runs 
through Sunday, Aug. 7.

• Who can participate?
Home Run for Health is open to all 
regular full-time and part-time faculty 
and staff members. 

• Do I need to register?
Yes. Anyone who signs a waiver can 
participate. Completing the waiver is 
part of the registration process. To 
register, visit www.my.pitt.edu > My 
Resources > UPMC Health Plan > My-
Health Access, and click on the Home 
Run for Health button on the left side 
of the home page.

• What if I’m not a member of a 
University-sponsored health plan?
Contact the Benefits Department at 
412-624-8160 to obtain an enroll-
ment form for the program.

• When can I register?
Register until Friday, May 27.

• How do I get to the My Activity 
Tracker?
Just follow this path: Visit www.my.pitt.
edu > My Resources > UPMC Health 
Plan > MyHealth Access MyHealth 
Central > Health Tools > My Activity 
Tracker.
My Activity Tracker connects with a 
number of wearable trackers and 
fitness apps such as Fitbit, Jawbone, 
Withings, Misfit, and Garmin devices 
that provide a step count
To connect yours, follow the path 
above and click on Physical Activity 
Monitors.

• How will I get information about 
Home Run for Health?
You will receive a weekly informational 
email once the challenge starts. You 
also can get the latest scoring stats, 
set weekly goals, and check your 
progress toward your next home run 
by going to the Home Run for Health 
website. Starting June 6, you can click 
on the Home Run for Health button on 
the left side of the MyHealth OnLine 
home page.

• Do I need my physician’s clearance 
to participate?
We recommend that all participants 
seek the advice of their physician 
prior to participating in Home Run for 
Health and any time they plan to start 
or increase their physical activity.

• What if I need extra support?
Sign up to receive text messages by 
texting HOMERUN to 876247. Mes-
sages will begin the very first week! 
Standard text message rates may 
apply.

• Are there prizes?
Yes! If you log your activity three days 
a week, you will be eligible to win a 
great prize! 

What can make you smarter, more 
productive, and boost your mood? 
Exercise!

A 30-minute cardio session pumps 
extra blood to your brain, allowing it to 
perform at maximum efficiency.  Here 
are some fun facts that may inspire 
you to get moving.
 
Cardiovascular exercise can:
• Generate new brain cells.
• Release brain chemicals that pre-
vent cognitive decline.
• Help you be more productive (com-
pared to more sedentary peers).
• Reduce stress and anxiety, which 

Boost Your Brain Power
can affect the ability to think clearly.
 
Many studies have shown that parts 
of the brain that control thinking and 
memory increase in size for people 
who exercise compared to those who 
don’t. Not a fan of walking or run-
ning? Try other types of cardiovascular 
exercise, such as swimming, biking, or 
dancing.
 
Try any or all of these ideas to keep 
you motivated:
• Join a class or workout with a friend 
to help you feel accountable.
• Track your progress. Use a smart-
phone app or a fitness device to help.
• Work out with a personal trainer.

Don’t Strike Out! 
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“Technology has actually 
disrupted how we live 
and how we work,” 

Chancellor Patrick Gallagher 
told a packed William Pitt Union 
Assembly Room for the keynote 
address at the Staff  Association 
Council’s May 10 spring assembly. 
“We all need to make the tension 
explicit. There needs to be a very 
open discussion between you and 
your supervisor, you and your 
colleagues,” he said, “because it’s 
not reasonable to assume that 
any time that phone pings you 
should be ready to drop one role 
… and be ready to respond to this 
at any time.

“We’ve all been involved in 
email threads at ridiculous hours 
that we wish we weren’t involved 
in,” Gallagher acknowledged. 
“I’m not going to tell you never 
to send me something — but 
just know that unless I feel like I 
have to respond to you, I’m not 
going to” — at least not until the 
morning. He won’t acknowledge 
a non-emergency communication 
at certain hours, the chancellor 
explained, lest he be caught in 
an endless round of  thank-yous.

“I suspect that that kind of  
thing is true of  every job on the 
University,” he said.

While his topic was work-life 
balance, “I actually hate that term,’ 

Gallagher said. “You have that 
mental image of  a teeter-totter: 
They can never be in balance; they 
are always in opposition.”

Instead, he suggested that 
University employees concentrate 
on the different roles possible 
for staff  and faculty at different 
moments during each day. 

Before smartphones, time 
management was easier, he 
allowed: “You punched in, you 
worked, you punched out, you 
went home. It’s become a lot more 
confusing to handle the bound-
ary between the two” realms 
of  work and home today, with 
messages arriving from home, 
friends and other organizations 
during normal work hours and 
work intruding on home and 
community life. 

At any one moment, “are you 
representing the University you 
work for or are you representing 
yourself  or some other organiza-
tion?” he asked. 

Sometimes there are rules, 
such as during political campaigns, 
when Pitt, as a tax-exempt institu-
tion, can’t play an active role in 
elections, whereas individuals are 
encouraged to be civically engaged 
on their own time. 

“There’re no real easy answers 
here,” Gallagher said, but he 
encouraged people to maintain 

Work-life tension 
focus of Gallagher’s 
SAC assembly talk 

a vibrant home life “because it 
enriches the community as well.

“When we’re at the beck and 
call of  the institution we work for 
… we do run the risk of  making a 

major mistake”: ignoring our own 
needs and well-being. “A healthy, 
happy, fulfilled and engaged 
person — the University wants 
that,” he said, adding: “It’s not 

in anyone’s interest for you to be 
sick.” For those suffering from 
extremes of  stress, repetitive 
motion injuries or other injuries 
at work, or illness from the flu and 
other serious physical ailments or 
mental health issues, “all the other 
roles have to stop” while you get 
better, he said.

Regardless of  new wellness 
opportunities, such as the clinic 
recently opened for Pitt employ-
ees in the Medical Arts Building, 
“the commitment to take care of  
yourself  starts with you,” he said. 
“Every role begins with you. Just 
do the simple things”: Watch what 
you eat. Move around instead of  
sitting all day. Find new ways to 
de-stress. Also, he added, “You 
will find that the simple mindful-
ness to your needs as a human 
being makes turning to help” for 
any tougher problems easier. “We 
can … make this a personally 
fulfilling place for us, where we 
thrive,” he said.

Asked after his talk how to 
approach a supervisor about this 
problem, Gallagher answered: 
“Your supervisor is just as wor-
ried about this discussion as you 
are. This new technology has 
disrupted everything they thought 
they managed. The tension is real 
on both sides.

“And be patient enough to let 
the learning occur on both sides” 
about the specific role balance 
that’s best for you, your supervisor 
and your work, he said. “It turns 
out that simple discussion really 
does re-set expectations.

“Who knows,” he added, “in 
five years they may have a new 
app and we’ll have to figure this 
out all over again.”
—Marty Levine                         n

Kimberly K. Barlow/University Times

Chancellor Gallagher addresses May 10 SAC assembly.

Workshop targets classroom inclusivity
Susan Marine of  Merrimack 

College is bringing her inclu-
sive classroom workshop 

to Pitt once again to help faculty 
from all disciplines with, she says, 
“the kind of  language we use, the 
kind of  context we explore in our 
classrooms, and how we respond 
to situations that come up in the 
classroom around gender and 
sexual identity.”

Marine, faculty member and 
director of  the higher education 
graduate program in Merrimack’s 
School of  Education and Social 
Policy, has 17 years’ experience 
teaching and conducting research 
on transgender politics, women’s 
colleges and student affairs prac-
tice. The workshop, called “Con-
structing a Truly Open Learning 
Environment for LGBTQIA 
Students,” takes place June 7 
and 8 in the University Club. It 
covers how to make classrooms 
“truly inclusive,” with a focus on 
“classroom practices, curricular 
integration and tools for respond-
ing effectively to bias.” Marine says 
Pitt is the only university that has 
hosted the entire two-day event.

“Most faculty, myself  included, 
we work hard” to be inclusive, 
Marine says. However, she adds, 
“when it comes to learning about 
issues of  sexual identity … it’s not 
something most of  us think about 
with much regularity.” 

Students today are more aware 
of  who they are, she says, and “are 
getting very comfortable around 
claiming lots of  gender identities,” 
declaring themselves not only les-

bian, gay, bisexual or transgender 
(LGBT) but Q (queer), A (asexual) 
or I (intersex, those born without 
a specifically binary sex designa-
tion). And they want to see their 
experiences reflected everywhere, 
she says.

More than simply learning to 
use certain language appropriately, 
Marine explains, faculty who wish 
to create an inclusive classroom 
must learn to demonstrate appro-
priate sensibilities to the issues of  
sexuality and gender identity, and 
include everyone in the classroom 
dialogue.

In her workshop, Marine 
begins by talking with the group 
about their own experiences and 
whether they are familiar with 
the terminology and concepts 
of  gender and sexual identity. 
Faculty members often discover 
gaps between the experiences of  
younger and older individuals, she 

reports, which evolves into a help-
ful discussion of  inclusion today. 

Marine covers interactive les-
sons on how to signal inclusion on 
syllabi and in the way classrooms 
are set up, as well as what sorts 
of  information faculty should ask 
students about their identities. 

“I’ll be doing an exercise with 
the group where we ‘walk through’ 
a syllabus together and identify all 
the junctures at which inclusion 
could be signified on the actual 
document, then will work together 
to craft that language,” she says. 
“I’ll also lead the group in for-
mulating an approach (based on 
what I use in every class) to asking 
students to name their gender 
identities and making space for all 
to respond authentically.”

She also shows how to diver-
sify course content to be more 
inclusive and to engage with 
issues of  gender and sexuality, 

no matter the subject, from the 
humanities to the hard sciences. 
Here, she’ll provide two “before 
and after” syllabi that show how 
LGBTQ-related content may be 
built into a syllabus, and demon-
strate the steps to identifying and 
incorporating these materials into 
courses. “I’ll ask them in small 
groups to vet two sources for a 
course we’re designing together” 
as an example, Marine says, “and 
think about which would be a 
better fit for the course. 

Participants also will learn how 
to incorporate issues of  gender 
and sexuality into classroom activ-
ities, consciously incorporating 
diverse identities into case stud-
ies and group work. “I’ll provide 
several examples of  class activities 
and case studies that incorporate 
LGBTQ-related identities in the 
subjects of  the exercises,” she 
says. “One very basic example is 
the use of  two women’s names 
(and pronouns) for a married 
couple, but I will also show how 
use of  gender neutral pronouns 
and recognition of  some of  
the rights-based challenges of  
LGBTQ people signal important 
moments of  visibility also.” 

The second day of  the work-
shop applies these concepts and 
demonstrates how to handle 
resistance to the idea of  inclusion 
in the classroom. 

“Some students actually feel 
comfortable saying homophobic 
and transphobic things,” she says. 
“Inevitably somebody will say 
something — there will be dis-

putes, dismissiveness and dispar-
agement,” particularly concerning 
the validity of  some students’ 
identities. In the workshop she 
will talk about possible responses. 

Of  course, she allows, some-
times even well-meaning people 
have a hard time relating to certain 
identities of  others: “It is hard for 
the vast majority of  us to relate 
to asexuality. It is hard for some 
people to relate to transgenderism. 
I think that’s totally human.

“We’ve got to keep work-
ing on it. These students are at 
extreme risk,” she adds, citing high 
instances in the trans population 
of  everything from depression 
to suicide. “These are life and 
death matters for people. Let’s 
have an authentic learning space 
… where we can commit to get-
ting that learning and getting that 
knowledge.”

Faculty can register for the 
workshop at www.eventbrite.
com/e/divers i ty- inst i tute-
for-faculty-development-an-
inclusive-classroom-practical-
lessons-and-techniques-tick-
ets-23190787269.

 The workshop is part of  the  
Provost’s Diversity Institute for 
Faculty Development, which is 
in its second year.  Other institute 
sessions this spring were a two-day 
workshop on intergroup dialogue, 
an interactive theatre performance 
and workshop, screening of  the 
film “What’s Race Got to Do With 
it?” and a series of  four sessions 
on “Understanding our Students.”
—Marty Levine          n

Faculty who wish to 
create an inclusive 
classroom must learn to 
demonstrate appropriate 
sensibilities to the issues 
of sexuality and gender 
identity, and include 
everyone in the 
classroom dialogue.

—Susan Marine
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PARKING PERMIT
REINSTATEMENT

From May 1 to August 15, temporary faculty & staff parking permits will be 
available for the Posvar garage. Call 412/624-4034 for more information.

If you are going on a University approved leave…
•	 You may have your parking permit reinstated when you return to the University. 

•	 Complete a parking permit reinstatement application, your permit will be held    
  for your current lot/garage until your return.

•	 You must return your permit to the Parking Office in 204 Brackenridge Hall within  
  the first three business days of the month (in order to stop charges for that month).

Center for Instructional Development
& Distance Education

Office of Measurement
and Evaluation of Teaching OMET

Are you teaching this summer
and looking for student feedback?Teaching Survey

Go to cidde.pitt.edu/omet for:

• Information about requesting a survey
• Survey period dates
• Tips for increasing response rates

E-mail omet@pitt.edu 
or call 412-624-6440 with questions.

New regional peers? 
CONTINUED FROM PAGE 1

And, he says, the regional 
campuses should be consulted in 
order to identify who the nearby 
competitors are. “So, for Greens-
burg, our list would include right 
away two religious schools: Seton 
Hill University and Saint Vincent 
College, which are just several 
miles on either side of  us and are 
literally our main competition for 
all kinds of  things.” 

Campus size also might be 
taken into account in establishing 
a new peer group, he said. 

Said Wilson, “What we would 
like to do now, since we’ve got 
a different kind of  relationship 
going on (under Provost Patricia 
E. Beeson and BPC liaison David 
DeJong, executive vice provost), 
is just sit down and say: ‘If  we 
were being objective and we were 
starting from scratch, what would 
be an appropriate benchmarking 
group?’”

q

In other business: 
• Gaddy previewed BPC’s 

agenda for the coming year, noting 
that work on a first-ever report 
on part-time faculty salaries will 
continue this fall. Salary equity 
issues will be a matter of  concern, 
and the committee will attend to 
its duty to ensure that units are in 
compliance with the University’s 
planning and budgeting docu-
ment, she said. 

In addition to the annual 
reports BPC typically receives, 
Gaddy noted that the gender 
equity salary report is due for 
presentation this fall.  

• In closed session, the com-
mittee received the University 
Planning and Budgeting Commit-
tee’s (UPBC) parameters commit-
tee’s budget recommendations, 
including recommended tuition 
rates and the salary pool for the 
coming year.
—Kimberly K. Barlow             n

Trans student guidelines explained
CONTINUED FROM PAGE 1
neutral housing and we’ll have to 
fine-tune some of  those things. 
We’ll be working on that.” 

She said additional guidance 
is expected in the coming weeks 
and months. 

Additional litigation is likely as 
well. “There will be many attempts 
to block this over time,” Wash-
ington predicted. “We will just 
continue to work toward making 
sure that we are consistent with 
the guidance going forth and, to 
the extent that we need to make 
adjustments, we will do that.”

In other business:
• Council endorsed an updated 

University sexual misconduct 
policy and new sexual misconduct 
procedure. Faculty Assembly 
approved the documents May 
10.  (See May 12 University Times.)

The documents were approved 
in March by the Council of  Deans 
and last month by the Senate 
equity, inclusion and antidiscrimi-
nation advocacy committee. 

A letter conveying the Sen-
ate’s recommendation that the 
University adopt the policy and 
procedure is being sent to the 
chancellor this week.

• Marc Harding, chief  enroll-
ment officer, reported that Pitt is 
on track to enroll a larger-than-
expected group of  freshmen on 
the Pittsburgh campus for the 
second year in a row. (See Sept. 17, 
2015, University Times.)

“Pretty much on all the metrics 
you can imagine with the freshman 
class, it’s a winner plus,” he said. 

 “It will be the most academi-
cally talented freshman class we’ve 
ever had.” 

Early indications show about 
40 percent of  incoming freshmen 
hail from outside Pennsylvania 
and that diversity continues to rise. 
Harding estimated a 20 percent 
increase in African-American 
students and a 6.5-7 percent rise 

in Hispanic students in the incom-
ing class. 

Despite competition and 
demographic challenges, Harding 
predicted that the University’s 
campuses all would meet or 
surpass their target enrollment 
this year.

“Thank you for the great work 
you do and continue to do, because 
keeping the value proposition 
strong, the brand strong, is really 
critical moving forward in a very 
competitive market,” he said. 
“They come because of  who we 
are,” he said, extending thanks to 
the entire University community. 

• Senate President Frank 
Wilson announced that the Senate 
group that was tasked last fall by 
Chancellor Patrick Gallagher to 
address diversity issues (see Nov. 
25, 2015, University Times) has 
expanded its roster to 17 repre-
sentatives from the faculty, staff, 
student government and Univer-
sity administration, with room for 
more participants.

Continuing with Wilson on the 
group now known informally as 
the Senate special committee on 
diversity and inclusion and core 
values, are Kathy Humphrey, 
senior vice chancellor for engage-
ment, chief  of  staff  and secretary 
of  the Board of  Trustees; Pamela 
Connelly, associate vice chancellor 
for diversity and inclusion, and 
Dominique Johnson, president of  
the Arts and Sciences Graduate 
Student Organization.

Expanding the faculty repre-
sentation are Robin Kear, Michael 
Goodhart, Seth Weinberg, Kasey 
Marra and Waverly Duck.

Also new to the committee are 
Kenyon Bonner, vice provost and 
dean of  students, and Staff  Asso-
ciation Council representatives 
Mario Browne and Karen Dicks. 

Student representatives to the 
committee reflect newly elected 

leadership in Pitt’s student gov-
ernment organizations: Natalie 
Dall, Student Government Board 
president; Jessica Sevcik, Col-
lege of  General Studies Student 
Government president; and Justin 
Saver, Graduate and Professional 
Student Government (GPSG) 
president. 

In addition, GPSG past presi-
dent David Gau and Sheila 
Confer, co-director of  Pitt-
Greensburg’s Academic Village, 
who also teaches part-time and 
who is studying for her doctorate 
in the School of  Education, have 

agreed to serve. 
Additional members are wel-

come, Wilson said.
Wilson said the expanded 

roster will enable the group to 
organize smaller working groups 
to focus on specific issues.

He acknowledged that other 
groups across the University are 
addressing diversity. “This com-
mittee has never been and is not 
now intended to compete with 
existing groups or to replicate 
what is already being done,” 
Wilson said. “What we can do 
though is to look at those groups 
for ideas, best practices and les-
sons to be learned from their 
experiences, to make them more 
aware of  each other and to act as 

a catalyst that can promote more 
united action. 

“That we will be doing those 
things during the officially pro-
claimed Year of  Diversity should 
help motivate and enable our 
efforts.” 

The special committee will 
continue its work to try to develop 
a collective statement of  core 
institutional values, “with partici-
pation by, and agreement between, 
all of  our important constituent 
groups,” Wilson said. 

“This will not be an easy task 
and we may not succeed, but my 
expectation is that the process 
itself  will make us better than we 
are now.” 
—Kimberly K. Barlow              n

Pitt reviewing OT regulations
CONTINUED FROM PAGE 1

In addition to strengthening 
overtime protections, the FLSA 
changes are expected to improve 
workers’ health, productivity and 
work-life balance.

q
In a May 20 memo to employ-

ees, Greg Scott, senior vice chan-
cellor for business and operations, 
said the University would re-
evaluate exempt (not eligible for 
overtime pay) positions that are 
paid at less than the new threshold. 

“In some cases, it will make 
sense to reclassify the position 
as non-exempt, pay overtime as 
needed and leave the position at 
its current pay level. In others, a 
change in compensation to the 
salary threshold to maintain the 
exempt classification may be the 
most appropriate choice for the 
position under consideration,” 
he stated.

q
“This is a 506-page final rule,” 

Senior Vice Chancellor and chief  
legal officer Geovette Washington 
said in an overview to Senate 
Council last week. “There is a lot 
in this rule that we still need to 

go through and pore through.” 
The final document appeared 

in the Federal Register on May 23.
Washington clarified that the 

overtime pay requirement doesn’t 
apply to those who teach.

“If  your primary responsibil-
ity is to teach, lecture, instruct, 
then you are exempt — it doesn’t 
matter what your salary level is, 
you’re not entitled to overtime,” 
she said. That extends to postdocs 
who teach, she said.  

The labor department’s guid-
ance for higher education clarifies 
“that to the extent that those 
post-doctoral students’ primary 
responsibility is to teach, they fall 
into the exemption — not entitled 
to overtime,” Washington said. 

“To the extent that their 
primary responsibility is to do 
research, then the salary test 
applies,” she said. “If  you have 
postdoctoral students who are 
doing research and they’re getting 
paid below that $47,000 level, they 
would be entitled to overtime.

“It’s our understanding that 
NIH and other funding agencies 
will be looking to increase some 
of  their funding to account for 
that,” said Washington.

q
Stephen Ferber, assistant vice 

chancellor for Human Resources, 
said it’s been known for some time 
that changes in overtime regula-
tions were on the way. However 
some provisions, including the 
salary threshold, weren’t known 

until the final rule was announced 
last week.

Human Resources teams have 
been working with departments 
since last fall to gather data on 
employees who may be close to the 
salary threshold. The 2,000 posi-
tions to be reviewed include staff, 
postdocs and research associates, 
he said, adding that close attention 
is being paid in areas including 
admissions, athletics and student 
affairs, among others. 

He couldn’t estimate the 
potential cost to the University, 
adding that it is premature to 
speculate on which options Pitt 
may implement until the deeper 
dive into the data is completed. 

Complicating the calculations 
is the upcoming start to a new 
fiscal year on July 1, when salary 
increases typically take effect. 
“That could be a factor if  people 
are close to the salary limit,” he 
said. 

It’s too soon to say when 
affected employees will be noti-
fied, or when decisions will be 
made, except that Pitt must be in 
compliance by Dec. 1, Ferber said. 

Human Resources has posted 
FAQs and details on the changes at 
www.hr.pitt.edu/compensation-
classification/staff-exemption-
status. 

“Our goal is to be commu-
nicative,” Ferber said, promising 
updates when additional informa-
tion is available.
—Kimberly K. Barlow              n
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The Pitt men’s basketball 
team, men’s swimming and 
diving team and women’s 

tennis team are among this year’s 
National Collegiate Athletic Asso-
ciation (NCAA) Public Recogni-
tion Award recipients for superior 
academic performance.

The awards go to teams with 
multiyear academic progress rates 
(APRs) in the top 10 percent for 
their sport. The APR measures 
eligibility, graduation and reten-
tion each semester. 

The women’s tennis team, 
which earned the award for a 
second straight year, posted a 
perfect score of  1,000. 

This year’s award was the 
third in a row for the Pitt men’s 
basketball squad. 

In calculating team APRs, 
scholarship student-athletes 
receive one point per semester 
for remaining academically eli-
gible and one point for staying 
in school or graduating. Former 
college athletes who return to 
school and graduate earn back 
a lost APR point for their team. 
The APR is calculated by dividing 
the team’s points by the number 
of  possible points.

The most recent multiyear 
APRs are based on scores from 
the 2011-12 through 2014-15 
academic years.

Thirteen of  Pitt’s 17 NCAA 
teams — six men’s teams and 
seven women’s teams — scored 
above the multiyear APR average 
for their sport.

They are: 
Men’s teams: swimming (997); 

basketball (995); wrestling (987); 
cross-country (980); soccer (976); 
and football (970).

Women’s teams: tennis (1,000); 
cross-country (996); volleyball 
(995); swimming (992); basketball 
(989); softball (988); and track and 
field (985).

Scoring below the APR aver-
age for their sport were men’s 
baseball (955) and track and field 
(949) and women’s gymnastics 
(990) and soccer (982).

q 
The NCAA’s annual academic 

report card found the overall aver-
age four-year APR for Division I 
teams nationwide rose to 979 in 
2014-15, up one point from a year 
ago, with three-point improve-
ments in men’s and women’s bas-
ketball and football contributing 
to that increase. 

Teams generally must achieve 
a 930 multiyear APR to be eligible 
to compete in the 2016-17 post-
season. (The NCAA gives limited-
resource schools more flexibility 
in meeting APR standards.) The 
930 standard predicts a graduation 
rate of  about 50 percent.

According to the NCAA, 23 
Division I teams will be ineligible 
for the postseason in 2016-17 due 
to their low APR, compared with 
21 teams last year. Thirty-one 
teams are subject to penalties 
in addition to the postseason 
requirement for not meeting the 
minimum academic standard. Last 
year, 28 teams took penalties.

A searchable APR database is 
posted at www.ncaa.org.
— Kimberly K. Barlow           n

3 Pitt teams earn 
academic honors

Kimberly K. Barlow/University Times

More than 230 cyclists visited the commuter cafe hosted by Pitt’s Parking Services Office as part of National 
Bike to Work Day.

Kevin Sheehy, director of Parking, Transportation and Services, said 42 riders registered their bicycles with 
Parking Services and received bicycle safety inspections by the Pitt Police during the May 20 Bike to Campus 
event on Schenley Plaza.

Pedaling to Pitt

$11.7M in capital budget 
additions recommended

The Board of  Trustees budget 
committee has endorsed an 
additional $11.7 million in 

fiscal year 2016 capital budget 
project spending.

Reflecting earlier action of  
the board’s property and facilities 
committee (see April 14 University 
Times), the budget committee on 
May 24 recommended that the 
full board approve:

• $5.3 million for interior 
renovations at the Cost Sports 
Center, including replacement of  
the playing surface that is used by 
Pitt intramural teams, club sports 
and the varsity track and field, 
baseball, softball and soccer teams.

• Nearly $4.55 million for reno-
vations and mechanical upgrades 
on the 12th floor of  the Cathedral 
of  Learning.

• An additional $300,500 for 

the replacement of  high volt-
age electrical equipment at the 
Chevron Science Center. Trustees 
previously approved $2.5 million 
in funding; the total project cost 
now is over $2.8 million.

• An additional $1.56 million 
for the Space Research Coordi-
nation Center exterior and roof  
renovation project. Trustees 
previously had approved $1.05 
million as part of  the FY14 capital 
budget, said Arthur G. Ramicone, 
senior vice chancellor and chief  
financial officer. 

The additional funding will be 
used to rebuild chimney structures 
that were found to be structurally 
deficient. The total project cost 
now is $2.6 million.

The Board of  Trustees is 
scheduled to meet June 24.
—Kimberly K. Barlow             n

Hillman University Librarian &
Director, University Library System

The University of Pittsburgh is an Affirmative Action/Equal Opportunity Employer and  values equality of opportunity, human dignity and diversity. 
EEO/AA/M/F/Vets/Disabled

For more information about the University Library System, please visit: www.library.pitt.edu

The University of Pittsburgh invites nominations and applications for the position of the Hillman 
University Librarian and Director, University Library System (ULS). This is an exceptional opportunity for 
an accomplished, visionary, and innovative leader to continue to advance one of the nation’s leading academic 
research libraries and serve as a strong advocate for the essential role of the library in learning, teaching, and 
research at Pitt.

One of the top research universities in the country, Pitt is a state-related research university and part of 
the Commonwealth System of Higher Education in Pennsylvania. A member of the Association of American 
Universities, current enrollment in Pitt’s 16 undergraduate and graduate schools and 4 regional campuses is 
34,934 (25,074 undergraduate and 9,860 graduate students).

In 2015, the University’s federally funded research summed to almost $600 million. Pitt is ranked 
9th overall and 5th among public institutions in the most recent U.S. National Science Foundation’s rankings 
of federally funded research at universities and colleges. Pitt is currently ranked 66th in their National 
Universities Ranking and 24th among public research universities by the U.S. News & World Report.

The ULS has long been an integral part of Pitt’s academic life and consistently ranks in the top 40 research 
libraries in the world as indicated by the Association of Research Libraries’ (ARL) Library Investment Index. The 
ULS has embraced new technologies, such as digital scholarship support services, enhanced library resources for 
students and faculty, and has been at the global forefront of the open-access publishing initiative for scholarly 
publishing.  Pitt’s libraries’ global reach also includes an extensive international document delivery service with 
more than two dozen libraries in China, Taiwan, and South Korea and a staff exchange program with libraries 
in China.

The ULS is comprised of 11 libraries and holdings of nearly 7.2 million volumes and employs a total FTE 
count of 180. The director oversees the ULS budget, which in 2015 was approximately $32 million. The ULS is 
a member of the ARL, the Center for Research Libraries, the Pennsylvania Academic Library Consortium Inc., 
HathiTrust, NorthEast Research Libraries, and the Coalition for Networked Information.

The director is responsible for the leadership and administration of the ULS, overseeing the innovation and 
development of the libraries in the areas of user services, collections and resources, management and infrastructure, 
cooperative initiatives and outreach, and support and funding. The new director will provide visionary leadership 
for the ULS and implement the libraries’ strategic plan in support of the University’s academic priorities, 
curricula, and research; keep the ULS collections vital and accessible for the University community; support and 
continue to develop open-access initiatives; increase awareness on campus of what the ULS has to offer; leverage 
and augment the resources of the ULS wisely; and lead and  further develop a strong, service-oriented staff. The 
director reports to the provost of the University of Pittsburgh and sits on the Council of Deans.

Among the required qualifications for the position are demonstrated leadership experience in academic 
scholarly communities and proven managerial ability in a complex organizational setting; an understanding of 
the major challenges facing academic research libraries today; a proven ability to develop and sustain relationships 
both on campus and in the external community; and demonstrated clear evidence of success in creating and 
working well within a diverse and inclusive environment.

Review of submitted credentials will begin immediately and will continue until the position is filled. 
Applicants should include a current vita and cover letter reviewing his or her experience, strengths, and 
accomplishments, as well as names and contact information for three professional references. Inquiries, 
nominations, and applications should be submitted electronically to:

Beverly Brady, Isaacson, Miller, 263 Summer Street, Boston, MA 02210
 http://www.imsearch.com/5839

GO GREEN!
Sign up for UTDirect, 
the University Times 

electronic headline service,
at www.utimes.pitt.edu
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Decision makers 
too optimistic 
about critically ill

Researchers also surveyed the 
physicians caring for the patients 
for which the surrogates were 
making decisions. 

The researchers asked both 
the surrogates and the doctors 
to estimate the chances that the 
patient would survive hospitaliza-
tion on a scale of  0 (no chance of  
survival) to 100 (definite survival). 
They did not know each other’s 
answers.

In 53 percent of  cases, the 
answers differed by more than 20 
percent. The surrogates usually 
were more optimistic than the 
doctors; however, the doctors’ 
estimates of  the patient prognosis 
ultimately were far more accurate.

The researchers then asked 
the surrogates to guess what 
the patient’s doctor answered. 
Generally, the surrogates would 
guess somewhere in between 
their estimate and the doctor’s 
real estimate. That revealed that 
the surrogates understood they 
were being more optimistic than 
what the doctor had been com-
municating to them.

The surrogates explained this 
in many ways, the most common 
being that they believed if  they 
maintained hope, then the patient 
would do better than expected, or 
that they knew the patient better 
than the doctor and believed the 
patient had strengths the doctor 
didn’t know about. They also 
often had an optimism grounded 
in religious beliefs.

“As doctors, we want to pro-
vide the best possible care for 
our patients,” said White, who 
also holds the UPMC Endowed 
Chair for Ethics in Critical Care 
Medicine. “In critically ill patients, 
that means we must do a better job 
communicating with the people 
who are making decisions for our 
patients. Given the results of  this 

study, we’re working to develop 
and test interventions both to 
improve the comprehensibility 
of  the prognosis doctors give to 
surrogates and to better attend to 
the emotional and psychological 
factors that may influence the 
surrogate’s expectations for their 
loved one’s outcome.”

Additional Pitt researchers on 
this study were Natalie Ernecoff, 
Praewpannarai Buddadhuma-
ruk and Seoyeon Hong. Also 
contributing were colleagues 
from Statistics Collaborative in 
Washington, D.C., the University 
of  Washington and the University 
of  California-San Francisco. 

This research was supported 
by the National Institutes of  
Health (NIH) and the Greenwall 
Foundation.

volume reduction therapy as an 
option to improve symptoms.” 

Patients with emphysema, 
a form of  chronic obstructive 
pulmonary disease (COPD), 
experience an overinflation of  
the lungs that limits their ability 
to breathe deeply, resulting from 
progressive destruction of  the air 
sacs of  their lungs and collapse of  
the airways. The coils are intended 
to improve the elastic properties 
of  the lungs to prevent collapse 
of  the airways, allowing patients 
to exhale more completely.

The study included 315 patients 
recruited at 26 sites in the U.S. and 
Europe between December 2012 
and November 2015. With over 
75 percent of  study participants 
experiencing severe symptoms yet 
having a pattern of  emphysema 
not allowing them to be candidates 
for surgery or experimental valve 
treatment, those patients had few 
therapeutic options short of  lung 
transplantation.

Participants randomly were 
assigned to either standard care, 
which included optimal inhaler 
medications and pulmonary reha-
bilitation, or to receive standard 
care plus bilateral coil insertion 
placed in the most severely 
affected lobe of  each lung.

The researchers measured how 
far participants could walk in six 
minutes, both at baseline and after 
12 months of  treatment. Patients 
who received coils showed a 
modest improvement in walking 
distance at 12 months, while the 
usual care group declined in func-
tion over the same time period.

After one year, the coil group 
overall was able to walk 15 meters 
farther than the usual care group 
in the allotted six minutes. Forty 
percent of  the coil group was able 
to walk an additional 25 meters, 
while only 27 percent of  the 
non-coil group achieved those 
walking gains.

Forced expiration of  air, the 
most common measure of  lung 
function in emphysema patients, 
also improved more in those 
receiving coils than in those who 
didn’t receive them.

Patients receiving coils 
reported dramatic improvement 
in their quality of  life, which is 
measured by the emphysema-
specific St. George’s respiratory 
questionnaire, with 32 percent 
more patients in the coil group 
achieving a meaningful level of  
self-reported improvement over 
those in the non-coil group.  

The benefits of  the coils did 
come at a cost — initially, patients 
had a significantly higher rate 
of  major complications such as 
pneumonia and pneumothorax 
than those in the usual treatment 
group. However, the increased 
risk of  serious adverse events 
appeared to be short lived. By nine 
months, there was no difference 
between the two groups. There 
also was no difference in the death 
rate measured at 12 months.   

The investigators learned over 
the course of  the study that some 
of  the events initially thought 
to be pneumonia may in fact be 
changes in the X-ray due to ten-
sion from the coils that may in the 
long run result in a better patient 
improvement.

Additional findings by the 
investigators identified patients 
who may achieve the great-
est benefit from coils. Patients 
with the greatest degree of  lung 
overinflation had the greatest 
improvements in walk distance 

and symptoms compared to the 
least overinflated patients. Also, 
patients with additional medical 
issues beyond COPD appeared 
to improve less. 

“Overall, the coils provided a 
modest improvement in exercise 
ability and lung function, and a 
very clinically important improve-
ment in quality of  life, but with 
a higher likelihood of  major 
complications,” Sciurba said. 
“This provides an evidence-based 
choice for symptomatic patients 
with few options.”

The U.S. Food and Drug 
Administration (FDA) now will 
determine whether the coils are 
ready for widespread use, he 
added.

The trial was funded by Pne-
umRx Inc. Representatives of  
the FDA assisted in the design 
of  the trial.

Center for Medicine 
and the Microbiome 
debuts

The Schools of  the Health Sci-
ences and UPMC are collaborat-
ing on a joint venture dedicated to 
better understanding the trillions 
of  microbes that form an ecosys-
tem inhabiting the human body, 
called the microbiome.

With the launch of  the 
National Microbiome Initiative, 
announced by the White House 
Office of  Science and Technol-
ogy Policy in Washington, D.C., 
the Center for Medicine and the 
Microbiome brings together sci-
entists and clinicians to explore 
how the microbiome affects 
health and disease — and how 
it can be harnessed to develop 
new therapies to help patients. 
The initiative and its research and 
clinical partners aim to advance 
the understanding of  microbiome 
behavior and enable protec-
tion and restoration of  healthy 
microbiome function, including 
investigations of  fundamental 
principles that govern microbi-
omes across diverse ecosystems 
and development of  new tools 
to study microbiomes.

The center will be led by 
Alison Morris, UPMC Chair for 
Translational Pulmonary and Crit-
ical Care Medicine in the School 
of  Medicine and faculty member 
in the Department of  Medicine’s 
Division of  Pulmonary, Allergy 
and Critical Care Medicine, with a 
joint appointment in the Depart-
ment of  Immunology. “We expect 
our Center for Medicine and the 
Microbiome to usher in a new era 
of  care,” said Morris. “Our bodies 
are not ours alone. A great variety 
of  microscopic organisms call us 
home and, in turn, they perform 
critical functions for us, including 
digesting our food, modulating 
inflammation and fighting off  
bad bugs, with what we learn lead-
ing to therapies for diseases and 
conditions ranging from obesity 
to cancer.”

The Center for Medicine and 
the Microbiome is a joint venture, 
with more than $5 million in fund-
ing provided by the Department 
of  Medicine, UPMC and UPMC 
Enterprises. The School of  Dental 
Medicine and uBiome, Inc., a 
microbial genomics company 
based in San Francisco, also have 
contributed to center activities.

The center will enable several 
innovative projects. For example, 
in collaboration with dental medi-
cine, the microbiomes of  approxi-

DOES YOUR CHILD SHOP 
AT CONVENIENCE STORES?
The RAND Corporation, in Pittsburgh, is conducting a 
research study to learn about what children, ages 11-17, 
purchase at convenience stores.  

Participation requires a 20 minute phone or web survey and 
one 90 minute visit to the RAND study center. 

Children who complete the study will be compensated for their 
time and effort with $50 in gift certificates. Parking and travel 
compensation is provided. 
 

If you are interested and want 
to find out more about the study, 
please call 412-545-3005 or 
c-storestudy@rand.org.
www.rand.org/storestudy

More than half  of  the family 
and friends making decisions for 
critically ill patients have signifi-
cantly different estimates for the 
patient’s survival than does their 
doctor — but that’s not only 
because of  a misunderstanding, 
School of  Medicine research-
ers report in the Journal of  the 
American Medical Association.

The majority of  those differ-
ences also were due to the decision 
maker holding fundamentally dif-
ferent and overly optimistic beliefs 
about the patient’s prognosis. The 
research team anticipates that this 
finding will help in training physi-
cians to better communicate with 
the family and friends of  patients 
so they can make the best deci-
sions for their loved one.  

Said lead author Douglas B. 
White, faculty member in the 
Department of  Critical Care 
Medicine and director of  the 
department’s program on ethics 
and decision making: “It isn’t a 
bad thing for a patient’s family 
and friends to have hope that 
they will recover. However, it is 
problematic when those overly 
optimistic expectations result in 
more invasive treatments in dying 
patients and delayed integration 
of  palliative care that can alleviate 
suffering.”

Between 2005 and 2009, White 
and his colleagues surveyed 229 
people who had agreed to be the 
“surrogate decision maker” for 
hospitalized patients in four inten-
sive care units at the University of  
California-San Francisco Medical 
Center, where White previously 
was a faculty member. These 
surrogates typically were family 
members or friends of  the patient. 

Coils improve lives 
of patients with 
emphysema

The minimally invasive implan-
tation of  tiny coils into the lungs 
improves exercise ability, lung 
function and quality of  life for 
patients with severe emphysema, 
according to a large international 
trial presented by School of  Medi-
cine researchers at the American 
Thoracic Society international 
meeting and published in the 
Journal of  the American Medical 
Association.

Said lead author Frank Sci-
urba, director of  the UPMC 
Pulmonary Function and Exercise 
Physiology Laboratory and faculty 
member in the Division of  Pul-
monology, Allergy and Critical 
Care Medicine: “Some patients 
with advanced emphysema have 
few treatment options, and this 
trial significantly furthers our 
understanding of  the potential 
role of  minimally invasive lung 
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mately 3,500 saliva samples 
previously collected with patient 
permission can be examined and 
anonymously linked to patient 
medical records to yield what is 
expected to be the largest study 
of  human genetics and microbial 
communities.

In the near future, the center 
will launch the Pittsburgh Biome 
Project to crowd-source a large 
collection of  gut microbiome 
samples from local community 
members. Those who participate 
could get an analysis of  their own 
microbiome and contribute to a 
research project that would ana-
lyze the microbiome in relation-
ship to current and future health. 
This project will establish a large 
biorepository of  clinical samples 
that will be linked, with the par-
ticipants’ consent, to electronic 
health records. It will be the first 
of  its kind to engage a local com-
munity in large-scale microbiome 
research related not only to cur-
rent health and disease but also 
to future disease risk.  

Said Arthur S. Levine, senior 
vice chancellor for the health 
sciences and John and Gertrude 
Petersen Dean of  Medicine: 
“This initiative will enable studies 
that could explore the impact of  
the microbiome on cancer, lung 
conditions, hypertension, heart 
disease, malnutrition and myriad 
other conditions. We may discover 
that the balance of  microbes in 
the gut can be adjusted to fight 
obesity, or that our microbiome 
could help or hinder certain can-
cers or the response of  cancer to 
therapy. Our discoveries could 
lead to clinical trials that result in 
therapies to help people around 
the world.”

Other key research areas the 
center intends to tackle include 
the development and treatment 
of  drug-resistant pathogens and 
the use of  fecal transplantation for 
various diseases, such as Clostrid-
ium difficile colitis. UPMC’s exist-
ing fecal transplant program will 
become an important contributor 
to the Center for Medicine and 
the Microbiome.

The center also will provide 
collaboration opportunities to 
give Pitt scientists access to 
microbial analyses previously 
unavailable to them.

UPMC primary care physi-
cians between August 2012 and 
September 2014. Eligible and 
consenting patients then were 
randomized to one of  three 
groups: care manager-guided 
access to the eight-session Beat-
ing the Blues CCBT program; 
care manager-guided access to 
both the CCBT program and a 
password-protected ISG patients 
could access 24/7 via smartphone 
or desktop computer; or the usual 
behavioral health care from their 
primary care physician.

Over the six-month inter-
vention, 83 percent of  patients 
randomized to CCBT started the 
program, and they completed an 
average of  5.3 sessions. Seventy-
seven percent of  patients assigned 
to the ISG logged into the site 
at least once, and 46 percent 
provided one or more posts or 
comments.

Six months later, those patients 
randomized to CCBT reported 
significant improvements in their 
mood and anxiety symptoms 
and the more CCBT sessions 
patients completed, the greater 
the improvement in mood and 
anxiety symptoms.  

Although patients random-
ized to both CCBT and ISG had 
similar overall improvements in 
mood and anxiety symptoms 
compared to patients randomized 
to only CCBT, secondary analysis 
revealed those who engaged more 
with the ISG tended to experi-
ence greater improvements in 
symptoms.

Several CCBT programs have 
proven as effective as face-to-
face cognitive behavioral therapy 
at treating mood and anxiety 
disorders and are used by many 
patients outside the U.S., but 
CCBT remains largely unknown 
and underutilized within the U.S., 
Rollman said. ISGs that enable 
individuals with similar conditions 
to access and exchange self-help 
information and emotional sup-
port have proliferated in recent 
years, but benefits have yet to be 
established in randomized trials.

Said Rollman: “Our study find-
ings have important implications 
for transforming the way mental 
health care is delivered. Providing 
depressed and anxious patients 
with access to these emerging 
technologies may be an ideal 
method to deliver effective mental 
health treatment, especially to 
those who live in areas with limited 
access to care resources or who 
have transportation difficulties or 
work/home obligations that make 
in-person counseling difficult to 
obtain. We hope that these find-
ings will focus further attention 
on the emerging field of  e-mental 
health by other U.S. investigators.”

Pitt researchers also included 
Bea Herbeck Belnap, Scott D. 
Rothenberger, Kaleab Abebe, 
Armando J. Rotondi, Michael 
Spring and Jordan F. Karp.

and income did not influence 
the association; the study found 
that all demographic groups 
were affected equally by the link 
between social media and eating 
and body image concerns, indicat-
ing that preventative messages 
should target a broad popula-
tion. The results were reported 
in the Journal of  the Academy 
of  Nutrition and Dietetics and 
the research was funded by the 
National Cancer Institute.

Said lead author Jaime E. 
Sidani, assistant director of  the 
Center for Research on Media, 
Technology and Health: “We’ve 
long known that exposure to tra-
ditional forms of  media, such as 
fashion magazines and television, 
is associated with the development 
of  disordered eating and body 
image concerns, likely due to the 
positive portrayal of  ‘thin’ models 
and celebrities. Social media 
combines many of  the visual 
aspects of  traditional media with 
the opportunity for social media 
users to interact and propagate 
stereotypes that can lead to eating 
and body image concerns.”

In 2014, Sidani and her col-
leagues sampled 1,765 U.S. adults 
ages 19-32, using questionnaires 
to determine social media use. 
The questionnaires asked about 
the 11 most popular social media 
platforms at the time: Facebook, 
YouTube, Twitter, Google Plus, 
Instagram, Snapchat, Reddit, 
Tumblr, Pinterest, Vine and 
LinkedIn.

They cross-referenced those 
results with the results of  another 
questionnaire that used estab-
lished screening tools to assess 
eating disorder risk.

Eating disorders include 
anorexia nervosa, bulimia ner-
vosa, binge eating disorder and 
other clinical and mental health 
issues where people have a dis-
torted body image and disordered 
eating. These issues dispropor-
tionately affect adolescents and 
young adults. However, more 
general disordered eating, body 
dissatisfaction and negative or 
altered body image likely affect 
a broader group of  individuals.

The participants who spent 
the most time on social media 
throughout the day had 2.2 times 
the risk of  reporting eating and 
body image concerns, compared 
to their peers who spent less time 
on social media. And participants 
who reported most frequently 
checking social media through-
out the week had 2.6 times the 
risk, compared with those who 
checked less frequently.

Senior author Brian A. Pri-
mack, assistant vice chancellor 
for health and society in the 
Schools of  the Health Sciences, 
noted that the analysis could not 
determine whether social media 
use was contributing to eating 
and body image concerns or vice 
versa — or both.

Said Primack: “It could be 
that young adults who use more 
social media are exposed to more 
images and messages that encour-
age development of  disordered 
eating.” Previous research has 
shown that people tend to post 
images online that present them-
selves positively. For example, 
users are likely to select the scant 
few that may make them appear 
thinner from hundreds of  more 
“accurate” photographs of  them-

selves, resulting in others being 
exposed to unrealistic expecta-
tions for their appearance.

“Conversely, people who have 
eating and body image concerns 
might then be turning to social 
media to connect with groups 
of  people who also have these 
concerns,” he said. “However, 
connecting with these groups 
for social support could inhibit 
recovery because of  the desire 
to continue being a part of  the 
shared identity such social media 
groups foster.”

In an effort to battle social 
media-fueled eating disorders, 
Instagram banned the hashtags 
“thinspiration” and “thinspo,” but 
users easily circumvented these 
barriers by spelling the words 
slightly differently. YouTube 
videos about anorexia nervosa 
that could be classified as “pro-
anorexia” received higher viewer 
ratings than informative videos 
highlighting the health conse-
quences of  the eating disorder.

“More research is needed in 
order to develop effective inter-
ventions to counter social media 
content that either intentionally or 
unintentionally increases the risk 
of  eating disorders in users,” said 
Sidani. “We suggest studies that 
follow users over time and seek to 
answer the cause-and-effect ques-
tions surrounding social media 
use and risk for eating and body 
image concerns.”

Additional Pitt authors on this 
research were Ariel Shensa, Beth 
Hoffman and Janel Hanmer.

among patients undergoing 
colonoscopies, there wasn’t much 
data available about dermatology, 
Ferris explained.

In the new study, the research-
ers at three institutions, includ-
ing UPMC, administered an 
anonymous survey to 443 adults 
undergoing a full-body screening 
for skin cancer.

Overall, people preferred a 
physician who shared their gender. 
Breaking the data down by gender, 
one-third of  women and nearly 
one-fifth of  men expressed a 
gender preference. Among this 
group, nearly all (99 percent) of  
the women preferred a female 
physician, and almost two-thirds 
of  the men preferred a male 
physician.

The biggest predictor of  
preferring a female physician 
among women was being under 
age 30. Young women have one 
of  the fastest growing rates of  
melanoma, so taking physician 
gender preference into account in 
this group may have an especially 
large impact, Ferris noted.

Typically, patients are asked 
to completely disrobe for a skin 
cancer screening. When asked 
about clothing preferences, nearly 
half  of  women and 40 percent 
of  men preferred to leave their 
undergarments in place during 
the exam.

Less than 1 percent of  mela-
nomas are found in the genital 
region, so with 31 percent of  
women and 13 percent of  men 
preferring not to have their 
genitals examined at all, another 
important message from the study 
is that physicians need to balance 
the benefit of  occasionally finding 
a genital melanoma with causing 
a lot of  people discomfort or 
anxiety, she added.

The researchers now are 
focused on putting their findings 
into practice. “When we think 
about the relative risks and ben-
efits of  cancer screening,” Ferris 
said “if  we’re causing people 
discomfort, then we need to think 
of  that as doing harm. Our study 
provides some easy ways to reduce 
that harm. In the age of  personal-
ized medicine, taking simple steps, 
such as offering a choice of  physi-
cian gender and degree of  disrobe-
ment during an examination, can 
allow us to personalize the skin 
cancer screening examination to 
minimize discomfort.”

Pitt co-authors of  the study 
were Neil Houston and Westley 
Mori. Colleagues from the Uni-
versity of  Utah and East Carolina 
University also contributed.

The study was funded by NIH.

Mystery of smell 
answered

School of  Medicine research-
ers have uncovered the mecha-
nism underlying a phenomenon 
in how we smell that has puzzled 
scientists for decades. In an article 
appearing online in the Proceed-
ings of  the National Academy of  
Sciences, the team reports that, 
surprisingly, the mechanism fol-
lows a simple physics principle 
called cooperativity.

Inhalation of  a scent sends a 
complex mixture of  odor mol-
ecules swirling toward the back of  
the nose, where they bind to spe-
cialized receptors that are located 
on millions of  olfactory neurons. 
Activation of  these receptors 
sends signals from the olfactory 
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Online therapy 
effective for 
depression, anxiety

Doctors from the Center for 
Behavioral Health and Smart 
Technology have shown that 
providing an online computer-
ized cognitive behavioral therapy 
(CCBT) program both alone and 
in combination with internet 
support groups (ISG) is a more 
effective treatment for anxiety 
and depression than doctors’ 
usual primary care. The prelimi-
nary findings were presented at 
the Society of  General Internal 
Medicine’s annual meeting.

The National Institutes of  
Mental Health-funded random-
ized trial, led by Bruce L. Roll-
man, medicine faculty and direc-
tor of  the center, enrolled 704 
depressed and anxious patients 
from 26 UPMC-affiliated pri-
mary care offices across western 
Pennsylvania.

Patients 18-75 years old were 
referred into the trial by their 

Social media fuels 
body image concerns

Logging on to social media 
sites frequently throughout the 
week or spending hours trolling 
various social feeds during the day 
is linked to a greater risk of  young 
adults developing eating and 
body image concerns, a School 
of  Medicine analysis discovered.

Gender, specific age, race 

Patient comfort 
upped for skin 
cancer screenings

New research from the School 
of  Medicine suggests two simple 
ways dermatologists can make 
patients more comfortable during 
full-body skin cancer checks: 
respect patient preferences for 
the physician’s gender as well as 
whether, and how, they prefer to 
have their genitals examined. The 
findings are published online in 
JAMA Dermatology.

Said lead author Laura Ferris, 
dermatology faculty member 
in the school and member of  
the melanoma program in the 
University of  Pittsburgh Cancer 
Institute: “This study identifies 
barriers to getting skin checks. 
Giving patients choices that 
reduce embarrassment during an 
exam may make a person more 
likely to get regular skin checks, 
leading to higher rates of  skin 
cancer detection.”

Estimates suggest that one 
in five people will develop skin 
cancer over the course of  a life-
time. Rates of  melanoma, which 
accounts for less than 1 percent 
of  skin cancer cases but the vast 
majority of  skin cancer deaths, 
have tripled over the last 40 years.

The best way to prevent skin 
cancer is to use adequate protec-
tive measures during sun exposure, 
perform regular self-examinations 
and, for those patients at increased 
risk of  developing skin cancer, 
obtain annual full-body screenings 
from a dermatologist, said Ferris.

The current study was born 
out of  an observation from Ferris’ 
own dermatology practice: Many 
women wanted female physi-
cians and were uncomfortable 
having male students in the room 
during their exams. While a strong 
preference for a same-gender 
physician has been documented 
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neurons to the brain, where the 
smell is deciphered.

Individual neurons have only 
a single type of  receptor and, 
therefore, recognize only specific 
odor molecules. However, the 
hundreds of  different types of  
olfactory receptors are found, 
or expressed, in approximately 
equal numbers across the entire 
population of  neurons, which 
allows a person to detect a wide 
variety of  smells, explained senior 
investigator Jianhua Xing, fac-
ulty member in computational 
and systems biology in the school.

Said Xing: “Over the past 
decades, neuroscientists have 
been trying to uncover how nature 
accomplishes these two goals: 
selecting one, and only one, type 
of  olfactory receptor for each 
neuron, while at the same time 
ensuring that all receptor types are 
represented in the whole popula-
tion of  neurons.”

The mysteries of  how we smell 
have generated many experimen-
tal observations about how olfac-
tory receptors actually work. In 

the new study, Xing and colleagues 
used these existing experimental 
data to create a computational 
model of  how olfactory receptor 
expression can be both uniform 
across a single neuron, yet very 
diverse across the entire popula-
tion of  neurons. They then used 
this model to correctly predict 
several additional findings that 
have been demonstrated by other 
research groups, demonstrating 
that their model is valid.

Surprisingly, the model sug-
gested a three-pronged regula-
tion of  olfactory receptor gene 
expression that follows a basic 
physics principle called coop-
erativity, in which elements in a 
system influence the behavior of  
one another rather than function 
independently. Cooperativity can 
explain many phenomena, such 
as the transition between liquid 
and vapor states, why oil and 
water do not mix and even other 
biological processes such as how 
a protein folds.

The findings pave the way for 
new predictions about how olfac-

tory receptors function that can 
be tested in future experiments, 
the results of  which will help the 
team refine their model and make 
even more predictions.

The research team also 
included Xiao-Jun Tian of  
Pitt, former Pitt undergraduate 
summer research fellow Jens 
Sannerud and colleagues from 
Brown University and Virginia 
Polytechnic Institute and State 
University.

The research was funded by 
the National Science Foundation.

infection in infants and older 
adults, as well as people with 
compromised lungs. In February, 
Bomberger reported in Proceed-
ings of  the National Academy of  
Sciences that RSV helps Pseudomo-
nas aeruginosa biofilms grow.

“When the body responds to 
fight the virus, it inadvertently 
leaves an Achilles heel by foster-
ing an environment rich in the 
nutrient iron, which aids the 
bacteria in forming a biofilm,” 
said Bomberger.

The eCAP was 10 times more 
effective at fighting the biofilm 
in a virus-bacteria co-infection 
compared with traditional therapy. 
And when the eCAP was used 
on airway cells infected only with 
RSV, the number of  viable virus 
particles was reduced by more 
than 150-fold. 

The eCAP also worked against 
bacterial biofilms grown on 
plastic, indicating that it could 
be a good treatment for clean-
ing medical equipment, such as 
bronchoscopes, where biofilms 
sometimes grow.

Additional Pitt researchers on 
this study were Jeffrey A. Melvin, 
Lauren P. Lashua, Megan R. 
Kiedrowski and Berthony Des-
louches, with Guanyi Yang of  
both Pitt and Tsinghua University 
in China.

This research was funded 
by NIH and the Cystic Fibrosis 
Foundation.

research experiences, and special-
ized training in areas such as inno-
vation and entrepreneurship.”

To develop these diverse skills, 
BiRM incorporates faculty from 
the departments of  bioengineer-
ing, civil and environmental engi-
neering, and mechanical engineer-
ing and materials science in the 
Swanson school; CMU’s depart-
ments of  biomedical engineering 
and mechanical engineering; and 
Pitt’s Schools of  the Health Sci-
ences, including the School of  
Dental Medicine, Department 
of  Orthopaedic Surgery, and 
Division of  Cardiology. BiRM 
faculty also have appointments 
in the joint Pitt-CMU Clinical and 
Translational Sciences Institute 
and the McGowan Institute for 
Regenerative Medicine.

Woo noted that during BiRM’s 
first two cohorts, 30 students 
gained a solid foundation for 
productive and independent 
careers in academia, industry and 
medicine spanning a wide range 
of  physiological systems including 
orthopaedics, vascular surgery, 
dentistry and urology. Over the 
next five years, the Pitt-CMU 
partnership seeks to sponsor six 
predoctoral fellowships per year 
corresponding to approximately 
14 additional fellowships over the 
course of  the program, as well as 
to allow further development of  
the curriculum and increase the 
emphasis on clinical translation 
of  biomechanics and regenerative 
medicine research.

Funds to accelerate 
research to market

Pitt has dedicated $1 million 
in gap funding over the next two 
years to assist innovators seeking 
to commercialize their research 
discoveries. 

Coordinated through the 
Innovation Institute, the Chancel-
lor’s Innovation Commercializa-
tion Funds will assist faculty and 
students with Pitt discoveries in 
identifying unmet needs in the 
market for their innovations, 
developing prototypes, identifying 
potential commercial partners or 
forming a new enterprise.

The Chancellor’s Innovation 
Commercialization Funds will be 
distributed in the following ways:

• Pitt Ventures: This is the 
Innovation Institute’s program 
that aids in moving innovations 
through multiple stages of  devel-
opment toward commercializa-
tion. The new funding will provide 
$400,000 in additional support for 
this initiative over the next two 
years targeted at innovators par-
ticipating in the Pitt Ventures gear 
commercialization program. This 
includes the upcoming Michael G. 
Wells Student Healthcare Entre-
preneurship Competition and the 
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Drug works on 
‘superbug’ biofilms

A potential drug therapy 
developed at the Center for Vac-
cine Research (CVR) has proven 
effective against tough bacterial 
biofilms and a deadly respiratory 
virus simultaneously. The drug 
outperforms traditional therapies 
in the laboratory setting.

The results, reported in 
mSphere, build on a recent discov-
ery from the School of  Medicine 
showing that the virus encourages 
biofilm growth and point to a 
new way to treat drug-resistant 
bacteria, including so-called 
“superbugs” that are resistant to 
almost all existing antibiotics and 
have become the focus of  world-
wide efforts to limit their spread.

Said senior author Jennifer M. 
Bomberger, faculty member in 
the Department of  Microbiology 
and Molecular Genetics: “To the 
best of  our knowledge, no other 
antibiotics out there work on both 
the bacteria and the virus during a 
co-infection. Antibiotic-resistant 
chronic infections are an urgent 
public health threat, and the 
development of  new therapies 
has been painfully slow. So to see 
something work on a virus and the 
incredibly resistant biofilms that 
bacteria form is very exciting.”

Chronic infections, such as 
those that kill cystic fibrosis 
patients, resist the body’s efforts 
to clear them from the lungs, 
sinuses or other areas. Often these 
infections are characterized by 
biofilms, which are bacteria that 
stick together forming colonies 
that are as much as 400 times as 
resistant to antibiotics as a single 
bacterium.

The potential drug therapy 
relies on an engineered cationic 
antimicrobial peptide, or “eCAP,” 
which is a synthetic and more 
efficient version of  naturally 
occurring antimicrobial peptides 
that form a first line of  defense 
against infections in humans. 
Developed by co-author Ronald 
C. Montelaro, departmental 
faculty colleague of  Bomberger 
and member and co-director of  
Pitt’s CVR, the eCAP works by 
“punching into” bacteria and 
viruses, thereby destroying them.

Bomberger and her team 
tested the eCAP in the laboratory 
by growing biofilms of  drug-
resistant Pseudomonas aeruginosa 
bacteria on the cells that line the 
airway and then treating them 
for one hour with the eCAP. The 
eCAP was 50 times more effec-
tive at fighting the biofilm than 
traditional treatment, but did not 
harm the airway cells.

The team then did the same 
test, this time on airway cells first 
infected with respiratory syncytial 
virus (RSV), which causes serious 

Pitt, CMU set up
joint regenerative 
medicine program

With the goal of  advancing 
regenerative medicine therapies, 
a partnership between Pitt and 
Carnegie Mellon University 
(CMU) has received a five-year, 
$1.4 million grant from NIH to 
provide training in biomechanical 
engineering principles and biology 
to students pursuing a doctoral 
degree in bioengineering.

“Training in Biomechanics in 
Regenerative Medicine” (BiRM) is 
funded through NIH’s National 
Institute of  Biomedical Imaging 
and Bioengineering’s T32 grant 
program. The program direc-
tor and principal investigator is 
Savio L-Y. Woo, Distinguished 
University Professor of  Bioengi-
neering in the Swanson School of  
Engineering and the founder and 
director of  the Musculoskeletal 
Research Center (MSRC). He is 
joined by co-investigators David 
Vorp, associate dean for research 
and the William Kepler Whiteford 
Professor of  Bioengineering at 
the Swanson school, and James 
Antaki at CMU.

Regenerative medicine uses 
methods including tissue engi-
neering, cellular therapies, biosur-
gery and artificial and biohybrid 
organ devices to address tissue/
organ insufficiency. Yet despite 
several early successes, bioengi-
neers have faced challenges in 
repairing or replacing tissues that 
serve a predominantly biome-
chanical function. The Pitt-CMU 
program aims to bridge that gap 
by training students in both bio-
mechanical engineering principles 
and biology.

Said Woo: “Regenerative 
medicine is at a critical juncture 
in its evolution ... Since the BiRM 
program is not central to any one 
department, it provides students 
with both fundamental knowledge 
and problem-solving skills as well 
as interdepartmental didactic and 
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Kuzneski Innovation Cup, which 
is focused on non-health care 
innovations. 

The first Chancellor’s Innova-
tion Commercialization Funds 
have been distributed to the four 
teams that participated in Pitt 
Ventures’ latest “1st Gear” stage 
in April:

—Manual Wheelchair Virtual 
Seating Coach (Rory Cooper and 
S. Andrea Sundaram,Human 
Engineering Research Labora-
tories/HERL): Pressure sores 
result from individuals sitting in 
wheelchairs and not performing 
frequent-enough weight shifts 
due to reduced or absent nerve 
sensation. The resulting ulcers 
are a significant health concern 
with negative effects on quality 
of  life and expensive treatments. 
While the HERL team previously 
developed a tool to assist those in 
motorized wheelchairs, until now 
a solution for those in manual 
wheelchairs was not available.

—VIP Wheelchair (Dan Ding 
and Hyun Ka, HERL): The VIP 
Wheelchair is a control system to 
improve power wheelchair driving 
accessibility, independence and 
safety for people with vision and 
mobility impairment. The wheel-
chair incorporates a number of  
feedback and control mechanisms 
to help visually impaired users 

avoid obstacles and drop-offs.
—Emotion Prosthetics (Greg 

Siegle, Program in Cognitive 
Affective Neuroscience): Stress 
can negatively impact quality of  
life. The Emoto wearable device 
includes a mobile application 
interface that empowers users 
by alerting them to stress-level 
changes. The Emoto can be used 
to stimulate nerves in the head and 
neck shown to relax the body or 
improve alertness.

—Working for Kids: Building 
Skills (Judy Cameron and Alex-
andra Miragaia, Clinical and 
Translational Science Institute): 
This is an educational platform 
to boost cognitive and social-
emotional skills in children in 
their first five years of  life through 
a neuroscience-based approach.

• Accelerated Licensing: For 
innovations that lend themselves 
to licensing to an industry partner 
or entrepreneur, funding will be 
available to strategically de-risk 
projects based on industry/inves-
tor feedback. 

Up to $150,000 will be avail-
able per year in increments of  
up to $50,000. Two times per 
academic year, the Innovation 
Institute will solicit proposals 
from Pitt faculty and students 
for innovations in key technology 
areas based on a demonstrated 
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need by a potential commercializa-
tion partner. Each year, $75,000 
will be available in increments of  
$25,000 and $12,500.

• Collaborative Innovation 
Grants: To encourage collabora-
tions between Pitt innovators 
and other regional institutions 
and local economic-development 
groups, $75,000 per year will be 
awarded in increments of  $25,000 
or $12,500 for projects with com-
mercial potential, provided the 
partner institution matches the 
Pitt funds dollar for dollar. 

For more information on how 
to apply for Chancellor’s Innova-
tion Commercialization Funds 
or to register for one of  the Pitt 
Ventures Student Challenge com-
petitions, contact Jennifer Ireland 
(jireland@innovation.pitt.edu).

For more information on the 
accelerated licensing program, 
contact Alex Ducruet (aducruet@
innovation.pitt.edu).

Industry partners and entre-
preneurs interested in exploring 
a partnership or licensing Pitt 
discoveries should email Ducruet.

The Press Club of  Western 
Pennsylvania presented its annual 
Golden Quill Awards May 12 
at the Sheraton Station Square. 
The competition recognizes 
professional excellence in writ-
ten, photographic, broadcast 
and online journalism in western 
Pennsylvania.

Gary Kohr-Cravener, art 
director, periodicals in the Office 
of  University Communications, 
and photographer Scott Gold-
smith won in the magazine photo 
category for a Pitt Magazine 
photo, “The Hope Maker.”

Cara Masset, former direc-
tor of  University News, won in 
the education feature, magazines 
category for her Pitt Med story, 
“Inside the World of  OCD.” The 
story also won the Ray Sprigle 
Memorial Award.

Six other University entries 
were finalists in the competition:

• Feature, Magazines: Pamela 
Goldsmith; Pitt Magazine, “The 
Hope Maker.”

• Business/Technology/Con-
sumer Feature, Magazines: Cindy 
Gill, Pamela Goldsmith and 
Kohr-Cravener, Pitt Magazine, 
“The Hope Maker.”

• Health/Science/Environ-
ment Feature, Magazines: Gill, 
Jill King Greenwood and Kohr-
Cravener, Pitt Magazine, “Mobile 
Master.”

• Profile Feature, Magazines: 
Ervin Dyer and Kohr-Cravener, 
Pitt Magazine, “Rubbed by Light.”

• Best Cover Design, Maga-
zines: Harry Giglio and Kohr-
Cravener, Pitt Magazine, “Bright 
Passage.”

• Health/Science/Environ-
ment Story, Online: Elaine 
Vitone and Cami Mesa, Pitt 
Med, “Second Lives.”

Rory Cooper, director of  the 
Human Engineering Research 
Laboratories (HERL), was pre-
sented the inaugural Marlin Mickle 
Outstanding Innovator Award at 
the Innovation Institute’s recent 
Celebration of  Innovation. 

Cooper has been issued eight 
patents with more pending, and 
has had many of  his technologies 
licensed. He has forged strong col-
laborations with entrepreneurial 
and industry partners to speed 
the path to commercialization 
for innovations emerging from 
HERL that help the elderly and 
disabled lead more independent 
and fulfilling lives. He also encour-
ages his students to pursue hands-
on experiential entrepreneurship 
training through the Innovation 
Institute.

The award was created to 
recognize a faculty member who 
exemplifies the passion and com-
mitment to innovation and entre-
preneurship of  the late Marlin 
Mickle of  the Swanson School 
of  Engineering. Mickle was one 
of  the most prolific innovators in 
the University’s history.

Patrick M. Kochanek, Ake 
N. Grenvik Professor of  Critical 
Care Medicine and director of  the 
School of  Medicine Safar Center 
for Resuscitation Research, has 
been selected to receive the 2017 
Lifetime Achievement Award 
from the American College of  
Critical Care Medicine. Kochanek, 
who also holds appointments in 
anesthesiology and pediatrics, as 
well as in the Swanson school’s 
bioengineering department, will 

be presented the award at the 
society’s January 2017 meeting. 

Freddie H. Fu, Distinguished 
Service Professor of  Orthopaedic 
Surgery and chair of  the School 
of  Medicine Department of  
Orthopaedic Surgery, was elected 
to the American Orthopaedic 
Society for Sports Medicine’s Hall 
of  Fame. The award is one of  the 
society’s highest honors.

Fu also holds appointments in 
the School of  Health and Reha-
bilitation Sciences, the School 
of  Education and the Swanson 
school, and is head team physician 
in Athletics.

Susan Fullerton, faculty 
member in petroleum engineer-
ing in the Swanson school, was 
awarded a 2016 Ralph E. Powe 
Junior Faculty Enhancement 
Award from the Oak Ridge Asso-
ciated Universities (ORAU). 

The Powe awards provide 
seed money for research by 
junior faculty at ORAU member 
institutions. The awards are 
intended to enrich the research 
and professional growth of  young 
faculty and result in new funding 
opportunities. 

Fullerton and her research 
group use the interplay between 
ions and electrons to design next-
generation electronic devices at 
the limit of  scaling for memory, 
logic and energy storage. The 
Powe award will support neu-
tron scattering measurements 
to characterize the structure of  
ion-containing polymers used in 
these devices. 

Gwendolyn Sowa has been 
named chair of  the School of  
Medicine’s Department of  Physi-
cal Medicine and Rehabilitation.

She has been a clinician-
scientist in the department for 
more than 10 years and has 
served as vice chair for clinical 
outcomes and quality care.  Sowa 

holds joint appointments in the 
medical school’s Department 
of  Orthopaedic Surgery and the 
Swanson school’s Department of  
Bioengineering. 

She also is associate dean 
for medical student research, 
medical director of  UPMC Total 
Care-Musculoskeletal Health 
and co-director of  the Ferguson 
Laboratory for Orthopaedic and 
Spine Research.

Sowa completed her PhD in 
biochemistry and her MD at the 
University of  Wisconsin-Mad-
ison, and her PM&R residency 
at Northwestern’s Rehabilitation 
Institute of  Chicago.  

Her research centers on 
molecular, laboratory-based 
translational and clinical research, 
investigating the effect of  motion 
on inflammatory pathways and 
the beneficial effects of  exercise. 

She also has a research pro-
gram investigating the role of  
serum biomarkers in guiding 
individualized treatment in inter-
vertebral disc degeneration and 
back pain. 

  
Carrie Leana, director of  the 

Katz Graduate School of  Busi-
ness Center for Healthcare Man-
agement, was selected as a 2016 
resident scholar at the Rockefeller 
Foundation’s Bellagio Center in 
Bellagio, Italy.

Leana is the George H. Love 
Professor of  Organizations and 
Management. She holds appoint-
ments in the Katz school, the 
School of  Medicine, the Graduate 
School of  Public and Interna-
tional Affairs and the Learning 
Research and Development 
Center. Her research focuses 
on organizational behavior and 
management.

The Rockefeller Foundation 
supports the work of  scholars, 
artists, writers, musicians, scien-
tists, policymakers and develop-
ment professionals from around 
the world through a four-week 

residency program. For the first 
time, the foundation, in collabora-
tion with ideas42, is curating an 
international group of  residents 
whose work connects with the 
cross-cutting topic of  human 
behavior. ideas42 is a nonprofit 
organization that uses the insights 
of  behavioral economics and 
psychology to design innovative 
solutions to social problems.  

  
Several Pitt faculty members 

were among the awardees rec-
ognized at the University Club 
at the annual Aging Institute 
Research Day.

 Juliann Jaumotte of  the 
medical school’s Department 
of  Neurology won first place 
in the junior faculty category 
for “Enriched Environment 
Increases Immune Response to 
Bacterial Toxin in Aged Rats.”

Juleen Rodakowski of  the 
School of  Health and Reha-
bilitation Sciences Department 
of  Occupational Therapy was 
awarded an honorable mention 
for “Depressive Symptoms and 
Decline to Dementia for Older 
Adults With Mild Cognitive 
Impairment.”

Stephen Smagula of  the 
medical school’s Department 
of  Geriatric Psychiatry won in 
the post-doctorate category for 
“Immunological Biomarkers 
Associated With Brain Structure 
and Executive Function in Late-
Life Depression: Exploratory 
Pilot Study.” Chelsea Stillman of  
the School of  Medicine’s Depart-
ment of  Psychiatry received an 
honorable mention in the same 
category for “Physical Activity 
in Late Life Is Associated With 
Decreased Accumulation of  
Amyloid ß in the Cardiovascular 
Health Study.”

Winners were selected from 

$150,000 Beckman Scholars 
Program Award granted to the 
University in 2015 by the Arnold 
and Mabel Beckman Foundation. 

The program, overseen by 
the University Honors College, is 
designed to help prepare under-
graduates for graduate-level study 
and careers in the life sciences.

Beckman scholars conduct 
research during two successive 
summers and the intervening 
academic school year, guided 
by one of  15 approved faculty 
mentors from the departments 
of  bioengineering, biological sci-
ences, chemistry or neuroscience. 

Erika Gotway, a rising junior 
majoring in neuroscience, will 
work in the lab of  Peter Wipf of  
chemistry in the Dietrich School 
of  Arts and Sciences, and Uma 
Balakrishnan, a rising senior 
majoring in bioengineering, will 
work in the lab of  Lance David-
son of  the Swanson school.  

Each scholar receives an 
$18,200 stipend and $2,800 in 
supply and travel money. Fac-
ulty mentors receive $5,000 to 
undertake work associated with 
the scholar’s research experience. 

The students’ capstone expe-
rience is presenting at scientific 
meetings, including the Beckman 
Scholars Symposium.                n                                            
—Compiled by Marty Levine

 

among 48 submissions from 
throughout the University and 
UPMC systems. 

  
Pitt faculty and staff  members 

were recognized with Student 
Choice Awards from the College 
of  General Studies (CGS) April 
15. CGS students nominate those 
who have made a difference in 
their academic pursuits.

Winning Student Choice 
awards were faculty members 
George Bandik, Dietrich School 
of  Arts and Sciences/chem-
istry; Sherry Miller Brown, 
Graduate School of  Public and 
International Affairs (GSPIA); 
Jake Dechant, nursing; Waverly 
Duck, Dietrich school/sociology; 
Mike Epitropoulous, Diet-
rich school/sociology; Ernest 
Fullerton, GSPIA; Marylou 
Gramm, Dietrich school/Eng-
lish; Talitha Cumi Ikeda, Diet-
rich school/English; Alexander 
Kash, Dietrich school/math-
ematics; David Korman, GSPIA 
and public health; Allison Legg, 
Dietrich school/biological sci-
ences; Joanne Meldon, Diet-
rich school/mathematics; Lisa 
Nelson, GSPIA; Ellen Smith, 
Dietrich school/English; Kim-
berly Williams-Shuker, Dietrich 
school/anthropology; and Laura 
Zapanta, Dietrich school/bio-
logical sciences.

Staff  winners were: Tim Carr, 
advising; Mary Lucas, CGS stu-
dent government administrative 
assistant; Brianna McMeekin, 
career counselor; John Oravetz, 
advising; Adam Robinson, direc-
tor of  the McCarl Center for 
Nontraditional Student Success; 
Jessica Roscoe,  advising; Donna 
Rosenberger, math tutor and 
instructor; Krista Stokes, advis-
ing; and Mel Watkins, advising.  n                                 
—Compiled by K. Barlow

Beckman Scholars 
chosen

A new cohort of  Beckman 
scholars will begin their research 
this summer under a three-year, 
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U N I V E R S I T Y  T I M E S

•  $8 for up to 15 words; $9 for 16-30 words; 
$10 for 31-50 words.

• For University ads, submit an account 
number for transfer of  funds.

• All other ads should be accompanied by a 
check for the full amount made payable to 
the University of  Pittsburgh.

• Reserve space by submitting ad copy one 
week prior to publication. Copy and pay-
ment should be sent to University Times, 
308 Bellefield Hall, University of  Pittsburgh, 
Pittsburgh 15260.  

• For more information, call Marsha Lee, 
412-624-4644.

HELP WANTED

C L A S S I F I E D  

SERVICES

Buy it,
sell it

in the

University Times
CLASSIFIEDS!

UNIVERSITY
TIMES

publication schedule
Submit by
June 2

June 16

June 30

July 14

For publication
June 9

June 23

July 7

July 21

Events occurring
June 9-23

June 23-July 7

July 7-21

July 21-Sept. 1
The University Times events calendar includes Pitt-sponsored events as well as 
non-Pitt events held on a Pitt campus. Information submitted for the calendar 
should identify the type of  event, such as lecture or concert, and the program’s 
specific title, sponsor, location and time. The name and phone number of  a contact 
person should be included. Information should be sent by email to: utcal@pitt.edu.

C A L E N D A R

STUDENT WORKER
Compile events calendar for University Times begin-
ning immediately or start of  fall term. 15 hours/
week, very flexible schedule. Must be organized & 
detail-oriented. Prefer freshman, sophomore or 
junior, but seniors are welcome to apply. Would 
like work-study-eligible student but not a require-
ment. Email resume with work history & contact 
information ASAP to utimes@pitt.edu.

MARKS•ELDER LAW
Probate, wills, powers of  attorney, trusts. Nursing 
home asset protection planning. Marks Elder Law: 
412-421-8944. Convenient to campus. michael@
marks-law.com. Free initial consultation. Fees 
quoted in advance. 

Thursday 26

Pathology Fetterman Lecture
“Malignant Gastrointestinal Neu-
roectodermal Tumor as a Paradigm 
of  Oncogenic Molecular Promiscu-
ity,” Eduardo Zambrano, Stanford; 
Children’s Rangos 3rd fl. conf. rm., 
8 am (412-648-1040)
Faculty/Staff  Development 
Program
“Managing Staff  Performance: 
Addressing the Need for Improve-
ment,” Jane Volk; 211 Lawrence, 
9-11 am (register: www.hr.pitt.edu/
training-development/faculty-st)
HSLS Workshop
“Painless PubMed,” Rebecca Abro-
mitis; Falk Library classrm. 1, noon 
(repeats June 1; baa@pitt.edu)
Medicine Murray Sachs Lecture
“Personalized Care of  Sleep Dis-
ordered Breathing 2016,” Patrick 
Strollo, medicine; Shadyside west 
wing aud., noon (rubinoje@upmc.
edu) 
Technology Planning Forum
WPU Assembly Rm., noon (pi.tt/
staffopenforum)
Provost’s Inaugural Lecture
“Ophthalmology: An Odyssey,” Joel 
Schuman, ophthalmology; Scaife 
lecture rm. 6, 4 pm
People’s Oakland Gala
“Celebrate Recovery;” Schenley 
Plaza, 6-9 pm (www.peoplesoakland.
org/Home.html)

Saturday 28

• Official date for degrees 
awarded in the School of  Law & 
the first professional programs 
in medicine & dental medicine.

Monday 30

• Memorial Day, University 
closed.

Memorial Day Celebration
Soldiers & Sailors, 11 am-4 pm

Tuesday 31

Critical Care Medicine Research 
Conf.
“Nutrition & Critical Illness,” Nilesh 
Mehta, Harvard; 120 BST, noon 
(412-647-3136) 
UPCI Research Seminar
“Ovarian Cancer: Biomarker & 
Biology,” Xin Huang, obstetrics; 
Hillman Cancer Ctr., Cooper Conf. 
Ctr. rm. D, noon (toyg@upmc.edu)

Wednesday 1

• Summer 4-week-1 session dead-
line for withdrawal.

Faculty/Staff  Development 
Program
“Writing With Style — Official 
University Style, That Is,” Sarah 
Rosenson; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/training-
development/faculty-st)
UPCI/Stimulating Pittsburgh 
Research in Geroscience Retreat
“Healthy Aging Advance”; UClub 
ballrm. B, 11:45 am-6 pm (keynote: 
“Aging & Exosomes: Is Aging 
a Failure of  Intercellular Com-
munication?” Mark Tarnopolsky, 
McMaster U; UClub ballrm. B, 4 
pm; www.upci.upmc.edu/secure/
mamRetreat/index.cfm)
Critical Care Medicine Grand 
Rounds
Nilesh Mehta, Harvard; 1105AB 
Scaife, noon
Pathology Maud Menten Lecture
“Move Over Mice: How the Inte-
gration of  Systems Biology With 
Organs on Chips May Human-
ize Drug Development,” Linda 
Griffith, MIT; 1104 Scaife, noon 
(412-648-1040)
Dental/Oral & Maxillofacial 
Surgery Lecture
Mark Ochs; G33 Salk, 4-6 pm

Thursday 2

Faculty/Staff  Development 
Program
 “Problem Solving for the Work-
place,” Mark Burdsall; 342 Craig, 
9 am-noon (register: www.hr.pitt.
edu/training-development/faculty-
st)
CTSI Workshop
“Responsible Data Visualiza-
tion,” Lee Bash & Karen Schmidt; 
7039 Forbes Twr., 2 pm (www.
c t s i . p i t t . e d u / r e g i s t r a t i o n .
aspx?number=199)

Friday 3

UPCI/Flow Cytometry Work-
shop
Hillman 2.42 pod lunch area, 9 am 
(meyere@upmc.edu)
Psychiatry Grand Rounds
“Telepsychiatry: Innovative & 
Evidence-Based Strategies in the 
Delivery of  Health Care & Medical 
Education,” Shabana Khan; WPIC 
aud., noon (patrickfm@upmc.edu)

Monday 6

HSLS Workshop
“Painless PubMed,” Pat Weiss; Falk 
Library classrm. 1, 3:30 pm (pwf@
pitt.edu)

Tuesday 7

Provost’s Diversity Inst. for Fac-
ulty Development
“An Inclusive Classroom: Practical 
Lessons & Techniques for Con-
structing a Truly Open Learning 
Environment for LGBTQIA Stu-
dents,” Susan Marine, Merrimack 
College; UClub Gold Rm., 8:30 am-5 
pm (also June 8; www.cidde.pitt.
edu/diversity/upcoming-events)
Faculty/Staff  Development 
Program
“Working Through Conflict,” 
Maureen Lazar; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/training-
development/faculty-st)

Wednesday 8

Hepatology Lecture
“Multivisceral/Small Bowel Trans-
plant,” Ruy Cruz, transplant surgery; 
Montefiore 7 east, pathology conf. 
rm., 7 am 
Faculty/Staff  Development 
Program
“Cross-Cultural Awareness & 
Understanding”; 342 Craig, 9 am-
noon (register: www.hr.pitt.edu/
training-development/faculty-st)
Mid Atlantic Directors & Staff  
of  Scientific Cores Conf.
“Innovation Through Collabora-
tion,” WPU lower lounge, 11 
am-9:30 pm (runs through June 10; 
www.madssci.abrf.org)
CTSI Workshop
“Establishing & Managing Multidis-
ciplinary Research Teams,” Mindi 
Styn, transplantation; 7039 Forbes 
Twr., noon
Dental/Oral & Maxillofacial 
Surgery Lecture
“Infections I,” Richard Bauer; G33 
Salk, 4 pm-6 pm

Thursday 9

CRSP Workshop
“Race & Child Welfare: National & 
Local Perspectives in Racial Dispro-
portionality”; 2017 CL, 8:30 am-4 
pm (www.crsp.pitt.edu)

Faculty/Staff  Development 
Program
“Please Respect My Generation,” 
Warren McCoy; 342 Craig, 9-11 am 
(register: www.hr.pitt.edu/training-
development/faculty-st)
SAC Year of  the Humanities 
Workshop
“Work/Life Balance”; Ctr. for Cre-
ativity, U Store on 5th gr. fl., 11:30 
am-1:30 pm (www.sac.pitt.edu)
HSLS Workshop
“PowerPoint for Conference Post-
ers,” Julia Dahm; Falk Library 
classrm. 2, 1-3 pm, (jdahm@pitt.
edu)

Defenses

A&S/Philosophy
“A Defense of  Equilibrium Reason-
ing in Economics,” Jennifer Jhun; 
May 27, 1001B CL, 1 pm
A&S/Chemistry
“Sequenced Copolymers With Con-
trolled Molecular Weights Prepared 
via Entropy-Driven Ring-Opening 
Metathesis Polymerization,” Amy 
Short; May 27, 307 Eberly, 2 pm
SHRS/Rehabilitation Science & 
Technology
“Physiological Predictors of  Behav-
ioral Dysregulation in Adults With 
Traumatic Brain Injury: A Novel 
Ecological Momentary Assessment 
Method,” Ashlee McKeon; May 31, 
4065 Forbes Twr., 10 am
A&S/Biological Sciences
“Investigating the Evolutionary Ori-
gins & Modification of  Novel Mor-
phologies & Their Developmental 
Networks,” William Glassford; May 
31, A219B Langley, 1 pm
A&S/Philosophy
“What Is Inference? Or the Force 
of  Reasoning,” Ulf  Hlobil; May 31, 
1001B CL, 2:30 pm
Public Health/Human Genetics
“Molecular Consequences of  Elas-
tin Gene Mutations in Autosomal 
Dominant Cutis Laxa & Supra 
Valvular Aortic Stenosis,” Sevinc 
Akcay; June 1, 109 Parran, 9 am
A&S/History
“Distant Loyalties: World War I & 
the Italian South Atlantic,” John 
Galante; June 2, 3703 Posvar, 11 am
A&S/English
“Working Around Ethnographic 
Entanglements: South Asian Ameri-
can Literature & Popular Culture,” 
Swathi Sreerangarajan; June 3, 501 
CL, 11 am
Public Health/Human Genetics
“The Regulation & Function 
of  Long-Chain Acyl-Coa Dehy-
drogenase & the Effect of  the 
Single Nucleotide Polymorphism 
K333Q,” Megan Beck; June 3, 109 
Parran, 1 pm
Medicine/Clinical & Transla-
tional Science
“Potential Diagnostic & Prognostic 
Biomarkers of  Idiopathic Pulmo-
nary Fibrosis & Correlation of  E2F8 
With Biomarkers & Its Implication 
in Collagen-1 Synthesis,” Lois Vuga; 
June 7, 152 CL, 2:30 pm
Medicine/Neuroscience
“Sensory Neuron Subpopulation-
specific Regulation of  Intracel-
lular Calcium in a Rat Model of  
Chemotherapy-induced Peripheral 
Neuropathy,” Eser Yilmaz; June 8, 
1495 BST, 12:30 pm
SHRS/Health Information 
Managment
“A mHealth Platform for Sup-
porting Clinical Data Integration 
& Service Delivery: An Example 
From Augmentative & Alternative 
Communication Intervention,” 
Erh-Hsuan Wang;  June 9, 6081 
Forbes Twr., 1 pm

Exhibits

Barco Law Library
“Oracles & Vesicles,” Michael 
Walter; through May 27.

Deadlines

MyHealth Home Run for Health 
Program
Registration deadline is May 27. (www.
my.pitt.edu>My Resources>UPMC 
Health Plan>MyHealth Access)
UPCI & IPM Precision Medicine 
in Cancer & Other Disciplines 
Pilot Awards 
Application deadline is June 1. 
(www.pwdbypinch.pitt.edu/Preci-
sionMedicine)
Ronald W. Frisch Professional 
Development Award
Deadline for donations is June 
14.  (www.engage.pitt.edu/proj-
ect/2127)
Student Affairs’ Family Weekend
Office/department event submis-
sion for fall weekend due June 15. 
(www.familyweekend.pitt.edu)

Event Deadline

The next issue of  the University 
Times will include University & 
on-campus events of  June 9-23. 
Information for events during that 
period must be received by 5 pm on 
June 2. Send information to utcal@
pitt.edu.                                          n

May June


