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The next issue of  the Univer-
sity Times will be published on 
Wednesday, Nov. 25, due to the 
Thanksgiving holiday.

Kimberly K. Barlow/University Times

TIMES
U  N  I  V  E  R  S  I  T  Y

T H E  F A C U L T Y  &  S T A F F  N E W S P A P E R  S I N C E  1 9 6 8

The University Senate student 
admissions, aid and affairs 
committee’s plan to join 

forces with Graduate and Pro-
fessional Student Government 
(GPSG) to address graduate 
student concerns struck a chord 
with faculty.

In a report to Faculty Assembly 
on Nov. 4, student admissions, aid 
and affairs committee co-chair 
Robin Kear said, “What we’re 
trying to do right now is start a 
conversation and see what we can 
do.” One area being explored is 
whether a graduate student unit 
should be added, perhaps as part 
of  Student Affairs, she said. 

The committee will gather 
information and may present 
recommendations in spring, 
Kear said. 

“We know there’s no ‘typical’ 
graduate student — they’re all 
very unique in what they need 
from the University and what they 
expect.  But it has been brought to 
our attention that some graduate 
student organizations expressed 
that they feel disconnected from 
the larger University.”

John Stoner of  history noted 
that competition and consumer 
pressures may underlie the many 
services and amenities aimed 
at undergraduates. Graduate 
students, however, come to Pitt 
for a particular program. “They 
choose to be here in a different 
way than undergraduates choose 
to be here,” he said. “We shouldn’t 
forget about them.” 

Kear noted as well that gradu-
ate students’ connection with the 
University isn’t solely an issue 
during their years on campus, 
“especially considering that they 
become our alumni as well.” 

While some graduate students 
access support services from 
their school- or department-level 
graduate student organization, not 
all do, Kear said. 

Often programming falls to 
the student-run GPSG.

“I can see the need for more 
support,” she said.

Business faculty member Jay 
Sukits pointed out that graduate 
student isn’t a one-size-fits-all 
term. Students in the Katz Gradu-
ate School of  Business’s master’s 
programs tend to be focused on 
completing their program and 
getting a job, he said, while PhD 
students are more closely tied to 
the school’s teaching and research. 
“It’s important to separate the 
kinds of  students you group here.” 

Clark Muenzer of  German 

added that graduate students 
are a more complicated demo-
graphic than undergrads. Some 
are in their 30s and 40s, married 
with children; others are 23 and 
just beyond their undergraduate 
years. The challenge of  develop-
ing programs for such a complex 
group bolsters the argument that 
a dedicated graduate student unit 
should be established and funded 
in Student Affairs, he said. 

Nursing faculty member 
Marilyn Hravnak, a member of  
the Senate’s equity, inclusion and 
anti-discrimination advocacy 
committee (EIADAC), said the 
committee has been looking at 
the campus community’s inter-
national population. International 
graduate students “seem to feel 
there are little resources for them,” 
although undergraduates don’t 
share that view.

“It’s interesting to see that it’s 
not just international students but 
it seems to be graduate students 
in general,” she said.

EIADAC is discussing the 
perceived disparity, which may 
be related to the way resources 
are distributed, she said. Funds 
are more centrally disbursed for 
undergrads, whereas graduate 
student funds are more likely to 
be disbursed school by school. 

Graduate students pay a $30 
activity fee each semester. Half  
goes to their school and half  to 
GPSG, said Joseph Kozak, GPSG 
president.

Kozak said GPSG holds pro-
grams and social events to bring 
graduate students from different 
schools together. “Graduate stu-
dents are all siloed across their 
respective schools,” he said. 

In addition, GPSG funding 
provides legal services and travel 
grants and pays for a part-time 
graduate student worker to pro-
vide administrative support.

GPSG is surveying graduate 
students about their concerns, 
Kozak said. He urged faculty 
who work with grad students to 
encourage them to take the survey 
via my.pitt.edu.

Under past president David 
Gau, GPSG instituted an ori-
entation and resource fair to 
provide new graduate students 
with important information. 
“We’ve been trying to grow that 
program,” Kozak said, noting that 
about 500 grad students attended. 

Gau, a member of  the student 
admissions, aid and affairs com-
mittee, said that Alberta Sbragia, 

Staff give input on strategic plan

Senate to address 
grad student issues 
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State budget:
Some progress?
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Just last week ...

Nearly 100 staff  members 
brainstormed in small 
groups Nov. 5 to provide 

input on implementing the Uni-
versity’s strategic plan. The forum 
was hosted by the Staff  Associa-
tion Council (SAC).  

Administrators have embarked 
on a series of  engagement ses-
sions in which faculty, staff  and 
students can suggest specific ways 
to “put meat on the bones” of  
the strategic plan that has been 
in development for over a year. 

The plan’s broad goals are 
to advance educational excel-
lence, engage in research of  
impact, strengthen communities, 
build foundational strength and 
embrace diversity and inclusion.

Moderated by Executive Vice 
Provost David DeJong, the ses-
sion for staff  focused on two of  
the University’s five goals: build-
ing foundational strength and 
embracing diversity and inclusion.

A session for faculty has been 
scheduled for noon-1:30 p.m. 
Nov. 17 in the William Pitt Union 
Ballroom. 

Additional meetings for the 
entire University community are 
planned. 

Foundational strength
Michele Colvard, executive 

director for staff  personnel and 
senior assistant dean in the Diet-
rich School of  Arts and Sciences, 
who is a member of  the working 
group on building foundational 
strength, launched the discussion 
by elaborating on her group’s 
direction.

“We have really been thinking 
about how we can ensure that the 
infrastructure of  the University ... 
can support the mission of  the 
institution and the other broad 
goals of  education and research 
and community outreach and all 
of  those things that we are aspiring 
to achieve,” she said.  

The group is focusing on three 
broad strategic initiatives, she said: 

• Transforming information 
infrastructure to expand Pitt’s 
reach and better support improve-
ment in research, learning and 
operational efficiency.

• Strengthening administra-
tive and operational efficiency 
by improving communication 
and collaboration between and 
among the University’s academic 
and business units. 

“Here we’ve been thinking 

about particularly how do we 
ensure that collaborations are 
improving both between academic 
units, between academic units and 
business units, and between indi-
vidual business units themselves,” 
she said. Should working groups 
be formed to tackle some of  the 
University’s complex problems? 
Where should decision-making 
on complex topics lie? 

• Enhancing Pitt’s ability to 
partner, both internally and with 
public and private partners locally, 
nationally and globally. 

“How do we improve our 
agility and break down barriers?”  
she said. 

Staff  feedback
Staff  asked for more opportu-

nities for face-to-face interaction. 
“Effective business decisions 

come from people you know and 
trust,” said Yvonne Keafer of  
Pitt’s Risk Management office, 
advocating for providing opportu-
nities for staff  “to see each other 
outside our silos.”

Forming interest groups of  
like-minded individuals would 
enable staff  in similar job groups 

S ta te  l ea d e r s  h ave 
announced they’re in agree-
ment on a “broad framework” 
for a fiscal year 2015-16 state 
budget that’s now more than 
four months overdue.  

Among the provisions:
• Raising the state sales tax 

from 6 percent to 7.25 percent 
to fund $2 billion in property 
tax relief.

• Using $600 million in 
casino tax revenues to shore 
up state pension contribu-
tions, freeing general fund 
revenues to increase educa-
tion funding. 

In a statement following a 
Nov. 10 briefing outside Gov. 
Tom Wolf ’s office, Senate 
minority leader Jay Costa 
(D-Allegheny) said: “While 
there is more work ahead, 
I am pleased that a budget 
framework is in place that 
may put us in position to 
consider a comprehensive 
budget agreement in the near 
future. What we announced 
with the governor today was 
an outline of  a plan that lead-
ers of  both parties can take 
to their members once details 
are finalized.

CONTINUED ON PAGE 3
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This year’s annual faculty and 
staff  campaign has kicked off  with 
the theme “Together, We Make a 
Work of  Art.”

Joseph Junker, associate direc-
tor of  leadership annual giving 
in the Office of  Institutional 
Advancement (IA), explained: 
“This year’s campaign focuses 
on the idea that each member of  
Pitt’s faculty and staff  offers an 
individual artistry to the Univer-
sity, and that as essential parts of  
a united whole, together we have 
helped make Pitt a masterpiece in 
higher education.”

In keeping with the theme, fac-
ulty and staff  who give or pledge 
$100 during the 2016 fiscal year 
will receive a set of  art-themed 
Cathedral of  Learning notecards.  
The set of  twelve includes three 
each of  four different Cathedral 
images.

According to IA, last year 
nearly 3,000 faculty and staff  
donors contributed $1.5 million 
to the University. The Pitt Fund, 
which generates funding for areas 
of  greatest need, including stu-
dent scholarships and educational 
programs, was one of  the most 
popular areas of  giving, as was the 
general scholarship fund, which 
helps to ensure that the University 
remains accessible and affordable 
to its students.

There are multiple ways to 
contribute to the campaign:

Senate to address
grad student issues
vice provost for graduate studies, 
advocates on behalf  of  graduate 
students, but her office is small. 
“GPSG for the past couple of  
years has been trying to fill the 
role supporting graduate student 
life,” he said. 

In addition to orientation, Gau 
said GPSG has been assisting with 
admissions and recruitment and 
leading campus tours. He added, 
“We’re limited as well because 
we’re all students and we’re not 
paid to do any of  those things. It’s 
been pretty taxing for us.”

Gau said the goal has been 
to get the programs started “and 
hope someone else will take them 
at some point.” 

Research committee report
Senate research committee co-

chair Pat Smolinski told Faculty 
Assembly that the committee, 
formed in spring as part of  a 
Senate committee reorganization, 
is drafting a mission statement. 
After review in the committee, the 
final statement will be presented 
to Faculty Assembly, he said.   

He said that discussions have 
been underway with Mark Red-
fern, vice provost for research, 
and George Huber, interim vice 
provost for research conduct and 
compliance.

“We view this committee as a 
communication link between the 
administration and the various 
offices related to research, and 
the University Senate,” Smolinski 
told the Assembly.

Discussions have focused on 
research compliance efforts and 
information gathering related to 
a provost’s research policy review 
committee being headed by 
Redfern. Subcommittees of  that 
provost’s committee are reviewing 
intellectual property, copyright 
and conflict-of-interest (COI) 
policies, Smolinski said.

Research committee co-chair 
Penny Morel said the committee 
will be discussing Pitt’s response 
to federal proposals to change 
institutional review board (IRB) 
requirements. 

Clark Muenzer, faculty in 
German, noted that standards 
for what constitutes research — 
particularly in light of  its impact 
on tenure or promotion — vary 
by discipline, adding that while 
research in STEM areas often has 
rapid applicability in the greater 
world, that’s not always the case 
for social science research.

“I hope that the committee 
at some point would think about 
the different kinds of  questions 
that are relevant to the different 
disciplines,” he said, suggesting 
that the committee look into what 
standards are used to determine 
“research that counts — whether 
it’s for promotion or tenure.”  

Muenzer said, “One wonders 
what impact institutional policy 
will have on determining what 
an assistant professor thinks 
they ought to be doing. It’s those 
kinds of  questions that aren’t so 
obvious at first glance that dis-
tinguish the disciplines from one 
another, that at least ought to be 
initially discussed and identified 
as problems.” 

Where Pitt focuses its funding 

will have an effect on the direction 
of  faculty research, he said. 

Morel pointed out there is 
broad representation on the 
committee and that conversations 
have ensued on the topic of  what 
is research. 

Seth Weinberg of  dental medi-
cine noted that similar concerns 
are arising in biomedical sciences, 
where questions include whether 
datasets should be counted as 
scholarship in matters of  pro-
motion or tenure. “It’s not just 
in the humanities, it’s all over the 
University,” he said.

Nick Bircher of  medicine 
said the University “ought to 
embrace the notion that dollars 
are not the unique measure of  
scholarship. Historically what we 
see, particularly in biomedical 
sciences, is some of  the schools 
have evolved to the point where 
that is the only measure. I think 
that is fundamentally wrong and 
a fundamental threat to academic 
freedom.” 

Smolinski said the commit-
tee had discussed both funded 
and unfunded research. “Both 
are research and funding doesn’t 
necessarily grant that any more 
value than non-funded.”

Joe Costantino of  public 
health added, “In that same vein, 
it’s teaching and community 
service that we all are supposed 
to do as the triumvirate of  aca-
demic achievement. As has been 
pointed out, funding is the only 
one that seems to get the credit, 
at least in the biological sciences 
area. So don’t forget those two 
aspects also.”

q
In other business: 
• Frieze reported that the pro-

vost has formed a working group 
in response to recommendations 
made by a University Senate ad 
hoc committee formed in 2014 
to look into faculty evaluations 
and salary reductions. 

Senate tenure and academic 
freedom committee co-chair 
Barry Gold is serving as the Senate 
representative to the working 
group. Gold, faculty member in 
the School of  Pharmacy, chaired 
the ad hoc committee which, in a 
Sept. 3 report to Faculty Assembly, 
recommended that the provost 
develop University-wide guide-
lines for evaluating tenured faculty 
performance and define processes 
for appeals and for remediation of  
unsatisfactory performance. (See 
Sept. 17 University Times.)

• The Assembly unanimously 
approved an amended proposal 
to expand eligibility for emeri-
tus/emerita status to non-tenure 
stream faculty members. (See Oct. 
29 University Times.) 

Under existing policy, emeri-
tus/emerita appointments were 
reserved for tenured professors or 
associate professors with 10 years 
of  honorable service immediately 
prior to retirement, although non-
tenured faculty could be recom-
mended in exceptional cases.

Emeritus/emerita faculty 
retain access to Pitt library 
resources, bus passes and email 
accounts, but typically are not 
granted office space, said Frieze. 
—Kimberly K. Barlow            n

CONTINUED FROM PAGE 1

Internal
campaign 
kicks off

One of the artistic treatments of the Cathedral of Learning featured in 
the notecards faculty and staff donors can receive.

• Online with a credit card at 
giveto.pitt.edu/art;

• By calling 412/624-5800;
• Answering a call from the 

Pitt TeleFund;
• Returning the pledge card 

being mailed to faculty and staff;
• Through payroll deduction, 

with a minimum amount of  $1 

per month.  
For payroll deduction, log on 

to my.pitt.edu and select “Faculty 
and Staff  Campaign” under the 
“My Resources” tab. Through the 
payroll deduction portal, faculty 
and staff  can see a list of  the most 
popular funds or search for a 
specific fund.                            n

Guards get 1st union contract
The firm providing the Uni-

versity’s security guards 
belatedly last week joined 

nine other security firms in 
agreeing to a union contract 
that will raise wages and provide 
health benefits to security guards 
throughout the city.

Security officers here recently 
were organized under the Service 
Employees International Union, 
which began bargaining in April 
for a unified contract with 10 
security companies that employ 
guards in Pittsburgh. 

When the other contractors 
last month agreed to a deal, Pitt’s 
contractor, U.S. Security Associ-
ates, was not among them.

The deal, retroactive to the 
Oct. 1 start agreed to by the other 
contractors, will raise hourly wages 
at least $1.95 over the course of  
the three-year agreement; provide 
employer-paid health insurance 
benefits; and add job protections 
and training for the workers, said 
Sam Williamson, district director 
for SEIU Local 32BJ. 

U.S. Security employs about 
200 security guards on the Pitts-
burgh campus, who earn an aver-
age of  $8.93 an hour, Williamson 
said. 

The company did not return 
a call seeking comment.

Robert Hartman, Pitt’s assis-
tant vice chancellor for employee 
and labor relations, told the Uni-
versity Times, “We’re certainly 
pleased the parties were able to 
reach an agreement without dis-
rupting services to our students,” 
reiterating that Pitt’s guards are 
employees of  U.S. Security, not 

the University. 
“We value their contribution in 

the University and the role they 
play in making our students feel 
secure in their dorms and walking 
on campus,” he said. 

Guards and other supporters 
have demonstrated on campus in 
a bid for better training and higher 
pay. In a Sept. 25 rally, a delega-
tion of  Pitt students and security 
guards marched to the Cathedral 
of  Learning to deliver to Univer-
sity administrators a stack of  post-
cards signed by Pitt students in 
support of  the guards’ demands. 
(See Oct. 1 University Times.)

“This is a very good start,” 
Lamar Johnson, a security guard in 
Pitt’s Sennott Square garage, told 
the University Times. The rallies 
on campus and Downtown were 
a lot of  work, he said, “but work 
pays off.” 

Johnson said the deal is not 
only good for the guards at Pitt, 
but also for the students and staff  
they serve. 

“This is the first union contract 
that any security in Pittsburgh has 
ever had,” Johnson said. “It’s a big 
stepping stone. Things can only 
get better.” 
 —Kimberly K. Barlow           n

Some progress reported
on delayed state budget

CONTINUED FROM PAGE 1
“The hope is that the process can be concluded shortly 

and that a full general budget plus historic agreements on key 
issues will be before the General Assembly within the next 
couple weeks.”

In a tweet Wednesday morning, House majority leader Dave 
Reed (R-Indiana) stated: “An awful lot of  details still need to 
be worked out and it will take a couple weeks for everything to 
be passed, but included in the framework are pension reform, 
liquor privatization, an increase of  $350 million for basic educa-
tion, property tax reform, as well as tighter controls on future 
property tax increases.”

The lack of  a state budget is holding up the University’s 
FY16 budget as well. Pitt’s budget isn’t finalized until its 
appropriation has been set.

About 7 percent of  the University’s budget comes from its 
state appropriation, which legislators approve in a separate 
non-preferred appropriation bill following passage of  the 
general fund budget. 
—Kimberly K. Barlow                                                          n
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GO GREEN!
Sign up for UTDirect,
the University Times

electronic headline service,
at www.utimes.pitt.edu

Prof’s Peace Corps 
project of 1990s 
reflected in current
research interests

CONTINUED ON PAGE  12

The Office of the Provost invites you to register for one or both of these 
upcoming professional development opportunities on diversity and inclusion. 

“Are You Aware?” – Examining Implicit Bias in Faculty Recruiting 
Featuring Theater Delta 
November 16, 2015 from 10:30 a.m. to noon in O’Hara Student Center, Room 112 (Dining Room) 

Theater Delta, a North Carolina-based theater company that uses interactive theater for 
social change, will use scripted and improvisational audience participatory theater to promote 
dialogue and to offer solutions addressing how implicit and unconscious bias may influence 
faculty search committee selections.

For more information and registration: www.provost.pitt.edu/faculty-development

“Can I Be of Any Help?” – A Destination Diversity Workshop
November 16, 2015 from 1 p.m. to 3 p.m. in O’Hara Student Center, Room 112 (Dining Room)

Join fellow faculty for an interactive workshop, facilitated by Dr. Ben Saypol of Theater Delta, 
about navigating race relations in the university classroom. This popular workshop will focus on 
the complexities and challenges of inclusion in the college classroom as well as best practices 
faculty can use.

Register at CIDDE’s website: www.cidde.pitt.edu/workshops 

Sponsored by the Office of the Provost 
University of Pittsburgh

and

I N C L U S I O N
DIVERSITY

Faculty Engagement
Noon – 1:30 pm

November 17, 2015
William Pitt Union Ballroom

The Plan for Pitt
 

 
The purpose of this engagement 
session is to get feedback from the 
faculty on the University’s strategic 
plan and discuss ideas for specific 
initiatives to advance the plan’s 
goals and strategies. 

An idea formulated by 
School of  Social Work fac-
ulty member Sara Good-

kind during her mid-1990s stint in 
the Peace Corps now has spread 
around the world to more than 
60 countries.

When Goodkind was a Peace 
Corps volunteer in Romania, 
teaching English to middle- and 
high-school students, she noticed 
a dearth of  women politicians and 
other types of  leaders, and of  
opportunities for girls to receive 
encouragement toward such 
careers. It was just a few years after 
the fall of  the Berlin Wall and of  
the Soviet Union’s influence on 
many Eastern European states, 
so the U.S. Democracy Commis-
sion was offering grants to Peace 
Corps members who wanted to 
formulate new programs.

Goodkind and two other 
Peace Corps colleagues proposed 
Camp GLOW (Girls Leading Our 
World), which the organization 
now labels its “most widespread 
gender empowerment initiative.” 

Opening in Romania in August 
1995, the first eight-day Camp 
GLOW attracted 82 girls, 6th 
through 12th grades. There were 
traditional camp activities, from 
self-defense training to tie-dyeing 
and hikes, plus campfires at night. 
But to boost the girls’ self-esteem 
and leadership skills, the camp 
also brought them together to 
talk about decision making and 
smart planning, about who they 
were and what they wanted to be. 

The camp was focused on 
“thinking about the roles of  
women in society and the expec-
tations for women,” Goodkind 
recalls. “I do think it opened a 
lot of  the girls’ minds to broader 
possibilities they hadn’t thought 
of  before.” 

Camp GLOW participants 
also found themselves talking with 
kids from elsewhere in the coun-
try, whom they might not have 
met otherwise. Among the group 
were many Hungarians, a large but 
isolated ethnic group in Romania 
at the time. Meeting each other at 
the camp, Goodkind says, helped 
to counter the assumptions both 
groups had about one another.

“We saw some immediate 
results and some long-term 
results,” she says. One former 
camper, with whom she recon-
nected recently on a visit to 
Romania, is an English teacher 
today and plans to do a Camp 
GLOW of  her own. Another was 
for many years a Romanian TV 
host and now is an actor. 

“She’s not a political leader 
but she’s certainly a leader in lots 
of  other ways,” Goodkind says. 
“She’s spoken to me about how 
influential Camp GLOW was 
on her.”

After the original Camp 
GLOW concluded, Goodkind 
and colleagues wrote up their 
experiences: “We had made for 
ourselves some handbooks with 
our activities and plans and a 

version for the girls.” The Peace 
Corps took those materials and 
adapted them for a camp in Poland 
soon afterwards.

Goodkind has since spoken to 
several Peace Corps groups about 
her experience. 

“It’s done differently in every 
location,” she notes, and has 
been part of  an ever-broadening 
gender equity initiative for the 
Peace Corps, addressing health 
and other societal issues specific 
to each location. Hillary Clinton 
visited a Camp GLOW in Malawi 
when she was secretary of  state.

In Armenia, for instance, 
camp participants stay in touch 
via newsletter, are recruited as 
junior counselors and are eligible 
for grants to hone their project 
management and leadership skills. 
In Belize, participants are taught 
how to translate their experiences 
into Club GLOWs in their local 
communities. The Ukrainian 
version of  Camp GLOW covers 
human rights, gender equality and 
environmental protection. 

q
Goodkind says her research 

and scholarship today have been 
shaped by her experiences in the 
Peace Corps, and particularly by 
Camp GLOW. Much of  her work 
examines assumptions about 
gender, race or ethnicity, class, 
sexuality, ability and age that shape 
the design and implementation of  
programs for young people.

“In developing Camp GLOW, 
we drew on literature and pro-
grammatic materials designed 
for American girls,” she recalls. 
“We utilized resources intended 
to help girls overcome gender 
stereotypes. However, in reflect-
ing on this early experience in 
gender-specific programming, 
which is one of  the main areas on 
which my research now focuses, I 
realized that some of  the materials 
we used made assumptions about 
girls that could have potentially 
excluded some girls from seeing 
their experiences reflected. I also 
recognized a lack of  attention to 
the relevance of  race, ethnicity 
and culture.” Happily, she adds, 
the Peace Corps always encour-
ages volunteers to adapt materials 

Sara Goodkind
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KOREAN 

ROOM
HERITAGE 

Photos by Kimberly K. Barlow/University Times

The Korean Heritage Class-
room will be dedicated at a 2:30 
p.m. ceremony Nov. 15 in Heinz 
Chapel. The classroom is Pitt’s 
30th Nationality Room and the 
first new room since 2012.

A Korean cultural festival will 
follow at 3:30 p.m. in the Com-
mons Room of  the Cathedral of  
Learning. The Korean Heritage 
Classroom, located in 304 CL, 
will be open to visitors. 

The design concept was 
inspired by the “Hall of  Enlight-
enment,” the main lecture hall 
of  South Korea’s Sungkyunkwan 
University. Founded in 1398, 
Sungkyunkwan served as Korea’s 
royal academy and was the region’s 
foremost institution of  higher 
education for nearly two centuries. 

Like the Hall of  Enlighten-
ment, the Korean Heritage Class-
room depicts three connected 
rooms, with two oak columns 
forming a symbolic boundary. 
The center room is longer with 
a lofty ceiling. Sungkyunkwan 
officials used the center room for 
important public events. The two 
smaller adjoining rooms were used 
for faculty research and private 
meetings.

The ceiling of  the central room 
is adorned with a pair of  wooden 
phoenixes, inspired by the royal 
palace of  the Joseon Dynasty. 
Windows are covered with a paper 
product made of  mulberry tree 
fibers. Desks are made of  hard 
oak and have seating for groups 
of  two or three students.            n

Below: On display in a 
niche in the classroom 
is a depiction of a com-
mencement ceremony 
in the Sungkyunkwan 
lecture hall.

Bottom, left: 
Ornate screens sepa-
rate the lecture hall 
from the “courtyard,” 
here represented by a 
sunlit bay in the rear of 
the classroom.
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Zdenek L. Suda, professor 
emeritus in sociology, died in St. 
Louis, Missouri, on Oct. 21, 2015, 
at the age of  95. 

Recalls John Markoff, a fellow 
sociology faculty member who 
joined the department after Suda: 
“He was somebody of  enormous 
learning and knowledge about 
East European societies and cul-
tures and he wrote authoritatively 
about the history of  the Czech 
communist party. He was a very 
gracious colleague.”

Born in Pelhrimov, in what 
was then Czechoslovakia, Suda 
received his PhD in sociology 
in 1948 from Charles University 
in Prague and then undertook 
further study on international 
relations in 1950 in the Graduate 
Institute of  International Stud-
ies at the University of  Geneva 
in Switzerland. He received a 
certificate of  studies in European 

Zdenek L. Suda
integration from the College of  
Europe in Bruges, Belgium, in 
1951.

Before joining the Pitt faculty, 
Suda played a key early organiz-
ing role in the United Europe 
movement — the precursor of  
the European Union — in Paris 
as a member of  the staff  of  the 
International Secretariate of  the 
European Movement, 1949-53, 
running conferences, seminars 
and study sessions promot-
ing the idea of  West European 
integration. From 1954 to 1968, 
he worked as a journalist on the 
Czechoslovak desk of  the United 
States government-sponsored 
news agency Radio Free Europe in 
Munich, broadcasting daily news 
reports and stories of  cultural 
interest from a wide range of  
nonpolitical sources.

Suda joined the Pitt sociology 
faculty in 1968. He was the author 

of  several works on a range of  
topics, including the political 
economy of  the Soviet bloc, and 
received several study grants to 
return to Europe. After his retire-
ment in 1985, he continued his 

scholarly research into compara-
tive politics and history, primarily 
focused on eastern Europe in the 
post-World War II era. 

Thomas J. Fararo, now a 
professor emeritus in sociology 
who was chair of  the department 
when Suda retired, remembers 
him “as one of  the most pleasant 
colleagues I had the privilege of  
associating with in the conduct 

of  departmental affairs. Well 
liked by both faculty members 
and students, Zdenek continued 
his scholarly work long after his 
retirement.” 

He is survived by his wife of  
63 years, Maria Petronella Suda; 
children Sybilla, Maryska and 
Zdenek Jr.; six grandchildren; and 
one great-grandchild.
—Marty Levine                       n

Joel Reed

Edward G. Bahan

A memorial fund has been established to honor Susan M. 
Hicks, the assistant director of  academic affairs for the University 
Center for International Studies’ Center for Russian and East 
European Studies. Hicks, 34, was killed Oct. 23 when the bicycle 
she was riding was struck by a car at the corner of  Forbes and 
South Bellefield avenues.

To contribute to the Susan M. Hicks Memorial Fund, which 
will aid Pitt students in Russian and East European studies, go to 
www.giveto.pitt.edu/hicks.                                                        n

Hicks memorial fund set up

Edward G. Bahan, 54, head 
men’s and women’s swimming 
coach at Pitt-Bradford, died of  a 
heart attack Nov. 5, 2015.

Born Dec. 2, 1960, in Mathuen, 
Massachusetts, he was a 1979 
graduate of  Salem High School 
and attended Penn State for a year 
before transferring to Pitt, where 
he received his BA in communica-
tion in 1984.

Bahan was a five-time U.S. 
national swimming competitor 
and a 1980 U.S. Olympic trial 
participant. 

He was the assistant swim 
coach and the head strength coach 
at Carnegie Mellon University 
1995-2002, where he took the 
men’s team to a fourth-place finish 
at the 2002 NCAA Division II 
national championships. He also 
was head coach of  the Plum High 
School swim teams, 1996-1999, 
and the head swim coach at the 
Pittsburgh Tidalwaves Swim Club, 
1999-2007. 

Taking over the head swim 
coaching post at Bradford in 2007, 

just two years after the program 
was created, Bahan developed 
Panther teams that broke every 
school mark, establishing more 
than 200 records. Four members 
of  his teams were named swim-
mer of  the year by the Allegheny 
Mountain Collegiate Conference 
(AMCC), and Bahan was the men’s 
and women’s AMCC coach of  
the year five times. In his seven 
years he coached 46 all-conference 
performers. 

Shailendra Gajanan, econom-
ics faculty member and chair of  
the Division of  Management and 
Education at Bradford, swims 
often in the Bradford pool and 
knew Bahan well. 

“I’m just a beginner and I’m 
trying to teach myself,” Gajanan 
says. Bahan was always willing 
to help. “He was also very help-
ful to students, particularly to 
beginners,” he recalls. “He was 
really popular as a coach and 
a very friendly, very pleasant 
fellow.” 

Alan Hancock, who works 

in the campus bookstore, knew 
Bahan as a bandmate in the 
campus staff  band, Staff  Infec-
tion, in which Bahan played bass. 

“When it came to music, he 
was always pretty serious and 
soft-spoken,” Hancock says. 
“He would pick things up really 
quickly.” Bahan joined the band as 
a sub for the previous bass player, 
who had left the band two weeks 

before a gig. Bahan was able to 
learn the group’s repertoire of  
classic rock covers without a hitch.

“If  he hit the wrong note, or 
started out playing the wrong 
section, he would smile from ear 
to ear,” Hancock recalls. “We all 
got a kick out of  it.

“He was humble, down to 
earth and very easy to get along 
with, always wanting to play and 
do his part for the band,” he 
adds — just as long as rehearsal 
didn’t interfere with an event for 
the swim team or Bahan’s work 
with high school swimmers and 
after-school programs.

Longtime head baseball coach 
and interim Bradford athletic 
director Bret Butler knew Ed 
Bahan for his entire career on 
the campus.

“Ed was just the most sincere, 
the most easy-going guy,” Butler 
recalls. But when swim meets 
came around, Bahan’s enthusiasm 
was evident, he adds. “On game 
day, there was just such an energy 
in that part of  the building where 

the natatorium is. When Ed was 
excited he couldn’t hide anything. 
He loved his kids and he loved the 
sport of  swimming.

“He was a solid colleague in the 
department and a very respected 
colleague within the conference,” 
Butler continues. “He had a love 
for the University of  Pittsburgh, 
and he loved his swimming pro-
gram here at Bradford. He is going 
to be sorely missed by the swim-
ming athletes in this community.”

Bahan is survived by his wife 
Connie, children Clara and Henry, 
stepdaughter Louissa, sister Elea-
nor, brother Michael and several 
nieces and nephews.

The family will receive friends 
noon-2 p.m. Nov. 15 in UPB’s 
KOA Arena, where a celebration 
of  life will be held at 2 p.m. 

Memorial contributions may 
be made to the University of  
Pittsburgh at Bradford Swim 
Team, Attention: Institutional 
Advancement, 300 Campus Dr., 
Bradford 16701.
—Marty Levine                       n

Funeral services were held 
Nov. 5 for Joel Reed, a former Pitt 
administrator whose career was 
dedicated to providing minority 
and disadvantaged students access 
to higher education. 

Reed, of  Penn Hills, died Oct. 
30, 2015. He was 72.

He earned his bachelor’s 
degree at Penn State and com-
pleted his graduate studies at Pitt, 
earning master’s and PhD degrees 
in education here. 

An assistant dean in the Col-
lege of  General Studies, Reed 
directed the University-Commu-
nity Education Program (U-CEP), 
and the TRIO program in arts and 
sciences for many years.  

U-CEP, later renamed Uni-
versity Challenge for Excellence, 
was instituted in 1968 to provide 
access and support services to 
students who traditionally would 
have been denied entrance to the 
University.

In 1980, Reed chaired the task 
force on minorities as a member 
of  the University’s retention com-
mittee, which examined ways to 
increase student persistence. 

Reed was among the founders 

of  the Council for Opportunity in 
Education (1977); served as presi-
dent of  the Mid-Eastern Associa-
tion of  Educational Opportunity 
Program Personnel (1979-80) and 
was president of  the Pennsylvania 
Association of  TRIO programs 
(1982-83).

He left Pitt in 1993 to direct 
math and science curriculum at the 
Woodland Hills School District. 

Jack L. Daniel, former vice 
provost for undergraduate stud-
ies, said the majority of  African-
American students who came 
to Pitt between the mid-1960s 
and mid-1980s entered through 
U-CEP, “especially in the earlier 
part of  those years when univer-
sities were reaching out through 
the federal TRIO program for 
special access for disadvantaged 
students.”

Daniel said, “This was a man 
who led a program that changed 
hundreds, if  not thousands, of  
lives. ... So many young people 
owe so much of  their success to 
coming through that program.” 

Daniel remembered Reed as a 
gentle, yet serious instructor dedi-
cated to his students. Although 

as a full-time administrator Reed 
wasn’t required to teach, he taught 
math in the U-CEP program 
“because he thought it was so 
important,” Daniel said. “Math 
is a gateway to success in STEM 
fields, in which African-American 
students were, and continue to be, 
underrepresented.” 

Reed “demonstrated tre-
mendous humility combined 
with tremendous competence 
and determination that African-
American students had access and 
academic success at the highest 
level,” Daniel said. 

“He didn’t go the extra mile, 
he went the extra two miles” for 
students, Daniel said. Rather 
than take a few students under 
his wing, Reed was known for 
being accessible to all, “and all the 
students knew that,” Daniel said. 
“There are students who say Reed 
was probably the most influential 
mentor they had.”

Among them is Vaughn 
Clagette, a physician and hospi-
tal administrator in Atlanta who 
earned his bachelor’s degree and 
his MD at Pitt. 

Clagette said he entered 

the University in 1984 through 
U-CEP from a disadvantaged 
upbringing in Belle Vernon. “I 
came to Pitt with limited resources 
and a background that wouldn’t 
have set me up for sustained 
success,” Clagette said. “I knew I 
wanted to go to medical school, 
but I had no idea of  knowing how 
to get there.”

Reed was a role model, Clagette 
said. “It was one of  the first times I 
experienced an African-American 
male in a leadership position in 
education. 

“As a 17- or 18-year-old young 
African-American male in 1984, 
stepping into a huge university — 
with unbelievable aspirations, yet 
not knowing how to succeed, not 
believing in my abilities or even 
knowing my strengths — and 
meeting Dr. Reed, his influence 
and leadership were critical in a 
lot of  ways,” he said. 

“It was what we needed: a 
positive role model. And he 
understood the challenges.” Clag-
ette said Reed met regularly with 
U-CEP students. “We would talk 
about life in general, talk about our 
challenges, our opportunities.” 

Reed “was encouraging. And he 
was one of  us. He advised us how 
to navigate. He provided practi-
cal knowledge, encouraging us in 
what we needed to be successful,” 
Clagette recalled. 

“He carried it out in a soft-
spoken, not authoritarian manner. 
He easily identified with students. 
It was as if  I were speaking to 
my friends,” he said. “You didn’t 
feel a sense of  separation based 
on age or position. It felt like he 
was a family member, telling me 
what I needed to do to succeed.

“I felt he had legitimate con-
cern for me as an individual,” 
Clagette said. “I saw him as a 
common man, meaning he was 
able to relate with everybody and 
you could relate to him.” 

Said Clagette: “He shaped the 
direction of  my matriculation at 
the University. No question about 
it. I couldn’t have succeeded 
without his foundation and his 
leadership.” 

Reed is survived by his wife, 
Ernestine Reed; daughter Shelley 
Reed-Wallace; and two grand-
children.
—Kimberly K. Barlow            n








