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State-relateds plead 
case to legislators 

Gallagher addresses immigration concerns
In his report to Senate Council 

last week, Chancellor Patrick 
Gallagher addressed the ongo-

ing uncertainty surrounding 
federal immigration policies and 
shed light on his reasons for not 
declaring the University a sanctu-
ary campus. 

“We remain in a very volatile 
time with regard to immigration,” 
he said, citing uncertainty related 
to undocumented immigrants 
who were brought to the United 
States as children, as well as to 
changes in visa status and immi-
gration enforcement.

Universities are intrinsically 
global, he said. “We are a magnet 
for the best and brightest from 
around the world. They come to 
study and enrich all of  us. That’s 
one of  the reasons why these 
changes are a concern to us and 
we are watching them very closely.

“No matter what side of  the 

spectrum you’re on — thinking 
about security versus openness 
and how this should be handled 
— we’ve gone from sort of  know-
ing what the ground rules are to 
sort of  not understanding them,” 
Gallagher said.

He assured Council that the 
University is monitoring the situa-
tion closely. “One of  my concerns 
is that we could provide to the best 
of  our ability accurate informa-
tion to affected, possibly affected 
individuals and also to the broader 
University community,” he said.

“In this kind of  environment, 
being concerned is natural, it’s 
human. I’m concerned too. We’re 
all looking at the situation,” the 
chancellor said.

Citing discussion in a Provost’s 
current issues forum (Feb. 2 Uni-
versity Times) and a subsequent 
meeting with faculty, as well as 
letters he’s received on the issues, 

Gallagher thanked the University 
community for its engagement. 

“I think we are better off  when 
we openly talk about these issues 
and seek to understand them. 
That’s hard to do sometimes in 
this climate where people want 
to sort us into camps and have 
us throw rocks at each other,” the 
chancellor said. 

“Everyone knows I haven’t 
made a sanctuary campus state-
ment. I want you to know I’ve 
been listening to the calls,” he said.

“Making a preemptive state-
ment about our intent on how 
we would react to a hypothetical 
change in immigration policy will 
have some value to some people 
because it can be viewed as reas-
suring. But it also will have conse-
quences,” the chancellor said. “In 
some respects it could narrow our 
options going forward. 

“It’s also not the only thing 

the University can do: We have 
been very actively involved with 
the university associations across 
the country, in amicus briefs that 
are happening in support of  
court action, in direct outreach 
and advocacy to our federal and 
state officials. We have a very rich 
capacity to do things and some of  
that capacity could change based 
on our statements,” the chancel-
lor said. 

In light of  the ongoing vola-
tility, the University is “reserving 
as much capacity as we can to 
take action as needed as we go 
forward,” Gallagher told Council. 

“I am deliberately not taking 
any options off  the table,” he said. 

University Senate President 
Frank Wilson added that legisla-
tion is in the works to deny funding 
to cities that declare themselves 
sanctuary cities, as well as to 
campuses that declare themselves 

sanctuary campuses.
Among those is House Bill 

14 (currently in the House state 
government committee), which 
would prohibit any institution of  
higher education in Pennsylvania 
that declares itself  a sanctuary 
campus from receiving state 
appropriations. 

“So, there are consequences. 
There are going to be choices 
and they aren’t going to be simple 
ones,” Wilson said. “We need 
to keep this in mind when we 
demand one thing, or think about  
an appropriate way to respond 
to issues out there in the public 
that we think we need to take a 
stand on.” 

Wilson added that a difficult 
state budget year is ahead, noting 
that Gov. Tom Wolf, who has 
worked to restore higher educa-
tion funding that was cut under 

Tuition increases are on the 
horizon at Pitt and Penn 
State if  state funding for 

the institutions isn’t increased, 
state-related university leaders 
said in a March 1 budget hearing 
before the Senate appropriations 
committee in Harrisburg. 

Gov. Tom Wolf ’s $32.34 billion 
state budget proposal for fiscal 
year 2018 holds funding flat for the 
four state-related universities: Pitt, 
Penn State, Temple and Lincoln.

Pitt’s state appropriation 
stands at $146.77 million, made 
up of  $144.21 million in general 
support and $2.56 million for rural 
education outreach. In its funding 
request last fall, the University had 
asked for a 5 percent increase in 
state support. (See Oct. 13, 2016, 
University Times.)

Pitt is trying to keep tuition 
hikes below inflation, currently 
2-3 percent, Chancellor Patrick 
Gallagher told the Senate panel. 

Pitt’s most recent tuition 
increase was 2.3 percent for in-
state students on the Pittsburgh 
campus and 2.75 percent increase 
for their out-of-state counter-
parts. Tuition on Pitt’s regional 
campuses increased 1.9 percent. 
(See July 21, 2016, University Times.)

Despite efforts to contain 
costs, pension and health care 
expenses are rising, said Penn 
State president Eric Barron, 
citing tuition increases of  0 and 
0.9 percent for in-state students 
in the past two years. “If  there’s 

not additional funding, we will 
have to increase tuition,” he said.

Lincoln University interim 
president Richard Green said 
increases are expected to be on 
par with inflation. “Our board 
has held us firm at staying at 2 
percent or so,” he said. 

Temple University President 
Richard M. Englert said it was 
too early in the budget process 
to say. “The one thing that our 
board of  trustees continually asks 
me is: How do we keep tuition as 
affordable as possible?” he said. 

In two and a half  hours of  
testimony, the university leaders 
highlighted their quality educa-
tion, value and economic impact, 
as well as their institutions’ role 
as drivers of  the state’s economy.

Several lawmakers’ question-
ing focused on the need for a 
longer-term vision and better 
alignment across the state’s higher 
education systems, suggesting 
the appointment of  an official 
overseer. 

“How do we, into the future, 
have more of  a continuum of  
education across Pennsylvania?” 
asked Sen. Bob Mensch (R-Berks, 
Bucks and Montgomery). 

“We need more discussion 
about a continuum of  education” 
among Pennsylvania’s community 
colleges, state-related and state 
system institutions, he said. “Cer-
tainly each of  you serve a discrete 
community and you do very well, 
but you’re also overlapping and 

there is competition. We’re now 
funding competition with our 
own dollars for our own dollars.” 

Sen. Andy Dinniman (D-Ches-
ter) said: “If  we are in a time of  
less and less funds ... is it time now 
that we at least, through legisla-
tion or through some kind of  an 
agreement between the various 
systems, require the presidents 
to really meet and talk with each 
other?

“From our perspective, as 
one of  the funders, we really see 
duplication, we see institutions 
next to each other,” he said.  

“We need some coordina-
tion, even before you come into 
a budget hearing; it would seem 
to me if  all the systems came 
together, we could get some sense 
of  what’s taking place.” 

While not embracing the con-
cept of  a state higher education 
czar, the university leaders were 
amenable to more system-wide 
collaboration.

Penn State’s Barron cautioned 
against adding another layer of  
bureaucracy that could increase 
costs and make the institutions 
less nimble.

Said Gallagher: “In a world of  
finite resources the job that falls 
to the commonwealth is: How do 
you optimize and do the best with 
what you have to create the maxi-
mum amount of  opportunity?

“I don’t believe that discussion 
can be done in buckets. Because 
the system of  education is actu-
ally a system: We each contribute 
in different ways to that system... 
From my perspective there’s no 
resistance at all and I would wel-
come the chance to participate,” 
the chancellor said.

“I think what’s missing is 

not the czar but the convener. 
... We’d need a natural convener 
to pull everybody together. The 
only thing I would add is that we 
approach this not just as a cost 
minimization optimization, but a 
maximization of  what’s possible 
for the commonwealth. There’s 
chances to work together where 
the synergies and the multiple 
pathways to an education and 
worker training can all be brought 
together,” he said. 

Green of  Lincoln said, “Some 
means of  cooperation would be 
helpful and we do cooperate. I 
think we can do more of  that.”

“Everybody can win by good 
collaboration,” said Englert of  
Temple, citing the opportunity to 
share ideas and forge collabora-
tions. “We need to find some kind 
of  sweet spot,” he said, noting 
the need for “the right balance 
between centralized coordina-
tion and the kind of  innovation 
and ingenuity that comes from 
decentralized units.”

Appropriations committee 
minority chair Vincent Hughes 
(D-Montgomery and Philadel-
phia) said, “I really do think the 
charge for us in the General 
Assembly ... is to try to convene a 
thoughtful conversation — when 
we’re not worried about appro-
priations issues, but when we’re 
thinking about how we need to 
set up the higher education reality 
in Pennsylvania in a longer vision.  

“We are a flagship for higher 
education, not just for the state 
but for the nation. And we need 
to build upon that. I want us to 
be driving the conversation as 
opposed to being responding to 
the realities that exist.”

In closing, appropriations 

chair Pat Browne (R-Lehigh) 
concurred that regardless of  the 
economic climate, education is 
crucial for today’s young people. 

“The No. 1 thing that employ-
ers are looking for is workforce 
competence and intellectual 
capacity. Seventy percent of  all 
jobs in the marketplace 2025 are 
going to require higher education. 
So the thinking regarding what 
education needs to be, in line with 
what Sen. Hughes had said, needs 
to change. 

“We often talk about equity 
in primary and secondary educa-
tion because that was always what 
children needed. ... You need that 
other step, too.” The question of  
equity relates as well to higher 
education, he said, noting that 
the decisions made in Harrisburg 
affect access to higher education. 

Browne said that the past eight 
years have been marked by strug-
gles to balance the state budget by 
filling mandatory obligations first, 
“then trying to backfill everything 
else,” telling university leaders that 
he recognized the effect on their 
institutions. 

“And when that happens, does 
that change the demographics that 
have access to your institutions 
and the overall question of  equity? 

“That, in terms of  our future 
sustainability here, really concerns 
me. I don’t want to be in the posi-
tion ... of  managing decline. 

“If  we’re not trying to stra-
tegically look at investing in our 
productive assets, which thriving 
organizations do ... then we’re in 
serious trouble,” he said.

q
Budget hearings can be viewed 

at https://pcntv.com/budget/.
—Kimberly K. Barlow          n
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Partners in your teaching and research

The phrase “fake news” 
seems to be part of  nearly every 
conversation these days. Despite 
the term’s current high profile, 
however, the principles behind 
a lack of  skills in evaluating the 
information we consume have 
been of  concern to librarians 
for as long as there have been 
librarians. 

There always has been fake 
news, information put out that 
either was deliberately false or 
intentionally misleading. It’s 
become a concern recently 
because the internet has made 
it exceptionally easy for mis-
information to be created and 
widely distributed and harder to 
distinguish between the real and 
the fake. 

Why do so many people 
believe fake news? Because of  
a lack of  what librarians call 
information literacy skills, which 
help people to efficiently locate, 
accurately evaluate, effectively use 
and clearly communicate infor-
mation in various formats. 

q
What are these skills?
The first is the ability to under-

stand the difference between 
popular, trade and scholarly con-
tent. Lots of  web content with 
an aura of  scholarship actually 
is either popular or completely 
incredible. Scholarly content is 
written by experts; other content 
may not be. 

Second is the ability, especially 
relating to online resources, to 
look at clues that speak to the 
credibility of  the source. Is the 
content signed and dated? Does 
the URL hold any clues? Is it a 
.com, .org, or edu? What can you 
glean about the parent source? Are 
other known mainstream sources 
reporting similar information?  

This isn’t a problem only 
for the young, who haven’t yet 
developed these skills, or the old, 
for whom the internet may be a 
relatively new phenomenon, or 
for the less educated, who haven’t 
been exposed to academic rigor. 
Among the findings of  a 2016 
Stanford University study:

• Most college students didn’t 
suspect potential bias in a tweet 
from an activist group.

• Most Stanford students 
couldn’t identify the difference 
between a mainstream source 
and a fringe source.(https://
sheg.stanford.edu/upload/
V3LessonPlans/Executive%20
Summary%2011.21.16.pdf)

q
If  you’re a faculty member 

who teaches, this probably isn’t 
news to you. You may have had 
students cite biased sources such 
as NRA press releases as if  they’re 
objective facts. 

A combination of  factors 
has gotten us to this point. The 
internet has provided a platform 
for anyone with anything to 

say, regardless of  their level of  
expertise or lack thereof. That 
platform is free, so there are no 
barriers to entry. 

Also a factor is that many of  us 
rely heavily on social media, which 
allows us to live in a completely 
homogeneous news environment 
if  we so choose. Want to see news 
from the environmentalists’ per-
spective only? Social media can 
do that by helping you to limit 
your interactions to people and 
sources who share your point 
of  view. Social media also makes 
it more difficult to evaluate and 
verify the original source of  the 
information. There’s also the issue 
of  false credibility: If  an article 
in my feed was shared and liked 
thousands of  times, it must be 
okay, right?  

q
Studies that the University 

Library System (ULS) has con-
ducted with Pitt’s regional campus 
students show: “There is a marked 
improvement in IL (informa-
tion literacy) skills performance 
between University of  Pittsburgh 
regional campuses freshman and 
senior student cohorts.” (See 
www.library.pitt.edu/other/files/
pdf/assessment/HEDS%20
2015%20Fall_Final.pdf.)

So Pitt students’ information 
literacy skills do improve some-
what during the course of  their 
studies here. But clearly, there 
is room for more improvement. 

What can Pitt instructors do 
to help move the dial? 

Information-seeking skills 
are best learned when embedded 
within assignments and disciplin-
ary coursework. ULS librarians 
can help you design assignments 
and activities that blend informa-
tion literacy within the learning 
outcomes intended for your 
students. 

We can visit your class and 
tailor a session to the needs of  
your students, with an emphasis 
on library resources in your spe-
cific discipline. We also can do 
this virtually by creating a guide 
tailored to your course with some 
discussion about information 
literacy framed around your class 
assignments. 

Finally, require your student 
to use the library’s resources.
PITTCat+ connects them (and 
you) not only to books but to mil-
lions of  articles in the journals and 
newspapers to which the library 
subscribes. In PITTCat+, there’s 
even a one-click way to filter out 
everything except scholarly and 
peer-reviewed content (Refine 
Your Search>Scholary and Peer-
Review). 

By improving our students’ 
information literacy skills, we can 
help to fight the battle against fake 
news.                                        n
Jeff  Wisniewski is the web services 
and communications librarian for the 
University Library System.

Fake news in the news

Jeff Wisniewski

Regardless of  the disciplines 
we teach, we often need to help 
students understand difficult 
concepts. More often than not, 
these concepts are those for which 
there is no physical referent, or 
for which the physical referents 
are outside of, or contrary to, 
normal experience. We call these 
concepts abstract. Teaching 
abstract concepts can be one 
of  the greatest challenges in the 
classroom because understand-
ing abstract concepts requires 
a level of  student thinking that 
goes beyond thinking about the 
here and now. Abstract concepts 
can be found in all areas of  study. 
They include examples such as 
time, nation, gender, class, love 
and relativity.

Research has shown that one 
of  the best ways to teach abstract 
concepts is to make some con-
nection with a concrete example 
in the real world. In other words, 
provide visual illustrations and 
physical demonstrations of  
course-related material whenever 
possible. Students get the most 
out of  instruction that combines 
visual information and verbal 
information. So, show pictures, 
sketches, schematics, plots and 
charts while discussing abstract 
concepts. Consider physical 
models and computer simulations 
of  your course content whenever 
you can. Some of  the most useful 
suggestions are:

• Visuals (pictures, infograph-
ics, charts, graphs);

• Models (diagrams, physical, 
3-D);

• Demonstrations; 
• Simulations (games, sce-

narios, cases);
• Analogies and metaphors;
• Threshold concepts and 

concept maps.
This may take some creativ-

ity, but there are many excellent 
examples out there. For instance, 
in the field of  astronomy, there 
is a tried-and-true technique for 
teaching about general relativity 
— Einstein’s monumental work 

on gravity. The key concept is that 
what we perceive as the force of  
gravity actually arises from the 
curvature of  space and time. How 
can you get that idea across? One 
method is to use a thin rubber 
sheet to represent space-time. 
Then place heavy objects — metal 
spheres for example — onto the 
sheet. The spheres cause the sheet 
to be stretched and curved in a 
way analogous to the bending 
of  space-time around stars and 
planets. Such a demonstration 
can be a powerful way to get this 
complex idea across, and can be 
used to explain the orbital dynam-
ics of  the planets and their moons.

Another example can be taken 
from philosophy. Plato uses the 
allegory of  the cave to explain 
the human condition, and how 
education can be transformative 
in our understanding of  our exis-
tence. Plato relates the story of  a 
group of  people who have lived 
chained to the wall of  a cave all of  
their lives, facing a blank wall. The 
people watch shadows projected 
on the wall from objects passing 
in front of  a fire behind them. The 
shadows are the people’s reality. 
Plato compares the philosopher 
to one of  these people who has 

escaped from the cave and comes 
to understand that the shadows 
are not reality at all. He comes to 
know the true nature of  existence. 
However, the people in the cave 
reject what he has to say. They do 
not understand what he is telling 
them, because they know no other 
experience.

Of  course, all such models 
have their limitations. Space-time 
is not a two-dimensional sheet, but 
that does not mean the model is 
not useful. We must be very clear 
in explaining to students what 
aspects of  the model are instruc-
tive, and which are misleading. We 
make these kinds of  distinctions 
all the time. The Earth is not flat, 
but that has not stopped us from 
successfully using maps as models 
for centuries. We just have to be 
clear about the limitations of  our 
examples. You can combine dif-
ferent models — with different 
limitations — to explain the same 
abstract concept.

It is important to choose 
models, diagrams and analogies 
carefully. One of  the things that 
makes teaching abstract concepts 
so difficult is that we do not want 
to introduce new misconceptions 
to our students. So when designing 

your lessons, keep the following 
caveats in mind:

•  Make sure that students 
understand the model you intro-
duce. What is correct and what 
is not?

•  Don’t choose physical 
representations that make it 
difficult to clearly grasp the con-
nections between the model and 
the abstract concept because the 
model is overly complicated or is 
too far removed from the concept.

•  Always consider “expert 
blindness,” the fact that connec-
tions are clear to you, but not the 
students.

•  Avoid models/examples 
that explain the abstract concept 
in part, but lead to other serious 
misconceptions (the model is a 
“lie,” and you fail to explain this).

If  you have some abstract con-
cepts in your courses that students 
are struggling to grasp, remember 
that the Teaching Center can 
help; we even offer workshops on 
teaching abstract concepts. Call 
on us to help you make teaching 
abstract concepts an effective part 
of  your instructional strategy.  n

John G. Radzilowicz is a teaching and 
learning consultant for the University 

Teaching abstract concepts

John G. Radzilowicz
David Witherspoon, who 

killed Pitt staff  member 
Susan Hicks with his car 

while she bicycled on Forbes 
Avenue near South Bellefield 
Avenue in fall 2015, pled guilty 
Feb. 21 to involuntary manslaugh-
ter and related charges.

Witherspoon faces a possible 
penalty of  nine-18 years in jail, 
and a fine of  $45,270, based on 
one count of  causing an accident 
involving death; one count of  
involuntary manslaughter; two 
counts of  possession of  a con-
trolled substance; and several 
summary offenses, including driv-
ing with a suspended or revoked 
license and following too closely.

Asked by the judge why he 
pled guilty, Witherspoon spoke his 
only sentence in court: “Because 
I’m guilty and I just want to pay 
my debt.”

He was found to have synthetic 
marijuana in his system when his 
car struck the rear of  a Toyota 
RAV4, which hit a Subaru Out-
back, killing Susan Hicks, who 
was caught between the two cars. 
Witherspoon’s license had been 
suspended in February 2008, 
and the revocation was not due 
to expire until September 2016.

He will be sentenced on May 
18.

Susan Hicks was assistant 
director for academic affairs in 
the University Center for Interna-
tional Studies’ Center for Russian 
and East European Studies.
—Marty Levine                         n

Man pleads guilty
in death of Hicks
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Provost office to collect info 
on salary appeals by faculty 

Gallagher addresses concerns
CONTINUED FROM PAGE 1
the previous administration, 
began the state’s fiscal year 2018 
budget discussions by proposing 
flat funding for Pitt and its fellow 
state-related institutions.

Wilson noted the particular 
importance this year of  the March 
21 Pitt Day in Harrisburg advo-
cacy event. 

“Each year, that is a very 
important thing. I think there’s 
been no year more important 
than this year for us to show our 
unity and to demonstrate the value 
of  the University of  Pittsburgh 
— in all of  its schools — to the 
economy and the well-being of  
the state.”

Noting that not everyone in 
Harrisburg is friendly toward the 
University, “We have to deal with 
them and hopefully change some 
of  their minds going into that final 
budget deal,” Wilson said.

“We have our work cut out 
for us.” 

Staff  Association 
Council report 

Staff  Association Council 
President Rich Colwell urged the 
administration to consider the 
cost of  living when setting the 
salary pool for Pitt staff. Colwell 
cited the Bureau of  Labor Sta-
tistics’ January Consumer Price 
Index report, which showed the 
index rose 2.5 percentage points 
over the past 12 months, the larg-
est increase in five years.

Noting that the portion of  
last year’s salary pool increase 
dedicated to keeping pace with 
inflation was 0.75 percent, Col-
well said, “It is our hope that 
this year’s cost-of-living pool can 
come closer to matching the cur-
rent inflation rate and help staff  
continue to make ends meet.

“We have complete confidence 
in the University’s leadership to 
create a long-term solution for 
the salary structure and we want 

to be a partner and a resource for 
this endeavor.”

q
In other business:
•  The council unanimously 

approved a new policy on consen-
sual sexual, romantic and intimate 
relationships with students and 
between employees (www.utimes.
pitt.edu/documents/Revised-
ConsensualRelationshipPolicy-
Feb2017.pdf). The proposed 
policy underwent several revisions 
before being approved by Faculty 
Assembly last month. (See Feb. 16 
University Times.) 

• The Senate ad hoc commit-
tee on non-tenure stream faculty 
issues is slated to present a final 
report to Faculty Assembly this 
month, said Wilson. The com-
mittee, which initially examined 
full-time NTS faculty issues, most 
recently has turned its attention 
to part-time NTS faculty at Pitt.
—Kimberly K. Barlow              n

The Provost’s office plans to 
begin building a database to 
document the number of  

faculty salary appeals and their 
outcomes as part of  its annual 
oversight of  salary practices. 

David DeJong, executive vice 
provost, told the University Senate 
budget policies committee (BPC) 
Feb. 17 that the salary appeals data 
collection would begin next year, 
adding that his office also will 
request any data available from 
previous years.

The lack of  that data is 
“definitely a shortcoming in our 
oversight process,” DeJong said.

An April 27, 1999, memo 
by then-Provost James Maher 
on annual review processes for 
faculty (www.provost.pitt.edu/
faculty-affairs/annual-review.
html) requires that procedures for 
appealing annual review assess-
ments should be clearly defined, 
although how that definition is 
communicated and how formal 
the process is varies, DeJong said.

DeJong noted that the School 
of  Medicine is not governed by the 
Maher memo nor the University 
salary policy, but the school’s own  
criteria and processes are spelled 
out online. 

“They’re outside of  our pro-
cess, but they are actually quite 
formal,” he said.

In 2012, DeJong, in conjunc-
tion with Carey Balaban, then-
vice provost for faculty affairs, 
canvassed units on their practices 
and found “pockets of  noncom-
pliance where there was no policy 
written down or guidelines for 
on what basis you could appeal.” 

Laurie J. Kirsch, vice provost 
for faculty affairs, development 
and diversity, has since continued 
that work, DeJong said, adding 
that now “every unit has some-
thing in place.” 

The way the appeal process 
policy is communicated to faculty 
varies, DeJong said. Some units 
include a simple statement in 
salary increase letters instructing 

how the decision may be appealed. 
Others provide a link to the unit’s 
written policy online, or retain 
hard copies of  the guidelines in 
accessible form, he said.

The level of  formality in the 
appeal process varies, too. The 
most formal lay out the grounds 
on which an appeal may be made, 
whether it must be in writing, and 
the time frame in which it must 
be submitted and responded to, 
DeJong said. 

In some units, a faculty 
member appeals directly to the 
dean; elsewhere, appeals may 
begin at the department or divi-
sion level and move up through 
a hierarchy.

Said BPC chair Beverly Gaddy, 
a faculty member at Pitt-Greens-
burg, “My concern is that the 
appeals process itself  doesn’t 
allow for some kind of  outside 
review.” 

Elsewhere, universities often 
have a faculty committee or 
committee outside the unit itself  

to mediate appeals that aren’t 
resolved within the department 
or school, she said, noting that 
some have an equity adjustment 
process for faculty who feel their 
salary level is not appropriate. 

At Greensburg, the appeal 
goes to the individual who essen-
tially made the decision, she said. 
That rarely results in a change. 
“There’s no place to go for faculty 
who feel there’s been a bias in 
their salary decision,” Gaddy said. 

DeJong said salary decisions 
are in the hands of  deans and 
campus presidents, adding that 
those decisions must be made in 
accord with policy. “We’re not 
putting ourselves in a position to 
micromanage their stewardship 
over their units.” 

BPC member Tyler Bickford 
commented, “We’re in a business 
where people with conflicting 
personalities work together all 
the time, and often in long-term 
relationships. 

“If  there are people who are 
members of  protected classes 
who are being systematically 
denied salary increases, there is 
some separate procedure,” he 
said, noting that the administra-
tion is paying attention to those 
inequities. 

But there’s no similar proce-
dure for those denied raises due 
to personality conflicts. “We want 
people who don’t get along with 
their bosses to still be able to have 
adequate pay raises over the long 
term,” he said. 

“It seems like there’s a gap in 
the policy. Empowering admin-
istrators to do a good job with 
salaries makes sense, but it does 
also empower them to pick on 
people.” 

University Senate President 
Frank Wilson, also of  Pitt-
Greensburg, agreed that data 
on the number and outcome of  
appeals is needed. “We need data 
if  we’re going to make these kinds 
of  changes. People who feel they 
are being shortchanged should file 
an appeal.”

Gaddy noted, however, that 
some faculty who would like to 
appeal don’t do so for fear of  
retaliation.

Wilson acknowledged that it 
can be frustrating, but said indi-
viduals shouldn’t be punished for 
taking action that’s provided for 
in the University’s policy. 

“We’re never going to break 
out of  that until we can establish 
how big the problem is.”
—Kimberly K. Barlow               n

CoRA: Campus research administrators join forces
A new organization for 

research administrators 
will kick off  with an 

invitation-only lunch tomorrow 
for Pitt and UPMC employees 
who have earned certified research 
administrator (CRA) certification. 

The Committee of  Research 
Administrators (CoRA) is a 
grassroots effort to support 
CRAs by providing opportunities 
for networking, mentoring and 
for the professional develop-
ment necessary to maintain the 
Research Administrators Certi-
fication Council’s (RACC) CRA 
certification. 

Committee officers are presi-
dent Thomas Berkhoudt, direc-
tor of  the Office of  Grants and 
Contracts for the Department of  
Psychiatry / WPIC; vice president 
Jean Zak of  the Graduate School 
of  Public Health Department 
of  Environmental and Occupa-
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tional Health; treasurer Yvonne 
Brewster, director of  research 
administration and finance in 
the anesthesiology and surgery 
departments; and secretary Nancy 
Harter of  the Department of  
Pediatrics.

Rounding out the inaugural 
CoRA board are communications 
coordinator Holly Gergely of  the 
Department of  Pharmacology 
and Chemical Biology; compli-
ance coordinator Elly Bresz of  
critical care medicine; website 
coordinator Matthew Weaver of  
the Department of  Environmen-
tal and Occupational Health; and 
at-large members Carol Miller of  
the Department of  Mathematics 
and Marcie Conrad of  the Dietrich 
School of  Arts and Sciences.

CoRA aims to provide CRAs 
with a cost-effective way to 
maintain their certification, said 
Berkhoudt, noting that once certi-

fied, CRAs must accumulate 80 
“contact hours” over five years 
— by attending or presenting at 
conferences or seminars  — to 
maintain their certification. 

“It’s unfortunate if  certifica-
tion is lost because it takes months 
to study and the test is tough, long 
and tiring,” he said.

The committee plans to 
offer monthly events September 
through June — which would 
provide 10 of  the 16 contact hours 
per year that are needed to stay 
on track for recertification — as 
an inexpensive local alternative to 
national conferences. In addition, 
CoRA’s website (cora.pitt.edu) 
will serve as a clearinghouse for 
local and on-campus workshops 
and trainings — such as seminars 
offered by the Clinical and Trans-
lational Science Institute, Pitt’s 
Institutional Review Board and 
the Office of  Research — that 

may qualify for contact hours, 
Berkhoudt said. 

The site includes a spreadsheet 
to help CRAs keep track of  their 
hours, which must be reviewed by 
RACC for recertification.

Another function of  CoRA 
is to reduce silos. “We want to 
strengthen the networking,” 
Berkhoudt said, noting that many 
administrators find it difficult to 
meet peers from different depart-
ments. 

Developing a network to learn 
who’s who and to meet the go-to 
people with expertise in different 
areas is beneficial both to the 
individuals and to the University 
as a whole. 

“It’s nice to start coming 
together to talk about issues and 
solve problems. It’s good also to 
be able to pick up the phone and 
know who’s on the line. We want 
to do the best we can for the whole 
research community,” he said.

“It’s easier working with 
people you know” when ques-
tions arise, he said. “If  research 
administrators know each other, 
they can interact to figure out how 
to solve problems together.” 

CoRA plans to host periodic 
social gatherings, such as an after-
hours end-of-the-fiscal-year party 
in June, and to celebrate National 
Research Administrator Day 
(Sept. 25) with a University-wide 
event.

q
As of  December, there were 

73 CRAs on campus, and their 
numbers are growing as the CRA 
designation gains prominence, 
said Jennifer Woodward, associate 
vice provost for Research Opera-
tions, whose office is supporting 
CoRA.

While the bulk of  research 
administrators support health 
sciences related research, CoRA 
is a University-wide group, Wood-
ward said.

It’s unclear exactly how many 
potential CRAs are here on 
campus — not all who support 

University research necessarily 
have the job title of  research 
administrator, she said. 

Although some institutions 
require research administrators to 
have a CRA, it’s not required at 
Pitt. But the certification is valu-
able. “It’s important for research 
administrators to have opportuni-
ties for professional development 
and growth,” she said. 

Woodward believes that the 
group will serve not only to bol-
ster a sense of  professionalism 
among research administrators 
and acknowledge the importance 
of  their role in the research com-
munity, but will have a positive 
effect on retention and career 
growth. Faculty also will benefit 
from CRAs’ expertise, she said.

And, while other institutions 
have groups for CRAs, CoRA’s 
structure and format is unique. “It 
will be one that can be modeled 
at other institutions,” she said. 

q
Brewster, the sole CoRA board 

member who is not a CRA, has 
more than 20 years’ experience in 
research administration, but opted 
to pursue a master of  public man-
agement degree when she decided 
to continue her education. 

The designation is growing 
in popularity and value, she said. 
“People are learning more about 
research administration and how 
much money people are managing 
through research. You now see 
a lot of  ‘CRA preferred’ in job 
postings.”

Several staffers in her office 
are CRAs; she’s now studying to 
take the CRA test later this year. 

Pursuing the designation 
demonstrates a commitment to a 
career in research administration, 
“rather than a stepping stone to 
something else,” she said. “It’s a 
big investment of  time. It proves 
a dedication to the work.” 

Brewster, who has a finance 
and economics background, came 
into the field initially in an accoun-
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in our school. He has a personal 
and professional understanding 
of  and appreciation for the needs 
of  people with disabilities and 
has worked tirelessly to improve 
access to services, education, 
housing and transportation and is 
a strong, visible advocate for the 
disabilities community.”

Cooper has 20 patents awarded 
or pending, has authored or co-
authored over 300 peer-reviewed 
journal publications, and has co-
authored two books and co-edited 
three others including “Care of  
the Combat Amputee.” 

The Section on Health 
Policy and Administration of  
the American 
Physical Therapy 
Association has 
given Debora L. 
Miller its LAMP-
Lighter Award 
for Leadership.

Miller is vice 
dean of  SHRS, 
vice chair of  
compliance and administration 
and a faculty member in the 
Department of  Physical Therapy. 

Jean Truman will become 
assistant dean 
of  academic 
affairs at Pitt-
Bradford at the 
end of  the spring 
term. A faculty 
member in nurs-
ing, Truman is 
coordinator of  
the Associate of  

Science in Nursing program and 
teaches in the RN-BSN program. 

In her new role, she will focus 
on academic assessment efforts 
while continuing to teach in the 
nursing program.

Truman holds a Doctorate of  
Nursing Practice from Case West-
ern and received the Pitt-Bradford 
Alumni Association Teaching 
Excellence Award in 2015.    n
—Compiled by K. Barlow

P E O P L E   O F   T H E   T I M E S

Pitt staffers Misti McKeehen 
and Kristen Maser Michaels 
are included in theincline.com’s 
Who’s Next listing of  the top 
20 up-and-comers under age 40 
among local community leaders 
and activists. 

McKeehen, 32, is director of  
PittServes, where she oversees stu-
dent volunteerism programs that 
have logged more than 400,000 
service hours per year with more 
than 300 community partners. 

She helps with strategic plan-
ning for the Pitt Pantry; the 
student-run campus thrift store; 
the Student Office of  Sustainabil-
ity; Pitt Make a Difference Day; 
International Alternative Break 
Service and other programming. 

McKeehen also is the staff  
adviser to the National Society 
for Leadership & Success, Strong 
Women Strong Girls-Pitt, Alpha 
Phi Omega and Trash Talk. She is 
a member of  the Clean Pittsburgh 
Commission, on the board of  
advisers for the Collegiate YMCA 
and on the millennial steering 
committee of  United Way of  
Allegheny County. McKeehen 
previously worked as site direc-
tor for Public Allies Pittsburgh 
and at the Coro Center for Civic 
Leadership. 

She earned degrees at Pitt, 
Duquesne and Carlow. 

Michaels, 34, is executive direc-
tor of  the Congress of  Neighbor-
ing Communities (CONNECT) 
at the Graduate School of  Public 
and International Affairs. 

The organization works with 
the City of  Pittsburgh and the 
39 municipalities that create the 
urban core of  Allegheny County 
to find ways they can work 
together across political bound-
aries. Through CONNECT, 
Michaels also helped develop a 
community paramedic program 
to identify and help patients who 
frequently call 911. She is the co-
founder of  the Free Store Wilkins-
burg and a committee member for 
JCC Big Night and Wilkinsburg 

Community Conversations. 
She is a graduate of  Miami 

University of  Ohio. 

The American Psychologi-
cal Association has awarded its 
Richard E. Snow Award for Early 
Career Research Contributions in 
Educational Psychology to School 
of  Education faculty member 
Ming-Te Wang.

The award is among the 
most prestigious 
honors given to 
p sycho log i s t s 
who have been 
working in the 
field for fewer 
than 10 years. 

Wang, of  the 
Department of  
Psychology in 

Education, is a research scientist 
in the Learning Research and 
Development Center and directs 
the Developmental and Motiva-
tion Research Lab. He holds a 
secondary appointment in the 
Dietrich School of  Arts and Sci-
ences Department of  Psychology.

Wang’s research focuses on the 
psychological and sociocultural 
factors that determine children’s 
study efforts and academic 
achievement. His work draws 
attention to the need for enhanced 
educational resilience methods 
in children by focusing on their 
learning environments, both in 
and out of  school. 

His work has been acknowl-
edged by the Association for Psy-
chological Science, the Society for 
Research on Child Development 
and the American Educational 
Research Association. 

The late David E. Epper-
son was honored as part of  the 
2016 class of  inductees into the 
National YMCA Hall of  Fame. 

Epperson was dean of  the 
School of  Social Work for 29 
years. He retired in 2001, serving 
as dean emeritus and professor 
emeritus until his death in 2011.

Epperson served for more 
than 50 years on the YMCA of  
Greater Pittsburgh’s board of  
directors, including board chair 
and numerous other roles. He 
was instrumental in placing more 
than 400 interns in the Pittsburgh 
YMCA, many from the School of  
Social Work. 

Epperson was the first African-
American YMCA World Service 
Worker Fellowship recipient in 
community development, serving 
a year at the Chinese University in 
Hong Kong after college gradua-
tion in 1961. 

He was the first African-
American chairman of  the 
national board of  directors for 
the YMCA of  the USA, serving 
January 2005-June 2007.

Paula Leslie, director of  
the doctor of  clinical science 
program and a 
faculty member 
in the School 
of  Health and 
Rehabil i tat ion 
Sciences (SHRS) 
Department of  
Communication 
Sciences and Dis-
orders, received 
the American Speech-Language-
Hearing Foundation Louis M. 
DiCarlo Award for Recent Clinical 
Achievement during the 2016 con-
vention of  the American Speech-
Language-Hearing Association 
(ASHA). 

The DiCarlo award recognizes 
significant accomplishments in 
the advancement of  clinical ser-
vice in audiology and/or speech-
language pathology. Leslie was 
chosen from among individuals 
nominated by state speech-
language-hearing associations 
throughout the country.

Leslie was recognized for her 
leadership to integrate speech-
language pathology services into 
palliative care services at UPMC. 
Over the past six years, she has 
applied her expertise in speech-

language pathology and dysphagia 
to develop interprofessional pro-
tocols, with both speech-language 
pathology clinical staff  and pal-
liative care providers, to benefit 
patients who are near the end of  
life, resulting in enhanced com-
munication and care for patients 
throughout the UPMC system. 
She has impacted many patients, 
providers and students through 
her roles as a clinician, mentor, 
educator and continuing educa-
tion provider. 

The ASH Foundation is a 
charitable organization that pro-
motes a better quality of  life for 
children and adults with commu-
nication disorders. It is part of  the 
association’s annual convention 
for speech-language pathologists, 
audiologists and speech, language 
and hearing scientists. 

School of  Social Work faculty 
member John Wallace and Pitt 
junior psychology and sociology 
major Hashaam Jamil were 
among the awardees in Coro 
Pittsburgh’s 2017 Martin Luther 
King Jr. Leadership Awards. The 
annual awards recognize those 
who have honored King’s legacy 
by demonstrating an inclusive 
approach to leadership.

Wallace received the Distin-
guished Individual Leadership 
Award and Jamil received the 
Distinguished Emerging Leader-
ship Award in a Jan. 28 ceremony 
at the DoubleTree in Downtown 
Pittsburgh. 

SHRS recently appointed Rory 
Cooper as its associate dean for 
inclusion. Cooper, distinguished 
professor and FISA/Paralyzed 
Veterans of  America chair of  the 
Department of  Rehabilitation 
Science and Technology, also is 
director of  the Human Engineer-
ing Research Laboratories. 

SHRS Dean Anthony Del-
itto said: “Dr. Cooper is a most 
appropriate choice to fill the role 
of  associate dean for inclusion 

tant I position at UPCI, then 
worked in research accounting at 
the central and departmental level 
at Allegheny General Hospital 
before moving to a position at 
Carnegie Mellon, then returning 
to Pitt a little over two years ago.

Some in the field come from 
a policy background; others have 
an accounting and finance back-
ground, said Berkhoudt, noting 
that policy analysis skills are 
beneficial for those in pre-award 
positions, while understanding 
debits and credits is a key skill 
for post-award positions focused 
on budgets and spending. Good 
networking, problem-solving and 
communication skills are needed 
across the board.

Berkhoudt, who has an 
accounting background, initially 
entered the field at the University 
of  Rochester in hospital opera-
tions, and has worked with Pitt and 
UPMC researchers for a decade. 

“I didn’t realize you could 
make a whole career in research 
administration,” he said. 

He since has found it to be a 
challenging, ever-evolving field. 
“Policies always lag behind sci-
ence and they’re always changing 
and being updated,” he said. “As 

a CRA you should be keeping up 
with these things.”

q
CoRA has a continuing pipe-

line of  prospective new members 
thanks in part to Carol Miller, 
administrative officer in the 
Dietrich school’s Department of  
Mathematics, who leads a study 
group for prospective CRAs. 

She said she is pleased to see 
the study group and CoRA align 
to build mentorship among the 
Pitt research administration com-
munity.

Miller’s classes, which meet 
twice a month, prepare partici-
pants to sit for the CRA exam, 
a 250-question multiple choice 
test that is given each May and 
November. 

Forty-two people, including 
Brewster, have signed up for the 
current study session series, which 
began last month. 

Miller, who has more than 
two decades of  experience in 
research administration at Pitt and 
Carnegie Mellon, saw a need for 
more uniform understanding of  
research policies and procedures. 
She was concerned that her inter-
pretations of  federal guidelines 
didn’t always align with colleagues’ 

interpretations of  those same 
guidelines. “If  we all had that cer-
tification, we’d all be grounded in 
the same ideas, grounded in these 
research policies and procedures,” 
she reasoned. 

If  administrators have the 
knowledge and understand federal 
guidelines well, they can make 
quicker and better decisions 
when working with investigators, 
she said.

With the support of  the Office 
of  Research and the Dietrich 
school, she launched the study 
group in February 2016, after a 
year’s worth of  preparation. 

The classes drew from RACC 
resources, practice exercises and 
from on-campus experts who 
shared their areas of  expertise. 

“Not everyone touches every 
part of  grants,” Miller said, but 
the notoriously difficult CRA 
exam covers all facets of  research 
administration, from policies that 
govern animal care to those related 
to intellectual property rights.

CRA candidates must have at 
least three years of  experience 
in research administration, so 
participants bring real-world best 
practices and ideas from their 
departments along with their 

questions during the sessions. 
Participants came from a vari-

ety of  backgrounds from across 
Pitt and UPMC, ranging from 
first-level administrators to those 
in charge of  research offices.

Miller said the interactions 
not only aided the students, who 
had the opportunity to meet Pitt’s 
research policymakers, but also let 
presenters hear from employees 
from the grassroots level. “There 
was a mutual benefit,” she said. 
“Representatives from the cen-
tralized offices are wanting to do 
it again.” 

Thirty people showed up for 
the first class. By October, their 
number had dwindled to 20; 
some became overwhelmed and 
dropped out, others moved to 
different jobs or left the Univer-
sity, Miller said. But those who 
remained begged to continue the 
sessions until the November CRA 
test date. 

Seventeen of  the 20 took the 
CRA exam in November; a dozen 
passed, on par with the national 
rate for the difficult exam. 

Among them was Kirsten 
Schwoegl, associate administrator 
for cardiology and the Vascular 
Medicine Institute, who wanted 

the CRA designation for her own 
professional development. “I’ve 
been at Pitt so long that I thought 
it would be good to do,” she said.

Even with nearly three decades 
of  experience — in both pre- and 
post-award areas and research 
administration within the depart-
ment and general University 
administration, she found the 
CRA test tricky, difficult and 
demanding.

“The class is very beneficial,” 
she attested, expressing gratitude 
for the support structure. 

“You get to meet a lot of  nice 
people, a lot of  top-notch people,” 
she said. 

“Having the group was really 
helpful to me,” she said. “We 
all help each other in this field. 
There’s too much to know to know 
everything yourself.” 

In addition to attending Mill-
er’s classes, Schwoegl heeded the 
advice to study on her own as 
well, and to begin preparing early. 
Starting last summer, she created 
binders of  materials that she could 
carry with her and review on her 
bus commute from Forest Hills 
each day. 

The preparation paid off: 
Shortly after taking the test, 
Schwoegl learned she earned the 
top score in the nation on the 
2016 CRA exam.
—Kimberly K. Barlow              n

CoRA: Research administrators join forces
CONTINUED FROM PAGE 3
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Regional buildings renamed 

Architect’s rendering of new UPB dorm

UPB dorm construction OKd The Board of  Trustees prop-
erty and facilities committee 
has approved projects total-

ing more than $20.36 million at 
Pitt-Bradford.

At its Feb. 23 meeting, the 
committee approved $16.92 mil-
lion for construction of  a 178-bed 
residence hall and  $4.71 million 
for renovations to existing dining 
facilities in the Frame-Westerberg 
Commons.

Funding for the projects was 
approved as part of  the FY17 
capital budget. (See July 21, 2016, 
University Times.)

Construction is expected to 
commence in May, with the resi-
dence hall ready for occupancy in 
fall 2018. 

According to trustee docu-
ments, the new residence hall is 
expected to result in a $123,421 
annual increase in net income. 
The dining hall improvements 
are expected to result in a $74,081 
annual increase in net income.

q
In other business, the com-

mittee: 
• Approved $3.5 million in 

electrical system improvements 
at the Posvar Hall substation. The 

project includes new breakers, 
cable feeds and solid-state relaying 
and programmable logic controls. 

The project will address future 
capacity and maintain the system’s 
reliability and efficiency, said Greg 
Scott, senior vice chancellor for 
Business and Operations. 

• Approved the expansion of  
Pitt’s leased space in the Energy 
Innovation Center (EIC) at 1501 
Bedford Ave. in the Hill District 
to 22,500 square feet. 

In 2015, the University leased 
18,600 square feet of  lab, research 
incubator and office space at the 
EIC for the Swanson School of  
Engineering at an initial cost of  
$311,550. The lease runs through 
January 2031, with a five-year 
option to renew. (See April 2, 2015, 
University Times.) 

The annual rental cost for an 
additional 3,907 square feet of  
space, for the Swanson school’s 
electric power technologies lab, 
will be approximately $65,442 
during the first five years; $68,685 
for years six-10; $72,084 for years 
11-15, and $75,679 in the event 
that the five-year renewal option 
is exercised.
—Kimberly K. Barlow              n

Deborah L. Walker

The Board of  Trustees 
renamed three regional 
campus buildings at its Feb. 

24 meeting.
Pitt-Bradford’s Seneca Build-

ing in downtown Bradford will 
be renamed Marilyn Horne Hall. 

The Marilyn Horne Museum 
and Exhibit Center, which was 
approved by the board’s property 
and facilities committee last year, 
will open May 6 at the building. 
(See April 14 University Times.) 

The opera star, a native of  
Bradford, has donated her col-
lection of  musical compositions 
and recordings, photographs, cos-
tumes and posters to the Bradford 
campus. Portions of  the Horne 
collection will be on display at 
the museum.

The museum’s opening will 
coincide with the christening of  
the building as the Marilyn Horne 
Hall, UPB President Livingston 
Alexander said.

In addition to the new museum, 
the ground floor will house a gift 
shop, café, meeting space and new 
offices for the Bradford Creative 
and Performing Arts Center. 

Upper floors are occupied by 
Pitt-Bradford’s Division of  Con-
tinuing Education and Regional 
Development, its Center for Rural 
Health, and private tenants.

q 
The board also took action 

to name Pitt-Johnstown’s Engi-
neering and Science Building the 
John P. Murtha Engineering and 
Science Building and officially 

named the John P. Murtha Center 
for Public Service and National 
Competitiveness, which will open 
in April.

 
Budget committee report

The University has completed 
the first phase of  its plan to re-
fund a significant part of  its debt 
by issuing taxable bonds.

The action, affecting about 
60 percent of  Pitt’s outstanding 
bonds, resulted in an interest 
rate reduction of  1.64 percent-
age points, saving the University 
approximately $23 million in 
principal and interest, budget 
committee chair Herbert Shear 
told the board.

In the first phase, in January, 
the University refinanced its Series 

2000, 2002 and 2009 tax-exempt 
bonds by issuing $512 million in 
taxable bonds. Another 30 percent 
of  Pitt’s tax-exempt bonds are to 
be refinanced in a second phase, 
Shear said. The University intends 
to refinance the Series 2005 and 
2007 tax-exempt bonds with a 
combination of  fixed- and vari-
able-rate taxable bonds between 
March and May. The remaining 
10 percent of  the debt portfolio 
is unaffected. 

“Due to limitations associated 
with the 2024 call date on the 
Series 2014 bonds, it is unlikely 
that an advance re-funding will 
occur any time soon,” Shear said.

The Board of  Trustees budget 
and executive committees in 
December authorized the issu-
ance of  taxable bonds to re-fund 
the University’s current tax-
exempt debt portfolio. (See Dec. 
8 University Times.)

q
In other business:
On the recommendation of  

its budget committee, the board 
approved an $11.87 million 
increase to the fiscal year 2017 
capital budget to cover an addi-
tional $750,000 for the Cathedral 
of  Learning 14th floor renovation 
project, $2.7 million for Barco 
Law Building renovations, $1.27 
million for construction of  a 
residence hall at Pitt-Bradford and 
$7.15 million for the acquisition 
of  the Forbes-Atwood Building.

The board’s property and 
facilities committee approved 
these projects in meetings earlier 
this year. (See related story this page, 
and Jan. 5 University Times.) 

These additions will bring the 
University’s 2017 capital budget to 
approximately $122 million.
—Katie Fike and
Kimberly K. Barlow              n

Deborah L. Walker, who ended 
her multi-faceted three-decade 
career at the University in 2014 
to become manager of  the city’s 
Office of  Municipal Investigation, 
died Feb. 24, 2017. She was 62. 

Visitation is 3-8 p.m. today, 
March 2, at Mt. Ararat Baptist 
Church, 271 Paulson Ave., Lar-
imer; the funeral is at 11 a.m. 
March 3  at the church.

Walker earned both her degrees 
from Pitt: a bachelor of  arts degree 
in administration of  justice and 
legal studies from the College of  
General Studies and a master of  
public policy management from 
the Graduate School of  Public 
and International Affairs.

She began her career here as 
a campus security guard, moving 
to campus police officer and serv-
ing for a time as the department’s 
community relations officer. She 
was part of  the development of  
such campus crime prevention 
programs as Operation Campus 
Watch and the residence officer 
program, for which she was 
awarded the Chancellor’s Distin-
guished Service Award for Staff  
in 2002.

Walker then served as assistant 
director of  community standards 
in the Office of  Residence Life 
and director of  the RISE men-

toring program. She joined the 
Division of  Student Affairs as a 
student conduct officer in 2007, 
where she oversaw the office and 
recruited and trained about 35 
volunteer administrative hearing 
officers. 

She was a member of  the Pitt 
Alumni Association board and 
the Pitt Community Research 
Advisory Board. She joined the 
Staff  Association Council (SAC) 
in 2010, becoming its president 
the next year and serving through 
2013. SAC’s current officers 
credit Walker with formalizing 
the group’s relationship with 
University officials: “Her organi-
zational focus was to have SAC 
strengthen the University com-
munity not only through shared 
governance, but also service and 
enrichment,” said the officers in 
a joint statement, “which was 
demonstrated when she resumed 
Pitt Kennywood Day and estab-
lished the SAC Oakland Campus 
Beautification Fund to encourage 
small facility improvements. Inter-
nally, she served as an academic 
and professional mentor to many 
members.”

SAC honored Walker’s service 

in 2015 with the installation of  a 
campus bench bearing her name.

In addition to her service at 
Pitt, Walker taught criminal jus-
tice and intelligence studies as an 
adjunct faculty member at Point 
Park University, was a member 
of  the Pittsburgh Commission 
on Human Relations and the 
Pittsburgh Citizen Police Review 
Board, and helped establish an 
FBI program to teach crime pre-
vention in schools. She received 

community service awards from 
the Urban League of  Pittsburgh, 
the New Pittsburgh Courier, 
Renaissance Publications and the 
Pittsburgh Pirates.

Kathy Humphrey, senior vice 
chancellor for engagement, sec-
retary of  the board of  trustees 
and chief  of  staff  for Chancellor 
Patrick Gallagher, knew Walker 
during the last decade of  her 
Pitt career.

“Deborah was really known 
all over the city because of  the 
community engagement she 
was involved with,” Humphrey 
said. Walker also was passionate 
about aiding students, Humphrey 
recalled: “She would help them 
any kind of  way she could.”

Once, when a fire in a privately 
owned apartment complex near 
campus put students out on the 
street in the winter, Humphrey 
accompanied Walker to the scene. 
Finding a female student bare-
foot, Walker went to her car and 
returned with her own extra shoes 
to give to the student. 

“It’s really symbolic of  her 
life,” Humphrey said. “Whatever 
work she took on, she was com-
mitted to that work. She was just 

a giver.
“She could be intense, but she 

could be a lot of  fun as well,” 
Humphrey added.

Walker’s commitment to com-
munity service finally drew her to 
work for the City of  Pittsburgh. 
“She struggled with it,” Hum-
phrey said of  the decision to leave 
the University, “but it was the right 
thing to do. She wanted to do that 
work. She always wanted to work 
in the community, so I’m glad she 
got the chance.”

Even when no longer at Pitt, 
Walker attended many campus 
events — even away Pitt women’s 
basketball games, Humphrey said. 
“She was here for all major events 
that were open to the public. She 
loved her University. I feel privi-
leged to have known her and for 
her being a part of  my life.” 

Walker is survived by her 
brother, Ronald Walker, and 
nieces and nephews Tonya Jones, 
Deanna (Coral) Smith, Charles 
Jones and Ronald Walker Jr. 

Contributions are suggested 
to the University of  Pittsburgh 
Panther Club Athletic Scholarship 
Fund at P.O. Box 7436, Pittsburgh 
15213 (www.givetopitt.edu) or 
Mt. Ararat Baptist Church (www.
mt-ararat.org). 
—Marty Levine                     n
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WHAT WE EARN

Staff/administration salaries
Highest average (by job category)
Executives, administrators and managers
Senior Vice Chancellor, 
Health Sciences, $199,313 

Highest average (net total by area)
General Counsel, $123,866

Highest median (by job category)
Executives, administrators and managers
General Counsel, $165,864

Highest median (net total by area)
General Counsel, $117,329

Lowest average (by job category)
Technical, skilled and service 
Associate Vice Chancellor, 
Human Resources, $23,763
 
Lowest average (net total by area)
Titusville Campus, $32,731

Lowest median (by job category)
Secretary and clerical
University Library System, $22,314

Lowest median (net total by area)
University Library System, $29,530

Highest-paid staff Lowest-paid staff
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Robert Goga of  the Office of  Institutional 
Research presented the Management Information 
and Analysis office’s fiscal year 2016 “Mean and 
Median Salaries of  Full-Time Employees” report 
at the University Senate budget policies commit-
tee’s Feb. 17 meeting.

The report, based on data from Oct. 31, 2015, 
covers all regular (not temporary) full-time employ-
ees except research associates and postdoctoral 
associates. 

It lists mean and median salaries by responsibil-
ity center, categorizes faculty by rank and divides 
staff  into four categories: executive, administrative 
and managerial; other professionals; secretarial 
and clerical; and technical, skilled and service. 
An appendix shows which job classifications are 
in each category. 

Salary data are suppressed in categories with 
three or fewer employees, to protect individuals’ 
privacy. 

Salaries for faculty on 12-month contracts are 
converted to a nine-month equivalent by using a 
multiplier of  0.818181.

Average vs. median staff  salaries
Average staff  salaries by area surpassed median 

salaries everywhere but the School of  Social Work, 
where the average was $51,691 and the median was 
$53,046.

The greatest differences were in the Office of  the 
Senior Vice Chancellor for Health Sciences, with an 
average of  $87,655 and a median of  $48,824 (for a 
gap of  $38,831), and in Athletics, with an average of  
$101,045 and a median of  $52,500 (for a gap of  $48,545).

Faculty salary comparisons
By rank, the 28 full professors in the Dietrich 

School of  Arts and Sciences dean’s office topped the 
list with an average salary of  $195,047 and a median 
of  $199,098. 

The 23 lecturers/other faculty in the School of  
Medicine were at the bottom of  the list with an 
average salary of  $23,655 and a median of  $25,159.

By area, the highest faculty pay was found in 
the Dietrich school dean’s office, where the net 
total consisted of  the 28 full professors’ salaries. 
Pay for the two instructors and two lecturers/
other faculty was not included in the responsibility 
center average. 

Faculty in Education-University Service Pro-
grams were at the bottom of  the list. There, the 
four faculty members — all instructors — averaged 
$46,194 a year, with a median of  $43,497.  

 q
To view the full report, go to.utimes.pitt.edu/

documents/Mean&MedianReport2016.pdf.
—Kimberly K. Barlow                                           n

Editor’s note: Staff  member Marsha Lee provided editorial 
assistance on the staff  and faculty salary listings.

• Associate Vice Chancellor for Human Resources: 
79 net total, $44,760 average, $32,155 median.
12 executive, administrative and managerial employees: 
$108,654 average, $92,500 median; 40 other profession-
als: $39,173 average, $34,707 median; five secretarial and 
clerical: $28,497 average, $28,560 median; 22 technical, 
skilled and service: $23,763 average, $25,000 median.

• Athletics: 157 net total, $101,045 average, $52,500 
median.
18 executive, administrative and managerial employees: 
$130,926 average, $92,061 median; 132 other professionals: 
$100,435 average, $50,500 median; seven secretarial and 
clerical: $35,709 average, $32,775 median.

• Business Operations: 435 net total, $42,688 average, 
$39,978 median.
Nine executive, administrative and managerial employees: 
$73,613 average, $70,758 median; 108 other profession-
als: $47,712 average, $44,633 median; 44 secretarial and 
clerical: $25,199 average, $24,246 median; 274 technical, 
skilled and service: $42,501 average, $40,539 median.

• Chancellor: 168 net total, $78,191 average, $55,412 
median.
57 executive, administrative and managerial employees: 
$136,333 average, $95,527 median; 111 other profession-
als: $48,334 average, $46,350 median.

• Chief  Financial Officer: 220 net total, $70,820 aver-
age, $59,324 median.
57 executive, administrative and managerial employees: 
$128,944 average, $101,584 median; 146 other profes-
sionals: $53,137 average, $48,982 median; 17 secretarial 
and clerical: $27,802 average, $26,587 median.

• College of  General Studies: 15 net total, $42,479 
average, $37,759 median.
15 other professionals: $42,479 average, $37,759 median.

• Computing Services and Systems Development: 197 
net total, $74,763 average, $67,397 median.
Eight executive, administrative and managerial employees: 
$136,192 average, $142,161 median; 175 other profession-
als: $73,902 average, $69,630 median; 14 technical, skilled 
and service: $50,418 average, $50,974 median.

• Dietrich School of  Arts and Sciences dean’s office: 
41 net total, $59,575 average, $50,436 median.
Eight executive, administrative and managerial employees: 
$101,425 average, $86,641 median; 33 other professionals: 
$49,430 average, $47,656 median.

• Dietrich School of  Arts and Sciences humanities 
division: 49 net total, $36,757 average, $34,769 median.
44 other professionals: $37,711 average, $35,137 median; 
five secretarial and clerical: $28,368 average, $30,631 
median.

• Dietrich School of  Arts and Sciences natural sci-
ences division: 195 net total, $40,229 average, $35,566 CONTINUED ON PAGE 7

median.
Seven executive, administrative and managerial employees: 
$78,128 average, $75,770 median; 138 other professionals: 
$41,270 average, $38,050 median; 18 secretarial and cleri-
cal: $30,911 average, $27,695 median; 32 technical, skilled 
and service: $32,691 average, $25,997 median.

• Dietrich School of  Arts and Sciences social sciences 
division: 22 net total, $36,564 average, $34,268 median.
16 other professionals: $40,432 average, $37,669 median; 
six secretarial and clerical: $26,250 average, $26,382 median.

• Dietrich School of  Arts and Sciences undergraduate 
studies: 56 net total, $42,658 average, $37,949 median.
Four executive, administrative and managerial employees: 
$74,700 average, $72,764 median; 52 other professionals: 
$40,193 average, $37,146 median.

• Executive Vice Chancellor: 32 net total, $104,865 
average, $83,191 median.
18 executive, administrative and managerial employees: 
$143,029 average, $121,379 median; 14 other profession-
als: $55,798 average, $53,304 median.

• Facilities Management: 444 net total, $48,747 aver-
age, $35,413 median.
Six executive, administrative and managerial employees: 
$122,785 average, $124,397 median; 72 other profession-
als: $60,903 average, $64,037 median; nine secretarial and 
clerical:  $29,960 average, $28,760 median; 357 technical, 
skilled and service: $45,525 average, $35,381 median.

• General Counsel: 22 net total, $123,866 average, 
$117,329 median.
12 executive, administrative and managerial employees: 
$190,644 average, $165,864 median; five other profes-
sionals: $49,028 average, $46,568 median; five secretarial 
and clerical: $38,439 average, $37,735 median.

• Graduate School of  Public Health: 311 net total, 
$53,131 average, $50,188 median.
18 executive, administrative and managerial employees: 
$87,577 average, $85,528 median; 265 other professionals: 

$52,618 average, $50,989 median; 21 secretarial and clerical: 
$37,676 average, $37,369 median; seven technical, skilled 
and service: $30,346 average, $30,631 median.

• Graduate School of  Public and International Affairs: 
16 net total, $47,101 average, $44,708 median.
16 other professionals: $47,101 average, $44,708 median.

• Katz Graduate School of  Business: 88 net total, 
$51,831 average, $44,227 median.
10 executive, administrative and managerial employees: 
$96,049 average, $92,005 median; 67 other profession-
als: $49,359 average, $44,290 median; 11 secretarial and 
clerical: $26,687 average, $25,625 median.

• Learning Research and Development Center: 48 
net total, $43,493 average, $42,645 median.
40 other professionals: $46,493 average, $45,399 median; 
four secretarial and clerical: $31,304 average, $28,957 
median; four technical, skilled and service: $25,685 aver-
age, $25,687 median.

• Research Conduct and Compliance: 63 net total, 
$69,195 average, $63,233 median.
12 executive, administrative and managerial employees: 
$98,983 average, $88,513 median; 51 other professionals: 
$62,186 average, $55,446 median.

• School of  Dental Medicine: 187 net total, $38,675 
average, $34,566 median.
Four executive, administrative and managerial employees: 
$90,089 average, $81,425 median; 103 other professionals: 
$43,799 average, $41,615 median; 27 secretarial and cleri-
cal: $30,314 average, $29,460 median; 53 technical, skilled 
and service: $29,097 average, $28,473 median.

• School of  Education: 108 net total, $47,857 average, 
$44,143 median.
Eight executive, administrative and managerial employees: 
$77,722 average, $71,543 median; 90 other professionals: 
$47,300 average, $44,264 median; six secretarial and clerical: 
$32,416 average, $31,070 median; four technical, skilled 
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Faculty salaries
Highest average (by rank)
Professors 
Dietrich School of  A&S dean’s office, $195,047

Highest average (net total by area)
Dietrich School of  A&S dean’s office, $195,047

Highest median (by rank)
Professors 
Dietrich School of  A&S dean’s office, $199,098

Highest median (net total by area)
Dietrich School of  A&S dean’s office, $199,098

   Highest-paid faculty    Lowest-paid faculty
Lowest average (by rank)
Lecturers/other
School of  Medicine, $23,655

Lowest average (net total by area)
Education-University Service Programs,     
$46,194

Lowest median (by rank)
Lecturers/other
School of  Medicine, $25,159

Lowest median (net total by area)
Education-University Service Programs, 
$43,497
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Staff/administration
CONTINUED FROM PAGE 6
and service: $23,827 average, $22,369 median.

• School of  Health and Rehabilitation Sciences: 56 
net total, $47,186 average, $44,537 median.
56 other professionals: $47,186 average, $44,537 median.

• School of  Information Sciences: 20 net total, $51,303 
average, $49,781 median.
16 other professionals: $53,830 average, $52,655 median; 
four secretarial and clerical: $41,198 average, $39,748 
median.

• School of  Law: 36 net total, $49,819 average, $46,015 
median.
Five executive, administrative and managerial employees: 
$84,656 average, $85,367 median; 23 other professionals: 
$48,062 average, $52,049 median; eight secretarial and 
clerical: $33,098 average, $29,632 median.

• School of  Medicine: 1,462 net total, $49,823 average, 
$46,125 median.
70 executive, administrative and managerial employees: 
$80,848 average, $82,758 median; 1,223 other profession-
als: $50,627 average, $47,545 median; 41 secretarial and 
clerical: $36,160 average, $34,649 median; 128 technical, 
skilled and service: $29,549 average, $28,700 median.

• School of  Medicine Division Administration: 354 
net total, $55,545 average, $40,342 median.
41 executive, administrative and managerial employees: 
$148,528 average,  $115,726 median; 157 other profes-
sionals: $53,690 average, $50,328 median; eight secretarial 
and clerical: $32,172 average, $31,090 median; 148 techni-
cal, skilled and service: $33,017 average, $35,381 median.

• School of  Nursing: 70 net total, $48,023 average, 
$44,124 median.
Seven executive, administrative and managerial employees: 
$83,487 average, $75,000 median; 53 other professionals: 
$46,706 average, $45,805 median; 10 secretarial and cleri-
cal: $30,181 average, $29,397 median.

• School of  Pharmacy: 55 net total, $50,265 average, 
$45,177 median.
Four executive, administrative and managerial employees: 
$98,980 average, $91,869 median; 51 other professionals: 
$46,444 average, $44,867 median.

• School of  Social Work: 107 net total, $51,691 average, 
$53,046 median.

Five executive, administrative and managerial employees: 
$77,305 average, $78,667 median; 96 other professionals: 
$51,818 average, $53,295 median; six secretarial and cleri-
cal: $28,326 average, $27,316 median.

• Secretary of  the Board of  Trustees: 12 net total, 
$88,952 average, $72,824 median.
Six executive, administrative and managerial employees: 
$124,793 average, $99,137 median; six other professionals: 
$53,111 average, $48,697 median.

• Senior Vice Chancellor and Provost: 341 net total, 
$71,838 average, $46,385 median.
80 executive, administrative and managerial employees: 
$166,254 average, $124,332 median; 214 other profes-
sionals: $46,711 average, $42,457 median; 47 secretarial 
and clerical: $25,537 average, $23,782 median.

• Senior Vice Chancellor for Health Sciences: 42 net 
total, $87,655 average, $48,824 median.
12 executive, administrative and managerial employees: 
$199,313 average, $163,321 median; 30 other profession-
als: $42,992 average, $39,082 median.

• Student Affairs: 153 net total, $48,245 average, 
$41,616 median.
17 executive, administrative and managerial employees: 
$102,625 average, $100,368 median; 117 other profes-
sionals: $43,866 average, $41,718 median; 19 secretarial 
and clerical: $26,559 average, $25,704 median.

• Swanson School of  Engineering: 112 net total, $52,999 
average, $45,470 median.
Eight executive, administrative and managerial employees: 
$110,777 average, $104,397 median; 92 other profession-
als: $48,998 average, $44,047 median; four secretarial and 
clerical: $31,033 average, $30,713 median; eight technical, 
skilled and service: $52,213 average, $47,522 median.

• University Center for International Studies: 66 net 
total, $49,436 average, $45,537 median.
Nine executive, administrative and managerial employees: 
$79,592 average, $75,351 median; 53 other professionals: 
$45,903 average, $43,870 median; four secretarial and 
clerical: $28,397 average, $27,088 median.

• University Center for Social and Urban Research: 
28 net total, $45,539 average, $40,579 median.
23 other professionals: $49,400 average, $46,890 median; 

five technical, skilled and service: $27,777 average, $27,565 
median.

 • University Honors College: 12 net total, $47,639 
average, $46,169 median. 
12 other professionals: $47,639 average, $46,169 median.

• University Library System: 107 net total, $34,557 
average, $29,530 median.
92 other professionals: $35,621 average, $30,539 median; 
15 secretarial and clerical: $28,033 average, $22,314 median.

• University of  Pittsburgh at Bradford: 125 net total, 
$46,086 average, $37,842 median.
12 executive, administrative and managerial employees: 
$104,076 average, $96,412 median; 76 other professionals: 
$42,810 average, $39,891 median; 21 secretarial and cleri-
cal: $30,127 average, $29,428 median; 16 technical, skilled 
and service: $39,105 average, $37,315 median.

• University of  Pittsburgh at Greensburg: 102 net 
total, $38,871 average, $35,600 median.
11 executive, administrative and managerial employees: 
$70,306 average, $65,255 median; 52 other professionals: 
$37,635 average, $36,180 median; 12 secretarial and cleri-
cal: $24,802 average, $25,982 median; 27 technical, skilled 
and service: $34,698 average, $31,725 median.

• University of  Pittsburgh at Johnstown: 177 net total, 
$41,204 average, $37,461 median.
Eight executive, administrative and managerial employees: 
$83,275 average, $85,154 median; 81 other professionals: 
$44,510 average, $41,000 median; 27 secretarial and cleri-
cal: $29,228 average, $28,145 median; 61 technical, skilled 
and service: $36,598 average, $35,110 median.

• University of  Pittsburgh at Titusville: 35 net total, 
$32,731 average, $30,331 median.
17 other professionals: $35,750 average, $36,259 median; 
eight secretarial and clerical: $24,480 average, $23,077 
median; 10 technical, skilled and service: $34,198 average, 
$30,269 median.

• University of  Pittsburgh Cancer Institute: 132 net 
total, $46,894 average, $42,893 median.
Eight executive, administrative and managerial employees: 
$64,120 average, $82,054 median; 114 other professionals: 
$47,032 average, $44,287 median; 10 technical, skilled and 
service: $31,533 average, $30,611 median.

• Vice Chancellor for Institutional Advancement: 133 
net total, $63,197 average, $49,022 median.
46 executive, administrative and managerial employees: 
$99,389 average, $81,846 median; 87 other professionals: 
$44,061 average, $40,344 median.                                 n

• Dietrich School of  Arts and Sciences dean’s office: 
28 net total, $195,047 average, $199,098 median.
28 professors: $195,047 average, $199,098 median.

• Dietrich School of  Arts and Sciences humanities divi-
sion: 307 net total, $70,847 average, $66,625 median.
54 professors: $134,624 average,  $113,710 median; 52 
associate professors: $78,887 average,  $76,951 median; 64 
assistant professors: $69,286 average, $69,902 median; 29 
instructors: $39,348 average, $41,000 median; 108 lectur-
ers/other: $44,470 average, $43,823 median.

• Dietrich School of  Arts and Sciences natural sci-
ences: 298 net total, $89,429 average, $86,194 median.
102 professors: $127,156 average, $121,144 median; 57 
associate professors: $88,747 average, $89,224 median; 68 
assistant professors: $73,213 average, $81,154 median; 16 
instructors: $40,259 average, $42,114 median; 55 lecturers/
other: $54,521 average, $53,724 median.

• Dietrich School of  Arts and Sciences social sciences: 
120 net total, $92,277 average, $79,894 median.
25 professors: $137,315 average, $122,344 median; 32 
associate professors: $102,586 average, $91,083 median; 
34 assistant professors: $83,423 average, $77,140 median; 
29 lecturers/other: $52,455 average, $52,000 median.

• Education-University Service Programs: four net 
total, $46,194 average, $43,497 median.
Four instructors: $46,194 average, $43,497 median.

• Graduate School of  Public Health: 152 net total, 
$102,266 average, $87,382 median.
 37 professors: $159,831 average, $141,333 median; 44 
associate professors: $101,792 average, $96,619 median; 

71 assistant professors: $72,561 average, $72,710 median.

• Graduate School of  Public and International Affairs: 
34 net total, $104,919 average, $97,251 median.
10 professors: $136,763 average, $143,652 median; nine 
associate professors: $109,080 average, $108,374 median; 
11 assistant professors: $90,282 average, $90,030 median; 
four lecturers/other: $56,194 average, $57,388 median.

• Katz Graduate School of  Business: 86 net total, 
$162,986 average, $157,048 median.
 33 professors: $193,987 average, $191,734 median; 24 
associate professors: $145,746 average, $125,989 median; 
29 assistant professors: $141,977 average, $122,807 median.

• School of  Dental Medicine: 90 net total, $97,064 
average, $94,656 median.
 12 professors: $135,153 average, $134,635 median; 22 
associate professors: $105,156 average, $106,973 median; 
45 assistant professors: $94,084 average, $90,831 median; 
11 instructors: $51,521 average, $49,091 median.

• School of  Education: 123 net total, $79,322 average, 
$79,375 median.
16 professors: $123,269 average, $114,239 median; 32 
associate professors: $102,335 average, $94,233 median; 
36 assistant professors: $73,560 average, $79,248 median; 
39 lecturers/other: $47,727 average, $42,025 median.

CONTINUED ON PAGE 8
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The most remarkable thing 
about the Everyday Café in 
Homewood is that it exists 

at all.
John Wallace, faculty member 

in the School of  Social Work, 
Katz Graduate School of  Busi-
ness and the Dietrich School of  
Arts and Sciences’ Department 
of  Sociology, founded the café 
last November. With its scattered 
tables, chalkboard menu offering 
lattes and sandwiches behind 
a glass case of  pastries, bright 
hanging lights and shelves full of  
merchandise for sale, it looks like 
every other coffeehouse in town.

But it’s actually a nonprofit 
venture of  the local Bible Center 
Church, where Wallace is senior 
pastor, and a kind of  experiment 
to see whether academic theories 
about gathering places creating 
community actually work on the 
ground.

At lunchtime on a recent 
weekday, Wallace points to one 
table where the head of  the local 
service agency Homewood Chil-
dren’s Village sits with a Heinz 
Endowments program officer. At 
another table is a local meeting of  
the national Americorps program, 
Public Allies, which places young 
people with nonprofits. And in the 
door walks Pitt faculty member 
Jerome Taylor, just to enjoy lunch 
with his wife.

“You have people from all over 
who meet here, and heretofore 
couldn’t do it in Homewood,” 
Wallace says. Until Everyday 
opened, “other than bars, there 
was not this opportunity in Home-
wood” today.

He hopes the new café begins 
to build a more positive impres-
sion for neighborhood visitors. 
Plus, he says, “it is African 
American-owned, which I think 
is a good thing, a source of  pride 
for a community.”

q
Wallace grew up two doors 

from the café’s location. But his 
childhood home had been torn 

down, and Homewood’s business 
district had collapsed as well. 

Today Wallace brings his 
students here to do hands-on 
research with neighborhood 
nonprofits. In fact, Homewood 
houses many social service agen-
cies, two schools and a student 
achievement center, two Y’s, the 
Afro American Music Institute 
and a Carnegie Library branch — 
but “literally no place to go grab a 
cup of  coffee,” Wallace points out.

It’s not farfetched to believe 
that such a community gathering 
spot can spark more economic 
and social activity in a neighbor-
hood. Wallace cites the book “The 
Great Good Place” by Ray Old-
enburg, which posits that “third 
places” — gathering spots outside 
of  homes and work spaces — are 
spurs for reviving neighborhoods.

“The space is nice; it’s a cool 
place to get some work done,” 
Wallace says of  Everyday. “This 
is stuff  that happens in healthy 
neighborhoods, meeting neigh-
bors and friends, and hopefully 
will catalyze life and development 
here in Homewood.”

The next step, from an aca-
demic point of  view, is to consider 
outcomes from this social experi-
ment, he says: “What do we really 
need in a qualitative piece [of  
research] to give us insight into 
what a café does for a neighbor-
hood?” he asks. 

Wallace hopes in the future “to 
talk to people and find out: How 
has the café facilitated or net-
worked your relationships? What 
do you feel the café’s presence here 
has done for the community?”

q
Alongside a “significant invest-

ment” by his congregation, Wal-
lace reports, the café was funded 
by the Richard King Mellon Foun-
dation, Heinz Endowments and 
Bridgeway Capital; the building is 
owned by Operation Better Block.

The Everyday idea began to 
take shape in 2009, when Wallace 
proposed that his church seek a 

Pitt prof tests theory with a latte
partner to open a similar local 
business. “We had no interest in 
running the thing” — not at first, 
anyway, Wallace says. Two years 
ago, after failing to interest anyone 
else in bringing the project to 
fruition, Wallace changed his tack. 
He asked his church membership 
directly: “Are we as a congregation 
willing to take the risk?” 

As a neighborhood improve-
ment project, Homewood likely 
has a long way to go. Everyday 
Café’s innovation — as the first 
cashless café in the city — may 
sound attractive to younger 
people, Wallace says, and will help 
the business more easily track its 
finances, revise its menu based on 
customer data and track customer 
preferences with a loyalty card 
program. But it also helps make 
the place immune to thefts.

Once the place begins to turn 
a profit, Wallace says, he hopes 

to funnel money back into Pitt-
related community programs. 
Those include STEM (science, 
technology, engineering and 
math) programs for local youth 
involving Swanson School of  
Engineering faculty, a class on 
social justice work at Westing-
house High School involving his 
colleagues at the School of  Social 
Work, a makers clubhouse at the 
Pittsburgh Faison K-5 school in 
the neighborhood, and others.

“This is really a dream, that 
I get to marry my University 
work” with my church calling, 
Wallace says.

“Professionally and personally, 
it’s just an amazing opportunity 
and fit with the School of  Social 
Work … as a scholar who wanted 
to be deeply engaged [in] practical, 
applied work in the  community.

 “I’m thrilled to be affiliated 
with a university like Pitt that is 

seriously committed to its role as 
an anchor institution,” he adds, 
citing the possibility that Home-
wood may be one location for 
the new community engagement 
centers Pitt is developing. “We’re 
not just focused on curing cancer 
and building robots, but we’re 
focused on on-the-ground work, 
helping children…”

For Africana studies’ Jerome 
Taylor, who lives nearby, Everyday 
Café already is accomplishing its 
central mission.

“Inevitably, we run into people 
that we do know, that we don’t 
know, that are involved in various 
aspects of  community life,” Taylor 
says. “It’s something we missed 
in the city.

“It’s unlike any place in Home-
wood and unlike any place we 
know in the Hill District.” 

Sure, a restaurant in the neigh-
borhood may draw a crowd, he 
allows, “but it doesn’t have the 
connecting power of  people who 
are engaged and involved in the 
community. This place is unique.”
—Marty Levine                         n

Marty Levine/University Times

Faculty salaries
CONTINUED FROM PAGE 7

• School of  Health and Rehabilitation Sciences: 131 
net total, $75,788 average, $71,992 median.
 17 professors: $117,930 average, $108,530 median; 23 
associate professors: $81,488 average, $81,707 median; 61 
assistant professors: $70,346 average, $70,296 median; 30 
instructors: $58,604 average, $57,273 median.

• School of  Information Sciences: 35 net total, $98,976 
average, $96,010 median.
11 professors: $124,731 average, $130,605 median; 13 
associate professors: $99,739 average, $102,313 median; 
11 assistant professors: $72,320 average, $75,125 median.

• School of  Law: 46 net total, $125,863 average, 
$114,560 median.
26 professors: $164,722 average, $169,264 median; six 
associate professors: $88,535 average, $81,099 median; 
eight assistant professors: $82,666 average, $77,114 median; 
six lecturers/other: $52,399 average, $49,495 median.

• School of  Medicine: 2,211 net total, $75,768 average, 
$52,660 median.
508 professors: $118,147 average, $118,277 median; 555 
associate professors: $78,736 average, $50,073 median; 
1,028 assistant professors: $56,986 average, $40,909 
median; 97 instructors: $48,238 average, $46,346 median; 
23 lecturers/other: $23,655 average, $25,159 median.

• School of  Nursing: 89 net total, $80,982 average, 
$76,985 median.

 19 professors: $114,407 average, $124,119 median; 18 
associate professors: $86,795 average, $88,068 median; 
52 assistant professors: $66,756 average, $66,487 median.

• School of  Pharmacy: 72 net total, $101,767 average, 
$94,548 median.
 15 professors: $143,102 average, $126,452 median; 22 
associate professors: $101,984 average, $99,976 median; 
35 assistant professors: $83,915 average, $85,909 median.

• School of  Social Work: 29 net total, $80,562 average, 
$79,687 median.
 13 associate professors: $91,364 average, $92,305 median; 
16 assistant professors: $71,785 average, $72,882 median.

• Senior Vice Chancellor Health Sciences: 24 net total, 
$60,412 average, $57,220 median.
24 lecturers/other: $60,412 average, $57,220 median.

• Swanson School of  Engineering: 163 net total, 
$108,353 average, $100,345 median.
47 professors: $156,637 average, $146,336 median; 56 
associate professors: $105,051 average, $103,977 median; 
53 assistant professors: $77,706 average, $82,887 median; 
seven lecturers/other: $42,618 average, $38,172 median.

• University Library System: 64 net total, $54,956 
average, $44,992 median.
38 Librarian III: $65,297 average, $54,436 median; six 

Librarian II: $46,755 average, $42,912 median; 20 Librar-
ian I: $37,767 average, $35,030 median.

• University of  Pittsburgh at Bradford: 69 net total, 
$66,357 average, $66,903 median.
11 professors: $84,536 average, $78,775 median; 29 
associate professors: $70,003 average, $71,664 median; 
21 assistant professors: $58,145 average, $57,000 median; 
eight instructors: $49,702 average, $51,989 median.

• University of  Pittsburgh at Greensburg: 76 net total, 
$61,613 average, $61,048 median.
Six professors: $83,530 average, $82,042 median; 26 
associate professors: $70,562 average, $69,184 median; 28 
assistant professors: $58,817 average, $58,289 median; 16 
instructors: $43,742 average, $45,982 median.

• University of  Pittsburgh at Johnstown: 136 net total, 
$62,515 average, $60,459 median.
11 professors: $85,895 average, $81,732 median; 48 
associate professors: $69,586 average, $69,806 median; 
53 assistant professors: $56,405 average, $56,088 median; 
24 instructors: $51,147 average, $48,914 median.

• University of  Pittsburgh at Titusville: 23 net total, 
$54,228 average, $51,769 median.
Four associate professors: $65,229 average, $65,415 
median; 11 assistant professors: $55,108 average, $51,769 
median; eight instructors: $47,519 average, $47,120 medi-
an.                                                                                     n

John Wallace at the Everyday Café, located at 532 North Homewood Ave.
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The Oakland Planning 
and Development Corp. 
(OPDC) is launching a 

community land trust in Oakland 
in a bid to stabilize the neighbor-
hood through increased owner-
occupancy. 

“Chances are, if  you live in a 
stable neighborhood it’s because 
there’s a base of  homeowners,” 
Wanda Wilson, OPDC executive 
director, told the University Senate 
community relations committee 
(CRC) last month.

Under pressure from inves-
tors, real estate prices have been  
increasing rapidly in Oakland’s 
residential areas in recent years, 
Wilson said. “Transactions are 
primarily going to nonresident 
owners when properties sell.

“We’re seeing the rate of  
owner-occupancy go down, the 
rate of  investor speculation go up, 
prices going up. But that doesn’t 
mean the quality of  the housing 
stock is increasing because of  that 
value. It’s often the case that the 
quality goes down while the prices 
go up because of  speculation.” 

Affordability is another goal, 
she said. “As an equitable devel-
opment strategy for the future, 
we’re very concerned that there 
are opportunities for people of  
all income levels to be able to be 
part of  the community and have 

an opportunity to own a home 
and reside here in Oakland. 

“Right now that’s becoming 
very challenging, for people even 
of  moderate income,” she said. 

OPDC, which is among the 
community partners at the CRC 
table, engages in a range of  pro-
grams and services, including 
investment in affordable housing.

Through the community land 
trust, a new resident would buy a 
home, but would lease the land 
under a long-term agreement 
with the land trust. When the 
homeowner sells, the sale would 
be restricted to owner-occupants, 
keeping the property under com-
munity control in perpetuity.

OPDC plans to acquire 64 
properties for the land trust in 
the next five years. 

It aims to increase homeown-
ership to 50 percent in targeted 
areas — blocks that without 
intervention could see owner-
occupancy dwindle to 28 percent, 
Wilson said. 

At that level, more disinvest-
ment, public safety issues and 
building code concerns would 
be expected, making it harder to 
attract new homeowners, she said. 

“What we are looking at is just 
making sure that we can maintain 
homes in the hands of  homeown-
ers,” Wilson said.

Details on the land trust are at 
www.opdc.org/clt/.

Bates Street 
development concerns

Additionally, Wilson expressed 
concern about proposed develop-
ment on Bates Street. Oakland 
Gateway Ventures has purchased a 
stretch of  11 row houses on Bates 
Street between the Boulevard of  
the Allies and Zulema Street. 

Although no plans have been 
filed with the city, Wilson said 
residents have expressed concerns 
that the developer intends to build 
a high-rise that exceeds current 
zoning restrictions and that would 
eliminate Zulema Park, and build a 
separate 2,000-car parking garage 
on hillside land on Bates between 
the Boulevard of  the Allies and 
the Parkway East. 

“It’s very concerning because 
it’s not in conformity,” she said. 

“The community has been 
quite clear with them that there 
isn’t community support for the 
very large mixed-use development 
that they’ve proposed — basically 
because it’s not consistent with 
what the zoning of  the area would 
allow. And they’re proposing to 
build on public land they don’t 
own and even on public rights-
of-way.”  

She cited traffic, pollution and 

OPDC launches effort to hike 
owner-occupancy in Oakland

the scale of  the project as con-
cerns, adding that the developer 
reportedly is using aggressive 
tactics in its property acquisition. 
“People in our community are 
being harassed and frightened,” 
she said.

“We want to make sure our 
public officials hear from the 
Oakland community that there 
is not support,” she said, asking 
for the support of  the University 
and CRC.

Paul Supowitz, vice chancellor 
for Community and Governmen-
tal Relations, said the University 
is careful not to take positions 
on projects until they’ve been 
presented to the city. “We’re not 
going to come out on hypothetical 
things,” he said.

“When they’ve come to talk 
to us from Oakland Gateway 
Ventures, we’ve been very clear 
that the concerns of  the com-
munity are out there regarding the 
scope and size of  a lot of  their 
development; at the same time ...  
I think we all felt like that’s an area 
that does need redevelopment. 
Also, Bates Street is a corridor 
that’s in desperate need of  being 
improved.” 

Said Wilson: “I think it’s an 
issue for all of  us who do planning 
as partners in the Oakland com-
munity to be on the same page. 
... Traffic and parking issues are 
always a huge concern. I think for 
the large institutions in Oakland to 
be completely silent on a proposal 
of  this nature leaves open a lot of  
questions.”

Supowitz said: “I think they 

are looking at dramatic improve-
ments to the Bates Street corridor 
as well. Until we see a proposal, 
we don’t know.” 

State budget advocacy
Supowitz updated the com-

mittee on the state budget, noting 
that Gov. Tom Wolf ’s proposed 
budget would provide $146.7 
million in general support for Pitt 
and $11.1 million for the health 
sciences.

“Keep in mind, that’s just a 
proposal,” he said, adding that the 
Republican majorities will have a 
large say in what the state’s final 
budget will look like. 

The state is facing a $3 billion 
budget hole in the coming year and 
if  the Assembly doesn’t concur 
with the governor’s suggestions 
for closing that gap they’ll have 
to find other means, he said.

Supowitz encouraged mem-
bers of  the University community 
to make their wishes known to 
legislators. Information on the 
Pitt Advocates and on Pitt Day 
in Harrisburg is posted at alumni.
pitt.edu. 

In addition, Supowitz said his 
office, on request, would brief  
campus groups on advocacy. 

q
CRC’s March 21 meeting may 

take place on the road — literally 
— as part of  the Pitt bus caravan 
to the state Capitol. Rather than 
proceed with its scheduled meet-
ing on campus, CRC instead will 
encourage members to attend Pitt 
Day in Harrisburg. 
—Kimberly K. Barlow           n

1st Amendment rights: What you can & can’t do
“It’s clear today that we really 

do need to focus on free 
speech. It’s a central part 

of  our nation; it’s something we 
are ahead of  the rest of  the world 
on and we want to keep it that 
way,” said Pamela W. Connelly, 
vice chancellor for Diversity 
and Inclusion, as a preface to a 
recent campus discussion on First 
Amendment rights. 

Federal courts have held that 
the university is a traditional 
sphere of  free expression fun-
damental to the functioning of  
our society.

“In higher education the 
courts value free speech to an 
extreme degree. They say it’s the 
lifeblood of  academic freedom, 
that there’s no place that should 
have greater free speech rights 
more than on a college campus,” 
said Connelly. 

At the same time, there’s ten-
sion because other laws require 
the educational environment to 
be free from discrimination and 
unlawful harassment. “It is really 
complex,” she said. 

Attorneys Megan Block and 
Mike Healey, representing the 
Greater Pittsburgh Chapter of  
the American Civil Liberties 
Union (ACLU), offered their 
insights into free speech rights 
— and practical considerations 
for exercising them. Their talk, 
“Free Speech and Dissent in 
Today’s Political Climate,” held 
Feb. 20 at the University Club, 
was part of  the Dietrich School 
of  Arts and Sciences Open Door 
Project series.

“The first thing we look to 
is the law,” Block said, citing the 

First Amendment protections 
covering a broad range of  speech, 
religious freedom and freedom 
of  assembly. 

“The way that I look at it, it’s 
an insurance policy against the 
federal government, or govern-
ment in general. It’s the idea that 
we have protections against the 
government. There are some 
things the government can’t do 
to us,” she said.

Free speech is broadly con-
strued to include criticisms, 
unpopular and controversial 
viewpoints, “as long as you’re not 
threatening to harm someone,” 
she said. “You’re not allowed to 
destroy property, threaten people 
or harm people.”

The First Amendment covers 
the right to hold signs and show 
up at rallies in public places, such 
as sidewalks and parks, as long 
as demonstrators aren’t blocking 
passage, she said. 

“If  you’re on the street in rush 
hour and cars can’t get by, there’s 
some question there,” she said. 

“If  you’re outside of  a build-
ing, don’t block passage into a 
building,” Block added, advising 
that individuals move when told 
to do so by police. “You have a 
right to demonstrate; you don’t 
have a right to block,” she said.

Government authorities can 
impose reasonable “time, place 
and manner” conditions for dem-
onstrations, Healey noted. “Most 
cities have permit requirements.”

For instance, permits may be 
required for an event in a public 
park — and the government may 
restrict how many such events can 
go on at once. However, they may 

not deny permits simply because 
an event may prompt counter-
demonstrations.

Regarding marches, “Techni-
cally if  you don’t have a permit, 
there’s not a strict First Amend-
ment right to march down the 
street,” Healey said. However, 
in the case of  recent rallies, the 
police “have decided it’s not worth 
trying to shut these demonstra-
tions down.

Marches and sit-ins can be a 
powerful tool, “but if  a police 
officer comes up and says you 
need to get out of  the street, you 
should get out of  the street,” 
Block said.

Police response varies. “It’s dif-
ferent in different cities,” Healey 
said, adding that it depends on the 
political climate and the nature of  
the demonstration. 

Civil disobedience
“If  you do something like 

this, make sure you’re part of  a 
larger group — not just you and 
your friends. Do this with a larger 
organization that has support for 
you,” Block said. 

They advised that demonstra-
tors carry photo ID and nothing 
else, especially not medications 
or marijuana.

Typically when groups engage 
in civil disobedience, certain 
individuals agree to accept the 
consequences — “so no one who 
doesn’t expect to get arrested gets 
arrested,” Block said. They often 
will prepare in advance with train-
ing (provided by the ACLU and 
other groups) on nonviolence and 
on interacting with police. 

Minors, individuals on proba-

tion or parole, and non-citizens 
should avoid being arrested as 
part of  demonstrations or acts of  
civil disobedience, she cautioned.

What to do if  you're 
approached by police 

Typically police will give warn-
ings before making arrests. For 
citations on failure to disperse, 
warnings are required, Healey said. 

Block advised that individu-
als avoid confrontation. “Don’t 
get in the police officer’s face,” 
she said. “Follow the orders. If  a 
police officer says ‘I need you to 
leave,’ I wouldn’t say ‘I know my 
First Amendment rights. This is 
a public place,’” she said.

“You’re always going to lose 
the argument,” Healey added. 

“You can say ‘F you’ to the 
officer — that’s actually protected. 
We don’t recommend that. It 
escalates the tension and you just 
don’t need to do it.” 

Can I videotape the police?
Courts have held that you have 

the right to audio- and videotape 
police officers if  they’re perform-
ing public duties in public areas, 
Healey said. However, obstruct-
ing justice or interfering with the 
officers’ duties is not protected. 

“Cellphones and cameras 
have been a really useful tool for 
exposing police conduct; on the 
flip side, it’s made some of  the 
police more professional. Many 
of  the police chiefs like the body 
cams now and cameras,” he said, 
adding that in many public dem-
onstrations, videos have been 
helpful in resolving disputes over 
what happened. 

“It’s often a contentious issue. 
We still get occasional arrests,” he 
said. “If  you’re doing it, sort of  
stand back,” he said. In addition, 
if  an officer is upset at being 
recorded, “they often come, take 
the phones and delete stuff. Just 
a word of  caution.” 

Block noted that there are 
cellphone apps that can be used 
to quickly send video to the ACLU 
before handing over the phone. 

Advice for non-citizens
Usually, if  arrests are made, 

charges are minor — disorderly 
conduct, failure to disperse, 
Healey said. “Typically charges 
are dismissed in exchange for 
community service; records can 
be expunged.”

Not so for non-citizens, who 
should exercise particular caution 
when demonstrating, they said. 

“Charges are very serious if  
you’re not a citizen,” he said. While 
non-citizens enjoy First Amend-
ment rights, arrests — even on 
civil charges — may affect their 
immigration status or their ability 
to become naturalized citizens. 

Said Healey: “Don’t risk arrest 
even while doing peaceful civil 
disobedience because it could 
affect your immigration status.” 

Healey added that draft immi-
gration policies under the new 
federal administration include 
a broad definition of  what is 
considered criminal behavior — 
including civil violations. 

Block advised that if  police 
arrive at a demonstration or rally 
and begin making arrests, “You 
probably should just leave.”  
—Kimberly K. Barlow             n

A&S Open Door Project
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The future of  black education 
is personal for Roderick 
Carey, postdoctoral research 

fellow in the School of  Educa-
tion’s Center for Urban Educa-
tion — because so is the history. 

Carey’s great grandfather, 
William James, founded the 
Statesboro High and Industrial 
School in Georgia in 1907 to 
serve black students shut out of  
local white schools. It was an era 
when African-American institu-
tions sometimes were set on fire 
by white citizens who objected 
to their very existence. After 
experiencing such a catastrophe, 
students and faculty at Statesboro 
funded the rebuilding of  their 
school by farming a cotton field 
on the school property, Carey said. 

Carey gave the keynote address 
for “Engaging the Past, Enacting 
the Present and Envisioning the 
Future of  Black Education” on 
Feb. 15, sponsored by Pitt’s Office 
of  Diversity and Inclusion. The 
event, billed as  “a discussion of  
the history of  systemic inequity 
in educational opportunities” 
for black students, also included 
a panel featuring local educators.

“Black people have historically, 
do now and will always value 
education,” Carey told the capac-
ity crowd in the O’Hara Student 
Center. “Black people have, do 
and probably always will view 
education as a project not solely 
for individual gain” but for col-
lective improvement.

Being educated also is a 
counterforce to racism and racist 
power, he noted — something 
slave owners, and the white soci-
ety among which free blacks later 
lived, have long realized.

For those reasons, black people 
historically have invested in their 
own education, Carey said. But 
since black people became part 
of  an officially integrated, if  
still de facto segregated, public 
school system nationwide with 
the 1954 Brown v. Board of  Educa-
tion Supreme Court ruling, the 
history and future of  black educa-
tion can’t be separated from our 
public school system’s fate. And 
there has been “a public disin-
vestment in education generally,” 
and in education for black people 
specifically, he said.

q
Black education was not only 

viewed as incendiary by segments 
of  the white U.S. population, 
during and after slavery, it was 
punishable by law in the South 
until emancipation. Slaves risked 
their lives to learn how to read 
and write, sometimes enlisting 
white slaveholders’ children to 
teach them, Carey said. 

When African Americans were 
freed, “they ran, not walked, to 
start schools,” Carey said.

The country’s 100-plus histori-
cally black colleges and universi-
ties got their start in former slave 
states, except for six established 
earlier in Northern states.

By 1862 in Louisiana, for 
instance, blacks had established a 
network of  small schools. Union 
forces took over these 95 institu-
tions in 1863. At the end of  the 
war, the newly created Freed-
men’s Bureau took control of  
the schools, which were funded 
by federal contributions and 
property taxes. 

Just a few years later, however, 
in a money-saving move, the state 
closed all its black schools. 

Schooling in Northern states 
shifted after the Civil War as 
well, with a changing population 
that included an influx of  new 
immigrants.

During 1900-14, two million 
European immigrants came to 
Pennsylvania, and “Pittsburgh 
received thousands of  black 
immigrants,” Carey noted. The 
black population of  the city grew 
from 25,000 in 1900 to 54,000 
by 1914. There were about 700 
African-American ironworkers 
here in 1900, for instance; by 1914, 
there were nearly 3,000.

Most new black residents of  
Pittsburgh settled in the Hill Dis-
trict. They soon were joined by a 
new wave of  black migration to 
industrial jobs vacated here during 
World War I, when five million 
white men left to fight. 

Legal school segregation had 
been banned in Pennsylvania in 
1881, “but de facto segregation 
was quite prevalent,” Carey said. 
However, the present-day “crisis” 
in education, he said, started 
around 1930, “as urban industry 
struggled to recover from the 
Depression, [and] suburbs began 
to grow,” with whites moving out 
of  the city and school funding 
decreasing.

With neighborhood schools 
now segregated due to these 
population shifts, predominantly 
black schools began to suffer from 
overcrowding while predomi-
nantly white schools, with empty 
seats in classrooms, resisted taking 
in black kids.

“All contributed to racist poli-
cies” that tracked black kids into 
lower-level classes and industrial 
training “for jobs that just weren’t 
there anymore,” he added.

By the 1960s, black kids were 
being blamed “for a school system 
that failed them,” he said.

It certainly did not help that 
there were few black leaders or 
teachers in the school district. 
Through the 1950s, only 5.3 
percent of  Pittsburgh Public 
Schools employees were black. 
The district’s first black principal 
was hired in 1955, its first black 
school counselor in 1960.

Pittsburgh has tried busing to 
integrate its schools and college 
scholarship programs to aid black 
students, but city schools, with 
54 percent black and 33 percent 
white students, remain largely 
segregated today.

Carey points to current reading 
and math disparities between the 
races: For instance, only 21 per-
cent of  the district’s black students 
are enrolled in calculus, versus 64 
percent of  white students. This 
handicaps black students’ pursuit 
of  college and careers in high tech, 
he noted. Similarly, graduation 
rates are 89 percent for whites 
and 68 percent for blacks.

“We see grossly dispropor-
tional amounts of  black students 
receiving in-school and out-of-
school suspensions,” he added: 
73 percent of  all out-of-school 
suspensions are given to the city’s 
black students currently.

The solution to “the perceived 
crisis in public education,” he 
posited, is for African Americans 
to “reinvest in public education 
and fight against systems that have 
been known to oppress them.”

q
The panel  discussion was 

moderated by School of  Social 
Work faculty member Keith 
Caldwell and featured: 

• Angela Allie, executive direc-
tor of  the office of  equity in 
Pittsburgh Public Schools; 

• Linda Williams-Moore, asso-

The Office of  Human Resources’ Benefits department will be 
honored next month for the new employee wellness center it devel-
oped on the Pittsburgh campus.

The department will be awarded the Fred C. Ford Award by the 
College and University Professional Association for Human Resources 
(CUPA-HR).

The award recognizes an individual or team that has made the most 
significant creative or innovative contribution to the profession in the 
previous year. Pitt’s Benefits department was selected for its launch of  
the UPMC MyHealth@Work Health and Wellness Center. Facilitated 
by UPMC health care providers, the center addresses acute conditions 
at no cost to the employee, regardless of  insurance coverage. Located 
in the Medical Arts Building, the center is open weekdays with no 
appointment necessary.

Since its April 2016 opening, more than 1,300 employees have 

visited the center, and initial qualitative data shows positive results, 
with 97 percent of  them rating the care provided as “excellent.”

Assistant Vice Chancellor John Kozar said: “I’m extremely 
proud of  the efforts of  our benefits team both in implementing 
and marketing the center. UPMC also did a great job in the center’s 
design and construction. In a world of  continuing escalation of  
health care costs, the ability to provide a lower-cost alternative that 
is both convenient and free to faculty and staff  is a win-win situa-
tion for the University community.”

Vice Chancellor of  Human Resources Cheryl Johnson added, 
“The center is another of  the innovative programs we strive to 
implement for the University community. The Benefits department 
is cultivating a wellness culture, which will provide an additional 
incentive for all of  us to become more involved in making healthy 
choices.”                                                                                        n

University 
recognized 
for wellness 
center

ciate dean of  students and director 
of  student life in Pitt’s Office of  
Student Affairs; 

• Gail Edwards, chief  aca-
demic officer of  Urban Academy 
of  Greater Pittsburgh Charter 
School; 

• Darryl T. Wiley, CEO of  the 
Fund for the Advancement of  
Minorities Through Education, or 
FAME, which gives scholarships 
to private schools; and 

• Saleem Ghubril, head of  the 
Pittsburgh Promise scholarship 
program for city school graduates.

The panelists elaborated on 
Carey’s sentiments.

“This is a fight,” said FAME’s 
Wiley. “There’s nothing subtle 
about it. Our children are not in 
this position by accident. I don’t 
think there’s one way of  address-
ing this goal. 

“The big piece for us is being 
active,” he added. “You either are 
moving toward progress or you’re 
not. It’s [about] engaging children, 
finding out where the particular 

gaps are and addressing the gaps 
… we want to provide resources 
and give them the tools.”

Williams-Moore also is the 
program director for RISE, a 
Pitt mentoring program focus-
ing on increasing retention and 
graduation rates. “We realized that 
students who were coming to the 
University of  Pittsburgh were not 
living in the city of  Pittsburgh,” 
she said: “We want to dispel the 
myth” that Pitt is too hard for 
Pittsburgh Public Schools stu-
dents. “We have mechanisms to 
help them persist here, but we have 
to get them here,” she said. Pitt 
now is sending RISE participants 
into city schools to tutor students 
and to show them that getting into 
Pitt is an attainable goal. 

Ghubril, of  the Pittsburgh 
Promise, said, “The Promise does 
not believe that everybody has to 
have a four-year degree.” But, he 
added, “a high school diploma 
is not enough. Some education 
after high school is absolutely 

critical.” Since the 2008 
recession, he noted, 9 
million jobs have been 
created, but 8.4 million 
of  them went to people 
who had at least a two-
year degree.

Allie, head of  the 
city schools’ equity 
office, asked: “In what 
ways are we the issue?” 
She studies systemic 
racial equity issues and 
tries to solve them for 
black students, she 
noted. “Think about 
how many times we 
have this conversation 
about them,” she said, 
“and profess to do 
things for them, with-
out them.”

The purpose of  
education for black 
people remains true 
to the past, she con-
cluded: “The purpose 
of  education for under-
served populations is 
freedom.”
—Marty Levine     n                     

BLACK EDUCATION
Event looks at past, examines 
present, envisions the future
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HONORS CONVOCATION 2017
Above: N. John Cooper, the Bettye J. and Ralph E. Bailey Dean of  the Dietrich School 
of  Arts and Sciences, delivers the keynote address at the University’s 41st annual honors 
convocation Feb. 24 in Carnegie Music Hall. Cooper, who has been dean since 1998, 
will step down from his post in August and return to the faculty. Behind Cooper are 
Provost Patricia E. Beeson and Chancellor Patrick Gallagher.

Above, left: Marcus Robinson is congratulated by Chancellor Patrick Gallagher and 
Vice Provost and Dean of  Students Kenyon Bonner after being named Omicron Delta 
Kappa (ODK) Senior of  the Year. Robinson, a neuroscience and anthropology major 
with a minor in chemistry, is a former president of  Pitt’s Rainbow Alliance, has advo-
cated for members of  the LGBTQIA+ community on campus and serves on the City 
of  Pittsburgh’s LGBTQIA+ Advisory Council.

At left: Chancellor Patrick Gallagher and University Senate President Frank Wilson.

Below: Faculty and administrators participated in the honors convocation ceremony, 
which recognized faculty and students for their achievements in the past year.
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Why soy cuts heart 
disease risk for some

Sekikawa and his team are pur-
suing funding for a much larger 
observational study to expand 
on their findings and eventually a 
randomized clinical trial to exam-
ine the effect of  taking equol on 
various medical conditions and 
diseases.

“Our discovery about equol 
may have applications far beyond 
heart disease,” said Sekikawa. “We 
know that isoflavones may be 
associated with protecting against 
many other medical conditions, 
including osteoporosis, demen-
tia, menopausal hot flashes and 
prostate and breast cancers. Equol 
may have an even stronger effect 
on these diseases.”

Additional authors on this 
research included lead author 
Vasudha Ahuja of  public health 
and Pitt colleagues Abhishek 
Vishnu and Rhobert Evans. 
Also contributing were research-
ers from Japanese institutions 
Shiga University of  Medical 
Science, Shimane University and 
Keio University.

This research was funded by 
the National Institutes of  Health 
(NIH), the Japanese Ministry of  
Education, Culture, Sports, Sci-
ence and Technology and Pitt’s 
Department of  Epidemiology.

thyroid carcinomas (the most 
common form of  thyroid cancer) 
that did not contain any of  the 
known mutations.

The researchers found that a 
significant proportion of  these 
tumors had a complex genetic 
alteration involving fusion of  a 
gene named THADA to a previ-
ously unknown region near a gene 
called IGF2BP3. The result of  this 
gene fusion was elevated levels of  
IGF2BP3 protein, an important 
component of  the IGF1R protein 
signaling pathway that is known 
to play a role in tumor formation 
and growth.

“Up until now, we knew that 
alterations in the THADA gene 
were associated with thyroid 
cancer, but we didn’t know how 
this genetic change actually leads 
to tumor development,” said Niki-
forov. “Our study uncovers a new 
mechanism of  thyroid cancer, one 
that is actually quite common.”

The team went on to find that 
elevated IGF2BP3 also was pres-
ent in many other types of  cancer.  

“When we looked at other 
common cancers, such as those 
of  the lung, pancreas, colon and 
ovary, we found that 5-15 percent 
of  them had elevated levels of  
IGF2BP3,” said Nikiforov.

The team then performed cell 
culture and animal model experi-
ments that revealed the growth of  
these tumors could be blocked by 
IGF1R pathway-inhibiting drugs.

A number of  IGF1R inhibi-
tors have been developed and 
tested in more than 25 clinical 
trials in the last several years, 
Nikiforov explained. Unfortu-
nately, these trials failed because 
only a small subpopulation of  
patients responded to the drugs, 
and researchers were not able to 
determine which tumors would 
be susceptible to the treatment.

“Our results suggest that we 
now have a genetic marker — 
IGF2BP3 — that may be able 
to tell us who will benefit from 
these drugs,” he said. “What’s 
really exciting is that our study 
could renew interest in the use of  
IGF1R inhibitors to treat cancer. 
We hope that the manufacturers 
of  IGF1R and IGF2 inhibitors 
will consider initiating clinical 
trials for these drugs specifically 
in patients whose tumors show 
elevated levels of  IGF2BP3.”

Funding for the study was 
provided by NIH and David and 
Nancy Brent.

Additional Pitt collaborators 
included the paper’s co-first 
authors Federica Panebianco 
and Lindsey Kelly, as well as 
Shan Zhong, Sanja Dacic, 
Xiaosong Wang, Aatur Singhi, 
Rajiv Dhir, Simion Chiosea, 
Shih-Fan Kuan, Rohit Bhar-
gava, David Dabbs, Sumita 
Trivedi, Abigail Wald, Sally 
Carty, Robert Ferris, Adrian 
Lee and Marina Nikiforova. 
Colleagues from Zhejiang Uni-
versity, China and Affymetrix, 
Inc. also contributed.

challenge, the American Heart 
Association and the Patient-
Centered Outcomes Research 
Institute hopes to generate 
research ideas that address evi-
dence gaps in the treatment of  
cardiovascular diseases. The pro-
posed research designs had to use 
precision medicine approaches as 
well comparative effectiveness 
research methods.

Using her previous research 
on the comparative effectiveness 
of  anticoagulant treatments as 
a starting point, Hernandez’s 
awarded idea aims to identify 
optimal anticoagulation treatment 
in atrial fibrillation patients based 
on their genetics.

ber could effectively transport 
particles to a particular sensor, 
and could permit control over 
the speed and direction of  the 
particle transport, without having 
to use an external pump or any 
modification of  the cargo.”

Predicting immune 
response to 
biomedical implants

NIH has awarded Bryan 
Brown, bioengineering faculty 
member in the Swanson school, 
a five-year, $1.54 million grant for 
his investigation into the immune 
system response to implanted 
medical materials.

The study will build on Brown’s 
previous research demonstrating 
that macrophage M1 and M2 
polarization at early time points 
after the implantation of  a bio-
medical material can predict 
long-term reactions by the host’s 
immune system. The informa-
tion gathered by the study could 
significantly improve the success 
of  biomaterial implants and mini-
mize the negative response from 
the patient’s immune system.

Said Brown: “Our current tests 
have shown that the first week of  
macrophage activity near the host-
implant interface can predict the 
immune system response down-
stream as far as 90 days. We have 
developed methods for modulat-
ing macrophage activity, which 
we will use to understand why 
and how these early events after 
implantation serve as a precursor 
to the lifespan of  the implant. Our 
research is suggesting, contrary 
to conventional understanding 
of  host-biomaterial interactions, 
macrophages can be used to 
encourage positive, long-term 
outcomes for the implant and 
the patient.”

Macrophages are white blood 
cells charged with protecting 
the body from health threats, 
including foreign bodies like 
biomaterial implants. When an 
implant is placed inside the body, 
the macrophages recognize its 
presence and can exhibit either a 
pro-inflammatory or anti-inflam-
matory response. Brown and his 
team have developed methods for 
observing, measuring and control-
ling these responses. They will 
attempt to find optimal designs 
for biomaterials that not only 
accommodate the involvement of  
the immune system but promote 
positive interaction between the 
body’s natural defenses and the 
implanted material. 

A variety of  medical fields 
rely on biomaterial implants for 
patients: orthopaedics for joint 
repair, ophthalmology to restore 
vision, cardiovascular surgery for 
heart valve and artery replace-
ment and dentistry for tooth and 
gum tissue support. Biomaterial 
implants also are common in 
the healing of  wounds and bone 
fractures. 

Brown believes his study will 
provide researchers with a frame-
work for understanding how the 
host’s immune system responds 
to implanted materials and how 
to use that response to develop 
more successful procedures for 
any treatment involving biomate-
rial implantation. 

Co-investigators are Pamela 
Moalli, faculty member in the 
Department of  Obstetrics, Gyne-
cology and Reproductive Sci-
ences in the School of  Medicine, 

A product of  digesting a 
micronutrient found in soy may 
hold the key to why some people 
seem to derive a heart-protective 
benefit from eating soy foods 
while others do not, a Graduate 
School of  Public Health-led study 
has discovered.

Japanese men who are able 
to produce equol — a substance 
made by some types of  “good” 
gut bacteria when they metabolize 
isoflavones (micronutrients found 
in dietary soy) — have lower 
levels of  a risk factor for heart 
disease than their counterparts 
who cannot produce it, according 
to the research, published in the 
British Journal of  Nutrition.  

Said senior author Akira 
Sekikawa, epidemiology faculty 
member: “Scientists have known 
for some time that isoflavones 
protect against the buildup of  
plaque in arteries, known as ath-
erosclerosis, in monkeys, and are 
associated with lower rates of  
heart disease in people in Asian 
countries. We were surprised when 
a large trial of  isoflavones in the 
U.S. didn’t show the beneficial 
effects among people with ath-
erosclerosis in Western countries. 
Now, we think we know why.”

All monkeys can produce 
equol, as can 50-60 percent of  
people in Asian countries. How-
ever, only 20-30 percent of  people 
in Western countries can.

Sekikawa and his colleagues, 
who include scientists in Japan, 
performed blood tests on 272 
Japanese men aged 40-49 to 
find out if  they were producing 
equol. After adjusting for other 
heart disease risk factors such as 
high blood pressure, cholesterol, 
smoking and obesity, the team 
found that the equol-producers 
had 90-percent lower odds of  
coronary artery calcification, a 
predictor of  heart disease, than 
the equol non-producers.   

The daily intake of  dietary 
isoflavones — found in traditional 
soy foods such as tofu, miso and 
soymilk — is 25-50 milligrams 
in China and Japan, while it is 
less than 2 milligrams in Western 
countries. Equol is available as 
a supplement — bypassing the 
need for gut bacteria to produce 
it — though no clinical trials have 
been performed to determine a 
safe dosage for heart protective 
effects, or even if  it does provide 
such protection.

“I do not recommend that 
people start taking equol to 
improve their heart health or for 
any other reason unless advised 
by their doctor,” said Sekikawa. 
“Much more study is needed.”

New way to predict 
cancer drug response

Researchers at the School of  
Medicine have uncovered a novel 
genetic mechanism of  thyroid 
cancer, as well as a marker that 
may predict response to a par-
ticular class of  drugs, not just in 
patients with thyroid cancer but 
in those with many other types of  
cancer as well. The findings were 
published in Proceedings of  the 
National Academy of  Science.

Explained lead study author 
Yuri Nikiforov, pathology faculty 
member, vice chair for molecu-
lar pathology and director of  
UPMC’s Division of  Molecular 
and Genomic Pathology: “These 
results … also suggest a potential 
treatment strategy for many dif-
ferent types of  cancer.” 

Thyroid cancer is the fastest-
growing type of  cancer in the 
U.S., and more than 55,000 people 
will be diagnosed this year. Like 
many other cancers, thyroid 
tumors usually result from specific 
genetic abnormalities. Although 
previously identified mutations 
are found in about 90 percent of  
thyroid cancers, in the remaining 
cases the culprit is a mystery.  

To identify new genetic abnor-
malities associated with thyroid 
cancer, Nikiforov and his team 
applied a powerful technology 
called next-generation sequencing 
to analyze a series of  papillary 

Using genes to 
determine best 
anticoagulation

A research idea submitted 
by School of  Pharmacy faculty 
member Inmaculada Hernan-
dez was one of  four selected 
among 200 submissions for an 
AHA/PCORI researcher and 
clinician challenge. Through this 

Controlled delivery 
of particles via fluid 
flow developed

Capitalizing on previous stud-
ies in self-powered chemo-
mechanical movement, research-
ers at the Swanson School of  
Engineering and Penn State have 
developed a novel method of  
transporting particles that uses 
chemical reactions to drive fluid 
flow within microfluidic devices. 
Their research was published in 
Nature Communications.

The computational modeling 
research was led by Anna C. 
Balazs, distinguished profes-
sor of  chemical and petroleum 
engineering, with post-doctoral 
associates Oleg E. Shklyaev and 
Henry Shum. The researchers’ 
combined theoretical and experi-
mental findings could enable 
controllable transport of  particles 
and cells, allowing highly sensitive 
chemical assays to be performed 
more rapidly and efficiently.

Said Balazs: “One of  the 
critical challenges in transporting 
microparticles within devices is 
delivering the particle to a specific 
location. Much like a conveyor 
belt in a factory, you want to 
move the particle within a closed 
system without any modification 
to its surface or damage to its 
structure.”

Balazs noted that in addition 
to successfully delivering the 
particles, the other challenges 
the researchers faced were main-
taining unidirectional flow from 
point A to point B within a closed 
chamber and ensuring that a 
critical concentration of  these 
particles could be delivered to 
sensors, which only operate above 
a critical threshold.

The solution was to generate 
a gradient of  a chemical reagent 
by introducing the reagent at one 
end of  the chamber, point A. 
Enzymes on the surface of  the 
chamber consumed the reagent so 
that it was completely depleted at  
point B. Since the presence of  the 
reagent increases the fluid density, 
a density gradient was established 
between points A and B, leading to 
convective flow that transported 
particles like a conveyor belt. 

“Previously, to generate spon-
taneous propulsion of  micropar-
ticles, one needed to chemically 
modify the surface of  these par-
ticles, thus altering their inherent 
properties. Moreover, modifying 
the particle’s surface does not 
necessarily allow you to direct its 
motion within the chamber. We 
were able to predicate through 
our computational models and 
demonstrate in the experiments 
performed at Penn State that the 
flow generated by the catalytic 
chemical reaction in the cham-
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and Stephen Badylak, faculty 
member in medicine’s Depart-
ment of  Surgery.

speech language pathologists to 
develop an online learning module 
to further education and outreach 
throughout the U.S. He would 
also like to use the data analysis 
to design a mobile device that 
would help patients while eating, 
but notes that possibility is several 
years in the future.

“Endoscopy and fluoroscopy 
are still the gold standard for 
detecting dysphagia,” Sejdic said. 
“For now we’re not looking at 
replacing them but rather enhanc-
ing and improving the screening 
process.”

Poverty influences 
chronic medical 
conditions in kids

Researchers from Children’s 
Hospital have shown how poverty 
status influences the prevalence 
of  three common chronic medi-
cal conditions: asthma, attention 
deficit hyperactivity disorder 
(ADHD) and autism spectrum 
disorder (ASD).

The study was led by Amy 
Houtrow, faculty member and 
vice chair in the Department of  
Physical Medicine and Rehabilita-
tion for Pediatric Rehabilitation 
Medicine in the School of  Medi-
cine, and is published in Pediatrics.

Researchers analyzed data 
obtained by the National Survey 
of  Children’s Health for the years 
2003, 2007 and 2011-12. They 
identified trends of  each condi-
tion and other chronic medical 
conditions that children with these 
conditions may have.

Said Houtrow: “Children living 
in poverty experience numerous 
threats to their well-being, includ-
ing being at higher risk for multiple 
chronic conditions.”

Among study participants, the 
lifetime prevalence of  asthma 
rose 18 percent; ADHD rose by 
44 percent; and ASD rose nearly 
400 percent. For children with 
asthma, the rise was most promi-
nent among the poor, at nearly 
26 percent.   

The percent change by poverty 
status for ADHD was similar, 
though the rise in ASD was not 
associated with poverty status. It 
also was found that children with 
asthma and ADHD from impov-
erished households were more 

likely to have additional chronic 
medical conditions.

The research team concluded 
that there is a need to further 
research the adverse effects of  
poverty on children to make 
informed decisions about their 
health and well-being.

Christian Pulcini of  Pitt 
contributed to the research, as 
did colleagues from UCLA and 
Ohio State.

Chong awarded DFG 
Mercator Fellowship

Lillian Chong ,  faculty 
member in the Dietrich School 
of  Arts and Sciences’ Depart-
ment of  Chemistry, has been 
awarded a DFG Mercator Fellow-
ship for a research collaboration 
with Thomas Kiefhaber at the 
Martin Luther University Halle-
Wittenberg in Halle, Germany, 
titled “Conformational Dynamics 
of  Peptides and Proteins on the 
Nanoseconds to Microseconds 
Timescale.” The award supports 
travel, accommodation and salary 
for two months each year for the 
next three years.

The fellowships enable inten-
sive, long-term project-based 
collaboration between researchers 
from both domestic and foreign 
institutions. 

Hanks, faculty member and chair, 
Department of  Anthropology, 
and co-investigator Rosemary 
Capo, faculty member in the 
Department of  Geology and 
Environmental Science in the 
Dietrich school;

• “Chinese Nuclear Power: 
Growth Prospects, Challenges, 
Global Impact,” by principal 
investigator Ravi Madhavan, 
business administration faculty 
member, Alcoa Foundation Inter-
national Faculty Fellow and direc-
tor of  the International Business 
Center, Katz Graduate School 
of  Business; and co-investigators 
Daniel G. Cole, faculty member 
and director of  the Stephen R. 
Tritch nuclear engineering pro-
gram, Department of  Mechani-
cal Engineering and Materials 
Science in the Swanson school; 
Thomas G. Rawski, economics 
and history faculty member in the 
Department of  Economics and 
UCIS Research Professor; and 
Kaoru (Kay) Shimizu, Depart-
ment of  Political Science faculty 
member, both in the Dietrich 
school; and

• “From Barely Making It to ...? 
Effects of  Raising Wages Among 
Low-Wage Workers” by princi-
pal investigator Jeffrey Shook, 
faculty member and doctoral 
program director in the School of  
Social Work; and co-investigators 
Waverly Duck, sociology faculty 
member in the Dietrich school; 
Rafael Engel, School of  Social 
Work faculty member; Sara 
Goodkind, faculty member in 
the School of  Social Work as well 
as the Department of  Sociology 
and the gender, sexuality and 
women’s studies program in the 
Dietrich school; Rachel Fusco, 
faculty member in the School of  
Social Work, Clinical and Transla-
tional Science Institute, and direct 
practice concentration chair; and 
Sera Linardi, faculty member in 
the Graduate School of  Public 
and International Affairs and the 
Dietrich school’s Department of  
Economics.

The Special Initiative to Pro-
mote Scholarly Activities in 
Humanities awardees are:

• “Earl Theisen, Film Histori-
cal Display and the Film Frame 
Collection at the Los Angeles 
Museum in the 1930s,” by Mark 
Lynn Anderson, faculty member 
in the Department of  English, 
Dietrich school;

• “Digital Mitford Project Ini-
tiatives: Prosopography Research, 
Interface Design and Data Visu-
alization” by Elisa Beshero-
Bondar, English faculty member, 
Pitt-Greensburg;

• “Lombards Abroad: Aes-
thetics, Abstraction and Identity 
Across the 12th-century Alps” by 
Shirin Fozi, faculty member in 
the history of  art and architecture, 
Dietrich school; 

•  “Genealogies of  the 
Transgender Child: Sex, Race 
and Organic Form” by Julian 
Gill-Peterson, English faculty 
member, Dietrich school;

• “Advancing the Birk-
beck/Pittsburgh Collaboration: 
Summer Workshop on Urban 
Change” by Randall Halle, Klaus 
W. Jonas Professor of  German 
film and cultural studies and chair, 
German, Dietrich school; 

• “Between Religious Aes-
thetics and State Discipline: The 
Islamic Artistic Scene in the 
U.K.” by Jeanette Jouili, religious 
studies faculty member, Dietrich 
school; 

NSF funds analysis of 
swallowing disorders

The swallowing disorder dys-
phagia affects nearly one in 25 
adults, especially the elderly and 
those who have suffered a stroke 
or neurological disease, and results 
in approximately 150,000 hospi-
talizations annually. A patient’s 
risk for dysphagia is diagnosed 
by screening, and may require 
an endoscopy or fluoroscopy 
for further evaluation. However, 
some patients who aspirate do 
so silently, causing doctors to 
misdiagnose. 

To develop an improved 
screening method for dysphagia, 
the National Science Foundation 
(NSF) awarded a researcher at 
the Swanson school a CAREER 
Award through the NSF’s Divi-
sion of  Chemical, Bioengineering, 
Environmental and Transport 
Systems. Ervin Sejdic, electri-
cal and computer engineering 
faculty member, received a five-
year, $549,139 award to further 
research using high-resolution 
vibration and sound recordings 
that would help doctors diagnose 
dysphagia and assist patients in 
improving how to properly swal-
low while eating or drinking. 

Sejdic, who began this research 
while a postdoctoral associate at 
the University of  Toronto and 
Holland Bloorview Kids Rehabili-
tation Hospital, Canada’s largest 
children’s rehabilitation hospital, 
explained that an improved, 
non-invasive method to detect 
dysphagia could help to reduce 
patient risk and hospitalization.

Said Sejdic: “By using modern 
data analytics we can compare and 
contrast the sound and vibrations 
of  normal swallowing against 
patients with dysphagia. This 
allows us to understand how the 
airway normally protects itself  
during swallowing to avoid aspi-
ration, and how this is affected 
during dysphagia, without the 
need for surgery or intubation.”

Patients with silent dysphagia 
may pass a traditional screening, 
which increases the potential for 
choking and suffocation. Ana-
lyzing the sounds and vibrations 
from the neck would not only 
reduce the incidence of  silent 
aspiration, but also the need for 
conservative recommendations 
that limit eating and drinking for 
individuals with neurological dis-
abilities such as multiple sclerosis 
or ALS. 

In addition to helping develop 
the technology, the award will 
allow Sejdic to collaborate with 

• “Cave Canem Oral His-
tory Project” by Dawn Lundy 
Martin, English faculty member, 
Dietrich school; 

• “Déjà vu Blue” by Michael 
Morrill, studio arts faculty 
member, Dietrich school; 

• “Little Hands and Mouths: 
Children’s Literature, Commerce 
and Relationality in the Early 
Atlantic World” by Courtney 
Weikle-Mills, faculty member 
and director of  the children’s lit-
erature program, English, in the 
Dietrich school.                                        

Humanities, 
social sciences 
projects funded

The Office of  the Provost has 
awarded funding for 14 humani-
ties and social sciences research 
projects through two initiatives.

The Integrative Social Science 
Research Initiative expands Pitt 
social scientists’ involvement 
in research that uses integrative 
approaches from multiple disci-
plines. Funding is awarded for 
new collaborations, up to $50,000 
per project.  

The Special Initiative to Pro-
mote Scholarly Activities in the 
Humanities supports proposals 
for new scholarly projects or to 
advance existing efforts. The max-
imum funding amount is $20,000, 
with most projects funded at 
$5,000 or less. The initiative is 
open to individuals or groups of  
tenured and tenure-stream faculty 
in the humanities.

The awardees and projects 
for the Integrative Social Science 
Research Initiative are:

• “Clouded Judgment: Air 
Pollution and Decision Making in 
China,” by principal investigator 
Iza (Yue) Ding, political science 
faculty member, and co-investiga-
tors Andrea La Nauze, faculty 
member, and Graham Beattie, 
postdoc, both in economics, all 
in the Dietrich school;

• “We Are Strong! Leverag-
ing Information Technology to 
Empower Marginalized Commu-
nities,” by principal investigator 
Rosta Farzan, School of  Infor-
mation Sciences faculty member, 
and co-investigators Jaime Booth 
and Mary L. Ohmer, School of  
Social Work faculty members;

• “Development of  Inter-
disciplinary Geophysical and 
Geochemical Methods for the 
Analysis and Spatial Modeling 
of  Prehistoric Landscapes in the 
Frank Church Wilderness, Idaho, 
and Southeastern Slovenia,” by 
principal investigator Bryan 

Annual PCP visits 
should include skin 
cancer screenings

School of  Medicine/UPMC 
research suggests that if  full body 
skin cancer screenings became a 
part of  routine annual primary 
care visits, significantly more skin 
cancers would be discovered and 
at earlier stages.

The results of  the study, led 
by Laura Ferris, Department 
of  Dermatology, and John Kirk-
wood, Department of  Medicine, 
Division of  Medical Oncology, 
were published in JAMA Oncol-
ogy and follow a similar melanoma 
screening program done in 2004 
in Germany.

About half  of  all skin cancers 
are found by patients and half  by 
physicians. However, those skin 
cancers found by patients tend 
to be more advanced than those 
detected by physicians.

“Skin cancer can be detected 
by the naked eye,” said Ferris. 
“We hope to gather enough data 
to develop a uniform recommen-
dation for screening guidelines 
so melanoma, the deadliest form 
of  skin cancer, can be detected 
earlier.”

UPMC-employed PCPs were 
offered access to a web-based 
training program on skin cancer 
identification. Patients were con-
sidered eligible for the screening 
if  they were age 35 or older and 
saw a UPMC PCP during 2014.

The study examined the elec-
tronic health records of  more 
than 300,000 patients who visited 
a UPMC PCP in 2014 and found 
approximately 53,000 patients 
who were in the eligible category 
were screened for skin cancer, 
and more than 280,000 were not.   

Researchers found the inci-
dence of  melanoma in the 
screened population was more 
than double that of  the unscreened 
population, and the melano-
mas discovered in the screened 
patients were thinner than those 
of  the unscreened patients.  

“The thickness of  a diagnosed 
melanoma is the most important 
predictor of  the risk of  dying 
from this cancer,” said Ferris. 
“So finding thinner tumors has 
the potential to reduce melanoma 
deaths.”

Researchers expect more 
patient and physician participa-
tion as they continue to study the 
screening process.

Additional Pitt researchers 
who worked on the study were 
Melissa Saul, Yan Lin, Fei 
Ding, Jian-Min Yuan, Erica 
Neuren, Spandana Maddukuri 
and Francis X. Solano. 

Colleagues from Brown Uni-
versity and Harvard also con-
tributed.

The National Cancer Insti-
tute and the Melanoma Research 
Alliance provided support.       n
—Compiled by Marty Levine
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U N I V E R S I T Y  T I M E S

C A L E N D A R

March
Thursday 2

Ctr. for Simulation & Modeling 
Symposium
UClub ballrm. A, 8:20 am-7:30 pm 
(keynote: “Understanding Cities 
Through Embedded Systems & 
Data,” Charlie Catlett, Urban Ctr. 
for Computation & Data, 8:30 am;  
www.sam.pitt.edu/arc-2017/)
Women’s Entrepreneurship 
Symposium
Carnegie Library, Oakland, 8:30 
am-4:30 pm (http://bit.ly/USP-
TOpgh)
Panther Express Training
“The New Travel & Expense Man-
agement Program”; WPU Kurtz-
man Rm., 10 am & noon 
Molecular Biophysics/Struc-
tural Biology Seminar
“Structural Studies of  Chromatin 
Complexes,” Song Tan, Penn State; 
6014 BST3, 11 am
SAC Workshop
“Self-Advocacy: How to Navigate 
the Annual Review Process at Pitt,” 
Maureen Lazar, HR; WPU ballrm., 
noon (register: www.sac.pitt.edu/
event/self-advocacy-how-navigate-
annual-review-process-pitt)
Teaching Ctr. Workshop
“Developing a Portfolio”; 815 
Alumni, noon (www.teaching.pitt.
edu/workshops/ )
Pharmacology/Chemical Biol-
ogy Seminar
“Estrogen Receptor & Its Cofactor 
SRC-1 in Normal Bone Biology & 
Bone Metastases,” Rebecca Watters; 
1395 BST, noon
Eberly Immunology Lecture
“SLE to the Toll-Gate & Into the 
Fast Lane,” Ann Rothstein, U of  
MA; Scaife lecture rm. 6, noon
Chemistry Lecture
“Peptide Nanotechnology,” Rein 
Ulijn, CUNY; 150 Chevron, 2:30 pm
HSLS Workshop
“What Is the Matrix? Managing 
the Literature for Your Grant 
Application, Systematic Review or 
Meta-analysis,” Linda Hartman; 
Falk Library classrm. 2, 3 pm (www.
hsls.pitt.edu/flashclass/desc)
OACD Workshop
“Diversifying Your Funding Portfo-
lio: Grant Resources on the Web”; 
S100 BST, 3 pm
Biostatistics Seminar 
“Using Electronic Health Records 
to Advance Research on Cancer 
Care,” Rebecca Hubbard, Penn; 
G23 Public Health aud., 3:30 pm
Chemistry Lecture
“Marine Natural Products Syn-
thesis: A Platform for Chemical 
& Biological Discovery,” Joshua 
Pierce, NC State; 150 Chevron, 4 pm
Ctr. for Creativity Drop-In
“Arduino”; Hillman Library Digital 
Scholarship Commons, 4 pm
Ctr. for the Neural Basis of  Cog-
nition Colloquium
“Developmental & Evolutionary 
Foundations of  the Human Math-
ematical Mind,” Elizabeth Brannon, 
Penn; 6014 BST3, 4 pm
Information Sciences Film 
Screening/Discussion
“Code: Debugging the Gender 
Gap,” Robin Hauser, producer; 
20th Century Club, 4 pm (rsvp: 
www.ischool.pitt.edu/news/02-
02-2017.php)
Humanities Ctr. Lecture
“Place, Memory, Politics & Black-
ness,” Tonya Foster & Mabel 
Wilson; 501 CL, 6:30 pm

Honors College Lecture
“Race, Sex & Human Evolution II,” 
Jonathan Marks, UNC; Frick Fine 
Arts aud., 8 pm

Friday 3

Senate Benefits & Welfare Com. 
Mtg.
1145 Benedum, 10:30 am
GI Grand Rounds
“Translating Preclinical Models of  
NASH for Therapeutic Develop-
ment,” Arun Sanyal, VA Common-
wealth; Presby admin. conf. rm. M2 
C-wing, noon
CTSI Workshop
“Investigators & Statisticians: Rela-
tionship Therapy,” Anthony Fabio 
& Li Wang; 8096 Forbes, noon 
(register: www.ctsievents.pitt.edu/
Events/CurrentEvents)
Sr. VC Research Seminar
“An Inositol Lipid Conductor & the 
Membrane Orchestra,” Gerry Ham-
mond, medicine; Scaife lecture rm. 
6, noon (www.svc-seminar.pitt.edu)
Senate Research Com. Mtg.
156 CL, 1 pm
ULS Workshop
“Understanding & Practicing Map 
Literacy,” G49 Hillman; 1 pm 
(register: www.pitt.libcal.com/
event/3040698)
HSLS Workshop
“PowerPoint for Conf. Posters,” 
Julia Dahm; Falk Library classrm. 
2, 2 pm (jdahm@pitt.edu)

Saturday 4

Music on the Edge Concert
Fidelio Trio; Warhol Museum, 
North Side, 8 pm

Sunday 5

• Spring recess for students 
begins.

• Multifactor authentication 
required for Pitt Passport ser-
vices.

Monday 6

PLRC Seminar
“Chronic Liver Diseases,” Gerard 
Vockley & Xiaochao Ma; S123 
BST, 5 pm

Tuesday 7 

Pathology Lecture
“Pathology 4: Colon/IBD”; Scaife 
lecture rm. 6, 7:30 am
Panther Express Training
“The New Travel & Expense Man-
agement Program”; Scaife lecture 
rm. 6, 1 pm

Wednesday 8

Clinical Oncology/Hematology 
Grand Rounds
“Targeting Inflammation in the 
TME: UPCI 13-105,” Diwakar 
Davar; Hillman Cancer Ctr., Her-
berman Aud., 8 am (millerc5@
upmc.edu)
Panther Express Training
“The New Travel & Expense Man-
agement Program”; WPU Kurtz-
man Rm., 11 am & 1 pm
Pathology Menten Lecture
“Emerging Fluorescence Technol-
ogy to Study Cell Architecture & 
Dynamics,” Jennifer Lippincott-
Schwartz, Howard Hughes Medical 
Inst.; 1104 Scaife, noon
Neurobiology Seminar
“A Cortex-wide Disinhibitory Cir-
cuit Motif  Controlled by VIP Inter-
neurons,” Hyun Pi; 1495 BST, 4 pm

Thursday 9

CTSI Workshop
“Preparing Data for Analysis”; 
7039 Forbes, noon (register: www.
ctsievents.pitt.edu/Events/Cur-
rentEvents)
Ctr. for Neural Basis of  Cogni-
tion Lecture
“Building Smells: The Size, Shape 
& Structure of  Human Olfactory 
Space,” Richard Gerkin, AZ State; 
1495 BST, 1 pm
Ctr. for Creativity Drop-In
“Arduino”; Hillman Library Digital 
Scholarship Commons, 4 pm

Friday 10

• Spring holiday, University 
closed.

Chemistry Lecture
“Toward Controlled Assemblies 
of  Ligand-Stabilized Noble Metal 
Nanoclusters,” Hannu Häkkinen, 
U of  Jyväskylä, Finland; 307 Eberly, 
2:30 pm

Sunday 12

• Last day of  spring recess for 
students.

Concert
Riversong String Ensemble; Heinz 
Chapel, 3 pm

Monday 13

CRSP Lecture
“For the Sake of  All: Translating 
Evidence Into Action for Com-
munity Health,” Jason Purnell, U 
of  St. Louis; 2017 CL, noon 
HSLS Workshop
“EndNote Basics,” Mel issa 
Ratajeski; Falk Library classrm. 2, 
1:30 pm  (mar@pitt.edu)
Provost’s Inaugural Lecture
“Exploring the Sculpting of  the 
Adolescent Brain: Neuroimaging 
Studies of  Cognitive Maturation,” 
Beatriz Luna, psychology;  Scaife 
lecture rm. 6, 4 pm

Tuesday 14

UPMC Health Plan Biometric 
Screening
WPU lower lounge, 7-11 am 
CTSI Workshop
“The Art of  Pitching,” Babs Car-
ryer; 7039 Forbes, noon (register: 
www.ctsievents.pitt.edu/Events/
CurrentEvents)
GI Lecture
“DDSEP 5-IBD,” Preethi Chinta-
maneni; Presby admin. conf. rm. 
M2 C-wing, noon
UPCI Basic/ Translational 
Research Seminar
 “Immunotherapy & Lung Cancer,” 
Hossein Borghaei, Fox Chase 
Cancer Ctr.; Cooper Conf. Ctr. rm. 
D, noon
Philosophy of  Science Talk
“On the Persistence of  the Electro-
magnetic Field,” Marton Gomori, 
Hungarian Acad. of  Sciences; 817R 
CL, 12:05 pm
HSLS Workshop
“Box Basics,” Pat Weiss; Falk Library 
classrm. 2, 1:30 pm (register: www.
hsls.pitt.edu/calendar)
ULS Workshop
“Mendeley Basics Workshop”; G74 
Hillman; 2 pm (register: www.pitt.
libcal.com/event/2990993)
Faculty Assembly Mtg.
2700 Posvar, 3 pm
Senate Bibliometrics Workshop
“What Bibliometrics Tells Us About 
the Research Enterprise,” Berenika 

Webster, ULS; Andrea Ketchum, 
HSLS; 2700 Posvar, 4 pm
German Lecture
Amanda Daquila, Congress-Bund-
estag Youth Exchange for Young 
Professionals at Cultural Vistas; 352 
CL, 5:30 pm

Wednesday 15

• Spring term monitored with-
drawal deadline.

UPMC Health Plan Biometric 
Screening
WPU lower lounge, 7-11 am 
HSLS Workshop
“Painless PubMed,” Michele 
Fedyshin; Falk Library classrm. 1, 
8:30 am (kleinf@pitt.edu)
HSLS Workshop
“Bringing Rigor & Reproducibility 
to Research,” Melissa Ratajeski; Falk 
Library classrm. 2, 10 am (register: 
www.hsls.pitt.edu/calendar)
Pathology Seminar
“Timeline of  the Evolutionary His-
tory of  MALT Lymphomas,” Carlos 
Hidalgo, ABC Hospital, Mexico; 
1104 Scaife, noon
Artful Wednesday Concert
Alma Mua; WPU Nordy’s Place, 
noon
CCM Grand Rounds
“Conflict in the ICU,” Margaret 
Schwarze, U of  WI; 1105AB Scaife, 
noon
SAC Mtg.
WPU dining rm. A, noon
HSLS Workshop
“Gene Regulation: Transfac, 
Encode & More,” Ansuman Chat-
topadhyay; Falk Library classrm. 
2, 1-4 pm  (register: www.hsls.pitt.
edu/calendar)
Teaching Ctr. Workshop
“Teaching With Prezi”; B23 Alumni, 
2 pm (www.teaching.pitt.edu/
workshops/ )
Hispanic Lecture
“Encounters With the Amazon’s 
Sacred Vine,” Luis Luna, Wasi-
waska Research Ctr., Brazil; 304 
CL, 6:30 pm

Thursday 16

SAC Volunteer Opportunity
“Snack & Serve,” WPU, 11 am-1 pm 
(www.volunteer.pitt.edu/)
Pharmacology/Chemical Biol-
ogy Seminar
“Lipidomics-based Mitochondria 
Targeted Drug Discovery in Trau-
matic Brain Injury,” Hulya Bayir; 
1395 BST, noon
ADRC Lecture
“GPCR Dysfunction in Alzheimer’s 
Disease,” Amantha Thathiah; Mon-
tefiore S439 conf. rm., noon
HSLS Workshop
“Calcium Imaging Miniaturized 
Microscopes,” James Hyde; Falk 
Library classrm. 2, noon  (register: 
www.hsls.pitt.edu/calendar)
Senate PUP Com. Mtg.
272 Hillman, 2:30 pm
University Forum on Current 
Issues
“Repeal, Repair or Replace? The 
Future of  the Affordable Care Act,” 
Alumni Hall 7th fl. aud., 3 pm
Professional Advancement of  
Black Chemists/ Chemical 
Engineers Regional Mtg.
 “Unifying, Collaboration & Build-
ing STEM Success”; UClub ballrm, 
4 pm (through March 18; registra-
tion: www.nexm2017.chem.pitt.
edu/general-info/)
Chemistry Lecture
“Tackling Challenging Drug Tar-
gets: A Biophysical Perspective,” 
Michelle Arkin, Vanderbilt; 150 
Chevron, 4 pm

Ctr. for Creativity Drop-In
“Arduino”; Hillman Library Digital 
Scholarship Commons, 4 pm

Defenses

Information Sciences/Intel-
ligent Systems Program
“Improving Operator Recognition 
& Prediction of  Emergent Swarm 
Behaviors,” Phillip Walker; March 
2, 502 IS, 11 am
Public Health/Behavioral & 
Community Health 
“A Process Evaluation of  the 
National Institute for Occupa-
tional Safety & Health’s Respirator 
Approval Process,” Amia Downes; 
March 3, 6140 Parran, 1 pm
A&S/Economics
“Essays on Health, Entrepreneur-
ship & the Labor Market,” Lulu 
Liu; March 7, 4716 Posvar, 4:30 pm
Education/Instruction & Learn-
ing
“The Development of  a Classroom 
Culture of  Reading & Writing in an 
Elementary Classroom,” Virginia 
Deltoro; March 13, 5140 Posvar, 
1 pm
Law
“The Role of  Religious Institu-
tions in Post-Revolution Arab 
Countries & the Transition Toward 
Democracy: A Comparative Study,” 
Abdullah Alaoudh; March 15, Barco 
Alcoa Rm., 9 am
Education/Instruction & Learn-
ing
“‘I be on the bus’: An Investiga-
tion of  Middle School Students’ 
Learning About Dialects, Power & 
Identity,” Kaylan Godley; March 
16, 1 pm
SHRS/Health Information 
Management
“Development & Evaluation of  
a Gamified m-Health System for 
Improving Ecological Momentary 
Intervention Child Anxiety Treat-
ment,” Gede Pramana; March 16, 
6012 Forbes, 1:15 pm
A&S/History
“The Sick Republic: Tuberculosis, 
Public Health & Politics in Cuba, 
1925-65,” Kelly Urban; March 16, 
3703 Posvar, 3:30 pm
A&S/Communication
“Human by Design: Bodily Pros-
thetics & the Rhetoric of  Science 
Fiction Cool,” Nicholas Maradin; 
March 17, 1128 CL, 11:30 am

Deadlines

Pitt Sustainability Awards
Submit nominations by March 10. 
(www.engineering.pitt.edu/MCSI/
Forms/Sustainability-Awards-
Page/)
McKnight Memory & Cognitive 
Disorders Awards 
Preliminary applications due March 
27. (www.neuroscience.mcknight.
o r g / n e w s r o o m / u p c o m i n g -
deadlines/2017-mcd)

Exhibits

Bradford Campus
“Pause. Repeat,” Chanda Zea, 
ceramicist; KOA Gallery Blaisdell, 
UPB, though March 3; 8:30 am-6 
pm (www.chandazea.com)
Frick Fine Arts
“Liminal Conjunction,” Sophia 
Sobers; “Dirty Work,” Eleanor 
Aldrich & Barbara Weissberger; U 
Art Gallery, through March 23; M-F 
10 am-4 pm
Barco Law Library 
“Cartographic Abstractions & 
Maps,” James Morar; 1st fl. gallery,  
through April 23, M-Th 8 am -10 
pm, F 8  am-5 pm, Sat 10 am-6 pm, 
Sun noon-8 pm (8-1376)               n


