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Cassidy Sugimoto and Diana Hicks 
addressed the Senate plenary ses-
sion on “The Role of  Research 
Metrics in Faculty Evaluation.” 
See pages 7-9.
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An annual survey by the 
American Association 
of  University Professors 

(AAUP) shows that average 
salaries for faculty members on 
the Pittsburgh campus, except 
for instructors and lecturers, 
exceeded the nationwide aver-
age for faculty at public doctoral 
institutions.

The AAUP’s recently released 
2017 report on the economic 
status of  the profession finds 
that full professors here averaged 
$149,400, above the national aver-
age of  $124,485 for professors 
at public doctoral institutions. 
Pittsburgh campus associate 
professors averaged $99,900 
(compared to $90,619 nationwide) 
and assistant professors averaged 
$81,500 ($79,126 nationwide).

Instructors, who averaged 
$44,900 on the Pittsburgh campus, 
trailed the national average for 
their rank, which was $57,673 at 
public doctoral institutions. Lec-
turers lagged as well, averaging 
$51,600, compared to $60,175 
nationwide.

Combined, faculty of  all ranks 
on the Pittsburgh campus aver-
aged $98,600, higher than the 
national average of  $92,222 at 
public doctoral institutions.

The data, which cover full-time 
faculty categorized as “primarily 
instructional” and “instructional/
research/public service,” exclude 
clinical or basic science faculty, 

medical faculty and military 
faculty.

Salaries by gender 
on the Pittsburgh campus

By gender, average salaries 
for female faculty members on 
the Pittsburgh campus trailed 
the average for men of  the same 
rank. Male professors on the 
Pittsburgh campus averaged 
$154,400 while women at that 
rank averaged $136,000. Male 
associate professors averaged 
$100,800 while women at that rank 
averaged $98,700. Male assistant 
professors averaged $85,200 and 
women averaged $78,100. Male 
instructors averaged $49,900 and 
women averaged $42,800.

Across all ranks, male fac-
ulty on the Pittsburgh campus 
averaged $110,800; their female 
counterparts averaged $88,700.

Average salaries for female 
faculty at public doctoral institu-
tions nationwide likewise trailed 
the averages for men. 

Across all ranks, male fac-
ulty averaged $101,447; female 
faculty averaged $85,344. At the 
professor rank nationally, men at 
public doctoral institutions aver-
aged $127,615, women $116,223; 
at the associate professor rank, 
men averaged $92,990, women 
$87,652; at the assistant profes-
sor rank, men averaged $81,977, 
women $76,072, and at the 
instructor rank, men averaged 

$60,307, women $56,771.

Continuing faculty raises 
on the Pittsburgh campus

Continuing faculty on the 
Pittsburgh campus saw smaller 
average pay increases than their 
peers at public doctoral institu-
tions nationwide.

Professors here averaged a 
2.7 percent increase in 2016-17 
(compared with 2.9 percent on 
average for professors at public 
doctoral institutions); associate 
professors averaged 2.9 percent 
(3.4 percent nationwide); assistant 
professors averaged 2.4 percent 
(3.6 percent nationwide), and 
instructors averaged 1.9 percent 
(3.2 percent nationwide).

Average pay at 
Pitt’s regional campuses

• Bradford, Greensburg and 
Johnstown

Faculty in most ranks at Pitt’s 
three Carnegie category IIB (bac-
calaureate) campuses — Brad-
ford, Greensburg and Johnstown 
— earned salaries lower than the 
national average for public IIB 
schools.

The AAUP survey showed 
professors at public IIB schools 
averaged $87,139 (men $87,876; 
women $85,158); associate pro-
fessors averaged $71,379 (men 
$72,183; women $69,536); assis-
tant professors, $60,382 (men 
$60,917; women $59,706); instruc-

tors, $48,760 (men $48,499; 
women $48,884); and lecturers 
$51,694 (men $52,537; women 
$51,771).

In categories with three or 
fewer individuals, data were sup-
pressed.

In comparison:
At Pitt-Bradford, professors 

averaged $86,800 (men $86,400; 
data for women were suppressed); 
associate professors averaged 
$71,700 (men $73,200; women 
$67,600); assistant professors 
averaged $58,500 (men $59,300; 
women $57,300), and instructors 
averaged $49,900. Data for male 
and female instructors were sup-
pressed. Across all ranks com-
bined, faculty at Pitt-Bradford 
averaged $66,400 (men $70,800; 
women $64,900).

At Pitt-Greensburg, profes-
sors averaged $81,500 (male/
female data suppressed); associate 
professors averaged $71,200 (men 
$71,600; women $70,600); assis-
tant professors averaged $60,200 
(men $61,700; women $59,500), 
and instructors averaged $43,600 
(men $49,800; women $40,400). 
Across all ranks combined, fac-
ulty at Pitt-Greensburg averaged 
$61,900 (men $70,600; women 
$64,900).

At Pitt-Johnstown, professors 
averaged $92,600 (men $92,500; 
data for women were suppressed); 
associate professors averaged 
$71,100 (men $72,700; women 

$68,400), assistant professors 
averaged $56,400 (men $57,500; 
women $54,900) and instructors 
averaged $50,300 (men $53,300; 
women $48,700). Across all 
ranks combined, faculty at Pitt-
Johnstown averaged $63,700 (men 
$69,100; women $62,800).

• Titusville
At Pitt-Titusville, average 

salary data for the professor rank 
were suppressed; full professors 
at public Carnegie category III 
schools (associate’s with ranks) 
nationwide averaged $82,817.

Associate professors at UPT 
averaged $66,000 ($69,738 nation-
wide); assistant professors aver-
aged $54,200 ($60,753 nation-
wide), and instructors averaged 
$48,000 ($50,959 nationwide).

Average salaries by gender 
were revealed only for the assis-
tant professor rank at UPT, which 
was made up of  four men and 
eight women. The men averaged 
$62,200; women $50,200.

Across all ranks combined, 
men at Pitt-Titusville aver-
aged $64,400; women averaged 
$52,000.

Continuing faculty raises
at Pitt’s regionals

• Bradford, Greensburg and 
Johnstown

Continuing faculty at public 
category IIB schools averaged 
a 3.4 percent increase across all 

Most faculty pay here exceeds national average

Sr. VC for 
research 
is named

The head of  the computer sci-
ence department at the University 
of  Illinois/Urbana-Champaign 
has been named Pitt’s senior vice 
chancellor for research, effective 
July 1.

In this new position, Rob A. 
Rutenbar will lead the University’s 
strategic vision for research and 
innovation, enhancing existing 
technological partnerships.

He will be responsible for 
establishing and implementing 
a long-term plan for research 
infrastructure and managing the 
University’s Center for Research 
Computing, economic partner-
ships, the Innovation Institute, the 
Office of  Export Controls, the 
Office of  Research, the Research 
Conduct and Compliance Office 
and the Radiation Safety Office.

Rutenbar has nearly 40 years of  

experience in innovation and tech-
nology. His research focuses on 
three broad categories: tools for a 
wide variety of  integrated circuit 
design issues; methods for man-
aging the statistics of  nanoscale 
chip design; and custom computer 
architectures for perceptual and 
data analytics problems.

He currently is the Abel Bliss 
Professor of  Engineering and 
heads the Department of  Com-
puter Science at the University 
of  Illinois/Urbana-Champaign, 
where he oversees 70 faculty 

members and more than 2,400 
students. 

Prior to assuming that position 
in 2010, Rutenbar was a faculty 
member in Carnegie Mellon Uni-
versity’s Department of  Electrical 
and Computer Engineering for 25 
years. At CMU, he also was the 
Stephen J. Jatras Chair in Electri-
cal and Computer Engineering, 
2002-10.

Rutenbar founded the tech 
firms Neolinear Inc. and Voci 
Technologies, Inc. He was the 
founding director for the Center 
for Circuit and System Solutions, 
a multi-university consortium that 
focused on next-generation chip 
design challenges. The recipient 
of  14 U.S. patent grants, he has 
undertaken endeavors funded 
by AT&T, Google, IBM, the 
National Science Foundation and 
the Pennsylvania Infrastructure 
Technology Alliance. Rutenbar is 
the author of  eight books.

Rutenbar earned his bachelor’s 
degree in electrical engineering 
at Wayne State University and 
master’s and doctoral degrees in 
computer, information and con-
trol engineering at the University 
of  Michigan.                               nRob A. Rutenbar

Addressing commencement
Larry J. Merlo                                      S. Epatha Merkerson                        

The top executive of the nation’s largest pharmacy health care 
company and an award-winning actress will address Pitt’s 2017 com-
mencement ceremonies.

Larry J. Merlo, president and chief executive officer of CVS Health, 
will be the speaker for the graduate student commencement convo-
cation at 4 p.m. on Saturday, April 29. Actress S. Epatha Merkerson, 
known for her work on the television series “Law & Order,” will 
address the undergraduate commencement convocation at 1 p.m. on 
Sunday, April 30. Both events will take place in the Petersen Events 
Center.

“The University of Pittsburgh is starting a new tradition — two com-
mencement ceremonies — to give our students and their families a 
more personal and engaging commencement experience,” said Chan-
cellor Patrick Gallagher. “Our undergraduate and graduate ceremo-
nies, while occurring on different days, will share one unchanging 
goal: to celebrate the accomplishments of our graduating students.”
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Letters should be submitted at 
least one week prior to publication. 
Persons criticized in a letter will 
receive a copy of  the letter so that 
they may prepare a response. If  no 
response is received, the letter will be 
published alone.

Letters can be sent by email to 
njbrown@pitt.edu or by campus mail 
to 308 Bellefield Hall.

The University Times reserves 
the right to edit letters for clarity or 
length. Individuals are limited to two 
published letters per academic term. 
Unsigned letters will not be accepted 
for publication.
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letters policy
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Examining our biases can be 
a difficult and painful process. 
We avoid some things implicitly, 
meaning biases lurk beneath the 
surface in our subconscious and 
often shape our thoughts and 
beliefs in ways we don’t recognize 
immediately. When we eat at a 
restaurant with our friends, go to 
a concert or watch TV at home 
alone, our attitudes and beliefs 
go with us. 

They also are with us when we 
write a syllabus, construct a learn-
ing activity or teach in a classroom. 

There are many approaches to 
monitoring, altering and minimiz-
ing the biases we have. Here are 
a few techniques faculty can use 
to explore where some implicit 
biases may exist. It’s a personal 
quest to sort through some of  
our dirty laundry.

• If  you want to look at some 
of  the more hidden areas in which 
you may have a bias, consider 
visiting Project Implicit (https://
implicit.harvard.edu/implicit/), 
an instrument developed collab-
oratively by researchers at Har-
vard, the University of  Virginia 
and the University of  Washington 
to help uncover unconscious 
biases in social attitudes. By spend-
ing a few minutes taking an online 
implicit association test, you can 
learn more about yourself.  While 
no tool is perfect, your results can 
shed light on kinds of  bias that you 
might not have considered before.

 • Facebook also is a great 
place to start your exploration. 
Consider using PolitEcho (a free 
plug-in that works in Chrome) 
to analyze your connections and 
likes. A simple visualization will 
tell you a lot about just how far 
to one side you lean politically. It 
requires no tool to know whom 
you unfriended over the years. It’s 
interesting to question whether 
you might be “blocking” a student 
subconsciously because they are 
saying or doing something that 
makes you uncomfortable, or 
because they represent something 
about which you hold a bias. Face-
book isn’t your classroom, yet it 
could shed light on the way you 

The bias spectrum
think about some topics.

• Have you ever looked at 
your student opinion of  teaching 
survey (Office of  Measurement 
and Evaluation of  Teaching) 
results to see if  students make 
a comment that speaks directly 
(or indirectly) about a bias they 
perceive in your teaching? While 
student evaluations of  teaching 
should just be one component of  
how we look at teaching effective-
ness, the comments can reveal 
things that we might otherwise 
overlook. Students can offer some 
thoughtful comments that might 
be helpful to you.

Another way to explore where 
you fall on the bias spectrum is to 
pay close attention to your reac-
tions, responses and heart rate in 
your classroom. What topics do 
your students bring up that have 
you running for the door? Are 
there certain students with whom 
you avoid interacting simply 
because they represent something 
that makes you uncomfortable? 
How many times have you had a 
physical response (increased heart 
rate, increased sweating) to some-
thing a student said, and how did 
that physical reaction affect your 
interaction with the student? You 
probably aren’t even aware of  it 
in some cases. 

When you have these reactions, 
it’s good practice to acknowledge 
your feelings shortly after class. 
Answering questions in a reflec-
tive journal can be very helpful. 
You might ask yourself:

— What happened in class 
today?

— What did I do and say?

— Did I ever feel uncomfort-
able?

— Did I do anything that shut 
the student down?

A journal gives you the space 
to speak freely and openly about 
what took place in your class-
room. Over time, you might see 
trends in your response to certain 
topics, attitudes or even people. 
Once you recognize this, you can 
look at whether you want to take 
some kind of  action to improve 
or change your teaching, facilita-
tion or even your belief  system.

We are living and teaching in 
a time of  deep conflict in our 
country. Pennsylvania, and the 
many communities that make 
up the state, are fragmented into 
small sects of  people who often 
believe that they cannot talk to 
the other side. 

Faculty should make it a 
personal and professional goal 
to not let that spirit invade their 
classrooms. Students must learn 
how to examine, take apart and 
share conflicting ideas in a way 
that is respectful. They learn this 
best when faculty model those 
behaviors and offer an environ-
ment where everyone is heard. 
We must find ways to host and 
promote civil conversations in the 
classroom, whether face-to-face 
or virtual. 

An important part of  teach-
ing is learning a little more about 
ourselves and the biases of  which 
we aren’t fully aware.                   n

Joe Horne is the director of  the Teaching 
Commons division of  the University 
Center for Teaching and Learning.

Joe Horne

Giving credit where it’s due
To the editor:

On March 30, the University 
Times published an article about 
the new program for faculty 
mental health wellness.

This was an excellent article, 
but it did not give adequate credit 
to the individuals who were crucial 
to initiating this program. The 
first is the author of  that article 
itself, Marty Levine. Inspired by 
an article in August 2016 in The 
Chronicle of  Higher Education, 
Mr. Levine asked if  any program 
existed within Pitt to address 
faculty mental health needs. Linda 
Tashbook, who leads the mental 
wellness taskforce of  the Univer-
sity Senate benefits and welfare 
committee, then led the effort to 

create such a program. She worked 
with Mr. Levine, Mr. Tom Koloc 
from Life Solutions, and John 
Kozar, assistant vice chancellor, 
University Benefits office, to make 
this program a reality. 

Many thanks to Marty Levine, 
Linda Tashbook and John Kozar.

Sachin Velankar
Chair 

University Senate 
benefits and welfare committee

and
Faculty member
Department of  

Chemical Engineering
Swanson School of  Engineering

I was very pleased to have strong faculty and Senate Council 
approval of  our second Senate ad hoc committee report on non-
tenure-stream (NTS) faculty. (For the full report, go to www.univsenate.pitt.
edu/sites/default/files/Final%20report%20Ad%20Hoc%20Cmttee%20
on%20PT%20NTS%20Faculty.pdf.)

This report represents two years of  effort by a dedicated group 
of  faculty, staff  and administrative staff.  It builds on another two 
years of  work by an earlier group, with many of  us serving on 
both committees.

I first became interested in the concerns of  my full-time faculty 
colleagues in the non-tenure stream when I was the undergraduate 
program director in psychology. I found that many of  the faculty 
teaching our large introductory classes were full-time members of  
the department, but were not associated with our graduate pro-
grams or in the tenure stream. These NTS faculty, most of  them 
women, largely were invisible to me and other tenured faculty. 
In the gender subcommittee of  the anti-discrimination policies 
committee (now the equity, inclusion and anti-discrimination 
advocacy committee), I raised concerns about these NTS faculty, 
wondering if  there was a widespread tendency for these faculty to 
be predominantly women. The subcommittee’s research showed 
that while this was the case in some units, gender discrimination 
did not appear to be an issue generally for NTS faculty. The group 
did find that clearer communication of  policies regarding full-time 
NTS faculty was needed; its recommendations were approved by 
Faculty Assembly and Senate Council. 

As the newly elected Senate vice president at the time, I decided 
we should examine the climate for NTS faculty in more detail.  This 
led to the formation of  the ad hoc committee to analyze University 
policies and procedures related to NTS faculty.

The ad hoc committee learned that while NTS faculty situa-
tions varied widely from one unit to another at Pitt, there was a 
general tendency to treat this group as less important than tenured 
faculty. We pointed this out in our first report.  We further noted 
that NTS faculty often were omitted from important committees 
in their units and sometimes weren’t even invited to faculty meet-
ings. NTS faculty evaluation procedures did not always consider 
their specific duties, and often there was no possibility for them to 
be promoted or engage in professional development activities. We 
recommended that all these issues be addressed for full-time NTS 
faculty. (For the 2015 report, go to www.univsenate.pitt.edu/sites/default/
files/Final%20Recommendations%20for%20Faculty%20Assembly%20
-%20NTS%20-%202-10-15.pdf.)

After the first report, the ad hoc committee decided to examine 
the issues of  part-time NTS faculty. In this report, we elaborated 
on the need to improve the climate for part-time as well as full-time 
NTS faculty. Recommendations noted the need to make sure that 
NTS faculty know the unit bylaws within each unit about hiring, 
promotion and their ability to participate on various committees. 
Recommendations also addressed the need to formally evaluate 
and reward good performance of  NTS faculty.   

Because a member of  the senior staff  from the Provost’s office 
worked with the ad hoc committees, many of  our recommenda-
tions were implemented even before we brought them to the 
Senate for formal discussion. Provost Patricia Beeson herself  has 
been supportive and helpful in making these important changes.

As a result of  our efforts and the important changes in proce-
dures made in the Provost’s office, full-time NTS faculty now are 
routinely invited to faculty meetings, often have a more formal 
evaluation process and more promotion opportunities, and even 
can be awarded the status of  emeritus when retiring.  I am proud 
of  all that the ad hoc committee has accomplished and feel this 
not only helps our NTS faculty, but also makes the University a 
better place for everyone. 

We are hopeful that these types of  concrete changes also will 
be implemented for our part-time NTS faculty in the near future.

Irene Hanson Frieze is the chair of  the Senate ad hoc committee on non-
tenure-stream faculty and is an emeritus professor of  psychology. She served 
as Senate vice president for six terms and was president in 2005-06. She can 
be reached at frieze@pitt.edu.

ranks. Those at the professor 
rank averaged a 3.1 percent pay 
increase in 2016-17; associate 
professors averaged 3.7 percent; 
assistant professors 4.1 percent; 
and instructors 3.2 percent.

In comparison:
Among continuing faculty at 

UPB, raises averaged 1.8 percent 
for professors; 2.1 percent for 
associate professors; 1.4 percent 
for assistant professors; and 1.3 
percent for instructors.

Among continuing faculty at 
UPG, raises averaged 1.2 percent 

for professors; 2.2 percent for 
associate professors; 1.8 percent 
for assistant professors; and 1.8 
percent for instructors.

Among continuing faculty at 
UPJ, raises averaged 1.4 percent 
for professors; 1.9 percent for 
associate professors; 2.3 percent 
for assistant professors; and 1.4 
percent for instructors.

• Titusville
Continuing faculty at public 

category III (associate’s with 
ranks) schools averaged a 3.7 
percent increase across all ranks. 

The average was 3 percent at the 
professor rank; 3.9 percent for 
associate professors; 4 percent 
for assistant professors; and 4.4 
percent for instructors. 

At Pitt-Titusville, raises for 
continuing faculty averaged 1.3 
percent for associate professors; 
1.7 percent for assistant profes-
sors; and 1.6 percent for instruc-
tors. The average was suppressed 
for the professor rank. 

The full report is posted at www.
aaup.org/annual-report-2016-17 . 
—Kimberly K. Barlow              n

CONTINUED FROM PAGE 1

Most faculty pay exceeds national average
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MAKING

WORK

PITT

From mailroom workers to data entry specialists, costume designers to biosafety officers,  
photographers to accountants, staff  at Pitt perform tasks great and small, year-in and year-
out, for the greater good of  the University. 

This is one in an occasional series profiling University staff, providing a glimpse of  some 
of  the less recognized employees whose primary business is making Pitt work.

Kristen Maser Michaels works 
for Pitt, but she’s probably 
much better known outside 

the University.
Michaels leads CONNECT, 

the Congress of  Neighboring 
Communities at the Graduate 
School of  Public and Interna-
tional Affairs (GSPIA), which 
brings nearly all the municipalities 
surrounding Pittsburgh together 
to help coordinate their policies 
and public works.

CONNECT may be a bit 
hidden from the larger Pitt 
community, but it is well known 
throughout Allegheny County. 
More than 60 municipal manag-
ers, council members and mayors, 
along with county and City of  
Pittsburgh officials, showed up at 
its most recent meeting last month 
in Dormont to learn about new 
ways to coordinate with utilities 
so streets don’t have to be dug up 
multiple times in one year.

CONNECT is also the way 
GSPIA students link to jobs that 
use their degrees. GSPIA students 
from the Master in Public Admin-
istration program have worked 
with CONNECT and then gone 
on to be hired as the assistant man-
ager in Robinson Township, the 
manager of  Edgewood Borough 
and in many other local positions. 

“They see what this work 
means out in the world and how 
policy is executed,” Michaels 
says of  GSPIA students who get 
involved with CONNECT. “It’s 
been really incredible to watch 
that happen. And GSPIA has 
become the feeder to local gov-
ernment here.

“Being a manager of  a local 
government is a massively impor-
tant job,” she adds. “At the end 
of  the day the buck stops there. 
Their job is not partisan. Their 
job is taking care of  residents. I 
think these community servants 

should get so much credit for the 
work that they do.”

Michaels arrived at CON-
NECT in 2010, but it was only a 
part-time job at first, so after two 
years she left for a full-time job 
elsewhere. She returned to CON-
NECT full-time in 2013.

The organization began in 
2009 with a focus on all 37 of  the 
small towns that border the city 
of  Pittsburgh, and today has all 
but one as members. Four nearby 
but non-contiguous municipali-
ties also have asked to join the 
group, to take part in its work and 
benefits. CONNECT’s meetings 
regularly involve representatives 
from the Port Authority, the 
Allegheny County Health Depart-
ment, the Department of  Human 
Services and myriad other local 
officials who see an opportunity 
to bring coherence to the many 
simultaneous and complementary 
efforts undertaken locally.

“Instead of  addressing this 
40 different ways at 40 different 
times, they want to solve this in 
collaborative ways,” Michaels says.

“The newest and probably 
most hot topic we’re working 
on now is the opioid epidemic,” 
she notes. “I can’t see how there 
isn’t a role for local governments 
here.” Through CONNECT, she 
has created a group that includes 
county officials and representa-
tives of  the federal Drug Enforce-
ment Agency, local ambulance 
companies, health providers and 
others to help determine what role 
local governments should play in 
grappling with the epidemic. A 
CONNECT forum on the subject 
is planned for this summer. 

Other focal points include the 
ownership and maintenance of  
regional sewer systems; dealing 
with blight and abandoned prop-
erties; transportation issues; and 
coordination of  infrastructure 

Kristen Maser Michaels Marty Levine/University Times

improvements. For the last issue, 
CONNECT is helping introduce 
municipalities to a common com-
puter rendering of  plans so they 
can upload detailed schematics 
of  their intended work and allow 
utilities, plus state agencies that 
control some local streets, to work 
in concert. 

In addition, CONNECT is 
collaborating with local paramedic 
services, which often face steep 
budget shortages, to seek better 
funding mechanisms. Michaels 
also has put together the CON-
NECT community paramedic 
program to target people who 
call 911 the most often for pre-
ventative care. These people are 
assigned a caseworker in their 
community who provides in-
home services, keeping this group 
from overloading emergency 
rooms. 

q
Michaels didn’t always think 

she was destined for such work. 
Now 34, she grew up in 

Oakland and attended Miami 
University of  Ohio as a journal-
ism major, then interned after 
college at a large Chicago public 
relations firm. 

“And I hated it. I didn’t fit at 
all,” she recalls. CONTINUED ON PAGE 4

Intending to move to Wash-
ington, D.C., she stopped back 
in Pittsburgh on the way. “Within 
a week of  being here, I found 
myself  with a job, an apartment, 
a car and a boyfriend,” she says. 
“The claws were in, and I was 
here.” 

Her new job was in PR, but 
again, she didn’t feel comfort-
able; working as a marketer for a 
nonprofit environmental group 
wasn’t a good match for her either.

“Even doing marketing for 
a cause I care about just wasn’t 
right,” she says.

Then she saw the ad for execu-
tive director of  CONNECT.

“I was kind of  a weird appli-
cant,” she admits; GSPIA was 
likely looking for someone with 
a public policy background, she 
says.

But when the school learned 
about Michaels’ work volunteer-
ing with local nonprofits on her 
own time — at Kelly School in 
Wilkinsburg, for instance — they 
recognized her organizational 
skills. 

“I feel like I got really lucky,” 
Michaels says.

She has since cofounded 
Free Store Wilkinsburg, where 
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of  course all the merchandise is 
given away. Begun in December 
2015, it was modeled after Brad-
dock’s Free Store, founded earlier 
by Giselle Fetterman, wife of  the 
town’s mayor. 

“The concept is pretty naïve,” 
Michaels admits. “I just thought 
that it was beautiful. The concept 
is amazing. You come and take 
what you need, no questions 
asked, and you give what you can.”

Last month she launched a new 
local nonprofit called For Good 
PGH with Fetterman to inspire 
local businesses “to create positive 
experiences for people,” she says. 

Perhaps a local hair salon will offer 
free haircuts to foster parents and 
kids, or a restaurant will serve to 
homeless people the same meals 
it serves to paying customers. 

q
“I don’t know what I’d be 

doing if  I wasn’t trying to make 
this a fairer place for people,” 
Michaels concludes. “I’m just 
lucky I get to do this work in my 
day job and outside my day job.

“People who say ‘I hate poli-
tics’ have always driven me crazy,” 
she says. “There’s no ‘they’ who 
are politicians. At the end of  the 
day it’s about how we as a country 

are going to take care of  people.” 
One positive from the election 

of  Donald Trump as president, 
she says, is encountering people 
who say: “‘I’ve never cared before 
— now I care.’ They’re paying 
attention. Neighbors are going to 
school board meetings who made 
fun of  me before for all I do.”

Adds Michaels: “I hope the 
fact that the University is engaging 
in activities that are having a really 
positive effect on the municipali-
ties that comprise our region is 
something the University can feel 
very proud of.”
—Marty Levine                        n

If  Bus Rapid Transit (BRT) 
comes to Pittsburgh, it could 
change traffic on Fifth and 

Forbes avenues and increase the 
efficiency of  mass transit through 
Oakland.

Presentations by City of  
Pittsburgh and Port Authority of  
Allegheny County representatives 
on April 5 in Alumni Hall sketched 
out the possibilities, should the 
city be successful in its September 
application to the Federal Transit 
Administration. BRT could be in 
place by 2021, presenters said.

BRT would place a new style 
of  transportation vehicle — 
County Executive Rich Fitzgerald 
described them at the meeting as 
individual train cars on wheels, 
powered by rechargeable electric 
batteries — in their own dedicated 
lanes on major thoroughfares of  
the city. 

In one possible scenario, the 
Oakland portion of  BRT would 
retain the current contra-flow 
bus lane on Fifth Avenue, routing 
BRT outbound from the city along 
Fifth against traffic, as buses travel 
now, and dedicating a second 
lane for BRT vehicles inbound. 
Public transit would be removed 
from Forbes Avenue, something 
that could affect foot traffic for 
retailers along that corridor. But 
this option also would allow a 
bike lane to be added on Forbes.

In the second Oakland sce-
nario, BRT would have single 
dedicated lanes moving with traf-
fic on Forbes and Fifth. The cur-
rent Fifth Avenue contra-flow lane 
would be turned into a two-way 
bike lane, potentially allowing for 
the removal of  the fence on Fifth 
Avenue alongside the Cathedral 
of  Learning and other buildings.

According to Joe Miksch, Pitt 
director of  media relations, “The 
University hasn’t taken an official 
position on which route it pre-
fers. ... The University wants to 
hear from students and business 
operators first.”

Fitzgerald noted the advan-
tages of  the BRT system over 
buses. BRT vehicles, arriving at 
stations every 3-5 minutes, could 
carry far more than the 60,000 
people a day currently using 
public transit between Oakland 
and Downtown. Not only would 
transportation be more efficient, 
he said, but navigation of  Oakland 
would be safer for car drivers, 
bicyclists and pedestrians. Having 
electric vehicles substitute for 
buses, and attracting more people 
to switch from cars to public 
transportation, also would reduce 
pollution, Fitzgerald said.

By connecting the two big-
gest job centers in the region, he 

Pitt’s Year of  Humanities, 
the focus of  the last aca-
demic year, lives on at the 

Humanities Center in 2017, with 
new humanities project grants 
being offered and newly created 
doctoral student fellowships plac-
ing humanities students in local 
nonprofits.

Dan Kubis, assistant director 
of  the center, says the Pitt inter-
disciplinary humanities grants 
are similar in spirit to the Year 
of  Humanities project grants 
funded by the Provost’s office 
for 2015-16. 

Projects applying for a maxi-
mum of  $2,000 in funds must 
involve partnerships between 
schools, and preferably involve 
the larger University community. 
With $20,000 at its disposal, the 
center will be selecting a minimum 
of  10 grants. Application deadline 
is Oct. 2, but applications are being 
accepted now. 

Kubis says grant funding for 
projects may be offered twice 
per year in the future. The all Pitt 
humanities committee, successor 
to the group that helped direct 
the Year of  the Humanities, is 
sponsoring the grants and still 
meets each semester to look at 
new ways it can nurture humani-
ties work at Pitt. 

As an example of  projects 
that might likely be favored by 
the grant program, Kubis pointed 
to the humanities and health 
conference held in spring 2016 
by the linguistics department in 
the Dietrich School of  Arts and 
Sciences and the family medicine 
department in the School of  
Medicine. 

He sees these grants as oppor-
tunities to connect Pitt people 
throughout and outside of  the arts 
and sciences, helping them to seek 
new ideas concerning “thinking in 
humanistic ways.”

q
The public humanities fellow-

ship program has just finished 
accepting applications for three 
summer positions for PhD stu-
dents, one each at the Kelly Stray-
horn Theater, the Pittsburgh Parks 
Conservancy and City of  Asylum 
(which hosts foreign writers from 
countries who persecute or place 
obstacles in front of  artists in their 
own countries). 

While PhD programs produce 
research-focused professors, 
“those jobs have been shrink-
ing for a long time,” Kubis says. 
Giving PhD students a chance 
to see applications for their skills 
outside university settings “is a 
demonstration that the kinds of  
things they end up knowing and 
doing are valuable in places other 
than academic departments.”

Adds Jonathan Arac, head of  
the Humanities Center: “We have 
had since the start a program of  
collaborative research grants to 
bring together Pitt faculty from 
different units, and often with col-
leagues from different institutions, 
to carry out shared work, and 
the new public fellows program 
expands this possibility by specifi-
cally aiming the award to doctoral 
students and also by defining the 
collaboration as with a local cul-
tural institution. The institution 
has research ideas they’d like to 
realize, and we help them find 
capable early-career researchers 

said, BRT should really be known 
as “PRT — it’s a people rapid 
transit.” 

q
Justin Miller, principal trans-

portation planner for the Depart-
ment of  City Planning, reported 
that while buses constitute only 
4 percent of  vehicles on Fifth 
and Forbes today, they carry 51 
percent of  the people moving 
into and out of  Oakland. Thus, 
the most cost-effective way to 
grow the neighborhood is through 
BRT, he said. 

With BRT, 8,000 people per 
hour can go into and out of  
Oakland, whereas today only 
2,000 per hour can go through the 
neighborhood on current mixed 
transportation lanes.

Buses that use the current 
contra-flow bus lane on Fifth 
Avenue, and the buses that 
travel amid traffic on Forbes, are 
governed by traffic signals for 
all vehicles, causing pinch points 
and the bunching of  buses along 
the route, he said. That leads to 
unpredictable arrival times and 
uneven passenger loads.

“It’s certainly a problem we 
need to address,” Miller said.

“You shouldn’t have to wait 
more than five minutes during 
peak hours” for BRT, he added.

The vehicles will have larger 
doors, lower floors and better 
stations than the current bus 
shelters, with canopies, real-time 
ride information and will, in some 
places, allow riders to pay for trips 
prior to boarding.

“It’s not only about the tran-
sit,” Miller said. BRT also should 
spark the installation of  improved 
crosswalks, better lighting, more 
nearby parking amenities and 
bike-sharing stations, bike-storage 
facilities and bike lanes, he said.

q
Outside of  Oakland, BRT may 

extend along several other routes, 
according to other options the 
Port Authority is considering: to 
Shadyside and Wilkinsburg; to 
Squirrel Hill and Greenfield, and/
or to Highland Park, although the 
streets along these latter routes are 
not large enough to accommodate 
a dedicated BRT lane.

Amy Silbermann, senior ana-
lyst from the Port Authority’s 
Department of  Planning and 
Evaluation, noted that 19 different 
bus routes pass through Oakland 
currently. 

These buses would discharge 
their passengers at BRT stations, 
allowing them to transfer to BRT 
vehicles, should Pittsburgh be 
granted federal money for the 
project. 
—Marty Levine                        n

to shape and carry out the work.”
q

How secure is the future of  
the humanities?

While President Donald 
Trump has proposed eliminating 
the National Endowment for the 
Humanities (NEH), Kubis was 
reassured at the recent National 
Humanities Alliance conference 
in Washington, D.C., that there is 
a great deal of  bipartisan support 
for the NEH and its sister organi-
zation, the National Endowment 
for the Arts. 

There is an economic argu-
ment that can be made for the 
value of  the humanities, he 
notes, as Fareed Zakaria did in 
his 2015 book “In Defense of  a 
Liberal Education.” “Businesses 
are looking for people who can 
think critically, who are adaptable 
… which are the kinds of  skills 
that are nurtured in liberal arts 
education,” Kubis says. 

But there are better reasons 
for studying the humanities, he 
believes, from their contribu-
tion to creating a more just and 
equitable society to the lessons 
available in history.

“What happens in humanities 
departments is that we explore 
human existence in the world in a 
way that pays particular attention 
to the role of  human imagina-
tion — that’s why the humani-
ties have broad relevance,” he 
adds. For the Humanities Center 
podcast (https://soundcloud.
com/humanities-pitt), released on 
the first Friday of  every month, 
Kubis interviewed Rafael Campo, 
a doctor who believes that poetry 
also is essential to his life. Campo 

explained that, as a gay Latino in 
medical school, “he feared being 
outed as a poet more than he 
feared being discriminated against 
for being gay and Latino,” Kubis 
recalls. 

“People in a number of  pro-
fessions can do their work better 
when they don’t forget that the 
imagination and creativity are 
present,” he said.

q
For more information on 

the interdisciplinary humanities 
grants, go to www.humcenter.
pitt.edu/pitt-interdisciplinary-
humanities-grants. Information 
on the public humanities fel-
lowship program is available at 
www.humcenter.pitt.edu/public-
humanities-fellows.
—Marty Levine                        n

Humanities Center offers new 
grants & doctoral fellowships

Bus Rapid Transit
options outlined
at campus session
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Creativity abounded at Pitt’s first Collider event, held April 6.

Sponsored by the Center for Creativity, in partnership with the University Library System’s 
Digital Scholarship Commons, the event brought members of  the Pitt community together 
for an evening of  art, music and performance.
  
Erik Schuckers, workshop manager for the Center for Creativity, said: “At each Collider, we 
focus on one important component of  creativity and invite creators of  all skill levels to try 
out, display or perform work around the theme in an informal party atmosphere.”

The first Collider focused on improvisation. Faculty, staff  and students could work on their 
improv skills with help from Ruckus, Pitt’s improv comedy troupe; make wearable buttons 
from recycled materials; and improvise drawing materials from sticks, cardboard, records 
and telephone cords. 

A quartet from the Pitt Jazz Ensemble provided music; they were joined for their last set by 
studio arts faculty member Aaron Henderson and some of  his students, who improvised 
digital video art on big screens in response to the music. 

Other Collider events are in the planning stages. To keep up on the center’s events, check its 
calendar at creativity.pitt.edu.

The monthly cost of  Pitt’s 
dental HMO will rise with 
the 2017-18 plan year while 

the costs of  other dental plans, 
along with rates for vision and life 
insurance, will remain the same.

 John Kozar, assistant vice 
chancellor for Benefits, reported 
on the rates at the April 7 meeting 
of  the Senate benefits and welfare 
committee.

Dental HMO rates going up
The dental HMO increase 

of  14.5 percent comes with a 
guarantee of  no rate increase for 
2018-19, Kozar said. 

Next year’s price jump was 
prompted by increased usage of  
the plan. “When utilization goes 
up there’s not much you can do” 
about the resultant cost increase, 
he said. 

Letters concerning open 

enrollment for the next plan year 
will be sent soon to employees’ 
homes with fact sheets but with-
out the lengthier summary guide, 
he noted, as part of  the Univer-
sity’s increasing efforts to save 
paper. A multimedia version of  
the guide will be available online.

q
Cheryl Johnson, vice chancel-

lor for Human Resources, told the 

committee that her department 
has commenced a study of  total 
reward packages for staff. 

The effort, including a staff  
survey and benchmarking of  
salaries and benefits against other 
institutions, is aimed at adjusting 
Pitt’s salary and benefits structure 
by June 2018, she said.

Johnson noted that each 
employee’s total compensation 
goes far beyond salary. The study 
also will examine the University’s 
reward and recognition system 
and its career development and 
work-life programs to assess 
what Pitt’s competition does and 
whether there are best practices 
for Human Resources to adopt.

The University’s most recent 
total reward survey was done in 
2000. The new study will help Pitt 
adjust its pay structure in cases, for 
example, where current employ-
ees have raise rate restrictions that 
keep them less well-compensated 
than new hires.

The effort also will look at 
the University’s diversity hiring 
efforts.

In other news:
• As of  the end of  February, 

UPMC MyHealth@Work Health 
and Wellness Center, the walk-
in clinic for Pitt employees, has 
had nearly 1,500 visits since its 
opening in April 2016. February 
was its busiest month, with 191 
people using the facility. In total, 
three quarters of  its users have 
been women, and three quarters 
have been staff  members. The list 
of  ailments most often cited by 
patrons is topped by acute respi-
ratory complaints, followed by 
concerns involving the circulatory 
system, injuries and skin issues. 
A one-year anniversary event at 
the clinic will be held 11 a.m.-2 
p.m. April 19; healthy snacks will 
be available, says Lori Carnvale, 
director of  Benefits in Human 
Resources.

• Committee member Linda 
Tashbook was elected chairperson 
without opposition, replacing 
Sachin Velankar at the end of  
his term. Tashbook takes office 
in the fall.
—Marty Levine                        n

Erik Schuckers

Pitt seeking director for 1st
community engagement ctr.

TransitScreens  providing real-time information on multimodal 
public transportation to Oakland commuters have been set up in 
the lobbies of  five area buildings. The pilot project, funded by the 
Office of  the Vice Provost for Research, was announced by Pitt 
and the Oakland Business Improvement District.

Pittsburgh’s first publicly accessible multimodal transit screens 
aim to provide the public with current transportation data while 
attracting people to Oakland’s food and retail establishments. The 
screens have been installed at SkyVue Apartments, Sennott Square, 
Falk Clinic, UPMC Montefiore and UPMC Presbyterian hospitals. 

This first phase of  the project also will install screens in retail 
storefronts.

Alexandros Labrinidis, Department of  Computer Science in the 
Dietrich School of  Arts and Sciences, and Kostas Pelechrinis, School 
of  Information Sciences, are leading the initiative.  

“The TransitScreen technology combines information from Uber 
or Lyft, Healthy Ride, Pitt Shuttle, UPMC Shuttle, ZipCar and Port 
Authority,” said Labrinidis. “The information shown on the screens 
is customized for each location giving information relative only to 
where you are at that moment… We look forward to the next step 
where we integrate all this data into a multimodal trip information 
and planning mobile app.” 

Businesses interested in having a TransitScreen display should 
contact Labrinidis at labrinid@cs.pitt.edu.                                  n

Real-time transit info available

Pitt is seeking a director for its 
first community engagement 
center, which will be located 

in Homewood. 
Last June Chancellor Patrick 

Gallagher announced Pitt’s plans 
to fund three-five such centers, 
which will help coordinate and 
support Pitt faculty in community-
based education and research 
programs. 

In cooperation with local busi-
nesses, residents, institutions and 
community leaders, the center 
staff  will help define needs and 
priorities, identify potential Pitt 
programs and guide and support 
their implementation.

 Lina D. Dostilio, assistant vice 
chancellor for community engage-
ment, reported on the Homewood 
center at the April 7 University 
Senate research committee meet-
ing, which included members of  
the Senate community relations 
committee (CRC).

Paul Supowitz, vice chancellor 
for Community and Governmen-
tal Relations and a chancellor 
liaison on CRC, said Pitt hopes 
to open the Homewood center 
this fall. 

The center will have a direc-
tor, administrative support and 
student workers.

The job listing for the director 
has been posted on PittSource. 
The director will need to be very 
familiar with Homewood, said 
Dostilio.

“A place-based strategy really 
does something very, very impor-
tant: It gives us a front door,” 
she said. “Let’s think about our 
own front doors on our homes: 
They’re important. It’s the way 
that people both knock on our 
door and invite us out to do really 
interesting and good things, but it’s 
also the way that people knock on 
our door when something needs 
to be addressed.

“So, being a part of  a neighbor-
hood and being at that fabric and 
scale of  a neighborhood provide 
us a really wonderful platform to 
do this work in ways that are col-
laborative and capacity building 
and pretty meaningful.”

She said that a community 
engagement center in the Hill 
District is expected to open 18-24 
months after the Homewood 
center opens. 

Supowitz suggested that his 
staff  provide an update on the 
community engagement centers 
at a fall meeting of  the research 
committee.
—Katie Fike                             n

Pitt has joined 18 other 
local academic institutions 
in forming the Western 

Pennsylvania Veterans Academic 
Alliance. 

Edwin Hernandez, director of  
the Office of  Veterans Services 
(OVS), spoke about the initiative 
at the March 29 meeting of  the 
University Senate student admis-
sions, aid and affairs (SAAA) 
committee. 

Hernandez said the alliance 
will facilitate the sharing of  ideas 
and resources.

“We’re talking about best 
practices: how do we best sup-
port our student veterans,” he 
said. “And also collaborative type 
of  opportunities so that we can 
feed from each other and really 
help our student veterans build 
bigger networks … with their 
peers across the region.”

Hernandez also highlighted a 

new yearly presentation by OVS 
and the Office of  Diversity and 
Inclusion that addresses faculty 
and staff  interactions with student 
veterans. 

When committee co-chair 
Harvey Borovetz expressed inter-
est in faculty mentorship of  stu-
dent veterans, Hernandez said he 
intends to develop relationships 
with each college and unit.

“I think the University is truly 
military friendly in a number of  
different ways, but we can do so 
much better in marketing that 
information out to the community 
and marketing it out across the 
University,” said Hernandez.

q
In response to a committee 

member’s inquiry at the Feb. 8 
SAAA meeting, committee co-
chair Juan Taboas reported that 
Pitt’s economic mobility rate is 
not known.

Committee member Lance 
Davidson had expressed interest 
in exploring Pitt’s ranking in a 
recent comparison of  economic 
mobility among U.S. college stu-
dents and whether Pitt has any 
strategic efforts for helping stu-
dents move up in economic status.

Taboas said: “Mobility is calcu-
lated as a combination of  access, 
which means ‘Did you get into 
that school?’ How many people 
from the lower income range are 
accepted into that school? Suc-
cess rate is do you actually jump 
in quintile from the lowest to the 
highest,” he said.

Marc Harding, chief  enroll-
ment officer and a chancellor’s 
liaison to SAAA, suggested the 
committee reach out to Juan Man-
fredi, vice provost for undergradu-
ate studies, to begin the process 
of  calculating the rate.
—Katie Fike                               n

Pitt joins local vets’ alliance
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A staff-led initiative is build-
ing support and yielding 
gains in productivity for 

administrators who use Depart-
ment Manager software. 

Many departments use the 
system, which is made up of  
multiple modules for tasks such 
as managing and tracking grants, 
personnel and budgets. 

“A user group is very common 
with software products and we 
thought it made sense to start one 
here,” said Bev Savage, a research 
administrator in the Department 
of  Anesthesiology, who is spear-
heading the DM user group here in 
conjunction with her supervisor, 
Yvonne Brewster. 

An initial survey, conducted a 
year ago, showed that 26 depart-
ments used DM in fiscal year 
2016. Each area negotiates its own 
contract, chooses the modules it 
wants, and customizes them to 
meet its needs, Savage said. 

“Various departments within 
the University use the software 
and we learned that some depart-
ments have functionality that 
others wanted,” specifically the 
ability to import data from Pitt’s 
general ledger system, she said. 

DM can be used to expand on 
University level reports to provide 
more meaningful reports to inves-
tigators, particularly with regard to 
projecting budget encumbrances. 

“The goal is to provide the 
best reports we can to the (pri-
mary investigators), not to make 
one system balance to another,” 
said Savage.

The downside to customiza-
tion is a lack of  uniformity, which 
can be problematic when admin-
istrators change departments or 
when experienced users leave the 
University.

Users pass down information 
they’ve learned over the years to 
colleagues, said Brewster. While 
there is a support site online, 
in most areas there are no user 
manuals. “Over time you learn to 
make it work,” she said.

“We’re all self-trained here,” 
Savage said, noting that differ-
ent departments have different 
practices. 

The DM user group’s initial 

goals focused on sharing user 
knowledge in order to improve 
the reports that can be generated 
and to explore the possibility of  
uniting users under a master agree-
ment, in hopes of  saving money.

Efforts to pursue a uniform 
contract appear to be at a stand-
still, but that hasn’t slowed prog-
ress on the group’s goal of  creating 
a network for staff  who use the 
software, in hopes of  streamlining 
knowledge and encouraging best 
practices to eliminate duplication 
of  effort and create more unifor-
mity across the board.

“It’s about trying to get the best 
and most functionality out of  the 
modules,” Brewster said. “People 
don’t know the capabilities.”

One huge timesaver revolves 
around automating the import of  
level reports into the DM account 
module — turning a task that 
could take weeks to do by hand 
into a five-minute job.  

That frees up staff  time for 
more analytical work, such as 
compliance analyses, “which is 
what these administrators are 
hired to do and are expert in,” 
Savage said. The result: better, 
more timely reports. 

q
The user group’s inaugural 

meeting last August was well 
received. More than 100 people 
responded, Savage noted. In 
addition to quarterly large-group 
meetings, subgroups meet more 
regularly for hands-on sessions 
that may focus on specifics of  
the various modules, including the 
grants, accounting and personnel 
modules.

“We broke it down in order to 
have more meaningful meetings,” 
said Savage, who coordinates most 
of  the subgroups, which typically 
meet for an hour every month. 

The time is filled with “aha” 
moments as participants share 
their tips, tricks and expertise and 
get help with problems.

Meeting minutes and infor-
mational handouts from the 
subcommittees are shared via a 
group Box account. 

Meetings are kept short and 
to the point, given that everyone 
has their own daily work to get 

done. “We want to make sure this 
is as productive and meaningful 
to people as possible,” she said.

Among the proponents of  
the group is Mary Lou Benedetti, 
who supervises administrators in 
pathology.

When she received initial 
details on the group, “I wanted 
to participate immediately,” she 
said, adding that she wanted both 
to learn and to be able to share 
her group’s knowledge. 

“Department Manager is a 
resource we use, and we use more 
of  the modules than many areas 
do,” she said. 

She’s made a point to try to 
attend all the meetings, sometimes 
accompanied by employees in 
the research areas she supervises. 
They always come back with new 
solutions. 

“We’re always looking for ways 
to do things: There’s input infor-
mation that we don’t know about, 
also ways to get information out 
that we don’t know about,” she 
said. She’s also gained better 
understanding of  the connections 
between modules, she said.

“This group is very helpful,” 
she said, adding that she’s also 
benefited from connections made 
across the broader campus. 

Benedetti said she was sur-
prised to discover so many DM 
users on the lower campus. (Sav-
age’s survey found that nearly 60 
percent of  DM users are in the 
School of  Medicine.) “It’s a great 
way to connect,” Benedetti said. 

Another supporter is Jim Kac-
zynski, executive administrator in 
the medical school’s Department 
of  Pharmacology and Chemical 
Biology. He first encountered DM 
when he took over administra-
tion for developmental biology 
nearly two years ago. “You’d think 
you’d have pretty much the same 
system ... How complicated could 
it be?” he thought — only to find 
it to be nothing like what he was 
accustomed to.

He was left to figure out a 
system that had evolved over 
multiple predecessors, without 
manuals. “There’s no granular 
explanation when something 
doesn’t work,” he said of  the 
online support. “The help isn’t 
step-by-step to lead a user through 
all the functions.” 

While there’s a culture of  
support among administrators 
who share what they know with 
colleagues — “You always have 
someone to go to,” he said — 
the patchwork of  systems is less 

than ideal. 
“It’s supposed to help you, 

not hurt you,” he said, noting that 
some features go unused, avoided 
or adapted when people don’t 
know how to use them.

“We want to get the most bang 
for our buck,” he said, comparing 
the situation to having a Phillips 
screwdriver when a flathead is 
needed. “But you have a screw-
driver,” Kaczynski said. 

“We’re trying to make it easier,” 
he said. The system works, “but 
we can make it work much better. 
It doesn’t make sense to struggle 
through.”

He favors a single system, 
but worries that the group may 
be losing momentum in its drive 
for a master agreement. “It would 
be nice to have everyone with the 
same,” he said. “But having a user 
group for anything is helpful to 
people, just to connect people 
together. 

“We’ll always do what we can 
to help each other, but who else is 
out there who can help us? We’re 
trying to make the circle larger,” 
he said. 

q
For information on the group, 

email dmgroup@upmc.edu.
—Kimberly K. Barlow             n

Kimberly K. Barlow/University Times

Senate considers new faculty affairs committee

Staff-led group yields productivity gains 

Should a committee on faculty 
affairs be added to the roster 
of  University Senate stand-

ing committees? 
Senate immediate past presi-

dent Michael Spring has been 
tapped as the point person for 
discussions that will commence 
this summer and extend into fall, 
Senate President Frank Wilson 
reported to Faculty Assembly on 
Tuesday.

“A number of  people have 
raised the question about the 
potential need for a new standing 
committee with a specific focus on 
an array of  issues already identi-
fied and additional ones that will 
grow from those,” Wilson said, 
citing the recent plenary session 
topic of  faculty research produc-
tivity metrics, as well as student 
evaluation of  teaching and non-
tenure-stream faculty among the 
issues that could fall under the 
purview of  such a committee.

Spring was at the helm when 

the Senate formed its newest 
standing committee, focused on 
research, as part of  a realignment 
two years ago. (See April 30, 2015, 
University Times.) 

“As we know from past expe-
rience, this is not an undertaking 
that should be rushed but should 
be done thoroughly and efficiently 
and will require consultation with 
existing committees and their 
chairs. It will involve deliberation, 
time and work over the summer 
and continue into the fall term,” 
Wilson said.

Individuals interested in being 
involved in the effort should con-
tact Spring, Senate director Lori 
Molinaro or one of  the Senate 
officers, Wilson said.

After the meeting, Wilson told 
the University Times that existing 
Senate committees have full agen-
das, adding that a faculty affairs 
committee could take up issues 
that recently have required the 
appointment of  ad hoc commit-

tees or joint efforts among mul-
tiple standing committees. Should 
the Senate move forward with 
the formation of  a new standing 
committee, an optimistic timeline 
could see members chosen as part 
of  committee elections this time 
next year. 

Multifactor authentication
Dan Menicucci, an enter-

prise architect in Computing 
Services and Systems Develop-
ment (CSSD), addressed faculty 
concerns surrounding the recent 
implementation of  additional 
computer security requirements.

CSSD in March began requir-
ing faculty and staff  to use mul-
tifactor authentication to access 
services through the University’s 
single sign-on service, Pitt Pass-
port, and when using secure 
remote access service to connect 
to University resources. 

The requirement will be 
expanded to include students 

and emeritus faculty in mid-May, 
he said. 

Multifactor authentication 
means that multiple factors are 
required to log in to a service: 
something you know (your pass-
word) plus something you have 
(your mobile phone, or a fob that 
can generate a login code). 

The addition of  the extra secu-
rity layer aims to make it harder 
for someone to impersonate you, 
Menicucci said, citing an increase 
in phishing attempts.

He said some 930 University 
computing accounts were com-
promised in the last 12 months, 
“and these are the ones we found 
out about. We know we can’t catch 
them all.” 

The rollout was made more 
urgent late last year when, as 
the result of  a phishing attack, 
CSSD found that direct-deposit 
information for 22 Pitt employees 
was changed via PRISM into a 
common bank account. 

“It was happening right as the 
grades were done and people were 
going away. If  we hadn’t caught it, 
these 22 people who were pretty 
targeted — because they were in 
the upper end of  the pay scale — 
would have lost their December 
paychecks,” he said.

“This bad-guy behavior keeps 
escalating,” he said, adding that 
anti-phishing campaigns were 
insufficient. “Education wasn’t 
getting us there fast enough,” 
he said.

Special committee updates
Wilson said an ad hoc com-

mittee is expected to report in 
May on the issue of  divesting 
University fossil fuel investments. 
“I think we have the makings of  
a forward-looking report and 
recommendation,” Wilson said, 
noting that the committee was 
not charged with taking a position 
on divestment. (See May 12, 2016, 

CONTINUED ON PAGE 9

Bev Savage, center, leads research administrators in a Department Manager user group subgroup meeting.
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“There’s no way we 
can exist as a serious 
educational institution 

if  we’re not focused always on 
appropriate ways of  evaluating all 
we do and all we do to others,” said 
University Senate President Frank 
Wilson in opening remarks at the 
Senate’s spring plenary session, 
“The Role of  Research Metrics 
in Faculty Evaluation.”

“Evaluation in and of  itself  
is not enough. It’s do we evalu-
ate using appropriate tools, with 
appropriate frames of  reference?”

Chancellor Patrick Gallagher 
agreed. “We need to understand 
the limitations, both good and 
bad, for these new tools and 
enlighten ourselves so we can 
use them appropriately,” he said 
in welcoming remarks to the 
audience of  more than 100 at the 
March 29 event.

“With the advent of  intercon-
nected computers, internet-based 
and web-based portals, we have 
gone from, in many cases, being 
in data-poor environments to 
being surrounded by easily readily 
available data and information. 
There are ways that we can use 
this information to improve what 
we do.”

However, he cautioned, “You 
can be dazzled by those things 
that are readily measurable and 
take your eye off  the things that 
are important but may be more 
difficult to measure: things that 
are in fact best measured with 
human judgment, and through 
experience, and through expertise, 
and in areas where we have not 
reduced them into quantifiable, 
distributable tools. ...

“With all the power that comes 
from data and information, it 
often comes with the potential 
for misuse and even abuse,” Gal-
lagher said.

“We are going to be increas-
ingly in a world of  data ubiquity. 
The wise course of  action is to 
embrace that potential and to use 
it to advance what we do: to make 
our mission more effective, our 
research more compelling, our 
teaching better,” he said.

“The upside is real, but getting 
this right matters,” Gallagher said, 

acknowledging that there are valid 
concerns.

“We should not retreat into the 
nostalgic call to go back to the days 
before the data was there, but to 
an enlightened call to understand 
the limitations and the proper use 
of  these new tools, to make sure 
that we use them effectively.”

Keynote speakers
One response, the Leiden 

Manifesto for research met-
rics, underpinned the keynote 
addresses.

Diana Hicks, the manifesto’s 
first author, provided an overview.

Hicks, a faculty member in 
Georgia Institute of  Technol-
ogy’s School of  Public Policy, 
said some or all of  the principles 
have been adopted by four uni-
versities, only one of  which 
is in the United States: Ghent 
University (Belgium), Indiana 
University-Bloomington (United 
States), Loughborough University 
and University of  Bath (United 
Kingdom).

“I think the challenge for us 
going forward is to make the mani-
festo a living document so that it 
can evolve and accommodate the 
learning that happens through 
experience over the years,” said 
Hicks.

The second keynote speaker, 
Cassidy Sugimoto, was instru-
mental in incorporating the 
Leiden Manifesto into policy at 
Indiana University-Bloomington, 
where she is a faculty member of  
informatics.

IU worked to solidify its policy 
after learning that a Rutgers 
University faculty member had 
discovered inconsistencies in his 
productivity data provided by 
Academic Analytics, a company 
whose services IU uses. After 
much debate, the faculty council 
approved a policy last year (www.
indiana.edu/~bfc/docs/circu-
lars/15-16/B47-2016Amended.
pdf.).

During her presentation, 
Sugimoto pointed out some 
shortfalls regarding research 
metrics. Gender differences can 
be observed in scientific research, 
she noted.

“About 30 percent of  produc-
tion is coming from women, and 
women tend to produce lower, 
each individually, as well. This 
has to be taken into account 
when we’re evaluating individual 
scholars at the institutional set-
ting,” she said.

Men are more likely to be cited 
in journals with the highest impact 
factor and to have senior author 
roles in studies.

“Women are significantly 
more likely to be associated with 
performing experiments, a middle 
author role, whereas men are given 
authorship for designing the study 
or contributing reagents for the 
study,” said Sugimoto. “Simply 
put, women are the hands of  
science while men are choosing 
which questions to ask.”

Sugimoto warned faculty 
about the pitfalls of  altmetrics, 
which measures tweets and Face-
book posts, among other things. 
Many tweets about research 
come from scientists in the same 
discipline as a paper. About 48 
percent of  tweets about research 
are sent by social scientists. Geog-
raphy also may skew results. Most 
researchers on Twitter are from 
North America and Europe. They 
tend to promote North American 
and European research, causing 
research from other continents 
to be underrepresented.

Attention isn’t the same as 

impact. She illustrated the differ-
ence with a story about a paper 
that had an altmetrics score of  
3,668. “Can apparent superlumi-
nal neutrino speeds be explained 
as a quantum weak measure-
ment?” had 4,464 retweets not 
for its findings but for its blunt 

abstract: “Probably not.”
“Those things that have the 

highest altmetrics scores are 
humorous. They’re topical. They 
were written by Obama. Right, 
these are the kinds of  things that 
make something highly tweeted: 
not quality, not social impact. And 
so, we have to be more discerning, 
more critical; take the tools of  our 
science to evaluating scientists 
themselves; and make sure that 
we remain critical,” she said.

Panel discussion
Pitt faculty panelists Gordon 

Mitchell, Sanjeev Shroff  and 
Stephen Wisniewski responded 
to the keynote talks with prepared 
remarks.

q
Mitchell, assistant dean of  the 

University Honors College and a 
faculty member in the Depart-
ment of  Communication in the 
Dietrich School of  Arts and 
Sciences, called on Pitt to follow 
in IU’s footsteps and develop its 
own policy on the use of  research 
metrics.

“It’s my long-term view that 
the University Senate should strive 
to hone its own version of  Indi-
ana’s policy on faculty scholarly 
activity systems, creating a shared 
governance framework that will 
position Pitt at the forefront of  
an intensifying national and global 
discussion of  responsible use of  
scholarly metrics in academia,” 
he said.

He suggested several initial 
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Chancellor Patrick Gallagher

Keynote speaker Cassidy Sugimoto, faculty member in informatics at 
Indiana University-Bloomington

Keynote speaker Diana Hicks, a faculty member in Georgia Institute of 
Technology’s School of Public Policy and the Leiden Manifesto’s first 
author
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revisions to the IU document, 
advocating first for closing “a 
huge loophole” in the principle 
that addresses the role of  quan-
titative indicators in evaluating 
faculty research.

The IU policy’s section on 
complementary methods states: 
“Indicators are inherently reduc-
tionist and should be used to 
supplement, rather than replace, 
other forms of  review (such as 
peer review) that more fully con-
textualize the varied nature of  
academic performance.”

Calling attention to the con-
cept of  supplementing rather 
than replacing, Mitchell offered 
alternative language: “Methods 
of  qualitative, expert assessment 
(such as peer review) should 
anchor judgments about the 
quality and impact of  academic 
research. Quantitative indicators 
should be used to supplement, 
not overshadow, these qualitative 
assessments.”

The term “‘supplement, not 
replace’ would seem to speak 
most clearly in instances where 
only a quantitative indicator is 
employed to assess research,” he 
said, citing examples in the Diet-
rich school’s 2017 strategic plan. 
There, he said, some 14 outcomes 
related to making progress toward 
the University’s strategic goal of  
“engaging in research of  impact” 
are measured solely using Aca-
demic Analytics. “It functionally 
supplants other forms of  assess-
ment,” he said.

In other parts of  the Dietrich 
school plan, although a quantita-
tive indicator is among multiple 
metrics for assessment, he said 
there still is cause for concern. He 
likened the case to an assembly 
line worker being reduced from a 
40-hour workweek to a two-hour 
week after the line is automated. 
“Good news,” says the manager. 
“You’re not going to be replaced 
because the new machines will 
only be supplementing, not 
replacing, your labor.”

“Technically, one can satisfy 
‘supplement, not replace’ with an 
approach that shrinks the thing 
being supplemented down to 
the level of  an inconsequential 
token,” Mitchell said.

He also advocated for a revi-
sion to the IU policy that would 
allow faculty to recommend 

changes on the use of  faculty 
activity systems, rather than only 
to allow for a vote on whether 
to recommend discontinuing the 
system.

q
Shroff, Distinguished Profes-

sor of  and Gerald McGinnis Chair 
in Bioengineering, outlined some 
of  the Swanson School of  Engi-
neering’s methods of  evaluation.

Transparency and inclusion 
are key when it comes to deter-
mining the school’s strategic plan 
goals as well as the protocols for 
evaluating individual faculty and 
departments, he said, noting that 
those are decided collectively.

Regarding individual evalua-
tions, Shroff  said faculty aren’t 
expected to excel in all aspects. 
Instead, the department as a whole 
must collectively deliver on the 
goals of  the strategic plan — in 
much the same way that a basket-
ball team needs some ball handlers 
but must have guards, centers and 
forwards, he said.

“We really, really believe it’s 
futile to ask every faculty member 
to dot every ‘i’ and cross every 
‘t’ as far as department goals are 
concerned,” he said. “It’s much 
better to have a faculty member 
being passionate about and out-
standing in selected areas.”

Said Shroff, “In our view, 
trying to dot every ‘i’ and cross 
‘t’s potentially leads to mediocrity, 
not excellence.”

The engineering school also 
considers the strategic goal of  
impact. Measuring real impact 
— does your work matter? —  as 
opposed to traditional bean count-
ing is by definition a long-term 
measurement, he said. “In con-
trast, the decisions you’re trying 
to make in terms of  evaluation are 
on a different time scale.

“So, while it makes sense 
conceptually that impact analysis 
and evaluation is a good thing 
to do, operationalizing that may 
be a problem,” Shroff  admitted. 
“The question is: Can we have 
surrogate measures ... early predic-
tors of  impact? And how that can 
be incorporated into evaluation 
to supplement other metrics of  
evaluation?”

q
Wisniewski, vice provost 

for data and information and 
professor of  epidemiology in 

The Leiden Manifesto for research metrics:
 
1. Use quantitative evaluation to support expert evaluation.
2. Measure performance in accordance with the research 
missions of  the institution.
3. Protect excellence in locally relevant research.
4. Keep data collection and analytical processes open, trans-
parent and simple.
5. Allow those evaluated to verify data and analysis.
6. Account for variation by field in publication and citation 
practices.
7. Assess individual researchers using qualitative judgment 
of  their portfolio.
8. Avoid misplaced concreteness and false precision.
9. Recognize systemic effects of  assessment and indicators.
10. Scrutinize indicators regularly and update them.
 
Source: https://vimeo.com/133683418
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the Graduate School of  Public 
Health, said that the exponential 
growth in access to bibliometric 
tools is magnifying the importance 
of  the first commandment of  data 
analysis: Know thy data.

“You need to understand how 
the data were collected, any inher-
ent biases or confounds associated 
with the collection process. You 
need to understand how your data 
are coded so when you analyze it, 
you can analyze it appropriately. 
Also, if  you’re using a tool you 
have to understand that tool and 
what the process is,” he said.

“If  you don’t follow this com-
mandment, it’s going to lead to 
errors. ... You’re going to make 
some false conclusions, which 
can be problematic in the long 
run,” he said.

“It’s important that all of  our 
end users — individual faculty, 
administrators — understand 
these tools and what they mean, 
what the numbers mean, how the 
data were collected, how they were 
analyzed,” Wisniewski said.

For example, an H-index — 
a measurement of  an author’s 
scholarly publications and citation 
impact — can be calculated using 
many different online tools, but 
each may yield different results 
due to the way each tool retrieves 
the citations, Wisniewski said. 

“It’s not clear that a lot of  
people are aware of  that. We 
need to make this information 
available.”

Wisniewski said the University 
Library System (ULS) biblio-

metrics page (library.pitt.edu/
bibliometric-services) provides 
in-depth details on using and 
interpreting the output of  bib-
liometric tools.

In addition, he advocated for 
urging bibliometric tools’ creators 
“to not just produce numbers but 
produce numbers in context. ...

“Don’t just provide an 
H-index, but provide that H-index 
and explain what it means,” 
Wisniewski said. “Any of  these 
bibliometric tools can easily do 
that, but it requires a little bit of  
effort. But it should be done in 
order to help others and everyone 
understand what the tool’s doing 
and that we are all in agreement 
on the interpretation of  results.”

Audience discussion
Speakers Hicks and Sugimoto 

CONTINUED ON PAGE 9

joined the panel and took ques-
tions from the audience in a wide-
ranging hourlong conversation.

Wisniewski asked Sugimoto 
to elaborate on why bibliometrics 
shouldn’t be used on an individual 
level.

The tools were created for 
aggregate decisionmaking, col-
lection development and retrieval 
mechanisms, she said. “They 
weren’t really intended for the 
individual level, and I don’t think 
they’re well-suited for it.”

The issue boils down to basic 
principles of  statistics. “The indi-
vidual N is too small,” with too 
little data, and too much volatil-
ity and variability in it, she said. 
“You’d have to account for such 
different nuances in one’s produc-
tion that the artifact left behind 
would be almost meaningless. 
Once you account for subdisci-
plinary areas, topics, age, gender, 
background, institution, what’s 
left? There’s very little signal that’s 
not noise at that point.”

q
“What are the compelling sto-

ries to you when you’re evaluating 
somebody?”  Lauren Collister, a 
ULS scholarly communications 
librarian, asked the panel. Col-
lister, who assists University users 
with altmetrics, said they’re often 
overwhelmed with the results. 
“‘What do I do with this stuff?’” 
they ask. “I always encourage them 
to use it to tell a story about their 
own research — whether it’s in a 
grant proposal, a CV, a job applica-
tion or tenure portfolio. But they 
struggle with what kind of  stories 
to tell, and they’re so used to cita-
tions and impact factor,” she said.

Sugimoto said information on 
research that’s been downloaded, 
rather than research that’s been 
cited, can be especially useful in 
telling the story of  a scholar’s 

From left: Senate plenary session panelists  Stephen Wisniewski, Sanjeev Shroff and Gordon Mitchell and keynote speakers Cassidy Sugimoto and 
Diana Hicks
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impact in practice, particularly in 
such fields as nursing, social work 
or education.

Hicks encouraged searching 
online for “REF impact case stud-
ies” posted by universities in the 
United Kingdom as part of  a 2014 
Research Excellence Framework 
exercise aimed at demonstrating 
the economic and societal impact 
of  academic research. “There’s 
this amazing wealth of  stories 
across every field of  scholarship 
about research and the evidence 
for it changing some aspect of  
society,” she said.

q
Several audience questions 

focused on the use of, as well as 
the limitations of, bibliometric 
evaluation tools.

Wisniewski said tools are avail-
able online and through ULS, 
adding that, “as far as we know, 
no department, no school is using 
any type of  bibliometric tool as an 
evaluation for individual faculty.”

The University primarily uses 
Academic Analytics at the unit 
level, he said, noting that indi-
vidual departments can decide 
whether it’s useful for benchmark-
ing themselves in comparison with 
other institutions.

He acknowledged weaknesses, 
citing, for instance, problems that 
may arise in benchmarking the 
physics and astronomy depart-
ment against peers with depart-
ments devoted solely to physics 
or solely to astronomy.

Wisniewski said the provider 
has indicated willingness to work 
in such cases to develop appro-
priate peer groups. Department 
chairs also can adjust weighting 
for various factors, such as awards 
or grants, to best represent what’s 
valued in their field, he said.

Communication department 
chair Lester Olson raised concerns 
about the use of  Academic Ana-
lytics in his area of  scholarship.

“For me it’s virtually useless,” 
he said, citing multiple issues. “If  
we’re genuinely concerned about 
impact, I would hope that we 
would be interested in the long-
term impact as well as short-term 
impact,” he said.

“In our organizational culture, 
we value single-authored books. 
That’s true across a lot of  the 
humanities,” he said. “If  you have 
written a book that is used today 
but was written 20 or 30 years ago, 
I would be in admiration of  the 

abiding impact of  that scholar-
ship, but the book doesn’t exist 
in Academic Analytics” after 10 
years, he said.

Also problematic in his field is 
that edited collections are counted 
as equivalent to single-authored 
books, he said.

Olson said using Academic 
Analytics presents a difficult 
situation for a department chair. 
“To use this, I have to agree not 
to show my colleagues the data 
— they cannot check. I cannot 
let them see how they’re repre-
sented, or I’m in violation of  the 
contract,” he said.

He said last year’s departmental 
activity report found zero citations 
for seven of  12 faculty members, 
although in actuality most of  them 
had hundreds of  citations — easily 
found, he said, using such standard 
resources as Google Scholar.

“Is this really the way to 
go about measuring scholarly 
output?” he asked.

Provost’s comments
In her closing remarks, Provost 

Patricia E. Beeson thanked the 
speakers for helping inform what 
will be an ongoing discussion at 
Pitt, adding that committees are 
being formed to examine data 
governance and data analytics 
governance here.

“Data are with us, we’re not 
going to be able to avoid them, 
so we should embrace and use 
them appropriately,” Beeson said.

She reiterated principles that 
are important to remember:

• Numbers shouldn’t substi-
tute for judgment.

• We should be transparent in 
what we’re doing.

• We should recognize the 
importance of  developing a full 
story, rather than a limited one.

• We should develop accu-
rate data of  our own, “which is 
something we’ve been trying to 
do here through our online faculty 
evaluation system, for those who 
use it,” Beeson said.

• We must be knowledgeable 
about the tools, and use them 
appropriately.

“This is important not just 
for administrators,” Beeson said. 
“I think it’s important for all of  
us when we go into tenure and 
promotion cases. Those cases 
are put together by the individual 
faculty. They’re evaluated by the 
faculty of  the department. And 

they come up through the struc-
ture as something that has been 
developed and evaluated by the 
faculty.”

Beeson said she is seeing 
increasing — but still limited — 
use of  data in tenure and promo-
tion cases. “The judgment in a 
tenure and promotion case is still 
overwhelmingly a peer evaluation, 
where, as we’ve discussed, some 
of  these metrics may come in as 
part of  the supporting evidence.

“But we really have to under-
stand what sort of  evidence it is 
that’s coming in,” she said. “And 
we know that’s not just for the 
administration but for all the 
faculty.”

The provost noted that Wis-
niewski already has led conversa-
tions at Council of  Deans meet-
ings on the meaning and use of  
evaluation metrics, adding that 
he brought in a data ethicist to 
talk about the proper use of  data. 
“Not just what they mean, but 
when should you be using them, 
in an ethical sense,” Beeson said.

Wisniewski’s data analyt-
ics governance committee will 
include faculty government rep-
resentatives and administrators in 
discussion, she said.

“I think what we’re talking 
about now are really the same 
sort of  guidelines and principles 
that have been set out in the 
discussions today, and that’s in 
addition to what we’ve already 
begun working on.

“I think this conversation is 
really setting us up well for that 
ongoing conversation about 
developing the principles for 

data analytics governance here 
at the University of  Pittsburgh,” 
she said.

q
The plenary session can be 

viewed in its entirety via a link at 
www.univsenate.pitt.edu.
—Kimberly K. Barlow 
and Katie Fike          n

Provost Patricia Beeson

Photos by 
Aimee Obidzinski/
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Senate considers new faculty affairs committee
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University Times.)

q
A proposed University state-

ment of  core values could be 
presented at Faculty Assembly’s 
May 9 meeting. 

A working draft is being 
circulated among members of  
the Senate special committee 
on diversity, inclusion and core 
values, Wilson said, adding that 
broader input from the faculty, 
staff  and community at large 
would be sought.

q
In other business: 

March for Science
The assembly took action 

to urge faculty to be aware of  
and consider participating in the 
March for Science-Pittsburgh, 

set for noon April 22 on Bigelow 
Boulevard outside the Cathedral 
of  Learning. 

Faculty member Lance David-
son of  the Swanson School of  
Engineering, who is among the 
organizers of  the Pittsburgh 
event, said more than 400 satellite 
marches are scheduled in conjunc-
tion with an Earth Day science 
march on the National Mall in 
Washington, D.C. 

“There’s no better place to 
basically signify the importance 
of  science in Pittsburgh than the 
Cathedral of  Learning,” he said, 
adding that the intent of  the march 
is non-political.

Bigelow Boulevard will be 
closed between Fifth and Forbes 
avenues for a “science fest” 

featuring speakers and science 
presentations, in addition to the 
march around the Cathedral of  
Learning block. 

The march’s stated goals are 
to show support for:

• Science that serves the 
common good.

• Funding for scientific 
research and its applications.

• Cutting-edge science educa-
tion.

• Evidence-based policy and 
regulations.

• Diversity and inclusion in 
STEM.

• Open, honest science and 
inclusive public outreach.

Details on the Pittsburgh 
event are posted at http://bit.
ly/2p1x7rV.

Year of  Diversity retrospective
Kacey Marra, co-chair of  the 

Senate equity, inclusion and anti-
discrimination advocacy commit-
tee (EIADAC), called attention 
to a Year of  Diversity year-end 
poster presentation set for noon-5 
p.m. April 13 in the William Pitt 
Union lower lounge. The event is 
sponsored in part by EIADAC.

University Times 
leadership change 

Wilson commented on the 
impending retirement of  Uni-
versity Times editor Nancy J. 
Brown following the paper’s April 
27 issue.

“Under her direction, the 
Times, as the independent faculty 
and staff  newspaper, provided 

a source of  objective reporting 
about issues, sometimes contro-
versies, important to the entire 
Pitt community.

“This is not something that 
is typically found in higher edu-
cation. We think Pitt should be 
proud of  this and we are com-
mitted to helping maintain that 
tradition going forward. While 
styles may change, it’s important 
that we maintain and try to fur-
ther the standard of  journalistic 
excellence that has defined the 
Times,” he said.

“We welcome the new editor, 
Ellie Graves, and pledge to work 
collaboratively with her and Vice 
Chancellor Susan Rogers to that 
end,” Wilson said.
—Kimberly K. Barlow             n
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Virus can trigger 
celiac disease

the disease. The celiac patients 
who had high levels of  reovirus 
antibodies also had much higher 
levels of  IRF1 gene expression, 
a transcriptional regulator that 
plays a key role in the loss of  oral 
tolerance to gluten. This suggests 
that infection with a reovirus can 
leave a permanent mark on the 
immune system that sets the stage 
for a later autoimmune response 
to gluten.

The study suggests that infec-
tion with a reovirus could be a 
key initiating event for developing 
celiac. For example, in the United 
States, babies usually are given 
their first solid foods — often 
containing gluten — and weaned 
from breastfeeding around six 
months of  age. Children with 
immature immune systems are 
more susceptible to viral infec-
tions at this stage, and for those 
genetically predisposed to celiac 
disease, the combination of  an 
intestinal reovirus infection with 
the first exposure to gluten could 
create the right conditions for 
developing celiac.

The Chicago team is collabo-
rating with graduate student Judy 
Brown and additional members 
of  Dermody’s team at UPMC 
to study the common critical 
features of  host-viral interac-
tions driving loss of  tolerance 
to dietary antigens. Members of  
the Chicago laboratory also are 
investigating the possibility that 
other viruses can trigger the same 
series of  events. Together, their 
work provides more evidence that 
viruses can trigger development 
of  complex immune-mediated 
diseases, and raises the possibil-
ity that vaccines targeting viruses 
infecting the intestine could be 
used to protect children at risk 
for celiac and other autoimmune 
disorders.

The study was supported 
by the National Institutes of  
Health (NIH), the University of  
Chicago Celiac Disease Center 
and Digestive Disease Research 
Core Center, the Bettencourt 
Schueller Foundation, the Dutch 
Sophia Research Foundation and 
the Austrian Science Fund.

Additional authors were from 
Vanderbilt University; Univer-
sity of  Naples Federico II and 
CeInGe–Biotecnologie Avanzate, 
Naples, Italy; Erasmus Univer-
sity Medical Center Rotterdam, 
Netherlands; Massachusetts 
General Hospital; Harvard Medi-
cal School; the Broad Institute 
at MIT; Harvard University; the 
University of  Montreal and the 
Centre Hospitalier Universitaire 
Sainte-Justine Research Center, 
Montreal; CHU Sainte-Justine 
Research Center; and Stanford 
University.

nated hand movements needed to 
reach out and manipulate objects 
in our immediate surroundings. 
The discovery was made in a 
non-human primate model, but 
researchers believe that a similar 
pathway is likely to be present in 
humans as well.

The results, published in 
Proceedings of  the National 
Academy of  Sciences, show that 
the neural pathway originates not 
from the frontal lobe but from the 
posterior parietal cortex (PPC), a 
brain region that scientists previ-
ously thought was involved only 
in associating sensory inputs 
and building a representation of  
extrapersonal space.

Said senior author Peter 
Strick, Thomas Detre Professor 
of  Neuroscience, distinguished 
professor and chair of  neurobi-
ology in the School of  Medicine 
and scientific director of  UPBI: 
“The findings break the hard-
and-fast rule that a furrow in the 
brain called the central sulcus — a 
Mississippi River-like separation 
— splits up the areas controlling 
sensory and motor function. 
This has implications for how 
we understand hand movement 
and may help us develop better 
treatments for patients in whom 
motor function is affected, such 
as those who have had a stroke. 
Our study also will have a direct 
impact on the efforts of  research-
ers studying neural prosthetics and 
brain computer interfaces.”  

More than three decades ago, 
neuroscientist Vernon Mount-
castle proposed the presence of  
a movement control center in the 
PPC and termed it a “command 
apparatus” for operation of  the 
limbs, hands and eyes within 
immediate extrapersonal space.

In the current study, Strick 
and his team confirm that such 
a command apparatus exists and 
demonstrate a new pathway that 
connects the PPC directly to 
neurons in the spinal cord that 
control hand movement.

The research team conducted 
three separate experiments in a 
non-human primate model to 
make the discovery. They first 
showed that electrical stimula-
tion in a region of  the PPC called 
“lateral area 5” evoked finger and 
wrist movements in the animal. 
When they injected a protein 
marker into lateral area 5, they 
found that the marker made its 
way to the spinal cord and ended 
in the same location where the 
neurons controlling hand muscles 
are known to be present, suggest-
ing a connection.

Said Jean-Alban Rathelot, 
a research associate in Strick’s 
laboratory and the lead author of  
the new study: “The wiring and 
the connections from the PPC 
to the spinal cord and the hand 
look extremely similar to those 
from the frontal lobe that have 
been extensively studied. Similar 
form suggests similar function in 
controlling movement.” 

For their final experiment, they 
used a strain of  rabies virus as a 
“tracker” since it has the ability to 
jump across connected neurons. 
The team found that when they 
injected the virus into a hand 
muscle, it was transported back 
to neurons in the same region of  
PPC where stimulation evoked 
hand movements. This result 
demonstrated the existence of  a 
direct pathway from lateral area 5 

to spinal cord regions that control 
hand muscles.

Said Richard Dum, a research 
faculty member in neurobiology 
and a co-author of  the study: “We 
know from previous research that 
individuals who have suffered 
brain injuries in this area have 
trouble with dexterous finger 
movements like finding keys in 
a bag containing many other 
things, which strongly supports 
our findings.” 

Strick and his team believe 
that the multiple pathways for 
controlling hand movement from 
the frontal lobe and the PPC could 
work together to execute one 
complex hand task or could work 
in parallel to speed up movement, 
much like multiple processors in 
a computer can enhance efficacy.

The research was supported 
by NIH and the Pennsylvania 
Department of  Health.

Treatment options 
for depressed older 
adults studied

As part of  a $13.5 million grant 
from the Patient Centered Out-
come Research Institute (PCORI), 
researchers at the School of  Medi-
cine have launched OPTIMUM, a 
national multi-institutional study 
of  antidepressant medication 
regimens for older adults with 
treatment-resistant depression.

Difficult-to-treat depression 
is very common among older 
adults and takes a considerable 
toll on their quality of  life and may 
increase their risk of  developing 
dementia, feelings of  loneliness, 
serious falls, worsening of  other 
medical conditions and earlier 
death.

Said Jordan F. Karp, faculty 
member in psychiatry, anesthesi-
ology and clinical and translational 
science in the School of  Medicine 
and lead researcher of  the Pitts-
burgh study site: “Depressed older 
adults often see little benefit from 
the medications that we typically 
use to treat depression. At least 
50 percent of  older adults don’t 
respond to their existing anti-

depressant medications and we 
don’t yet know what the safe and 
effective treatment options are for 
these patients. Older adults likely 
respond differently to medica-
tions than younger people, and 
this study will break new ground 
by identifying those differences 
and finding better treatment 
options that may improve their 
quality of  life.”

Participants in the OPTIMUM 
study will either be switched to a 
new drug or have a drug added 
to their existing antidepressant 
medication regimen. For those 
who still do not respond to treat-
ment, they may be switched to a 
different medication. 

In addition to comparing the 
clinical benefits of  these treat-
ments, the researchers also will 
explore how aging-related factors, 
such as cognitive changes and 
medical illnesses, affect the ben-
efits and risks of  these different 
antidepressant strategies. 

The Pittsburgh study site aims 
to recruit 300 participants aged 60 
and older. Participants also will 
receive phone-based assessments 
from the research team, who will 
provide simple recommendations 
and will collaborate with each 
patient’s primary care physician 
or psychiatrist.   

Other Pitt study researchers 
included Bruce Rollman and 
Charles F. Reynolds III.

Said Reynolds: “It’s normal to 
be concerned about maintaining 
brain health and independence as 
you age. A way to preserve these 
functions and keep people more 
active and healthy in their com-
munity is to reduce risk factors. 
By finding ways to treat difficult 
depression, we can reduce a potent 
risk factor for many of  these con-
cerns that plague older adults.” 

OPTIMUM will last five years, 
and is a collaboration among 
researchers at Pitt’s School of  
Medicine, Washington University 
School of  Medicine in St. Louis, 
UCLA, the University of  Toronto 
and Columbia University.

For study details, see www.
OPTIMUMstudy.org.

The length of  the telomere 
“caps” of  DNA that protect the 
tips of  chromosomes may predict 
cancer risk and be a potential target 
for future therapeutics, University 
of  Pittsburgh Cancer Institute 
(UPCI) scientists reported at the 
American Association for Cancer 
Research (AACR) annual meeting.

Longer-than-expected telo-
meres — which are composed 
of  repeated sequences of  DNA 
and are shortened every time a cell 
divides — are associated with an 

Telomere length may predict cancer risk
increased cancer risk, according 
to research led by scientists from 
Pitt and Singapore.

Said Jian-Min Yuan, Arnold 
Palmer Endowed Chair in Cancer 
Prevention at UPCI and lead 
or senior author on two studies 
presented at AACR: “Telomeres 
and cancer clearly have a complex 
relationship. Our hope is that by 
understanding this relationship, 
we may be able to predict which 
people are most likely to develop 

Infection with reovirus, a 
common but otherwise harmless 
virus, can trigger the immune 
system response to gluten that may 
lead to celiac disease, according to 
new research from Pitt’s School 
of  Medicine and the University 
of  Chicago.

The study, published in Sci-
ence, further implicates viruses in 
the development of  autoimmune 
disorders such as celiac disease 
and type 1 diabetes, and raises the 
possibility that vaccines eventually 
could be used to prevent these 
diseases.

The study demonstrates that a 
virus that is not clinically symp-
tomatic still can adversely affect 
the immune system and set the 
stage for an autoimmune disorder, 
and for celiac disease in particular. 
However, the specific virus and 
its genes, the interaction between 
the microbe and the host, and the 
health status of  the host are all 
important factors as well.

Celiac disease affects one in 
133 people in the United States, 
although it is believed that only 17 
percent of  those with the disease 
have been diagnosed. It is caused 
by a weak immune response to the 
protein gluten, found in wheat, 
rye and barley, which damages 
the lining of  the small intestine. 
There is no cure for celiac, and 
the only effective treatment is a 
gluten-free diet.

Gluten is a dietary protein that 
is naturally poorly digested, and 
therefore more likely to engage 
the immune system than other 
proteins, even in people without 
celiac. However, the way inflam-
matory immune responses to 
gluten work is not well under-
stood. In a 2011 study in Nature, 
researchers from the Chicago 
laboratory reported that IL-15, a 
cytokine upregulated in the intesti-
nal lining of  celiac disease patients, 
can break oral tolerance to gluten. 
However, not all celiac disease 
patients overexpress IL-15.

The current study, a collabo-
ration with Terence Dermody, 
chair of  Pitt’s Department of  
Pediatrics and physician-in-chief  
and scientific director at Children’s 
Hospital, shows that intestinal 
viruses can induce the immune 
system to overreact to gluten 
and trigger the development of  
celiac disease. Using two different 
reovirus strains, the researchers 
showed how genetic differences 
between viruses can change how 
they interact with the immune 
system. Both reovirus strains 
induced protective immunity 
and did not cause overt disease. 
However, when given to mice, one 
common human reovirus trig-
gered an inflammatory immune 
response and the loss of  oral 
tolerance to gluten, while another 
closely related but genetically dif-
ferent strain did not.

Said Dermody: “We have 
been studying reovirus for some 
time, and we were surprised by 
the discovery of  a potential link 
between reovirus and celiac dis-
ease. We are now in a position to 
precisely define the viral factors 
responsible for the induction of  
the autoimmune response.”

The study also found that 
celiac disease patients had much 
higher levels of  antibodies against 
reoviruses than those without 

Brain pathway for 
hand movements 
identified

Picking up a slice of  pizza or 
sending a text message: Scientists 
long believed that the brain signals 
for those and related movements 
originated from motor areas in the 
frontal lobe of  the brain, which 
controls voluntary movement.

But that may not always be 
true. A new brain pathway has 
been identified by neuroscientists 
at the School of  Medicine and the 
University of  Pittsburgh Brain 
Institute (UPBI) that could under-
lie our ability to make the coordi-



APRIL 13, 2017

11

The University Times Research 
Notes column reports on funding 
awarded to Pitt researchers and on find-
ings arising from University research. 

We welcome submissions from all 
areas of the University. Submit informa-
tion via email to: utimes@pitt.edu, by fax 
to 412-624-4579 or by campus mail to 
308 Bellefield Hall. 

For submission guidelines, visit 
www.utimes.pitt.edu/?page_id=6807.

R E S E A R C H  N O T E S

P E O P L E   O F   T H E   T I M E S The People of the Times column features recent news on faculty 
and staff, including awards and other honors, accomplishments and 
administrative appointments. 

We welcome submissions from all areas of the University. Send 
information via email to: utimes@pitt.edu, by fax at 412-624-4579 
or by campus mail to 308 Bellefield Hall.

For submission guidelines, visit www.utimes.pitt.edu/?page_
id=6807.

CONTINUED FROM PAGE 10
certain cancers so they can take 
preventive measures and perhaps 
be screened more often, as well 
as develop therapies to help our 
DNA keep or return its telomeres 
to a healthy length.”

Yuan and his colleagues ana-
lyzed blood samples and health 
data on more than 28,000 Chinese 
people enrolled in the Singapore 
Chinese health study, which has 
followed the health outcomes of  
participants since 1993. As of  the 
end of  2015, a total of  4,060 par-
ticipants had developed cancer.

Participants were divided into 
five groups, based on how much 
longer their telomeres were than 
expected. The group with the 
longest telomeres had 33 percent 
higher odds of  developing any 

cancer than the group with the 
shortest telomeres, after taking 
into account the effect of  age, 
sex, education and smoking habits. 
That group also had 66 percent 
higher odds of  developing lung 
cancer, 39 percent higher odds 
of  developing breast cancer, 55 
percent higher odds of  devel-
oping prostate cancer and 37 
percent higher odds of  develop-
ing colorectal cancer. Of  all the 
cancers, pancreatic had the largest 
increase in incidence related to 
longer telomeres, with partici-
pants in the highest one-fifth for 
telomere length having nearly 2.6 
times greater risk of  developing 
pancreatic cancer, compared to 
those in the lowest one-fifth for 
telomere length. Only the risk 

of  liver cancer went down with 
longer telomeres.

For three cancers, the risk was 
greatest for both the groups with 
extremely short and extremely 
long telomeres — creating a 
“U-shaped” risk curve. Par-
ticipants in the group with the 
shortest telomere length had 63 
percent higher odds of  stomach 
cancer, 72 percent higher odds of  
bladder cancer and 115 percent 
higher odds of  leukemia than the 
group in the middle of  the curve. 
The group with the longest telo-
meres had 55 percent higher odds 
of  stomach cancer, 117 percent 
higher odds of  bladder cancer 
and 68 percent higher odds of  
leukemia.

“We had the idea for this study 

more than seven years ago, but it 
took the laboratory three months 
to finish quantifying telomere 
length for just 100 samples, 
which was not enough to draw 
any meaningful conclusions,” 
said Yuan, also a faculty member 
in epidemiology in the Graduate 
School of  Public Health. “Not 
even a decade later, we’ve been 
able to run nearly 30,000 samples 
in a year and draw these really 
robust insights, showing how 
far technology has come. Even 
more complicated will be linking 
telomere length to genome-wide 
analyses, which is on the horizon. 
We’re on the cusp of  gaining a 
truly remarkable understanding 
of  the complicated biological 
phenomena that lead to cancer.”

Additional Pitt authors on 
these studies are Zhensheng 
Wang, Renwei Wang and Jen-
nifer Adams-Haduch. Col-
leagues from the University of  
Minnesota, the Health Promotion 
Board, Singapore, and the Duke-
National University of  Singapore 
also contributed.

This research was supported 
by NIH.                                     n
—Compiled by Marty Levine

The winners of  the 2017 
David and Tina Bellet Teaching 
Excellence Award were honored 
April 4 at a dinner. They are:

• Lillian T. Chong, an associ-
ate professor in the Department 
of  Chemistry.

• Gianni Downs, lecturer in 
scenic design and scene painting 
and director of  undergraduate 
studies, Department of  Theatre 
Arts.

• Alison Slinskey Legg, 
director of  outreach programs, 
Department of  Biological Sci-
ences.

Established in 1998 by alum-
nus David Bellet and his wife 
Tina, this annual award recognizes 
outstanding and innovative teach-
ing in undergraduate studies in 
the Dietrich School of  Arts and 
Sciences. Award recipients each 
receive a cash prize of  $6,000.

 
Brent Doiron ,  faculty 

member in the Dietrich school’s 
Department of  Mathematics, has 
been named a 2017 Vannevar 
Bush faculty fellow by the U.S. 
Department of  Defense. 

“The fellowship program pro-
vides research awards to top-tier 
researchers from U.S. universi-
ties to conduct revolutionary 
high risk, high pay-off  research 
of  strategic importance to the 
Department of  Defense,” said 
Mary J. Miller, acting assistant 
secretary of  defense for research 
and engineering.

Fellows conduct basic research 
in core science and engineering 
disciplines that underpin future 
DoD technologies, such as 
quantum information science, 
neuroscience, nanoscience, novel 
engineered materials, applied 
mathematics, statistics and fluid 
dynamics. Fellows directly engage 
with the DoD research enterprise 
to share knowledge and insights 
with DoD civilian and military 
leaders, researchers in DoD 
laboratories, and the national 
security science and engineering 
community.

Audrey Murrell, associate 
dean at the Katz Graduate School 
of  Business, is the winner in the 
education category of  the YWCA 
Greater Pittsburgh’s 2017 Tribute 
to Women Leadership Awards. 
Winners will be honored at a 
luncheon May 25 at the Westin 
Hotel, Downtown.

The awards recognize women 
who exemplify the YWCA 
Greater Pittsburgh’s mission of  

eliminating racism and empower-
ing women.

Murrell has researched, taught 
and served in capacities that 
addressed issues of  gender, 
diversity and inclusion, engaging 
with corporations, universities and 
other entities to develop diverse 
talent pipelines. 

 
The School of  Medicine has 

honored faculty members for out-
standing contributions to medical 
education.

• The Kenneth E. Schuit Dean’s 
Master Educator Award recog-
nizes basic science and clinical 
faculty for education-related 
contributions to the School of  
Medicine curriculum: Jenifer Lee, 
medicine, and Antoine Douaihy, 
psychiatry.

• The Sheldon Adler Award for 
Innovation in Medical Education 
recognizes individual achievement 
in innovation in medical educa-
tion: Pierre Azzam, psychiatry.

• The Donald S. Fraley Award 
for Medical Student Mentor-
ing recognizes individuals for their 
service as mentors to medical stu-
dents:  Alda Gonzaga, medicine.

•The Clerkship Preceptor 
of  the Year Award recognizes 
faculty clinical preceptors who 
consistently provide outstanding 
clinical instruction in the clerk-
ship setting for Pitt medical stu-
dents: Julie Graziane, psychiatry; 
Jon Rittenberger, emergency 
medicine; Sanjay Lambore, 
pediatrics; Seth Holst, ophthal-
mology; Robert Brooks, medi-
cine; Mylynda Massart, family 
medicine; Thomas Grau, medi-
cine; Cynthia Kenmuir, clinical 
instructor; Margaret Watt-
Morse, obstetrics, gynecology 
and reproductive sciences; Rajeev 
Dhupar, cardiothoracic surgery; 
William McIvor, anesthesiology; 
and Martin Hellman, pediatrics.

• The William I. Cohen Award 
for Excellence in Clinical Skills 
Instruction recognizes faculty 
who consistently provide out-
standing clinical skills instruction: 
Scott Herrle, medicine, and Eva 
Reitschuler-Cross, medicine. 

• The Award for Excellence 
in Clinical Precepting recognizes 
clinical preceptors who consis-
tently provide outstanding clinical 
instruction in a community setting 
for Pitt medical students: Cary 
Andrews-Jaja, obstetrics, gyne-
cology and reproductive sci-
ences; Fiona McLellan, Altoona 
Family Physicians, medical direc-
tor, Williamsburg Family Practice; 

Oksana Karpov, medicine; and 
Elizabeth Massella, pediatrics.  

• The Clinical Educator of  the 
Year Award recognizes individu-
als for their service as mentors 
to medical students in elective 
courses: Robert Sobehart, 
emergency medicine; Sarah 
DeBrunner, psychiatry; Geof-
frey Kurland, pediatrics; Anna 
Donovan, medicine; and Jason 
Chang, emergency medicine.

• The Award for Outstanding 
Mini-Elective recognizes faculty 
who volunteer their expertise to 
present a mini-elective for first- 
and second-year students: Steph-
anie Gonzalez, emergency medi-
cine; Diemthuy Bui, medicine; 
Melissa McNeil, medicine; Lee 
Wolfson, psychiatry; and Adam 
Tobias, emergency medicine.

• The Excellence in Education 
Awards, chosen by the Class of  
2018 for valued contributions 
and dedication to teaching of  the 
organ systems: course director 
— James Johnston, medicine; 
lecturer Jeffrey Nine, pathol-
ogy; small-group facilitators 
— Michael Mathier, medicine.

 • The Excellence in Educa-
tion Awards, chosen by the Class 
of  2019 for valued contributions 
and dedication to teaching of  the 
basic sciences and organ systems: 
course director — Cynthia 
Lance-Jones, neurobiology; lec-
turer — Jeffrey Nine, pathology; 
small-group facilitator — Wil-
liam Goins, microbiology and 
molecular genetics.

Kate Flewelling is the new 
executive director of  the National 
Network of  Libraries of  Medi-
cine, Middle Atlantic Region 
(NNLM MAR), which is led by 
Pitt’s Health Sciences Library 
System. 

She formerly served as MAR’s 
health professions coordinator 
and prior to that was outreach 

coordinator. In 
her position as 
the MAR health 
professions coor-
dinator, she coor-
dinated outreach 
to health profes-
sionals and public 
health workers 

with limited access to health infor-
mation resources. In particular, 
she promoted free health-related 
resources made available by the 
federal government.

Renae Barger, MAR’s former 
executive director, now serves as 
MAR’s program lead. Barbara 

Epstein remains as principal 
investigator/project director for 
both MAR and the NNLM Web 
Services Office.

The United Way of  the Brad-
ford Area (UWBA) will honor 
James Evans with the Red 
Feather Volunteer Award.

The Red Feather award honors 
those who have made an impact 
on United Way, and the local 
community as a whole, “through 
day-to-day selfless attitude and 
commitment to exemplify the 
organization’s mission of  enhanc-
ing the quality of  life in the greater 
Bradford area.”

Evans is vice president and 
dean of  student affairs at Pitt-
Bradford.

UWBA executive director 
Mandi Wilton Davis said: “Dr. 
Evans served on the United Way’s 
Board of  Directors for eight years, 
during which time he was very 
active in the request for proposal 
process and special events. He 
was also integral in the transition 
to the Bradford office managing 
the Smethport Campaign for 
United Way.

“He also has been responsible 
for the internal solicitation of  
faculty and staff  at the University 
for the annual campaign, having 
raised over $100,000 in the past 10 
years to benefit McKean County.”

Evans has served as a member 
and president of  the board of  
directors for Futures Rehabilita-
tion Center and The Guidance 
Center, and is a founding member 
of  the board for the Bradford 
Ecumenical Home and The 
Friendship Table — all of  which 
have been funded agencies of  
the UWBA. 

He has been a member of  the 
Bradford Rotary Club for more 
than four decades, and chair of  
the Rotary Foundation committee 
for more than 25 years.

The American Thoracic Soci-
ety (ATS) has elected the School 
of  Medicine’s Juan C. Celedón, 
as its secretary-treasurer for the 
2017-18 term.

Celedón then will assume the 
role of  ATS president for the 
2020-21 term and will be the first 
ATS president from Pitt as well as 

the first Latino American to serve 
as ATS president.

Celedón is the Niels K. Jerne 
Professor  of  
Pediatrics in the 
medical school, 
professor  of  
medicine, epi-
demiology and 
human genetics, 
and chief, Divi-
sion of  Pulmo-
nary Medicine, 
Allergy and Immunology at 
Children’s Hospital. 

He has been a member of  the 
ATS since 1993. He received the 
ATS Recognition Award for Sci-
entific Accomplishments in 2014, 
and was the first-ever recipient of  
the Lifetime Award for Innova-
tions in Health Equality in 2015.

His research has focused on 
asthma and chronic obstructive 
pulmonary disease, and on health 
disparities in airway diseases. His 
research, which has been funded 
by the National Institutes of  
Health, has been recognized 
with his election to the American 
Society for Clinical Investigation 
and the Association of  American 
Physicians.

Celedón will be installed as 
secretary-treasurer next month at 
the ATS international conference.

The American Thoracic Soci-
ety is dedicated to advancing 
pulmonary, critical care and sleep 
medicine. 

Katz Graduate School of  
Business faculty member J. Jef-
frey Inman was elected editor 
in chief  of  the Journal of  Con-
sumer Research, which focuses on 
scholarly research that describes 
and explains consumer behavior.

William Dunn ,  faculty 
member in the Graduate School 
of  Public and International 
Affairs, has been named an honor-
ary member of  the Network of  
Institutes and Schools of  Public 
Administration in Central and 
Eastern Europe.  

The award is given to recipients 
of  the Alisa Brunovska Award 
for Teaching Excellence in Public 
Administration, and to former 
network presidents and executive 
directors.                                      n
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Thursday 13

FSDP Workshop
“Problem Solving Skills for the 
Workplace,” Mark Burdsall; 342 
Craig, 9 am (www.hr.pitt.edu/
training-development/faculty-
staff-development-program-fsdp/
fsdp-registration)
University Records Management 
Training
“FileBridge Tutorial”; 272 Hllman 
Library, 10 am (register: https://
pitt.co1.qualtrics.com/jfe/form/
SV_em5Iqz7qitzcvT7_)
Teaching Ctr. Workshop
“Effective Teaching With & With-
out PowerPoint”; B23 Alumni, 
10 am (www.teaching.pitt.edu/
workshops/)
Honors College Dean Candi-
date’s Talk
Lori Jakiela, English, UPG; 2700 
Posvar, 10 am (www.honorscollege.
pitt.edu/uhc-dean-search)
FSDP Workshop
“Microsoft Word 2013 Funda-
mentals,” Vernon Franklin; 302 
Bellefield, 10 am (www.hr.pitt.
edu/training-development/faculty-
staff-development-program-fsdp/
fsdp-registration)
HSLS Workshop
“Painless PubMed,” Jill Foust; Falk 
Library classrm. 1, 11 am (jef2@
pitt.edu)
Molecular Biophysics/Structural 
Biology Research Seminar
“Disentangling the Knotted Protein 
Folding Problems: From Physics 
to Medicine,” Shang-Te Hsu; 6014 
BST3, 11 am
Sonis Lecture
“Restoring Public Trust in Profes-
sional Self-Regulation,” Thomas 
Gallagher, U of  WA; 120 BST, noon 
(412-692-4853)
Year of  Diversity Poster Session/
Roundtable Discussion
WPU lower lounge, noon-5 pm 
(facebook.com/PittDiversity) 
Provost’s Inaugural Lecture
“The Cardiovascular Complications 
of  Type 1 Diabetes: A 30-Year Pitts-
burgh Perspective,” Trevor Orchard, 
epidemiology;  G23 Public Health 
aud. A, noon
Teaching Ctr. Workshop
“Teaching Int’l Students”; B23 
Alumni, 2 pm (www.teaching.pitt.
edu/workshops/)

OACD Doctoral/Postdoc Semi-
nar
“Life After Postdoc: Pathways to 
Careers in Industry & Other Fields”; 
S100 BST, 3-5 pm (register: www.
oacd.health.pitt.edu)
Food Bank Volunteer Trip
Repacking & redistribution; N. 
Linden St., Duquesne; shuttle leav-
ing from Soldiers & Sailors, 3:30 
pm (register: mcampbell@pitt.edu)
Pgh. Writers Series Q&A
Edwidge Danticat, author; 501 CL, 
4 pm (pghwriterseries.wordpress.
com)
Honors College/Dick Thorn-
burgh Forum for Law & Public 
Policy American Experience 
Lecture
“Pittsburgh: The Resilient City,” 
Mayor William Peduto; UClub 
ballrm. B, 7 pm (register: www.
thornburghforum.pitt.edu)
Greensburg Cobetto Lecture
“Public Relations, Public Policy & 
Crisis Communications in a World 
That Relies on Social Media,” Wil-
liam Chess, retired COO of  Ogilvy 
Public Relations Worldwide; Fergu-
son Theater, UPG, 7 pm
Pgh. Writers Series Reading
Edwidge Danticat, author; FFA 
aud., 8:30 pm (pghwriterseries.
wordpress.com)

Friday 14

Steel City Health Careers Diver-
sity Conf.
Wyndham University Ctr. Hotel, 
100 Lytton Ave., 8 am-4 pm 
(also April 15, 8 am-4 pm (regis-
ter: www.diversity.pitt.edu/event/
steel-city-health-careers-diversity-
conference)
East Asian Lecture 
“The Institutionalization of  Sci-
ence in the Nationalist China: A 
Confrontation Between Academia 
Sinica & Dr. Kishinouye’s Biological 
Expedition Along the Yangzi River,” 
Aijie Shi; 4130 Posvar, noon

Saturday 15

Music on the Edge Concert
Ensemble SurPlus; Warhol Museum, 
North Side, 8 pm

Monday 17

Pitt Sports Dome Grand Opening
Behind Cost Center,  11:15 
am-2 pm (www.facebook.com/
events/235544126853881)
Senate EPC Mtg.
826 CL, 3 pm
Ctr. for Creativity Workshop
“De-Tangle Finals Stress”; UStore 
gr. fl., 6 pm (http://creative.pitt.
edu/event/workshop-de-stress-
de-tangle)

Tuesday 18

Pathology Lecture
“Pathology 6-Pancreas,” Aatur 
Singhi; 6th fl. Scaife A wing, 7:30 am
Ctr. for Molecular Imaging/
Image-Guided Therapeutics 
Conf.
“Visualizing the Future of  Molecu-
lar Imaging: Cancer, Cardiovascular 
& Pulmonary Diseases, UClub 
ballrm. B, 8 am-5 pm (information/
registration: www.dom.pitt.edu/
imagingretreat/speakers.html)
FSDP Workshop
“Int’l Scholars & Employees at 
Pitt”; 342 Craig, 9 am (www.hr.pitt.
edu/training-development/faculty-
staff-development-program-fsdp/
fsdp-registration)
FSDP Workshop
“Office 2013 Quick Start: Word, 
Excel, PowerPoint,” Vernon Frank-
lin; 302 Bellefield, 10 am (www.
hr.pitt.edu/training-development/
faculty-staff-development-pro-
gram-fsdp/fsdp-registration)
Equipoise/Office of  Diversity & 
Inclusion Workshop
“Planning for Retirement”; 538 
WPU, noon (rsvp: www.diversity.
pitt.edu/event/planning-retire-
ment-tiaa)
Senate CRC Mtg.
140 Alumni, noon
UPCI Basic/Translational 
Research Seminar
“Tumor Immune Landscape: Get-
ting From ‘Seed & Soil’ to Precision 
Medicine Biomarkers & Combina-
tion Immunotherapies,” Vasiliki 
Pelekanou, Yale; Hillman Cancer 
Ctr., Cooper Conf. Ctr. rm. D, noon

Molecular Medicine Research 
Seminar
“The Role of  the Paneth Cell in 
the Defense & Homeostasis of  the 
Developing Small Intestinal Tract,” 
Steven McElroy, U of  IA; Rangos 
Research Conf. Ctr., noon
Pharmaceutical Sciences Semi-
nar
“Gene & Stem Cell Therapy for 
Improving Islet Transplantation in 
Humanized Mice,” Ram Mahato, U 
of  NE; 456 Salk; noon
SAC Panel Discussion
“Women in the Workplace”; WPU 
Assembly Rm., noon (http://sac.
pitt.edu/event/women-workplace)
Ctr. for Creativity Book Launch
“HD66: Search for a Cure or a 
Killer?” Babs Carryer, Innovation 
Inst.; Ctr. for Creativity, UStore gr. 
fl., noon  (http://creative.pitt.edu/
event/book-launch-babs-carryer)

Wednesday 19

FSDP Workshop
“Preventing Sexual Misconduct: 
Understanding Your Responsibil-
ity,” Kristy Rzepecki, diversity & 
inclusion; 342 Craig, 9 am (www.
hr.pitt.edu/training-development/
faculty-staff-development-pro-
gram-fsdp/fsdp-registration)
Cultural Studies Lecture
“Global South Modernities in World 
War I,” Michelle Moyd, IN U; 501 
CL, noon
SAC Mtg.
102 Benedum, noon
Critical Care Medicine Grand 
Rounds
“Pediatric ECMO,” Melania 
Bembea, Johns Hopkins; 1105 
A/B Scaife, noon
HSLS Workshop
“Painless PubMed,” Rose Turner; 
Falk Library classrm. 1, 12:30 
pm (rlt@pitt.edu)
Senate Council Mtg.
2700 Posvar, 3 pm
GI Grand Rounds
“Endoscopic & Radiologic 
Unknowns,” Preethi Chintamaneni, 
Matthew Klinge & Shiv Desai; 11th. 
fl. Scaife Conf. Ctr., 5 pm
Greensburg Campus Reading
Ned Lewis, Tori Phillips & Jess 
Weiss, creative/professional writ-
ing; Hempfield Rm. Chambers, 
UPG, 7 pm
German Drama Workshop
“Georg Büchner’s Woyzeck”; 126 
FFA; 7 pm 

Thursday 20

DEA Drug Take-Back Day
U Pharmacy, Nordenberg, 9 am-3 
pm (abigail.elmes@pitt.edu)
FSDP Workshop
“Computer Security,” Sean Sweeney; 
302 Benedum, 10 am (www.hr.pitt.
edu/training-development/faculty-
staff-development-program-fsdp/
fsdp-registration)
Honors College Dean Candi-
date’s Talk
Joe Alter, anthropology; 2700 
Posvar, 10 am (www.honorscollege.
pitt.edu/uhc-dean-search)
Molecular Biophysics/Structural 
Biology Seminar
“Evolutionary Tinkering & Hopeful 
Monsters in the Biochemical Rewir-
ing of  Mammalian Sex Determina-
tion,” Michael Weiss, Case Western; 
6014 BST3, 11 am
Pharmacology/Chemical Biol-
ogy Seminar
“Cysteine-Mediated Redox Signal-
ing: Chemical Tools for Biological 
Discovery,” Kate Carroll, Scripps 
Research Inst.; 1395 BST, noon

Studio Arts Student Exhibition 
Conversation
Frick Fine Arts U Art Gallery, noon 
(studioarts.pitt.edu)
Epidemiology Inaugural Sutton-
Tyrrell Lecture
“Psychosocial Factors & Cardio-
vascular Disease: Epidemiological 
& Public Health,” Susan Everson-
Rose, U of  MN; G23 Public Health, 
1 pm (www.publichealth.pitt.edu/
sutton-tyrrell)
Paul Dowd Chemistry Lecture
“Synthetic Mimics of  Protein Struc-
ture & Function,” Andrew Hamil-
ton, NYU; 150 Chevron, 2:30 pm
Paul Dowd Chemistry Lecture
“Unlocking Chemical Secrets of  
the Human Gut Microbiota,” Emily 
Balskus, NYU; 150 Chevron, 4 pm
French & Italian Recital 
Italian theatrical students & Fran-
cesca Savoia, conductor; 432 CL, 
4:30 pm
Gut Club Seminar
“Advances in Irritable Bowel Syn-
drome,” Michael Camilleri, Mayo 
Clinic; UClub ballrm. A, 6 pm 
(register: joj2@pitt.edu)
Italian Film Festival
“The Last Will Be the Last,” Mas-
similiano Bruno, director; FFA 
aud., 7 pm

Friday 21

GI Research Rounds
“Obesity & the Role of  the Gas-
troenterologist,” Michael Camilleri, 
Mayo Clinic; Presby GI admin. conf. 
rm. M2 C-wing, 7:30 am
Dean’s Day Student Research 
Competition/Presentation/ 
Awards Ceremony
A115 Public Health, 10 am-noon
Cultural Studies Lecture
“On Female Friendships: Saheli & 
Sexual Politics in 1960s Pakistani 
Cinema,” Kamran Ali, U of  TX; 
501 CL, 12:15 pm
Senate BPC Mtg.
156 CL, 2 pm
Cultural Studies Lecture
“Civil Rights Conservatism in an 
Anxious Age,” Angela Dillard, 
Africana studies; 501 CL, 5:30 pm
Italian Film Festival
“The Stuff  of  Dreams,” Gianfranco 
Cabiddu, director; FFA aud., 7 pm

Saturday 22

Psychosomatic Medicine Conf.
S120 BST, 8 am-5 pm (www.psy-
chiatry.pitt.edu/node/9988) 
Pgh. March for Science
Bigelow Blvd between Fifth & 
Forbes, noon-2 pm (www.facebook.
com/MarchForSciencePGH/)

William Chess, retired COO of 
Ogilvy Public Relations World-
wide, will deliver the Cobetto 
Lecture April 13 at 7 pm in Fergu-
son Theater on the Greensburg 
campus. He will speak on “Public 
Relations, Public Policy & Crisis 
Communications in a World That 
Relies on Social Media.” 
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Bradford Campus March for 
Science
300 Campus Dr., UPB, 1-3 
p m  ( w w w. f a c e b o o k . c o m /
events/162863074235776/)

Monday 24

History & Philosophy of  Science 
Lecture
“The Structure & Interpretation of  
Quantum Field Theory,” Michael 
Miller, 1001B CL, 10 am

Tuesday 25

HSLS Workshop
“Painless PubMed,” Barb Folb; Falk 
Library classrm. 1, 9 am (folb@
pitt.edu)
Basic/Translational Research 
Seminar
“A Novel Immune Checkpoint 
Pathway Linking p53, Tumor Cell 
Immunogenicity & the PD-1 Recep-
tor,” Sam Lee, Harvard; Hillman 
Cancer Ctr. Cooper Conf. Ctr. rm. 
D, noon 
Pharmaceutical Sciences Semi-
nar
Xiaoyuan Chen; 456 Salk, noon
GI Journal Club
“Jeopardy 4,” Cynthia Cherfane 
& Shiv Desai; Presby M2 conf. 
rm., noon
Molecular Medicine Research 
Seminar
“Sex Differences in UTI Pathogen-
esis,” David Hunstad, WA U-St. 
Louis; Rangos Research conf. ctr., 
noon

Wednesday 26

Clinical Oncology/ Hematology 
Grand Rounds
“UPMC Head & Neck Survivorship 
Clinic: Opportunity for Enhanced 
Patient Care,” Jonas Johnson & 
Tamara Wincko; Hillman Cancer 
Ctr. Herberman Aud., 8 am
FSDP Workshop
“Working Through Conflict,” Mau-
reen Lazar; 342 Craig, 9 am (www.
hr.pitt.edu/training-development/
faculty-staff-development-pro-
gram-fsdp/fsdp-registration)
Teaching Ctr. Workshop
“Graduate Student Teaching Initia-
tive: Teaching a 6-Week Class”; B23 
Alumni, 1 pm (www.teaching.pitt.
edu/workshops/)
HSLS Workshop
“Endnote Basic,” Pat Weiss; Falk 
Library classrm. 2, 2 pm (pfw@
pitt.edu)
GI Grand Rounds
“Ctr. of  Excellence: Gastrointestinal 
Cancer Prevention & Treatment”; 
11th fl. Scaife conf. rm., 5 pm

Thursday 27

FSDP Workshop
“Public Speaking in a Nutshell,” 
Michael Bannon; 342 Craig, 9 am 
(www.hr.pitt.edu/training-develop-
ment/faculty-staff-development-
program-fsdp/fsdp-registration)
FSDP Workshop
“Office of  Research Orientation,” 
Kelly Downing; B21 UClub, 9 am 
(www.hr.pitt.edu/training-develop-
ment/faculty-staff-development-
program-fsdp/fsdp-registration)
Molecular Biophysics/Structural 
Biology
Linda Peteanu; 6014 BST, noon
Pharmacology/Chemical Biol-
ogy Seminar
“Histone & Non-Histone Targets 
of  Dietary Deacetylase Inhibitors,” 
Roderic Dashwood, TX A&M; 1395 
BST, noon
Chemistry Lecture
“Approaching Challenges in Phys-
ics With Inorganic Chemistry,” 
Dana Freedom, Northern U; 150 
Chevron, 2:30 pm
Chemistry Lecture
“Novel MS-Based Chemical & 
Enzymatic Methods to Globally & 
Site Specifically Characterize Gly-
coproteins,” Ronghu Wu, GA Inst. 
of  Technology; 150 Chevron, 4 pm

  Defenses

Medicine/Cell Biology & Molec-
ular Physiology
“Substrate Insolubility Dictates 
Hsp104-Dependent Endoplasmic 

Reticulum Associated Degrada-
tion,” G. Michael Preston; April 13; 
1101 Scaife, 10 am
Public Health/Human Genetics
“Fibulin-4A in Zebrafish Develop-
ment,” Sandeep Khatri; April 13, 
4140 Parran, 10 am
A&S/Anthropology 
“Bronze Age Settlement Patterns & 
the Development of  Complex Soci-
eties in the Southern Ural Steppes 
(3500-1400 BC),” Dennis Sharapov; 
April 14, 3307 Posvar, 10 am
Information Sciences/Informa-
tion Science & Technology
“Understanding, Modeling & 
Supporting Cross-Device Web 
Search,” Shuguang Han; April 14, 
828 IS, noon
Public Health/Environmental & 
Occupational Health
“Power Laws Govern Mitochondrial 
Optimization of  Cellular Memory 
& Fate Decisions,” Amin Cheikhi; 
April 17, Bridgeside Point 1, 5th 
fl., noon
Public Health/Computational 
Biology
“Genomic Integrative Analysis to 
Improve Fusion Transcript Detec-
tion, Liquid Association & Bicluster-
ing,” Shuchang Liu; April 18, A522 
Crabtree, 9 am
A&S/Anthropology
“Lingjiatan Social Organization 
in the Chaohu Region, China: A 
Comparative Perspective,” Wenjing 
Wang; April 18, 3307 Posvar, 10 am
A&S/Music
“Emptiness & Cohesion in the 
String Trio of  Jonathan Harvey,” 

Ramteen Sazegari; April 18, 114 
Music, 2 pm
Education/Instruction & Learn-
ing
“An Investigation of  a Cross-
Content Academic Vocabulary 
Intervention in an Urban Middle 
School,” Michelle Rimbey; April 
19, 5131 Posvar, 10 am
Education/Instruction & Learn-
ing
“Unanticipated Student Utterances 
in an Adult ESL Grammar Class-
room,” Ida Chavoshan; April 19, 
5140 Posvar, 2 pm
A&S/Biological Sciences
“The Evolution of  Color Poly-
morphisms in Calias Butterflies: 
Preferences, Learning & Sensory 
Limitations,” Lisa Limeri; April 20, 
150 Chevron, 9 am
A&S/Music
“Mosaics of  Lenten Opera: Naples, 
1818-1830,” Jonathan Shold; April 
21, 114 Music, 10 am
Information Sciences/Informa-
tion Science & Technology
“Development of  Tools for the 
Analysis of  Messages in Controlled 
Social Network Environments,” 
William Garrard; April 27, 828 IS 
Bldg., 10 am-noon
Business
“Let It Go? How Agency & Power 
Impact the Consumption of  Uncer-
tain Products & Group Experi-
ences,” Aleksandra Kovacheva; 
April 27, 201 Mervis, 10 am

As part of the Music on the Edge concert series, Ensemble SurPlus performs April 15 at 8 pm at the Warhol Museum on the North Side.

  Deadlines

Honors College Peer Mentor 
Program
Application deadline is April 14. 
(pitt2.collegiatelink.net)
Pitt Innovation Challenge 2017
Video applications due May 15. 
(pinch.pitt.edu)
  

  Exhibits

German Student Projects Exhibit 
“Do You Care About Your Future?  
Study German”; O’Hara Student 
Ctr. ballrm., April 13, 2-4 pm
Public Health 
“OJO Latino Photo Exhibition”; 
Public Health Commons, through 
April 24 
Barco Law Library 
“Cartographic Abstractions & 
Maps,” James Morar; 1st fl. gallery, 
through April 23, M-Th 8 am-10 
pm, F 8 am-5 pm, Sat 10 am-6 pm, 
Sun noon-8 pm (8-1376)
Studio Arts Student Exhibit
FFA Gallery, through April 29; 
M-Sat 10 am-4 pm

  Theatre

Stages Production
“Baltimore”; Henry Heymann 
Theatre, through April 9, Tue-Sat 8 
pm & Sun 2 pm (www.play.pitt.edu)
Stages Production
“Peter & the Starcatcher”; Charity 
Randall Theatre, through April 9, 
Tue-Sat 8 pm & Sun 2 pm (www.play.
pitt.edu)                                      n                                                                                          

Do you have a drawer or 
medicine cabinet full of  pills you 
no longer use?

Bring them to the University 
Pharmacy’s drug take-back day, 
which will be held 9 a.m-3 p.m. 
April 20 on the first floor of  
Nordenberg Hall. 

The proper disposal of  unused, 
expired and unwanted medica-
tions prevents drug overdoses, 

illicit use of  medications and water 
pollution.

Items that will be accepted at 
the University Pharmacy collec-
tion are prescription medications, 
nonleaking liquids, over-the-
counter medications, vitamins, 
supplements, creams, gels, oint-
ments and pet medications.

Items that will not be accepted 
include needles, syringes, dia-

betic lancets/test strips, inhalers, 
EpiPens and injectables, IV bags, 
thermometers and chemotherapy 
medications.

The event is sponsored by 
Student Affairs, the Pitt Police, 
the School of  Pharmacy and the 
Allegheny County District Attor-
ney’s Office.

For more information, email 
abigail.elmes@pitt.edu.              n 

Drug take-back day is April 20


