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This necklace 
by School of  
P h a r m a c y 
Dean Patr i -
cia Kroboth 
was part of  
an exhibit in 
which dental 

and pharmacy staff, faculty and 
students displayed their artistic 
talents. See page 7.
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$26.97 million in renovations okayed
The trustees property and 

facilities committee approved 
renovating five Pitt buildings at a 
total cost of  $26.97 million. 

The projects approved at the 
committee’s April 20 meeting 
were:

• Renovation of  approximately 
22,050 gross square feet of  space 
on the first and fourth floors of  
Posvar Hall. The first-floor project 
will include the construction of  
three lecture halls and study space 
adjacent to them. The fourth-floor 
project will provide the Center 
for Urban Education with a more 
efficient floor plan, enhanced 
audiovisual systems, upgraded 
mechanical systems and energy-
efficient lighting. The projects will 
cost $10.2 million.

• Remodeling of  approxi-

mately 7,120 gross square feet 
of  space on the fourth and fifth 
floors of  Scaife Hall. The project 
will include the construction of  a 
two-story window entrance, clear-
ing of  space for a new student 
lounge and replacing the escalator 
with a staircase to conserve energy. 
The project will cost $5.97 million.

• Renovation of  approximately 
20,000 gross square feet of  space 
on the second floor of  Victoria 
Hall. The project will create three 
simulation labs, a recording studio, 
a 20-bed skills lab, a telehealth lab 
and student study areas. Cost is 
$4.8 million.

• Replacement of  Chevron 
Science Center’s electrical equip-
ment. A main breaker and feeder 
breakers will be installed as will 
distribution wiring and panels. 

The project carries an estimated 
cost of  $3.4 million.

• Renovation of  approximately 
7,900 gross square feet of  space 
on the Cathedral of  Learning’s 
17th floor. The project will permit 
consolidation of  Pitt’s financial 
operations onto one floor and 
provide more energy-efficient 
lighting and upgraded restrooms 
and lobby areas. The project is 
expected to cost $2.6 million.

q
The committee also approved 

a lease for the School of  Medi-
cine’s Aging Institute. The school 
will begin a five-year lease agree-
ment on Sept. 1 for approximately 
12,000 square feet on the fourth 
floor of  the Bridgeside Point One 
Building. The space will be used 
for a laboratory and offices.         n

Supporting science
NJ Brown/University Times

In the Pittsburgh March for Science April 22, hundreds of local scientists and science supporters stood shoulder 
to shoulder on Bigelow Boulevard between Fifth and Forbes avenues, listening to speakers and then marching 
around the Cathedral of Learning block.
 
The local march was one of an estimated 600 marches and rallies held worldwide to emphasize the importance of 
science, evidence-based policy and funding for scientific research. 

Report updates women faculty’s economic status
There is some good news 

in the most recent report 
on the economic status of  

women faculty at Pitt, according 
to the Office of  the Provost’s 
Amanda Brodish. She presented 
the report April 21 to the Uni-
versity Senate budget policies 
committee.

 The two-part report com-

pares the University’s Pittsburgh 
campus to its 33 public Asso-
ciation of  American Universities 
(AAU) peers in the percentage of  
women faculty by rank and the 
ratio of  the average of  women’s 
salaries to men’s salaries by rank.

Using University data, the 
second part of  the report takes a 
closer look at Pitt faculty salaries, 

examining the ratio of  the aver-
age woman’s salary to the average 
man’s salary by rank, controlling 
for tenure status, school and 
department.

In addition, the report tracks 
the percentage of  women in 
administrative positions at Pitt.

The current report, based on 
fiscal year 2016 data, is the fourth 

such review undertaken by the 
Pitt administration. The report 
initially was commissioned by 
the Provost’s advisory commit-
tee on women’s concerns and is 
conducted every five years, using 
faculty salary data submitted each 
year to the American Association 
of  University Professors (AAUP).

Full-time instructional faculty, 
both tenure- and non-tenure 
stream, are included in the first 
part of  the report, while part-time 
instructional faculty, non-instruc-
tional faculty, administrators and 
graduate student instructors are 
excluded. For the first time, all 
School of  Medicine faculty are 
excluded, Brodish said.

 
Percentage of  women faculty

The report found that, in 
FY16, women made up 26 percent 
of  full professors and 43 percent 
of  associate professors at Pitt, 
ranking around the median of  the 
public AAU peer group. Women 
made up 52 percent of  assistant 
professors and 58 percent of  
instructors and lecturers, ranking 
near the top.

 
Women’s salary ratio 
by faculty rank

By rank, among full profes-
sors at Pitt, the women’s salary 

ratio was 86 percent of  men’s, 
placing Pitt near the bottom of  
its AAU peers.

For associate professors, Pitt’s 
ratio was 97 percent, placing Pitt 
near the top. The ratio for assistant 
professors was 90 percent, ranking 
around the median.

For instructors and lecturers, 
Pitt’s ratio was 92 percent, placing 
it above the median.

Exact rankings were unavail-
able because of  an error in the 
data that should have little effect 
on Pitt’s rankings, Brodish said.

 
Pittsburgh campus 
comparisons

Women full professors here 
earned 94.6 percent of  what 
men earned among tenured/
tenure-stream faculty in FY16 
(91 percent in FY11). By school, 
the ratio was 93.7 percent (93.8 
percent in FY11), and by depart-
ment, the ratio was 97.1 percent 
(95.9 percent in FY11).

For women associate profes-
sors, the ratio was 96.5 percent 
for tenured/tenure-stream faculty 
(92.4 percent in FY11) and 95.6 
percent (96.9 percent in FY11) by 
school. By department, the ratio 
was 100.1 percent (98.9 percent 
in FY11).
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Effective with this issue, 
Katie Fike, a news representa-
tive in the Office of  University 
Communications, will be cov-
ering University Senate-related 
meetings.

Kimberly K. Barlow, 
former reporter for the Uni-
versity Times, now is a com-
munications manager  for the 
Office of  University Com-
munications.

Beginning with the May 11 
issue, Ellie Graves, communi-
cations manager in the Office 
of  University Communica-
tions, will take over as editor 
of  the University Times. She 
can be reached at egraves@
pitt.edu.                             n 

University Times
staff changes

Letters should be submitted at 
least one week prior to publication. 
Persons criticized in a letter will 
receive a copy of  the letter so that 
they may prepare a response. If  no 
response is received, the letter will be 
published alone.

Letters can be sent by email to 
utimes@pitt.edu.

The University Times reserves 
the right to edit letters for clarity or 
length. Individuals are limited to two 
published letters per academic term. 
Unsigned letters will not be accepted 
for publication.

Letters policy

 L E T T E R S

On behalf  of  both the Uni-
versity Senate and the Staff  
Association Council, we would 
like to acknowledge and thank 
Nancy Brown for her 37 years of  
editorial service to the University 
Times and the University of  
Pittsburgh community. Thanks to 
Nancy’s care, determination and 
journalistic spirit, the University 
Times today is one of  the last 
remaining editorially independent 
newspapers of  higher education in 
the nation today. The University 
Times maintains an important 
role at our institution, reporting 
on University administration, fac-
ulty and staff  affairs, and events 
and accomplishments, to keep 
our University schools, depart-
ments and units informed and 
connected.  

We appreciate and admire her 
legacy of  preserving the Times’s 
journalistic autonomy and believe 
such independent editorial integ-
rity is vital to a robust, engaging  
and transparent environment at 
the University of  Pittsburgh. We 
expect the University administra-
tion to concretely support the 
continuation of  this essential 
publication.

Congratulations on your retire-
ment, Nancy, and thank you!

University Senate officers
Frank Wilson

President
Robin Kear

Vice President
Susan Skledar

Secretary
Michael Spring

Past President

and

Staff  Association Council officers
Rich Colwell

President
Lindsay Rodzwicz

Executive Vice President
Monika Losagio

Vice President, Finance
Fiona Seels

Parliamentarian
Andy Stephany

Vice President, Public Relations

As the spring term comes to 
a close, many of  you already are 
planning for the fall term. As 
you prepare courses and assign-
ments, you might be considering 
integrating the production of  a 
video output into your curriculum. 
Whether it’s interviews, presenta-
tions, lectures, pitch videos, role 
playing or something else, there 
are lots of  ways to incorporate 
video. 

Before the widespread avail-
ability of  smartphones with good 
quality cameras and the ability to 
capture videos as well as stills, the 
barriers to video production were 
high. Expensive, sometimes heavy 
equipment that required a lot of  
technical knowledge was the state 
of  the art at the time. 

Now anyone can shoot video 
from their phones, but production 
quality is still an issue. Muddled 
sound, poor lighting and unsteady 
hands all can lead to a bad quality 
output. So, while accessibility is 
high, quality can be low. 

On the other hand, all the 
bells and whistles of  a full-fledged 
video production studio often are 
unnecessary. 

There is  a sweet spot between 
high accessibility, high quality and 
low barrier to entry, and that’s the 
University Library System’s One 
Button Video Recording Studio. 

Located on the ground floor 

for getting the basics of  video 
editing; YouTube also provides 
intros and tutorials. 

Hillman Library staff  will be  
happy to work with you to inte-
grate a video project into your 
curriculum. Library staff  can help 
you design a video appropriate for 
your course and the One Button 
Studio can be a resource for your 
students in creating their projects. 

Once you establish your objec-
tives for an assignment, we can 
decide on the type of  project 
that best fits those objectives. 
Regardless of  the specific type, 
however, building a successful 
video usually requires the follow-
ing general steps: 

• Outline: a definition of  the 
overall vision and scope of  the 
project. Who will need to be 
involved? 

• Script: The dialogue or 
questions to be used. These can 
be rough, like bullet points, or 
to-the-word precise.

• Storyboard: A shot-by-shot 
accounting of  the video. 

• Rough cut: The first draft of  
the video.

• Final product: The finished 
video, including any editing done 
post production. This can include 
editing for time or clarity, special 
effects like dropping in a back-
ground over the green screen, or 
anything similar.

Following this template allows 
you several opportunities to check 
in with your students before they 
get to the actual recording, and 
helps to provide for structure and 
feedback as the assignment pro-
gresses. In structuring the assign-

One button
of  Hillman Library, the reservable 
One Button Studio is a simplified 
video recording setup that does 
not require any video production 
experience. The design of  the 
studio allows you to create high-
quality and polished video projects 
without knowing anything about 
lights and cameras. To use the One 
Button Studio, you only need to 
bring your flash drive and push a 
single button.

• Make sure you have enough 
space on your flash drive — a 1GB 
flash drive will record approxi-
mately 25 minutes.

• Insert your USB drive into 
the dock to activate the studio 
camera and lighting.

• Press the large silver button 
to start/stop recording.

• When finished recording, 
remove your USB drive to deacti-
vate the studio camera and lights.

The camera in the studio 
records in HD. In addition, the 
studio has fixed high brightness 
studio lighting and a professional 
boom mike. 

Two other standout features 
of  the studio are the presence of  
an optional green screen, and the 
availability of  an overhead projec-
tor that can be used to project 
something, such as a PowerPoint 
presentation, on one half  of  the 
screen.

The One Button Studio does 
not offer any post-production 
capability but campus computer 
labs have several video editing 
tools available. Many departments 
do as well. 

The University’s subscription 
to lynda.com is a great resource 

ment, it’s important to remember 
that even a 3-5 minute video can 
require several hours worth of  
work for pre-production, the 
production itself  and any post-
production work. 

The One Button Studio is 
available for use by any Pitt 
campus or department, even 
if  you’re not a teaching faculty 
member. Pitt’s Innovation Insti-

tute, for example, has shot several 
promotional videos in the One 
Button Studio. 

For more information, go to 
library.pitt.edu/one-button, talk 
to your liaison librarian, or contact 
us via the Ask Us links on our 
website.                                         n
Jeff  Wisniewski is the web services 
and communications librarian for the 
University Library System.

Jeff Wisniewski

Thanks

A strategic priority for infor-
mation technology at Pitt is to 
protect our technology resources, 
University data and the privacy of  
your personal information from 
cyber threats. That challenge 
becomes increasingly difficult as 
new threats emerge and existing 
ones evolve.  

No single technology or 
process is sufficient to secure 
the University’s environment, so 
we employ a defense-in-depth 
strategy that utilizes numerous 
layers of  security controls. A 
threat that manages to circum-
vent one control is likely to be 
thwarted by a control in another 
layer. The defense-in-depth strat-
egy relies on multiple defensive 
mechanisms, at multiple layers, 
performing different tasks.

Some of  these security layers 
are defenses that you see and use 
every day, while others operate 
behind the scenes. But every layer 
works together to help protect you 
and the University. The protec-
tions listed here represent some 
of  the University’s most important 
defenses against cyber threats. 

 

A layered approach to security
Building better firewalls

Network firewalls are the 
University’s first line of  defense 
and provide the greatest level of  
protection from attacks originat-
ing on the internet. More than 
53,000 network ports across all 
five campuses are secured behind 
enterprise network firewalls. 

We recently implemented a 
new self-service tool that provides 
greater visibility into departmen-
tal firewall rules used to manage 
inbound and outbound network 
traffic. Using this tool, depart-
ments can view their existing 
firewall rules and submit requests 
to add, modify or remove firewall 
rules as needed.  

In addition to network fire-
walls, our web application firewall 
is available to actively monitor 
hosted web applications and help 
protect them from potentially 
harmful internet traffic. It can 
identify patterns of  potentially 
suspicious activity and either log 
the event and alert us or immedi-
ately block the traffic. A log cor-
relation and analysis tool enables 
us to analyze risks, predict threats 

and refine the parameters we use 
to monitor network traffic.

Protecting a high-value target: 
Your account

Compromised accounts are 
the single biggest threat to the 
security of  the University’s infor-
mation technology infrastructure. 
The safeguards that have been put 
in place to protect your account 
are some of  the University’s most 
visible security defenses. 

Password requirements ensure 
that you select a strong password 
for your account (by combin-
ing letters, numbers and special 
characters) and that you change 
your password at least once every 
180 days. 

Pitt Passport, the University’s 
single-sign-on service, provides a 
consistent, trusted login experi-
ence across University services. 
You can verify the authenticity 
of  the Pitt Passport login page 
by making sure the URL in your 
browser begins with https://
passport.pitt.edu. Pitt Passport 
already protects a broad array of  
University services, and we con-

tinue to add it to more services 
on a regular basis. 

Multifactor authentication 
adds an important layer of  secu-
rity to Pitt Passport. Multifactor 
authentication was added in 
March to all faculty and staff  ser-
vices that leverage Pitt Passport, 
and on May 14 it will be added to 
almost all remaining accounts that 
use Pitt Passport, including stu-
dent accounts, resource accounts, 
sponsored accounts, emeritus 
faculty and visiting faculty. 

Around-the-clock 
security monitoring 

The University’s Network 
Operations Center (NOC) is at 
the heart of  our security monitor-
ing efforts. The NOC monitors 
critical University business and 
academic systems 24 hours a day, 
every day of  the year. The NOC 
enables us to monitor specific 
areas of  the network for anoma-
lous network traffic, view attempts 
to breach the network and identify 
high levels of  network traffic 
coming from a single destination. 

CONTINUED ON PAGE 3
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Tools at the NOC also enable us to 
proactively detect and remediate 
attacks on our residential network.

We employ a number of  
advanced detection and preven-
tion tools, and are constantly 
adding to our monitoring capa-
bilities. For example, all of  our 
enterprise systems are monitored 
for multiple failed login attempts 
that could indicate an attempt 
to compromise an account. The 
NOC receives an alert when sus-
picious activity is detected, and 
our security team follows up and 
investigates. 

The most important 
security control

We have put in place and are 

constantly improving a robust 
array of  security measures and 
centralized security controls to 
protect the University’s network 
and its data. 

But we need the most impor-
tant factor: you. Technology can 
only take us so far. Your security 
awareness and continual vigilance 
are paramount when it comes 
to securing University data and 
protecting your privacy. 

Remember the following steps 
you can take to help stay secure:

• Don’t reply to unsolicited 
emails and avoid clicking on links 
contained in such emails. If  you 
receive an email that you suspect 
might be a scam, report it to 
phish@pitt.edu. If  you do fall 

victim to a phishing scam (it can 
happen to anyone), please report 
it to helpdesk@pitt.edu. 

• Download Identity Finder 
from software.pitt.edu and use it 
to find and remove sensitive infor-
mation stored on your computer. 

Small steps like these can help 
make a big difference. Together, 
we can make computing at Pitt 
safer for everyone.

Visit technology.pitt.edu to 
learn more about common secu-
rity threats and how you can avoid 
them.                                       n

Brian Pasquini is assistant director for 
information security in CSSD, helping 
to engineer security solutions that protect 
the University. 

CONTINUED FROM PAGE 2

Staff  Association Council and 
Human Resources officials 
are discussing the possibil-

ity of  creating a new staff  posi-
tion, employee ombudsman, as a 
kind of  neutral liaison with HR 
concerning individual employee 
issues. 

As one SAC member noted 
from the floor of  the organiza-
tion’s April 19 meeting: “We’ve 
talked about it for years. Employee 
Relations helps with certain kinds 
of  things, but when it comes down 
to it, Employee Relations works 
for the University.”

SAC Executive Vice President 
Lindsay Rodzwicz said that SAC 
officers have talked with Cheryl 
Johnson, vice chancellor for 
Human Resources, about the 
creation of  this post and have 
another meeting scheduled with 
Johnson and other Pitt officials 
to discuss the possibility.

q
In other SAC news:
• Heather Williamson, student 

service manager in the Student 
Payment Center, spoke at the 
meeting about the revamped 
PittPAY website (http://pay-
ments.pitt.edu), which allows 
students to enroll in eRefunds 

and view their payment plans. It 
also requires them to update the 
names of  those authorized to use 
the site to pay their tuition and 
other bills.

• The call for nominations 
for the Chancellor’s Awards for 
Staff  has gone out (www.hr.pitt.
edu/CAFS-Guidelines), with a 
deadline of  May 5.

• Spring assembly registration 
is available on the SAC website 
(https://pitt.co1.qualtrics.com/
jfe/form/SV_cACPavWv94f-
8GAR). This year’s program 
will be held May 23, noon-3 
p.m., in the William Pitt Union 
Assembly Room. It includes a 
keynote address by Chancellor 
Patrick Gallagher on the theme 
of  diversity and inclusion in the 
workplace; breakout sessions on 
career journeys, salary negotiation 
for women, respecting coworkers’ 
diversity and facilitating inter-
group dialogue; and lunch.

• SAC’s May 9  brown bag 
seminar will be on open enroll-
ment and benefits, to be presented 
by Lori Carnvale, HR director of  
Benefits.

• Pitt Day at Kennywood this 
year will be July 19.
 —Marty Levine                          n

Staff ombudsman
job being discussed

Frank  Wilson, a  faculty mem-
ber in sociology on the Greens-
burg campus, was re-elected for 
a third term as University Senate 
president in Senate and Faculty 
Assembly elections that ended 
last week.

Robin Kear, of  the University 
Library System, was re-elected for 
a second term as vice president.

Cynthia Tananis, a faculty 
member in the School of  Educa-
tion, was elected secretary.

All three officers ran unop-
posed. Their one-year terms 
begin July 1.

q
Newly elected Senate mem-

bers serve the first year of  their 
three-year terms on the Assembly. 
After that, they work on both the 
faculty-only Assembly and on 
Senate Council.

The following members were 

System: Julia Dahm
• Medicine: A. Murat Kaynar;  

Maria Kovacs; David Salcido 
• Nursing: Rob Kaufman
• Pharmacy: Shilpa Sant
• Public health: Jeanine Buch-

anich                                        n

Council recalls Pgh. leaders, 
2 former faculty who died

Wilson elected to 3rd term

Remembrances of  four men 
with University connections 
who died this month domi-

nated the April 19 Senate Council 
meeting. 

Chancellor Patrick Gallagher 
spoke about former Pittsburgh 
Steelers chairman Dan Rooney 
and former emeritus trustee and 
philanthropist Henry L. Hill-
man, who died April 13 and 14, 
respectively.

“In many ways, it was a pass-
ing of  a generational torch that 
we saw last week,” said Gallagher.

The chancellor referenced the 
relationship between Pitt and the 
Pittsburgh Steelers that is sym-
bolized by Heinz Field, which 
hosts games for both football 
programs and features signs for 
both institutions.

“The partnership between 
the University and the Steelers in 
the area of  our athletics program 
is really without peer in college 
sports,” he said. 

“In most of  those cases, it’s 
more of  a transactional relation-
ship, a business or facilities-shar-
ing arrangement. In this case, it’s 
really a partnership.”

Gallagher also noted Rooney’s 
role in resolving the 2012 Pitt 
bomb threats (Aug. 30, 2012, Uni-
versity Times). Rooney, then-U.S. 
ambassador to Ireland, assisted 
law enforcement when the lead 
suspect was located in Ireland.

Contributions to Pitt from 
Henry Hillman are evident in 
the Hillman Library, which was 
named after his father; the Hill-
man Cancer Center; and the Hill-
man fellows for innovative cancer 
research program.

Gallagher said: “Along with 
Elsie, his wife, they were com-
mitted to supporting the region, 
and the way they did it was to 
really believe in the transformative 
power of  innovation, of  science. 
The University of  Pittsburgh 
played a key role.”

Senate President Frank Wilson 
reflected on public health faculty 
member emeritus Nathan Her-
shey, a former Senate president 
and vice president, who died April 
15. Wilson credited Hershey with 
the creation of  the University 
Senate Service Award. (See obituary 
in this issue.)

At the invitation of  Wilson, 

James Becker, a faculty member 
in the Department of  Psychiatry, 
attended the meeting to speak 
about Gerald Goldstein, a former 
departmental colleague and a VA 
senior research career scientist, 
who died April 8. An expert in 
alcoholism, schizophrenia and 
rehabilitation, Goldstein was the 
author of  350 published papers. 
(See obituary in this issue.)

q
In other business:
• The incoming student gov-

ernment leadership was intro-
duced. The new presidents are: M. 
Jacqueline Gross, College of  Gen-
eral Studies; Chris Staten, Gradu-
ate and Professional Student 
Government; and Max Kneis, 
Student Government Board. 
Amber Griffith was re-elected as 
president of  the Dietrich School 
of  Arts and Sciences Graduate 
Student Organization (GSO).

• Griffith read a statement 
outlining GSO’s support of  “the 
efforts of  the graduate student 
organizing committee (GSOC) 
and the formation of  a graduate 
student worker union.”
—Katie Fike                               n

Online voting runs through 
May 8 for the University Senate 
committees. There are three 
vacancies on each committee. 

The candidates are:
• Athletics: Matthew Dar-

nell, health and rehabilitation 
sciences; Mike Epitropoulos, 
sociology/arts and sciences; Jay 
Irrgang, health and rehabilita-
tion sciences; John O’Donnell, 
nursing.

•  Benefits  and Wel-
fare: Lucas Berenbrok, phar-
macy; Miriam Meislik, University 
Library System; Ann Mitchell, 
nursing.

• Budget Policies: Elia 
Beniash, dental medicine; Tony 
Bledsoe, biological sciences/arts 
and sciences; Laura Fennimore, 
nursing; Emily Murphy, health 
and rehabilitation sciences.

• Bylaws and Proce-
dures: Gosia Fort, Health Sci-
ences Library System.

•  Communi ty  Re la -
tions: Amani Attia, linguistics/
arts and sciences; Paul Harper, 
business; Anne Hays, education; 
Jennifer White, health and reha-
bilitation sciences.

• Computer Usage: Dmi-
triy Babichenko, information 
sciences; Arif  Jamal, University 
Library System; Young Lee, 
nursing.

•  Educat ional  Pol i -
cies:  Burhan Gharaibeh, 
biological sciences/arts and 
sciences;  Marnie Hampton, 
University Library System; A. 
Murat Kaynar, medicine; Barb 
Kucinski, psychology/arts and 
sciences; Cynthia Lausberg, 
psychology/arts and sciences.

• Equity, Inclusion and 
Anti-discrimination Advo-
cacy: Allyn Bove, health and 
rehabilitation sciences; Brenda 

voted to Faculty Assembly:

Arts and Sciences
• Humanities: Dawn Lundy 

Martin; Dan Kubis
• Natural sciences: Erica 

McGreevy
• Social sciences: Meri Long; 

John Stoner 

Professional schools
• Business: Paul Harper
• Computing and informa-

tion: Alexandros Labrinidis
• Education: Heather Bach-

man
• Law: Anthony Infanti

Schools of  the Health Sciences
• Dental medicine: Seth 

Weinberg
• Health and rehabilitation 

sciences: Kevin Conley
• Health Sciences Library 

Cassidy, nursing; Cindy Dan-
ford, nursing; Kathryn Gardner, 
biological sciences/arts and 
sciences; Faith Luyste, nursing.

• Governmental Relations: 
Suzanna Gribble, biological sci-
ences/arts and sciences; Jane 
Guttendorf, nursing; Mark 
Kelley, biological and health 
sciences/Pitt-Bradford; Meri 
Long, political science/arts and 
sciences; Alyson Stover, health 
and rehabilitation sciences.

• Library: JiYeon Choi, 
nursing; Becky Faett, nursing; 
Irene Frieze, emeritus/arts and 
sciences; John Mendeloff, public 
and international affairs.

• Plant Utilization and 
Planning: Jeanine Buchanich, 
public health; Debbie Miller, 
health and rehabilitation sci-
ences; Joe Newsom, medi-
cine; Tracey Olanyk, University 
Library System; Maureen Reyn-
olds, pharmacy.

• Research: Judy Callan, 
nursing; Eileen Chasens, nurs-
ing; Kelly Cole, medicine; Rami 
Melhem, computer science/arts 
and sciences;  David Salcido, 
medicine; Thomas Songer, 
public health; Cecelia Yates, 
nursing.

• Student Admissions, Aid 
and Affairs: Frayda Cohen, 
gender, sexuality and women’s 
studies/arts and sciences; Julius 
Kitutu, nursing; Sue Skledar, 
pharmacy; Sybil Streeter, psy-
chology/arts and sciences; 
Zuzanna Swigonova, biological 
sciences/arts and sciences; Juan 
Taboas, dental medicine.

• Tenure and Academic 
Freedom: Carey Balaban, medi-
cine; Rose Constantino, nursing; 
Kirill Kiselyov, biology/arts and 
sciences; Ergin Kocyildirim, 
medicine.                                   n

Frank Wilson

Senate committee slates set
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MAKING

WORK

PITT

From mailroom workers to data entry specialists, costume designers to biosafety officers,  
photographers to accountants, staff  at Pitt perform tasks great and small, year-in and year-
out, for the greater good of  the University.
 
This is one in an occasional series profiling University staff, providing a glimpse of  some 
of  the less recognized employees whose primary business is making Pitt work.

Misti McKeehen is at home 
amid the organized noise 
inside the William Pitt 

Union’s Assembly Room, as more 
than 50 Pitt students work around 
eight tables to create or assemble 
items for local nonprofits: health 
and school supplies for Pressley 
Ridge students; planners for 
young adults pursuing careers 
through a Hill House program; 
or blankets for Hillman Cancer 
Center patients.

McKeehen’s calling is to instill 
in these students a sense of  their 
own service mission. She’s the 
director of  PittServes, overseeing 
volunteer programs that students, 
as well as faculty and staff, can par-
ticipate in. PittServes helps more 
than 300 community partners 
in Pittsburgh and, increasingly, 
throughout the nation and abroad.

“Our whole mission,” McKee-
hen says, “is to build a culture of  
service on campus and make sure 
students are engaging in Oakland, 
beyond Oakland, in alliance with 
their academic career, or at a 
tangent — so now, and when they 
graduate, they have a connection 
to something that is larger than 
themselves and eventually have a 

connection to a community they 
will call home.”

McKeehen is bracing for 
the lunchtime rush, but already 
at this twice annual snack-and-
serve event there are students 
from the Pitt dance marathon, 
making cards and “encourage-
ment decorations” for Children’s 
Hospital patients; from Alpha 
Phi Omega, creating enrichment 
toys for animal shelters in town; 
and from the Student Office of  
Sustainability, putting together 
bird-seed ornaments for local 
community gardeners to attract 
pollinators.

“Students are seeing service as 
something they can fit into their 
schedule even though they are 
busy college students,” McKee-
hen says.

q
McKeehen became PittServes’ 

director in February 2014.
Born in Indiana County, she 

earned her BA in business and 
communications from Carlow 
University and an MS in com-
munity leadership at Duquesne 
University. Today she is in her 
first year of  a doctoral program 
at Pitt’s School of  Education. She 

already is planning her dissertation 
on PittServes’ mission, examining 
how to engage first-generation 
and low-income students in 
alternative spring break and other 
service programs. She recently 
returned from such a trip to Ecua-
dor with a dozen Pitt students.

PittServes had been offering 
alternative break programs in 
other states and Washington,D.C., 
before she arrived, McKeehen 
notes, but she was happy to 
expand the scope to other coun-
tries as well. This spring, students 
spent half  their time in Ecuador’s 
capital, Quito, and half  in the town 
of  Otavalo, helping members of  
its indigenous community open 
an outdoor market for residents 
as well as tourists. 

The students helped to finish 
the main market structure, sand-
ing and cleaning, moving hun-
dreds of  bricks and painting a 
mural on its concrete wall. They 
also planted nearly two dozen trees 
on the market grounds.

McKeehen’s most visible work 
is probably Pitt Make a Difference 
Day. Last year, 3,875 participants 
from the Pitt community worked 
at more than 100 local social ser-
vice agencies. The event has been 

so successful that this spring Pitt 
was selected for a National Make 
a Difference Day Award.

PittServes also has school- and 
department-specific partnerships, 
such as its program with the 
School of  Information Sciences 
and the computer science depart-
ment in the Dietrich School of  
Arts and Sciences, which connects 
IT students to community groups 
that need help improving their 
computer systems.

Many of  this program’s volun-
teers are international  graduate  
students  who may  feel  isolated  
here, McKeehen notes. Thus, 
volunteering may help them as 
much as it helps local nonprofits, 
she says. 

On March 20, McKeehen 
joined a delegation of  these 
students in China to talk to tech 
conference attendees about best 
practices for service programs.

q
Some of  McKeehen’s work 

takes place in corners of  the 
University that may not be visible 
to most other staff  or faculty. 
In April 2015, for instance, she 
helped create the Pitt Pantry in the 
Bellefield Presbyterian Church on 
campus. This student-run space 

provides access to nutritious food 
for students who may not be able 
to afford every meal, serving about 
200 students each academic year. 

PittServes also has a student 
civic engagement council that 
plans and implements up to 30 
service projects each month, 
coordinating with many com-
munity partners.

Visible to all, McKeehen 
hopes, is PittServes’ online vol-
unteer portal (https://volunteer.
pitt.edu), at which anyone with a 
Pitt email address can log in and 
search for particular types, dates 
or locations of  volunteer oppor-
tunities — or even search by skills 
needed for the service projects. 

The portal also helps Pitt-
Serves channel the energies of  
volunteers to work that is truly 
needed: “There’s a lot of  service 
that can be done,” she cautions, 
“but if  the community doesn’t 
need it, it’s a waste.” 

Together with her whole team 
at PittServes, she says, making 
public service possible for all 
parts of  Pitt “does take a lot of  
planning and community work.”

q
As an undergraduate busi-

Marty Levine/University Times CONTINUED ON PAGE 5Misti McKeehen
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ness and communications major, 
McKeehen had thought she would 
work marketing a big company 
somewhere. But during her intern-
ship at Coro Pittsburgh, which 
aims to grow local leaders, she 
realized that “being able to make 
that connection with a mission 
and loving the City of  Pittsburgh 
was just a perfect storm” — she 
had found her career.

McKeehen’s first experience 
working with a community service 
program was as site director for 

CONTINUED FROM PAGE 4

AmeriCorps’ public allies pro-
gram. She oversaw the implemen-
tation of  10-month placements 
for 18-26-year-olds in community 
nonprofits, “so they could work 
with the community, not just for 
the community, to implement a 
project,” she emphasizes.

Of  her current work, McKee-
hen says: “Every day is different, 
with the ability to work with 100, 
200 students here today who are 
very different than the students 
I will go and serve with over 

the weekend … The end goal is 
making Pittsburgh a better place, 
making the student experience 
better. To me it’s really not a job, 
it’s a chance to change lives.

“When I read the job descrip-
tion, I was so excited the Univer-
sity was making such a commit-
ment,” she adds. “I just wanted 
to be a part of  it. As long as our 
mission is that culture of  service, 
then we’re all headed toward our 
North Star.”
—Marty Levine                        n
     

Marty Levine/University Times

Discrimination can be 
prompted by the subtle 
ways women often are 

assumed to be different types of  
workers than men, one panelist 
said at an April 18 discussion on 
women in the workplace, spon-
sored by the Staff  Association 
Council (SAC).

Women, more often than men, 
take time off  from their careers 
to raise kids, observed Anupama 
Jain, an instructor in the gender, 
sexuality and women’s studies 
program who also is founder and 
principal consultant of  Inclusant, 
a diversity and inclusion consult-
ing company. Women usually are 
the primary caretakers of  children 
even while having careers outside 
the home, and are called on more 
often than men to take care of  
aging parents. 

Because of  these choices or 
obligations, “they are excluded 
from full participation” in the 
workplace, she said.

Unfortunately, corporations 
requiring workers to learn about 
the value of  diversity did not 
result in more diverse workplaces, 
Jain noted, citing studies on 
companies’ hiring and promotion 
practices.

“What were intended as diver-
sity efforts that were going to 
create more equality — a lot of  

those diversity programs really 
didn’t work,” she said. “It led to 
a lot of  tokenism; it didn’t really 
break the glass ceiling” for women 
in management.

“Inclusion, however, is actually 
something that requires us to be 
active … to be intentional,” she 
said. “Inclusion means looking 
around and asking, ‘Who’s not 
here?’”

In the last few decades, the 
definition of  leadership finally 
has come to include women, Jain 
added. Women, in fact, make very 
profitable leaders for corpora-
tions, she said.

Another panelist, Erin Gibson 
Allen, a Pitt law alumna and 
attorney with Marcus and Shapira, 
said she encountered difficulty re-
entering the workforce 10 years  
after leaving a job as a lawyer in a 
private firm to raise her children. 

She noted that men’s careers 
generally have a straight trajectory 
while women’s careers are up and 
down. She pointed to statistics 
on irelaunch.com, which offers 
advice to people returning to work 
after a break, that show work re-
entry assistance programs grow-
ing enormously in the last few 
years, from nine prior to 2004 to 
189 today, with 58 of  them offer-
ing paid professional internships.

“We are recognizing this loss 

of  talent,” she said. “A lot of  
these programs are online, so 
even if  you’re in Pittsburgh you 
have resources that you didn’t 
have before.”

But there are steps to take 
when preparing to leave the 
workforce temporarily, and during 
such a leave of  absence. Those 
contemplating a career break 
for children should develop and 
maintain their industry-specific 
network: “Networks are magical 
things,” she noted.

“I’m a big proponent of  
skills-based volunteering,” she 

added, advocating that women 
stay engaged in the community 
in ways that keep their working 
skills sharp.

q
Gender bias can stem from 

implicit bias, Vice Chancellor 
for Diversity and Inclusion Pam 
Connelly said: “It’s easy to see 
that it is there; all humans have 
implicit bias. It is harder to shine 
the spotlight on yourself.” 

She suggested trying Harvard’s 
online implicit bias test (https://
implicit.harvard.edu/implicit/
takeatest.html) to gauge one’s own 
degree of  unconscious prejudice. 
“You might be surprised” at the 
result, she said. “It is very illumi-
nating.”

The bias against women 
who  have children affects the 
workplace even when supervi-
sors think they are being kind or 
generous to their female workers, 
Connelly noted: “There’s a very 
human reaction to say, ‘She has 
a baby — or four — and I don’t 
want [her] to do this, it is going 
to be hard on her.’” 

Such discrimination is explic-
itly illegal in current anti-gender 
bias laws, Connelly added, and 
urged Pitt employees to report 
bias incidents to Pitt’s online 
system (www.diversity.pitt.edu/
report-incident/bias-incident-
report-form).

Cheryl Ruffin, affirmative 
action manager in Connelly’s 
office, pointed out that some 
people face an intersection of  
biases about their identities as 
women and as African Americans, 
for instance. 

“You bring your whole self  
into the workplace and what 
people see about you is not one 
thing; they see it all and react 
to it all,” she said. “You have to 
navigate how somebody is going 
to perceive you.” Does an expe-
rienced worker, perhaps, wonder 
whether a new hire is simply 
“filling a particular quota?” Ruffin 
asked.

q
How can individual offices 

improve their diversity and inclu-
sion?

“Part of  what we have to do 
is challenge what we think careers 
look like,” said Audrey Murrell, 
associate dean of  the College 
of  Business Administration. She 
believes notions of  career lad-
ders are outdated, “particularly 
for women.”

In fact, she said, women’s 
career progression no longer 
looks like a ladder: “It’s very much 
a labyrinth.”

Traditional ways of  defining 
career success must be challenged, 
she said, proposing “a much more 
holistic, I’d say a much more 

realistic” way of  looking at them.
Murrell believes it’s not real-

istic to think of  work and home 
lives as separate; that workers, 
particularly women, are too 
often warned against performing 
“non-promotable tasks” in the 
workplace, lest they harm their 
chances for advancement; and that 
the definition of  leadership must 
include those who value teamwork 
over competition, including the 
principles of  diversity.

Non-promotable tasks are 
workplace duties not weighted 
heavily on job evaluations, such as 
contributing to team projects or 
taking on volunteer assignments. 
At a university, that may mean 
mentoring students and support-
ing new faculty, she said. 

Employees who undertake 
tasks above and beyond their 
job descriptions really help make 
organizations most effective, 
she asserted. And labeling the 
mentoring of  students a non-
promotable task at a university “is 
like Nordstrom’s saying customer 
service is a non-promotable task. 
These non-promotable tasks are 
exactly what drives organizational 
effectiveness.” 

She called such outdated 
notions “ghosts of  the workplace 
past.” 

To overcome workplace dis-
crimination, Murrell suggested 
using the “power of  peers” who 
may provide counsel, support 
and protection to those not lucky 
enough to have been mentored by 
a workplace supervisor or veteran.

q
The panelists were asked to 

offer their best advice, briefly, as 
their parting words. 

• “Don’t stay where it’s safe 
and where it’s easy,” said Allen. 
“People who have switched 
jobs have always had to reinvent 
themselves.”

• “It’s also very useful to build 
that professional relationship up 
in the organization,” not just down 
or laterally, said Connelly. 

• “Don’t believe the lie that 
everyone is in competition with 
you,” said Jain. “Competition is 
real and it can be healthy, but 
… it’s nonsense” as a governing 
principle in an office.

• “Don’t be afraid of  a lateral 
move in a different area,” said 
Ruffin. “It allows you to broaden 
your skills.”

• “Get involved in SAC,” said 
Murrell. “It is a really important 
resource on this campus. If  there 
is something they are not doing, 
maybe they are waiting on you to 
get things started.”

Besides, she added, “the time 
to build a network is before you 
need the help.”
—Marty Levine                         n

MAKING PITT WORK

 SAC panel discusses

WOMEN in the

WORKPLACE

Undergraduates from the Student Office of Sustainability work at PittServes’ latest snack and serve event to 
create bird-seed ornaments for use by local community gardeners.
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Four finalists for the job of  
University Honors College 
(UHC) dean presented 

their visions for the college 
to internal search committee 
members and others in the Pitt 
community recently.

The candidates, all long-
time faculty members, each 
addressed how they would use 
UHC’s open structure to ben-
efit the college and its students. 
Unlike most honors colleges, 
UHC has no official faculty or 
students, recruiting instructors 
and individual course enrollees 
from across the University. 
Thus, the new UHC dean 
faces the perennial challenge 
of  finding the right faculty, the 
proper mix of  courses and the 
best students.

The candidates also high-
lighted how their own histo-
ries influenced their plans for 
UHC’s future and the value of  
the honors college, both intel-
lectually and practically.

Joseph Alter, faculty member 
and former chair, Department 
of  Anthropology, Dietrich 
School of  Arts and Sciences

Alter began 
his academic 
career conduct-
ing research on 
medical anthro-
pology in south-
eastern Asia and 
creating multi-
disciplinary proj-
ects concerning 

wisdom and aging. His current 
work has been on gender and 
health, particularly how culture 
affects the epidemiology of  
chronic diseases.

“Anthropology in many ways is 
a microcosm of  the liberal arts,” 
he noted. “My scholarship … was 
extremely dependent on teaching 
and working with undergraduates, 
and to be inspired by that teaching 
to do things that translated into 
public work.”

This led to an emphasis on 
globalization, which pushed him 
to develop six courses across 
disciplines on environmental 
challenges, including expeditions 
to the Himalayas to study both 
mythology and the geology of  
glaciation.

At Yale-NUS College in Sin-
gapore, he helped a team of  nine 
cross-disciplinary faculty mem-
bers “reimagine” the liberal arts 
for students there, he reported. 

The future of  higher educa-
tion depends on fostering such 
diversity of  thought, he said, in a 
“dynamic teaching environment.” 
That means “making sure that 
information doesn’t get confused 
with knowledge,” and adapting to 
new technology.

“Working with undergraduates 
involves recognizing their indi-
viduality, their individual needs, 
their individual aspirations,” he 
cautioned. Yet one of  the cen-
tral tasks of  Pitt’s open UHC is 
“inspiring the emergence of  an 
honors college identity,” he said. 
He called for “an intellectual com-
munity with a sense of  ownership, 
affiliation and shared commit-
ment” and “making the University 
Honors College more visible, 

engaged and fully integrated into 
the University.

“It can’t be everything to every-
one,” he continued, “so the critical 
balance is between inclusion and 
so you’re not just opening it up 
to do too many things.”

In concert with the other can-
didates, Alter pressed for better 
faculty recruitment, improved 
fundraising and increased alumni 
relations.

Overall, he sees the dean’s role 
as “not to invent programs that 
are designed from a vantage point 
of  a particular perspective but … 
to inspire faculty who are working 
with students to come up with 
ideas that I could then facilitate.” 

That means creating more 
global and transnational pro-
grams, including study abroad 
opportunities; maintaining a bal-
ance across the liberal arts (the 
arts, humanities, social sciences 
and sciences); and fostering 
cross-unit collaborative teaching 
among the Dietrich school and 
the Swanson School of  Engineer-
ing, Katz Graduate School of  
Business and the schools of  the 
Health Sciences.

“It certainly wouldn’t be an 
easy task,” he said, “but I think 
the intellectual effectiveness that 
will come out of  that is well worth 
struggling against the bureaucratic 
intransigence” that might block 
this.

Don Bialostosky, chair of  the 
English department, Dietrich 
school

Bialostosky 
highlighted his 
work as chair 
of  the Year of  
Humanities in 
academic year 
2015-2016 and 
head of  the Uni-
versity’s Human-
ities Council, as well as his early 
Ph.D. research as a university 
scholar at the University of  Chi-
cago. “Teaching undergraduates 
is a crucial part of  my long-term 
commitment” to Pitt, he added, 
noting that with a former gradu-
ate student he is writing a book 
on the close reading of  poetry for 
undergraduate teachers.

Pitt’s distinctive honors college 
organization, he said, can lead to 
“problems and opportunities.

“It’s a clear advantage at admis-
sions for the University to offer 
something like this to students,” 
he noted. But while top prospects 
for the next Pitt freshman class 
may hear about the UHC during 
the recruitment period, “many 
other qualified students don’t 
realize the college’s resources are 
open to them,” he said.

He also believes it is unfor-
tunate that there’s not enough 
room in honors housing for all 
who qualify. Honors housing thus 
“looks closed to those outside,” 
he said, making residents into a 
“de facto” honors college mem-
bership.

Why not invite those who 
make the dean’s list to take honors 
courses, he suggested: “We should 
not have to wait for students to 
recognize themselves as potential 
honors students.”

While UHC could have the 

greatest impact on students from 
underserved minorities, “doors 
that seem daunting to enter 
can seem especially daunting to 
minority students of  all kinds,” 
Bialostosky said. To encourage 
more minority enrollment in 
honors courses, he said that UHC 
should encourage participation 
among a more diverse group of  
faculty via direct invitations.

“My colleagues don’t under-
stand the structure of  the oppor-
tunities. We might be a bit more 
evangelical.”

All students should be 
prompted to explore UHC 
courses, not just incoming fresh-
men, he added: “Some students 
don’t discover their natural talents 
and intellectual ambitions until 
they get here.” He also hopes 
to explore an incentive program 
to increase enrollment in UHC 
courses.

He urged the college to insti-
tute new one-credit courses that 
explore professors’ research or 
that concentrate on a single book 
for a semester. “These shorter 
[courses] also might attract 
students to explore full-length 
honors courses,” Bialostosky said. 

He also recommended more 
courses on current issues, supple-
menting UHC’s current lecture 
series on climate change and the 
practice of  journalism, and adding 
more service-learning compo-
nents to UHC courses.

Alongside all the candidates, 
Bialostosky recommended that 
UHC alumni be connected more 
strongly to current UHC students, 
perhaps to help create an intern-
ship program.

“As a humanist applying to a 
position so far held by scientists,” 
he concluded, he would aim to 
bring more humanist material to 
UHC courses and simultaneously 
bring more humanities students 
to science subjects.

“I’ve relished teaching honors 
courses … and I look forward 
to making it my principal assign-
ment,” he said.

Lori Jakiela, faculty member 
in English and creative writ-
ing and director of  the writing 
program at Pitt-Greensburg

“Our students 
are more than just 
GPAs and SAT 
scores,” Jakiela 
said in opening 
her presentation, 
t i t led “Invent 
yourself  here.” 
“Our students 

often find, reshape and reinvent 
themselves over and over again … 
We want those students.”

While parents increasingly 
have steered their kids away from 
the humanities out of  fear of  lim-
ited job prospects, Jakiela noted 
that corporate hiring departments 
seek employees with the ability 
to think broadly and challenge 
conventional wisdom — lessons 
UHC teaches.

“Everyone willing to work 
hard, and who is curious, can be 
welcome here,” Jakiela said. “We 
can be exclusive without being 
exclusionary … We can be elite 
without being elitist.” 

She detailed her family’s story 

in the small Pittsburgh border 
town of  Trafford: “It starts with 
people working with their bodies, 
and it ends with education and 
creativity.” Growing up, Jakiela 
wanted to be a writer, but “that 
was not encouraged. Writing did 
not equal work.”

It took her college professors 
to encourage her career, which 
involved publishing multiple 
memoirs and volumes of  poetry. 

“We don’t invent ourselves in a 
vacuum, which is why the honors 
college is so important,” she said, 
citing the many literary and writ-
ing events she has developed for 
students in and near Greensburg 
as evidence of  her capabilities to 
be dean of  UHC.

“One of  the main challenges” 
for the new dean, she allowed, “is 
getting the University Honors 
College story out.

“Complexity makes for a tough 
tagline” in a marketing campaign, 
she added.

She proposed that UHC dedi-
cate a staff  member to public rela-
tions, including social media. She 
also suggested the honors college 
hold more topical public program-
ming that brings in crowds and 
includes a chance to introduce 
UHC to new faces. 

“As dean, I would consider 
myself  an ambassador,” she said. 
“The new dean would also need to 
encourage and recruit faculty” to 
teach fresh courses. “We also need 
an incentive system for faculty to 
engage with the honors college,” 
for which she would seek new 
funding.

Incentives for division chairs 
and admissions is “another chal-
lenge,” she acknowledged, but 
“budget constraints will always 
be a problem.” 

UHC needs new ways for 
students and parents to imagine 
their future there, she concluded: 
“We need to help students and 
parents visualize how the Uni-
versity Honors College will play 
a role in their future success [as] 
an Ivy League experience that 
doesn’t have to cost $50,000 a 
year in tuition.”

Brian A. Primack, assistant 
vice chancellor for Research 
on Health and Society; direc-
tor of  the Center for Research 
on Media, Technology and 
Health; and faculty member in 
medicine, pediatrics and clini-
cal and translational science in 
the School of  Medicine

P r i m a c k 
d e t a i l e d  h i s 
background as it 
related to what 
he said would be 
his approach to 
UHC.

As an under-
graduate at Yale, 
he studied literature, writing his 
thesis on Flannery O’Connor, 
but minored in music composi-
tion and also studied abstract 
mathematics and number theory. 
“I was very much like that kid in 
the candy shop,” he said.

His first job was at an inter-
national school in the capital of  
Niger, then he moved to Harvard’s 
Graduate School of  Education to 
study adolescent and young adult 
development, including curricu-
lum development and technology 
use in education. 

There, he explored the psy-
chology of  students having dif-
ficulty in school. “I took some 
science courses. I loved them,” 

he said.
His journey took him to medi-

cal school, where he was first in his 
class and chose family medicine as 
a specialty — an unlikely choice, 
he noted, given its unpopularity. 
He discovered Pittsburgh through 
the UPMC St. Margaret family 
medicine residency program.

After his residency, Primack 
joined the Pitt faculty.

“One of  the first things I did 
was seek out the honors college,” 
he said. He soon was teaching 
courses on the biochemical and 
sociological effects of  alcohol and 
tobacco use. He also mentored 
UHC students, he noted.

Most recently, his studies at 
the Center for Research on Media, 
Technology and Health have 
concentrated on media literacy 
and health disparities. His work 
on awareness of  the ill effects 
of  hookah bars and social media 
use has attracted wide media 
attention.

“I think we need to diversify 
the offerings we have,” he said 
of  UHC, observing that certain 
areas of  study have not been rep-
resented in UHC offerings over 
the past two years, such as music, 
languages and Africana studies.  

He suggested that students 
with double and triple majors 
could help the honors college 
develop new interdisciplinary 
seminars and panels at the inter-
sections of  their interests.

Noting the power of  market-
ing — he displayed a single letter 
from several commercial logos, 
showing that each brand was read-
ily identifiable from the briefest 
of  prompts — he said the UHC 
would benefit from improved 
promotional efforts, such as he 
employed in designing his center’s 
logo recently.

His own research’s broad 
notice in the press was not just 
due to its intersection with popular 
culture, he observed: “It is also 
because we know how to write 
a press release. We know how to 
talk to the press.”

He suggested the honors 
college staff  should brainstorm 
about how to sell itself  effec-
tively. “If  we’re asking students to 
invest” in UHC courses as part of  
their education, he said, “we want 
students to be able to go to the 
website and see things in language 
they are used to.”

Another spot where the 
UHC could use some notice is 
the National Collegiate Honors 
Council. UHC is a member of  
this organization, “but we have 
not been involved,” he said. UHC 
needs to promote its open, flex-
ible membership model to other 
institutions, he said.

The college should perform 
internal marketing as well, he said, 
ideally leveraging those faculty 
honored recently as UHC faculty 
fellows for their dedication to the 
honors college mission.

He also recommended that 
UHC recruit from Pitt programs 
that aid first-generation college 
students, and use current UHC 
students as ambassadors to talk 
to potential UHC students.

“I am very much interested 
not just in the academic lives of  
these young people but in their 
social and emotional well-being,” 
Primack said of  current UHC 
students. “We want to show that 
we are really giving them a family, 
and that we are really supporting 
them.”
—Marty Levine                        n

UHC dean finalists describe 
their visions for the college
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Above, left: Hand-knit Pitt varsity cardigan by Fay Stricklin, faculty member in dental medicine’s diagnostic sciences department, who used dental 
burs to convert plain brown oval buttons into footballs.

Above, right: Beaded jewelry by pharmacy Dean Patricia Kroboth.

Above: Beaded cross-stitch by Joan Witt, clinical instructor 
in restorative dentistry.

At right: Mission-style furniture and other wooden pieces 
by Mark Mooney, chair of dental medicine’s oral biology 
department.

Mixing science, art

Photos by 
Marty Levine

University Times

The Year of  Diversity 
inspired the schools of  
dental medicine and phar-
macy to hold their second 
art and writing expo April 
21 in Salk Hall. The event, 
begun as part of  the Year of  
Humanities in 2016, this year 
showcased artifacts from 
the diverse cultures of  the 
schools’ faculty, staff  and 
students with a display of  
their arts and crafts. 

Said Joanne Prasad, oral 
biology faculty member 
in dental medicine who 
organized the event and 
contributed a painting: “It’s 
something we’re trying to 
continue, showcasing a 
different aspect of  health 
professionals that you don’t 
often see.” 

Above, left: Miniature vignette in pen and ink by Anchal Malik, faculty 
member in dental public health.

Above, center: Fused glass piece by Zsuzsa Horvath, faculty member in 
dental public health.

Above, right: Photograph of rainbow over the Cathedral of Learning by 
Joseph Giovannitti Jr., chair of dental anesthesiology, who also displayed a 
bottle of homemade wine.
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The University Times 
Research Notes column 
reports on funding awarded 
to Pitt researchers and on 
findings arising from Uni-
versity research. 

We welcome submis-
sions from all areas of the 
University. Submit informa-
tion via email to: utimes@
pitt.edu, by fax to 412-624-
4579 or by campus mail to 
308 Bellefield Hall. 

For submission guide-
lines, visit www.utimes.pitt.
edu/?page_id=6807.

R E S E A R C H  N O T E S

Motor cortical 
neurons adjust 
to control tasks

New Pitt research done in 
collaboration with Carnegie 
Mellon University’s College of  
Engineering reveals that motor 
cortical neurons optimally adjust 
how they encode movements in a 
task-specific manner. The findings 
enhance our understanding of  
how the brain controls movement 
and have the potential to improve 
the performance and reliability 
of  brain-machine interfaces, or 
neural prosthetics, that assist 
paralyzed patients and amputees.

The study explored the change 
in brain activity during simple 
motor tasks performed through 
virtual reality in both 2-D and 3-D. 
The researchers wanted to know if  
the motor cortical neurons would 
automatically adjust their sensitiv-
ity to direction when presented 
with a wide range of  possible 
directions instead of  a narrow one. 
Previous research in the field has 
suggested that this phenomenon, 
called dynamic range adaptation, 
is known to occur in neurons 
sensitive to sound, touch and light, 
prompting the researchers to ask 
if  the same phenomena would 
apply to neurons in the motor 
system that are associated with 
movement.

Said Robert Rasmussen, 
School of  Medicine student and 
first author of  the study: “When 
you walk out into the bright 
summer sun, you squint, and the 
neurons in your retina use dynamic 
range adaptation to automatically 
increase their sensitivity so that 
you can clearly see until the clouds 
pass over again. This feature 
allows the brain to better encode 
information by using its limited 
resources efficiently. We wanted 
to find out if  our brain encodes 
movement in the same way.”

The results revealed that 
dynamic range adaptation did 
indeed occur in the motor cortical 
neurons. Based on these findings, 
the researchers concluded that this 
feature is widespread throughout 
the brain.

Explained Andrew Schwartz, 
neurobiology faculty member, 
chair in systems neuroscience 
at the School of  Medicine and 
a member of  the University of  
Pittsburgh Brain Institute: “We 
found that dynamic range adap-
tation isn’t restricted to sensory 
areas of  the brain. Instead, it is 
a ubiquitous encoding feature of  
the cortex. Our findings show 
that it is a feature of  information 
processing that your brain uses 
to efficiently process whatever 
information it is given — whether 
that is light, sound, touch or move-
ment. This is an exciting result that 
will motivate further research into 
motor learning and future clinical 
applications.”

The study was published in 
eLife. 

Funding was provided by the 
National Science Foundation, 
the Pennsylvania Department 
of  Health Research, the National 
Institutes of  Health (NIH) and 
the Defense Advanced Research 
Project Agency. 

have developed and refined a 
blood test that could help clini-
cians identify infants who may 
have had bleeding of  the brain as 
a result of  abusive head trauma, 
sometimes referred to as shaken 
baby syndrome. The science 
behind the test is described in 
JAMA Pediatrics.

The serum-based test, which 
needs to be validated in a larger 
population and receive regulatory 
approval before being used in 
clinical practice, would be used to 
detect acute intracranial hemor-
rhage, or bleeding of  the brain. 
Infants who test positive then 
would have further evaluation via 
brain imaging to determine the 
source of  the bleeding.

Said senior author Rachel 
Berger, pediatrics faculty member 
in the school and chief  of  the 
Child Advocacy Center at the 
hospital: “Abusive head trauma 
(AHT) is the leading cause of  
death from traumatic brain injury 
in infants and the leading cause of  
death from physical abuse in the 
United States.”

However, approximately 30 
percent of  AHT diagnoses 
are missed when caretakers 
provide inaccurate histories or 
when infants have nonspecific 
symptoms such as vomiting or 
fussiness. Missed diagnoses can 
be catastrophic as AHT can lead 
to permanent brain damage and 
even death.

Berger and colleagues at 
Children’s Hospital and the Safar 
Center for Resuscitation Research 
in the school have long been 
researching approaches to detect 
acute intracranial hemorrhage in 
infants at risk.

In the current study, the 
researchers collaborated with 
Axela, a Canadian molecular 
diagnostics company, to develop a 
sensitive test that could reduce the 
chances of  a missed diagnosis by 
using a combination of  three bio-
markers along with a measure of  
the patient’s level of  hemoglobin, 
the protein that carries oxygen in 
blood. Axela’s automated testing 
system allowed the researchers 
to measure multiple biomarkers 
simultaneously using an extremely 
small amount of  blood, an 
important characteristic of  a test 
designed to be used in infants.

To arrive at the formula, called 
the biomarkers for infant brain 
injury score (BIBIS), for discrimi-
nating between infants with and 
without intracranial hemorrhage, 
the team used previously stored 
serum samples from a databank 
established at the Safar center.

The team then evaluated the 
predictive capacity of  the BIBIS 
value in a second population of  
599 infants who were enrolled 
prospectively at three study sites 
in the United States. In addition 
to Children’s Hospital, infants 
were enrolled at Ann and Robert 
H. Lurie Children’s Hospital in 
Chicago and Primary Children’s 
Hospital in Salt Lake City. The 
test correctly detected acute 
intracranial hemorrhage because 
of  abusive head trauma approxi-
mately 90 percent of  the time, a 
much higher rate than the sensitiv-
ity of  clinical judgment, which is 
approximately 70 percent.

“The test is not intended to 
replace clinical judgment, which 
is crucial,” said Berger. “Rather, 
we believe that it can supplement 
clinical evaluation and in cases 

where symptoms may be unclear, 
help physicians make a decision 
about whether an infant needs 
brain imaging.”

The specificity of  the test — 
or the ability to correctly identify 
an infant without bleeding of  the 
brain who would not require fur-
ther evaluation — was 48 percent. 
The researchers aimed for the test 
to be highly sensitive rather than 
maximizing accuracy, since miss-
ing a diagnosis has more serious 
consequences than performing 
brain imaging in babies without 
the condition.

The research team has filed a 
joint U.S. patent for the test.

Additional Pitt authors 
included Janet Fromkin, Rich-
ard Saladino and Patrick M. 
Kochanek. 

Colleagues from Axela, the 
University of  Utah and Lurie Chil-
dren’s Hospital also contributed 
to the research.

The study was funded by NIH.

chair weighs about 80 pounds 
overall and takes just 10 minutes 
to recharge, compared to eight 
hours to charge an electric mobil-
ity device.

HERL, which is a joint effort 
of  Pitt, the U.S. Department of  
Veterans Affairs and UPMC, 
already was working on a pro-
totype of  the PneuChair when 
it heard from representatives of  
Sports Outdoor and Recreation 
(SOAR), a nonprofit organiza-
tion established by The Gordon 
Hartman Family Foundation of  
San Antonio to oversee Morgan’s 
Wonderland. They asked HERL 
for help in developing powered 
mobility for the new splash park.

Said Rory Cooper, HERL 
director and faculty member in 
the Department of  Rehabilitation 
Science and Technology: “Their 
needs and our research were 
essentially an ideal match. The 
potential to open opportunities 
for people with disabilities who 
need powered mobility to access 
splash parks, water parks, beaches 
or pools is transformative.”

Said Brandon Daveler, a 
graduate student researcher 
and the lead mechanical design 
engineer on the project: “The 
PneuChair uses a simpler design 
without a lot of  electronics and 
software. If  something goes 
wrong, any of  the components 
can be purchased at your local 
hardware store.”

The maximum distance on one 
fully charged tank is around three 
miles, about a third of  the distance 
an electric chair can travel before 
it needs to be recharged. Pitt and 
SOAR are looking to establish a 
long-term licensing agreement 
wherein the PneuChair could be 
used in a variety of  markets — 
personal care homes, shopping 
venues, grocery stores or airports.                                  

Recent federal recommenda-
tions against offering the inhaled 
nasal influenza vaccine due to 
lack of  effectiveness could lead to 
more flu illness in the U.S. if  the 
inhaled vaccine becomes effective 
again or if  not having the choice 
of  the needle-less vaccine sub-
stantially reduces immunization 
rates, according to an analysis led 
by  School of  Medicine scientists.

The findings, published online 
and scheduled for an upcoming 

issue of  the American Journal of  
Preventive Medicine, indicate that 
close surveillance will be needed 
to ensure that the U.S. Centers 
for Disease Control and Preven-
tion (CDC) recommendation 
against the nasal vaccine — called 
the live attenuated influenza vac-
cine, or LAIV — continues to do 
more good than harm.  

“The CDC is being appropri-
ately cautious and doing the right 
thing based on available data,” said 

lead author Kenneth J. Smith, 
faculty member in medicine and 
clinical and translational science. 
“However, our study finds that it 
would take only relatively small 
changes to tip the scales back in 
favor of  offering the LAIV, so 
close monitoring is very impor-
tant.”

The Pittsburgh vaccination 
research group (PittVax) is one 
of  a few sites across the U.S. that 
track flu in patients who received 
and did not receive the annual flu 
vaccine. The data they collect is 
shared with the CDC’s advisory 
committee on immunization 
practices and led to the CDC’s 
recommendation against LAIV 
last year after data from the two 
previous flu seasons showed it 
to be ineffective at preventing 
influenza A, which is typically the 
most common strain. In the past, 
the LAIV was a common vaccine 
offered to children 2-8 years old.

Under current conditions, only 
offering the needle-delivered flu 
vaccine results in 20.9 percent of  
children ages 2-8 getting the flu, 
compared with 23.5 percent if  
both the needle and nasal vaccine 
are offered.

However, if  the LAIV effec-
tiveness improves and can prevent 
flu in more than 63 percent of  the 
people who get it, then it once 
again becomes beneficial to offer 
both forms of  vaccination.

“Interestingly, there has been 
no decrease in LAIV effectiveness 
in other countries, and we’re still 
unsure why this is,” said Smith. 

The researchers also found 
that if  not having the needle-
less vaccine as an option drives 
down vaccination rates by 18.7 
percent or more, then offering 
both options is the better recom-
mendation.

“PittVax will continue collect-
ing, analyzing and reporting on flu 
cases and flu vaccine effectiveness 
in the Pittsburgh region, helping 
guide flu immunization recom-
mendations,” said senior author 
Richard K. Zimmerman, faculty 
member in the Department of  
Family Medicine and the Gradu-
ate School of  Public Health’s 
Department of  Behavioral and 
Community Health Sciences. 
“This kind of  surveillance is criti-
cal to charting the best course to 
save lives from influenza, which 
kills thousands annually.”

Other authors on this study 
were Mary Patricia Nowalk, 
Angela Wateska and Jonathan 
M. Raviotta of  Pitt; Shawn T. 
Brown  and Jay V. DePasse of  
the Pittsburgh Supercomputing 
Center, and a researcher from 
Soongsil University in Seoul, 
Republic of  Korea.

This project was funded 
by National Institute of  General 
Medical Sciences.                         n
—Compiled by Marty Levine

Watchful eye needed on immunization rates

Wheelchair runs 
on compressed air

A new waterproof  motorized 
wheelchair that runs entirely 
on compressed air — designed, 
developed and constructed at the 
Human Engineering Research 
Laboratories (HERL) — was 
unveiled at Morgan’s Wonderland, 
a theme park in San Antonio, 
Texas. The park was built spe-
cifically for individuals with dis-
abilities, and 10 of  these chairs 
will be available to patrons at the 
venue’s new splash park, Morgan’s 
Inspiration Island.

The patent-pending Pneu-
Chair uses high-pressured air as 
an energy source instead of  heavy 
batteries and electronics. The 

Shaken baby 
detection improved

Researchers at Children’s Hos-
pital and the School of  Medicine 
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Eugene Sawa, head of  the gov-
ernment documents, maps and 
microforms unit of  the University 
Library System (ULS), died April 
8, 2017. He was 61.

Sawa pursued his library career 
after 20 years at West Penn Power 
(which became Allegheny Power), 
first as a lineman and then in the 
account collections department. 
In 2002, while working toward 
his B.A. in history here, Sawa 
became a ULS student employee 
in the Hillman Library Current 
Periodicals Room.

By 2005, he had become head 
of  current periodicals/micro-
forms. Previously, he oversaw 
the Stark Listening Center for 
playback of  vinyl records. 

In 2012, with the reorganiza-
tion of  Hillman and the formation 
of  the research and educational 
support unit, Sawa took on a 
number of  other duties and proj-
ects relating to the reorganization 
and storage of  collections previ-
ously under his supervision. 

Eugene Sawa
While working in ULS he 

completed his master’s degree in 
library science in 2006, adding 
credits in the history of  art and 
architecture program.

Paul B. Kohberger Jr., assistant 
University librarian for research 
and educational support, knew 
Sawa during his entire ULS career 
and became Sawa’s supervisor 
in 2012.

Kohberger says Sawa was a 
tremendously knowledgeable and 
valuable colleague.

“He was always willing to help 
other people out on their proj-
ects,” Kohberger says. “He was 
very supportive of  staff  members 
who maybe did not have as big a 
voice in the ULS. We never hesi-
tated to put him on committees, 
so we would use his expertise.”

He also recalls Sawa telling 
stories about his work with the 
power company. 

“He was always laughing and 
smiling,” Kohberger recalls. “He 
would always see the humor in 

situations. He was just fun to 
have around.

“He was the kind of  person 
who got along with everybody,” 
Kohberger adds — particularly 

when Sawa took shifts at Hill-
man’s information desk. “He was 
always very responsive to their 
needs and very professional in 
his interactions.”

Abby Jacobsen, library senior 
specialist at Hillman, says Sawa 
“had a passion for helping people 
and always went above and beyond 
to make sure that faculty, staff  and 
students alike got whatever help 
they needed.

“It was very apparent that he 
did not just help people because it 
was his job,” she says. “He genu-
inely enjoyed helping people with 
their research. Behind the scenes 
he was a strong advocate for the 
staff  at the ULS, and always made 
sure that everyone’s voice was 
heard.  Eugene was an institution 
and used his influence to con-
stantly push for better service.”

Jacobsen too recalls Sawa’s 
smiling presence at work: “You 
could be in the worst mood ever, 
but if  he started laughing, you 
could not help but join in. He 

constantly surprised me, and I 
will miss him. We all will.”

Hillman coworker Justin Wide-
man worked with Sawa in the 
microforms department.

“I knew Eugene as a person 
with a tough exterior but a warm 
personality,” Wideman says. “If  
he could choose how he would 
be remembered, I think he would 
choose to be a caregiver, animal 
lover and friend. I say caregiver 
because he liked to take care of  
the people close to him when they 
were sick or injured.”

Wideman recalls Sawa’s affec-
tion for his cat Novi. “He was also 
a great friend and boss to me. On 
numerous occasions when the 
stress of  life or work was weighing 
me down, he was there for me to 
talk to and he would try to help if  
he could. The loss of  Eugene has 
been felt not only by myself  but 
the entire library system.”

Sawa is survived by longtime 
partner Laura Rickert. 
—Marty Levine                         n

Nathan (Nat) Hershey

Nathan Hershey, right, received the University Senate Service Award in 
2003. Hershey created the award in 1999 to recognize those who made 
outstanding contributions to the Senate. Presenting Hershey with the 
award was then-President James Cassing. 

Nathan (Nat) Hershey, a long-
time Graduate School of  Public 
Health faculty member credited 
with founding the field of  health 
law, died April 15, 2017, of  com-
plications from a fall in an Austin, 
Texas, hospital. 

He was 86.
He had been ill with Alzheim-

er’s disease for several years but 
— typical of  his legacy as a pro-
fessor and a passionate leader of  
the University Senate, colleagues 
say — still fought for the right 
of  people facing such illnesses to 
have more control over their lives. 

“A person should be the master 
of  his or her fate,” he told the 
University Times in 2014. “I feel 
like I’ve had a complete life by my 
standards.”

“He had a very strong sense 
of  trying to have fairness and 
justice,” recalled another former 
Senate president, John Baker, 
an emeritus associate professor 
of  oral biology in the School of  
Dental Medicine. Baker served 
under Hershey when Hershey 
formed several ad hoc commit-
tees to handle a variety of  issues, 
during what Baker remembers as 
a contentious era. 

“Hershey was effective at a 
time of  particular political inter-
est,” Baker said. Hershey was 
especially successful when it 

came to pushing for benefits for 
employees in same-sex relation-
ships in the face of  resistance 
from University administrators, 
Baker noted. 

When the Pitt office charged 
with research oversight required 
new guidelines, Baker said, Her-
shey also pressed for involvement 
by the Senate. “Rather than just 
have the administration do it, he 
insisted on forming an ad hoc 
panel of  faculty to contribute to 
the revision,” Baker said.

Hershey was also instrumen-
tal in the effort to accelerate the 
faculty grievance procedure and 
in creating a method for faculty 
to evaluate department chairs and 
deans, Baker recalled.

“He was effective as a faculty 
leader because he was very persis-
tent in bringing [issues] up to the 
administration,” he said.

“He could be very blunt,” 
Baker added. “He didn’t beat 
around the bush. But once you 
got to know him he really was a 
nice person. He was a very friendly 
person,” opening each Senate ses-
sion with a joke or story. 

“He was a unique individual 
and I think the University is a lot 
better off  for his involvement in 
the Senate.” 

Hershey graduated from New 
York University in 1950 with a 

to become professor of  health 
law in 1971.

Hershey was an elected 
member of  the Institute of  
Medicine at the National Academy 
of  Sciences.

His many publications include 
the books “Hospital Law Manual, 
Human Experimentation and 
the Law” (1976) and “Hospital-
Physician Relationships: Case 
Studies and Commentaries on 
Medical Staff  Problems” (1982). 

Hershey served on many com-
mittees at his school, and as Senate 
vice president and president for 
three terms each. He also was 
involved in many of  the Senate’s 
committees across two decades.

Dean Donald S. Burke memo-
rialized Hershey in a note to the 
Pitt community as a “champion 
for justice and equity” who could 
also disarm a colleague with an 
invitation to play basketball.

“Nat would frequently stop in 
to give me advice about running 
the school, usually unbidden, but 
always on the mark,” Burke wrote. 
Alumni of  the health and policy 
management program “almost to 
a person, fondly tell me about their 
memories of  Nat as a beloved 
teacher, mentor and role model.”

He is survived by his daughter 
Suzanne.
—Marty Levine                         n

B.A. in history and earned his 
law degree from Harvard in 1953.

After a stint in the Army he 
spent several years with a New 
York law firm, then joined Pitt 

as an assistant research professor 
of  health law in 1958. In 1968 he 
became director of  the health law 
training program in public health, 
rising through the academic ranks 

Report updates women faculty’s economic status
CONTINUED FROM PAGE 1

 For women assistant profes-
sors, the ratio was 95 percent for 
tenured/tenure-stream faculty 
(93.7 percent in FY11). By school, 
the ratio was 96.4 percent (95.7 
percent in FY11). By department, 
the ratio was 98.1 percent (98.2 
percent in FY11).

q
By department, the ratio for 

non-tenure-stream (NTS) female 
full professors was 103.3 percent 
in FY16 (95 percent in FY11).

For NTS associate professors, 
the ratio was 97.3 percent (99.1 
percent in FY11).

For NTS assistant professors, 

the ratio was 99.6 percent (91.9 
percent in FY11).

For NTS instructors and lec-
turers, the ratio was 97 percent 
(99.7 percent in FY11).

 
Regional campus ratios

For the second time, the analy-
sis looked at faculty salaries on 
Pitt’s regional campuses.

For tenured/tenure-stream 
full professors, women earned 
99.9 percent of  men’s salaries 
(118.4 percent in FY11), control-
ling by division.

The ratio for tenured/tenure-
stream female associate profes-

sors was 99.1 percent (100.5 
percent in FY11) by division. 

Among assistant professors, 
tenured/tenure-stream women 
earned 105.9 percent (97.5 percent 
in FY11) by division. 

By division, the ratio for NTS 
associate professors was 101.2 
percent (128.5 percent in FY11); 
for NTS assistant professors was 
98.6 percent (98.3 percent in 
FY11); and for NTS women at 
the instructor and lecturer ranks 
was 89.8 percent (86.9 percent in 
FY11), with no data available for 
tenured/tenure-stream faculty at 
those two ranks.

Women in 
administrative positions

The report found that in 2017, 
as in 2012, women made up 19 
percent of  the voting members 
of  Pitt’s Board of  Trustees.

The percentage of  female 
senior administrators at Pitt rose 
to 34 percent in 2017, up from 25 
percent in 2012.

In 2017, women made up 35 
percent of  the provost senior 
staff  positions, a decrease from 
50 percent in 2012.

The percentage of  female 
deans at Pitt in 2017 rose to 20 
percent from 13 percent in 2012.

At Pitt in 2017, women made 
up 26 percent of  all department/
division chairs, up from 25 percent 
in 2012.

By area in 2017, 39 percent of  
Pitt’s department chairs in arts and 
sciences were women, compared 
with 26 percent in 2012.

In the provost’s area, 29 per-
cent of  department chairs in 2017 
were women, up from 23 percent 
in 2012.

In the health sciences, 23 
percent of  department chairs in 
2017 were women, down from 27 
percent in 2012.
—Katie Fike                             n                           



10

U N I V E R S I T Y  T I M E S

John O. Bolvin

Gerald Goldstein

Carolyn Green, founding 
director of  Pitt’s Office of  Enter-
prise Development (OED), died 
April 16, 2017, after a short illness.

OED, which focused on trans-
lating and commercializing inven-
tions stemming from Pitt’s health 
sciences’ schools, the Office of  
Technology Management and 
the Institute for Entrepreneurial 
Excellence were combined in 2013 
to form the Innovation Institute.

Though Green had left Pitt, 
she still maintained connections 
here. Babs Carryer, director 
of  education and outreach for 
the Innovation Institute, said she 
had been bringing Green back to 
Pittsburgh for the past 10 years 

Carolyn Green
to speak in the “Benchtop to 
Bedside” class.

“Carolyn Green was an inspi-
ration to so many,” Carryer said. 
“From encouraging young women 
to enter the world of  STEM to 
colleagues at senior levels, Carolyn 
gave of  her time and expertise to 
help others. She was kind, giving 
and loving, but she was also smart 
as a whip and she could quickly 
gain insights into what needed 
to be done to solve a complex 
problem. 

“I will forever be grateful to 
Carolyn for her unwavering sup-
port and encouragement,” Car-
ryer added. “I know that others 
join me in recognizing that we are 

better people for having known 
her.”

At the time of  her death, 
Green was executive director 
of  Strategic Investments, Pfizer 
Worldwide R&D, a program 
that makes equity investments in 
companies that are of  strategic 
interest to Pfizer. Previously, she 
was president of  Atreaon, Inc., a 
privately held biopharmaceutical 
company, and president, chief  
operating officer and co-founder 
of  Logical Therapeutics, Inc. For 
Logical, she helped to raise $45 
million in venture financing from 
a syndicate of  highly regarded 
venture capital funds. 

She held other leadership and 

sales positions, including CEO of  
Mobot, Inc., which specialized in 
artificial intelligence software and 
hardware for human-computer 
interactions; director of  North 
American marketing and sales for 
publicly traded AEA Technology, 
in the computer-aided engineer-
ing software sector; and business 
manager for Algor, Inc., where she 
was responsible for the business 
development, sales and customer 
service sectors. 

Green earned her B.S. chem-
istry at Pitt.

She lived in Waltham, Mas-
sachusetts.

She  is survived by her husband 
Adam and four adult children.      n

John O. Bolvin, former dean 
of  Pitt’s College of  General Stud-
ies, died April 3, 2017. 

He was 87.
A graduate of  Peabody High 

School, Bolvin served in the U.S. 
Army in Seoul, Korea.

Prior to joining the Univer-
sity, he was a teacher, coach and 
guidance counselor for the North 
Allegheny School District, 1954-
59, and principal of  Beaver Area 
Junior High School, 1959-64.

During that time, he worked 
part-time as a lecturer in Pitt’s 
School of  Education and School 
of  Nursing.

In 1964-66 he served on the 
Pitt faculty as an assistant profes-
sor of  education, a lecturer in 
nursing, and assistant director at 
the Learning Research and Devel-
opment Center (LRDC).

He was promoted to associate 
professor of  education and served 

as associate director of  LRDC, 
1966-70.

In 1970-73, he was promoted 
to professor in the School of  
Education in addition to serving as 
associate director of  LRDC, and 
was co-director of  instructional 
design and evaluation at LRDC as 
well as executive associate to the 
dean in the School of  Education.

Bolvin was named professor 
and associate dean in the School 
of  Education in 1973-74, while 
also serving as director of  LRDC’s 
developmental schools program.

He served as CGS dean 1983-
94.

Bolvin was active in the com-
munity, serving as chairman of  
the Beaver County Mental Health 
Society and on the board of  direc-
tors of  the Bidwell Cultural and 
Training Center, among other 
institutions. 

He also was an active member 

of  the Bidwell Street United 
Presbyterian Church, serving it 
in several capacities.

He earned a Chancellor’s 
Distinguished Public Service 
Award in 1996 for his “steadfast 
commitment and astonishing 
energy in serving the education 
and employment needs of  the 

African-American population 
in Pittsburgh’s North Side.” His 
award letter continued: “Your 
work has been instrumental 
in bringing African-American 
youth from the community into 
the University for education and 
employment.”

As a specialist in educational 
research, development and evalu-
ation, Bolvin consulted with 
educational institutions and orga-
nizations in the U.S. and abroad.

He served on numerous 
school and University committees, 
including the University Senate 
athletic committee, the University 
affirmative action committee and 
the University athletic committee, 
which he chaired. 

He also served as Pitt’s repre-
sentative to the NCAA.

Bolvin belonged to a variety 
of  professional organizations, 
including the American Educa-

tion Research Association, the 
American Association for the 
Advancement of  Science, the 
Association for Supervision and 
Curriculum Development, the 
National Association of  Second-
ary School Principals, the National 
Council on Measurement in 
Education, the National Society 
for Programmed Instruction, 
the Pennsylvania Educational 
Research Association and Phi 
Delta Kappa.

He earned his bachelor’s 
degree at the College of  Wooster 
in 1952, and his master’s and doc-
torate in education at Pitt in 1955 
and 1958, respectively.

He is survived by his wife of  64 
years, Marjorie Bolvin; daughters 
Joan Bolvin Kelley and Nancy 
Bolvin Wolff; brother Richard  E. 
Bolvin;  grandchild Allison Wolff; 
and many nieces and nephews. 
—N.J. Brown                            n

Former Pitt psychiatry and 
psychology faculty member 
Gerald Goldstein, who was a 
senior research career scientist 
at the VA Pittsburgh Healthcare 
System, died April 8, 2017. He 
was 85.

Goldstein was known for his 
research and service contributions 
to the field of  neuropsychology. 

He earned his B.A. in psychol-
ogy at the City College of  New 
York in 1953 and his M.S. in 
clinical psychology there in 1956. 
He served in the U.S. Army as a 
personnel management specialist, 
1954-56. 

In 1962, he earned his Ph.D. 
in clinical psychology from the 
University of  Kansas. 

Prior to joining the Pitt faculty, 
he was a lecturer at the University 
of  Kansas-Lawrence, 1965-75, 
and a faculty member at the 
Menninger School of  Psychiatry, 

1973-75. 
He also was employed as a 

research psychologist, 1962-75, 
at the Veterans Administration 
Hospital in Topeka, Kansas.

He came to Pittsburgh in 1975, 
joining the Veterans Administra-
tion Medical Center here as chief  
of  neuropsychology research and 
the Pitt faculty first as an assistant 
professor then associate professor 
of  psychiatry in the School of  
Medicine. In 1988, he was named 
a professor of  psychiatry.

He also had a faculty appoint-
ment in psychology, serving as an 
associate professor, 1977-88, and 
was appointed a full professor 
there in 1988.

He was acting director of  the 
neurodiagnostic unit at Western 
Psychiatric Institute and Clinic, 
1977-80.

He held various positions at 
Pittsburgh Veterans Administra-

and other scholarly publications.
He was a member or fellow in 

several professional and scientific 
societies, including the American 
Psychological Association, the 
Society for Research in Psycho-
pathology, the National Academy 
of  Neuropsychologists and the 
American Psychopathological 
Association. 

He served as president of  the 
International Neuropsychological 
Society, the National Academy of  
Neuropsychology and the Divi-
sion of  Clinical Neuropsychology 
of  the American Psychological 
Association (APA).

Among his honors was the 
Department of  Veterans Affairs 
Service Award for 60 Years of  
Service, the APA Presidential Cita-
tion, the Distinguished Lifetime 
Contribution to Neuropsychol-
ogy Award, and the National 
Academy of  Neuropsychology’s 

tion Medical Center, including 
senior research career scientist and 
deputy associate chief  of  staff  for 
research and development. 

Goldstein published more 
than 350 refereed articles, books 

Distinguished Service Award 
and Nelson Butters Award for 
research contributions to clinical 
neuropsychology. 

Goldstein was best known for 
his seminal research contributions 
to the neuropsychology of  alco-
holism and schizophrenia, and 
neuropsychological rehabilitation. 

James Becker, a faculty member 
in the Department of  Psychiatry, 
said of  Goldstein: “Pitt lost a 
genuinely great man.” 

Becker said that as recently as 
this February Goldstein still was 
attending professional meetings 
and making scientific contribu-
tions, publishing as a first author 
on a paper as recently as last year.

Goldstein is survived by his 
sister Sandra Gardos; nieces 
Danielle Gardos and Alicia 
Gardos-Crumlich; and nephew 
Eric Gardos.
—N.J. Brown                           n

Nominations 
for chancellor 
staff awards 
due May 5 

 May 5 is the nomination deadline for the 2017 Chancellor’s 
Awards for Staff. 

The awards recognize staff  members for performance that 
consistently has exceeded the standards and expectations of  
their position, and who also have made a significant impact on 
the University through their commitment to the institution, its 
students, programs, home communities and colleagues.

 The awards are the highest honors the University grants to 
classified and union staff  members. Up to 10 awards are granted 
each academic year. 

The awards recognize the diversity of  all ranks of  staff  
members and represent a cross-section of  campus responsi-
bility centers and the regional campuses. 

Award recipients each receive a $2,500 cash prize. A per-
manent plaque located in the William Pitt Union bears the 
names of  the award recipients.

The nomination guidelines for the awards are located at 
http://www.hr.pitt.edu/CAFS-Guidelines.

Nominations must be submitted electronically at www.
hr.pitt.edu/chancellors-award-nomination.                               n



APRIL 27, 2017

11

C A L E N D A R

April
Thursday 27

FSDP Workshop
“Public Speaking in a Nutshell,” 
Michael Bannon; 342 Craig, 9 am 
(www.hr.pitt.edu/training-devel-
opment/faculty-staff-development-
program-fsdp/fsdp-registration)
FSDP Workshop
“Office of  Research Orientation,” 
Kelly Downing; B21 UClub, 9 am 
(www.hr.pitt.edu/training-develop-
ment/faculty-staff-development-
program-fsdp/fsdp-registration)
Greensburg Campus Benefits 
Fair
118 Village, UPG, 11 am-1 pm
Molecular Biophysics/Structural 
Biology Seminar
Linda Peteanu; 6014 BST, noon
Pharmacology/Chemical Biol-
ogy Seminar
“Histone & Non-Histone Targets 
of  Dietary Deacetylase Inhibitors,” 
Roderic Dashwood, TX A&M; 1395 
BST, noon
Chemistry Lecture
“Approaching Challenges in Physics 
With Inorganic Chemistry,” Dana 
Freedom, Northern U; 150 Chev-
ron, 2:30 pm
Chemistry Lecture
“Novel MS-Based Chemical & 
Enzymatic Methods to Globally & 
Site Specifically Characterize Gly-
coproteins,” Ronghu Wu, GA Inst. 
of  Technology; 150 Chevron, 4 pm
Classics/CPAS Colloquium
“Cicero & Utopia: The Ideal State 
& the Golden Age Traditions,” Sean 
McConnell; 216 CL, 4 pm

Friday 28

Biomedical Informatics
“An Automated Data Science Assis-
tant,” Jason Moore; 5607 Baum 
Blvd. rm. 407A, 9 am (dbmi.pitt.
edu/node/53671)
FSDP Workshop
“University Archives & Records 
Management,” Zach Brodt & Alex 
Toner; 342 Craig, 9 am
GI Research Rounds
“Digestive Disease Week,” oral 
abstract presenters; Presby GI 
admin. conf. rm. M2 C-wing, noon
Psychiatry Irene Jakab Lecture
“The Neurodevelopment of  Emo-
tion Regulation & the Role of  Early 
Experiences,” Nim Tottenham, 
Columbia; S120 BST, noon

Saturday 29

• Spring term ends.  

Slavic Workshop
“The Film Market in Russia & the 
CIS: Statistics, Analytics, Politics,” 
Ksenila Leont’eva, St. Petersburg 
State U; 407 CL, 10 am-2 pm 
Graduate Student Commence-
ment
Petersen, 4 pm 

Sunday 30

• Residence halls close (except 
for graduating seniors).

Undergraduate Student Com-
mencement
Petersen, 1 pm

May
Monday 1

Russian Film Symposium
“Orlean,” 10 am; “My Good Hans,” 
2 pm; 232 CL (rusfilm.pitt.edu) 
Johnstown Campus Benefits Fair
Student Union Cambria Rm., UPJ, 
11 am-1 pm

Tuesday 2

FSDP Workshop
“Individuals With Disabilities: Cre-
ating an Accommodating & Inclu-
sive Environment; 342 Craig, 9 am
FSDP Workshop
“Excel 2013 Quick Start: Charts 
& Pivot Tables Level 1,” Vernon 
Franklin; 302 Bellefield, 10 am
Russian Film Symposium
“Hard to Be a God I,” 10 am; “Hard 
to Be a God II,” 2 pm; 232 CL 
(rusfilm.pitt.edu)
Cell Biology Seminar
“RIPK1 & Necroptosis: From Basic 
Cell Biology to Human Clinical 
Trials,” Junying Yuan, Harvard; Eye 
& Ear Inst. 5th fl. boardrm., 11 am
Basic/Translational Research 
Seminar
“Building Better Personal Cancer 
Vaccines,” Catherine Wu, Harvard; 
Hillman Cancer Ctr. Cooper Conf. 
Ctr. room D, noon
FSDP Workshop
“Resume Writing & Cover Letters,” 
Mark Burdsall; 342 Craig, noon
GI Grand Rounds
“DDSEP8: Viral Hepatitis & Cir-
rhosis/Transplant,” Imo Akpan; 
Presby GI admin. conf. rm. M2 
C-wing, noon

Wednesday 3

• Spring term grades must be 
approved by instructors by 
11:59 pm.

STAR/OERP Research Sym-
posium
“An Update on Suicidal Behavior in 
Youth: Causes, Treatment, Preven-
tion”; UClub ballrm. A, 8 am-5:15 
pm (also May 4; star30.pitt.edu)
FSDP Workshop
“Time Management,” Diane Chabal; 
342 Craig, 9 am
FSDP Workshop
“P-Card Administration,” Marie 
Jazcesko & Shane Moughiman; 116 
Atwood 2nd fl. conf. room, 9 am
Russian Film Symposium
“Chekhovian Motifs,” 10 am; round-
table I, 2:30 pm; “The Duelist,” 7:30 
pm; 232 CL (rusfilm.pitt.edu)
Critical Care Medicine Grand 
Rounds
“Fink Scholar Day,” Marc Moss, U 
of  CO; 1105AB Scaife, noon
Staff  & Faculty Appreciation 
Picnic
Bigelow between Forbes & Fifth,
noon-2 pm 
HSLS Workshop
“Variant Detection & Analysis: 
CLC Genomics, Ingenuity Variant 
Analysis & More,” Ansuman Chat-
topadhyay; Falk Library classrm. 
2, 1 pm
Teaching Ctr. Workshop
“Teaching Inclusively”; 815 Alumni, 
2 pm (www.teaching.pitt.edu/
workshops)
Medicine’s Bernard Fisher 
Lecture
“Personalized Axillary Therapy: 
History & Current Concepts,” 
Armando Giuliano; Scaife lecture 
rm. 6, 3:30 pm

GI Grand Rounds
“Quality Improvement,” Jason 
Swoger; Scaife Conf. Ctr. 11th fl., 
5 pm

Thursday 4

Pgh. Symposium on Intracellular 
Membrane Traffic
FFA aud., 8 am-5 pm (keynote: 
“Ultrafast Synaptic Vesicle Endocy-
tosis: Revisiting Heuser & Reese in 
the 21st Century,” Erik Jorgensen, 
U of  Utah; FFA aud., 4 pm; www.
cbp.pitt.edu/events/seminars.html)
FSDP Workshop
“Strategies for Excellence in Written 
Professional Communication,” Beth 
Bateman; 342 Craig, 9 am
FSDP Workshop
“Microsoft PowerPoint 2013 Fun-
damentals,” Vernon Franklin; 302 
Bellefield, 10 am
Russian Film Symposium
“Everybody Dies but Me,” 10 am; 
“Leviathan,” 7:30 pm; 232 CL (rus-
film.pitt.edu)
Benefits Fair
WPU Assembly Rm., 10:30 am-1:30 
pm

HSLS Workshop
“Painless PubMed,” Linda Hart-
man; Falk Library classrm. 1, 
11:30 am
Chemistry Lecture
“New Take on ‘Old’ Targets: 
SGRMs & TYK2 Pseudokinase,” 
David Weinstein; 150 Chevron, 
2:30 pm

Friday 5

FSDP Workshop
“Intercultural Competency: Beyond 
the Basics”; 342 Craig, 9 am
Russian Film Symposium
“The Geographer Drank His Globe 
Away,” 10 am; “Legend No. 17,” 2 
pm; “The Student,” 7:30 pm; 232 
CL (rusfilm.pitt.edu)
Benefits Fair
1105 Scaife rm. A, B & C, 10:30 
am-1:30 pm
Psychiatry Lecture
“Thinking Differently About 
Suicidal Behavior: Decision Pro-
cesses, Cognitive Deficits, Social 
Reasoning,” Katalin Szanto; S120 
BST, noon

Saturday 6

Russian Film Symposium
Roundtable 2, 11 am; “Zoology,” 

7:30 pm; 232 CL (rusfilm.pitt.edu) 
Bradford Campus Marilyn Horne 
Museum/Exhibit Ctr. Opening
Dedication ceremony; Veterans 
Square, downtown Bradford, 2 
pm (dedication recital: Julie Davies 
& DeAndre Simmons; Bromeley 
Family Theater Blaisdell, UPB, 5 pm)

Sunday 7

• Summer term: Residence halls 
open. 

Monday 8

• Summer term enrollment period 
ends and classes begin.  

Tuesday 9

FSDP Workshop
“Developing Your Career at the 
University of  Pittsburgh,” Sherry 
Miller Brown; 1400 Posvar, 9 am 
FSDP Workshop
“Office 2013 Quick Start: Word, 
Excel, PowerPoint,” Vernon Frank-
lin; 302 Bellefield, 10 am
Molecular Medicine Research 
Seminar 
“Germinal Center-Derived IgM 
B Cells Are Rapid Responders to 
Infection,” Rangos Research Conf. 

Thursday 27

GSPIA Graduation Ceremony
Soldiers & Sailors, 4 pm (rkid-
ney@pitt.edu)

Friday 28

Business Graduation Cer-
emony
Soldiers & Sai lors,  noon 
(geechin@katz.pitt.edu)
Nursing Graduation/Pinning 
Ceremony
Carnegie Music Hall, 3 pm (nurs-
ing.pitt.edu)
P h a r m a c y  G r a d u a t i o n 
Dinner/Hooding Ceremony
Wyndham Grand Hotel, Down-
town, 3 pm (smm198@pitt.edu)
Interfaith Baccalaureate
WPU Assembly Rm., 4 pm (sro-
throck@pitt.edu)
CGS Graduate Ceremony/ 
Reception
Field House, 5:30 pm (lydia.
heyliger@pitt.edu)

COMMENCEMENT
2017
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Saturday 29

Greensburg Campus Com-
mencement Ceremony
Ridilla Field, UPG, 11 am (www.
greensburg.pitt.edu/graduation)
Johnstown Campus Commence-
ment Ceremony 
Sports Ctr., UPJ, 1 pm (www.upj.pitt.
edu/en/about-us/living-learning-
center/commencement-2016/)
Titusville Campus Commence-
ment Ceremony
Gym, UPT, 2 pm (www.upt.pitt.
edu/events)
Graduate Student Commence-
ment
Petersen, 4 pm (commencement.
pitt.edu)
Business Administration Gradu-
ation Ceremony
PPG Paints Arena, Downtown, 6:30 
pm (jodonnell@katz.pitt.edu)
Engineering Senior Recognition 
Night
Sold iers  & Sa i lors,  7  pm 
(ENGRevents@engr.pitt.edu)

Sunday 30
Education Graduation Recog-
nition Ceremony/Reception
Field House, 9 am (sks@pitt.edu)  
Information Sciences Recog-
nition Ceremony/Procession/
Brunch
Alumni 7th fl. aud., 9:30 am (www.
ischool.pitt.edu/resources/grad-
uation.php)
Social Work Graduation Cer-
emony
Soldiers & Sailors, 11 am (social-
work.pitt.edu)
Undergraduate Student Com-
mencement
Petersen, 1 pm (commencement.
pitt.edu)
Public Health Graduation 
Ceremony/Reception
Carnegie Music Hall, 5 pm 
(derkach@pitt.edu)

Sunday 1

SHRS Recognition Day Cer-
emony
Soldiers & Sailors, undergrad 9:30 
am, graduate 2:30 pm (kbeach@
pitt.edu)                                      n
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Ctr., noon
Teaching Ctr. Workshop
“Developing a Syllabus”; B23 
Alumni, 1 pm (www.teaching.pitt.
edu/workshops)
Faculty Assembly Mtg.
2700 Posvar, 3 pm

Wednesday 10

Clinical Oncology/Hematology 
Grand Rounds
Mandy McGeachy; Hillman Cancer 
Ctr. ground fl. Cooper Conf. Rm., 
8 am
FSDP Workshop
“Everything You Wanted to Know 
About Capital Assets But Were 
Afraid to Ask,” Kevin Starke; 116 
Atwood St. 2nd fl. conf. rm., 10 am
GI Seminar
“Case Presentations,” Preethi Chin-
tamaneni & Harkirat Singh; 11th fl. 
Scaife Conf. Ctr., 5 pm

Thursday 11

Teaching Ctr. Workshop
“Developing a Lesson Plan”; 815 
Alumni, 10 am (www.teaching.pitt.

edu/workshops)

Defenses

Business
“Let It Go? How Agency & Power 
Impact the Consumption of  Uncer-
tain Products & Group Experi-
ences,” Aleksandra Kovacheva; 
April 27, 201 Mervis, 10 am
A&S/Mathematics 
“On Extremal Punctured Spheres,” 
Marc Beauchamp; April 27, 427 
Thackeray, 1 pm
A&S/Mathematics
“Geometric Structures on Mani-
folds,” Sam Saiki; April 27, 427 
Thackeray, 3 pm
A&S/Anthropology
“The Bioarcheology of  Gendered 
Social Processes in Pre- & Post- 
Contact Native Americans: An 
Analysis of  Mortuary Patterns, 
Health & Activity in the Ohio 
Valley,” Robyn Murphy; April 28, 
3106 Posvar, noon
A&S/Philosophy 
“Icons of  Value: A Study of  the 
Epistemic Significance of  Emo-
tional Experience,” Brian Ballard; 
May 4, 1001B CL, 3 pm

Deadlines

Staff  & Faculty Appreciation 
Picnic
RSVP by April 27.  (technology.pitt.
edu/about-us/pittpicnic)
Chancellor’s Awards for Staff
Deadline for submitting nomina-
tions is May 5. (www.hr.pitt.edu/
CAFS-Guidelines)
Pitt Innovation Challenge 2017
Video applications due May 15. 
(pinch.pitt.edu)
Benefits Open Enrollment
Changes must be made online by 
May 16. (www.hr.pitt.edu/open-
enroll)
  

Exhibits

Studio Arts Student Exhibit
FFA Gallery, through April 29; 
M-Sat 10 am-4 pm

Event Deadline

Information for May 11-May 25 
events must be received by 5 pm on 
May 4. Send information to utcal@

P E O P L E   O F   T H E   T I M E S The People of the Times column features recent news on faculty 
and staff, including awards and other honors, accomplishments and 
administrative appointments. 

We welcome submissions from all areas of the University. Send 
information via email to utimes@pitt.edu.

For submission guidelines, visit www.utimes.pitt.edu/?page_
id=6807.

Tony Gibson has been hired 
as executive director of  federal 
relations in the Office of  Com-
munity and Governmental Rela-
tions. He will lead the University’s 
Washington, D.C., office. Prior to 
his appointment at Pitt, he had 
been senior adviser for legislative 
affairs at the National Science 
Foundation (NSF), where he had 
worked for nearly 15 years.

Gibson, who began his career 
in the U.S. House of  Representa-
tives in 1993, moved to the White 
House Science and Technology 
Office in 1997 before joining the 
National Science Foundation in 
2002 as a senior legislative policy 
analyst.

During his time at NSF, he 
worked as a congressional affairs 
group leader and legislative divi-
sion director before moving into 
his role as senior adviser for leg-
islative affairs. As senior adviser, 
he was responsible for the leader-
ship of  NSF’s strategic legislative 
posture and operations and the 
planning and coordination of  the 
foundation’s legislative outreach 
to policymakers.

He earned a B.S. in political 
science and international and 
comparative relations at Northern 
Arizona University and an M.A. 
in national security and strategic 
studies at the Naval War Col-
lege. He also did post-graduate 
executive-level training at Harvard 
University’s John F. Kennedy 
School of  Government and the 
U.S. government’s Federal Execu-
tive Institute. 

The Renaissance Society of  
America has awarded Todd 
Reeser’s “Setting Plato Straight” 
the Phyllis Goodhart Gordan 
Book Prize, which recognizes the 
best book of  the year in Renais-
sance studies.

Reeser is a faculty member in 
the Department of  French and 
Italian Languages and Literatures 
in the Dietrich School of  Arts 
and Sciences.

The Gordan book award com-
mittee’s citation for the award read: 
“In ‘Setting Plato Straight,’ Reeser 

offers us a superbly nuanced, 
game-changing study of  the his-
tory of  sexuality through the lens 
of  Renaissance translations of  
Plato. Reeser’s close readings of  
a wide range of  continental texts 
are lucid and sophisticated, and 
his philological work is exemplary 
throughout. 

“The book does an excep-
tional job of  attending with 
care and rigor to both sexuality 
and hermeneutics (as well as to 
their intersection). The book has 
broad and significant implica-
tions for Renaissance studies. 
Scholars interested in humanism 
and humanist reading practices, 
Renaissance translation and phi-
lology, and the use of  queer theory 
as a heuristic for Renaissance 
texts will all find the book engag-
ing, challenging, useful and even 
entertaining.“

Keith Gavin has been named 
the 11th head coach of  Pitt’s 
wrestling team.

 Gavin steps into his first head 
coaching role and returns to his 
alma mater after spending a year 
as an assistant with the Oklahoma 
Sooners as well as three years 
as an assistant with the Virginia 
Cavaliers. 

While with the Sooners, Gavin 
assisted in qualifying eight wres-
tlers for the 2017 NCAA cham-
pionships, while the team earned 
a second-place finish at the Big 
12 championships.

 Prior to making the move to 
OU, he spent three seasons with 
the Cavaliers, guiding them to the 
2015 ACC championship title. 
That same year, seven wrestlers 
qualified for the NCAA cham-
pionships and three made it to 
the Round of  12 as well as one 
garnering All-America status.

 After graduating from Pitt 
in 2008, Gavin remained on the 
staff  for a season to work with 
the middle to upper weights. He 
then started training for his free-
style career. He had numerous 
top finishes at the international 
level, including a runner-up finish 
at the 2010 and 2014 U.S. world 

team trials and, in 2011, a third 
place at the world team trials and 
a second place finish at the Pan-
American games.

 Gavin was a member of  the 
U.S. national team for over six 
years, placing third at the 2012 U.S. 
Olympic trials before capturing 
the U.S. national championship 
in 2013 and 2014.

 As a Panther, Gavin was 
the 2008 174-pound national 
champion and a two-time All-
American. His 120 career wins 
rank eighth in program history. 
Gavin is a two-time Eastern Wres-
tling League (EWL) champion, 
two-time EWL Wrestler of  the 
Year and is a member of  the EWL 
Hall of  Fame.

  
David Brienza, associate 

dean of  research 
in the School of  
Health and Reha-
bilitation Sciences 
(SHRS), received 
the Kosiak Award 
from the National 
Pressure Ulcer 
Advisory Panel 
(NPUAP) for his 
contributions to 
the prevention 
and/or manage-

ment of  pressure injuries. 
The Kosiak Award honors 

individuals who have made 
significant contributions to the 
prevention and/or management 
of  pressure injuries through their 
leadership in the areas of  research, 
education and/or patient care.  

 Brienza received the award 
at NPUAP’s 2017 biennial con-
ference.  

Also in SHRS, faculty member 
Pamela Toto was named as the 
2017 Health-
care  Profes-
sional Geriat-
rics Teacher of  
the Year by the 
Pennsy lvan ia 
Geriatric Society 
western division.

 The award 
recognizes a health care profes-

sional who has made significant 
contributions to the education and 
training of  learners in geriatrics 
and to the progress of  geriatrics 
education across the health pro-
fessions. 

Alumnus Barbara J. Christ-
ner will be the speaker at Pitt-
Greensburg’s 2017 commence-
ment. The ceremony will be held 
April 29 at 11 a.m. on Ridilla Field 
(rain location: Chambers Hall 
gymnasium).

 A 1985 UPG graduate, she is 
vice president and shareholder at 
Ward & Christner, PC, in Greens-
burg. In 2010, Pitt-Greensburg 
selected her as its Alumna of  
Distinction, an award that rec-
ognizes excellence among UPG 
alumni based on outstanding level 
of  professional achievements, 
service to the community, service 
to the University, special recogni-
tion or honors, and other special 
efforts or success.

Christner also graduated from 
Duquesne Law School.

A past president of  the West-
moreland Bar Association (WBA), 
Christner served on that board for 
seven years as a director or officer.

She has served on the boards 
of  the Lutheran Youth and Family 
Services (now Glade Run), the 
Westmoreland Choral Society, and 
various committees at the First 
Lutheran Church of  Greensburg. 

She is a current member of  
UPG’s advisory board.

At Pitt-Greensburg’s com-
mencement ceremony, faculty 
member J. Wesley Jamison will 
receive the President’s Medal for 
Distinguished Service.

Jamison was vice president for 
academic affairs until last spring, 
when he returned to the classroom 
as a faculty member in informa-
tion science. He had served in the 
vice president’s role since 2006, 
including one year as interim vice 
president for academic affairs.

The President’s Award for 
Distinguished Service recognizes 
Jamison’s leadership and collabo-
ration with faculty, which led to 
the development of  nine new 
majors over the past 10 years. In 
addition to the newly announced 
nursing major, Pitt-Greensburg 
has added majors in biochem-

istry, chemistry, early childhood 
education, secondary education, 
information technology, public 
policy, Spanish and Spanish edu-
cation. Under Jamison’s direction, 
the total number of  majors has 
risen to 28.

He also marshaled three cer-
tificate programs through the 
approval process, including arts 
entrepreneurship, digital studies 
and manufacturing management, 
bringing the total number of  cer-
tificate programs to five.

Jamison began his career at 
Pitt-Greensburg in 1987 as the 
first full-time faculty member to 
teach information science, serv-
ing as an assistant professor of  
behavioral and information sci-
ences for five years. He had a joint 
appointment with the Depart-
ment of  Information Science 
and Telecommunications in Pitt’s 
School of  Information Sciences 
from 1989 through the mid-1990s. 
Prior to 1987, he taught there as a 
lecturer and teaching fellow.

Early in his career, he served 
as a programmer and analyst for 
Western Psychiatric Institute 
and Clinic and earned tenure at 
Eastern Michigan University as an 
associate professor of  psychology.

Jamison earned his B.A. in 
psychology from Allegheny Col-
lege and an M.S. and Ph.D. in 
psychology from Penn State. He 
also earned an M.S. in information 
science from Pitt.

 
Chancellor emeritus Mark A. 

Nordenberg will be the keynote 
speaker at Pitt-Bradford’s com-
mencement ceremony April 30.

Commencement will be held at 
2 p.m. in the KOA Arena.

Nordenberg currently is chair-
man of  Pitt’s Institute of  Politics.

He came to Pitt as a member 
of  the law school faculty in 1977. 
The school awarded him its 
inaugural Excellence in Teaching 
Award, and he was among the 
first faculty members to receive 
the Chancellor’s Distinguished 
Teaching Award.

After serving as dean of  law 
and interim provost, Nordenberg 
was elected interim chancellor 
in 1995. The following year, the 
trustees chose him to be Pitt’s 
17th chancellor, a position he held 
for 19 years.                                  n

May 16 is the deadline for full-
time faculty, research associates, 
post-doctoral associates  and 
full-time/part-time staff  to make 
changes in their benefits for fiscal 
year 2018, which begins July 1.

Open enrollment informa-
tion is available online at openen-
roll.hr.pitt.edu. Current benefit 
elections also can be accessed 
from this website, or by going 
directly to the University portal 
at my.pitt.edu to log onto 
employee self-service.

If  you want to retain your 
current benefit elections, no 
action is necessary. 

The open enrollment period 
for part-time faculty, research 
associates, post-doctoral associ-

Benefit  changes due May 16
ates and post-doctoral scholars 
will be May 30-June 20. 

Information for those groups 
will be available online during 
that time.

Benefits fairs for the Bradford 
and Titusville campuses already 
have been held. The remaining 
benefits fairs are:
• April 27, Greensburg campus, 
Village Hall, 11 a.m.-1 p.m.
• May 1, Johnstown campus, 
Student Union Cambria Room, 
11 a.m.-1 p.m.
• May 4, Pittsburgh campus, Wil-
liam Pitt Union Assembly Room, 
10:30 a.m.-1:30 p.m.
• May 5, Pittsburgh campus, 1105 
ABC Scaife Hall, 10:30 a.m.-1:30 
p.m.                                         n


