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It’s back to the drawing board in an 
attempt to establish an appropri-
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More than 200 
Pitt staff, fac-
ulty, students 
and alumni 
s h o w e d 
exactly what 
good neigh-
bors they are 
at the annual 
P i t t -Uni ted 

Way Day of  Caring Sept. 16. For 
more photos, see pages 8 & 9.
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Faculty and students believe the 
new School of  Computing 
and Information (SCI) will 

have a large impact across the 
University, says Nathan Urban, 
chair of  the search committee 
to find SCI’s first dean — and 
they’re urging his committee to 
find a candidate who can make 
sure that impact is fully realized.

SCI will merge the School 
of  Information Sciences (SIS) 
and the Dietrich School of  Arts 
and Sciences’ Department of  
Computer Science (CS). The first 
students are expected to start 
taking classes in fall 2017. 

The search committee already 
has met to set strategies for writing 
the job description and advertise-
ment for the new dean, as well as 
for vetting candidates and inviting 
finalists to campus for interviews. 

The committee held a forum 
to collect suggestions for candi-
date qualities from CS and SIS 
faculty and another to hear from 
the entire University. There are 
no plans to hold further forums, 
says Urban, who is vice provost 
for special projects and faculty 
member and chair of  the Depart-
ment of  Neurobiology in the 

School of  Medicine. 
But he adds: “I’d be happy 

to talk to other groups if  they’re 
interested.”

Urban says there is a lot of  
enthusiasm for the new school and 
thus for the dean search. One of  
the strongest desires, he adds, is 
for the University to have a dean 
who can be a bridge between 
disparate faculty within the new 
school and across the University. 
The search committee also heard 
recommendations that the dean 
should be prepared to link his or 
her faculty to their counterparts 
in medicine, engineering, social 
sciences, the digital humanities 
and the law school. 

The forums also included fac-
ulty and students pressing that the 
educational mission of  SCI should 
be shaped by the fact that, increas-
ingly, advanced computer knowl-
edge is a requisite for the success 
of  a variety of  undergraduate and 
graduate student projects.

In particular, he says, faculty 
from outside CS and SIS were 
pushing for a new dean “who has 
an ability to talk across some of  
these interdisciplinary boundaries. 
Currently some of  this expertise 

is somewhat siloed across the 
University.”

Both forums’ attendees, Urban 
says, also hoped Pitt officials who 
ultimately hire the new dean would 
have “the openness to consider-
ing candidates … who have had 
some experience not only in the 
academic world” but also in cor-
porations or nonprofits, “to help 
faculty forge some of  those con-
nections outside the University.

“Overall there’s a lot of  
consistency with which people 
were thinking of  this. There’s an 
opportunity for the University to 
expand and enhance our expertise 
in this domain.”

Urban concludes: “There’s 
a lot of  desire [for] somebody 
who’s really got a vision about 
where this is going to go and can 
really have a strong impact on the 
University overall.”

He says the committee hopes 
to complete its formal position 
description, and the subsequent 
job advertisement, early in Octo-
ber, and then take nominations 
and applications for two months. 

Committee members then will 
review completed applications 
and invite 12-16 people to campus 

Better communication about 
salary decisions is promised

Input provided on search for dean of 
new computing & information school

for initial interviews early in 2017. 
Between three and six of  those 
candidates will be asked back for 
meetings with everyone from the 
provost and chancellor to student 
and faculty groups. 

A hiring decision is expected 
to follow several weeks later, 
Urban says.

The committee will continue to 
take suggestions for types or char-
acteristics of  possible candidates, 
and the names of  candidates, 
through its online survey (https://
pitt.co1.qualtrics.com/jfe/form/
SV_3Fda3nZZw8xPZat) and 
via email (SCIDeanSearch@pitt.
edu). 

Search committee members 
are Rosta Farzan, James Joshi 
and David Tipper, SIS faculty 
members; Bruce Childers, Adam 
Lee and Diane Litman, CS fac-
ulty members; Sandra Brandon, 
SIS director of  administration; 
Ritwik Gupta, CS undergraduate 
student; Chun-Hua (Hyman) Tsai, 
SIS PhD student; Ivet Bahar, John 
K. Vries Chair of  computational 
and systems biology in the School 
of  Medicine; and Alfred Moyé, 
emeritus trustee.
—Marty Levine                       n

Chancellor Patrick Gallagher 
promised better communi-
cation in the future regard-

ing salary distribution decisions 
in response to concerns raised 
by Staff  Association Council 
President Rich Colwell. 

In his Sept. 21 report to Senate 
Council, Colwell said salary 
administration was a topic of  
conversation at SAC’s meetings 
this summer with the provost, the 
chancellor, senior vice chancellors 
and the Senate president.

In light of  a 1 percent Univer-
sity budget cut, Colwell expressed 
appreciation for the 1.5 percent 
salary pool increase and the addi-
tional 0.5 percent salary increase 
for those earning less than $45,000 
a year. 

However, “There are also sev-
eral areas where we can improve,” 
he said, citing the need for better 
communication among staff, 
faculty and the administration 
about the salary pool distribution 
process. 

“Right now we’re getting a lot 
of  feedback from staff,” Colwell 
said. “They’re asking: Where’s 
the raise?” 

Colwell outlined the salary 
pool recommendation process, 
which begins with the University 
Planning and Budgeting Commit-
tee (UPBC), whose parameters 
subcommittee makes a recom-
mendation to the full UPBC. The 
full committee’s recommendation 
moves on to the chancellor, who 
determines the salary pool as part 
of  Pitt’s operating budget, subject 
to Board of  Trustees approval.

(The University’s salary 
increase policy can be found at 
https://www.cfo.pitt.edu/poli-
cies/policy/07/07-09-01.html.)

Colwell said the chancellor 
accepted UPBC’s salary pool 
increase recommendation — a 
0.75 percent increase for employ-
ees with satisfactory performance; 
a 0.75 percent increase for merit, 
market and equity adjustments; 
and an additional 0.5 percent for 
those earning $45,000 or less. 

In July, in conjunction with 
the Board of  Trustees approval 
of  a $2.1 billion operating budget 
for fiscal year 2017, Arthur G. 
Ramicone, senior vice chancellor 
and chief  financial officer, told 
the University Times that the 1.5 
percent salary pool increase would 
provide a 0.75 percent increase for 
employees evaluated as satisfac-
tory and above; 0.5 percent for 
distribution at the unit level for 
merit, market and equity; and 0.25 

percent for distribution by senior 
vice chancellors to address merit, 
market and equity imbalances. (See 
July 21 University Times.)

Colwell said those “holdbacks” 
for distribution by the senior vice 
chancellors and unit-level admin-
istration left some employees 
who had exceeded satisfactory 
performance with only the 0.75 
percent “meets standards” por-
tion of  the raise. 

“It’s hard when you’re deal-
ing with such a small increase, 
but when you start taking 0.25, 
0.25, 0.25 (percent) it adds up,” 
Colwell said. “We’re hoping that 
the communications on this can 
be better. ... I’m not saying that 
the merit, market and equity is 
not being distributed to the places 
where it belongs — because I can 
see it,” he said. “But the amount 
is not enough to make it happen 
for those people that need their 
raises.” 

Gallagher said the University 
“will be communicating this dif-
ferently going forward than we’ve 

done before,” to spell out any 
department- or school-specific 
variations. 

“It’s very clear to me that the 
communication has not been very 
good about how the administra-
tion of  these decisions is carried 
out,” Gallagher said. “One of  the 
reasons for that is there’s both 
institutional decisions and then 
there’s local school-by-school 
variability.

“Allowing local administrative 
variation in a place as diverse as 
the University makes sense, but 
it shouldn’t be something that 
is unknown to the people in the 
organization,” the chancellor said. 

“It’s not the case that funds 
allocated for staff  are going 
anywhere except to staff, but it 
is the case that who makes the 
decision is not clear throughout 
the University,” he said.

“We will do better next time 
and we’re also looking as well at 
what’s happening this time very 
carefully.” He added that he’s 

CONTINUED ON PAGE 4
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First Lady Michelle Obama spoke at the Fitzgerald Field House yester-
day, Sept. 28, campaigning for presidential candidate Hillary Clinton. 

She urged audience members to make sure they were registered to 
vote: “Elections aren’t just about who votes but who doesn’t vote,” 
Obama said. But registering and voting aren’t enough, the First Lady 
added, urging those present to get out and work for the campaign. 
“Are you ready to roll up your sleeves and get it done?” she asked. 

Obama at Pitt
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To the editor:
I was saddened to hear that 

the University Times was going to 
shift to an exclusively electronic 
publication.  I am far from a Lud-
dite. I maintain all of  my class 
documents in electronic form and 
encourage my students to rely on 
resources always available in the 
cloud — no need to print a copy. 
Over two decades I converted 
65 years of  photos, slides, 8 mm 
movies, audio and video tapes to 
digital form. The record of  my 
family and my professional career 
has been moved to a digital form 
with conversions scheduled.  At 
the same time, I keep many spe-
cial books in my home and still 
regularly write out notes on vellum 
with one of  several fountain pens. 
I find that there is still a place 
in our digital world for selected 
physical communications.  I 
must be honest that email cards 
at Christmas or my birthday are 
not my favorite.

So why am I sad? I believe 
the University Times has played 
many critical roles at Pitt in sup-
porting shared governance and 
encouraging transparency in 
decision making and planning.  
As I near retirement I continue 
to marvel at this institution that 
has been my employer for well 
over 40 years. Not uniquely, but 
much more than most prestigious 
institutions, it has a strong and 
honest commitment to shared 

governance in critical matters.  
That commitment has been 
dependent on open discussion 
and transparency in governance.  
We are all aware of  the importance 
of  clear communication at a large 
institution like Pitt. The faculty 
are busy with their research and 
teaching and can be oblivious to 
important developments. The 
University Times played a big part 
in helping to keep the communi-
cation channels open. I fear that 
this action, movement to a less 
visible digital form, will require 
just enough effort on the part of  
faculty that they won’t keep up on 
what is going on.

As a past president of  the 
University Senate, I am well aware 
that most faculty are very happy 
to be a part of  the Pitt family, 
and in general like the fact that 
the administration over the last 
40 years has done a good job, 
leaving faculty to do their research 
and teaching. I am also well aware 
that those faculty actively engaged 
in the Senate and shared gover-
nance have played an important 
role in working with the senior 
administration to avert potential 
controversies. Tracking  activity 
on the Senate website, I can tell 
you that the publication of  major 
stories in the University Times 
has moved faculty to research yet 
more facts. The dates and times are 
clear.  Faculty like to know what 
is going on and to be heard on 

matters of  import to their work.
I hope that this change was 

accorded careful consideration 
in terms of  its potential impact. I 
also hope there are plans in place 
to make sure this change will not 
reduce communication and trans-
parency during this critical time 
of  transition for the University.  
While I encourage the evolution 
of  our communications mecha-
nisms to newer, more competent 
forms, it is critical that we expend 
every ounce of  effort and dollar 
of  sparse funding to make sure 
the faculty and staff  of  the Pitt 
community are kept involved.

Michael B. Spring
School of  Information Sciences

and
Past President

University Senate

Communication and transparency

“Where did the time go?”
Have you ever realized that 

class was almost over, but you 
haven’t even gotten halfway 
through what you planned? Or 
maybe you covered material that 
you expected would take up the 
whole class, but you’ve finished 
and there are still 15 minutes 
remaining. Time management can 
be challenging for both first-time 
and seasoned instructors. Effec-
tive time management can help 
you help your students to meet 
course learning objectives.

Begin by crafting a lesson plan 
with a time sequence of  activities. 
A lesson plan is not the same 
thing as lecture notes: rather, it 
specifies what both you and your 
students will be doing, when, and 
in what order. Some instructors 

may object because they want flex-
ibility to make changes in response 
to a discussion, or to adjust if  
students haven’t come prepared. 
A time sequence of  events is a 
strategic plan, a plan you have 
determined in advance that will 
be most effective in meeting the 
class goals. If  you need to deviate 
from that plan, you will be better 
equipped to determine when 
changes are appropriate. Can you 
alter the plan and still meet the 
learning objectives for the day?  
Apart from lesson planning, here 
are additional suggestions for 
managing your time: 

• Arrive to class early to allow 
time for set-up, especially for any 
technology you plan to use.

• Use a timekeeping device that 
works for you: an in-room clock, 
your watch or the clock on your 
computer or in your PowerPoint 
presentation. 

• In your lesson plan, identify 
“check-in” points roughly every 
10-15 minutes so that you are 
aware that you are moving too 
quickly or slowly while there is 
still time to adjust. 

• Try to identify opportunities 
for greater efficiency for your 
administrative tasks. Consider 
handing out graded quizzes before 
class begins; asking students to 
drop off  homework as they enter 
the class; and make announce-
ments via CourseWeb rather than 
in class, when appropriate. 

• Plan how you will transition 
between activities. If  you are plan-
ning to do a PowerPoint lecture 
and then show a YouTube video, 
cue up the video in advance to 
avoid watching any commercials. 

• Make sure that you have 
explained instructions for small-
group or individual activities 
before you set the students to task. 
Consider putting the instructions 

Time management in the classroom

Joel Brady

on a slide or white board.  Other-
wise you may have to interrupt the 
class to explain instructions again.

Plan how and when you 
address student questions. If  the 
question is relevant only to that 
particular student’s situation, 

you may wish to defer the ques-
tion to after class. Avoid getting 
distracted by non-class-related 
questions, when possible. It is 
OK to say, “That’s an interesting 
question, but it’s not something 
we’re attempting to address in 

this class.” 
Remember that it is OK to 

move on. Many instructors feel 
that, if  their students are talking 
and engaged, they should keep the 
conversation going. But remem-
ber that you’ve designed the class 
to meet specific objectives. You’ve 
established a plan for that reason, 
and you may have other activities 
coming up that will allow students 
to participate more later.             n

Joel Brady is a teaching consultant 
and coordinator of  TA services for the 
University Center for Teaching and 
Learning.

Pitt’s plans to launch com-
munity engagement centers 
in local neighborhoods are 

moving forward. 
“We want to have one on 

the ground by the beginning of  
next year,” Paul Supowitz, vice 
chancellor for Community and 
Governmental Relations, told the 
University Senate community rela-
tions committee (CRC) last week.

Supowitz said the University 
has begun approaching com-
munity organizations in neigh-
borhoods where Pitt already is 
engaged, in an effort to find part-
ners and physical space in which 
to house the planned centers. 

The first to be approached are 
the Hill District, Homewood and 
Larimer, he said.

Chancellor Patrick Gallagher 
announced the plan to launch as 
many as five Centers for Urban 
Engagement (CUEs) in his June 
24 report to Pitt’s Board of  Trust-
ees. (See July 7 University Times.)

The centers will be overseen 

by an assistant vice chancellor for 
community engagement, with a 
director and a support staffer 
in each, Supowitz said. He said 
summer meetings with Pitt deans 
about the centers were positive, 
adding that many areas have 
identified individuals to serve on 
an internal advisory committee 
for the centers. 

Supowitz anticipates that 
community advisory groups also 
would be formed as the CUEs 
are launched. 

“The idea is really to provide 
a coordinating function for both 
the academic engagement as well 
as the service and community 
engagement that goes on around 
the University,” he said, noting 
that the decentralized nature of  
universities can leave departments 
and schools unaware of  one 
another’s efforts. 

“We can really enhance what 
we’re doing and provide a benefit 
to all who are engaged in this kind 
of  work by having centers embed-

ded in the neighborhood, but also 
having a unit whose function is 
to coordinate and assist with all 
of  those efforts,” Supowitz told 
CRC. 

“I think it’s a chance to really 
take what we do now and make 
it more effective, make it more 
efficient, and capitalize on the 
synergies that exist between 
schools that may not even know 
that they’re working in the same 
communities,” he said.

Supowitz said the first open 
session for potential partners 
from the Hill District was set for 
Sept. 21.

“There’ll have to be a lot of  
dialogue to figure out what the 
right programs are,” he said. “It 
has to be win-wins. We want to do 
things that are articulated needs 
and interests of  the neighbor-
hoods that we’re going to be in, 
but it also has to be endeavors 
and efforts that are consistent 
with what our faculty are doing or 
want to do” and that mesh with 

Pitt’s service efforts. 
Pitt ideally is seeking partners 

who can provide space for the 
CUEs, rather than spending 
University dollars on bricks and 
mortar, he added.

Kannu Sahni, director of  
Community Relations, said discus-
sions within the University have 
underscored the importance of  
having a stable space for work in 
the communities.

 “It’s a big barrier to our depart-
ments and schools and programs 
not to have a persistent space,” 
said Sahni. “They have to scramble 
around to rent a space, and then 
they have to worry about recruit-
ing,” he said. 

“If  we have a stable space that’s 
available to a Pitt department that 
has any kind of  an outreach, they 
can just book the space and work 
with the community partners 
to access the demographic that 
they’re looking to interact with” 
— whether it’s K-12, seniors or 
some other group, he said. “This 

makes it very doable without a lot 
of  effort from schools.”

Supowitz added that the CUE 
center spaces must be versatile to 
accommodate a range of  initia-
tives.

“I envision maybe we’d have an 
exam room because on Mondays 
the School of  Nursing is doing 
screenings or flu shots; maybe 
there’s a room there that has a 
classroom setup in the morning 
to work with seniors on an intro-
duction to technology, and after 
school there are programs.”

John Wilds, assistant vice chan-
cellor for Community Relations, 
added that having lab space in the 
CUEs would facilitate programs 
that introduce city students to 
science and technology.

Wilds told the University 
Times that candidates are being 
screened in order to identify an 
assistant vice chancellor for com-
munity engagement this fall.

Community engagement center plans progressing

CONTINUED ON PAGE 3



SEPTEMBER 29, 2016

3

Community engagement center plans progressing
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Bike-pedestrian 
safety improvements

Supowitz said community 
members raised concerns about 
the need for extended bike lanes 
along Forbes Avenue during an 
Aug. 31 public meeting on the 
Forbes Avenue improvements. 

Under the current design, bike 
lanes on Forbes Avenue will end 
at Craig Street, leaving the stretch 
from Craig Street to Bigelow 
Boulevard to be addressed, he 
said. The connection between 
Oakland and Downtown also is 
to be determined. A bike corridor 
is to be included as part of  a bus 
rapid transit (BRT) proposal still 
to come, he said. (See May 3, 2012, 
University Times.)

Details on proposed improve-
ments to Forbes Avenue are 
posted at http://pedestrianstudy.
otmapgh.org/. 

Year of  Diversity
CRC member Tracy Soska of  

the School of  Social Work sug-
gested mental health diversity as 
a focus for possible programming 
in the Year of  Diversity.

He suggested modeling a 
campus or community event on 
Peoples Oakland’s classroom pre-
sentations in which members with 
mental health diagnoses share 
their stories in an effort to reduce 
the stigma of  mental illness. 

“We don’t often look at the 
mental health population when 
we look at diversity,” Soska said.

Accessibility is another aspect 
for consideration, Georgia Petro-
poulos, executive director of  the 

Oakland Business Improvement 
District, suggested. She cited the 
ongoing Oakland for All (www.
oaklandforall.org) efforts to make 
Oakland a model community for 
accessible buildings, commercial 
establishments and public spaces.

CRC planning
Committee members offered 

suggestions for the year’s agenda.
CRC chair Linda M. Hartman 

floated the idea of  visiting one of  
Pitt’s regional campuses. In recent 
years, CRC has made virtual con-
nections with the regionals via 
teleconference or Skype.

The group entertained pos-
sibilities for its annual “field trip” 
to a local neighborhood. Sugges-
tions include Homewood, the Hill 
District, Hazelwood, Manchester, 
Lawrenceville, Bloomfield-Gar-
field or a return visit to Uptown, 
last visited in 2014. 

Mission statement review 
A routine review resulted in the 

suggestion that the reference to 
promoting relationships between 
the University and “external com-
munities” be changed to “the 
broader community” in CRC’s 
mission statement (http://uni-
vsenate.pitt.edu/committees/
community-relations).

      
Expanded SAC representation 

Fiona Seels is a new nonvot-
ing member of  CRC, added in 
response to the Staff  Associa-
tion Council’s request to expand 
SAC representation on University 
Senate committees. She joins SAC 

representative Marissa Arlet on 
the committee. 

University Honors College
Holly Hickling, UHC’s aca-

demic community engagement 
adviser, alerted faculty that fund-
ing is available for undergraduates 
who are doing community-based 
research and for those engaged 
in public service summer intern-
ships. 

Oakland Forever
The annual Oakland Forever 

celebration, a project of  the 
Oakland Task Force, of  which 
Pitt is a member, is set for Sept. 
30 and Oct 1. 

The free event will include a 
night market and live music from 
5-11 p.m. Sept. 30 on South Bou-
quet Street between Fifth Avenue 
and Sennott Street. Local design-
ers will be featured in a fashion 
show at 6 p.m. near the Forbes 
Digital Plaza. From 7-11:30 p.m. 
Oct. 1, the celebration will include 
movies, games and popcorn on 
the Schenley Plaza lawn. For 
details visit oaklandforever.org.

Community partner reports
• Demand at the Oakland 

food pantry has increased, this 
summer exceeding 2,000 monthly 
customers for the first time, said 
Jon Hoffmann of  Community 

Human Services. Volunteers are 
needed to serve customers and 
assist with receiving and distribut-
ing food. Distribution times are 
2-6 p.m. on Thursdays and 10 
a.m.-2 p.m on Fridays. 

In addition, volunteers are 
needed to help accept deliveries 
on Wednesday mornings. Sign up 
via www.pittsburghcares.org.

The Big Share, a farm-to-table 
dinner and concert to benefit the 
Oakland food pantry, is set for 
4:30-8:30 p.m. Oct. 1 at Black-
berry Meadows Farm in Natrona 
Heights.

Proceeds will help provide 
fresh produce from local farms 
to food pantry customers. For 
information, visit www.chscorp.
org/bigshare.

• The Oakland Planning and 
Development Corp. expects to 
hand out some 1,500 welcome 
packets to off-campus students, 
to be distributed mainly through 
Pitt’s Be a Good Neighbor 
block parties, via landlords and 
door-to-door, said executive 
director Wanda Wilson. The 
packets include trash and recycling 
resources and other neighbor-
hood information.

OPDC is working to launch a 
community land trust in Oakland 
to preserve affordable housing 
and owner-occupied housing. 
Wilson said target areas and finan-
cial resources are being identified 
now. The group is preparing a 
presentation to explain how a 
land trust works and how it might 
be implemented in Pittsburgh, 
Wilson said. She offered to make 
a presentation about it to CRC.

OPDC has been awarded 
low-income housing tax credits 
that will advance its Oakland 
affordable living project, Wilson 
said. The plan entails rehabbing 24 
existing apartments and building 
25 new units in West Oakland.

q
CRC’s next meeting is set for 

noon Oct. 18 in 140 Alumni Hall.                       
—Kimberly K. Barlow          n

Pitt’s operating revenues grew 
2.23 percent in fiscal year 
2016, boosted in part by 

gains in sponsored research. 
Total operating revenues for 

FY16 were nearly $2.11 billion, 
according to the University’s 
consolidated financial statements 
for the year ending June 30, 2016. 

The audited financial state-
ments were approved by the Board 
of  Trustees audit committee Sept. 
22 in a brief  public session.

According to the financial 
statements, grants and research 
contracts rose to $726.53 million, 
up 1.77 percent from FY15 and 
exceeding an anticipated 1 percent 
increase. 

About two-thirds of  the fund-
ing came through the National 
Institutes of  Health, according 
to the University’s FY16 financial 
report. 

Net tuition and fees rose to 
$588.09 million, up $7.45 million, 
or 1.28 percent.

Operating expenses
Compensation, Pitt’s largest 

operating expense, rose to $1.18 
billion, up 2.38 percent from 
$1.15 billion in FY15.  The line 
item included $906.49 million 
in salaries and wages, up 2.58 
percent from the prior year, and 
$273.65 million in benefits, up 
1.73 percent. 

Some expenses fell during 
FY16, among them utility costs, 
which decreased by $2.3 million. 

The savings came largely through 
locking in favorable electric and 
gas rates, Arthur G. Ramicone, 
senior vice chancellor and chief  
financial officer, told the Univer-
sity Times.

 
Endowment performance

Pitt’s endowment assets ended 
fiscal year 2016 at $3.53 billion, 
down 1.8 percent from the prior 
year.

The endowment showed a 
negative return of  2.3 percent, 
predominantly due to double-digit 
declines in international equities 
performance, said Ramicone. 

“We have an oversized bet 
on the emerging markets in the 
asset allocation,” he said, adding 
that the University’s asset alloca-
tion “is pretty close to our peers, 
within a couple percent in all the 
asset classes.” 

Current asset allocation policy 
(see June 25, 2015, University 
Times), set by the board’s invest-
ment committee in consultation 
with investment staff, aims for 
37 percent of  the University’s 
endowment to be invested in 
equities: 16 percent domestic; 
11 percent international; and 10 
percent emerging markets.

q
In other business, the audit 

committee approved KPMG LLP 
as Pitt’s independent auditor and 
tax adviser for FY17. The firm has 
held that role at Pitt since 2010.
—Kimberly K. Barlow            n

It’s official, Kristy Rzepecki, 
Pitt’s senior Title IX diversity 
specialist told the Sept. 20 

meeting of  the Staff  Associa-
tion Council (SAC): Everyone at 
the University is responsible for 
reporting sexual or gender-based 
misconduct they witness, whether 
it’s discrimination, harassment or 
assault. 

Although this policy had been 
in effect for the past two years, 
Rzepecki said, it now has been 
issued in writing, giving everyone 
at Pitt “an obligation to report 
out to our offices” — apart 
from information gleaned from 
students in the counseling center.

Her office also has changed 
some procedures. Prior to this 
year, Title IX violation accusations 
were investigated by a hearing 
panel, but now her office will do 
case investigations in-house prior 
to a hearing.  “We need to maintain 
a neutral playing ground,” she 
noted, adding that her office still 
will provide support services for 
students. 

Not all complaints may prompt 

investigations, she said. Students 
may want her office to issue a 
no-contact order without moving 
forward to the investigation stage. 
But Title IX officials at Pitt are 
allowed to press forward with 
an investigation in cases when 
a situation is deemed potentially 
dangerous to the student or the 
University community.

What happens if  a staff  
member is accused and found 
not to be guilty, one SAC member 
asked. Rzepecki said an “outcome 
letter” stating this result will be 
placed in the staff  member’s 
personnel file in such cases.

She urged Pitt employees to 
request her office make longer 
presentations about its policies 
and services within individual 
departments, which can include 
deeper discussions of  employee 
actions in more specific scenarios.

In other SAC news:
• John Kozar, assistant vice 

chancellor for Benefits, reported 
that the University’s new transgen-
der services were put in place on 
Aug. 15 in compliance with new 

Department of  Labor regulations 
on sex discrimination. “It’s been 
quiet — really not much feedback 
yet” concerning the use of  such 
services, he said. Given that those 
just beginning a gender transition 
must go through lengthy counsel-
ing and hormone therapy before 
choosing any surgical procedures, 
he added: “We don’t expect, as 
others across the country have 
seen, that we’ll have a line to get 
this done.”

• SAC parliamentarian Fiona 
Seels, from the School of  Edu-
cation’s technology department, 
reported that her school’s dean 
search was gearing back up this 
fall, with the provost visiting the 
school to elicit suggestions from 
faculty and staff.

• Alex Toner of  the University 
Library System, SAC’s exter-
nal relations committee head, 
announced that the two-year-long 
University Library System director 
position search has been restarted, 
with candidate interviews antici-
pated for this fall.
—Marty Levine                         n

Sexual misconduct reporting is 
everyone’s duty, staff group told

Operating revenues 
up 2.23% last year

Marsha Lee/University Times

Community members raised concerns about the need for extended bike 
lanes along Forbes Avenue during an Aug. 31 public meeting.
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PITT’S
GLOBAL
PLAN

The University Center for 
International Studies (UCIS) 
is launching Pitt’s Global 

Plan with a series of  discussions 
to explain Pitt’s goals for global 
engagement and identify ways 
units can collaborate to implement 
those goals. 

The global plan was developed 
in conjunction with Pitt’s five-year 
strategic plan, but given that this 
has been declared the Year of  
Diversity at Pitt, the launch is 
especially timely.

Ariel Armony, UCIS director 
and senior director of  interna-
tional programs, said: “Real diver-
sity and inclusion happens when 
we learn to appreciate people, 
ideas, habits that are different 
from our own. This happens when 
we engage with people who come 
from other cultures, when we learn 
other languages.” 

q
The global plan, “Embracing 

the World,” lays out four goals:
• Pitt to the World/ the World 

to Pitt, a two-way approach to 
improving global connections 
while having a major impact 
domestically. 

“It’s not just about expanding 
the way we reach out, also seeing 
how we bring the world to Pitt 
and how the world changes us,” 
said Armony. 

• Global-ready initiatives, to 
cultivate globally capable and 
engaged students. 

Among these is the develop-
ment of  a student “global cre-
dential” to demonstrate to future 
employers how Pitt prepares its 
students. 

• Global impact, to convene a 
global community of  researchers 
that advances the frontiers of  
knowledge and tackles real-world 
problems. 

• Global operations support, to 
rewire and improve infrastructure 
to streamline, facilitate and expand 
engagement with the world. 

“We are working toward a very 
comprehensive approach that is 
going to provide a much better 
set of  tools,” so that faculty can 
more easily engage in interna-
tional research and collaborations, 
Armony said. 

q
The full plan, which details a 

host of  proposed initiatives for 
implementing the four goals, can 
be viewed under the “global plan” 
tab at www.ucis.pitt.edu.

Discussions planned
The plan — developed through 

extensive interaction with faculty, 
staff, students and alumni, includ-
ing international alumni — is not 
meant to be received in a passive 
way, said Armony.

“A plan is a document that 
proposes and frames a general 
vision: It’s a living document that 
then needs to be implemented.”

Belkys Torres, UCIS associ-
ate director for international 
programs, said the plan now is 
revving up for implementation. 
“We really need the entire com-
munity to engage in conversation 
and take leadership in ownership 
of  it,” she said. 

“This is our attempt to break 
down the silos at Pitt,” Torres 
said, encouraging members of  the 
community to offer their input at 
one or more of  the discussions. 

Separate sessions on inter-
national partnerships and on 
research are scheduled for Oct. 10. 
(Visit www.ucis.pitt.edu/main/
globalinput/worldcafe for details 
or to register for the sessions.)

Torres said two additional 
sessions — one for faculty and 
advisers on Oct. 11; another for 
invited student leaders — will 
focus on what a global creden-
tial might encompass and how it 
would demonstrate Pitt students’ 
preparedness.

The session on research will 
aim to assess faculty interests 

and the challenges involved in 
working internationally, and how 
well proposed initiatives will 
meet their needs. Discussion on 
partnerships will examine how 
to leverage existing connections 
and establish strategic new con-
nections worldwide. How do we 
decide as a community where our 
energies, resources and expertise 
are best directed?

The discussions’ “World 
Cafe” format, in which par-
ticipants move through several 
small-group conversations in 
response to specific questions, 
has proven effective in capturing 
ideas by facilitating meaningful 
interactions within large groups, 
said Armony. “It’s a great way to 
capture people’s ideas,” he said.

“The target is to get ideas on 
how we are going to implement 
some of  the main areas of  the 
plan. This is in the spirit of  a 
process that should continue 
and should be very interactive,” 
he said. 

Stakeholders worldwide
A unique aspect is that the 

global plan targets an audience 
that goes beyond the typical 
campus community to include as 
stakeholders a “global diaspora” 
of  thousands of  individuals who 
have Pitt connections.

“There are many ways that we 
need to think in a broader sense 
about the Pitt family,” he said. 
“We really need to start thinking 
about our community as a global 
community because it is a global 
community.” 

The diaspora is broader than 
international alumni — it includes 
people such as visiting scholars 
and researchers who may have 
spent months or years here on 
campus, Armony said. “They 
leave and they have a strong feeling 
for Pitt,” he said. 

“If  we only think about alumni 
we are missing all those people,” 

he said. “They are extraordinary 
allies we need to incorporate.”

 
The need to embrace the world

The formulation of  a global 
plan works to “create a consensus 
at the University — particularly 
with the leadership of  the Uni-
versity — that international global 
aspects should be at the very core 
of  what the University does. This 
is not an add-on,” he said. 

“When the University makes 
decisions about partnerships, 
about risk management, about 
education and the way in which 
we promote diversity, the global 
and international aspects should 
be at the center of  that decision-
making process,” Armony said.

“That’s a huge change,” he 
said, adding, “I think that we are 
moving in that direction ... but 
we’re not there yet.”

Strategic plan expanded
Pitt’s five-point strategic plan 

recently was expanded with the 
addition of  “Embrace the World” 
as a distinct goal.

The global pillar initially was 
part of  the “Strengthening Com-
munities” goal, which included 
strengthening the Pitt community 
and the region. David DeJong, 
executive vice provost, said it has 
become clear as the strategic plan 
is implemented that combining 
the global, regional and University 
communities in one broad goal 
“did all three a disservice.” 

In the revised strategic plan 
(impact.pitt.edu), now comprised 
of  six goals, “they’ve really been 

elevated now to equal status,” 
DeJong said.

Armony heralds the move as 
a public sign of  the University’s 
support for that culture change. 
“These aspects are not something 
that is an addition, but that they 
are at the central core of  what we 
do,” he said.

“When the University is plac-
ing an emphasis on economic 
partnerships, we cannot be think-
ing about economic partnerships 
without the international dimen-
sion,” he said.

“If  we think about research 
— and Pitt is a research pow-
erhouse to an important extent 
because of  international collabo-
rations — we know that when we 
talk about science, technology 
and innovation, we can’t help but 
engage internationally because 
this is the way we advance these 
areas,” he said.

“If  we think about excellence 
in education, which is one of  
the goals in the plan, we cannot 
think about that without thinking 
that we have to educate global 
citizens,” he said. 

He attributed increased hostil-
ity to immigrants, refugees and 
minorities here in the United 
States in part to the divide between 
those who have the skills and 
education to be part of  the global 
economy and those who do not. 
“Our reality requires we under-
stand these global forces,” he said.

“These are just a few examples 
of  how this is absolutely central 
to what we do.”  
—Kimberly K. Barlow              n

“Real diversity 
and inclusion 
happens when 
we learn to 
appreciate 
people, ideas, 
habits that are 
different from our 
own.”

—Ariel Armony

already asked Cheryl Johnson, 
the incoming vice chancellor 
for Human Resources, to look 
at the variability in actual prac-
tices across the University. She is 
expected to arrive on campus in 
early October. 

q
In other business:
University Senate President 

Frank Wilson said the Senate’s 
special committee on diversity, 
inclusion and core values will 
turn its attention this year toward 
developing an institutional state-
ment of  core values for the Pitt 
community and exploring the cre-
ation of  a diversity and inclusion 
advisory council for the Office of  
Diversity and Inclusion.

The two issues were among 

Better communication
pledged on pay issues
CONTINUED FROM PAGE 1

four recommendations made by 
the group earlier this year. (See Feb. 
18 University Times.)

Its recommendations to devote 
a special Senate Council session to 
dialogue on diversity and inclusion 
(see March 31 University Times), and 
to declare the 2016-17 academic 
year the Year of  Diversity (see April 
14 University Times), already have 
been fulfilled. 

The group, comprised of  
faculty, staff, students and admin-
istrators, has been at work since 
Chancellor Patrick Gallagher 
challenged Senate Council last 
fall to help devise a strategy for 
expanding campus dialogue on 
diversity and inclusion. (See Nov. 
25, 2015, University Times.)
—Kimberly K. Barlow             n
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“The financial world is 
changing dramatically,” 
said TIAA-CREF’s Jay 

Mahoney, senior relationship 
manager for institutional relations, 
in his Sept. 20 presentation at the 
Senate benefits and welfare com-
mittee’s first fall meeting. 

But the central question when 
considering how to save for post-
employment years, Mahoney 
said, remains: “Can the employee 
replace their working income to 
live comfortably in retirement?”

The average Pitt employee 
with TIAA-CREF benefits will 
have 109 percent of  their income 
upon retirement at age 65, includ-
ing Social Security payouts, 
Mahoney estimated. He added 
that 66 percent of  employees are 
on track for this level of  income 
replacement when they leave 
work, while another 26 percent are 
“in range” for achieving this goal. 

The remaining 9 percent are 
going to come up short, he noted, 
including “some of  the higher 
income folks,” since they are 
legally limited from contributing 
enough into their TIAA-CREF 
accounts to bring their retirement 
income up to match their current 
salaries.

Linda G. Pasquini, director 
of  the field consulting group for 
TIAA-CREF, co-manages the 

investment advising teams that 
recently have expanded from 
three to 19 the number of  Pitt 
locations at which they can meet 
with employees. The counseling 
is free.

“There’s always perception 
that advice is only available 
if  you’ve got certain assets,” 
Pasquini said, noting that some 
TIAA-CREF contributors believe 
counseling is available only to the 
wealthiest fund contributors. “It’s 
available to everyone,” she said.

She tallied requests from Pitt 
employees for information about 
TIAA-CREF through June 30 of  
this year, as compared to all of  
2015: There have been 11,019 
clicks on the fund’s website 
across the more recent six-month 
period, for instance, compared to 
13,141 in all of  2015. However, 
the number of   phone inquiries 
declined to 8,909 in the same 
time period, compared to 22,009 
in 2015. She attributes the higher 
number of  telephone calls last year 
to members’ questions about the 
merger of  TIAA-CREF and Van-
guard accounting into one report. 
(See Dec. 4, 2014, University Times.)

This year also saw 509 advising 
sessions in the first half  of  this 
year, on pace to nearly double last 
year’s 603 total. Pasquini was par-
ticularly pleased with that figure, 

since such sessions are the most 
crucial factor in prompting people 
to make smart changes to their 
fund accounts, she said.

During the 12 months ending 
June 30, TIAA-CREF had a 66 
percent overall participation 
among Pitt employees past and 
present. There were 24,494 total 
TIAA-CREF members: 11,123 
currently contributing (as active 
employees) and 13,365 no longer 
contributing (mostly those who 
have retired, but also those who 
no longer work here, those still 
employed here but who no longer 
have benefits and those who have 
reached maximum allowed con-
tribution levels).

Pro-tem committee member 
Harvey Wolfe, a retired engi-
neering faculty member, said 
Pitt employees need to be better 
informed about how to seek 
TIAA-CREF advice: “There 
needs to be a brochure of  some 
type (concerning) how faculty and 
staff  need to interact with TIAA.” 

“And that would have to come 
from the University,” Pasquini 
replied.

In other committee news:
• Lori Carnvale, director of  

Benefits in Human Resources, 
said her department has expanded 
its Healthcare 101 presentation, 
which now is available for Pitt 

departments. It explores such 
health insurance basics as the 
difference between HMOs 
and PPOs, the definitions of  
common terms such as co-
insurance, what to do when 
traveling (including available 
tools to help employees find a 
health care provider), and when 
to go to urgent care centers 
versus the emergency room. 

• John Kozar, assistant 
vice chancellor for Benefits, 
noted that a multifactor sign-
in is available on the MyPitt 
website as additional security 
for site users, but has not been 
launched officially. Multifactor 
sign-ins add another layer of  
permissions for website use, 
such as a sign-in code sent to 
a cellphone, to the traditional 
password-only sign-in. 

Those using MyPitt can  
choose applications for which 
they will use a multifactor sign-
in, including TIAA -CREF and 
MyHealth. Committee chair 
Sachin Velankar, an engineering 
faculty member, asked: “Can 
we make sure that it defaults? 
Many people are not going to do 
anything” to choose multifactor 
sign-ins without being forced to, 
he believed. Kozar said he would 
inquire about that possibility. 
—Marty Levine                   n

Free advice
available 
to all Pitt 
TIAA-CREF
participants

A University Senate subcom-
mittee, in conjunction with 
the Office of  the Pro-

vost, has been working over the 
summer to modify the peer group 
used to benchmark faculty salaries 
at Pitt-Bradford, Pitt-Greensburg 
and Pitt-Johnstown. 

A half-dozen potential peer 
groups were presented to the 
Senate’s budget policies commit-
tee (BPC) as Amanda Brodish 
of  the Office of  the Provost and 
University Senate President Frank 
Wilson outlined what’s been done 
to date.

The current peer group, grudg-
ingly accepted by faculty in 2010 
after a lengthy and contentious 
process, aggregates salaries at the 
three Pitt campuses and compares 
them to a peer group of  Carnegie 
Classification of  Institutions of  
Higher Education category IIB 
schools (four-year institutions 
characterized by an emphasis on 
undergraduate baccalaureate-level 
education, as opposed to gradu-
ate degrees) in the three AAUP 
regions bordering Pennsylvania. 
(See March 4, 2010, University Times.)  
Pitt-Titusville, a two-year school, 
is not included in the comparison 
group.

Critics have argued that the 
regionals’ current peer group is 
too large — it encompasses more 
than 200 schools, including some 
as far away as Puerto Rico and the 
Virgin Islands — and too diverse, 
including private-independent, 
church-related and proprietary 
schools in addition to public 
institutions.

“Those who’ve seen the 
salary reports for regional faculty 
salaries know how very little it 
reveals,” said BPC chair Beverly 
Gaddy, a faculty member at Pitt-
Greensburg. “It doesn’t tell you 
very much because of  the way 
it’s been reported.”

She said that regional campus 
faculty “are very interested in 
developing a peer report that 
would be meaningful to us and 
that would enable us to keep up 

with our competitors as far as the 
salaries we’re offering.” 

As for the summer’s progress, 
Wilson told BPC, “It’s been a 
productive process that isn’t over, 
but we’ve gotten pretty far in a 
relatively short period of  time.” 

He elaborated: “We agreed in 
the very beginning to try as objec-
tively as we could to try to come up 
with a reasonable benchmarking 
list for regional campus faculty” 
in the renewed discussions. Fac-
ulty and the administration “both 
came to the conclusion that the 
Carnegie classification scheme is 
a good starting point.” 

It also was agreed that basing 
the report on federal Integrated 
Postsecondary Education Data 
System (IPEDS) data would be 
more versatile than the current 
source, the Association of  Ameri-
can University Professors annual 
salary report.

“It’s a richer database if  this 
becomes our standard — then 
we can develop a benchmarking 
system that then goes beyond 
simply the annual average sala-

ries,” Wilson said. 
q

A half-dozen possible peer 
groups, ranging from 36 to 139 
schools, have been identified. 
All fall under the Carnegie basic 
classification of  baccalaure-
ate colleges (institutions where 
baccalaureate or higher degrees 
represent at least 50 percent of  
all degrees but where fewer than 
50 master’s degrees or 20 doctoral 
degrees were awarded) 

Proposed were:
• A group of  139 schools, 

consisting of  public and private 
not-for-profit baccalaureate col-
leges in Pennsylvania, Delaware, 
Maryland, New Jersey, New York, 
Ohio, West Virginia and Virginia.

• A group of  127 public and 
private not-for-profit baccalaure-
ate schools in those eight states, 
excluding those with primary 
profession focus.

• A “western peer group” of  63 
public and private not-for-profit 
baccalaureate colleges, excluding 
those with primary profession 
focus, in those eight states, but 

limited to the geographic area 
west of  Juniata College in central 
Pennsylvania.

• A “northwestern peer group” 
of  44 public and private not-
for-profit baccalaureate colleges, 
excluding those with primary pro-
fession focus, in those eight states, 
but limited to the geographic area 
west of  Juniata College and north 
of  Davis and Elkins College in 
West Virginia.

Brodish said the geographic 
cuts were “somewhat arbitrary,” 
adding that the western group 
eliminates some high-cost areas 
such as Philadelphia and New 
York City, “where we don’t neces-
sarily compete for students and 
faculty,” and the northwestern 
group rules out some Virginia 
institutions in lower-cost areas 
that are farther south than where 
the regionals compete for faculty 
and students. 

• A group of  48 public and 
private not-for-profit baccalaure-
ate colleges in those eight states 
that fall into the three under-
graduate instructional program 

categories that match Pitt’s three 
regional campuses: “Arts and 
sciences plus professions, no 
graduate coexistence,” matching 
Pitt-Greensburg; “Balanced arts 
and sciences/professions, no 
graduate coexistence,” matching 
Pitt-Johnstown; and “professions 
plus arts and sciences, no gradu-
ate coexistence,” matching-Pitt 
Bradford. 

• A group of  36 public bac-
calaureate schools in those eight 
states, excluding those with pri-
mary profession focus.

Wilson acknowledged, “The 
logic we agreed on, which made 
sense, is not the only plausible way 
to construct a benchmarking list.”  

Wilson noted that the initial 
proposals “stuck to a defensible 
approach” without cherry-picking 
institutions, but noted that some 
schools that are the Pitt region-
als’ competitors aren’t on the 
proposed lists. “It would be 
appropriate to negotiate some 
to add or subtract once we got a 
basic list,” he said. 

BPC will continue the discus-
sion at its October meeting.

q
In other business:
• Among BPC’s goals this 

year are obtaining a fuller report 
on part-time faculty salaries and  
addressing the salary appeal pro-
cess for faculty and staff, Gaddy 
said. “The current process, where 
in some units you appeal to the 
person who made the decision, is 
probably not adequate,” she said. 

Gaddy said the committee 
expects to receive the gender 
equity salary report this year. An 
annual report on salary increases 
for continuing faculty is expected 
this fall.

• Kathleen Hansell-Prigg has 
joined BPC as a nonvoting repre-
sentative of  the Staff  Association 
Council. 

• BPC’s future meetings have 
yet to be set. Committee mem-
bers will be polled to determine 
possible meeting dates and times. 
—Kimberly K. Barlow           n

Peer group 2.0
Salary benchmark schools 
for 3 regionals reconsidered
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Harvard sociology professor 
Frank Dobbin’s lecture, 
“Why Diversity Programs 

Don’t Work,” packed the room 
for the Center for Race and 
Social Problems’ first talk of  the 
fall. While Dobbin said the news 
about current diversity efforts 
in business is indeed grim, there 
also are different methods, less 
widely deployed, that actually 
work to increase diversity among 
corporate managers. 

“We had until recently no 
evidence on whether existing 
practices … do anything to pro-
mote diversity,” especially anti-
bias training and creating tests 
for applicants and those who 
wish to advance, said Dobbin. 
He labeled these types of  efforts 
“not only ineffective, they are 
counterproductive,” leading to 
a backlash from white managers 
who do most of  the hiring. White 
managers respond negatively 
to diversity programs, he said: 
Their attitudes toward minori-
ties improve slightly, but their 
behavior worsens, as measured 
by subsequent hiring.

“Force-feeding managers … is 
not a way to change their attitude,” 
he said. “Especially when training 
is mandatory, we see only negative 
effects.”

Dobbin, an organizational 
sociologist who studies corpo-
rate responses to equal oppor-
tunity laws, pointed to extensive 
data from the Equal Employ-
ment Opportunity Commission 
(EEOC) to prove his point. Sta-
tistics collected from U.S. corpora-
tions with at least 100 employees 
from 1966 to the present show 
that, in 1985, black men held 6 
percent of  management-level jobs 
at U.S. companies. In 2011, that 
number was still 6 percent. Similar 
lack of  movement for Hispanics 
and women also was reported.

“No matter how you look at it, 
there has been very little change,” 
Dobbin said.

It’s not as if  white women and 
black men lack the education to 
qualify for managerial jobs, he 
added, displaying the results of  
another study that showed greater 
progress for women and minori-
ties in the professions than in the 
business world.

“If  there’s a glass ceiling, it’s 
in management,” he said.

q
Why don’t anti-bias training 

and new hiring regulations work 
to increase diversity among man-
agers?

Re-education — informing 
someone of  how they may be 
unconsciously biased and simply 
forbidding them to act on these 
prejudices — is an effort to con-
trol behavior, and it runs smack 
into psychology’s self-determina-
tion theory, Dobbin said. People’s 
behavior is more positive if  they 
feel their lives, including their 
work lives, provide a greater 
measure of  self-determination, 
he noted. If  you try to control 
people’s thoughts and behaviors, 
they rebel instead. “Often you will 
reinforce what you are trying to 
stop,” he said.

He also cited the job autonomy 
theory: “People who are in jobs 
without much autonomy are 
depressed” — and try to sabo-
tage the organization’s mission, 
Dobbin said. “The effort to 
control managerial bias is liable 
to backfire.”

Other methods used in the 
business world to create greater 

diversity fail for the same reasons, 
he added. For instance, companies 
have tried to impose numerical 
metrics on hiring, such as job 
qualification tests that put people 
above or below a line for entry. 
Metrics also have been used in 
job evaluations that are supposed 
to govern promotions and pay 
decisions. 

Managers who make decisions 
are not using the information 
from tests and assessments objec-
tively, Dobbin said. “The tests turn 
out to be used to reinforce their 
biases.” A white man who did 
poorly on the tests was having a 
bad day, the managers think, while 
there must be something deficient 
about a woman or minority candi-
date with a bad test score. 

After five years of  using met-
rics, companies see a 4 percent 

reduction in white women manag-
ers on average and larger reduc-
tions across minority groups. 

The same reductions follow 
when companies establish civil 
rights grievance procedures.

Once employees complain to 
superiors and seem ready to use 
the grievance process, Dobbin 
said, “your boss will likely say, 
‘Let’s resolve this between our-
selves; you don’t want to be the 
angry Hispanic woman in this 
situation.’”

In fact, he added, company 
grievance processes are underused 
because companies discourage 
people from using them. “Then 
they are complacent” because they 
see few grievances, he said.

The availability of  grievances 
certainly hasn’t stopped discrimi-
nation, he added: In 2014, for 

instance, 45 percent of  the more 
than 90,000 discrimination com-
plaints to the EEOC stemmed in 
part from alleged retaliations after 
someone filed a grievance within 
a company.

q
Despite all of  this evidence, 

Dobbin said, businesses, govern-
ment agencies and higher educa-
tion institutions “have doubled 
down” on regulating the hiring, 
promotion and pay decision 
process and re-educating manage-
ment through diversity programs.

“But there are other types of  
interventions that have proven 
quite effective,” he said. “They 
treat the problem as the problem 
to be solved by those managers, 
rather than treating the managers 
as the problem to be solved.” 

Giving managers responsi-
bility for changing the problem 
works, he noted. That’s the 
principle of  engagement: If  you 
assign people to solve a problem 
and say they are the experts most 
capable of  solving it, those people 
will take ownership of  the task.

Only 15 percent of  compa-
nies try one successful engage-
ment strategy, Dobbin reported: 
recruitment at specialized col-
leges. 

When managers are added to 
new-employee recruitment teams 
visiting Hispanic-serving institu-
tions, for instance, Dobbin said 
this prompts managers to take up 
the cause of  diversity themselves. 
At the very least, it creates the 
desire to show success by beating 
other recruiting teams in finding 
the best minority candidates for 
open positions. 

Referral programs work for 
the same reason. When current 
managers are asked for recom-
mendations of  the best minori-
ties or women to promote to 
the management track, they take 
personal responsibility for the 
selected individuals.

“Mentoring is one of  the 
things that works best,” Dobbin 
said — especially in industries 
where workers are generally 
college educated. Mentoring 
programs result in as much as 
20 percent increases in white 
women and black men hired 

among companies Dobbin has 
studied. “But only 20 percent of  
companies have formed mentor-
ing programs,” he noted.

The same principle of  personal 
accountability can help diversity 
task forces succeed at companies. 
Once asked to serve on such a 
task force, he said, workers may 
look at their company’s monthly 
hiring data for the first time and 
discover hiring inequities for 
themselves. “All the people on this 
task force become champions,” 
Dobbin said.

Simple personal contacts 
also have an educational effect 
that beats formal educational 
programs, he said. Put diverse 
workers together to work toward 
a common goal and “each group’s 
stereotypes about the other go 
away quite quickly,” he explained. 
“If  you want to change people’s 
attitudes, change their experi-
ences.”

Sometimes all it takes to 
increase diversity are simple signs 
that company leadership favors 
the idea. Promoting better work-
life integration, helping workers 
with childcare, instituting new 
company rules that merely comply 
with the federal Family and Medi-
cal Leave Act regulations — each 
can result in small but measur-
able increases in hiring women, 
Dobbin said. “Almost any kind of  
intervention that sends a message, 
‘OK, we get it, it’s okay if  you have 
a family’ — they suggest that the 
employer understands that work 
and family go together,” he said. 
“None of  these things would 
have big effects on their own but 
they definitely change the story in 
what [companies] are looking for 
in workers.”

q
If  a company insists on retain-

ing its diversity training — per-
haps fearing that its removal will 
show up in an employee lawsuit 
later as evidence of  discrimina-
tion — “there are other ways 
of  managing diversity training 
so it doesn’t have such negative 
effects,” Dobbin said. Companies 
should offer voluntary training 
and make it available to everyone, 
not just managers. And, he sug-
gested, “do not mention the law. 
If  you so much as mention the 
law, managers think you are trying 
to control them.

“One of  the most effective 
things you can do is talk about 
race,” he added. “Whites tend to 
think everything is fine until some-
body brings it up. When there is 
a colorblind message, minorities 
tend to feel alienated.”

Given the failure of  anti-bias 
programs in business, longtime 
local politician Sala Udin asked 
Dobbin, what could the public 
expect from such programs cur-
rently underway for the Pittsburgh 
Police and other departments 
around the country?

“If  you generalize from these 
findings,” Dobbin said, “you’d 
have to conclude that mandatory 
anti-bias training is not going to 
work.

“The solution in the case of  
police departments is special 
recruitment” of  women and 
minorities. 

Fifty-two years after passage 
of  the 1964 civil rights legisla-
tion, “We’re still trying stuff  out,” 
Dobbin marveled. “You look at 
what firms do. If  this were medi-
cine, you’d say there was a lot of  
malpractice out there.”
—Marty Levine                         n

Mike Drazdzinski/Photo Services
Frank Dobbin

Current diversity programs 
aren’t working, lecturer says

Pitt has joined Carnegie 
Mellon University and the City of  
Pittsburgh in the MetroLab Net-
work, part of  the White House’s 
Smart Cities Initiative. MetroLab 
was launched last year to create 
city-university partnerships bring-
ing data, analytics and innovation 
to city government.

In MetroLab Network’s part-
nerships the university serves 
as a research and development 
arm, and the city serves as a test-
ing ground for technologies and 
policies. Faculty members and 
students gain access to real-world 
laboratories to develop and test 
tools and programs that utilize 
information technology, data 
analytics, sensing and more. Cities 
benefit from their technical 
expertise, leading to solutions that 
reduce the cost of  infrastructure 
and services, making cities more 

sustainable and resilient, and 
improving citizens’ quality of  life.

Pitt’s first three contributions 
to the network are:

• The District Energy Ini-
tiative, a “grid of  microgrids” 
concept within and around Pitts-
burgh, which will create a more 
resilient, efficient, economical and 
sustainable energy ecosystem for 
the region.

• The 2nd Avenue Solar 
Canopy and Direct Current 
Microgrid and Electric Vehicle 
Car Charging Station, which will 
help the city switch some vehicles 
from gasoline to electric power.

• The Western Pennsylvania 
Regional Data Center, which 
supports key community initia-
tives by making public informa-
tion easier to find and use. The 
data center maintains Allegheny 
County and the City of  Pitts-

burgh’s open data portal and pro-
vides services to data publishers 
and users. The data center also 
hosts data sets from these and 
other public-sector agencies, aca-
demic institutions and nonprofit 
organizations. The data center is 
managed by the University Center 
for Social and Urban Research and 
is a partnership of  Pitt, Allegheny 
County and the City of  Pittsburgh.

Gregory Reed, faculty member 
in electrical and computer engi-
neering at the Swanson School of  
Engineering and director of  Pitt’s 
Center for Energy, will oversee 
the first two projects with Grant 
Ervin, the city’s chief  resilience 
officer.

Bob Gradeck, project manager 
of  the data center, is overseeing 
that project with Laura Meixell, 
analytics and strategy manager for 
the city.                                    n

Pitt, CMU, city join MetroLab Network
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New administrator advocates for vets

New Office of Veterans Services head Edwin J. Hernandez (third from left) with his staff outside their Posvar 
Hall office in the College of General Studies suite. From left are Brett J. Foley, program assistant; Leah Albert, 
outreach coordinator; and Steven Hernandez (no relation to the new director), veterans benefits coordinator. 

Marty Levine/University Times

Even before Edwin J. Hernan-
dez took over this summer 
as director of  the Office of  

Veterans Services, he had seen the 
difficulties some veterans have 
adjusting to civilian life — par-
ticularly life on a college campus.

Hernandez is a six-year Air 
Force veteran staff  sergeant and 
served as an information man-
ager at Maxwell Air Force Base, 
Alabama, 2000-06, working with 
Headquarters Air University and 
the Air Force Academic Instructor 
School to support 4,000 military 
students. In 2004, he also deployed 
to Al Dhafra Air Base in the 
United Arab Emirates.

“The transition from military 
service was challenging,” he says. 
“However, it was because of  the 
discipline and structure that I 
learned during military service 
that I was able to stay focused on 
completing my graduate degree 
and continue a positive momen-
tum towards achieving my post-
military career goals.”

Still, he saw how some vet-
erans, such as his wife, have a 
tougher time making the shift to 
academia.

“She didn’t realize what degree 
she wanted to obtain until later 
on, after she separated from the 
military,” he says. “I saw first-
hand some of  the struggles she 
had to adjust to … and how her 
mindset was different than other 
students.” Not only did she have 
more experience in the world than 
the typical 18-year-old freshman, 
like many former military per-
sonnel she already was a parent, 
with responsibilities beyond her 
studies. Students who are vet-
erans have a different mindset, 
Hernandez says: “We’re talking 
about going from one culture to 
another.

“One of  the things that non-
veteran students forget is the 
fact that these are students going 
through a series of  transitions. It 
reaffirms the need to establish 
programs that will expand on  
[veterans’] experiences here at 
the University” — not just in the 

classroom, but through expanded 
peer-to-peer interactions.

Hernandez cautions that, since 
he only recently has assumed 
leadership of  the veterans services 
office, he still is formulating spe-
cific plans in many areas. Still, he 
says: “Anything that we can do to 
facilitate the transition from the 
military to civilian life, we’ll be 
focusing on those things to make 
sure they are top notch. It’s a great 
opportunity for me to come back 
to Pittsburgh and do something 
I’m very passionate about.”

Hernandez’s decade-long 

higher-education career includes 
three years at Pitt as the alumni 
associate with the Medical and 
Health Sciences Foundation. 
More recently, he worked in 
development and alumni rela-
tions for the University of  South 
Florida’s health schools. He has a 
bachelor’s degree in psychology 
from Troy University and a Master 
of  Science degree in industrial/
organizational psychology from 
Kansas State University.

Combining his military and 
academic experiences, Hernandez 
says he hopes to create a wel-

coming environment for student 
veterans. He believes it is vital to 
mentor them and provide them 
with job opportunities in the local 
community. 

To facilitate this, Hernandez 
says he intends to “try to increase 
interactions between alumni and 
[veteran] students … bringing 
all the resources together to 
maximize [their] experience while 
they’re at the University.” 

Thus, he hopes to improve 
networking opportunities for 
veteran students, “making sure 
that we can open up some rela-

tionships with partners across the 
Pittsburgh community,” he says, 
“and hopefully open up some 
doors for career progression.” 

Of  course, veterans’ top needs 
are to maximize their GI Bill 
benefits and to connect with the 
available resources on campus, 
which is a chief  duty of  Hernan-
dez’s staff. “We have a great team 
here,” Hernandez says. “We will 
be able to better direct them to 
the areas or units they need to 
talk to at the University,” including 
academic advisers, he says.

The team includes veterans 
benefits coordinator Steven Her-
nandez (no relation to the new 
director), program assistant Brett 
J. Foley and outreach coordinator 
Leah Albert. 

What can the rest of  the 
University community do to aid 
veterans on campus?

Surprisingly, Hernandez  urges 
that they participate in affinity 
groups such as Pitt Veterans 
and the Veterans Alumni Coun-
cil  — “anything that has to do 
with student groups that enrich 
the lives of  veterans. There are 
bound to be more opportunities 
for us to expand on these types 
of  affinity groups.” 

Hernandez assures that non-
veterans are welcome in such 
groups as support members for 
their activities and to enhance 
veterans’ community relations. 

A wider awareness about vet-
erans’ issues is crucial, he says. 
“The more awareness we have, the 
better we will be able to support 
our veterans.” He hopes that his 
plan to connect veterans more 
extensively with alumni and with 
other students, staff  and faculty 
will be an important first step 
toward this goal.

“There are a lot of  organiza-
tions out there doing great work 
for veterans,” he adds. “It’s just 
a matter of  getting connected.” 
He already has been contacted 
by veterans’ office directors at 
Duquesne and West Virginia uni-
versities about sharing resources. 

Concludes Hernandez: “If  
we work together we’ll be able 
to achieve great things for our 
student veteran population.”
—Marty Levine                        n

Pitt remained at No. 24 
among public schools, but 
fell to No. 68 — down 

two places — among national 
universities overall in the 2017 
U.S. News Best Colleges rank-
ings. Pitt shared the No. 68 slot 
with Brigham Young University.

Rankings are based on: gradu-
ation and retention rates (22.5 
percent); undergraduate aca-
demic reputation (22.5 percent); 
faculty resources (20 percent); 
student selectivity (12.5 percent); 
financial resources (10 percent); 
graduation rate performance (7.5 
percent); and alumni giving rate 
(5 percent).

Pitt by the numbers
According to the U.S. News 

rankings, Pitt’s freshman reten-
tion rate is 92 percent and its 

four-year graduation rate is 64 
percent. 

Nearly 40 percent of  classes 
have fewer than 20 students and 
another 40 percent of  classes have 
20-49 students. Twenty percent of  
classes have 50 students or more. 

Pitt’s faculty included 1,748 
full-time and 535 part-time faculty 
members. Ninety-four percent 
of  full-time faculty had a PhD 
or terminal degree. The Univer-
sity’s student-faculty ratio was 
15:1, based on total enrollment 
of  28,649.

In-state tuition and fees for 
2016-17 total $18,618, while out-
of-state students pay $29,758. 
Room and board averages $10,950.

The 2017 best colleges rank-
ings includes 1,812 schools. The 
rankings make use of  the Carnegie 
Classification of  Institutions of  

Higher Education’s 2015 update, 
which moved about 12 percent 
of  the institutions into different 
categories. 

In addition to the changes 
related to the Carnegie clas-
sification update, U.S. News 
streamlined its class-size ranking 
indicator. Previously made up of  
two components (the proportion 
of  classes with fewer than 20 
students and the proportion with 
50 or more students), it now is a 
single index. 

Class size factors into the 
faculty resources component of  
the rankings.

Top public universities
The University of  California-

Berkeley topped the ranking of  
189 public national universities. 
UCLA and the University of  
Virginia tied for No. 2, followed 
by the University of  Michigan at 
No. 4 and University of  North 
Carolina at No. 5. 

National universities
Ranking No. 1 among national 

universities was Princeton, fol-
lowed by Harvard at No. 2 and 

the University of  Chicago and 
Yale tied for No. 3. Columbia and 
Stanford tied for No. 5.

According to the publication, 
national universities offer a full 
range of  undergraduate majors, 
plus master’s and doctoral pro-
grams, and emphasize faculty 
research.

Among Pennsylvania institu-
tions in the 2017 best colleges 
listing, Penn ranked highest, tying 
for No. 8 with Duke. Carnegie 
Mellon ranked No. 24, Lehigh 
ranked No. 44 and Penn State and 
Villanova tied for No. 50. 

Following Pitt at No. 68 was 
Drexel, ranked No. 96; Temple at 
No. 118; Duquesne at No. 124; 
Immaculata at No. 152; Widener 
at No.183; and Robert Morris at 
No. 188. 

High school 
counselor  rankings

The publication each year 
surveys a sample of  guidance 
counselors from public high 
schools in the U.S. News Best 
High Schools rankings and from 
the largest private independent 
schools nationwide to rate which 

universities offer the best under-
graduate education. The 2017 
reputation score was computed 
by averaging the three most 
recent years of  survey results.

Pitt ranked No. 83 in high 
school counselor rankings, tied 
with 14 other schools. 

Business and 
engineering programs

The University moved up 
one slot from the 2016 rankings 
for undergraduate business and 
engineering programs.

In the 2017 rankings, Pitt 
tied for No. 38 in undergradu-
ate business programs with 
Boston University, Case Western 
Reserve, George Washington 
and Wake Forest. 

Pitt tied for No. 50 in under-
graduate engineering programs 
among schools where the highest 
engineering degree offered is a 
doctorate. Sharing the No. 50 
slot were Michigan State and the 
University of  Arizona.

The 2017 U.S. News Best 
Colleges rankings are posted at 
www.usnews.com/education.
—Kimberly K. Barlow             n

U.S. News ranks Pitt 
No. 24 again among 
national public schools 
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Pitt community displays 
its neighborliness on 
2016 Day of Caring

Photos by Mike Drazdzinski/Photo Services
(except as noted)

Photo courtesy of Community Relations
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2016 Pitt-UW
Day of Caring

More than 200 Pitt faculty, staff, students and alumni 
weeded, planted, painted and cleaned Sept. 16 during 
the annual Pitt-United Way Day of  Caring. Volunteers 
spent the day working on 23 projects at 16 sites in 
Oakland and nearby neighborhoods, including the 
Hill District, Point Breeze and Lawrenceville.
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The University Times 
Research Notes column 
reports on funding awarded 
to Pitt researchers and on 
findings arising from Uni-
versity research. 

We welcome submis-
sions from all areas of the 
University. Submit informa-
tion via email to: utimes@
pitt.edu, by fax to 412-624-
4579 or by campus mail to 
308 Bellefield Hall. 

For submission guide-
lines, visit www.utimes.pitt.
edu/?page_id=6807.

R E S E A R C H  N O T E S

Does preconception 
stress affect 
neurodevelopment?

The effects of  stress on child-
hood development during gesta-
tion are well studied, but a team of  
researchers now will examine the 
effects of  preconception stress 
with a grant from the National 
Institutes of  Health (NIH) of  
about $14 million over seven years. 
The grant is part of  NIH’s $157 
million just-announced Environ-
mental influences on Child Health 
Outcomes (ECHO) program.

Said Alison E. Hipwell, study 
co-principal investigator and fac-
ulty member in psychiatry in the 
School of  Medicine and psychol-
ogy in the Dietrich School of  Arts 
and Sciences: “Our goal is to test 
the hypothesis that preconception 
environmental-stress exposure 
will predict deficits in offspring 
neurodevelopment through alter-
ations in the mother’s capacity to 
regulate stress during pregnancy. 
However, we also expect that the 
mother’s nutrition status prior 
to pregnancy will buffer these 
negative effects on offspring 
outcomes.”

The study will build on the 
Pittsburgh Girls Study, a longitu-
dinal study of  2,450 urban-living 
young women for whom the 
timing and chronicity of  multiple 
stress exposures such as family dif-
ficulties and exposure to violence 
have been robustly measured for 
the past 16 years spanning child-
hood through early adulthood. 

Hipwell has been involved 
in the scientific direction and 
day-to-day operations of  the 
Pittsburgh Girls Study for the past 
15 years, first as a co-investigator 
and more recently as co-principal 
investigator.

Biomarkers of  preconception 
stress exposure and nutrition will 
be assessed in early adulthood. 
Study participants who become 
pregnant over the period of  award 
will complete three psychophysi-
ological assessments of  stress 
regulation during pregnancy, and 
placental function will be assessed. 
The children’s neurodevelopment 
then will be assessed across the 
first three years of  life.

“The findings from this study 
will advance knowledge on impor-
tant periods of  vulnerability to 
optimize prenatal health and 
child growth and development, 
especially among those living 
in stressful environments,” said 
Hipwell.

Hipwell and a co-principal 
investigator from the University 
of  Chicago will be joined by Pitt 
faculty Susan Perlman, Stepha-
nie Stepp, Theodore Huppert, 
Hyagriv Simhan and Robert 
Krafty.

Activity trackers
not reliable tools
for weight loss

Wearable devices that monitor 
physical activity are not reliable 
tools for weight loss, says a new 
study from the School of  Edu-
cation’s Department of  Health 
and Physical Activity. The study 
specifically investigated whether 
regular use of  commercially avail-
able activity trackers is effective 
for producing and sustaining 
weight loss.

At the conclusion of  a 
24-month trial, researchers 
observed that usage of  a wear-
able device in combination with 
a behavioral weight loss program 
resulted in less weight loss when 
compared to those receiving 
only the behavioral weight loss 
program. In fact, participants 
without physical activity trackers 
showed nearly twice the weight 
loss at the end of  the 24 months. 
Participants who used wearable 
devices reported an average 
weight loss of  7.7 pounds, while 
those who took part only in health 
counseling reported an average 
loss of  13 pounds. 

The researchers concluded 
that devices that monitor and pro-
vide feedback on physical activity 
do not offer an advantage over 
standard weight loss approaches 
that include behavioral counsel-
ing on physical activity and diet. 
Thus, while these devices allow 
for ease of  tracking of  physical 
activity along with feedback and 
encouragement, they may not 
enhance adherence to the tenets 
of  a healthy lifestyle, which is the 
most important aspect of  any 
weight loss regimen.

Said John Jakicic, the study’s 
lead researcher and chair of  
the health and physical activity 
department: “While usage of  
wearable devices is currently a 
popular method to track physi-
cal activity — steps taken per 
day or calories burned during a 
workout — our findings show 
that adding them to behavioral 
counseling for weight loss that 
includes physical activity and 
reduced calorie intake does not 
improve weight loss or physical 
activity engagement. Therefore, 
within this context, these devices 
should not be relied upon as tools 
for weight management in place 
of  effective behavioral counseling 
for physical activity and diet.” 

The study appears in JAMA: 
The Journal of  the American 
Medical Association. It followed 
470 individuals 18-35 with a 
body mass index of  25-39 at the 
start of  the trial. Approximately 
77 percent of  participants were 
women and 29 percent were from 
minority communities.

All participants were placed 
on low-calorie diets, prescribed 
increases in physical activity and 

received group-counseling ses-
sions on health and nutrition. 
They participated in weekly 
health-counseling sessions for 
the initial six months and less 
frequent counseling for the last 
18 months. Weight was assessed 
at six-month intervals throughout 
the 24-month trial.

At the first six-month mark, 
participants were divided into 
two subgroups: Both continued 
health-counseling sessions but 
members of  one group also 
received a wearable device to 
monitor diet and physical activ-
ity. The multisensor device used 
within the study was to be worn 
on the upper arm and provided 
feedback on energy expenditure 
and physical activity. A website 
was designed to monitor results.

Over the subsequent 18 
months, both groups showed 
significant improvements in body 
composition, fitness, physical 
activity and diet, with no signifi-
cant difference between groups. 
However, those who received 
health counseling throughout the 
study lost nearly twice as much 
weight as those who used wearable 
devices for three-quarters of  it. 

“The findings of  our study 
are important because effective 
long-term treatments are needed 
to address America’s obesity epi-
demic,” said Jakicic. “We’ve found 
that questions remain regarding 
the effectiveness of  wearable 
devices and how to best use them 
to modify physical activity and 
diet behaviors in adults seeking 
weight loss.”

Other Pitt faculty researchers 
participating in the study were 
Kelliann K. Davis, Renee J. 
Rogers, Wendy C. King, Abdus 
S. Wahed and Steven H. Belle. 
Colleagues from Bastyr University 
and Slippery Rock University also 
contributed.

heart pumping blood would pro-
duce an unrealistic high-amplitude 
oscillation of  the arterial wall. 
While under normal circum-
stances such a condition would 
not occur, better understanding 
the models would give researchers 
more insight into how the circula-
tory system operates. 

The second goal will be to 
examine the vortex-induced oscil-
lations of  a structure in the uni-
form stream of  a viscous liquid. 

“Just like blood flowing 
through an artery, wind acts 
like a fluid when it impacts a 
solid structure,” Galdi said. “For 
example, you can see it in action 
when a flag waves in a strong wind. 
We utilize mathematical models 
to determine the quantitative 
relation between magnitude of  
upstream velocity and frequency 
of  oscillation, which are critical 
when designing larger structures 
like bridges and office towers. 

“Fluid mechanics plays such an 
important role in everything from 
the human body to construction 
to even the potential for nano-
sized robots, so this research can 
help to identify the most appropri-
ate models to use,” he said.

and internalizing and externalizing 
problems, both sleep duration 
and sleep quality at age 11 were 
associated with early substance 
use throughout adolescence.

The study participants who 
slept the least, compared to the 
participants who slept the most, 
were more likely to report earlier 
use, intoxication and repeated 
use of  both alcohol and canna-
bis. Every hour less of  sleep at 
age 11 was associated with a 20 
percent acceleration to the first 
use of  alcohol and/or cannabis, 
Hasler added.

Worse sleep quality was asso-
ciated with earlier alcohol use, 
intoxication and repeated use. 
Worse sleep quality also was 
associated with earlier cannabis 
intoxication and repeated use, but 
not first use.

“After considering other pos-
sible influences, we were able to 
determine that sleep problems are 
preceding the substance use prob-
lems,” Hasler added. “Addressing 
sleep may now be something we 
can add into the package of  our 
substance abuse prevention and 
treatment efforts.”

The research was funded by 
NIH.

Bamboo’s building 
properties studied

Although bamboo has been 
used as a building material for mil-
lennia, only recently have public 
and private organizations studied 
the plant’s mechanical properties 
and worked toward developing 
construction standards. To further 
that research, engineering faculty 
at the Swanson school and the 
University of  Puerto Rico-May-
aguez received a $300,000 NSF 
award to develop materials- and 
mechanics-based models for the 
behavior of  full-culm (hollow 
tube) bamboo as a functionally 
graded, fiber-reinforced material.

Principal investigator of  the 
grant is Kent Harries, faculty 
member in civil and environmen-
tal engineering. 

The research is part of  the 
recently formed Nonconven-
tional Engineering Materials 
Initiative at Pitt.

Said Harries: “In its natural 
full-culm state, bamboo has 
evolved to efficiently resist a vari-

Sleep habits of 
adolescents linked 
to drug, alcohol use

A study led by researchers from 
the Department of  Psychiatry in 
the School of  Medicine and the 
Department of  Psychology in the 
Dietrich school has identified a 
possible link between adolescent 
sleep habits and early substance 
abuse. The study, published in 
Drug and Alcohol Dependence, 
found that both sleep duration and 
sleep quality during late childhood 
predict alcohol and cannabis use 
later in adolescence.

Said Brant P. Hasler, faculty 
member in psychiatry and psy-
chology and lead author of  the 
study: “Treating problems with 
drugs and alcohol once they exist 
and preventing them can be chal-
lenging, and we are always looking 
for modifiable risk factors. Doing 
what we can to ensure sufficient 
sleep duration and improve sleep 
quality during late childhood may 
have benefits in terms of  reduc-
ing the use of  these substances 
later in life.”

Researchers analyzed 186 boys 
from western Pennsylvania whose 
mothers completed the child 
sleep questionnaire as part of  a 
larger longitudinal study of  low-
income boys examining factors 
associated with vulnerability and 
resilience. Based on questionnaire 
results from when the boys were 
11 years old, their sleep time and 
sleep quality were calculated. At 
ages 20 and 22, the young men 
were interviewed about lifetime 
cannabis and alcohol use.

After accounting for race, 
socioeconomic problems, neigh-
borhood danger, self-regulation 

CONTINUED ON PAGE 11

How do liquids 
interact in solids?

The collapse of  Washington 
State’s Tacoma Narrows Bridge 
in 1940 is a textbook example 
of  how harmonic resonance can 
cause structural failure. Likewise, 
in principle, similar phenomena 
could occur in the delicate ves-
sels and arteries in the human 
body. Researchers at the Swanson 
School of  Engineering are using 
a $121,027 National Science 
Foundation (NSF) award to study 
the interaction of  a viscous liquid 
within a solid body and investigate 
which mathematical models best 
describe the phenomena. 

Principal investigator of  the 
three-year study is Giovanni P. 
Galdi, Leighton E. and Mary 
N. Orr Professor of  Mechanical 
Engineering and faculty member 
in mathematics. 

Said Galdi: “The study of  
the motion of  a viscous liquid in 
the presence of  rigid or deform-
able bodies has become one 
of  the main focuses of  applied 
research. However, there is a lack 
of  a rigorous explanation of  the 
phenomena [to] identify the good 
versus bad mathematical models. 
Our first goal is to study the blood 
flow model, and then to examine 
when a liquid is impinging on an 
elastic framework.” 

In the context of  modeling of  
arterial blood flow, it is important 
to determine whether, for a given 
model, the pulsatile action of  the 
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 Allison Saras, 32, director 
of  development in the Swanson 
School of  Engineering, and 
Emiola Jay Oriola, 27, associate 
director for the Investing Now 
program, are among the honorees 
in this year’s 40 Under 40 Awards.

The awards, presented by 
Pittsburgh Magazine and the 
Pittsburgh Urban Magnet Project, 
recognize 40 individuals under the 
age of  40 whose creativity, vision 
and passion enrich the Pittsburgh 
region.  

Shinjini Kundu, 25, a student 
in the joint Pitt-Carnegie Mellon 
medical scientist training pro-
gram, also is among the honorees. 

Winners will be recognized 
Oct. 21 in an event at the Rivers 
Casino.

Dawn Lundy Martin, faculty 
member in English in the Dietrich 
School of  Arts and Sciences, won 
a 2016 Lambda Literary Award 
in the lesbian poetry category 
for her book, “Life in a Box Is a 
Pretty Life.” 

Awards are presented based 
on literary merit and content 
relevant to lesbian, gay, bisexual, 
transgender or queer lives. 

Rebecca O. Bagley, vice 
chancellor for economic partner-
ships, is among 30 private-sector, 
nonprofit and academic leaders 

appointed to 
ser ve two-
year terms on 
the National 
A d v i s o r y 
Council on 
Innovat ion 
and Entre-
preneurship 
(NACIE).

Se l ec ted 
from a pool 

of  more than 200 applicants, the 
council members will focus on 
making recommendations for 
policies and programs aimed at 
helping U.S. communities, busi-
nesses and the workforce to be 
more globally competitive.

NACIE operates as an inde-

pendent entity managed through 
the Office of  Innovation and 
Entrepreneurship, which is 
housed in the U.S. Department 
of  Commerce’s Economic Devel-
opment Administration.

In announcing the appoint-
ments, U.S. Secretary of  Com-
merce Penny Pritzker stated: “The 
members of  NACIE provide 
important counsel to the Depart-
ment of  Commerce on the types 
of  federal policies that will sup-
port entrepreneurship, innovation 
and job-driven workforce training, 
all of  which are critical to Ameri-
can competitiveness.

“As ‘America’s innovation 
agency,’ we value the expertise 
of  our private sector partners 
and appreciate the opportunity to 
incorporate their views into our 
policymaking process.”

The council will convene four 
times a year; its first meeting is in 
October. 

For more information on 
NACIE, visit www.eda.gov/oie/
nacie/.

Pitt-Bradford’s student news-
paper, The Source, advised by 
public relations faculty member 
Tim Ziaukas, has won a first-
place award for excellence from 
the Scholastic Press Association 
in its annual contest for scholastic 
yearbooks, magazines and news-
papers for 2016.

The judges wrote, “You have 
an excellent student newspaper, 
which shows the creativity and 
journalistic knowledge of  your 
editors, writers, photographers, 
layout/graphic designers and 
adviser.”

Ziaukas, director of  UPB’s 
public relations program in the 
Division of  Communication and 
the Arts, said, “This recognition 
represents the work of  editors 

Delaney Held and Lauren Ball 
and managing editor Jerry Davis. 
They led the team through a chal-
lenging year. Congratulations to 
them and to the writing, design 
and distribution staff  as well.”

The newspaper appears six 
times during the fall and spring 
terms. Staffed by the Department 
of  Communication and the Arts, 
the paper is funded by Student 
Government Association. 

Mariah Dickert is the new 
Staff  Association Council admin-
istrator. Dickert, a Pitt-Johnstown 
alumna.

She replaces Marcie Johnson, 
who has accepted a position in 
Alumni Relations.                   n
—Compiled by K. Barlow

R E S E A R C H  N O T E S
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ety of  environmental loads, which 
is why it makes a superb building 
material. However, only in the 
past few decades have we begun 
to apply engineering principles 
to its use so that we can expand 
its application as a sustainable 
construction material. This award 
will enable us to apply materials 
and mechanical engineering prin-
ciples to modeling, field tests and 
design equations, thereby placing 
bamboo on the same engineering 
footing as more conventional 
materials such as wood.”

Harries noted that, in devel-
oping regions, standardization 
of  nonconventional building 
materials serves technical, ecologi-
cal and social goals that let rural 
communities directly participate 
in construction of  safe and reli-
able housing as well as sustainably 
develop local economies. In par-
ticular, this project will leverage 
local resources in Puerto Rico 
and Haiti to sponsor a variety of  
training and educational activi-
ties deployed in four languages 
— English, Spanish, French and 
Haitian Creole.

Harries said, “Full-culm 
bamboo provides the potential 
of  utilizing a sustainable, durable 
and affordable resource for hous-
ing, emergency shelters and other 
traditional building applications.”

Newer radiation 
technique has fewer 
side effects for 
recurrent head & 
neck cancer

Said researcher Diane Ling, 
a resident in UPCI’s radiation 
oncology residency program: 
“We’re hoping that data like this 
will help physicians and patients 
understand and weigh their indi-
vidual risks and benefits when 
deciding whether to pursue 
SBRT.”

Ling and her colleagues 
reviewed the outcomes of  291 
patients treated by UPMC Can-
cerCenter who had recurrent, 
previously irradiated head and 
neck cancer between April 2002 
and March 2013.

In particular, they were looking 
for acute toxicity, such as severe 
difficulty swallowing or painful 
irritation of  the mucosal lining 
while undergoing SBRT, or late 
toxicity, such as long-term diffi-
culty swallowing or deterioration 
of  the jawbone that begins any-
where from three months to more 
than five years after radiation.

Overall, 11.3 percent of  
patients experienced acute toxicity 
and 18.9 percent experienced late 
toxicity. Previous studies using 
older treatment techniques put 
those rates at closer to 40 percent.

The analysis also revealed that 
the location of  the cancer recur-
rence was an important factor in 
the severity of  the patient’s side 
effects. When it is on the larynx 

Resheeda L. Johnson

(voice box) or hypopharynx 
(beside and behind the voice box), 
the rate of  long-term, severe side 
effects is typically worse by about 
50 percent.

“Toxicity, particularly late 
toxicity, can significantly affect 
the quality of  life in patients who 
survive cancer,” said Ling. “We 
can treat somebody’s cancer and 
possibly cure them, but if  they 
are left with severely debilitating 
quality-of-life issues, what did we 
accomplish? It’s very encouraging 

to know that we can offer a treat-
ment option with a relatively low 
rate of  severe toxicity for most 
patients.”

Additional authors from both 
cancer centers were John Vargo, 
Robert L. Ferris, James Ohr, 
David A. Clump, Wai-ying 
Wendy Yau, Umamaheswar 
Duvvuri, Seungwon Kim, Jonas 
T. Johnson, Julie E. Bauman, 
Barton Branstetter and Dwight 
E. Heron.                                 n
—Compiled by Marty Levine

The U.S. Department of  
Education has awarded Pitt-
Greensburg $2.04 million over 
the next five years. This is the 
largest single federal grant UPG 
has received.

UPG will use the funding to 
focus on three areas: academic 
programs, institutional manage-
ment and fiscal stability.

 This federal grant, combined 
with institutional resources, will 
enable Pitt-Greensburg to expand 
and modify its program offer-
ings, improve facilities, increase 
academic support services and 
increase the use of  data and analy-
sis in making business-related 
decisions.

The award will allow Pitt-

UPG awarded $2 million grant

Funeral services for assis-
tant housekeeping coordinator 
Resheeda L. Johnson will be held 
today, Sept. 29, at 11 a.m. at the 
Macedonia Church of  Pittsburgh, 
2225 Bedford Ave.

Johnson died Sept. 21, 2016. 
Born Sept. 3, 1969, she was 

a graduate of  Brashear High 
School.

 Johnson began her University 
career in 1995 as a housekeeper, 
one of  the Housing department’s 
youngest employees. She worked 
in every residence hall on campus 
and in communications services.

In October 2006 she was pro-
moted to the position she held 

for the next decade, aiding in the 
supervision of  all department 
housekeepers. Her responsibili-
ties included conducting building 
inspections, creating daily job 
assignments for employees, 
processing and assigning house-
keeping work requests, ordering 
supplies and equipment and train-
ing new employees. She also was 
acting supervisor in the house-
keeping coordinator’s absence. 

In addition, Johnson was part 
of  the housekeeping team that 
handled summer conferences, 
camps and PittStart sessions on 
the Pittsburgh campus. 

Outside of  work, she played 

on Housing’s intramural softball 
team.

Coworkers recalled a hands-
on colleague who didn’t let her 
supervisory position change her, 
and a single mother who worked 
two jobs for much of  her life to 
provide for her children. 

Said Betty Broadwater, a 
housekeeper for 26 years: “I never 
heard Resheeda really get angry 
— even when she was the boss. 
She would give you the shirt off  
her back.”

Al McClain, a shipper/receiver 
who started just before Johnson, 
recalled Johnson being “real par-
ticular on getting the job done. 

She had great ideas on moving the 
University in a big direction,” such 
as fresh ideas for improvements 
in housekeeping equipment and 
methods.

“She acknowledged good 
workers,” McClain said. “She 
didn’t have a problem with saying, 
‘Look, you did a really good job.’ 

“She was a no-nonsense 
person, but she was able to relate 
to you as a person,” he added.

Evette Coleman, housekeeper 
and crew leader for the past four 
years, said Johnson was a “boss 
as well as a friend. She always had 
a smile on her face. We talked to 
her about our problems.

“She trusted her employees.” 
Coleman added. “She cared about 
her workers. She taught all of  us 
a lot about housing.”

Coleman remembered John-
son as being fair, even when 
circumstances forced her to issue 
a reprimand. She also was willing 
to get into the trenches, despite 
being dressed for an office job: 
“She wasn’t afraid to work in her 
work clothes to show us how to 
get the job done,” Coleman said. 
“Pitt lost a good person.”

Johnson is survived by daugh-
ters Renee, Erica and Felicia, and 
four grandchildren.
—Marty Levine                        n

Greensburg to:
• Develop new programs to 

serve the changing interests of  
the students and the needs of  the 
community.

• Enhance the first-year cur-
riculum to emphasize skills in 
critical thinking.

• Develop additional experien-
tial learning opportunities.

• Support the faculty learn-
ing community on teaching with 
technology and provide support 
for faculty digital projects.

• Expand tutoring and reme-
dial opportunities for academi-
cally at-risk students.

• Expand participation in 
study abroad and study/travel 
programs.                                    n

When a patient’s cancer comes 
back, he or she is often left with 
limited treatment options and 
higher odds of  debilitating side 
effects. But a University of  Pitts-
burgh Cancer Institute (UPCI) 
study presented at the American 
Society for Radiation Oncology 
2016 annual meeting had positive 
news for people with recurrent 
head and neck cancer.

Stereotactic body radiation 
therapy (SBRT), a technique for 
delivering pinpoint radiation to 
kill cancer cells and shrink tumors, 
resulted in only half  as many 
patients with recurrent head and 
neck cancer suffering severe, long-
term side effects as compared 
to previously reported studies 
using more traditional treatment 
techniques. 

This discovery by UPCI sci-
entists was made in the largest 
and longest follow-up analysis 
to date of  patients with recurrent 
head and neck cancer treated with 
SBRT. The findings make SBRT 
a more attractive possibility for 
patients with few options left.
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Thursday 29

Invasive Lobular Cancer Sym-
posium
Hillman Cancer Ctr.; 7 am-7 pm; 
keynote: “A Lobular Breast Cancer 
Chronicle on Loss of  Cell Adhe-
sion, Mouse Models & Options 
for Intervention,” Patrick Derksen, 
8:15 am;  (also Sept. 30, keynote: 
“Biomarker Studies of  Endocrine 
Responsiveness of  ER+ Breast 
Cancer,” Mitchell Dowsett, 10:55 
am; https://upci.upmc.edu/wcrc/
ilcSymposium.cfm)
HR Workshop 
“Developing Your Career at the 
University of  Pittsburgh,” Sherry 
Brown, McCarl Ctr. conf. rm., 
Posvar, 9 am (www.hr.pitt.edu/
training-development/faculty-st)
Sr. VC Research Town Hall Mtg.
7th fl. aud. Alumni, 10:30 am (also 
1:30 pm; www.pitt.edu/SVCRe-
search)
Molecular Biophysics/Structural 
Biology Seminar
“Mechanisms of  Vinculin Activa-
tion, Motility & Force Transmis-
sion,” Sharon Campbell, UNC-
Chapel Hill; 6014 BST3, 11 am

Farmers’ Market
WPU driveway, 11:30 am-2:30 pm
Health Services Research Semi-
nar
“Using Implementation Science 
to Enhance Sexual Violence & 
Relationship Abuse Interventions,” 
Elizabeth Miller; 305 Parkvale, noon
Social Work Presentation
“What Does Prevention Look 
Like?” Patricia Martin; 2017 CL, 
noon (www.socialwork.pitt.edu)
HR Workshop
“An Introduction to Social Media: 
Networking on the Web,” Dan 
Camarda; 342 Craig, noon (www.
hr.pitt.edu/training-development/
faculty-st)
GI Lecture
“Stanford Video Presenting,” Dhiraj 
Vadav; Presby M2 conf. rm., noon
Epidemiology Seminar
“Psychological & CV Risk Factor 
Changes During Menopause: Do 
They Matter for Coronary Heart 
Disease?” Karen Matthews; G23 
Parran, noon
Ctr. for the Neural Basis of  Cog-
nition Colloquium
“Leveraging Cognitive Science for 
Robotic ‘Brains,’” Lisa Bopp, medi-
cine; 328 Mellon Inst., CMU, noon

CTSI Workshop
“3R Literature Searching for 
Animal Research Protocols,” 
Melissa Ratajeski; S123 BST, 3 pm 
(www.ctsi.pitt.edu/registration.
aspx?number=202)
Pitt-Johnstown Memorial Service
For Carroll Grimes, former chair of  
UPJ’s humanities division & profes-
sor emerita of  English, who died 
Aug. 29; Whalley Chapel, UPJ, 4 pm
ULS Wine, Cheese & Conver-
sation
Hillman Library Thornburgh Rm., 
4-7 pm (rsvp: jerin@pitt.edu)
Jack Matthews-Herbert Rubin 
Communication Lecture
“Hearing Loss in Older Adults: A 
Public Health Perspective,” Frank 
Lin, Johns Hopkins; UClub ballrm., 
5 pm (reception 4 pm; https://
www.shrs.pitt.edu/CSD/Home.
aspx?id=3564)

Friday 30

HR Workshop 
“Campus Security & the Clery Act,” 
Kathleen Schreiber, 342 Craig, 
9 am (www.hr.pitt.edu/training-
development/faculty-st)

TUESDAY 4

African-American Classrm. Com. 
Presentation
“Study Abroad in Africa,” Hannah Eko 
& Ruba Idris; FFA, 6:45 pm
Concert
“Sounds of  Pitt,” Men’s Glee Club, 
Women’s Choral Ensemble & PalPit-
tations; Heinz Chapel, 7 pm (412-
624-8229)

WEDNESDAY 5

Social Work Alumni Panel Discus-
sion
2017 CL, noon
Pitt Alumni Assn.’s Community 
Service Project
O’Hara Student Ctr. dining rm., 
5-7:30 pm
Social Work Alumni Recognition/
Reception
UClub ballrm., 6-8 pm (gtony@pitt.
edu)
Pitt Alumni Assn. Ambassadors 
Dinner
Alumni Connolly Ballrm., 6-8 pm

THURSDAY 6

Blood Drive
O’Hara Student Ctr., 9 am-2 pm (www.
centralbloodbank.org)
GSPIA Alumni Gathering
Six Penn Kitchen, 146 6th St., Down-
town, 5:30 pm

Film
“The Case of  the Three Sided Dream”; 
FFA aud., 6-8:30 pm 
Young Alumni Mixer
Engine House 25, 3339 Penn Ave., 
Lawrenceville, 7-10 pm (acrull@pitt.edu)

FRIDAY  7

AAAC Apple Seed Community Service 
Project 
Pgh. Public Schools, locations to be 
assigned, 9 am-noon (www.business.pitt.
edu/katz/node/2751)
Veterans Alumni Open House
1400 Posvar, 10 am-4 pm (rya7@pitt.edu)
Alumni Assn. Awards Luncheon
Alumni Connolly Ballrm., 11:30 am-1 pm
A&S 50+ Alumni Luncheon
WPU lower lounge, 11:30 am-1:30 pm 
(rms116@pitt.edu)
Nursing Luncheon
Wyndham University Ctr., 100 Lytton 
Ave., 11:30 am-1:30 pm (kate.gaunt@
pitt.edu)
Pitt Business 51+ Luncheon
PAA ballrm. B, noon-1:30 pm (www.
business.pitt.edu/alumni/events/index.
php?ID=2063)
UHC Alumni Lecture 
“How Do You Follow Your Nose? The 
Neuroscience of  Olfaction & Olfactory 
Navigation,” Nathan Urban, 208B CL, 
2 pm
Chinese Scholars Alumni Social
Location TBA, 2-5 pm

Studio Arts Screen Printing 
FFA lawn, 3-5 pm 
AAAC Panel Discussion
“Career Paths & Working in Your 
Industry,” WPU 6th fl. Cross-Cultural 
Ctr., 3-6 pm
UHC Homecoming Connections
3600 CL, 4:30 pm 
Pitt Varsity Letter Club Awards Recep-
tion/Dinner
Petersen Events Ctr., 5 pm
Pitt Business Block Party
Posvar patio, 5:30-7:30 pm (ecerrone@
pitt.edu)
Natl. Society of  Black Engineers 
Mixer
Soldiers & Sailors Hall of  Valor, 5:45-
7:30 pm (register: http://goo.gl/forms/
ij7yoKd9Mq)
LGBTQ Alumni Happy Hour
5801 Video Lounge & Café, 5801 Ells-
worth Ave., Shadyside, 6-8 pm
IS Alumni Awards
3rd fl. IS, 6-8 pm (amy.herlich@pitt.edu)
GSPIA Alumni/Student Homecom-
ing Reception
5th fl. Alumni., 6-8 pm
Law Alumni Reception
Barco, 6-9 pm
Dental Medicine Reunion Cocktails/
Dinner
For class years ending in 1 & 6. Soldiers 
& Sailors ballrm., 6  pm (dinner at 7 pm; 
poen@pitt.edu)
Pitt Alumni Assn. Welcome Back 
Reception
CL Commons Rm., 6:30-8:30 pm

Nursing Reception
WPU Kurtzman Rm., 6:30-8:30 pm (kate.
gaunt@pitt.edu)
Pharmacy Alumni Reception
Schenley Ballrm. Wyndham U Ctr., 
100 Lytton Ave., 6:30-9 pm (register: 
omeghan@pitt.edu)
CGS Prefireworks Reception
Pitches & Tones, Pitt’s coed student a 
cappela group; PAA Schenley Rm., 7-9 pm
Men’s Soccer
Vs. Boston College; Urbanic Field, Rob-
inson St. Ext., 7 pm
Education Alumni Reception
UClub ballrm. A; 7-9 pm (rsvp: sks@
pitt.edu)
Engineering Alumni Reception
Soldiers & Sailors patio, 7-9 pm 
(ENGRalum@pitt.edu)
I DO, I DO — Again!
Vow renewal; Heinz Chapel, 7:30-9 pm
Business Celebration
Bridges Restaurant, 100 Lytton Ave., 8-11 
pm (jpwaite@katz.pitt.edu)
Fireworks/Laser Show
Bigelow Blvd. between 5th & Forbes, 9 pm

SATURDAY 8

Pregame Tailgate
Art Rooney Ave., North Shore, 9:30 am
Pitt Band Alumni Day
Heinz Field parking lot TBA, North 
Shore, 9:30 am

Medical Alumni Assn. Tailgate
Heinz Field Lot 6, North Shore, 
9:30 am
Pitt Alumni Assn. Pregame Tent 
& Tailgate
Heinz Field Gate A, North Shore, 
10 am
Medicine Alumni Tailgate Party
Heinz Field, Red Lot 5A, North 
Shore, 10 am
Pitt Band Pregame Concert
Heinz Field, Gate A plaza, North 
Shore, 10:30 am
Business/Law Alumni Tailgate 
Party
Heinz Field, Gold Lot 2, North Shore, 
10:30 am
Athletics All-Sport Reunion
Stage AE, North Shore, 10:30 am
March to Victory Parade
Heinz Field, General Robinson St., 
North Shore, 11:30 am
Football
vs. Georgia Tech; Heinz Field, North 
Shore, 12:30 pm (pittsburghpanthers.
com)

SUNDAY 9

AAAC Brunch
UClub ballrm., 11 am-2 pm
Women’s Soccer
Vs. U of  Miami; Urbanic Field, Rob-
inson St. Ext., 1 pm

HSLS Workshop
“Painless PubMed,” Michele 
Fedyshin; Falk Library classrm. 1, 
11:30 am (kleinf@pitt.edu)
Psychiatry Lecture
“Thinking Differently About 
Mental Illness, Gun Violence & the 
Law: Balancing Risk & Rights for 
Effective Policy,” Jeffrey Swanson; 
WPIC aud., noon (www.psychiatry.
pitt.edu)
Med School Academy of  Master 
Educators Med Ed Day
11th fl. Scaife, noon-7 pm; keynote: 
Steven Kanter, U of  MO-Kansas 
City, lecture rm. 5, noon (www.oacd.
health.pitt.edu/node/751)
Philosophy of  Science Talk
“Skepticism About Causal Evidence 
in Macroeconomics,” Tobias Hen-
schen, U of  Konstanz; 817R CL, 
12:05 pm
Teaching Ctr. Workshop
“Understanding Our Students”; 
233 Lawrence, 3 pm (www.cidde.
pitt.edu/workshops/)
Greensburg Night Color Run
“UV Splash”; UPG, 7:30 pm 
(registration: 5:30-7:30 pm; www.
greensburg.pitt.edu/blueandgold-
weekend/color-run)

Pitt Arts Pitt Night at the Sym-
phony
“The Music of  John Williams,” 
Heinz Hall, Downtown, 8 pm 
(www.culturaldistrict.org/group-
sales/pitt)
Concert
Ovre Arts; Heinz Chapel, 8 pm

October
Saturday 1

Bradford Campus Alumni & 
Family Weekend
11 am-4 pm (www.upb.pitt.edu/
afw)
Pitt Football
Vs. Marshall; Heinz Field, North 
Shore, 7:30 pm

Sunday 2

Concert
Roberta Jones, organ, & Joe Bau-
noch, bass; Heinz Chapel,  3 pm

Monday 3

Teaching Ctr. Workshop
“Blackboard: Using the Grade Ctr.”; 
B26 Alumni, 10 am (www.cidde.pitt.
edu/workshops/)
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Submit by
Oct. 6

Oct. 20

Nov. 3

Nov. 17

Dec. 1

Dec. 22

Jan. 12

Jan. 26

Feb. 9

Feb. 23

March 9

March 23

April 6

April 20

May 4

May 18

June 1

June 15

June 29

July 13

For publication
Oct. 13

Oct. 27

Nov. 10

Nov. 23 (Wed.)

Dec. 8

Jan. 5

Jan. 19

Feb. 2

Feb. 16

March 2

March 16

March 30

April 13

April 27

May 11

May 25

June 8

June 22

July 6

July 20

Events occurring
Oct. 13-27

Oct. 27-Nov. 10

Nov. 10-23

Nov. 23-Dec. 8

Dec. 8-Jan. 5

Jan. 5-19

Jan. 19-Feb. 2

Feb. 2-16

Feb. 16-March 2

March 2-16

March 16-30

March 30-April 13

April 13-27

April 27-May 11

May 11-25

May 25-June 8

June 8-22

June 22-July 6

July 6-20

July 20-Aug. 31
The University Times events calendar includes Pitt-sponsored events as well as 
non-Pitt events held on a Pitt campus. Information submitted for the calendar 
should identify the type of  event, such as lecture or concert, and the program’s 
specific title, sponsor, location and time. The name and phone number of  a contact 
person should be included. Information should be sent by email to: utcal@pitt.edu.
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Title IX Employee Training
342 Craig, 10 am (titleix.pitt.edu/
events)
SAC’s Year of  Humanities Pre-
sentation
“Cultural Opportunities for the 
Pitt Community,” WPU Assembly 
Rm., noon
Teaching Ctr. Workshop
“Facilitating Learning in Large 
Enrollment Courses: Upper 
Campus Professional Schools”; 
219 Victoria, 3:30 pm (www.cidde.
pitt.edu/workshops/)

Tuesday 4

• Homecoming events run 
through Oct. 9.

Sr. VC Research Town Hall Mtg.
4th fl. lecture rms. 5 & 6, Scaife, 10:30 
am (also Oct. 5, 1:45 pm; www.pitt.
edu/SVCResearch) 
Flu Shot Clinic
342 Craig, 11 am-1 pm
Hispanic & Latino Professional 
Assn. Mtg.
UClub College Rm., 11:45 am
Basic/Translational Research 
Seminar
“Tumor-derived Exosomes & 
Cancer Immunotherapy: Another 
Potential Barrier?” Theresa White-
side; Hillman Cancer Ctr. Cooper 
Conf. Ctr. rm. D, noon (toyg@
upmc.edu)

Pharmaceutical Sciences Semi-
nar
“Modeling Human Pharmacoge-
nomics in Humanized Mice,” Moses 
Bility; 456 Salk, noon 
Benefits Lecture
“InfoArmor Replaces MetLife 
Identity Theft Protection,” WPU 
Assembly Rm., noon
Philosophy of  Science Talk
“Simplicity & Unification in Cos-
mological Model Selection,” Yann 
Benetreau-Dupin, U of  Western 
Ontario; 817R CL, 12:05 pm
Pharmacology/Chemical Biol-
ogy Lecture
“GPCR Dysfunction in Alzheimer’s 
Disease,” Amantha Thathiah, 1395 
BST, 3:30 pm
Med School Annual State of  the 
School Address
Lecture rms. 5 & 6 Scaife, 4:30 pm
Bradford Campus Lecture
“Just Mercy: A Story of  Justice & 
Redemption,” Anthony Hinton; 
KOA Gallery Blaisdell, UPB, 7:30 
pm

Wednesday 5

Int’l Studies in Education Sym-
posium
“Year of  Diversity”; 5604 Posvar, 
8:30 am-4:30 pm (www.iise@pitt.
edu)

HR Workshop
“Effective Interpersonal Commu-
nication,” Diane Chabal; 342 Craig, 
9 am (www.hr.pitt.edu/training-
development/faculty-st)
Social Work Panel Discussion
“Celebrate the 2016 Alumni Award 
Winners,” 2017 CL, noon (also 
alumni recognition/reception; 
UClub ballrm., 6-8 pm;  www.
socialwork.pitt.edu/events/school-
social-work-alumni-recognition-&-
reception)
HSLS Workshop
“Genome Navigation: UCSC 
Genome Browser,” Ansuman Chat-
topadhyay; Falk Library classrm. 2, 
1-4 pm (ansuman@pitt.edu)
HR Workshop
“Principles & Practices of  Servant 
Leadership,” Audrey Murrell, 531 
Alumni, 1 pm (www.hr.pitt.edu/
training-development/faculty-st)

Thursday 6

Molecular Biophysics/Structural 
Biology Seminar
John Woolford, CMU; 6014 BST3, 
11 am
GI Lecture
“Critical Review of  a Manuscript 
Description of  Common Statistical 
Terms,” Benjamin Click; Presby 
admin. conf. rm. M2 , noon

Health Services Research Semi-
nar
“A Health Services Research-
er’s Excursion Into Intervention 
Research: Lessons Learned From 
Four Clinical Trials, ” Amber Bar-
nato; 305 Parkvale, noon
Epidemiology Seminar 
“The Creativity Crisis,” Roberta 
Ness, U of  TX; G23 Parran, noon
HSLS Workshop
“Painless PubMed”; Falk Library 
classrm. 1, 1 pm (lhartman@pitt.
edu)
Humanities Ctr. Reading
“boundary 2,” Nuruddin Farah, 
novelist; 602 CL, 5 pm
Drue Heinz Literature Prize 
Readings
“Dog Years,” Melissa Yancy; 
Everybody’s Fool,” Richard Russo; 
O’Hara Student Ctr., 7 pm

Friday 7

Psychiatry Lecture
“Pharmacologic Therapies for Sub-
stance Use Disorders,” Jody Glance 
& Julie Kmiec; WPIC aud., noon 
(www.psychiatry.pitt.edu)
Human Research Protection 
Office Seminar
“Digital Health & mHealth 
Research: Design & eConsent Best 
Practices,” Jeremy Block, Baruch 
College; Scaife aud. 6, noon (www.
hrpo.pitt.edu)
Philosophy of  Science Talk
“Science & Moral Imagination: 
Toward a New Ideal for Values in 
Science,” Matthew Brown, U of  
TX-Dallas; 817R CL, 12:05 pm
Senate Research Com. Mtg.
156 CL, 1 pm
Teaching Ctr. Workshop
“Using Mid-Semester Student Sur-
veys to Improve Your Course”; 815 
Alumni, 2 pm (www.cidde.pitt.edu/
workshops/)

Sunday 9

African-American Alumni Coun-
cil
“Honoring Robert Hill: A Legacy 
of  Service”; UClub ballrm., 11 am

Monday 10

World Café: Global Partnerships 
For faculty & staff; WPU Assembly 
Rm.,  9 am (rsvp: www.ucis.pitt.edu/
main/globalinput/worldcafe)
Biomedical Informatics Pre-
sentation
“Wisdom of  the Crowd or Tyranny 
of  the Mob?” Jonathan Chen, 
Stanford;  5607 Baum Blvd., rm. 
407A/B, 11 am (lkm16@pitt.edu)
Teaching Ctr. Workshop
“Dealing With Difficult Situations in 
the Classroom”; 815 Alumni, noon 
(www.cidde.pitt.edu/workshops/) 
World Café: Research Through 
International Collaborations 
For faculty & administrators; 
WPU Kurtzman Rm., noon (www.
ucis.pitt.edu/main/globalinput/
worldcafe)

Tuesday 11

• Last day to register to vote.

HR Workshop
“Engaging Your Employees,” Mau-
reen Lazar; 342 Craig, 9 am (www.
hr.pitt.edu/training-development/
faculty-st)
Teaching Ctr. Workshop
“Writing Assignments: Design, 
Assessment & Feedback”; B23 
Alumni, 10 am (www.cidde.pitt.edu/
workshops/)

World Café: Global Credential 
For faculty & advisers; WPU Kurtz-
man Rm., 11:30 am-1 pm (rsvp: 
www.ucis.pitt.edu/main/globalin-
put/worldcafe)
Social Work Workshop
“Resumes, Cover Letters & Refer-
ences”; 2309 CL, noon (also Oct. 
13, 5 pm; vankirk@pitt.edu)
Pharmaceutical Sciences Semi-
nar
Gavin Arteel, U of  Louisville; 456 
Salk, noon
Philosophy of  Science Talk
“Mechanisms, Explanation & 
Prediction,” Viorel Paslaru, U of  
Dayton; 817R CL, 12:05 pm
Faculty Assembly Mtg.
2700 Posvar, 3 pm
Pharmacology/Chemical Biol-
ogy Lecture
“The Role of  cAmp Compart-
mentalization in Thyroid Cell 
Proliferation,” Nyla Naim, 1395 
BST, 3:30 pm
HSLS Workshop
“Painless PubMed,” Mary Lou 
Klem; Falk Library classrm. 1, 4 
pm (klem@pitt.edu)

Wednesday 12

HR Workshop 
“Talent Acquisition: Understanding 
the Staff  Hiring Process at Pitt for 
Supervisors,” Sara Morgan; 211 
Lawrence, 9 am (www.hr.pitt.edu/
training-development/faculty-st)
Flu Shot Clinic
Bridgeside Point 2, conf. rm. 503, 
11 am-1 pm
Critical Care Medicine Grand 
Rounds
“Acute Kidney Injury,” Sean Bag-
shaw, U of  Alberta; 1105AB Scaife, 
noon
Social Work Lecture
“Are Children & Women for Sale? 
Yes & It’s a $150 Billion Industry,” 
Noel Armendariz, U of  TX-Austin; 
2017 CL, noon
Pathology Research Seminar
“Germline Implications of  Somatic 
Tumor Profiling,” Mark Robson, 
Memorial Sloan Cancer Ctr.; 1104 
Scaife, noon (szalkuskict@upmc.
edu)
Dietrich School Open Door 
Project
“How to Be a Muslim Ally;” UClub 
ballrm. B, 3 pm
     

Thursday 13

HR Workshop 
“Baby Boomers to Millennials: 
Respect & Productivity in the 
Workplace,” Warren McCoy,  342 
Craig, 9 am
HR Workshop 
“Using Lynda.com for Professional 
Development,” Vernon Frank-
lin; 302 Bellefield, 10 am (www.
hr.pitt.edu/training-development/
faculty-st)
Molecular Biophysics/Struc-
tural Biology Seminar
Thomas Smithgall; 6014 BST3, 
11 am
Farmers’ Market
WPU driveway, 11:30 am-2:30 pm
Health Services Research Semi-
nar
“Cost Effectiveness of  Vaccination 
Implementation Programs,” Ken 
Smith; 305 Parkvale, noon
GI Lecture
“Randomized Control Trial,” Elyse 
Johnston; Presby admin. conf. rm. 
M2, noon
Epidemiology Seminar 
“Epi in Action! Student Poster 
Presentation Symposium”; O’Hara 
Student Ctr. dining rm., noon

CONTINUED ON PAGE 14
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ULS/CMU Libraries’ Engineer-
ing & Science Day of  Discovery
102 Engineering Bevier Library, 
1-4 pm
HSLS Workshop
“Advanced PowerPoint for Presen-
tations,” Julia Dahm; Falk Library 
classrm. 1, 2:30 pm (jdahm@pitt.
edu)

Theatre

Pitt Stages Production
“Intimate Apparel”; Henry Hey-
mann Theatre, Oct. 6-16, Tue-Sat 8 
pm, Sun 2 pm (play.pitt.edu)

Exhibits

Audubon/Hillman Library
“The Red Phalarope”; gr. fl. Audu-
bon exhibit case, through Sept. 30; 
M-Th 8 am-10 pm, F 8 am-6 pm, 
Sat 10 am-6 pm, Sun noon-9 pm 
(412-648-8190)
Bradford Campus
“Celebrating America’s National 
Parks Centennial,” Denise Drum-
mond; KOA Gallery Blaisdell, UPB, 
through Oct. 2; M-F 8:30 am-6 pm
Barco Library
“Sailing Through History,” Dennis 
O’Leary & James Morar; through 
Nov. 23, M-Th 8 am-10 pm, F 8 
am-5 pm, Sat 10 am-6 pm, Sun 
noon-10 pm (8-1376)
Falk Library
“The Ultimate Service Pin: A His-
tory of  Nursing,” Dawn McBride; 
display cases main fl., through Jan. 5; 
M-Th 7 am-mid., F 7 am-10 pm, Sat 
9:30 am-10 pm & Sun 11 am-mid. 
(gosia@pitt.edu)
Bradford Campus
“No Over Night Parking: A Field 
Guide,”  Rebecca Weed; KOA Gal-
lery Blaisdell, UPB, Oct. 7-Nov. 4; 
M-F 8:30 am-6 pm

Deadlines

Provost’s Award for Excellence 
in Mentoring
Nominations due Sept. 30. (pi.tt/
MentoringAward)
Burroughs Wellcome Fund 
Career Award for Medical Sci-
entists
Proposals due Oct. 3. (www.ctsi.pitt.
edu/documents/BWFUND.pdf)
ADRC Seed Monies Grant 
Program
Letter of  intent due Oct. 7; invited 
proposals due Oct. 28. (info: 412-
692-2731)
Chancellor’s Distinguished 
Teaching Awards
Nominations due Oct. 14. (lkirsch@
pitt.edu)
Chancellor’s Distinguished 
Public Service Awards
Nominations due Oct. 14. (ghuber@
pitt.edu)
Chancellor’s Distinguished 
Research Awards
Nominations due Oct. 14. (mred-
fern@pitt.edu)

Defenses

A&S/Geology & Environmental 
Science
“Characterizing Sources & Dynam-
ics of  Metals & Metalloids in Urban 
Soils,” Robert Rossi; Sept. 30, 214 
SRCC, noon
Pharmacy
“The Effects of  Therapeutic Hypo-
thermia on Drug Metabolism & 
Transport: Clinical & Preclinical 
Investigations,” Kacey Anderson; 
Sept. 30, 456 Salk, noon
Public Health/Behavioral & 
Community Health Sciences
“Application of  Grocery Purchase 
Data to Understanding Patterns of  
Salmonella Enteritidis Illnesses in 
the United States, 2004-06,” Kanyin 
Ong; Oct. 4, A731 Crabtree, 1:30 pm                                               

STAFF MATTERS / Questions? Answered.

A column by the Office of Human Resources
addressing your concerns and questions

Curious if  you’re on track 
for a comfortable retire-
ment? Uncertain about how 
to advance your professional 
development? Wondering if  
there is a Pitt discount avail-
able for a large purchase you’re 
considering? This column aims 
to answer your Pitt Human 
Resources questions. This 
week we address time off  and 
leaves of  absence. 

Who is eligible for time off  
under the Family and Medical 
Leave Act (FMLA)? Who is eli-
gible for short-term disability? 

Full-time and part-time staff  
are eligible for time off  under 
FMLA if  they have worked at 
the University for 1,250 hours 
over the previous 12 months and 
have worked at the University 
for one year in total.  Generally, 
1,250 hours means that a staff  
employee must work at a level of  
65 percent effort or more for the 
full 12 months prior to a leave in 
order to be eligible for FMLA.

FMLA can be used for the 
birth or adoption of  a child, a seri-
ous medical condition of  the staff  
member or to care for a seriously 
ill dependent, spouse/partner or 
parent. Read the FMLA guide for 
more details: www.hr.pitt.edu/
benefits/time/fmla.  

Other FMLA leaves are avail-
able for family members of  those 
in military service.

Staff  employees who have 
been employed for at least six 
months at 50 percent effort or 
more also are eligible for short-
term disability, which provides 
60 percent income replacement 
after a 30-day “elimination” or 
waiting period.

During staff  employees’ time 
off  on FMLA and/or short-term 
disability, they must deplete their 
accrued sick time and have the 
option of  using vacation and/or 
personal time, all of  which is paid 
at 100 percent. For short-term dis-
ability, if  the employee’s accrued 
days do not fulfill the elimination 
period, the time will be unpaid 
until short-term disability pay 
begins. Additional information 
about short-term disability can 
be found under the leave guide 
section of  the Benefits website:  
www.hr.pitt.edu/benefits/medi-
cal_leave.

What is approved absence and 
how can it be used?  

Approved absence is a paid 
leave granted to staff  employees 
who are absent from work due 
to an emergency or other unfore-
seen circumstances. Approved 
absences must be approved by 
your supervisor, and are many 
times at the discretion of  the 
responsibility center leader. 
Examples of  approved absences 
are when staff  are told not to 
report to work because the Uni-
versity is closed due to inclement 
weather or because the electricity 
is expected to be out in a Uni-
versity building for a full day. 
Approved absence is an available 
hours type on your PRISM TRKS 
timecard.  It should not be used 
when documenting time off  for 
FMLA and/or short-term dis-
ability.  

What is release time in PRISM 
TRKS and when can I use it? 

Release time may be used to 
attend pertinent noncredit career 
and/or personal development 
courses and workshops admin-
istered through the Office of  
Human Resources. Release time 
may not exceed eight hours per 
term and must be approved by 
your supervisor in advance.  Your 
supervisor must sign the faculty 
and staff  development program 
registration form to authorize 
your attendance at the sponsored 
workshops/seminars. Other 
activities such as attending Staff  
Association Council meetings may 
be considered for release time at 
the discretion of  the supervisor. 
Temporary staff  employees are 
not eligible for release time.  

When may I use a sick day?
Accrued at a rate of  7.5 hours 

per month for regular full-time 
staff  and on a prorated basis 
for regular part-time staff, sick 
days may be used when the staff  
employee is ill, has a doctor’s 

appointment or needs to care for 
a dependent, parent or spouse/
partner. Staff  members who are 
absent from work for more than 
three consecutive days for any 
of  those reasons should contact 
MetLife at 1-888-777-7418 to file 
for FMLA. Sick days also can be 
used when your child’s school 
is closed, such as for inclement 
weather or some emergency. 
Other situations, such as an ill pet, 
require use of  vacation or personal 
time and are not appropriate for 
use of  sick time. For additional 
details, visit:  www.hr.pitt.edu/
benefits/time.

I’m changing jobs at Pitt. What 
happens to my accrued time?

When a staff  employee trans-
fers without any break in ser-
vice to a new staff  position at 
the University, his/her sick/
vacation/personal time accrual 
balances carry over to the new 
position. The rate at which the 
staff  employee earns time off  
(the accrual rate) also carries over 
to the new position. If  the staff  
employee leaves the University, 
any accrued vacation time will 
be paid the month following 
the termination date. Personal 
time is not a payable benefit, and 
therefore will be forfeited upon 
terminating employment. If, when 
a person leaves the University, 
certain age and service time crite-
ria are met, sick time will be paid  
at a fraction of  the employee’s 
pay rate up to $2,500 the month 
following the termination date. 
More information about this 
payout can be found in the staff  
handbook: www.hr.pitt.edu/staff-
handbook/paid-and-unpaid.    n

Have a question you’d like answered by 
the Office of  Human Resources in an 
upcoming issue? Email your questions 
to utimes@pitt.edu. Employees’ names 
will not be published.

Event Deadline

The next issue of  the University 
Times will include University & 
on-campus events of  Oct. 13-27. 
Information for events during that 
period must be received by 5 pm on 
Oct. 6. Send information to utcal@
pitt.edu.                                          n

Anthony Ray Hinton, 
who spent 30 years 
on death row in 
Alabama before 
being cleared of 
murder charges and 
released last year, 
will speak at Pitt-
Bradford Oct. 4. His 
story was featured 
on “60 Minutes” 
and in attorney 
Bryan Stevenson's 
book “Just Mercy: A 
Story of Justice and 
Redemption,” which 
will be at the center 
of freshman seminar, 
writing, criminal 
justice and some 
economics classes 
at Pitt-Bradford this 
term. 

“No Over Night Parking: A Field Guide,”an exhibit by Rebecca Weed, will 
be on display Oct. 7-Nov. 4 at Bradford’s KOA Gallery in Blaisdell Hall.


