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“Congratulations. We 
have a new school,” 
announced Board of  

Trustees chair Eva Blum following 
the board’s Oct. 28 vote to create 
the School of  Computing and 
Information (SCI) at Pitt.

Plans for the new school began 
in 2015 when Provost Patricia E. 
Beeson called on faculty from 
the Dietrich School of  Arts and 
Sciences Department of  Com-
puter Science and the School of  
Information Sciences to develop 
a proposal for incorporating into 
a new academic unit focused on 
computing, data and information. 
(See June 11, 2015, University Times.)

SCI will launch with the start 
of  the new fiscal year in July and 
will enroll its first cohort of  stu-
dents in fall 2017.

In her presentation to the 
board, Beeson said that advances 
in information and comput-
ing “aren’t just drivers for the 
economy, and aren’t just pervasive 
in everyday life, but they touch 
on everything that we do at the 
University. They’re changing the 
way that we educate students 
and they’re accelerating the pace 
of  discovery and innovation in 
almost every area of  inquiry.

“The advances are transform-

ing everything from business, 
energy and health care to the 
arts, humanities and education,” 
Beeson said.  

“Early in our strategic plan-
ning efforts, we recognized that 
the University needs to position 
itself  to take advantage of  these 
emerging trends if  we’re to be suc-
cessful in preparing students and 
advancing our research and our 
innovation for the 21st century.”

The areas of  computing, data 
and information traditionally 
have been considered as separate 
methodologies and separate units 
at the University, “but increasingly 
they and the emerging trends 
around data science have become 
so intertwined that we feel that it 
makes sense for us to bring those 
together so that we have a core, 
rather than three separate silos,” 
the provost said.

The new school’s curriculum 
will focus on how computing and 
data are increasingly fundamental 
and embedded in professional 
disciplines, including areas such 
as health care and the science of  
learning, where Beeson said Pitt 
has particular strength.

“We have a proposal to 
develop a structure and a set of  
programs that are uniquely suited 

to the strengths and opportunities 
here at Pitt. And it will position us 
to be among the best, if  not the 
best, in the areas in which we’ve 
chosen to specialize,” she said.  

“In the process of  building 
this strong core in computing and 
information and data, we’ll not 
only be building a strong school, 
we’ll be building a better Univer-
sity because we’re building on 
strengths and abilities in a broad 
range of  disciplines from the sci-
ences and engineering to the arts 
and the humanities,” said Beeson. 

“I see this school as becom-
ing a core resource for research 
collaborations at the University, 
increasing our ability to compete 
for large-scale collaborative grants 
and I see it as one of  our key 
connections to industry — being 
a driver of  innovation and entre-
preneurship at the University,” 
she said. 

“I also see incredible demand 
for the academic programs that are 
envisioned in this proposal. Not 
only is computing consistently 
identified as an area of  job growth 
in the future, but the programs 
that are being discussed by our 
faculty will have students studying 
not just computing, but comput-

Computing & information school approved

CONTINUED ON PAGE 3
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Provost Patricia Beeson addresses the Board of Trustees Oct. 28.

Provost reports on strategic plan implementation
The University is well posi-

tioned to move forward, 
Provost Patricia E. Beeson 

said at Tuesday’s Faculty Assem-
bly meeting, where she reported 
on the implementation of  Pitt’s 
strategic plan.

“I think that if  we can take 
this next step, really moving to 
this new Pitt 3.0, we can become 
a University that’s really the envy 
of  the rest of  the country, one that 
defines a public research mission 
in a unique way that’s well suited 
to Pitt,” Beeson said. “And at the 
same time we will advance on the 
standard measures that are used 
by our peers.” 

Having succeeded in advanc-
ing to the top ranks of  public 
research universities, the Univer-
sity’s focus under the new strategic 
plan (impact.pitt.edu) has shifted 
to defining its own success.

The University culture his-
torically has focused on having an 
impact, she said. “The question 
became how do we define what 
having an impact means?”

Beeson cited a strong faculty, 
more engaged students, a com-
mitted staff, renowned education 
and research programs, improved 

facilities and a growing commit-
ment to diversity and inclusion as 
key factors. 

Impact through education
External rankings often focus 

on graduation, retention or job 
placement rates. “I think the 
impact that we have through 
our educational programs is the 
impact that those graduates go on 
to have through their lives. What 
did they do with that education 
that made a difference?

“That’s a lot harder to measure 
than to say, ‘Did we graduate 
them?’”  

Educational factors that cor-
relate with success in later life 
include having a mentor; being 
engaged in the classroom; par-
ticipating in experiential learning 
through opportunities such as 
internships, research and study 
abroad; and having an inclusive 
environment.

“If  we want to move to the 
next level in our educational 
programs in terms of  having a 
long-term impact, we need to 
make an effort to have those sorts 
of  things happen to the students 
when they’re here,” Beeson told 

faculty.  
“The other way of  having 

impact through our educational 
programs is not just by what our 
graduates go on to do, but by 
who it is that we graduate, who 
it is that we admit and enroll here 
at the University of  Pittsburgh,” 
the provost said. 

She cited efforts to increase 
diversity as well as new programs 
designed to prepare middle- and 
high school students, and to offer  
micro-scholarships to help make 
Pitt more affordable. 

Impact through research
Measuring the impact of  Uni-

versity research must go beyond 
the typical measures of  research 
expenditures, research citations 
and journal publications. 

“Who’s reading that work and 
who’s using it is important, but it’s 
not everything,” she said, adding 
that we need to look as well at 
whether faculty are helping to 
shape their disciplines and having 
impact on the scholarship and 
direction of  their fields. And the 
University must support faculty 
whose impact includes translating 
research into practice — including 

in schools, in health professions 
or through commercialization, 
she said. 

Pitt is taking action in these 
areas. She noted that intellectual 
property and conflict-of-interest 
policies are being updated and 
the Innovation Institute is being 
strengthened. Processes and 
operations are being streamlined 
to support collaboration and inter-
disciplinary work. Investments are 
being made in high-performance 
computing, including the new 
School of  Computing and Infor-
mation. And community engage-
ment centers are being developed 
to provide the infrastructure for 
faculty work in the community. 

Support for faculty and staff
To prepare students for a life-

time of  success, “we need to have 
a faculty in place that’s committed 
to Pitt, and to our students and to 
their success,” Beeson said. 

“We need to support inno-
vation and effective teaching 
practices,” and engagement in 
the classroom, she said, citing 
the new University Center for 
Teaching and Learning.  (See July 
7 University Times.) CONTINUED ON PAGE 3

Efforts are being made to 
increase the number of  non-
tenure-stream faculty on fulltime 
contracts and those with multiyear 
contracts “so that they feel the 
commitment to Pitt and to stu-
dents because we have the same 
commitment to them,” Beeson 
said. 

“It’s my hope that by con-
solidating these positions and 
lengthening the contracts, and 
with the system of  promotion 
we have in place, this core of  
non-tenure-stream faculty who 
are exceptional at their teaching 
and their research are going to 
be able to help lead us forward 
in our plans and help us to really 
engage with students and with the 
other faculty in the department to 
become truly a faculty together,” 
the provost said. 

Beeson also said she has 
worked with deans to expand 
tenure-stream faculty positions in 
some areas by 5 percent or more. 

“It may seem like it’s a small 
number but it’s a big step given 
our current budget situation — 
and we’re hoping that over time 
we can expand that even further,” 
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With the Jan. 15 deadline for 
Year of  Diversity proposals for 
funding fast approaching, it’s 
an ideal time to look at some 
University Library System collec-
tions unique to Pitt that fit under 
the umbrella of  diversity; several 
prominent ones are highlighted 
below. 

The ULS wants to help you uti-
lize library content, expertise and 
tools, so if  any of  the following 
spark your imagination, contact 
Ed Galloway (edwardg@pitt.edu)  
or Jeanann Haas (jeanann@pitt.
edu) to discuss the possibility of  
partnering with us around these 
or any of  our other unique col-
lections.

American Service Institute
The American Service Insti-

tute was founded in Pittsburgh 
in 1941 to promote better under-
standing and appreciation among 
people of  all cultural and national 
backgrounds. For 20 years the 
institute created studies and 
reports on community projects, 
immigration and naturaliza-
tion, the aged population, youth 
immigration and cultural groups’ 
customs and traditions.

Civil rights pamphlets
Among these resources are 

several pamphlets published by 
the Communist Party promot-
ing racial equality, promotional 
literature for the Urban League 

of  New York and publications 
of  other important civil rights 
organizations.    

Elsie H. Hillman papers
Elsie Hillman was an advo-

cate for the greater involvement 
of  both African Americans and 
women in the political arena and 
specifically in the Republican 
Party at local, state and national 
levels.  She also worked as a 
philanthropist to better the lives 
of  all Americans, particularly the 
poor, inner city youth and those 
affected by HIV/AIDS.

Jean Witter papers
This collection documents 

the activism of  Jean Witter, a 
Pittsburgh lawyer who was heavily 
involved with the National Orga-
nization for Women and was an 
advocate for the passage of  the 
Equal Rights Amendment. 

Kuntu Repertory Theatre Col-
lection 

The Kuntu Repertory Theatre 
was the oldest and largest African-
American performing arts center 
in Pittsburgh. Founded in 1974 
by Vernell A. Lillie, professor 
emeritus in Pitt’s Department of  
Africana Studies, Kuntu produced 
more than 139 mainstage plays 
and conducted over 530 master 
classes and workshops before it 
closed nearly 40 years later. 

National Council of  Jewish 
Women, Pittsburgh chapter

This collection consists of  
organizational records such as 
correspondence, memorabilia, 
reports, minutes, photographs 
and oral histories, 1894-97. 

Nationality Rooms
The University holds the 

archives of  many of  the commit-
tees that were formed to create, 
finance and build the Nationality 
Rooms. These rooms reflect many 
of  the immigrants who flocked to 
Pittsburgh for work. 

Percival L. Prattis papers 
This collection contains docu-

ments relating to the life and 
career of  journalist Percival L. 
Prattis, executive editor of  the 
Pittsburgh Courier, the local 
African-American newspaper that 
had a national circulation. 

Pittsburgh gay periodicals
This collection of  periodicals 

documents the gay experience in 

Pittsburgh from the 1970s to the 
1990s and includes titles such as 
Pittsburgh Gay News, Gay News 
Pittsburgh Edition, Gay Life, 
Planet Queer and Pittsburgh’s 
Out. These periodicals document 
national and regional activism, 
news and history as reported by 
the gay press.  

Ramón Gómez de la Serna 
papers

Ramón Gómez de la Serna 
was a prolific Spanish-Argentinian 
poet, novelist and essayist known 
for creating a new literary genre 
he named the “greguería.” His 
works significantly influenced the 
avant-garde movement in Europe 
and Latin America. His personal 
papers consist of  approximately 
60,000 handwritten notes and 
manuscripts, clippings, photo-
graphs and annotated first editions 
from his library, 1906-67. 

Rose Rand papers
Rose Rand, one of  the earliest 

celebrated female philosophers, 
was a student member of  the 
Vienna Circle, a group of  phi-
losophers who met on a regular 
basis for discussions in Vienna, 
Austria, 1922-38, and who pro-
posed new philosophical ideas 
about the conception of  scientific 
knowledge. The papers comprise 
Rand’s personal and professional 
records, a significant amount of  
correspondence and working 
papers, as well as notebooks, 
research notes, manuscript frag-
ments and transcriptions from 
Vienna Circle discussions. 

United Electrical, Radio and 
Machine Workers of  America

Since 1936, the United Electri-
cal, Radio and Machine Workers 
of  America (UE) has prided itself  
on its diverse membership and 
leadership. 

The UE has developed a long 
tradition of  fighting for equality 
in the workplace, as evidenced by 
its conference for working women 
and its fair practices committee. 
The UE also was the first major 
union in the country to elect a 
female international officer. 

The archives contain records 
that detail the work of  the union 
as one of  the first to address the 
diversity of  the American work-
force.                                       n

Jeff  Wisniewski is web services and com-
munications librarian for the University 
Library System.

Content warnings in the classroom

Trigger warnings — the content warnings that individuals pro-
vide to alert people to potentially disturbing information — have 
received a tremendous amount of  attention in recent years. These 
discussions are often controversial since some see content warnings 
as fundamentally restrictive while others regard such warnings as 
essential to any community that is dealing with challenging topics. 

I developed a content and classroom climate statement to 
address a range of  issues that teachers and students encounter in 
the classroom. The current version of  the statement is available 
on the gender, sexuality, and women’s studies program webpage 
(www.wstudies.pitt.edu) under Resources. 

My statement is a middle ground between no “trigger” warn-
ings  (or no “safe space” for students) and more complete content 
warnings identifying challenging topics in each class (for example, 
racial violence, sexual assault or suicide). With this statement, I 
hope to communicate a respect for embodied responses to chal-
lenging texts and to provide a bit of  instruction on things students 
might do if  or when they encounter a reading that deeply chal-
lenges their ability to be in the classroom. I see content warnings 
as pedagogical tools that give some guidance on how to engage 
with others on challenging topics. 

We discuss this content and classroom climate statement in 
the first class. Here are some of  the topics I raise:

• Historicizing trigger warnings: What do trigger warn-
ings tell us about today’s campus?

Why are content warnings receiving attention now? Is it simply 
“progress,” as some might argue — something we’ve always needed 
but have only recently responded to? Is it millennial (a genera-
tional response), as others have argued, or does it represent new, 
politically correct restrictions on teachers? Does it represent more 
advanced thinking on trauma and, by extension, is it evidence that 
our students are informed enough about their own lives that they 
can make choices about their well being? 

This conversation presents an opportunity to explore the debate 
and to see where your students stand on the issue. These questions 
also present an opportunity to explore what content warnings 
shouldn’t do — restrict teacher’s choices — and to explore how 
the debate frequently misrepresents what students are seeking 
when they request content warnings.   

• Intent: “There are no safe spaces” vs. “I cannot create 
a safe space.”

I’m convinced that how you frame discomfort in the classroom 
will significantly impact student response and learning. There’s a 
tremendous difference between telling students, “There are no safe 
spaces” and telling them “Teachers cannot always create a safe 
space.” The first communicates that “safe spaces” are unreason-
able; the second voices a more balanced and realistic approach. 
Certainly faculty have different positions on the value of  “safe 
space” and for this reason we likely will respond to students’ 
requests for content warnings in different ways. The latter state-
ment honors both our curriculum choices and our students’ need 
to voice their limits or boundaries.  

• Knowing trauma/justifying trauma: When are “difficult” 
texts appropriate and why? 

How we justify particularly challenging texts or media is key. 
Film directors regularly justify violence or sexual assault in film by 
claiming that people need to know the reality of  violence in order 
to be drawn into the film narrative. Such claims speak volumes 
about the audience since they assume that viewers are not already 
acutely aware of  the violence in question. Our identities also can 
play a key role in how students respond to our choices as faculty. 
Since we mostly are using others’ texts, this is a good opportunity 
to explore why specific authors may have included difficult material, 
whether they could have accomplished their goals without it, and 
how identity and privilege shape our reading of  difficult content. 

• Setting boundaries: Discomfort is different from a trau-
matic response.

I do not expect students to sit through a class during a traumatic 
response, which is why my statement invites students to step out 
of  class for a few minutes if  they need to do so. We discuss the 
difference between discomfort and a traumatic response; these 
are very different things and their conflation minimizes the very 
real needs of  students living with and working through post-
traumatic stress. 

• Responses and responsibilities: Teachers have bodies, 
too.

Some teachers also have experienced trauma. More broadly, 
teachers will have different expertise in trauma. While the burden 
of  class content and climate should fall unevenly on faculty, by 
introducing the teacher as someone who also might be impacted 
by content, I encourage students to consider their own role in 
shaping class climate, and I invite them to consider the limits 
of  holding faculty accountable for student responses. For these 
reasons, our responses to students’ potential challenges should be 
recognized as highly variable.  

If  your course includes texts that deal with challenging topics, 
these questions can help to establish some shared ground rules 
for discussing potentially difficult texts.                                     n

Julie Beaulieu is a lecturer in the gender, sexuality and women’s studies program.

M A T T E R S / Julie Beaulieu

ULS and the Year of Diversity

Partners in your teaching and research
by Jeff Wisniewski

The School of  Social Work is hosting three Affordable Care 
Act health insurance information and enrollment sessions.  
The first session will be noon-6 p.m. Nov. 15 in 2101 Cathedral 
of  Learning.

Consumer Health Coalition representatives will be available 
to help campus and community constituencies learn about 
and sign up for health insurance under the exchange during 
the November-February enrollment period.  

The next two sessions — Dec. 7 and Jan. 17 — will be held 
noon-6 p.m. in 2017 Cathedral of  Learning.

 Students who are not covered under parental plans (graduate 
and nontraditional students) and workers (especially low-wage 
earners) are eligible for coverage under the exchange plans.  n

Affordable 
Care Act
information, 
enrollment 
sessions set
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Continuing a trend, Pitt’s 
freshman class once again 
has surpassed its predeces-

sors. 
“This class is the most aca-

demically accomplished and het-
erogeneous class in Pitt’s history,” 
Chancellor Patrick Gallagher said 
in his Oct. 28 report to the Board 
of  Trustees.

The class of  2020 hails from 
nearly 1,400 different high schools 
in 44 states and includes 162 
international students from 28 dif-
ferent countries. Sixty-one percent 
of  this year’s 4,035 freshmen are 
from Pennsylvania. 

The incoming class’s average 
standardized test score was the 

equivalent of  an SAT score of  
1309 and average GPA was 4.01.

“This class is also our most 
ethnically diverse in the Univer-
sity’s history, with 1,167 minority 
students making up nearly 30 
percent of  the class of  2020,” 
Gallagher said.

Last year, Pitt received more 
than 30,000 applications for those 
4,000 freshman class slots, and 
for the second year in a row the 
University realized an increased 
yield — the percentage of  stu-
dents who accepted Pitt’s offer 
of  admission. 

“That number is an important 
and strong signal about how we 
are competing against our peers,” 

the chancellor said. 
Gallagher noted that the Uni-

versity already has received about 
10,500 applications to date for 
2017, on pace with last year. 

q 
Citing fall 2015 figures, Gal-

lagher noted that the overall Uni-
versity student body represents 
all 50 states. 

Of  Pitt’s out-of-state students, 
most come from New Jersey, 
New York, Ohio, Maryland and 
California. 

The top five home countries 
of  Pitt’s international students 
are China, India, Korea, Brazil 
and Taiwan.
—Kimberly K. Barlow             n

Class of 2020 surpasses predecessors
Mike Drazdzinski/Photographic Services

CONTINUED FROM PAGE 1
ing in health care and computing 
in economics, and computing in 
the arts. These sorts of  programs 
are going to position our students 
for what I see as emerging trends 
in the demand for people who 
can easily navigate between the 
technological world and the real 
world in which they’re operating,” 
the provost said.

Trustees expressed their 
enthusiasm for the plan.

“It’s going to position us favor-
ably in the global landscape and 
it’s going to enable us to develop 
highly specialized skills that are in 
demand,” said Deborah Gillotti. 

G. Nicholas Beckwith III 
pointed out the University’s exist-
ing collaborations with UPMC 
in the areas of  data manage-
ment, data warehousing and data 
extraction. “It is the future of  the 
University,” he said. 

“It certainly is the future of  
medicine and of  UPMC. This 
proposal advances this and, I 
think, significantly so.” 

Emeritus trustee Alfred L. 
Moyé, chair of  the School of  
Information Sciences (SIS) board 
of  visitors, said: “We have been 
advocating something like this to 
the provost for a while. We think 
this is so critical for our students. 
It’s going to make it easier for our 
students to understand what the 
opportunities are for them in the 
modern world.”

Moyé added: “We have said it’s 
a bold undertaking. We would like 
to see its enthusiastic implemen-
tation quickly, and let’s remove 
any barriers based on academic 
traditions so that we can imple-
ment this.”

“This is a proud day,” said 
Keith E. Schaefer, also a member 
of  the SIS board of  visitors. “This 
is a really big idea and it’s going 

to work and we’re going to be 
proud of  it.” 

q
In his report to the board, 

Chancellor Patrick Gallagher 
thanked trustees for approving 
the new school. 

“Your vote today begins a 
very important chapter for our 
University because it positions 
us for success in one of  the most 
dynamic areas of  opportunity in 
front of  us,” he said.

“This is a leadership move,” 
the chancellor added. “This school 
has the potential to position the 
University not just to be good 
but to be the best. Now we have 
to turn that vision into reality. It’s 
all going to be about execution. 
Our job collectively is to ensure 
the success.

 “I think this school is going to 
be a vital hub within our University 
community — it’s not just going 
to enrich the faculty and students 
who are part of  the school — but 
I think every school in this Uni-
versity is going to benefit from 
having a school like this.”

He predicted the school would 
become “an incredible magnet” 
for the University. 

“The most creative and tal-
ented people in the world are 
going to want to come here to 
be part of  this effort because this 
creates a compelling, supportive, 
interdisciplinary environment 
that’s focused on challenging 
some of  the most exciting topics 
that we face and then enabling 
it with the kind of  environment 
where you can make real ground-
breaking discoveries,” Gallagher 
said. 

He thanked Beeson for her 
vision and leadership and com-
mended faculty for their work in 
response to the provost’s chal-

lenge to develop a plan for the 
new school. 

“This is a compelling vision 
and I for one can’t wait to see it 
come to life.” 

A search is underway for a 
founding dean for the school.

An informational video about 
the new school is posted at:  
https://www.youtube.com/
watch?v=2ib9vPA8kys.

q
In other business at the board’s 

Oct. 28 public meeting:
Property and facilities commit-

tee chair John A. Barbour reported 
that the committee on Oct. 27 
approved leases for the Gradu-
ate School of  Public Health, 
the Manufacturing Assistance 
Center and the Swanson School 
of  Engineering.

• A five-year lease renewal for 
public health’s clinical and office 
space in the Bellefield Professional 
Building, 130 N. Bellefield Ave. 

The agreement with NDC 
Real Estate Management, effec-
tive April 1, 2017, is for 21,600 
square feet of  space at an initial 
annual cost of  $691,200.

• A 10-year lease for 28,000 
square feet of  lab and office space 
in the Schenley Place building, 
4420 Bayard St., for the Swan-
son school. The agreement with 
Schenley Place LP begins Feb. 1, 
2017, at an initial annual cost of   
$956,045. 

The space will be occupied in 
part by Department of  Electrical 
and Computer Engineering chair 
Alan George’s National Science 
Foundation Center for High-
Performance Reconfigurable 
Computing.

• A 10-year lease for 10,700 
square feet of  classroom and 
office space in the Westinghouse 
Foundry Facility, 7800 Susque-
hanna St., Homewood, for the 
Manufacturing Assistance Center, 
which provides manufacturing 
training and career development. 

The agreement with the 
Bridgeway Development Corp. 
begins April 1, 2017, at an initial 
annual cost of  $97,844. 

q
On recommendation of  the 

governance and nominating com-
mittee, the board elected Charles 
M. Steiner an emeritus trustee. 
Steiner served as a trustee 2005-
16. During that time, he was a 
member of  the academic affairs/
libraries, institutional advance-
ment, student affairs and risk and 
compliance committees.

Steiner, an entrepreneur in 
the electric industry, is the retired 
CEO and chair of  electrical dis-

tributor Branch Group Inc. 
Steiner earned a bachelor’s 

degree in business administration 
at Pitt. He has been a member of  
the board of  visitors for the Katz 
Graduate School of  Business and 
College of  Business Administra-
tion since 1996. He was named a 
Katz school distinguished alum-
nus in 2003. 

He and his wife, Rhoda, were 
inducted into the Cathedral of  
Learning Society in recognition of  
their donations to the University. 
He also was named a University 
Legacy Laureate and received the 
225th Anniversary Medallion. 
—Kimberly K. Barlow              n

the provost said. 
“We need to be equally com-

mitted to the staff,” she said. “We 
need to provide more pathways 
to promotion, more opportuni-
ties to advance, professional 
development opportunities, the 
appropriate technological sup-
port, if  they’re going to be able 
to be as successful in their jobs as 
we are in ours,” she said. 

“We’re also looking at how we 
can provide appropriate compen-
sation for both the faculty and 
staff ” in order to retain them. “I’d 
like to get to the point where it’s 
less and less of  a challenge to keep 
people, where we’re recognizing 
and rewarding the faculty and the 
staff,” she said. 

“Most fundamentally, we are, 
at our core, a people business. So 
we really need to invest in and 
strengthen our people,” Beeson 
said. 

q
Beeson fielded questions and 

comments from the faculty. Sev-
eral focused on how faculty are 
evaluated.

Maria Kovacs of  medicine 
asked about ensuring that schools’ 
criteria for faculty evaluations 
align with the University’s broader 
goals. 

“These plans are made at a high 
administrative level and they have 
to be implemented by the deans,” 
she said. “At least within the medi-
cal school, it really is a travesty that 
many of  the goals that we stand 
by — which is teaching, which is 
involvement in the community 
on campus — they are worthless. 
When you look at faculty evalua-
tion at the end of  the year, those 
things do not count.” 

Beeson responded that the 
schools’ missions and responsi-
bilities vary considerably. “When 
you think of  the size of  the 
medical school faculty relative 
to the number of  students who 
are taught, it’s very, very different 
than if  you’re looking at arts and 
sciences and the ratio of  faculty 
to students,” she said. Likewise, 
the role of  research varies from 
school to school.  

“It makes it very difficult to 
have one uniform set of  standards.  
But you are correct that we should 
all have a common attitude toward 
these things and I think that we 
are actually quite good on that,” 
the provost said. 

Nick Bircher of  medicine 
commented that as a University-
wide policy on evaluating tenured 
faculty is developed it must be 
aligned with the current set of  
goals and should include provi-
sions for enforcement. 

 “If  the policy comes out and 
one or more deans choose to 
ignore the policy and continue 
business as usual, in my opinion 
there will need to be a substantive 
plan to deal with that.” 

Eventually that set of  rules 
should be extended to non-
tenured faculty as well, he said.  

Senate Vice President Robin 
Kear of  the University Library 
System commented that Beeson’s 
discussion of  measuring faculty 
work and shaping disciplines 
lends importance to the spring 
plenary session’s focus on faculty 
evaluation.

“Among the goals of  the ple-
nary is creating principles for how 
existing tools are currently used 
and how to respond when new 
ones come up,” Kear said.

Beeson added that evaluation 
of  teaching also is being addressed 
through the University Center for 
Teaching and Learning and among 
the deans. “If  we’re going to be 
more effective in teaching, we 
need to have measures that allow 
us to see if  we are being effective. 
A component of  that is student 
evaluations of  teaching, but it’s 
only a component,” she said. “We 
need to think about how we can 
be better at that.” 

Similarly, the provost said, the 
multiple dimensions of  research 
productivity can be captured 
in different ways. “We need to 
think about and understand what 
those different measures mean” 
to effectively move forward both 
individually and collectively as a 
full faculty, she said. 

q
In other business: 
A Senate working group on 

the evaluation of  teaching, made 
up of  members of  the educa-
tional policies committee and 
the computer usage committee, 
wants to be constituted as an ad 
hoc committee, Senate President 
Frank Wilson reported. 

Relatedly, Kear said the Senate 
plenary session planning group 
has decided that it will focus 
the spring plenary session on 
the evaluation and principles for 
research metrics.

“We did discuss many aspects 
of  evaluation, including the teach-
ing versus the research evaluation 
question,” she said. Given the 
complexity of  the topics and the 
time that would be needed to cover 
them, the planning group opted 
to limit its scope.

Wilson said additional forums 
and presentations would cover 
other facets of  the evaluation of  
teaching.
—Kimberly K. Barlow              n

New school okayed
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Library collection donation
Marsha Lee/University Times

Hillman Library has become the first U.S. library to own a complete collection of the Biblioteca Punena, a col-
lection of some 200 volumes relating to the cultural history of the Andes.

The collection, donated by José Luis Velásquez Garambel on behalf of the Universidad Nacional del Alti-
plano-Puno, was presented at the end of a two-day international symposium held here on the work of 
Peruvian philosopher and cultural activist Gamaliel Churata (1897-1969), recognized as one of the greatest 
Andean writers of the 20th century.

Pictured: Garambel discusses the collection with Martha Mantilla, librarian for Latin American studies and 
the Eduardo Lozano collection. 

A partial catalogue of the collection is available at www.scribd.com/doc/178091632/catalogo-50-libros-biblio-
teca-punena#scribd.

University prepares to implement OT changes

The University Senate budget 
policies committee is recom-
mending a new, smaller peer 

group for benchmarking faculty 
salaries at Pitt’s Bradford, Greens-
burg and Johnstown regional 
campuses.

At its Oct. 28 meeting, BPC 
endorsed a plan to base the 
annual salary comparison on a 
peer group made up of  public 
and private not-for-profit bacca-
laureate schools, excluding those 
with primary profession focus, in 
Pennsylvania and the neighboring 
states of  Delaware, Maryland, 
New Jersey, New York (minus 
the metro New York City area), 
Ohio, West Virginia and Virginia. 

That logic would yield a group 
of  a little more than 100 schools, 
a smaller, more geographi-
cally compact group deemed 
more appropriate for comparing 
schools with which the regionals 
compete for faculty.

Executive Vice Provost David 
DeJong, chancellor’s liaison to 
BPC, agreed to present the recom-
mendation to the provost. 

The current peer group, in 
use since 2010, is made up of  
schools in the three AAUP regions 
bordering Pennsylvania. Viewed 
by critics as too large and too 
diverse, it encompasses more 

than 200 schools, including some 
as far away as Puerto Rico and 
the Virgin Islands, and includes 
private-independent, church-
related and proprietary schools 
in addition to public institutions.

Senate President Frank Wilson 
and BPC chair Beverly Gaddy, 
both Greensburg campus faculty 
members, expressed their desire 
for a more appropriate regional 
peer group a year ago. (See Oct. 1, 
2015, University Times.)  

The group that’s being rec-
ommended sprang from several 
options presented at BPC’s Sept. 
23 meeting. Those choices were 
developed by a Senate subcom-
mittee, in conjunction with the 
Office of  the Provost. s 

In his report to Faculty Assem-
bly earlier this week, Wilson said 
the recommendation could be 
presented for the Assembly’s 
endorsement in December. 

In other business:
BPC’s next meeting is set for 

2:30 p.m. Dec. 9 in 156 Cathedral 
of  Learning.

An updated Office of  Institu-
tional Research analysis of  salary 
increases for continuing faculty is 
expected to be among the agenda 
items.
—Kimberly K. Barlow              n

New benchmarking 
group recommended  
for 3 Pitt regionals

About 1,400 Pitt employees 
are becoming eligible for 
overtime pay under federal 

labor law changes that raise the 
threshold for mandatory overtime 
pay from the current $23,660 per 
year to $47,476. Letters were sent 
to affected employees last week.

According to the U.S. Depart-
ment of  Labor, an estimated 
4.2 million workers nationwide 
will become entitled to overtime 
protection under changes to the 
Fair Labor Standards Act (FLSA) 
that take effect Dec. 1. 

Employees covered by FLSA 
minimum wage and overtime 
requirements (categorized as 
“non-exempt”) are entitled to 
time and a half  overtime pay when 
they work more than 40 hours in 
a workweek. 

Some exempt Pitt employees 
whose pay is close to the $47,476 
threshold are being bumped up 
in salary so that they can remain 
exempt, though no University-
wide numbers were available.

Human Resources did indicate 
that about 600 fulltime postdoc-
toral associates and scholars, 
research associates and research 
faculty will see their salaries 
adjusted to the $47,476 threshold; 
thus, they will not be eligible for 
overtime. Part-time postdoctoral 
scholars, research associates and 
research faculty will be reclassi-
fied as non-exempt, meaning they 
are eligible for overtime pay. The 
affected postdocs and researchers 
were to receive information from 
their schools.

Because Pitt’s workweek 
begins on Sunday, the changes 
will be put into effect here Nov. 27.

The Office of  Human 
Resources has been working with 
units University-wide to prepare 
for the changes, analyzing Pitt’s 
workforce, offering training for 
supervisors, and posting infor-
mation and FAQs at hr.pitt.edu/
overtime, said Stephen Ferber, 
assistant vice chancellor, Human 
Resources.

“The whole focus is to make 
sure people are paid for hours 
worked,” he said, adding that 
employees who are no longer 
classified as exempt will need to 
adjust to tracking their work hours.

Those who travel or who 
handle emails outside of  office 
hours or work into the evening to 
attend late meetings will be among 
those who will be affected most 
by the changes.

“This is designed to be a good 
thing for employees — to ensure 
they’re paid fairly,” Ferber said of  
the new rule.

Still, departments will need 
to make business decisions on 
whether to permit overtime or to 
offer flexible scheduling. “They 
have to figure out how to get the 
work done,” he said. 

HR is recommending that 
departments develop overtime 
processes and procedures — cre-
ating guidelines for overtime or 
requiring approvals in advance, 
Ferber said.

“A lot of  this is already happen-
ing,” he said. Many units already 
offer flextime. “Overtime may 
have to exist in certain places at 
certain times.”  

The University put a $1 mil-
lion “placeholder” into its FY17 
operating budget in anticipation 

of  the FLSA changes. 
Administrators have made 

their best estimates, but only time 
will tell how the changes will affect 
budgets, Ferber said.

q
Under existing regulations, 

overtime laws don’t apply to 
teachers so, according to the 
Department of  Labor, employees 
in higher education institutions 
whose main duty is to teach are 
not affected by the new rules. 

Conversely, across higher 
education, many student affairs, 
athletics and admissions employ-
ees — who travel and/or work 
long or irregular work hours — 
are among the workers who are 
seeing changes. 

Kenyon Bonner, vice provost 
and dean of  students, told the 
University Times that about 75 of  
170 employees in Student Affairs 
are affected by the rule change. 

About half  of  them will move 
up to the new pay threshold due 
to their salary and the nature of  
their work, Bonner said. 

He declined to discuss specific 
positions, but said some staff  
work nontraditional hours and 
are called upon to respond to 
crises 24-7. The other half  are 
roughly divided into three catego-
ries: those who will see no effect 
because they don’t work overtime; 
those who will shift their work 
hours (a practice already in place 
that will be formalized, Bonner 
said); and those who work over-
time on occasion — for instance, 
during orientation or other peak 
times — who will be paid time-
and-a-half  when they do. 

Bonner said it’s not uncom-
mon for Student Life staffers who 
work with student organizations 
to shift their workday to a later 
start on days when they will be 

attending evening meetings or 
events, or to work a shorter day 
during the week when they will be 
attending a weekend event. 

“We’re basically formalizing a 
flexible schedule for people who 
are not moving to the threshold,” 
he said. 

He said he expects some cul-
ture shift as exempt staff  “who 
are not used to thinking about 
their hours in a finite box — when 
and how long they work” — need 
to begin managing their time in 
consultation with their supervisor. 
Workers won’t be able to simply 
decide on their own that they’ll 
work 10 hours of  overtime in one 
week, for example, but will need a 
supervisor’s approval first, he said.

Although adding staff  is an 
option, Bonner said he’s not seeing 
it as a necessity right now. 

“After a year or even a semes-
ter, we will know better whether 
we need to make adjustments to 
keep up the quality of  services 
delivered,” he said. 

In Student Affairs, “sometimes 
our work is unpredictable ... 
responding to the unexpected,” he 
acknowledged. “That will require 
us to look at this. If  positions 
aren’t in the right bucket, we’ll 
move them into the right bucket.” 

Similarly, Wendy Meyers, 
executive associate athletic direc-
tor and chief  financial officer of  
Athletics, said a combination of  
solutions is planned. She had no 
estimate of  how many athletics 
employees will be affected. 

Kate Ledger, spokesperson 
for the Office of  Admissions 
and Financial Aid, declined to 
comment. She said that Chief  
Enrollment Officer Marc Hard-
ing is continuing to work through 
details with the Office of  the 
Provost, Human Resources and 

University legal counsel.
In the Dietrich School of  Arts 

and Sciences, Michele Colvard, 
executive director for staff  per-
sonnel and senior assistant dean, 
said about 100 staffers, including 
research staff, some administrative 
staff  and advisers, are affected. 

While a handful of  employees 
whose pay was near the threshold 
are receiving pay increases in order 
to remain exempt, for the most 
part the Dietrich school’s imme-
diate plan is to watch employees’ 
hours.

“We’re taking a wait-and see-
approach,” Colvard said, adding 
that the school will track the 
submitted hours and reassess 
every month or two to determine 
whether adjustments to the plan 
are needed. 

She said the school is assessing 
the possibility of  more flexible 
work arrangements or later start 
times for employees who work 
late occasionally and for those 
with student-oriented work that 
shifts toward evening. 

She said administrators have 
been talking with Dietrich school 
employees about the changes 
— from the practical: how to 
complete time cards — to the 
cultural: adjusting expectations 
regarding response times, given 
that responding to emails outside 
of  the office must be considered 
work time. “It’s going to change 
the expectation of  communica-
tion times,” she said. 

Colvard commended HR staff  
for their proactive assistance in 
preparing for the changes. She said 
Q&A sessions for employees were 
held and that training sessions for 
supervisors on the submission 
of  time cards and how to handle 
various scenarios are continuing. 
—Kimberly K. Barlow           n            
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If  you’re looking for a new job, 
it’s crucial to know how to 
use social media, said Kyshira 

Moffett, assistant director of  
career management at the Katz 
Graduate School of  Business, 
leading the Nov. 2 faculty and staff  
development program workshop, 
“Using Social Media for Career 
Development.” 

However, she cautioned: “It’s 
one thing to have a profile that is 
great, but are you reaching out?” 
And, she added, “Is your social 
media appropriate?”

Moffett said 92 percent of  
companies check social media 
during their hiring process, with 
more than 90 percent perusing 
LinkedIn, 66 percent looking at 
Facebook and 54 percent scanning 
Twitter. Despite that, only 36 per-
cent of  those seeking employment 
are active on LinkedIn, and only 
40 percent on Twitter.

Perhaps that’s because 46 
percent of  employers have passed 
over an applicant “due to inap-
propriate content on their social 
media accounts,” Moffett noted.

There’s always a risk in having 
social media profiles, she said; 
ill-considered posts and photos 
from other eras may come back 
to haunt you. Moffett deleted her 
Facebook  account after college 
and started over; she also main-
tained dual Facebook accounts for 
a while — one personal, the other 
professional — but such a move 
proved to be too much work. 

“It looks worse for you if  you 
have no presence than if  you have 
a bad presence” on social media, 
she counseled. “Take control of  
your presence and be the one 
deciding what’s out there about 
you and what’s not out there 
about you.

“You can have fun with it,” she 
added, noting that professional 
quality social media profiles still 
can be colorful, reflecting your 
personality. “It doesn’t have to 
be like a resume.” 

Standing out online means 
branding yourself  as if  you were 
a product, Moffett explained. It 
means communicating your value 
and highlighting your best features 
to differentiate yourself  from 
competitors, so you will stand 
out during company searches for 
new employees or when you are 
seeking opportunities yourself.

If  you think of  yourself  as a 
business, she said, consider what 
is unique about your product (you) 
and define your target audience 
(potential employers and those 
who can put you in touch with 
them). What features of  your 
product — your capabilities and 

experience — will appeal to this 
audience?

We dress in a businesslike 
manner and construct our resumes 
in a certain way to attract this audi-
ence; why not use social media 
profiles with the same thing in 
mind? she asked.

Your job history on these pro-
files, for instance, shouldn’t simply 
say you were responsible for this 
or that task; rather, it should be a 
“brag sheet,” she said. “You want 
it to read as exemplary things 
you’ve done, above and beyond.” 
When you undertake and succeed 
at your next accomplishment — a 
project completed, a new board 
appointment — “then when you 
do that, go back to your LinkedIn 
profile and update it,” she said.

q
Most important overall for 

your digital brand, Moffett said, 
are a professional photo and a 
compelling biographical sketch on 
each profile, particularly LinkedIn. 

The photo need not neces-
sarily show you in a suit against 
a white background, but it needs 
to be clear and reproduced at a 
high resolution.

The bio should be your “per-
sonal brand statement,” she said, 
highlighting your career with 
words chosen so that they will be 
found by search engines. Don’t 
use words that highlight so-called 
soft skills, such as “collabora-
tion” or “teamwork”; instead, 
use more industry-specific terms 
to describe concrete accomplish-
ments. 

And always write your bio in 
the third person, she said. 

It’s also important periodically 
to update your bio on LinkedIn 
and other social networks, since 
you never know when a recruiter 
may find an applicable term or trait 
in your write-up and contact you 
with unexpected opportunities, 
“and those are the best opportu-
nities,” Moffett said.

Finally, it’s important to be 
consistent in your profiles across 
the various social media outlets 
you’re using for professional 
networking. If  you have a nick-
name, for instance, or have gotten 
married in the middle of  your job 
search, it’s important to choose 
whether formal or informal, old 
or new names will be used con-
sistently across online platforms. 
Job titles and descriptions, both 
current and past, also should 
match on all your posts.

Moffett also offered network-
specific advice:

On LinkedIn:
• By default, LinkedIn places 

your latest job title as your head-
line, but this can and should 
be changed, Moffett said. Use 
business-oriented keywords in 
simple phrases or a single sentence 
to highlight your experiences 
instead; such terms are more like 
to show up in search engines. 
She also suggested customizing 
the name of  your LinkedIn page 
by editing its URL, placing your 
name there instead of  the random 
name chosen by LinkedIn.

• To attract fresh job oppor-
tunities, use your LinkedIn bio 
to emphasize transferrable skills 
— traits and accomplishments 
that will be readily applicable to 
multiple places of  employment. 

• Use your LinkedIn page 
blog to brand yourself, offering 
your own take on career advice 
while adding videos and GIFs 
to attract new eyes. Moffett has 
blogged about millennials in the 
job market, and how she was 
able to overcome shyness. She 
suggested using a mix of  para-
graphs and bullet points in your 
prose, and wrapping up each post 
with a brief  bio and your contact 
information. “It’s amazing how far 
things travel on LinkedIn,” she 
added; Moffett has been offered 
speaking engagements and jobs 
based on a single blog post.

• Use LinkedIn’s portfolio fea-
ture to add multimedia pieces to 
every job experience you list. “It 
makes you stand out more because 
everything on LinkedIn is literally 
black and white,” she noted.

• Always use LinkedIn to net-
work. You can search for fellow 
college alumni or other affinity 
groups, and within these groups 
you can narrow the selection down 
by cities of  residence, companies 
where they work, job functions 
and other categories. Use this for 
networking and also for introduc-
tions — finding new contacts via 
your existing contacts.

• Use LinkedIn’s “jobs” menu 
and its tools: They will show you 
jobs they think you are fit for, plus 
companies in your network —
those at which your contacts work.

• Maintain your network con-
nections. When you’re on the 
page of  one of  your contacts, 
LinkedIn displays the last mes-
sage you two exchanged. To this 
message you can add a private 
note to yourself  about this online 
encounter, including how and 
when you agreed to follow up 
with this person, and then can 
create a notification to remind 
you when the time is near for this 
follow-up step. 

• You also can tag people with 
whom you shared an event, such 

as a conference, so you can recall 
how you met or know this person.

• Look for introduction oppor-
tunities: Go to companies’ Linked-
In pages to see who among your 
contacts is employed there and 
seek introduction opportunities 
through these contacts.

• Be active on the site: Share 
your updated information; don’t 
just post the updates. And be 
active in groups. If  your profile 
is inactive, you won’t show up 
in others’ searches. Being active 
means sharing updates, which 
don’t need to be personal — they 
can be links to news, discussions 
of  articles or fresh blog posts. “I 
don’t want it to be Facebook,” 
Moffett said of  this business-
oriented site. Most of  her posts are 
not personal updates, she noted, 
unless she wants to publicize that 
she is attending an event, where 
she might want to connect on the 
spot with other attendees.

• As with many social net-
works, you can choose what 
people see publicly.  “There’s no 
right or wrong answer of  what you 
want people to see,” she said. “It’s 
what you’re comfortable with.”

• Add relevant sections to 
your profile. LinkedIn pro-
vides templates for listing and 
describing special nonacademic 
courses you’ve taken as well 
as your language proficiencies, 
volunteering and other non-job 
accomplishments: organizations, 
publications, honors and awards, 
education, skills and recommen-
dations. “Recruiters tell me they 
look more at the recommendation 
than at the skill section,” Moffett 
said. Recommendation letters 
need not just be from supervisors 
— they can be from anyone with 
whom you have worked. Projects 
are especially important to add, 
she said: “It is a unique section 
where you can show off  things 
that weren’t necessarily relevant 
to your job,” such as leading a 
diversity committee at work or 
being active in a community or 
religious organization.

On Facebook:
• If  you’ve been on Facebook 

for years and now are looking for 
a job, it’s important to re-examine 
past postings and pictures, con-
ducting a complete audit of  your 
page’s content. “Make sure there 
is nothing there that could com-
promise your brand,” she advised, 
such as ill-tempered posts and 
pictures celebrating wild behavior. 

• Add your job history to your 
Facebook page.

• One way to continually 
police your Facebook page is to 

check your privacy settings prior 
to posting new status updates. 
You can classify your friend list 
into closest friends, family, other 
friends and organizations, and 
then can select, as you post new 
material, which groups should see 
each of  them. “That gives you a 
chance to have a more discreet 
opportunity search,” Moffett says, 
since job recruiters now can only 
see a select group of  your posts.

• Join established Facebook 
groups, which may center on 
certain cities or interests, for 
networking purposes. Companies 
have their own Facebook pages, 
she pointed out, which also are 
great for learning about a target 
employer’s culture.

 
On Twitter:

• Moffett suggested creating 
a specific Twitter account that 
showcases your professional 
brand, then following the Twit-
ter accounts of  experts in your 
field and key employees of  the 
companies where you plan to seek 
employment. To interject yourself  
into their conversations, ask ques-
tions that focus on the business 
news they are discussing. “You 
can gain your own following and 
people will want to network with 
you,” she added. In fact, Twitter 
may be an easier network than 
LinkedIn to keep up with what is 
happening at a company, she said. 

• Don’t just follow companies; 
follow key employees to learn 
about each company’s culture.

• Use Twitter’s advanced 
search capabilities to find and con-
nect with fellow college alumni or 
those who live in specific areas 
— even people who use certain 
phrases common in your industry. 

• Share your experiences and 
expertise. Moffett regularly live 
tweets conference proceedings. 
“It’s a way to have content and 
be visible,” she said, and to see 
who else is using the conference 
hashtag so you might connect 
immediately or later.

• Create topic-specific lists of  
people you are following. Such 
lists create a timeline of  curated 
content that you can share or 
keep private.

q
Moffett suggested that wise 

use of  social media can be supple-
mented by your own website or 
online portfolio, created with 
the aid of  a variety of  sites and 
software, including:

• About.Me and Branded.Me 
for profiles.

• Wordpress, Wix or Square-
space for websites.

• Slideshare for organizing a 
research project presentation.

• Vizualize.Me for creating a 
graphic version of  your resume.

“I never tell people to apply for 
a job using this kind of  resume,” 
she cautioned before highlighting 
the online presentation of  one 
young woman, who directed her 
approach entirely to AirBnB. The 
woman argued — successfully —
that the company needed to enter 
several specific new markets, and 
that she was just the woman to 
help them make this move. 

Pinterest, Snapchat, Instagram 
and many other social networks 
also are very useful for market-
ing yourself  and learning about 
potential employers, she noted. 

“You don’t need to be on every 
network,” Moffett concluded, 
“but you need to know how they 
work.” 
—Marty Levine                         n

SOCIAL
MEDIA
Job hunters urged 
to master, control it
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Cancer data-sharing 
software developed

ing an information technology 
framework called the Pittsburgh 
Genome Resource Repository to 
allow approved Pitt researchers 
to use TCGA data much more 
effectively. While initially designed 
for TCGA data, the new software 
also can be used with other large 
data sets.

Jacobson hopes the benefits 
of  TCGA Expedition will extend 
well beyond Pittsburgh.

Additional Pitt collaborators 
on the project include Adrian 
Lee, Uma Chandran, Olga 
Medvedeva, M. Michael Bar-
mada, Anish Chakka, Soumya 
Luthra, Antonio Ferreira, Kim 
Wong, Jeremy Berg and Anner-
ose Berndt. Colleagues from 
Carnegie Mellon University also 
contributed.

tory — shaped the emergence 
of  variability in neural behavior, 
but these models used shortcuts 
that were unrealistic biologically, 
according to Doiron.

“The original balanced model 
ignored the spatial dependence 
of  wiring in the brain,” he said, 
“but it has long been known that 
neuron pairs that are near one 
another have a higher likelihood 
of  connecting than pairs that are 
separated by larger distances. Ear-
lier models produced unrealistic 
behavior — either completely 
random activity that was unlike the 
brain or completely synchronized 
neural behavior, such as you would 
see in a deep seizure. You could 
produce nothing in between.”

In the context of  this balance, 
neurons are in a constant state of  
tension. According to co-author 
Matthew Smith, ophthalmology 
faculty member in the School of  
Medicine and a member of  UPBI: 
“It’s like balancing on one foot 
on your toes. If  there are small 
overcorrections, the result is big 
fluctuations in neural firing, or 
communication.”

The new model accounts for 
temporal and spatial character-
istics of  neural networks and 
the correlations in the activity 
between neurons — whether 
firing in one neuron is correlated 
with firing in another. The model 
is such a substantial improvement 
that the scientists could use it to 
predict the behavior of  living 
neurons examined in the area 
of  the brain that processes the 
visual world.

After developing the model, 
the scientists examined data from 
the living visual cortex and found 
that their model accurately pre-
dicted the behavior of  neurons 
based on how far apart they were. 
The activity of  nearby neuron 
pairs was strongly correlated. At 
an intermediate distance, pairs 
of  neurons were anti-correlated 
(when one responded more, the 
other responded less), and at 
greater distances still they were 
independent.

“This model will help us to 

better understand how the brain 
computes information because it’s 
a big step forward in describing 
how network structure deter-
mines network variability,” said 
Doiron. “Any serious theory of  
brain computation must take into 
account the noise in the code. 
A shift in neuronal variability 
accompanies important cognitive 
functions, such as attention and 
learning,” and is a signature of  
Parkinson’s disease and epilepsy.

While the scientists examined 
the visual cortex, they believe their 
model could be used to predict 
activity in other parts of  the brain, 
such as areas that process auditory 
or olfactory cues, for example. 
And they believe that the model 
generalizes to the brains of  all 
mammals. In fact, the team found 
that a neural signature predicted by 
their model appeared in the visual 
cortex of  living mice studied by 
another team of  investigators. 

Said Nathan Urban, associate 
director of  UPBI: “A hallmark 
of  the computational approach 
that Doiron and Smith are taking 
is that its goal is to infer general 
principles of  brain function that 
can be broadly applied to many 
scenarios. Remarkably, we still 
don’t have things like the laws 
of  gravity for understanding the 
brain, but this is an important 
step for providing good theories 
in neuroscience that will allow us 
to make sense of  the explosion of  
new experimental data that can 
now be collected.”

Other Pitt contributors to the 
study were Jonathan Rubin and 
Robert Rosenbaum (a former 
postdoctoral scholar now at the 
University of  Notre Dame). A 
colleague from the Albert Ein-
stein College of  Medicine also 
participated.

The research was funded 
by National Science Founda-
tion’s BRAIN (Brain Research 
through Advancing Innovative 
Neurotechnologies) Initiative, the 
National Eye Institute, Research 
to Prevent Blindness, the Eye and 
Ear Foundation of  Pittsburgh and 
the Simons Foundation. 

Institute (UPCI), a partner with 
UPMC CancerCenter.

Fundamentally, all cancers 
are caused by an overgrowth of  
cells due to an error in DNA. 
Examining a cancer’s complete 
set of  DNA, or genome, can 
provide insights into many aspects 
of  tumor biology. The goal of  
TCGA, a collaborative effort of  
the National Cancer Institute and 
the National Human Genome 
Research Institute, is to collect and 
share genomic data from cancers 
with poor prognoses and the 
greatest impacts on public health. 
To date, the project has profiled 33 
different cancers from more than 
11,000 patients, and the resulting 
data has been used in more than 
1,000 cancer studies.

Jacobson said: “These very 
large data sets are incredibly 
hard to work with because they 
are enormous, not only in terms 
of  the amount of  digital storage 
space they need, but also in terms 
of  the complexity of  software and 
computational processing power 
that they require. Right now, our 
institutions are choking on data.”

The new software continu-
ously downloads, processes and 
manages TCGA data, allowing 
researchers to take the tools that 
they need and apply them to 
making cancer discoveries.

The team then puts the 
new software to work, creat-

Fat injections combat foot pain

Model may predict 
brain dynamics

For as long as scientists have 
been listening in on the activity of  
the brain, they have been trying 
to understand the source of  its 
noisy, apparently random, activity. 
In the past 20 years, “balanced 
network theory” has emerged to 
explain this apparent randomness 
through a balance of  excitation 
and inhibition in recurrently 
coupled networks of  neurons. A 
team of  scientists has extended 
the balanced model to provide 
deep and testable predictions link-
ing brain circuits to brain activity. 

Lead investigators at the Uni-
versity of  Pittsburgh Brain Insti-
tute (UPBI) say the new model 
accurately explains experimental 
findings about the highly vari-
able responses of  neurons in the 
brains of  living animals. Their 
paper, “The Spatial Structure of  
Correlated Neuronal Variability,” 
was published in Nature Neuro-
science.

The new model provides 
a much richer understanding 
of  how activity is coordinated 
between neurons in neural cir-
cuits. The model could be used 
in the future to discover neural 
“signatures” that predict brain 
activity associated with learning or 
disease, the investigators believe.

Said Brent Doiron, UPBI 
member, mathematics faculty 
member in the Dietrich School 
of  Arts and Sciences and senior 
author on the paper: “Normally, 
brain activity appears highly 
random and variable most of  the 
time, which looks like a weird way 
to compute. To understand the 
mechanics of  neural computa-
tion, you need to know how the 
dynamics of  a neuronal network 
depends on the network’s archi-
tecture, and this latest research 
brings us significantly closer to 
achieving this goal.”

Earlier versions of  the bal-
anced network theory captured 
how the timing and frequency of  
inputs — excitatory and inhibi-

A newly developed program 
boosts vaccination rates in adult 
patients seen at primary care 
offices, two recent studies dem-
onstrated.

Physician offices participating 
in the 4 pillars practice transfor-
mation program had nearly three 
times the increase in patients get-
ting the Tdap vaccine for protec-
tion against pertussis (whooping 
cough) compared to nonpar-
ticipating offices, according to 
research published in Vaccine.

Another study, published in 
the Journal for Healthcare Qual-
ity, demonstrated that certain 

Program boosts adult vaccine rates
characteristics already embedded 
into some primary care practices, 
such as open leadership and staff  
communication, organizational 
flexibility and experience with 
quality improvement, predicted 
which practices would garner the 
most vaccination rate improve-
ment from the 4 pillars program.

Said Richard K. Zimmer-
man, faculty member in the 
school’s Department of  Family 
Medicine and one of  the authors 
on the two studies: “Vaccination 
is the single best way to prevent 
communicable diseases. In recent 

Patients who suffer from pedal 
fat pad atrophy, or the loss of  
fat in the ball of  the foot, may 
benefit from a new procedure 
that involves restoring the lost 
padding by grafting fat from other 
areas of  the body, according to 
a clinical trial in the School of  
Medicine’s Department of  Plastic 
Surgery, published in Plastic and 
Reconstructive Surgery.

Said lead author Jeffrey 
Gusenoff, a department faculty 
member: “The fat pads in the foot 
act as a shock absorber when we 
walk, cushioning the structures 
around them. People with pedal 
fat atrophy face tremendous pain 
with each step they take. The loss 
of  this important natural padding 
of  fat, which can be triggered by 
age, obesity, high-heeled shoes or 
abnormal foot mechanics, among 
other causes, gives the sensation 
of  walking on bone, making even 
standing for a short period nearly 
impossible.”

Gusenoff  led a multidisci-
plinary team that included podia-
try and plastic surgery clinicians as 
they examined 25 patients divided 
into two groups. One group was 
treated immediately with fat graft-
ing, with follow-up after one year. 

The minimally invasive procedure 
allowed them to leave the office 
on their feet with the help of  
padded sneakers. 

Strenuous act iv i ty  was 
restricted for four-six weeks, and 
no barefoot walking was permit-
ted during that time. 

A second group was treated 
with conservative management 
of  symptoms for a year.

The study found that, after one 
year, patients in the first group 
demonstrated improved foot 
function and reduced pain with 
no change in tissue thickness or 
foot pressure. The conservatively 
managed group experienced a 
decrease in tissue thickness with 
an increase in foot pressure. 
Ultimately, fat injections to the 
foot may prevent worsening of  
the condition compared to going 
without treatment, the study 
found, and continuing analysis 
will determine long-term effects.

Additional Pitt authors on the 
study were Beth Gusenoff, Ryan 
Mitchell, Kwonho Jeong and 
Dane Wukich. 

The research was supported by 
The Plastic Surgery Foundation 
and the Department of  Plastic 
Surgery.

Researchers at the School of  
Medicine, UPMC and the Pitts-
burgh Supercomputing Center 
have created a software resource 
to help investigators wade through 
a colossal amount of  genomic 
cancer data in search of  better 
methods of  prevention, diagnosis 
and treatment. The open-source, 
freely available software, which 
processes data generated by The 
Cancer Genome Atlas (TCGA) 
project and is called TCGA 
Expedition, is described in PLOS 
ONE.

Said lead author Rebecca 
Jacobson, biomedical informat-
ics faculty member: “Starting with 
TCGA, our goal is to make large 
data sets available to the average 
researcher who would not other-
wise be able to access this infor-
mation. There’s a growing under-
standing that further advances in 
health care are going to require a 
previously unseen level of  data-
sharing, which will require new 
tools. That’s particularly true in 
cancer research, as recognized by 
the major focus on data sharing 
in Vice President Joseph Biden’s 
recently announced Cancer 
Moonshot initiative.”

Funding for the new software 
was provided by IPM and the 
University of  Pittsburgh Cancer 



NOVEMBER 10, 2016

7

R E S E A R C H  N O T E S
CONTINUED FROM PAGE 6

years, we’ve seen surges in cases 
of  whooping cough, which can be 
deadly in newborns, who can con-
tract it from unvaccinated adults. 
And we recently learned from 
federal health officials that the 
rate of  people getting vaccinated 
against the flu — another virus 
that kills hundreds annually — fell 
last season. We need to find ways 
to get more people immunized.”

The 4 pillars program is a 
step-by-step guide, backed by 
decades of  research, for increasing 
adult immunizations at primary 
care clinics by using an online 
tool that tracks vaccination rates. 
It’s based on four key pillars: 
convenient vaccination services; 
communication with patients 
about the importance of  immu-
nization; enhanced office systems 
to facilitate immunization; and 
motivation through an office 
“immunization champion” who 
is charged with implementing 
the strategies and maintaining 
the program.

In a study focusing on increas-
ing Tdap immunization rates, 
following its recommendation for 
all adults by the federal advisory 
committee on immunization 
practices in 2012, the researchers 
enrolled 25 primary care practices 
in Pittsburgh and Houston. Half  
received the 4 pillars program 
in the first year, while the other 
half  acted as a control group and 
didn’t receive the program until 
the second year.

At the beginning of  the study, 
the practices had Tdap immu-
nization rates ranging from a 
low of  6.8 percent to a high of  
79.5 percent. With the 4 pillars 
program, the practices increased 
their immunization rates by an 
average of  7.6 percent in the 
first year compared to a national 
increase of  about 3 percent. One 
practice increased by 17 percent 
in the first year.

In a different analysis using 
the same enrolled practices, 
Mary Hawk, faculty member in 

behavioral and community health 
sciences at the Graduate School 
of  Public Health, examined fac-
tors that made the program more 
effective at some practices. Those 
that had the highest implemen-
tation of  the 4 pillars program 
strategies, resulting in the best 
immunization rate improvement, 
were those with:

• Extensive experience with 
previous quality improvement 
initiatives. 

• Two-way communication in 
which information between physi-
cians and staff  members flowed 
in both directions, reflecting a 
mutual respect for ideas.

• An immunization champion 
who was respected for his or her 
leadership and was able to guide 
and motivate staff  in making 
office systems changes.

• An organizational flexibility 
that was nimble and amenable to 
embracing positive changes.

Hawk said: “The ability to 
implement change within primary 
care settings requires more than 
simply intent to participate, espe-
cially when it comes to improving 
immunization rates. Even with a 
proven, research-backed program 
like 4 pillars, practices also may 
need to make internal adjustments 
for the program to work to its 
full ability.”

The work was supported 
by the U.S. Centers for Disease 
Control and Prevention (CDC) 
and National Institutes of  Health 
(NIH). 

Additional Pitt researchers on 
both studies are Mary Patricia 
Nowalk, Krissy K. Moehling, 
Jonathan M. Raviotta and 
Edmond E. Ricci. Colleagues 
from Baylor College of  Medicine 
also participated.

The vaccine study also included 
Chyongchiou J. Lin, Song 
Zhang, Jeannette E. South-
Paul and Donald B. Middleton 
of  Pitt, as well as colleagues from 
the CDC.

school, in 2008; Greenberger and 
Wipf  were exploring treatments 
to mitigate radiation poison-
ing caused by an accident at a 
nuclear power facility or from a 
so-called “dirty bomb” device. 
Together, they determined that 
the approaches being developed 
and investigated could potentially 
benefit the approximately 1 mil-
lion people annually in the U.S. 
who undergo radiation therapy 
to the skin for breast, head and 
neck and other cancers.

Said Falo: “During the course 
of  radiation therapy, patients can 
develop irritating and painful skin 
burns that can lead to dangerous 
infections and diminished quality 
of  life. Sometimes the burns are so 
severe that patients must stop their 
treatment regimen. Our results 
show that topical treatment with 
this therapeutic agent prevents 
skin damage at the source.”

Wipf ’s lab developed the mol-
ecule that targets the formation of  
oxidative free radicals in the cell’s 
mitochondria, thereby preventing 
inflammation and cell death.

Joshua Pierce, a former 
student of  Wipf ’s who is now at 
North Carolina State University, 
is credited with synthesizing the 
molecule, named JP4-039. Said 
Pierce: “This provides for poten-
tially improved treatment options 
for patients undergoing radiation 
therapy with the prospect for 
more simplified treatment regi-
mens and reduced concern about 
quality of  life post-treatment.”

Falo said he is optimistic about 
the therapy’s performance in clini-
cal trials because the treatment 
appears to be effective in a model 
that uses human skin obtained 
from cosmetic procedures.

Looking beyond treating radia-
tion therapy, he and his team are 
pursuing studies of  the molecule’s 
ability to reduce skin damage from 
sun exposure, including sunburns 
and the molecular changes that 
lead to skin cancer, as well as 
cosmetic applications to prevent 
skin changes caused by the oxida-
tive stress associated with normal 
skin aging.

Additional Pitt authors on this 
study were Rhonda M. Brand, 
Michael W. Epperly, J. Mark 
Stottlemyer, Xiang Gao, Erin 
M. Skoda, Song Li, Saiful Huq 
and Valerian E. Kagan.

This research was funded by 
National Institute of  General 
Medical Sciences, National Insti-
tute of  Allergy and Infectious Dis-
eases and the Coulter Foundation.

Can at-risk 
cerebral aneurysms 
be predicted?

Although cerebral aneurysms 
affect a substantial portion of  the 
adult population, the risk of  treat-
ment including open brain surgery 
often outweighs the risks associ-
ated with rupture. With increasing 
numbers of  unruptured aneu-
rysms detected using noninvasive 
imaging techniques, there is an 
urgent need for a reliable method 
to distinguish aneurysms vulner-
able to impending rupture from 
those that are robust and can be 
safely monitored. An international 
research team led by the Swanson 
School of  Engineering received a 
grant from NIH to improve risk 
assessment and treatment of  this 
devastating disease.

Principle investigator of  the 
five-year, $2,950,622 grant is 
Anne M. Robertson, the Wil-

liam Kepler Whiteford Professor 
of  Engineering at the Swanson 
school. The grant is funded 
through NIH’s National Institute 
of  Neurological Disorders and 
Stroke.

Said Robertson: “The cells in 
our blood vessels have a remark-
able capacity for rebuilding and 
maintaining the collagen fibers 
that give the artery walls their 
strength. Unfortunately, this 
natural process can be derailed by 
the abnormal fluid flow in brain 
aneurysms, leading to vulnerable 
walls and rupture. Understand-
ing the factors that discriminate 
between robust aneurysm walls 
with well-organized collagen 
fibers, and fragile aneurysm walls 
with diverse changes to the col-
lagen architecture, is essential for 
improving risk assessment and 
developing new treatments to 
prevent rupture.”

To support their work, Robert-
son and a multidisciplinary team 
of  world leaders in aneurysm 
research from Pitt, Allegheny 
General Hospital, George Mason 
University and the University of  
Illinois-Chicago, as well as Hel-
sinki University Central Hospital 
and Kuopio University Hospital 
in Finland, will analyze brain 
tissue donated from patients 
with cerebral aneurysms. Using 
biomechanical analysis and bio-
imaging, the investigators will 
look specifically at how and why 
some patients naturally are able to 
maintain a healthy aneurysm wall 
while the walls in other patients 
weaken, leaving them vulnerable 
to rupture. They will use compu-
tational mechanics to explore the 
possible multiple mechanisms by 
which hemodynamics alters the 
wall and study the mechanisms 
of  structural failure.

Added Robertson: “Because 
of  the critical importance and 
delicate nature of  the brain, sur-
gical treatment of  cerebral aneu-
rysms is avoided unless absolutely 
necessary. That’s why doctors 
and surgeons need a more effec-
tive way to determine whether a 
patient with a cerebral aneurysm 
is at risk for rupture. We expect 
that by understanding the differ-
ences in the vulnerable and robust 
aneurysm wall, we will be able to 
improve risk assessment, identify 
biomarkers of  wall fragility and 
provide essential knowledge for 
developing pharmacological treat-
ments to harness and augment 
the natural repair process of  the 
aneurysm wall.”

Co-investigators from Pitt are 
Spandan Maiti and Simon C. 
Watkins. 

Children’s ED sees 
hike in headaches 
among patients

Research shows that the 
pediatric emergency department 
at Children’s Hospital is seeing 
a steady increase in the number 
of  children with headaches. The 
findings were presented at the 
American Academy of  Pediatrics 
national conference and exhibi-
tion.

Researchers from Children’s 
Hospital examined the electronic 
medical record of  patients ages 
4-20 visiting the emergency 
department at Children’s, 2007-14.  

During this time, pediatric 
emergency department visits 
for headaches doubled from 2 

CONTINUED ON PAGE 8

Visual hallucinations induced, measured
Many people have experienced 

the sensation of  seeming to see 
something that isn’t there: a visual 
hallucination. But studying the 
phenomenon of  hallucinations is 
difficult: They are irregular, transi-
tory and highly personal — only 
the person experiencing the hal-
lucination knows what he or she 
is seeing, and representations of  
what’s being seen are limited to 
verbal descriptions or drawings.

A research team of  Bard 
Ermentrout, Distinguished 
University Professor of  Compu-
tational Biology and mathematics 
faculty member in the Dietrich 
School, and Joel Pearson from 
The University of  New South 
Wales in Australia have come 
up with a way to create halluci-
nations that could make them 
easier to be studied objectively, 
potentially leading to new treat-
ment methods. Ermentrout and 
Pearson outlined their discovery 
in a paper, “Sensory Dynamics 
of  Visual Hallucinations in the 
Normal Population,” which was 
published in eLife.

Most visual hallucinations are 
associated with illnesses such as 
schizophrenia, Parkinson’s dis-
ease, migraines and some forms 
of  dementia, but healthy people 
also can experience hallucinations 
from drugs, sleep deprivation or 
loss of  vision.

Ermentrout and Pearson 
displayed a white ring that flick-
ered against a black background 
between two and 30 times per 
second. The subjects, college stu-
dents with no history of  migraines 

or psychiatric disorders, uniformly 
“saw” what they all described as 
pale grey blobs rotating around 
the ring, first in one direction, 
then the opposite direction.

Said Ermentrout: “Because the 
pale grey blobs are much simpler 
and uniform than more complex 
hallucinations that people gener-
ally see, they are much easier to 
study objectively.”

To measure the hallucinations, 
Ermentrout and Pearson created 
a second ring with actual grey 
blobs inside the white ring, and 
participants were able to convey 
the relative strength of  the hal-
lucinations by indicating whether 
the hallucinated blobs were lighter 
or darker than the real blobs. The 
researchers also were able to have 
participants gauge the relative 
speed of  the hallucinated motion 
by placing fixed lines at the top 
and the bottom of  the white ring 
and noting how quickly the blobs 
passed the lines.

The researchers found that 
both the real blobs and hallucina-
tions seemed to be perceived in 
the visual cortex, and they created 
a computer model of  the visual 
cortex. 

They hope this model will help 
to explain both normal vision and 
hallucinations and lead to the next 
step, determining whether the 
experimental method can be used 
to model hallucinations produced 
by psychiatric disorders.

Stewart Heitmann of  Pitt 
also participated in the study, as 
did other colleagues from New 
South Wales.

New therapy 
prevents skin 
radiation damage

School of  Medicine research-
ers have demonstrated that a 
newly developed topical therapy 
applied before or after radiation 
exposure prevents skin damage in 
both animal and human models.

The results, published in the 
Journal of  Investigative Derma-
tology, are expected to accelerate 
efforts that will lead to clinical 
studies and licensing of  the tech-
nology, noted Louis Falo, chair 
of  the Department of  Dermatol-
ogy and corresponding author for 
the study.

The skin is the largest human 
organ and protects the body from 
physical, chemical and environ-
mental exposures. Radiation-
induced skin damage ranges from 
photo-aging and ultraviolet sun 
exposure to radiation dermatitis, 
a treatment-limiting condition 
caused by radiation therapy, as 
well as skin radiation syndrome, 
a frequently fatal consequence of  
exposures from nuclear accidents.

Falo had teamed with Joel 
Greenberger, chair of  the 
school’s Department of  Radia-
tion Oncology, and Peter Wipf, 
Distinguished University Profes-
sor of  Chemistry in the Dietrich 
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percent to more than 4 percent. 
In addition, the admission rate 
for children with headaches more 
than doubled from 10 percent 
in 2007 to nearly 25 percent in 
2014. Females were more likely 
to be admitted for headache pain 
than males.

Said Michelle Perry, study 
author and pediatric resident at 
Children’s Hospital: “The results 
are intriguing because this is the 
first study to report a current trend 
in pediatric headache visits and 
to characterize pediatric patients 
with headache within a pediatric 
emergency department.” 

Added Regina Toto, study 
co-author and pediatric chief  resi-
dent at Children’s Hospital: “Our 
study confirms that headaches are 
an increasingly common reason 
for children to be admitted to 

our hospital, in accordance with 
national trends. Despite more 
patients receiving pharmacologic 
treatment, more and more chil-
dren with headaches are being 
hospitalized. The reasons why 
remain unclear to us and repre-
sent a key next step in pediatric 
headache research.”

The research team hopes to 
determine why this is occurring 
and how clinicians can more effec-
tively treat patients with headaches 
in emergency departments and 
outpatient settings to avoid hospi-
tal admissions whenever possible.

and moving into grasslands.
Josef  Werne, Pitt faculty 

member in geology and environ-
mental science in the Dietrich 
School of  Arts and Sciences, along 
with colleagues from other univer-
sities in the United States, Aus-
tralia, Chile and the Netherlands, 
made the discovery by examining 
core samples extracted from the 
bottom of  Lake Malawi, one of  
the world’s largest lakes, located 
between Malawi, Mozambique 
and Tanzania in southeastern 
Africa. 

Their paper, “A Progressively 
Wetter Climate in Southern East 
Africa Over the Past 1.3 Million 
Years,” was published in the jour-
nal Nature.

Previous studies of  Africa’s 
climate focused on the northern 
part of  the continent, Werne 
explained, and were responsible 
for the origin of  the savannah 
hypothesis that the continent 
was getting drier. The 100,000-
year cycles the researchers found 
correspond with the beginnings 
and endings of  the great ice ages.

Lake Malawi had not been 
explored previously because the 
depth of  the waters — 700 feet 
— exceeded researchers’ ability to 
get core samples from the bottom.

The researchers were able to 
overcome that limitation by using 
a barge and modifying oil rig 
equipment to obtain a 380-meter-
long sediment core sample. The 
core was dated using a combina-
tion of  radiocarbon, volcanic ash 

and magnetic polarity reversals 
and examined for molecular fos-
sils indicating changing tempera-
ture and rainfall.

Temperature was derived by 
studying the distribution of  the 
membrane lipids of  a single-celled 
microbe, which was analyzed by 
mass spectroscopy. The aridity 
and rainfall were measured by cal-
cium content and the distribution 
and carbon isotope composition 
of  fossil leaf  waxes. There is a dif-
ference between fossil leaf  waxes 
that originate in trees and shrubs, 
which thrive in wetter conditions, 
and those that originate in grasses, 
which can outcompete trees in dry 
conditions.

By noting the changes in tem-
perature records and especially 
rainfall, the team determined 
that the continent was getting 
wetter over time in southern East 
Africa; the team also identified the 
100,000-year climate cycles.

The research project was more 
than 20 years in the making; the 
solution to obtaining the core 
samples wasn’t completed until 
2005. 

Werne was in charge of  ana-
lyzing the molecular fossils from 
these cores. 
—Compiled by Marty Levinen

High-steppers 
get fit at Pitt

Photos by Marsha Lee/University Times

Those 79 faculty and staff members walking like Franken-
stein around the Cathedral of Learning Oct. 28 weren’t 
practicing for Halloween. They were members of the Be Fit 
Pitt initiative who were incorporating some exercise into 
their workday.

The approximate 1-mile loop around the Cathedral included 
four activity stations along the way.

Renee Rogers is director and faculty leader of Be Fit Pitt, 
which was created by the School of Education’s Department 
of Health and Physical Activity. 

Be Fit Pitt is primarily a texting service that suggests activi-
ties that people can do right in their offices, as well as pro-
viding nutritional and research information on fitness. 
For more information on Be Fit Pitt, go to www.physicalac-
tivity.pitt.edu/healthandfitness.aspx.

African drought 
decreasing

The notion that the African 
continent has been getting pro-
gressively drier over time is being 
challenged by new research that 
finds that drought actually has 
decreased over the past 1.3 million 
years and that the continent is on a 
100,000-year cycle of  wet and dry 
conditions. These new findings 
add a wrinkle to one of  the keys 
to human evolutionary theory, the 
savannah hypothesis, which states 
that the progressively drier condi-
tions in Africa led to prehuman 
ancestors migrating from forests 
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reform in 1993 and was a member 
of  the President’s Commission for 
the Study of  Ethical Problems in 
Medicine in 1982.

Marcia Landy, distinguished 
professor emerita of  English, was 
awarded an honorary doctorate 
from Stockholm University. 

She was among eight awardees 
recognized in a ceremony in Sep-
tember in the Stockholm City Hall. 
The awards express the univer-
sity’s appreciation for outstanding 
contributions in one or more of  its 
areas of  academic activity. Landy 
has taught Stockholm University 
courses on cinema studies and 
fashion studies for many years.

Mark Burdsall will take over 
as director of  organization devel-
opment in the Office of  Human 
Resources, effective Dec. 29. He 
will succeed Cheryl Tomko, who 
is retiring. 

A national search has com-
menced for Burdsall’s replace-
ment as director of  compensation.

Edward Chu, deputy director 
of  the University of  Pittsburgh 
Cancer Institute, will be interim 
director of  UPCI while a search 
for a new director is underway.

Chu, a faculty member in 
medicine and in pharmacology 
and chemical biology in the School 
of  Medicine, is chief  of  the Divi-
sion of  Hematology-Oncology 
and co-leader of  UPCI’s cancer 
therapeutics program.

UPCI director Nancy E. 
Davidson, who is associate vice 
chancellor for cancer research, 
Hillman Professor of  Oncology 
and Distinguished Professor of  
Medicine and of  Pharmacology 
and Chemical Biology in the 
School of  Medicine, is leaving 
to become executive director 
of  clinical oncology for the 

P E O P L E   O F   T H E   T I M E S

Diane Marsh

Chancellor Emeritus Mark A. 
Nordenberg and his wife, Nikki 
Pirillo Nordenberg, have created 
an endowed scholarship fund for 
health law students in honor of  
Alan Meisel, a leading interna-

tional authority 
on end-of-life 
decision making 
and founder of  
Pitt’s Center for 
Bioethics and 
Health Law and 
the School of  
Law’s health law 
certificate pro-

gram.
“Not only has Professor 

Meisel shaped the field of  health 
law through his scholarly work, 
but he has taken the lead in 
creating special opportunities 
for Pitt law students,” said Mark 
Nordenberg, who met Meisel in 
1977 when Nordenberg came to 
Pitt to interview for a position on 
the law faculty. 

The health law program is one 
of  the oldest of  its type in the 
United States and is ranked 12th 
in the nation in the U.S. News & 
World Report law school specialty 
rankings. 

Law firms provide legal ser-
vices to hospitals, health insurance 
companies, nursing homes and 
pharmaceutical manufacturers, to 
name a few. The program provides 
students with a strong foundation 
in health law that will enable them 
to practice in a variety of  contexts.

Meisel is the principal author 
of  “The Right to Die: The Law 
of  End-of-Life Decisionmaking.” 
The first edition of  the book 
won the 1989 Association of  
American Publishers Award for 
the outstanding book in the legal 
practice category. 

Meisel served on the ethics 
working group of  the White 
House task force on health care 

Diane Marsh, psychology pro-
fessor emerita at Pitt-Greensburg, 
died Oct. 16, 2016. 

Campus President Sharon P. 
Smith called Marsh “a real builder 
of  the school.” 

In 2011, the year Marsh retired 
after 33 years on campus, Greens-
burg dedicated its psychology 
laboratory in her honor.

Marsh earned her BA in 1963 
from the University of  Michigan, 
where she was a competitive swim-
mer, followed by an MA from 
George Washington University 
in 1968 and her PhD from Pitt 
in 1977.

She received a Chancellor’s 
Distinguished Teaching Award 
in 1986 and many other honors, 
including recognition from the 
American Psychological Associa-
tion as well as national, state and 
county organizations focused on 
mental health and mental retar-
dation, for which she served as 
consultant, advisory board and 
task force member.

She was the author of  more 
than a dozen books and mono-
graphs, as well as numerous 
scholarly papers.

She was awarded the Presi-
dent’s Medal for Distinguished 
Service to the Greensburg campus 
in 2011, for which Smith cited 
“her lasting influence on countless 

students who speak of  her with 
affection and appreciation for the 
role she has played in inspiring 
them to raise the bar on their own 
ambitions and to realize them.” 

“This was somebody who was 
open to new ideas,” Smith recalled, 
including the institution of  a 
new behavioral analyst assistant 
program on campus. 

“She was a voice for fairness 
and justice and kindness” as an 
advocate for improving treatment 
of  those with mental illness, Smith 
said. Marsh also demonstrated 
this on campus by mentoring 
colleagues in different psychology 
specialties, and through her teach-
ing as well, Smith added. 

Marsh, she said, was a wonder-
ful friend whose death is “a real 
loss to Pitt.”

Lillian Beeson, a retired 
Greensburg faculty member in 
English, met Marsh in 1975, at 
the beginning of  Beeson’s teach-
ing career. They eventually had 
adjoining offices.

“Diane Marsh was good at 
everything she attempted to do,” 
Beeson recalled. “She was always 
a name on campus because she 
was so popular. Her classes were 
always filled to overflowing. Her 
door stood open to students —  
she was very accessible.

“Whatever Diane Marsh 

touched she added her intellect, 
talent and magic to it,” Beeson 
added.

She recalled seeking Marsh’s 
help when a family member was 
diagnosed with a mental illness 
and Beeson’s family did not know 
how to proceed. Marsh’s book, 
“Troubled Journey,” a guide to 
navigating the mental health 
system and advocating for patients 
in the family, proved a tremendous 
boon, Beeson said. 

“She was not an ivory tower 

clinical psychologist; she was very 
much of  this world,” Beeson said. 

A highlight of  every term for 
Beeson was the dinner and craft-
ing session at Marsh’s house, she 
said, “for what she called the bead 
and feed.” Marsh was a gourmet 
cook and accomplished crafter, 
and Beeson and other Greensburg 
faculty members would make 
necklaces and earrings while 
they unwound. “It was the best 
session I ever experienced as a 
professional person,” Beeson said. 
“She was not just generous with 
her scholarship, she was generous 
with her home, her food and her 
friendship.”

Judith Vollmer, a UPG emerita 
English faculty member, joined 
these evenings and knew Marsh 
well. 

“During the years of  develop-
ing Greensburg’s four-year majors 
and working toward degree-
granting status” for the programs, 
Vollmer said, “Diane led the way 
with her unflappable vigor and 
pragmatism. Diane inspired so 
many of  us: We wanted to create 
the most engaging and rigorous 
undergraduate experience pos-
sible and she encouraged us to 
aim for that.”

Vollmer labeled Marsh a 
“trusted adviser … to four eras of  
campus presidents and deans,” an 

advocate for faculty of  all levels 
and “a brilliant teacher, writer and 
national leader in mental health 
studies.

“She also wrote endless num-
bers of  campus five-year plans 
and assessment documents, led 
key faculty searches and made it 
all look easy,” Vollmer added. “It 
amazed me, again and again, that 
after the thorniest divisional meet-
ing or Senate session, when com-
promise (or even basic common 
sense) seemed unreachable, Diane 
could find a sane way through.

“Diane was our pilot light,” 
Vollmer concluded, “burning on 
something contagious and intan-
gible: call it passion, or commit-
ment, but the truth is, we had no 
greater champion or initiator or 
pathfinder.” 

Marsh is survived by her hus-
band, Rabe F. Marsh; son Christo-
pher and daughter-in-law Bonnie; 
son Daniel and daughter-in-law 
Tracy; son Steve and daughter-in-
law Lisa; granddaughters Corinna, 
Mia, Molly and Taylor; brothers 
Fred and Jerry Thimme; and sister 
Meredith Kuhn. 

A memorial service will be 
held on Nov. 12 at 1 p.m. in the 
Mary Lou Campana Chapel and 
Lecture Center on the Greensburg 
campus.
—Marty Levine                         n
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Freddie Fu, faculty member and chair of the Department of Orthopaedic Surgery, was honored during the Oct. 
27 Pitt-Virginia Tech game for his 30 years as Pitt’s head football team physician and orthopaedic surgeon for 
the athletic department.

Fred Hutchinson/University of  
Washington Cancer Consortium, 
effective Dec. 1. 

Sociology faculty member 
Jackie Smith and Pitt-Greens-
burg staff  member Sheila Confer 
are among the winners of  the 
2016 Iris Marion Young Award 
for Political Engagement. The 
award honors members of  the 
Pitt community who have worked 
on behalf  of  social justice and 
democracy. 

The award was established by 
the Graduate School of  Public 
and International Affairs and 
what was then the women’s stud-
ies program (now the gender, 
sexuality and women’s studies 
program), in memory of  Young, 
a former GSPIA professor, who 
died in 2006. 

Smith’s research addresses 
relationships between globaliza-
tion and social movements. 

She is editor of  the open 
access Journal of  World-Systems 
Research, co-founder and co-
coordinator of  the Pittsburgh 
Human Rights City Alliance, 
and serves on the national steer-
ing committee of  the National 
Human Rights City Network. 

She also is co-founder of  
the International Network of  
Scholar-Activists and serves on 
the Leadership Committee of  
May First/People Link, a technol-
ogy and communications rights 
organization.

Confer, who received a 2014 
Chancellor’s Award for Staff  for 
Excellence in Service to the Uni-
versity, is assistant director of  the 
Academic Village at UPG. She also 
teaches in the theatre department. 

Confer brings social justice 
education and training to the 
campus community through 
UPG’s Academic Village, the 
Allies Network and the committee 

for gender equity, which she chairs. 
Outside of  her work at Pitt, 

Confer is vice president of  the 
board of  directors of  Blackburn 
Center, which aids victims of  vio-
lence and abuse in Westmoreland 
County. 

She also works on Blackburn’s 
social transformation committee 
and as the liaison for the agency’s 
ongoing relationship with Pitt-
Greensburg. 

Student winners are Hanifa 
Nakiryowa, an H. J. Heinz fellow 
with the Global Studies Center 
who is pursuing a master’s degree 
in international development-
human security at GSPIA, and 
Saskia Berrios-Thomas, a 
senior majoring in social work and 
minoring in economics.

Awardees will be honored at 
a ceremony at 5 p.m. Nov. 17 in 
the William Pitt Union Kurtzman 
Room.                                        n 
—Compiled by K. Barlow               
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Nov. 17

Dec. 1

Dec. 22

Jan. 12

Jan. 26

Feb. 9
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March 9
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June 15

June 29

July 13
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Jan. 19
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March 2-16

March 16-30

March 30-April 13

April 13-27

April 27-May 11

May 11-25

May 25-June 8

June 8-22

June 22-July 6

July 6-20

July 20-Aug. 31
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The University Library System will hold its sixth annual Audubon 
Day Nov. 11.

The day will include a display of more than two dozen prints from 
John James Audubon’s “Birds of America” in 363 Hillman Library, 9 
am-4:45 pm. Some of the Audubon prints include the Black-Winged 
Hawk, left, and the Passenger Pigeon, at right.

In addition, ULS will partner with the National Aviary to provide 
programming that celebrates Allegheny City, forerunner of the North 
Side. All of these events will be held in the Digital Scholarship Com-
mons, G49 Hillman Library.
• 9:15 am: Live Bird Meet & Greet featuring a red-tailed hawk.
• 10 am: “When I am 64 — The National Aviary Through the Years”: 
Patricia O’Neill, National Aviary director of education.
• 11 am: “The Allegheny Commons and Its Neighbors — The Origins 
and Ongoing Development of an Urban Landscape,” David Grinnell, 
ULS reference archivist.
• 1:15 pm: Live Bird Meet & Greet featuring a Eurasian owl.
• 2 pm: “Up Close and Scientific With Birds,” Bob Mulvihill, National 
Aviary ornithologist.

Thursday 10

FSDP Workshop
“The Respectful Workplace,” Jane 
Volk & Keith Kapusta; 342 Craig, 
9 am (register: www.hr.pitt.edu/
training-development/faculty-st)
FSDP Workshop
“Navigating the University Library 
System,” Leslie Poljak; G74 Hill-
man, 9 am (register: www.hr.pitt.
edu/training-development/faculty-
st)
FSDP Workshop
“Office 2013 Quick Start: Word, 
Excel, PowerPoint,” Vernon Frank-
lin; 302 Bellefield, 10 am (register: 
www.hr.pitt.edu/training-develop-
ment/faculty-st)
Molecular Biophysics/Struc-
tural Biology Seminar
“Giving Genes the Silent Treat-
ment: Engineering Lipid Materi-
als for Potent siRNA Delivery,” 
Kathryn Whitehead, CMU; 6014 
BST3, 11 am
Greensburg Campus Blood Drive
Smith lounge, UPG, 11:30 am-5 pm
Social Work Workshop
“Evaluating & Negotiating Offers”; 
2309 CL, noon (www.socialwork.
pitt.edu/events/fall-2016-career-
development-workshop-series)
Health Services Research Semi-
nar
“The Penn Medicine Nudge Unit: 
Changing Clinician & Patient 
Behaviors to Improve Health Care 
Value & Outcomes,” Mitesh Patel; 
305 Parkvale, noon

Pgh Housing Summit Book 
Discussion
“Root Shock: How Tearing Up City 
Neighborhoods Hurts America & 
What We Can Do About It,” Mindy 
Fullilove, The New School; 2017 
CL, noon-2 pm
GI Lecture
“Case Control Study,” Preethi Chin-
tamaneni; Presby admin. conf. rm. 
M2 C-wing, noon
Epidemiology Seminar
“The Impact of  Sleep on Obesity 
& Weight Gain,” Sanjay Patel; G23 
Parran, noon
CTSI Workshop
“High Stakes Consenting”; S100A 
BST, 1 pm (www.ctsi.pitt.edu/RCR/
workshops.shtml)
Veterans Roll Call
“Remembering PA Servicemen 
& Women Who Have Lost Their 
Lives in Operation Iraqi Freedom 
& Operation Enduring Freedom”; 
Heinz Chapel; 1 pm
Ctr. for Teaching Workshop
“Writing Assignments: Design, 
Assessment & Feedback”; 815 
Alumni, 1 pm (register: www.cidde.
pitt.edu/workshops/)
HSLS Workshop
“Painless PubMed,” Barb Folb; Falk 
Library classrm. 1, 4 pm (folb@
pitt.edu)
Humanities Lecture
“Retrofitting the Theory of  the 
Novel,” Priya Joshi, Temple; 602 
CL, 4 pm
Poetry Reading/Reception
“Black Poets Speak Out,” Jeri-
cho Brown, Mahogany Browne, 
Amanda Johnson; FFA aud., 5:30 
pm

Hispanic Lecture
 “Amazonian Indigenous Aesthetics 
& Spirituality: Art & Spiritual Plants 
of  the Amazonian Forest,” Jeisson 
Castillo, Universidad Javeriana, 
Bogata;  6304 CL, 6 pm
Pgh Housing Summit
Opening plenary/reception; 120 
Lawrence, 6:30-9 pm (runs through 
Nov. 12; housingsummitpgh.org)

Friday 11

UHC Dean Search Forum
2500 Posvar, 9 am
ULS Audubon Day
363 Hillman Library, 9 am-4:45 pm
Ctr. for Causal Discovery Col-
loquium
Marloes Maathuis, ETH Zurich; 
407A/B Offices at Baum, 5607 
Baum Blvd., 9 am
Ctr. for Teaching Workshop
“Teaching Abstract Concepts”; 815 
Alumni, 10 am (register: www.cidde.
pitt.edu/workshops/)
GSPIA Poverty & Politics Lec-
ture
“The Uneven Development of  the 
Shadow State: Organizational Sup-
port for the Poor in the Snowbelt 
& Sunbelt,” Margaret Weir, Brown; 
20th Century Club 2nd fl., 10 am 
(CONNECT@pitt.edu)
East Asian Lecture
“Framing Movement & Stasis: 
Stage Properties in the Noh Yuya 
& Ohara,” Elizabeth Oyler, 4130 
Posvar, noon
Ctr. for Teaching Workshop
“Getting Your Message Across,” 
Judy Cameron; 815 Alumni, 1 
pm (register: www.cidde.pitt.edu/
workshops/)

FSDP Workshop
“Allies Network Training: Improving 
Visibility & Support on Campus”; 
342 Craig, 1 pm (register: www.
hr.pitt.edu/training-development/
faculty-st)
Men’s Basketball 
Vs. East MI; Petersen, 7 pm

Saturday 12

Greensburg Campus Memorial 
Service 
For Diane Marsh, prof. emerita 
of  psychology, who died Oct. 1; 
Campana Chapel & Lecture Ctr., 
UPG, 1 pm
Soldiers & Sailors Cannon Ball/
Fundraiser
“Red, White & Blue Jeans Celebra-
tion”; Soldiers & Sailors, 5:30 pm 
(dinner at 7 pm; sean@soldiersand-
sailorshall.org)

Sunday 13

Organ Recital
Matthew Lobe, Duquesne; Heinz 
Chapel, 3 pm
Concert
“Legend & Legacy: A Mingling of  
Storytelling & Music,” IonSound 
Project; Bellefield aud., 7 pm

Monday 14

Swanson School Electric Power 
Industry Conf.
“The Grid in Transformation”; 
UClub, registration main lobby, 9 
am-6 pm; keynotes: Rich Riazzi, 
Duquesne Light Co., UClub ballrm. 
B,  10:20 am; Lloyd Yates, Carolinas 
Duke Energy, UClub ballrm. B, 6 
pm (also Nov.  15, 8 am-12:30 pm; 
register: www.engineering.pitt.edu/
EPIC/) 
Ctr. for Teaching Workshop
“Syllabus Construction”; 815 
Alumni, 10 am (register: www.cidde.
pitt.edu/workshops/)
HSLS Workshop
“PowerPoint for Conf. Posters,” 
Julia Dahm; Falk Library classrm. 2, 
12:30 pm (jdahm@pitt.edu)

Education Lecture
“The Latinization of  US Schools: 
Successful Teaching & Learning in 
Shifting Cultural Contexts,” Jason 
Irizarry, U of  CT; WPU lower 
lounge, 12:30 pm 
OACD Lectures
“Deciphering the Mechanisms of  
Oxidative DNA Damage Repair at 
Telomeres,” Elise Fouquerel; “The 
Role of  the Receptor for Advanced 
Glycation End-Products in Asthma 
& Allergic Airways Disease,” Timo-
thy Perkins; S123 BST, 12:30 pm
Ctr. for Teaching Workshop
“Turnitin: Originality Check, Grade 
Mark, Peer Mark”; B26 Alumni, 2 
pm (register: www.cidde.pitt.edu/
workshops/)
Men’s Basketball 
Vs. Gardner-Webb; Petersen, 7 pm

Tuesday 15

Swanson School Electric Power 
Industry Conf.
UClub, 8 am-12:30 pm (register: 
www.engineering.pitt.edu/EPIC/)
FSDP Workshop
“Preventing Sexual Misconduct: 
Understanding Your Responsibil-
ity,” Kristy Rzepecki; 342 Craig, 
9 am (register: www.hr.pitt.edu/
training-development/faculty-st)
FSDP Workshop
“Word 2013 Quick Start: Mail 
Merge, Graphics Illustration,” 
Vernon Franklin; 302 Bellefield, 
10 am (register: www.hr.pitt.edu/
training-development/faculty-st)
Cell Biology Seminar
“Chloride Channels & Cancer: 
Please Pass the Salt,” Umamaheswar 
Duvvuri; Eye & Ear Inst. 5th fl. 
ballrm., 11 am
Social Work ACA Health Insur-
ance Enrollment Event
2101 CL, noon-6 pm
Senate CRC Mtg.
140 Alumni, noon 
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The University is holding its annual Veterans Roll Call at 1 p.m. today, Nov. 10, in Heinz Chapel. The event 
remembers Pennsylvania’s servicemen and women who lost their lives in Operation Iraqi Freedom and Opera-
tion Enduring Freedom. 

At last year’s ceremony, N. John Cooper, dean of the Dietrich School of Arts and Sciences, served as one of 
those reading veterans’ names.

Kimberly K. Barlow/University Times

Basic/Translational Research 
Seminar
“Jupyter Electronic Notebooks in 
Biobehavioral Oncology Research: 
A Tale of  Reproducibility, Data 
Sharing & Software Freedom,” 
Charles Horn; Hillman Cancer Ctr., 
Cooper Conf. Ctr. rm. D, noon
Molecular Medicine Research 
Seminar
“Mitochondrial Dysfunction Con-
tributes to the Pathogenesis of  
Inflammatory Bowel Disease,” 
Kevin Mollen, Children’s Hospital, 
medicine; Samuel Harbison, pedi-
atric & general/thoracic surgery; 
Rangos Research Conf. Ctr., noon
MWRI Work in Progess Seminar
Fabiola Balmir & Yingshi Ouyang; 
Magee-Womens Research Inst. 
Conf. Ctr. 1st fl., noon (klazar@
mwri.magee.edu)
Ctr. for Teaching Workshop
“Developing a Teaching Portfolio”; 
815 Alumni, noon (register: www.
cidde.pitt.edu/workshops/)
SAC Seminar
“Philanthropy”; WPU ballrm., noon 
(register: www.sac.pitt.edu)
LifeSolutions Webinar
“Ready, Set, Relax! Relaxation 
Techniques to Maintain Well Being”; 
noon (register: www.hr.pitt.edu/
lifesolutions)
Philosophy of  Science Lecture
“Realist Pragmatism: Top-Down 
& Bottom-Up Approaches to Par-
ticles,” Anjan Chakravartty, Notre 
Dame; 817R CL, 12:05 pm (www.
pitt.edu/~pittcntr)
FSDP Workshop
“The Ethical Use of  Power,” Ray 
Jones, business; 528 Alumni, 1 pm 
(register: www.hr.pitt.edu/training-
development/faculty-st)
Pharmacology/Chemical Biol-
ogy Seminar
“Recipes for Good & Bad Telo-
meres: Proteomics & Functional 
Analysis of  Telomeric Factors,” 
Eros Denchi, Scripps Research Inst.; 
1395 BST, 3:30 pm
Ctr. for Sustainable Innovation 
Green Speakeasy
“Renewable Energy & Sustainable 
Development,” Shanti Gamper-
Rabindran; UClub library, 4:30 pm 
(register: www.engineering.pitt.edu/
greenspeakeasy/)
Innovation Week Panel Discus-
sion/Networking
“Integrating Innovation After 
Graduation”; O’Hara Student Ctr. 
dining rm., 6 pm
Innovation Week Film Screening
“General Startup”; 343 Alumni, 
8:30-11 pm

Wednesday 16

Women Voters of  PA/Public 
Health Conf.
“Shale & Public Health”; UClub 
ballrm. B, 8:30 am-5 pm (rsvp: www.
shalepalwv.org)
FSDP Workshop
“Money at Work 2,” Chris Yoest; 
342 Craig, 9 am (register: www.
hr.pitt.edu/training-development/
faculty-st)
HSLS Workshop
“Painless PubMed,” Rose Turner; 
Falk Library classrm. 1, 9:30 am 
(rlt@pitt.edu)
Flu Shot Clinic
Posvar Commons, 10 am-2 pm
Innovation Week Student/
Alumni Networking Luncheon
Petersen, 11:30 am-1:30 pm
Critical Care Medicine Grand 
Rounds
“The Microbiome in Critical Ill-
ness,” Robert Dickson, U of  MI; 
1105AB Scaife, noon

SAC Mtg.
102 Benedum, noon
Equipoise Mtg.
630 WPU, noon
FSDP Workshop
“Feedback: An Essential Leadership 
Skill,” Maureen Lazar;  342 Craig, 
1 pm (register: www.hr.pitt.edu/
training-development/faculty-st)
HSLS Workshop
“Variant Detection & Analysis: CLC 
Genomics Workbench, dbSNP, 
Cosmic & More,” Ansuman Chat-
topadhyay, Falk Library classrm. 2, 
1-4 pm (ansuman@pitt.edu)
Senate Council Mtg.
2700 Posvar, 3 pm
Office of  Diversity & Inclusion 
Book Discussion
“Why Are They Angry With Us?” 
Larry Davis, social work; O’Hara 
Student Ctr. ballrm., 4 pm 

Thursday 17

FSDP Workshop
“Student Privacy & FERPA,” 
Jennifer Seng; 342 Craig, 9 am 
(register: www.hr.pitt.edu/training-
development/faculty-st)
Genomics Research Core Semi-
nar
“WaferGen Technologies,” S100A 
BST, 10 am (pgw@pitt.edu)
Ctr. for Teaching Workshop
“The Basics of  Adobe Illustrator”; 
314 Bellefield, 10 am (register: www.
cidde.pitt.edu/workshops/)
Inst. for Entrepreneurial Excel-
lence Workshop
“Funding Your Innovation: SBIR/
STTR Basics,” Noah Snyder, Inter-
phase Materials; Pgh. Life Sciences 
Greenhouse, 2425 Sidney St., South 
Side, 11 am (iee@innovation.pitt.
edu)
Molecular Biophysics/Structural 
Biology Seminar 
“Polymer-Enhanced Biomacromo-
lecular Symptoms,” Alan Russell, 
CMU; 1018 BST3, 11 am
Epidemiology Seminar
“Psychosocial Stress & Asthma,” 
Juan Celedon; G23 Parran, noon
Sr. VC Laureate Lecture
“T-Cell Memory & Exhaustion: 
Implications for Cancer Immu-
notherapy,” Rafi Ahmed, Emory; 
Scaife lecture rm. 6, noon
SAC Seminar
“Level Reporting,” Cathy Lewis; 
WPU ballrm., noon (register: www.
sac.pitt.edu)
CTSI Workshop
“Describing & Defining Your 
Data”; 8096 Forbes Twr., noon 
(www.ctsi.pitt.edu/RCR/work-
shops.shtml)
Health Services Research Semi-
nar
“Creating an Academic Research 
Organization to Efficiently Design, 
Conduct & Analyze Clinical Trials: 
The Center for Clinical Trials & Data 
Coordination,” Kalaeb Abebe; 305 
Parkvale, noon
OACD Workshop
“Career Development Plan: A 
Purposeful Approach to Achieving 
Your Career Goals,” John Merriman, 
nursing; S100 BST, 3 pm (www.oacd.
health.pitt.edu)
A&S Open Door Project
“From the Crusades to ISIS: Intoler-
ance, Discrimination & Violence in 
the Flame of  God”; 3703 Posvar, 
3 pm
Senate PUP Mtg. 
272 Hillman, 3:30 pm
Geology/Environmental Sci-
ence Presentation
“Satellite Data to Support Air quality 
Policy & Planning,” Tracey Hol-
loway, U of  WI-Madison; Alumni 

Connolly Ballrm., 4 pm (rsvp: 
jec216@pitt.edu)
Innovation Week Startup Job Fair
CMU, Newell Simon Hall, 4-7 pm 
(go.innovation.pitt.edu/piw)
2016 Iris Marion Young Award 
for Political Engagement Pre-
sentation
WPU Kurtzman Rm., 5 pm

Friday 18

Senate CUC Mtg.
717 CL, 10 am
Sr. VC Lecture
“Visualizing Cortico-Striatal 
Activity During Development of  
Compulsive Behaviors,” Susanne 
Ahmari, Scaife lecture rm. 6, noon
(www.svc-seminar.pitt.edu)
Philosophy of  Science Lecture
“What Is ‘Orthodox’ Quantum 
Mechanics?” David Wallace, USC; 
817R CL, 3:30 pm (www.pitt.
edu/~pittcntr)
Alumni Assn. Dinner/Theatre 
Performance
Dinner, UClub, 6 pm; “Hair”; Char-
ity Randall Theatre, 8 pm (hlaraine@
pitt.edu)
Robert Sutherland Lord Memo-
rial Concert
Chelsea Chen, organist; Heinz 
Chapel, 8 pm

Saturday 19

Football 
Vs. Duke; Heinz Field, North 
Side, 3 pm

Monday 21

• Regular survey period for stu-
dent opinion of  teaching begins, 
runs through Dec. 11. (www.
teaching.pitt.edu/omet/)

HSLS Workshop
“Painless PubMed,” Jill Foust; Falk 
Library classrm. 1, 11:30 am (jef2@
pitt.edu)
Senate EPC Mtg.
826 CL, 3 pm

Tuesday 22

FSDP Workshop
“Taming the Email Beast,” Diane 
Chabal; 342 Craig, 9 am (register: 
www.hr.pitt.edu/training-develop-
ment/faculty-st)

Basic/Translational Research 
Seminar
“Protein-Protein Interaction Net-
work in DNA Damage Response 
& Tumorigenesis,” Junjie Chen, U 
of  TX-Houston; Hillman Cancer 
Ctr., Cooper Conf. Ctr. rm. D, noon
MWRI Work in Progress Seminar
“Defining the Formation & Func-
tion of  Carcinoma Associated 
Mesenchymal Stem Cells,” Lan 
Coffman, U of  MI; Magee-Womens 
Research Inst. Conf. Ctr. 1st fl., noon 
(klazar@mwri.magee.edu)
Neuroscience Seminar
“The Surprising Complexity of  
the Piriform Cortex,” John Bek-
kers, Australian National U; 1495 
BST, 4 pm 

Wednesday 23

• Thanksgiving recess for stu-
dents through Nov. 27.

Thursday 24

• University closed through Nov. 
25 in observance of  Thanksgiv-
ing. 

Defenses

A&S/Anthropology
“Alienated Affliction: The Politics 
of  Grisis Siknis Experience in 
Nicaragua,” Maria Venegas; Nov. 
10, 3106 Posvar, 11 am
SHRS/Communication Science 
& Disorders
“The Effects of  a Device Mediated 
Lingual Strengthening Protocol 
on Radiation & Chemoradia-
tion Induced Dysphagia,” Natalie 
Bradshaw; Nov. 11, 4014 Forbes 
Twr., 1 pm
SHRS/Sports Medicine & Nutri-
tion
“The Predictors of  a Proposed 
Combat Readiness Test,” Hung-
Chun Huang; Nov. 11, 104 Neu-
romuscular Research Lab, South 
Side, 2 pm
Public Health/Human Genetics
“Whole Exome & Targeted 
Sequencing of  Alzheimer’s Dis-
ease: An Integrative Approach,” 
Samantha Rosenthal; Nov. 14, A312 
Crabtree, 1 pm
A&S/Mathematics
“Geometric Analysis on Metric 
Spaces,” Soheil Malekzadeh; Nov. 
15, 135 Chevron, 3 pm

SHRS/Rehabilitation Science
“Examining the Relationships 
Between Family Mealtime Routines 
& Feeding Outcomes in Young 
Children With Sensory Food Aver-
sions,” Angela Caldwell; Nov. 17, 
4065 Forbes Twr., 10 am
Medicine/Immunology
“Host Pathogen Interactions in 
the Cystic Fibrosis Airway: Pseu-
domonas Aeruginosa Impairs the 
Resolution of  Pulmonary Inflam-
mation by Manipulating Host Lipid 
Signaling,” Becca Flitter; Nov. 17, 
402 Bridgeside Point II, 10 am 
SHRS/Rehabilitation Science
“Model, Architecture & Applica-
tion of  Cross-Platform Just in 
Time Adaptive Intervention: An 
Implementation in Behavioral Sleep 
Intervention,” I Wayan Pulantara; 
Nov. 17, 5047 Forbes Twr., 1 pm
A&S/Political Science
“IMF Structural Conditionality & 
Special Interest Groups: Determi-
nants of  Program Implementation 
in Labor Market and Financial 
Sector,” Hakan Gunaydin; Nov. 21, 
4606 Posvar, 4 pm

Deadline

Coulter TPII Awards for Trans-
lational Research
Deadline for letter of  intent is 5 
pm Nov. 15. (www.engineering .pitt.
edu/coulter/)
Heinz Chapel Choir Tour Fund-
raiser
Deadline for donations is Dec. 
31. (www.engage.pitt.edu/proj-
ect/2705)

Exhibits

Barco Library
“Sailing Through History,” Dennis 
O’Leary & James Morar; through 
Nov. 23, M-Th 8 am-10 pm, F 8 am-5 
pm, Sat 10 am-6 pm, Sun noon-10 
pm (412-648-1376)
Falk Library
“The Ultimate Service Pin: A His-
tory of  Nursing,” Dawn McBride; 
display cases main fl., through Jan. 5; 
M-Th 7 am-mid., F 7 am-10 pm, Sat 
9:30 am-10 pm & Sun 11 am-mid.

Theatre

Pitt Stages Production
“Hair”; Charity Randall Theatre, 
through Nov. 20, W-Sun, 8 pm, Sun 
2 pm (play.pitt.edu)                     n


