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Santa and Mrs. Claus made their 
annual visit to Christmas Day at 
Pitt. For more photos, see page 7.
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Chancellor discusses University’s  
role in post-election uncertainty

Election prompts variety of reactions 

In a post-election climate that’s 
high in conflict and uncertainty 
and often low in substance, 

“Double down on what makes 
us a great University,” Chancel-
lor Patrick Gallagher urged in 
his year-end message to Senate 
Council.

“I think this is actually a key 
moment for this University. I think 
the choices we make about how 
we deal with this — whether our 
better angels or our worse angels 
take over — is going to say a lot 
about the community we are, but 
also ultimately about the impact 
we can have.” 

He expanded on his Nov. 10 
post-election message (http://
chancellor.pitt.edu/news-story/
chancellors-election-message) 
in which he stated, “This elec-
tion feels different. It followed a 
long and intensely acrimonious 
campaign that exposed deep divi-
sions in our country. While fierce 
debate and profound differences 
are part of  all campaigns, this 
one was more negative, personal 
and polarizing than any in recent 
memory.” 

In his Dec. 14 report to Coun-
cil, Gallagher said, “One of  the 
themes that I touched on in that 

communication touched on the 
fact that the issues that drove 
people to vote — issues people 
cared about — don’t go away at 
the end of  the vote. 

“The reality is, the things we’re 
facing as a society, as a world, as a 
nation, are big issues: We’re talking 
about social justice, race, gender, 
globalization, trade, the role of  
government, the economy, health 
care, climate change. 

“These are monumental issues 
that will require serious engage-
ment. In many ways the things 
that we espouse here at the Uni-
versity — in terms of  dedicating 

Cut in FY18 state appropriation possible 
The University is planning 

for the possibility of  a cut 
in its state appropriation 

in fiscal year 2018 in response 
to bleak budget news from Har-
risburg.

“This is going to be a rough 
year,” Chancellor Patrick Gal-
lagher cautioned in his Dec. 14 
report to Senate Council.

The state revenue depart-
ment’s November revenue report 
showed fiscal year 2016-17 col-
lections were below the official 
estimate by $261.8 million, or 
2.4 percent. And state budget 
secretary Randy Albright, in a 
mid-year budget briefing last 
month, projected a state budget 
deficit of  nearly $603.8 million 
by the June 30 fiscal year-end. 

Pennsylvania Budget and 

something we’re actually going to 
have to contemplate, and then 
at the same time working hard 
to make a case for why” fund-
ing for the University should be 
maintained.

“The flip side of  the same 
coin is: The top priorities we’re 
hearing from lawmakers is grow 
the economy and education,” 
Gallagher said. 

Gov. Tom Wolf  is set to pres-
ent his FY18 budget proposal 
on Feb. 7. 

Pitt has requested a 5 percent 
increase in its appropriation for 
the fiscal year that begins July 1: 
$154.11 million in general sup-
port, an increase of  $7.34 million 
over the current $146.77 million. 
(See Oct. 13 University Times.) 
—Kimberly K. Barlow          n

ourselves to working on relevant 
issues, making an impact, seeking 
to understand, disseminating, 
engaging — are going to be vital 
to making any real progress on 
these kinds of  issues.” 

Post-election, “It still feels dif-
ferent,” he told Council. 

“If  you think about the last 
year, the last month and look at the 
headlines you would be reading, 
we have stories about fake news; 
we have stories about misinforma-
tion. We’re talking about is a tweet 
a news story?” he noted.

“The importance of  these 
issues and the role that we play 
are very difficult to do in that 
environment,” Gallagher said.

“The way this is playing out 
in the society around us: playing 
on peoples’ fears, not worrying 
about the facts, sorting people into 
friend or foe; demeaning the foes. 

This is just not the way we’re sup-
posed to tackle problems,” he said.

“I think we face a pretty stark 
choice: We either succumb to that 
and start doing the same things, 
or we try to fight against it and 
maintain this environment where 
people with real differences of  
viewpoint actually come together 
and engage in a substantive way to 
try to explore those differences, 
seek to create an understanding 
and don’t seek to demean, dehu-
manize or delegitimize the people 
who might have different views.”

University Senate President 
Frank Wilson concurred. 

Noting that the Senate’s special 
committee on diversity, inclusion 
and core values is continuing its 
work on developing a University 
statement of  core values, he urged 
schools and departments to con-
sider doing so as well. 

“We need to be sure of  what 
we share. It doesn’t have to be 
a long manifesto. But there are 
certain core things,” Wilson said.

“With an institution as large 
as ours, with as many people who 
are part of  it, we’re never going 
to achieve absolute consensus,” he 
conceded. “But we should know 
what we are: A public university. 
And we should rededicate our-
selves to what we think a public 
university should be doing.” 

In other business: 
•  Counci l  unanimously 

approved an updated research 
integrity policy presented by 
Senate research committee co-
chairs Penny Morel and Pat 
Smolinksi. Faculty Assembly 
unanimously approved the new 
policy last month. (See Dec. 8 
University Times.)  

• Council’s next meeting is set 
for 3 p.m. Jan. 25 in 2700 Posvar 
Hall. 

Policy Center director Marc Stier 
predicted even larger gaps.  

“While the current year deficit 
is a problem for the state, unfortu-
nately it is not the biggest budget 
problem we face. The Indepen-
dent Fiscal Office is projecting 
a 2017-18 deficit of  $1.7 billion, 
which does not include the ongo-
ing costs of  higher human service 
caseloads, which might add $300 
million or more to the total,” Stier 
said in a Dec. 15 statement fol-
lowing Albright’s budget report. 

“All told, between the current 
year and next year, the General 
Assembly may need to close 
a budget gap that approaches 
$3 billion by June 30. And, as 
mandated costs grow faster than 
revenues, budget deficits in future 
years will approach that number 

as well.” 
q

In addition to the growing state 
budget deficit, the Republican-
held state legislature now has 
veto-proof  majorities in both 
houses, Gallagher pointed out.

“This is going to change the 
dynamic between the legislature 
and the governor,” he said. 
“Everything we’re hearing either 
points to a major breakthrough 
on this revenue balance or a very 
bad budget year.” 

Gallagher said, “In the spirit of  
‘plan for the worst and hope for 
the best’ we will be factoring some 
of  this into the (University) plan-
ning and budgeting committee to 
be appropriately conservative this 
year as we look at our planning 
horizon. I think that a state cut is 

Following an election season 
he characterized as “a kind of  
race to the bottom,” Chancel-

lor Patrick Gallagher announced 
that the University is creating a 
series of  seminars, panel discus-
sions and workshops as forums 
for engagement.

Reflecting on the divisive elec-
tion, the chancellor told Senate 
Council, “It was negative, it was 
personal, it was acrimonious. It 
was almost devoid in many cases 
of  actual substantive discussion 
of  positions. And it was often 
carried out through demeaning 
personal attacks of  anyone who 
didn’t share the views.”

The big issues that drove 
people to vote haven’t disap-
peared, he said.

In announcing the series to the 
Council, Gallagher said it is cre-
ated “in the spirit of  let’s double 
down on what we do best” and is 
designed “to allow us to do what 
I don’t see happening around us: 
which is people being thoughtful 
and constructive and substantive 
in tackling those issues so that 
we can advance the dialogue and 
inform ourselves.” 

The University Forum on Cur-
rent Issues, coordinated through 
the Office of  the Provost, is 
envisioned as a series of  events 
in multiple formats on a range of  
topics — some geared toward stu-
dents; others for a wider audience, 
Provost Patricia E. Beeson told the 
University Times following the 
Dec. 14 Senate Council meeting. 

The School of  Law will host 
the first event in the series: “The 
Future of  DACA and Immigra-
tion Law and Policy,” set for noon 

Jan. 18 in the Teplitz Memorial 
Courtroom in Barco Law Build-
ing. 

Scheduled panelists William M. 
Carter Jr., dean of  the law school, 
and faculty members Sheila Vélez 
Martínez and Orlando Portela 
Valentin will address the future 
of  the Deferred Action for Child-
hood Arrivals (DACA) program 
instituted by President Barack 
Obama, as well as the legal and 
constitutional implications of  
sanctuary cities; the banning of  
potential immigrants or foreign 
visitors on the basis of  religion; 
and the creation of  national reg-
istries on the basis of  religion, 
national origin and/or country 

of  citizenship. 
q

Post-election reactions at the 
University have spanned a broad 
range. Anti-Trump sentiment 
has dominated activity on the 
Pittsburgh campus, but at Pitt-
Bradford, faculty have taken steps 
to express support not only for 
members of  the campus com-
munity who are fearful because 
they don’t reflect the demographic 
of  the rural region but also for 
the fears voiced by members of  
the campus community who sup-
ported the president-elect. 

In Pittsburgh, as part of  a 
Nov. 16 rally, students asked the 
University administration for 

protections “in solidarity with 
all groups who find themselves 
fearing the transition of  power” 
to make this “a sanctuary campus 
for all of  its people.” The event 
was part of  a national campaign, 
National Walk-Outs for #Sanctu-
aryCampus, www.lahuelga.com/
sanctuarycampus.

Shortly after, nine Dietrich 
School of  Arts and Sciences fac-
ulty members authored a call for 
Pitt to become a sanctuary Uni-
versity in response to President-
elect Donald J. Trump’s stated 
intention to deport up to three 
million undocumented persons 
from the United States, to abol-

Forum on Current Issues begins Jan. 18 
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Partners in your teaching and research

Technology topics and trends from Computing Services and Systems Development (CSSD)

Technology Corner Andrew Labuda
Services and Solutions

If  you have ever had to guide 
a document through an approval 
process requiring multiple sig-
natures from different people 
in various locations, you know 
what a challenge it can be. It may 
involve printing and faxing paper 
forms, paying for overnight ship-
ping costs, dealing with delivery 
delays or lost paperwork, and 
managing documents that need 
to be rerouted because one of  
the approvers accidentally left a 
required field blank.     

The good news is that the 
University provides an enterprise 
digital signature service called 
DocuSign that allows you to 
send, sign and manage documents 
electronically. 

More than 3,200 documents 
at the University were sent with 
DocuSign in the past three 
months. DocuSign is available at 
no cost to all University faculty 
and staff  and can be used for both 
internal and external University 
business. 

Why digital signatures?
One of  the main benefits of  an 

electronic digital signature service 

is that it can significantly reduce 
the turnaround time required to 
obtain signatures, especially when 
conducting long-distance or time-
sensitive business. 

It also can streamline your 
workflow processes. For example, 
if  three people need to sign a 
document in a specific sequence, 
you can tell DocuSign to route the 
document to each person in the 
order you specify and only after 
the previous person has signed 
the document.

Conversely, if  a document just 
needs to be signed by three people 
in any order, DocuSign can send 
the document to all three individu-
als at the same time.

You also can make some 
document actions required to 
ensure that an approver doesn’t 
forget to “initial here” or “sign 
and date there” before returning 
the document.  

You can save time on fre-
quently repeated processes by 
creating templates in DocuSign. 
For example, if  faculty in your 
department regularly apply for 
instructional grants or other types 
of  funding, you could create a 

generic funding request template 
that anyone in your department 
could customize for their specific 
funding needs. 

If  a large group needs to 
approve a document, you can 
upload a separate recipient 
list rather than entering all the 
recipients in DocuSign. If  one 
of  your recipients simply needs 
to acknowledge a document with-
out signing it, you can add them 
to a carbon copy role within the 
DocuSign workflow. 

In addition to providing ben-
efits for you, enterprise digital 
signatures also support the Uni-
versity’s sustainability efforts by 
reducing paper consumption. 

Security and portability 
DocuSign utilizes Pitt Pass-

port, the University’s secure single 
sign-on service, which means all 
you need to log in is your Univer-
sity computing account username 
and password. DocuSign also 
meets stringent U.S. and global 
security standards and provides 
full document encryption.  

Signatures created in Docu-
Sign are legally binding and in 

compliance with the United 
States Electronic Signatures in 
Global and National Commerce 
(ESIGN) Act. The University’s 
Office of  General Counsel has 
identified DocuSign as the only 
approved electronic signature 
service for the University of  
Pittsburgh.     

One of  the most convenient 
features of  enterprise digital sig-
natures is that you don’t have to 
be sitting at your desk (or even 
in an office) to sign a document. 
Mobile apps for Android, iOS 
and Windows devices allow you 
to review and sign documents on 
your phone or tablet, no matter 
where your work or research 
might take you. DocuSign also 
integrates with other enterprise 
collaboration services at Pitt, 
including pitt.box.com and Office 
365.  

When a document has been 
signed and completed by all par-
ties, it is stored securely in the 
cloud. Instead of  sifting through 
a filing cabinet to locate past 
contracts or agreements, you can 
search quickly for them online 
and access them from anywhere.  

Getting started
Enterprise digital signatures 

can be used to enhance a wide 
variety of  processes that would 
otherwise require a pen-and-paper 
signature.

Whether you work with vendor 
contracts, interdepartmental con-
tracts, applications for grants and 
other funding, consent forms, 
negotiated agreements, forms 
required to grant access to Uni-
versity systems or other types of  
approval processes, DocuSign can 
help make your life a little easier. 
One of  the first departments at 
Pitt to adopt DocuSign was the 
Office of  Research, which is work-
ing toward using it to streamline 
obtaining certain types of  inter-
departmental signatures. 

You can take advantage of  
DocuSign’s many benefits today. 
Log in to my.pitt.edu and click the 
DocuSign link in the right-hand 
column. You’ll find a wide range 
of  training videos and quick start 
guides at technology.pitt.edu/
docusign to help get you up and 
running with the service. 

We can help you better under-
stand how DocuSign can address 
your department’s specific needs 
and streamline your workflows. 
If  you would like to learn more, 
contact me at asl11@pitt.edu to 
schedule a consultation.            n

Andrew Labuda is a service owner in 
CSSD, helping to assess and address 
the Pitt community’s needs regarding 
pitt.box.com, SharePoint and other 
collaboration services.  

DocuSign digital signatures

Research data management 
is the organization, storage, 
preservation and sharing of  data 
collected and used in a research 
project. It involves the everyday 
management of  research data 
during the lifetime of  a research 
project, such as using consistent 
file-naming conventions. It also 
involves decisions about how data 
will be preserved and shared after 
the project is completed, such as 
depositing the data in a reposi-
tory for long-term archiving and 

access.
Where do libraries fit in? 

Libraries are experts in describing, 
managing and providing access 
to research objects. Traditionally, 
these have been in the form of  
articles, journals, books, maps and 
other outputs, but we’re expert in 
describing and managing data as 
well, so we can consult with you 
on research data issues. 

Increasingly, funders now are 
requiring that researchers submit, 
along with the proposal itself,  a 
plan for managing the data that 
will be generated as part of  the 
research process, referred to as 
a data management plan (DMP).  
While you’re an expert in the 
subject of  your research, you may 
be less familiar with developing a 
research data management plan. 
In addition to funders, some aca-
demic journals — Nature and Sci-
ence among them — are requiring 
that researchers share their data 
as a condition of  publishing, so 
it’s likely that data management 
planning is somewhere in your 
future. The creation of  a data 
management plan is good practice 
even if  it is not required. 

Why DMPs?
Why are funders now requir-

ing data management planning? 
There are myriad reasons, includ-
ing: 

• Transparency: How did you 
get the results you got?

• Reproducibility: Can other 
research replicate your results?

• Impact and visibility: The 
data, as a research object, can be 
as valuable an output as the article 
or book written based on the data.

• Innovation: Other research-
ers may find uses for the data that 
you never considered.

What is required?
The first step in developing 

a DMP is to understand what 
the funder requires. Sources for 
funder requirements include: 

• Data Management Poli-
cies and Guidelines (University 
of  Pittsburgh Health Sciences 
Library System) — http://hsls.
libguides.com/datamanagement/
policy.

• DMP Requirements (DMP-
Tool) — https://dmptool.org/
guidance.

• Managing Your Data: Fund-
ing Agency Guidelines (Uni-
versity of  Minnesota Libraries) 
— https://www.lib.umn.edu/
datamanagement/funding.

If  your research is funded by a 
contract rather than a grant, con-
sult with the contracting agency 
and refer to the terms of  your 
contract to determine whether a 
data management plan is required. 

What does a DMP include? 
Most DMPs typically address:
• The types of  data to be col-

lected.
• Data format, including data 

and metadata standards.
• Plans for sharing data, 

including policies affecting access 

and reuse of  the data by other 
researchers.

• Plans for archiving and pre-
serving the data.

Where to start?
How do you begin crafting a 

DMP? Talk to an expert at the 
library. You also can use an online 
resource provided by Pitt libraries 
called DMPTool. This can guide 
you through the creation of  a data 
management plan that will meet 
your funder’s requirements. DMP-
Tool is widely used by researchers 
at institutions around the U.S. 
and provides templates and step-
by-step guidance on creating an 
effective and compliant DMP. To 
access go to https://dmptool.
org and select the University of  
Pittsburgh from the drop-down 
list of  institutions. 

An important component 
of  data management planning 
is planning for the sharing of  
the data. For many disciplines, 
there are repositories familiar 
to researchers in the field (for 
example, in social science disci-
plines, ICPSR is a notable data 
archive —  https://www.icpsr.
umich.edu/icpsrweb/index.jsp). 

The University’s own insti-
tutional repository D-Scholar-
ship@Pitt (http://d-scholarship.
pitt.edu/) offers longterm storage 
for scholarly output, including 
datasets.

D-Scholarship@Pitt:
• Accepts nearly any format of  

file including tar.gz and zip files.  

• Assigns your data deposits a 
digital object identifier (DOI), a 
permanent and unique identifier 
for a digital object that is used in 
citations and will help others to 
find and cite your data.

• Allows you to add informa-
tion that provides important con-
text for your data so that others 
can discover, understand and trust 
the data files.

• Is best suited for datasets that 
are inactive (i.e., after the comple-
tion of  a research project).

• Tracks your work using alter-
native metrics to help demonstrate 
your impact and see how others 
are using your data.

• Can be used to add a cata-
log-only entry for datasets that 
you’ve deposited in another data 
repository.

• Allows you to make data fully 
public, private or available only to 
the Pitt community. 

If  you need help with your data 
management planning, contact 
us at www.library.pitt.edu/ask-
email.                                     n

Jeff  Wisniewski is the web services 
and communications librarian for the 
University Library System.

Data management planning
by Jeff Wisniewski
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Full-time continuing Pitt fac-
ulty averaged a 3.1 percent 
salary increase in fiscal year 

2016, with a median increase of  
2 percent. 

Robert Goga, director of  
Institutional Research, presented 
the annual Analysis of  Salary 
Increases for Full-Time Continu-
ing Faculty Report at the Univer-
sity Senate budget policies com-
mittee’s (BPC) Dec. 9 meeting. To 
view the full report, go to www.
utimes.pitt.edu/documents/
ContinuingFaculty2016.pdf.

The fiscal year 2016 report 
covered 2,000 full-time continuing 
faculty, representing 81 percent 
of  2,468 full-time Pitt faculty in 
fall 2015. 

Excluded from the analysis 
were: faculty in clinical depart-
ments in the School of  Medicine; 
faculty employed here in fall term 
2014 but not in fall term 2015 and 
the reverse; faculty whose contract 
base changed (for instance, from 
nine to 12 months or vice versa); 
faculty on leave of  absence with-
out pay in the current or previous 
year; faculty changing from part-
time to full-time or the reverse; 
visiting faculty; faculty whose 
responsibility center changed; 
faculty with a reduction in salary, 
and academic administrators at 
the level of  dean or higher.

Of  the 2,000 continuing 
faculty included in the analysis, 
28 received raises of  less than 1 

percent, the salary pool increase 
awarded to employees who 
demonstrated satisfactory per-
formance. Of  those 28 faculty 
members, 26 received raises that 
failed to keep pace with the 0.8 
percent rate of  inflation.

Of  the 2,000 continuing 
faculty, 274 received raises of  
1 percent-1.49 percent; 322 
received raises of  1.5 percent-1.99 
percent; 949 received raises of  2 
percent-2.99 percent; 215 received 
raises of  3 percent-4.99 percent; 
83 received raises of  5 percent 
-7.49 percent; 34 received raises 
of  7.5 percent-9.99 percent; and 
95 received raises of  10 percent 
or more. 

The 177 faculty in the highest 
salary range, $180,001+, also had 
the highest average increase, 4.9 
percent, observed BPC member 
Mackey Friedman. Eighteen fac-
ulty in that group received raises 
of  10 percent or more. 

Executive Vice Provost David 
DeJong, chancellor’s liaison to 
BPC, noted that salary increases 
of  that magnitude typically are due 
to a promotion in rank, a signifi-
cant retention effort or a remark-
able professional milestone.

He noted that median increases 
across all salary ranges showed a 
U-curve with most ranges show-
ing a 2 percent median increase, 
with higher median percentage 
increases not only at the top, but 
in the three lowest salary ranges 

as well. 
In other business:
A comparison of  average sala-

ries for regional campus faculty 
of  all ranks placed Pitt-Bradford 
at No. 69, Pitt-Johnstown No. 
73, and Pitt-Greensburg No. 75 
in academic year 2014-15 among 
a new streamlined group of  110 
nearby peers, reported University 
Senate President Frank Wilson. 

Wilson said he based his review 
on the most recent Integrated 
Postsecondary Education Data 
System (IPEDS) data, adding that 
he anticipates the 2015-16 data 
would be available by year-end. 

More variation is seen when 
comparing regional faculty salaries 
by rank, he said, adding that Pitt’s 
“all ranks” averages are relatively 
low because Pitt’s regionals have 
fewer faculty in the upper ranks, 
combined with below-average 
salaries for faculty in the lower 
ranks.

Among 109 schools with 
faculty in the professor rank, 
Pitt-Greensburg placed No. 52; 
Pitt-Bradford was No. 62 and 
Pitt-Johnstown was No. 71.

Average salaries for Pitt’s 
associate professors were at the 
midpoint of  the group, Wilson 
said. In that classification, among 
110 schools Pitt-Greensburg was 
No. 51, Pitt-Johnstown was No. 
52 and Pitt-Bradford was No. 54.

Among 110 schools with assis-
tant professors, Pitt-Greensburg 

was No. 58, Pitt-Bradford was No. 
62 and Pitt-Johnstown was No. 69.

Among 90 schools with 
instructor ranks, Pitt-Johnstown 
was No. 35, Pitt-Bradford was 
No. 53 and Pitt-Greensburg was 
No. 61, he said. 

Approved by BPC in Octo-
ber (see Nov. 10 University Times), 
the peer group of  110 includes 
schools in Pennsylvania and the 
neighboring states of  Delaware, 
Maryland, New Jersey, New York 
(minus the metro New York City 
area), Ohio, West Virginia and 
Virginia in the Carnegie Classifi-
cations of  Institutions in Higher 
Education categories “baccalau-
reate colleges: arts & sciences 
focus,” including Pitt-Greensburg 
and Pitt-Johnstown, and “bacca-
laureate colleges: diverse fields,” 
including Pitt-Bradford. 

Wilson noted that no New 
Jersey schools remained in the 
peer group after those in the metro 
New York City area were cut.

Pitt-Titusville, which is not 
classified as a baccalaureate insti-
tution, was not included in the 
comparison.

q
BPC’s spring term meetings 

were set for 2 p.m. on the third 
Friday of  the month: Jan. 20, Feb. 
17, March 17, April 21 and May 19. 

Pending availability of  the 
room, the committee will con-
tinue to meet in 156 Cathedral 
of  Learning, BPC chair Beverly 

Revised policy 
on relationships 
going to Council

Full-time faculty averaged 3.1 percent 
salary increase in FY16, report shows 

The committee overseeing 
the internal search for the 
University Honors College 

(UHC) dean has released a job 
description and set the application 
deadline for Feb. 1. 

According to Laura Winters, 
assistant to the provost for 
special projects, who is assisting 
with committee work, the search 
committee expects to fill the new 
position early enough that the new 
dean may start this summer.

Desired qualities in the new 
UHC dean include vision; col-
laborative leadership among all 
parts of  the UHC; academic 
management of  the college’s 
courses and scholars, as well as 
recruiting faculty; the ability to 
promote the UHC internally and 
externally; and oversight of  the 
UHC administration and finances.

Among the qualifications for 
the new position are: 

• Enthusiasm for “interacting 
with and provoking the intellec-
tual curiosity of  highly motivated 
undergraduate students from 
a variety of  academic back-
grounds”;

• Being an “inclusive leader 
who values diverse opinions and 
perspectives”; and

• Experience as an “exemplary 
teacher and researcher with intel-
lectual and personal humility and 
unassailable integrity.”

Ariel Armony, chair of  the 
search committee, senior direc-
tor of  International Programs 
and director of  the University 
Center for International Stud-
ies, is accepting applications at 
UHCDeanSearch@pitt.edu.
—Marty Levine                        n

Deadline for UHC dean 
applications is Feb. 1

Election prompts variety of reactions
CONTINUED FROM PAGE 1
ish the DACA program and to 
establish a national registry for the 
surveillance of  Muslims.  

Their petition (https://docs.
google.com/forms/d/e/1FAIp
QLSdBS85e_1fGqCKwUJHXP
8GGXi9qHlLhsinyBPonLdREp-
DCqBw/viewform?c=0&w=1) 
asks Chancellor Gallagher and 
Provost Beeson “to immediately 
communicate the University of  
Pittsburgh’s commitment to the 
safety of  undocumented (also 
referred to as unauthorized) 
students of  this institution, by 
issuing a public and procedurally 
binding statement declaring the 
University of  Pittsburgh a Sanctu-
ary University.” 

As of  Jan. 4, more than 550 
faculty, staff, students, alumni and 
friends had signed the petition. 

Other faculty organized a 
teach-in that drew about 90 
students to the Stephen Foster 
Memorial on Dec. 8 for presenta-
tions on current issues as well as 
on the history of  campus activism. 

q
At Pitt-Bradford, which like 

the University’s other regional 
campuses is situated in a solidly red 
area of  Pennsylvania, the faculty 
senate in November endorsed 
the following statement in sup-
port of  an inclusive academic 
environment.

“The faculty of  the Univer-
sity of  Pittsburgh at Bradford is 
proud to affirm its dedication to 
providing high-quality teaching in 
a friendly, inclusive, safe, diverse 
and student-focused academic 
environment. We, the members of  
the faculty, support all of  our Pitt-

Bradford students, faculty, staff, 
alumni and community members, 
and we do so in accordance with 
University policy as well as with 
our campus mission, our campus 
vision and, most importantly, with 
our campus values. Together we 
stand firm in our commitment to 
equality of  opportunity, human 
dignity and diversity; to intellectual 
freedom and curiosity; to indi-
vidual responsibility and mutual 
respect; to environmental and 
economic stability; and to provid-
ing leadership and service to our 
local and global communities.”

The statement, which was 
distributed to the campus com-
munity, was based on a draft by 
Tracee Howell, a faculty member 
in English and director of  the 
writing center at Pitt-Bradford.

Her action was prompted in 
part by graffiti that appeared on a 
baseball dugout in Wellsville, New 
York — a town about an hour’s 
drive from the Pitt-Bradford 
campus — the day after the elec-
tion. The photo of  a swastika and 
the slogan “Make America White 
Again” made national news. 

In addition, members of  the 
Bradford campus community 
aired concerns from multiple per-
spectives during an open forum on 
campus — “fear of  going into our 
predominantly white local com-
munities as people of  color, and 
also fear of  expressing support for 
the president-elect,” Howell said.

“I think we all simply decided 
that in a time of  inflated and 
unfortunate, hateful rhetoric 
and in the face of  a recent act 
of  explicit hatred in our very 

own region as well as the receipt 
of  student-expressed fear, it 
was urgently important for our 
students to hear us say that we 
support them — all of  them, that 
we’re dedicated to our work and 
that we will not stop in that com-
mitment to them, to our entire 
community, to our scholarship, 
to our values.”   

q 
Chancellor Gallagher told 

Senate Council that requests and 
demands that he make statements 
or take positions on issues had 
been “at an all-time high” in the 
weeks following the election.  

One aspect that sets a univer-
sity apart is that while other enti-
ties may take a position on issues, 
individuals within a University 
can represent multiple sides of  
an issue.  “It’s the people within 
the institution that take positions, 
not the institution itself,” he said. 

“You can see what would 
happen if  the University selected 
one of  those positions and said 
‘That’s the one.’ It puts a chilling 
effect on anyone else that would 
have a contrary view,” Gallagher 
said. 

We should be grappling with 
big issues, he said: “Not afraid 
of  them, tackling them head on. 

“That doesn’t mean the Uni-
versity taking positions on them. 
That means doing what we do: 
Study them; have dialogue and 
debate; seek to understand them; 
teach about them; and persuade,” 
he said.

“No matter what your views 
are and all the different things 
that are happening, you can’t be 

pleased with the way that these 
things are being done. 

“We can do a lot to advance 
that. We should be the example of  
how well-meaning people, even if  
they have different perspectives, 
know how to get together, respect 
each other, have the integrity to 
believe in facts, use evidence and 
reason, and all the other human 
abilities we’ve been given to try 
to move to an understanding 
about how we can come up with 
solutions.” 
—Kimberly K. Barlow             n

An updated consensual 
relationships policy will 
be brought to Senate 

Council this month. 
Whether it will be presented 

with the endorsement of  Faculty 
Assembly remains unclear. Ear-
lier policy drafts failed to secure 
the Assembly’s support, with 
most faculty concerns centered 
on the lack of  due process provi-
sions, rather than on disclosure 
requirements and restrictions 
on certain relationships among 
faculty, staff  and students. (See 
Dec. 8 University Times.) 

Members of  the Senate 
tenure and academic freedom 
committee  (TAFC) reviewed a 
further-revised draft policy over 
the break and will discuss it in 
a committee meeting, TAFC 
co-chair Maria Kovacs told the 
University Times.

In the meantime, it remains 
uncertain whether the issue will 
be on Faculty Assembly’s Jan. 
17 agenda. 

With or without additional 
discussion by Faculty Assembly, 
the policy will be on the Jan. 25 
Senate Council agenda, Uni-
versity Senate President Frank 
Wilson confirmed. 

Commenting at Senate 
Council’s Dec. 14 session, 
Wilson said Faculty Assembly’s 
Dec. 6 “No” vote, albeit atypical, 
isn’t a negative. 

“I think it will have produced 
a stronger policy than originally 
we were looking at,” he said. 

“When we look back, once 
we’ve passed a consensual rela-
tionship policy that makes sense 
... we will say it was bumpier than 
we thought, it took longer than 
we thought, but it made us think 
about other issues associated 
with it,” Wilson said. 

Rather than being a break-
down in shared governance, 
Wilson said: “It may have been 
a bump in the road, but it is an 
example of  how shared gover-
nance can work.” 

Faculty Assembly meets at 
3 p.m. Jan. 17 in 2700 Posvar 
Hall. Council meets at 3 p.m. Jan. 
25 in the same location.
—Kimberly K. Barlow          n
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Pitt employees will have new 
tools in 2017 to assist with 
some of  their new year’s 

resolutions: a health coach at 
the walk-in clinic in the Medi-
cal Arts Building, as well as 
health and fitness programs and 
other resources, thanks to a new 
wellness specialist in Human 
Resources.

Based on Pitt’s new five-year 
agreement with UPMC, the insur-
er’s health plan has placed part-
time health coach Taelor Vetica 
on campus to offer counseling 
in weight management, physical 
activity, nutrition, stress manage-
ment and tobacco cessation. 

If  you visit the clinic (officially 
known as the UPMC MyHealth@
Work on-site Health and Wellness 
Center), which opened last April, 
for any reason, Vetica also will be 
able to offer what’s been dubbed a 
“prescription for wellness.” 

Those who are amenable to 
making lifestyle changes, seeking 
maternity coaching for pregnancy 
or extra help with chronic illnesses 
such as diabetes now have the 
opportunity to meet and consult 
with Vetica.

Ashley Boykin, who has been 
UPMC Health Plan’s health 
promotion specialist for a dozen 
years, now will be working out of  
Human Resources as a wellness 
specialist. She will be a conduit 
between the health plan and Pitt, 
helping the University institute 
new wellness programs, recruit 
University leaders to promote 
them and help departments and 
schools become aware of  such 
new resources.

q
Will Pitt staff  and faculty take 

advantage of  these new wellness 
services?

Says Boykin: “It’s not always a 
case that people don’t want to par-
ticipate — they’re just not always 
aware of  the services available to 
them.” Creating a new way for 
people to seek health coaching and 
improve their health voluntarily 
and gradually, she adds, is the best 
method to encourage use of  new 
resources: “We have something to 
offer everybody, no matter what 
stage they are in. Let’s move a little 
bit more, let’s make some changes 
in your diet.”

Vetica realizes that some 
people may be wary of  using her 
new services. But she says that 
“just building a rapport with 
people … seems to open the door 
for everything.”

“On our end, it’s not some slick 
sales approach,” Boykin assures. 
“It’s really working with them and 
not giving them this feeling: ‘Okay, 
you started and you quit and now 
you’re out.’” 

Adds Vick Ward, wellness 
account manager for health 
promotion with UPMC Health 
Plan: “Meeting the member where 
they are at — that’s really the 
approach.”

Ward acknowledges that it’s 
sometimes hard to move adults 
along toward healthy changes 
and to keep them motivated. He 
hopes that by adding Vetica to the 

health and wellness center and 
having Boykin meet with staff  
and faculty on all Pitt campuses, 
it will change employees’ notions 
of  what is possible to achieve. “By 
changing the culture you change 
behaviors,” he says. 

And it’s also a boon that Pitt’s 
leadership believes in this, Boykin 
stresses.

q

John Kozar, assistant vice 
chancellor for Benefits, says Pitt 
has been offering preventive 
health services to University 
employees for more than a decade. 
The aim is not only to improve 
the health of  staff  and faculty 
but also reduce employees’ and 
insurers’ health care costs. 

In 2005, the University waived 
one month’s insurance premium 

for employees who got a biomet-
ric screening, which garnered 65 
percent participation, he reports. 

“It was an eye-opening thing 
on campus,” he says. “It was part 
of  a changing culture.”

And such screenings certainly 
can be effective, he adds: “I know 
there was one person they took 
from a biometric screening to the 
emergency room.”

The next year, Pitt offered a 
different incentive for employees 
to get a health risk assessment, 
with more than 50 percent taking 
advantage. Still, the effort “at the 
time was a little clunky,” he recalls. 
“It asked for information people 
simply didn’t have. They felt it 
asked for information that was 
too personal.

“We had these efforts, we kept 
them up on an annual basis, but we 
never felt we had a real sustained 
effort for wellness,” he adds. “It 
will be up to these specialists here 
to take this to the next level.”

More recently, Pitt has insti-
tuted several exercise campaigns. 
The Home Run for Health cam-
paign, for instance, was held June 
6-Aug. 7 to encourage an increase 
in participants’ physical activ-
ity. Nearly 177 faculty and staff  
logged their steps during the entire 
nine-week program, with five tal-
lying more than a million steps, 
earning achievement medals, and 
others winning raffle prizes.

Pitt’s Weight Race, set for 
Feb. 6-April 28, will be a 12-week 
weight management campaign, 
with resources and support for 
weight-loss goals. Vetica and 
Boykin will help individuals and 
departments who participate in 
the Weight Race. 

Kozar says he may resurrect 
Pitt’s Wellness Champions on 
Campus program as well, which 
designated people in different 
schools and departments to serve 
as ambassadors for Pitt wellness 
efforts.

Boykin says such peer encour-
agement works: “When you see 
the people you work with making 
it real, sometimes it sparks some-
thing” — including the willpower 
to move your physical fitness 
habits in the right direction.

Kozar notes that UPMC 
Health Plan also has wellness 
incentives, which work much 
better than chastising people for 
less-than-healthy behavior. “It’s 
the carrot, not the stick, for doing 
the right thing,” he believes. “It’s 
backfired at other universities, 
where they took out the stick and 
penalized people for not doing 
something.

“I think there’s a lot of  exciting 
things to come,” he concludes. 
—Marty Levine                         n

GETTING SOME

with your wellness resolutions

Randy Juhl will chair the search 
committee that will recommend 
candidates for Pitt’s athletic 
director.

Scott Barnes, who had served 
as Pitt’s AD since July 1, 2015, last 
month accepted the AD position 
at Oregon State. 

Juhl, retired vice chancellor 
and dean emeritus of  pharmacy, 
chaired the University’s last ath-
letic director search committee 
and also was instrumental in the 
recruitment of  Pat Narduzzi as 
head football coach. Juhl served 
as Pitt’s acting athletic director 
in 2015.

Chancellor Patrick Gallagher 

said: “I am very grateful that 
Randy Juhl has agreed to chair 
this committee. Randy is widely 
respected, both personally and 
professionally. He has been a 
tremendous asset in our past 
searches and his experience will 
be invaluable as we identify out-
standing candidates to be our next 
athletic director.”

Juhl said he appreciates the 
opportunity to serve Pitt in lead-
ing the search.

“I wish Scott Barnes and his 
family the very best and want 
to express appreciation for his 
important contributions to Pitt,” 
Juhl said. 

Era Pinstripe Bowl against North-
western. Canada has become 
offensive coordinator at Louisiana 
State University. 

As offensive coordinator and 
quarterback coach this season, 
he guided a Panther offense 
that ranked No. 10 in the nation 
in scoring (42.3) and averaged 
447.5 total yards per game. The 
Panthers also led the nation in 
red zone touchdown percentage 
at 82 percent. 

Said Pitt head football coach 
Pat Narduzzi, “When you hire 
great people and have success, 
your staff  will always be in 
demand. I’m confident we will 
find another outstanding person 
and professional to continue our 
momentum.”                                  n

“We will now conduct a full-
scale national search and I’m 
confident we will attract some 
excellent candidates for what is 
an exceptional opportunity.”     

Ga l l agher  add i t iona l l y 
announced that the search will 
be assisted by DHR International, 
an executive search firm that 
Pitt has partnered with on past 
recruitments.

Appointments to the search 
committee, as well as informa-
tion on transitional leadership 
for Pitt athletics, are expected to 
be announced in coming weeks.   

q
Pitt also is looking for a new 

Panthers offensive coordinator 
following the departure of  Matt 
Canada after the Dec. 28 New Former Pitt AD Scott Barnes

Juhl heading AD search
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When James Huguley, 
faculty member in the 
School of  Social Work, 

was a middle school student 
in Providence, Rhode Island, 
he watched as classmates were 
disciplined for acting out and 
never recovered. Removed from 
school as a disciplinary measure, 
they were set on a different life 
path, Huguley observed, with less 
chance to succeed later in school 
or in life.

These kids got kicked out of  
school for “having an attitude,” 
he said. The harsh discipline 
imposed on them, if  it could be 
undone, “would have dramatically 
impacted their lives.”

Huguley outlined the cause 
and the remedy for schools over-
punishing kids for relatively minor 
infractions in the Center for Race 
and Social Problems December 
lecture titled “Just Discipline and 
the School-to-Prison Pipeline in 
Greater Pittsburgh: Local Chal-
lenges and Promising Solutions.”

The school-to-prison pipeline, 
he explained, is “a set of  school 
discipline policies in America, 
modeled after the war on drugs’ 
law enforcement policies, [which 
are a] punitive and unsuccessful 
way we manage a public health 
issue as a criminal justice issue.”

Generations ago, he said, kids 
misbehaving or even fighting in 
school might be punished, but 
they would not have been subject 
to law enforcement action. Today, 
following zero tolerance policies 
promulgated in the 1980s — and 
thanks to police officers being 
stationed in more than 68 percent 
of  schools nationally — kids who 
are suspended are likely to enter 
the criminal justice system. 

Such extreme school discipline 
measures have a deleterious effect 
on these kids’ futures — and 
those disciplines, studies find, are 
disproportionately meted out to 
kids who are black, Latino, LGBT 
or have special needs.

“It targets and it hurts our most 
vulnerable students,” he said.

In the 2010 academic year, for 
instance, one in 20 U.S. students 
was suspended, including one in 
five black males. Black kids repre-
sent 48 percent of  suspensions in 
preschools. And the overall racial 
gap between white and black sus-
pensions is even larger for females.

Could these statistical dif-

ferences be a reflection of  the 
fact that black kids are born into 
poorer backgrounds, which come 
with more cognitive and social 
challenges? The research finds this 
is not the explanation, Huguley 
said: “Racial gaps exist beyond 
what we would expect from 
socio-economic status.” In fact, 
studies have discovered that black 
students are disciplined more for 
some behaviors than whites, and 
black students are suspended 
more often for the same behavior 
than whites.

The No. 1 predictor of  whether 
more kids will be suspended in a 
school, he reported, is the school 
principal’s attitude toward dis-
cipline. 

q
“It would be one thing if  these 

methods were effective,” Huguley 
said, although he admitted “it 
has an intuitive appeal”: Using 
law enforcement to discipline 
students would seem to be a deter-
rent, to keep all students safer and 
to make classes more teachable.

“The problem is,” he said, “it 
hasn’t worked.” He cited stud-
ies that showed students who 
were suspended just once were 
two-three times more likely to 
repeat a grade or drop out of  
school. Multiple suspensions also 
increased the suspended students’ 
misbehavior and lowered their 
school achievement, hurting not 
only these kids but their schools’ 
own records of  achievement and 
graduation rates. Increased sus-
pensions means decreased math 
and reading scores for suspended 
students, he said.

He called today’s disciplin-
ary measures “a failed academic 
strategy.” These measures also 
cost communities economically in 
terms of  increased social services 
for such individuals later in life.

Implicit bias — unconscious 
prejudice — plays a role in 
perpetuating this system of  
over-discipline, he said, since it 
is pervasive in America against 
African Americans. A 2014 study 
found that 80 percent of  whites in 
the U.S. had implicit bias against 
blacks, and 40 percent of  blacks 
also had it.

“We’ve been conditioned to 
think along racial lines,” he said. 
Race blindness — in particular, 
the idea that it is possible to pro-
mulgate school policies that affect 

all children equally regardless of  
race — is “an illusion.”

He cited a 2016 Yale study in 
which teachers were told to watch 
a video to catch students who 
ought to be disciplined for behav-
ior issues. The researchers tracked 
the teachers’ eye movements and 
found that they watched the black 
students more often.

“Their inclination was to look 
for the problems where they 
thought the problems would be,” 
he said. “These were preschool 
teachers.”

q
“Locally, we’ve had a lot of  

negative press for some of  our 
larger urban districts,” Huguley 
allowed. In reality, districts’ self-
reported data, submitted to the 
state, show that the 58 districts 
in Allegheny County have an 
average of  eight suspensions per 
100 students, in line with the state 
average of  nine per 100 students.

However, he said, “the pattern 

is that in our higher African-
American districts, our higher 
poverty students, we have higher 
suspension rates.” That includes 
Wilkinsburg, at 67 per 100, and 
Sto-Rox, with 65 per 100. Charter 
schools (whose statistics were 
tabulated separately) and districts 
with large numbers of  working-
class black students have rates 
in the 40s per 100; included in 
this group are Urban Pathways 
6-12, City Charter High School, 
Woodland Hills and Pittsburgh 
Public Schools. 

“So county-wide we do have 
some challenges,” he said. In 
response, several local districts 
have modified their discipline 
policies, including the latter two 
districts.

The national pattern of  over-
disciplining certain groups is 
reflected in local practices, Hugu-
ley pointed out. In local suburban, 
economically diverse districts with 
hundreds of  black students, these 
kids are suspended four-eight 
times more often than whites.

Overall, he says, 80 percent 
of  county school districts are 
over-suspending black students, 
or simply over-suspending all 
their students.

q
Dismantling the school-to-

prison pipeline involves a number 
of  steps. For one, it requires 
school and community buy-in 
of  the need for change. Ideally, 
schools would gather teachers, 

Tom Altany/Photo Services

Over-punishing kids for 
minor infractions sets them
on wrong path, prof says 

students and administrators to 
build trust and understanding.

A full-time, trained staff  also 
should be dedicated to disci-
pline and the issues surrounding 
punishment. They would have 
specialized training in restorative 
justice, which posits that sus-
pended students must be eased 
back into school and the breach 
in the school’s safe community 
healed on both sides. 

Overall, he said, schools must 
change their ways of  dealing with 
discretionary discipline decisions 
for such subjectively perceived 
misbehaviors as defiance, and 
pay attention to the role of  race 
in education. “Increasing the 
number of  teachers of  color 
really matters,” he noted: Black 
students are simply less likely to 
be suspended by black teachers.

Huguley hopes to speak with 
more districts having the best 
and worst experiences to look 
at the causes of  their success or 
failure. And he believes districts 
need more resources to handle 
disciplinary issues, including 
more mental health supports for 
students.

Above all, he said, school 
officials must conclude “we’re 
here to face what we are doing 
courageously. We have to be 
empathetic to the students … 
We need to embrace the truth of  
where we are now and the truth 
of  where we need to go.”
—Marty Levine                            n

James Huguley

The Board of  Trustees prop-
erty and facilities committee 
has approved the $7.15 mil-

lion purchase of  a 17,000-square-
foot retail and commercial office 
building at the corner of  Forbes 
Avenue and Atwood Street. 

Some operations of  the Office 
of  the Chief  Financial Officer are 
housed on the second floor and 
will remain there, said Greg Scott, 
senior vice chancellor for Business 
and Operations. Chipotle Mexican 
Grill occupies a portion of  the first 
floor retail space. Another portion 
is under renovation for a new pizza 

restaurant, Lotsa Mozza.
The two-story building, at 

3619-3621 Forbes Ave., currently 
is owned by M & P Investment 
Co. Scott said the University is 
completing its due diligence and 
anticipates closing on the property 
this month.

q
In other business at its Dec. 

15 public meeting, the committee 
approved $5.6 million to renovate 
the first, second and fourth floors 
of  the Barco Law Building and 
$4.25 million to renovate the 
14th floor of  the Cathedral of  

Learning.
Scott said the Barco project, 

scheduled to begin in spring, 
will include mechanical updates 
to building systems that have 
reached the end of  their useful 
life. In addition, two restrooms 
will be added on the first floor and 
common spaces will be upgraded. 
The work also will create a space 
to relocate the civil practice law 
clinic from Sennott Square. 

The Cathedral of  Learning 
project will include renovations 
on the 14th floor for the Depart-
ment of  Communication as well 

as infrastructure work on the 
adjacent floors, Scott said. That 
project, part of  the restacking 
of  the Cathedral of  Learning 
(see July 21 University Times) is 
expected to take nine months, 
starting in spring.  

q
The property and facilities 

committee has the authority to 
approve construction projects 
of  more than $2 million and real 
estate purchases of  more than $1 
million on behalf  of  the Board 
of  Trustees.                                  
—Kimberly K. Barlow             n

University
to purchase
building at 
corner of 
Forbes/Atwood
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Christmas Day at Pitt

Santa and Mrs.Claus (John Kozar, director of Benefits in Human Resources, and his wife, 
Veronica) pose with some of the younger guests.

Above: From left, Erin Carney of Student Affairs; Greg Scott, senior vice chancellor for Business and Operations; and his 
wife Beth serve and greet guests.

Photos provided by Kannu Sahni, director of Community Relations

At this year’s annual Christmas Day at Pitt 
dinner, more than 200 Pitt and Sodexo volun-
teers served over 2,300 meals to individuals and 
families in need, as well as some international 
students. The Pitt event, in partnership with 
Sodexo and the Salvation Army, is the largest 
such event in the region.

Pitt staff  and faculty also donated some 500 
holiday gifts for children and over 1,000 gift 
bags filled with winter hats, gloves and other 
essentials. 

Members of  several Pitt athletic teams 
helped with wrapping and organizing the gifts. 

Above: John Wilds, assistant 
vice chancellor for Commmu-
nity Relations (in navy vest) 
and other volunteers help 
to wrap silverware for Pitt’s 
Christmas dinner.

The holiday event attracts some volunteers year after year. One such volunteer is Renny Clark, 
at right, who retired as vice chancellor and special assistant to the chancellor in 2015.
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Greater amounts of  physical 
activity can cut in half  our 
risk of  developing cogni-

tive impairment as we age. But 
how does it work — and is it the 
real cause of  such improvements?

Those are the questions Kirk 
Erickson, psychology faculty 
member in the Dietrich School 
of  Arts and Sciences and director 
of  the Brain Aging and Cognitive 
Health Lab, sought to address for a 
packed December talk sponsored 
by the mental health and wellness 
task force of  the University Senate 
benefits and welfare committee. 

Exercise is almost universally 
promoted as a healthy endeavor, 
but can it be credited with specific 
improvements in brain function? 
Are physically active people just 
healthier eaters, for instance? 

A 2013 meta-analysis of  physi-
cal fitness programs and brain 
function showed that “exercise 
training improves cognitive func-
tion in older adults,” Erickson 
said. It creates specific effects on 
the prefrontal cortex, for instance, 
and most significantly the hip-
pocampus.

The hippocampus helps 
with our memory function, and 
declines in hippocampal function 
are associated with Alzheimer’s 
disease. 

But even in cognitively normal 
adults, hippocampal volume — as 
measured by magnetic resonance 
imaging, or MRI — declines 1-2 
percent a year during the aging 
process. A recent study of  165 
adults, Erickson said, showed that 
their cardiovascular fitness levels 
correlated with hippocampus 
volume. Those with greater fit-
ness levels had larger hippocampal 
volumes and better blood flow in 
that part of  their brains as well.

“This is a very provocative 
association,” he said. “It’s been 
replicated in other samples” — 
children, adolescents, even people 
who already have Alzheimer’s.

Overall, he said, it appears that 
exercise could prevent, delay or 
treat cognitive diseases. But how 

does this happen?
“If  we get people more active, 

can we modify the size of  the 
hippocampus?” he asked. Can 
we keep it from naturally shrink-
ing, or make it grow back after 
deterioration?

q
In 2011, Erickson’s lab 

designed an exercise intervention 
for older, sedentary adults to test 
these questions. 

“Unfortunately, older, inactive 
people are not that hard to find,” 
he noted.

The study subjects were ran-
domized to two groups: those 
undertaking the moderate exercise 
of  brisk walking and those doing 
the light exercise of  stretching 
and toning.

At the completion of  the 
program, after a battery of  tests, 
overall fitness improved nearly 
8 percent for the walking group 
and just over 1 percent for the 
stretching group.

More significantly, measures 
of  subjects’ brains showed that 
the hippocampus in the average 
walking group member increased 
in size, reversing the normal aging 
process for that part of  the brain. 
The result was, Erickson said, 
“like rolling back the clock one 
or two years.” The hippocampus 

of  stretching group members 
declined an average of  1.5 percent: 
they simply aged normally.

Looking at other studies, 
Erickson sees similar results: The 
better the fitness improvement, 
the greater the hippocampus size 
increase.

“Tennis has the same effect,” 
he said. “We really don’t know, 
but we believe it has to do with 
the intensity of  activity [and] get-
ting your heart rate up” during an 
aerobic exercise.

q
Of  course, he added, improv-

ing one aspect of  your health 
naturally will affect other body 
functions: “These are not mutu-
ally exclusive.”

Very few organs in your body 
are unimproved by increased 
physical activity, Erickson noted. 
“We’re never going to find the one 
molecular pathway that is the key” 
to reversing the aging process, he 
said. “Becoming physically active 
influences a host of  different 
areas” in your body and your life, 
such as how well you sleep and 
how frequently you are depressed.

“Maybe exercise is a great way 
to get everyone to sleep better … 
or a great way of  getting you to 
feel better,” he suggested.

That hasn’t stopped scientists 

from seeking a single answer to 
the fitness/health association. 
Researchers currently are studying 
the brain-derived neurotrophic 
factor (BDNF), which is involved 
in the production of  new neu-
rons, as one mechanism that may 
translate exercise into improved 
brain health.

In rodents, exercise produces 
new blood flow in the brain and 
more neurons in the hippocam-
pus, improving the memory and 
increasing the secretion of  BDNF. 
In humans, BDNF helps protect 
us from stroke and depression 
and reduces amyloid deposits in 
the brain, which are associated 
with Alzheimer’s. 

Researchers also have exam-
ined the effect of  exercise on 
those who are at greater risk of  
Alzheimer’s due to APOE. The 
APOE gene helps us make lipo-
proteins, which carry fats through 
our bloodstream and affect our 
cardiovascular health. 

Higher APOE levels also put 
us at greater risk for Alzheimer’s. 
Adding a physical fitness regi-
men to the lives of  those with 
higher APOE levels, studies have 
demonstrated, makes their brains 
healthier and less susceptible 
to Alzheimer’s than the brains 
of  sedentary people with lower 

APOE. 
Physical activity, Erickson 

concluded, “trumps genetic risk.”
q

Still, some scientists disagree 
on the specific effects of  exercise 
on brain health, he noted, despite a 
2015 statement from the Institute 
of  Medicine that physical activity 
is the most promising factor for 
improving cardiovascular health.

For one, studies on the effects 
of  physical activity differ in their 
length and how they measure 
fitness. 

Nor do researchers yet know 
what happens to hippocampus 
volume if  exercisers simply stop 
their physical fitness habit — or 
which variety of  exercise works 
best. “We don’t have very good 
answers for a lot of  these ques-
tions right now,” he said.

Erickson hopes some answers 
will come from a new study for 
which his lab recently received a 
five-year, $21.8 million grant from 
the National Institute on Aging. 
The study will enroll 639 cogni-
tively normal adults 65-80 and 
place them into three groups for 
moderate exercise (brisk walking) 
at 150 minutes per week, another 
group of  walkers spending 225 
minutes per week walking, and a 
third group stretching and toning 
for 150 minutes a week.

The aim will be to test whether 
the correlation between physical 
activity and brain health is borne 
out once again. 

Even before this latest study, 
Erickson concluded, “starting to 
exercise in late life is not futile.” 
Even those who have been very 
inactive most of  their lives can 
start exercising “and still see these 
dramatic effects on the brain.

“We’ve learned a lot about 
our behaviors and the choices we 
make,” he added. In fact, research 
efforts in this area have formed 
a new field of  health neurosci-
ence. “Here in Pittsburgh we feel 
we are at the heart” of  this new 
field, he said.
—Marty Levine                            n

PHYSICAL 
ACTIVITY
reduces the 

risk of
COGNITIVE 
IMPAIRMENT

But how does it work?
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Pittsburgh teen girls 
found to be only half 
as active as needed

should allow girls to meet the goal 
of  60 minutes per day of  physical 
activity recommended for youth 
by the U.S. Centers for Disease 
Control and Prevention and the 
World Health Organization.

According to the National 
Health and Nutrition Examina-
tion Survey, which collects data 
across rural, suburban and urban 
settings, U.S. females ages 12-19 
average 9,000 steps per day, 
compared to 11,000 steps for 
their male counterparts. The gap 
between males and females in 
teen years shows a widening from 
childhood, when at ages 6-11, girls 
average 12,000 steps per day and 
boys average 13,000. 

“When we take into account 
that persistent and growing gap 
between boys and girls, and com-
pare our findings in Pittsburgh to 
national averages, a concerning 
picture emerges: Urban teenage 
girls are significantly lagging 
behind in physical activity,” said 
Rockette-Wagner. “From previ-
ous studies, we know that this puts 
them at risk for poor quality of  
life, the development of  chronic 
diseases and other negative health 
outcomes.”

In the Pittsburgh study, girls 
who identified as non-Hispanic 
African American averaged 
slightly more steps than their 
counterparts. Markers of  pov-
erty and poorer neighborhood 
environment also tended to be 
associated with slightly higher 
step counts in this population. 
Based on previous studies in 
urban populations, this counter-
intuitive relationship between 
poverty status and activity could 
be due, in part, to the necessity 
of  walking for transportation. 
However, it should be noted that, 
overall, activity levels were low for 
the majority of  girls in the study, 
regardless of  race, ethnicity or 
poverty.

The analysis also found that 
average steps per hour peaked 
near the start of  the school day, 
8-9 a.m., and again in the late 
afternoon, 4-5 p.m. And, more 
steps overall were accrued during 
school hours, 8 a.m.-3 p.m., than 
other periods of  the day.

“This highlights the impor-
tance of  school-based activity 

for these urban youths,” said 
Rockette-Wagner. “However, this 
finding shouldn’t underemphasize 
the importance of  opportunities 
for safe physical activity outside 
of  school. The dominance of  
school-based activity in our study 
also may suggest a lack of  alterna-
tive options for these girls to get 
out and move when they are not 
in school.”

Future studies should focus on 
examining a large group of  par-
ticipants, similar to the Pittsburgh 
Girls Study, that also include youth 
living in other metropolitan set-
tings so that comparisons can be 
made and further insights gained, 
Rockette-Wagner added.

Additional Pitt contributors 
on this study were Alison E. 
Hipwell and Andrea Kriska. A 
colleague from Indiana University 
of  Pennsylvania also contributed.

Swanson faculty 
focus on clean 
energy research

In collaboration with the 
American Institute of  Chemical 
Engineers (AIChE), the Swanson 
School of  Engineering will be part 
of  a new institute that will lever-
age a $70 million contribution by 
the U.S. Department of  Energy 
(DOE) as part of  its Manufactur-
ing USA network.

The Rapid Advancement in 
Process Intensification Deploy-
ment (RAPID) Manufacturing 
Institute, led by AIChE, is the 
10th and newest member of  this 
network, which received a five-
year commitment from DOE 
and from private partners and 
energy industries. The goal is to 
increase domestic productivity 
and efficiency of  various forms 
of  energy by 20 percent over the 
next five years through improved 
manufacturing processes.

The RAPID proposal selected 
Pitt to serve as one of  eight 
lead institutions. The University 
will be responsible for strategic 
road mapping and oversight on 
all research activity in RAPID’s 
natural gas upgrading applica-
tion focus area. Pitt will guide 
and coordinate member efforts 
from the portion of  75 industrial 
partners, 34 academic institutions, 
seven national laboratories, two 
other government laboratories 
and seven nongovernmental 
organizations in the RAPID com-
munity that are targeting natural 
gas research. The University will 
provide support through its labs 
and centers dedicated to energy, 
process intensification, advanced 
manufacturing and simulation 
modeling, and will leverage Swan-
son school faculty expertise in 
natural gas and unconventional 
fuels research.

Heading up the Pitt team will 
be the Swanson school’s Depart-
ment of  Chemical and Petroleum 
Engineering under the direction 
of Michael Matuszewski , 
faculty member and director of  
external relationships for the 
department, and Götz Veser, 
faculty member and associate 
director of  the Center for Energy.

According to Veser, the Pitt 
team will serve as the first tier 
of  communication with the 
RAPID leadership in evaluating 
and recommending selection of  
natural-gas-related projects. “Our 
focus is to identify more efficient 
and cost-effective methods to 

convert natural gas into clean 
energy and other useful products 
through advance manufacturing,” 
said Veser. 

“Access to Marcellus and 
Utica shale deposits has created 
new opportunities to utilize our 
natural resources in pursuit of  
greater independence, and the 
University of  Pittsburgh is geo-
graphically located and technically 
positioned perfectly to lead the 
efforts towards clean and efficient 
utilization of  these resources.”

In addition, the Pitt team’s 
current industry partnerships help 
to provide a stronger connection 
to identifying potential end uses, 
complement existing energy and 
manufacturing technologies, and 
even build a more knowledgeable 
workforce.

Said Matuszewski: “The Swan-
son school’s partnership with 
industries such as Lubrizol Cor-
poration — which is broad-based 
but includes a priority on process 
intensification research — reflects 
the mission of  RAPID and the 
other manufacturing institutes 
to assure cooperation and to 
share approaches toward com-
mercialization. Most importantly 
for Pitt, the RAPID framework 
will allow us to scale our exist-
ing collaboration model, almost 
instantaneously; we’ll be able to 
leverage the advances that RAPID 
supports to better train students 
with expertise in new technol-
ogy approaches and the ability to 
engineer cutting-edge processes. 
Moreover, we will position all 
RAPID students to advance the 
U.S. workforce by invigorating it 
with advanced, environmentally 
conscious expertise and increas-
ing high-tech job opportunities to 
further strengthen our country’s 
manufacturing industry.”

Full antibiotics 
better for young 
kids’ ear infections

In a trial conducted at Chil-
dren’s Hospital and the School 
of  Medicine, researchers have 
demonstrated that when treating 
children ages 9-23 months with 
antibiotics for ear infections, a 
shortened course produces worse 
clinical outcomes without reduc-
ing the risk of  antibiotic resistance 
or adverse events.

The results of  the trial were 
published in The New England 
Journal of  Medicine and high-
lighted by an accompanying 
commentary.

Acute otitis media is a bacterial 
infection of  the middle ear behind 
the eardrum that causes it to 
become painfully inflamed. Three 
out of  four children experience 
this infection within their first 
year. Consequently, it is the most 
common reason why children are 
prescribed an antibiotic.

Said Alejandro Hoberman, 
chief  of  the Division of  General 

Academic Pediatrics at Children’s 
and the Jack L. Paradise Endowed 
Professor of  Pediatric Research in 
the School of  Medicine: “Given 
significant concerns regard-
ing overuse of  antibiotics and 
increased antibiotic resistance, 
we conducted this trial to see if  
reducing the duration of  antibi-
otic treatment would be equally 
effective along with decreased 
antibiotic resistance and fewer 
adverse reactions.”

In the current trial, 520 
children with acute otitis media 
randomly were assigned to either 
a standard 10-day regimen of  the 
antibiotic amoxicillin-clavulanate 
or a shortened five-day treatment 
followed by five days of  placebo. 
Neither the study participants nor 
the physicians knew which group 
the participant was assigned to.

Children were followed start-
ing in October through the rest of  
the annual respiratory-infection 
season, and had a final visit during 
the following September.

Researchers found that the risk 
of  treatment failure in the five-
day group (34 percent) was more 
than twice the risk in the 10-day 
group (16 percent). The results 
were significant when considering 
the trial design, which was set up 
to find out whether the five-day 
treatment would be as good as 
the 10-day regimen, Hoberman 
said. Instead, the results clearly 
showed that not only was the 
initial assumption proven wrong, 
but the 10-day treatment was far 
more effective.

When they tested the presence 
of  antibiotic-resistant bacteria 
through nasopharyngeal (back 
of  the nose) swabs, there was no 
decrease in the five-day group as 
might have been expected with a 
shorter duration of  antibiotics. 
Also, reduced-duration antibiotics 
did not decrease the risk of  fre-
quent adverse events like diarrhea 
or diaper rash.

When testing for the risk of  a 
recurrent infection, researchers 
found that it was higher when 
children were exposed to three 
or more children for 10 or more 
hours per week, such as in a 
day care setting, or if  the initial 
infection occurred in both ears 
as opposed to just one ear.

Importantly, the study also 
showed for the first time that 
almost half  the children in whom 
residual fluid was observed in the 
middle ear after treatment had a 
recurring infection, a significantly 
higher percentage when com-
pared to children without any 
residual fluid in the middle ear.

The marked superiority of  the 
10-day regimen over the five-day 
regimen led the independent 
safety monitoring board over-
seeing the trial to conclude it 
prematurely as the primary end 
point was achieved.

“The results of  this study 
clearly show that, for treating ear 
infections in children between 9 
and 23 months of  age, a five-day 
course of  antibiotic offers no 
benefit in terms of  adverse events 
or antibiotic resistance,” said 
Hoberman. “Though we should 
be rightly concerned about the 
emergence of  resistance overall 
for this condition, the benefits 
of  the 10-day regimen greatly 
outweigh the risks.” 

The study was supported by 
a contract from the National 
Institute of  Allergy and Infec-

Teenage girls in Pittsburgh lag 
far behind the expected levels of  
physical activity for U.S. adoles-
cent females, according to a new 
analysis based on a representa-
tive sample of  that population. 
This study was led by research-
ers at Pitt’s School of  Medicine 
and Graduate School of  Public 
Health.

The findings, published in 
Medicine & Science in Sports 
& Exercise, the journal of  the 
American College of  Sports Medi-
cine, suggest that teenage girls 
living in urban settings may need 
additional, targeted opportunities 
for physical activity to achieve the 
levels reached by their suburban 
and rural counterparts.

Said lead author Bonny 
Rockette-Wagner, director of  
physical activity assessment at 
public health: “Sadly, we found 
that only about 5 percent of  the 
hundreds of  girls who participated 
in our study met the minimum 
daily activity level recommended 
by national and international 
health agencies. Girls who were 
obese or had given birth in the 
last year were even less likely to 
achieve adequate levels of  physi-
cal activity.”

The Pittsburgh Girls Study has 
been following girls in 89 Pitts-
burgh zip codes since 1999. Kath-
leen McTigue, faculty member 
in medicine and epidemiology 
and senior author of  the study, 
spearheaded a National Institutes 
of  Health (NIH)-funded ancillary 
study to examine step counts 
among the participants. The goal 
was to collect information on 
how many steps the girls took 
on a regular basis. Step counts 
were measured once a year from 
2010 to 2013 using a pedometer. 
Activity data was reported on over 
900 girls who were 14-17 years old 
when the pedometer study started.

Initially, on average, the girls 
took 5,614 steps per day with very 
little change in step counts over 
the four-year period. Typically, 
10,000 steps per day is recom-
mended as a daily minimum for 
girls this age. This level of  activity 
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tious Diseases and by Clinical 
and Translational Science Awards 
from the National Center for 
Research Resources, now at the 
National Center for Advancing 
Translational Sciences, NIH.

Other Pitt authors of  the study 
were Jack L. Paradise, Howard 
E. Rockette, Diana H. Kearney, 
Sonika Bhatnagar, Timothy 
R. Shope, Judith M. Martin, 
Marcia Kurs-Lasky, Susan J. 
Copelli, D. Kathleen Colborn, 
Stan L. Block, John J. Labella, 
Thomas G. Lynch, Norman 
L. Cohen, MaryAnn Haralam, 
Marcia A. Pope, Jennifer P. 
Nagg, Michael D. Green and 
Nader Shaikh.

Online at multiple 
sites worse for kids 
than time spent

Compared with the total 
time spent on social media, use 
of  multiple platforms is more 
strongly associated with depres-
sion and anxiety among young 
adults, the Center for Research 
on Media, Technology and Health 
(CRMTH) found in a national 
survey.

The analysis, published in 
Computers in Human Behavior, 
showed that people who report 
using seven-11 social media plat-
forms had more than three times 
the risk of  depression and anxiety 
than their peers who use zero-two 
platforms, even after adjusting 
for the total time spent on social 
media overall.

Said lead author Brian A. 
Primack, director of  CRMTH 
and assistant vice chancellor for 
health and society in the Schools 
of  the Health Sciences: “This 
association is strong enough that 
clinicians could consider asking 
their patients with depression and 
anxiety about multiple platform 
use and counseling them that this 
use may be related to their symp-
toms. While we can’t tell from 
this study whether depressed and 
anxious people seek out multiple 
platforms or whether something 
about using multiple platforms 
can lead to depression and anxi-
ety, in either case the results are 
potentially valuable.”

In 2014, Primack and his col-
leagues sampled 1,787 U.S. adults 
ages 19-32, using an established 
depression assessment tool and 
questionnaires to determine social 
media use.

The questionnaires asked 

about the 11 most popular social 
media platforms at the time: 
Facebook, YouTube, Twitter, 
Google Plus, Instagram, Snap-
chat, Reddit, Tumblr, Pinterest, 
Vine and LinkedIn.

Participants who used seven-
11 platforms had 3.1 times the 
odds of  reporting higher levels 
of  depressive symptoms than 
their counterparts who used 
zero-two platforms. Those who 
used the most platforms had 3.3 
times the odds of  high levels 
of  anxiety symptoms than their 
peers who used the least number 
of  platforms. The researchers 
controlled for other factors that 
may contribute to depression and 
anxiety, including race, gender, 
relationship status, household 
income, education and total time 
spent on social media.

Primack, who also is a medi-
cine faculty member, emphasized 
that the directionality of  the 
association is unclear.  

“It may be that people who 
suffer from symptoms of  depres-
sion or anxiety, or both, tend 
to subsequently use a broader 
range of  social media outlets,” 
he said. “For example, they may 
be searching out multiple avenues 
for a setting that feels comfortable 
and accepting. However, it could 
also be that trying to maintain a 
presence on multiple platforms 
may actually lead to depression 
and anxiety. More research will 
be needed to tease that apart.”

Primack and his team propose 
several hypotheses as to why 
multi-platform social media use 
may drive depression and anxiety:

• Multitasking, as would 
happen when switching between 
platforms, is known to be related 
to poor cognitive and mental 
health outcomes.

• The distinct set of  unwrit-
ten rules, cultural assumptions 
and idiosyncrasies of  each plat-
form are increasingly difficult 
to navigate when the number 
of  platforms used rises, which 
could lead to negative mood and 
emotions.

• There is more opportunity 
to commit a social media faux pas 
when using multiple platforms, 
which can lead to repeated embar-
rassments.

Said co-author César G. 
Escobar-Viera, a postdoctoral 
research associate at the Health 
Policy Institute and at CRMTH: 
“Understanding the way people 
are using multiple social media 

platforms and their experiences 
within those platforms — as well 
as the specific type of  depression 
and anxiety that social media users 
experience — are critical next 
steps. Ultimately, we want this 
research to help in designing and 
implementing educational public 
health interventions that are as 
personalized as possible.”

A. Everette James, director 
of  the Health Policy Institute, was 
senior author of  the research pub-
lication. Additional Pitt authors 
were Ariel Shensa, Erica Bar-
rett, Jaime E. Sidani and Jason 
Colditz.

The research was supported 
by NIH.

Cancer gene affects 
growth of pediatric 
liver tumors

Researchers at the School of  
Medicine and Children’s Hos-
pital have uncovered how a key 
cancer gene works to accelerate 
cell growth in a mouse model of  
pediatric liver tumors. The results 
provide a better understanding of  
how inhibition of  this gene can be 
used to combat the disease, and 
also suggest that doing so may be 
associated with fewer side effects 
than originally assumed. 

The findings were published in 
the Journal of  Biological Chem-
istry, and selected as one of  the 
journal’s “Papers of  the Week.”

The new research focuses on 
one of  cancer’s key genetic players, 
a gene called Myc.

Said lead study investigator 
Edward Prochownik, director 
of  oncology research at Children’s 
Hospital and the Paul C. Gaffney 
Professor of  Microbiology and 
Molecular Genetics in the School 
of  Medicine: “Understanding 
how Myc leads to tumor growth 
can provide valuable insight we 
can use to treat the disease, since 
at least 50 percent of  all cancers 
overexpress Myc in some way.” 

Prochownik’s research con-
centrates on the role of  Myc in 
liver tumors. His team previ-
ously showed that although Myc 
plays a variety of  roles in healthy 
dividing cells, it is not important 
for normal liver cell growth and 
regeneration. In fact, the Myc 
gene can be deleted from normal 
liver cells without affecting their 
long-term regenerative potential, 
as Prochownik and his colleagues 
reported in other work earlier 
this year.

In their current work, research-
ers studied the gene’s role in a 
mouse model of  hepatoblastoma, 
a form of  liver cancer that occurs 
in children, typically under the age 
of  3. Using genetic engineering 
techniques, the team induced 
hepatoblastoma tumors in mice 
that either did or did not have Myc 
in their liver cells. They found that 
mice lacking Myc in their liver cells 
generated tumors more slowly and 
survived longer than expected.

“Mice lacking liver Myc still 
developed tumors, but the tumors 
grew more slowly, suggesting that 
tumor growth, but not initiation, 
is dependent on Myc,” explained 
Prochownik.

Subsequent experiments 
showed that Myc promotes 
tumor growth by turning up the 
cell’s thermostat, raising its rate 
of  metabolism so it can supply 
all of  the metabolic building 

blocks and energy needed for 
rapid tumor growth. Prochownik 
and his colleagues believe that the 
different needs for Myc in normal 
versus tumor growth may be due 
to the fact that, in the latter case, 
this “metabolic thermostat” is 
turned up higher and therefore is 
more Myc-dependent. The more 
controlled conditions that exist 
with normal liver regeneration 
are therefore much less Myc-
dependent. 

Given that Myc plays such 
an important role in many can-
cers, a drug that inhibits it is an 
attractive therapeutic, explained 
Prochownik. However, because 
Myc is expressed in normal cells 
as well as cancerous ones, there 
have been concerns in the field 
that inhibiting the gene would 
produce too many detrimental 
side effects.

“Our research strongly sug-
gests that this is not the case. 
Normal cells are not dependent on 
Myc the way that tumor cells are, 
so a Myc inhibitor could selectively 
target cancer cells while sparing 
healthy cells,” he added.

Over the past several years 
the team has developed several 
Myc inhibitors and they now are 
working to improve the drugs’ 
efficacy in cell culture and animal 
models of  cancer. So far, they are 
proving to be effective in models 
of  multiple myeloma and neuro-
blastoma, Prochownik said.

“Although they are not quite 
ready to give to patients yet, these 
compounds are a very exciting 
approach to treating a variety of  
cancers,” he added.

This research was supported 
by NIH.

Additional Pitt co-authors 
of  the paper included Huabo 
Wang, Jie Lu, Lia R. Edmunds, 
Sucheta Kulkarni, James 
Dolezal, Junyan Tao, Saran-
garajan Ranganathan, Laura 
Jackson, Marc Fromherz, 
Donna Beer Stolz, Radha 
Uppala, Sivakama Bharathi, 
Satdarshan P. Monga and Eric 
S. Goetzman.

Molecular changes 
during exercise 
examined in study

Physical activity is good for our 
overall well-being. Yet science has 
never determined exactly why that 
is. Pitt has been chosen by NIH 
for a large-scale collaboration to 
investigate why being active is 
beneficial for our health.

School of  Education faculty 
member John M. Jakicic will lead 
Pitt’s contributions to the molecu-
lar transducers of  physical activity 
in humans program, which seeks 
to fully understand how physical 
activity affects the human body at 
the molecular level. Ultimately, the 
findings of  this endeavor could 
assist health professionals with 
physical-activity recommenda-
tions and strategies for individuals 
at various stages of  life and with 
particular health needs.

The Pitt team is one of  19 
research centers in the nation to 
be selected for this collaboration 
and will share approximately $170 
million over the next six years for 
program research. This will be the 
largest-ever NIH investment into 
the study of  how physical activ-
ity improves health and prevents 
disease. 

The research teams will per-
form individual projects centered 
around the examination of  inter-

nal bodily elements — hormones, 
nucleic acids, proteins, etc. — that 
transmit the health effects of  
physical activity. They then will 
work to determine how certain 
variables — age, sex and fitness 
level, among others — alter these 
molecular messengers. All of  the 
findings will be housed in a pub-
licly accessible database that future 
researchers can use to further the 
field of  study.

The team led by Jakicic, chair 
of  the Department of  Health and 
Physical Activity in the School 
of  Education, is one of  six 
research teams that will recruit 
healthy adults from diverse racial 
and ethnic backgrounds for an 
intensive exercise study. They 
will collect blood, urine and 
tissue samples from active and 
sedentary volunteers performing 
resistance and aerobic exercises. 
These samples will be shared with 
the other research teams in the 
collaboration.

Other Pitt faculty members on 
the team are Daniel E. Forman, 
chair of  the Section of  Geriatric 
Cardiology in the Department 
of  Medicine; Erin E. Kershaw, 
chief  of  the Division of  Endo-
crinology and Metabolism in the 
Department of  Medicine; Anne 
B. Newman, chair of  the Depart-
ment of  Epidemiology in the 
Graduate School of  Public Health; 
Bradley C. Nindl, director of  the 
Neuromuscular Research Labora-
tory in the Department of  Sports 
Medicine and Nutrition in the 
School of  Health and Rehabilita-
tion Sciences; Lindsay C. Page, 
faculty member in the School of  
Education and a research scien-
tist at the Learning Research and 
Development Center; and Renee 
J. Rogers, faculty member in 
health and physical activity at the 
School of  Education.

Lung inflammation 
in CF studied

The chronic lung inflamma-
tion that is a hallmark of  cystic 
fibrosis has been linked to a 
new class of  bacterial enzymes 
that hijack the patient’s immune 
response and prevent the body 
from calling off  runaway inflam-
mation, according to a laboratory 
investigation led by the School of  
Medicine.

The discovery, published in 

CONTINUED ON PAGE 11
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the Proceedings of  the National 
Academy of  Sciences, gives sci-
entists two avenues to explore 
for the creation of  therapies that 
could interrupt or correct this 
interference by the opportunistic 
bacterium Pseudomonas aeruginosa, 
which disproportionately infects 
people with cystic fibrosis.

Said Jennifer M. Bomberger, 
faculty member in the Depart-
ment of  Microbiology and 
Molecular Genetics and senior 
author on the study: “There are 
about 30,000 patients in the U.S. 
with cystic fibrosis, and hundreds 
of  thousands more with other 
chronic lung diseases. Once these 
diseases progress to the point that 
the patient is chronically infected 
with P. aeruginosa, current antimi-
crobial therapies are no longer 
effective and there are very few 
treatment options left. Lung 
damage from these chronic P. 
aeruginosa infections, coupled with 
a robust but unproductive inflam-
matory response to the infection, 
will eventually lead to respiratory 
failure in the patient and the need 
for a lung transplant.”

Cystic fibrosis is caused by a 
genetic mutation that makes it 
difficult for patients to clear infec-
tions, allowing microorganisms 
to repeatedly infect the respira-
tory tract. By the time they reach 
adulthood, most cystic fibrosis 
patients are chronically infected 
with P. aeruginosa because this 
particular bacterium has an excep-
tional ability to outcompete other 
microorganisms and establish a 
stronghold in the lungs.

Aiding its ability to outfight 
other infections, P. aeruginosa 
thrives when the body creates 
an inflammatory response aimed 
at isolating foreign invaders and 
attracting white blood cells to fight 
them. The body’s own inflamma-
tory response to fight infection 
is a major part of  what actually 
damages a cystic fibrosis patient’s 
lungs to the point that they no 
longer function.

Bomberger’s team, in col-
laboration with a Dartmouth 
colleague, discovered that P. aeru-
ginosa perpetuates inflammation 
by secreting an enzyme called Cif  
that sabotages the body’s ability 
to make a key molecule called a 
“pro-resolving lipid mediator” 
and put a stop to the inflammatory 
response it started.

The scientists confirmed this 
mechanism by analyzing secre-
tions drawn from the lungs of  
cystic fibrosis patients seen at 
Children’s Hospital and linking 
their findings to patient records. 
Patients with higher Cif  levels in 
their lung secretions had reduced 
biological signaling to stop inflam-
mation and increased levels of  
IL-8, a marker for inflammation. 
Increased Cif  levels also corre-
lated with reduced lung function, 
which leads to disease progression 
in patients.

Previous studies in mice indi-
cated that artificially boosting the 
levels of  the pro-resolving lipid 
mediator reduces the inflam-
matory response and promotes 
clearance of  P. aeruginosa in a pneu-
monia model. Bomberger, with 
colleagues from the University 
of  California-Davis, is exploring 
an alternative strategy to inhibit 
Cif  activity, stopping the problem 
before it begins.

“It will be key to devise a way 

to remove P. aeruginosa’s ability to 
capitalize on the body’s natural 
inflammatory response, without 
eliminating that response,” said 
Bomberger. “Inflammation is 
happening for a reason — to 
clear infection. We just need it to 
temper the response when it is 
not effectively doing its job or is 
no longer needed.”

Becca A. Flitter of  Pitt was 
a lead author on this study; other 
Pitt authors were Taylor Eddens, 
Jay K. Kolls, Daniel H. Kwak, 
Xinyu Liu and Janet S. Lee. 
Researchers from Harvard also 
contributed.

This research was funded by 
NIH, a Gilead Sciences Research 
Scholars in Cystic Fibrosis Award, 
the Cystic Fibrosis Foundation 
and a Munck-Pfefferkorn Award.

NASA funds 
microstructure 
simulation for 
3-D printing

Additive manufacturing (AM) 
researchers at the Swanson school 
and simulation software company 
ANSYS, Inc. are among 13 uni-
versity-led proposals to capture 
an early stage innovations (ESI) 
grant from NASA’s space technol-
ogy research grants program. ESI 
grants promote innovative, early-
stage technologies that address 
high-priority needs of  America’s 
space program. 

The Pitt team’s three-year, 
$500,000 award, “Prediction 
of  Microstructure Evolution in 
DMLM (Direct Material Laser 
Melting) Processed Inconel 718 
With Part Scale Simulation,” 
was funded in the modeling and 
simulation-based certification of  
additive manufacturing process-
ing parameters category. Principal 
investigator is Albert To, faculty 
member in mechanical engineer-
ing and materials science and 
director of  the ANSYS Additive 
Manufacturing Research Labora-
tory. Co-PI is Wei Xiong, also 
a faculty member in mechanical 
engineering and materials science.

Said To: “Additive manufac-
turing now allows us to produce 
complex metal components that 
are strong enough to replace 
machined parts in mechanical 
applications. However, because 
of  the process parameters and 
materials used in AM, the micro-
structure within a part or between 
different parts can vary widely. 
Our research will focus on devel-
oping a new simulation tool to 
predict the microstructure evolu-
tion and stability of  Inconel 718, 
a common nickel superalloy used 
in laser-based AM in industry.” 

The research team’s proposal 
noted that NASA is keenly inter-
ested in improving the perfor-
mance of  structural components 
for high-temperature applications 
such as jet engine parts, where 
both creep and strength are critical 
and need to be anticipated. 

According to NASA, the goal 
of  the space technology research 
grants program is to accelerate 
the development of  space tech-
nologies in their earliest stages to 
enable future systems capabilities 
and missions for NASA, other 
government agencies and the 
commercial space sector. 

The program is funded by 
NASA’s Space Technology Mis-
sion Directorate. 

Targeted therapy 
needed for brain 
metastases in 
breast cancer 

Researchers at the University 
of  Pittsburgh Cancer Institute 
(UPCI) and Magee-Womens 
Research Institute (MWRI) have 
discovered molecular changes 
in the primary tumor of  breast 
cancer patients who developed 
brain metastases. The finding 
is expected to lead to improved 
diagnosis and targeted therapies. 

The results, to be published 
in the Journal of  the American 
Medical Association (JAMA) 
Oncology and presented at the 
2016 San Antonio Breast Cancer 
Symposium, indicate that patients’ 
treatments should be tailored not 
only for the original breast cancer, 
but also the brain tumors, accord-
ing to Adrian Lee, director of  the 
Institute for Precision Medicine, a 
joint effort by Pitt and UPMC, and 
director of  the Women’s Cancer 
Research Center, a collaboration 
between UPCI and MWRI.

Said Lee: “The brain is a 
common and catastrophic site 
of  metastasis for breast cancer 
patients. Our study showed that 
despite the large degree of  similar-
ity between the initial breast tumor 
and the brain metastatic tumor, 
there were enough alterations to 
support comprehensive profiling 
of  metastases to potentially alter 
the course of  treatment.”

There are many types of  breast 
cancers, and about 20 percent of  
them are identified as HER2-
positive, meaning the cancer cells 
have more of  a protein called 
HER2 that causes the cells to grow 
faster than those with normal 
levels of  the protein. These 
patients’ cancers typically respond 
to targeted therapies. However, 
breast cancer patients with brain 
metastases who are identified as 
HER2-negative do not respond 
favorably to the same therapies.

Lee’s research team set out to 
determine if  there were molecular 
differences in the primary breast 
tumors and their patient-matched 
brain metastatic tumors that 
would enhance treatment options.

Little research is available 
because there are few opportuni-
ties to study primary breast tissue 
with their patient-matched brain 
metastases. The research team 
tested tumors from 20 patients 
from two academic institutions, 
Pitt and the Royal College of  
Surgeons in Ireland. Among the 
discoveries was that the primary 
tumor initially identified as HER2-
negative actually switched to 
HER2-positive in the metastatic 
brain tumor.

“This now means we can 
screen for presence of  HER2 so 
that we can change and target the 
therapy to improve outcomes for 
our patients,” said Lee.

Additional UPCI authors on 
this study were Nolan Priedig-
keit, Yijing Chen, Ahmed 
Basudan, Rebecca J. Watters, 
Roby Thomas, Peter C. Lucas, 
Rohit Bhargava, Ronald L. 
Hamilton, Shannon L. Puhalla, 
Nancy E. Davidson, Steffi Oes-
terreich and Adam M. Brufsky.  

Colleagues from the Founda-
tion Medicine, in Cambridge, 
Mass., the Royal College of  
Surgeons in Ireland and the Uni-
versity of  Iowa also contributed.

This research was supported 
by the Breast Cancer Research 
Foundation, National Cancer 
Institute, Fashion Footwear 
Association of  New York, the 
Shear Family Foundation, Magee-
Womens Research Institute and 
Foundation, Susan G. Komen for 
the Cure, National Institute of  
General Medical Sciences and the 
Irish Cancer Society Collaborative 
Cancer Research Centre.

to be eliminated from the body) 
is 320 minutes, and even with 
100-percent oxygen therapy, 
that time is 74 minutes. With the 
antidote therapy, the CO half-life 
was reduced to only 23 seconds.

In a mouse model with lethal 
levels of  CO poisoning, seven out 
of  eight mice treated with Ngb 
H64Q (87.5 percent) survived the 
duration of  the experiment, while 
10 percent or less survived in the 
control groups. Additionally, the 
antidote restored blood pressure 
and improved the amount of  
oxygen that was present in tis-
sues, suggesting that Ngb H64Q 
works by scavenging CO from 
hemoglobin and allowing oxygen 
to bind in its place, thus restoring 
normal oxygen delivery.   

Importantly, CO bound to 
Ngb H64Q was detected in the 
urine of  mice shortly after treat-
ment, which indicated that the 
rodents were able to excrete the 
antidote from the body without 
any major toxic effects.

“If  approved, this antidote 
could be rapidly administered to 
victims in the field, eliminating 
costly delays that occur with cur-
rent treatment options,” Gladwin 
said. “We still need extensive 
safety and efficacy testing before 
an antidote is available on the 
shelf, but our early results are very 
promising.”

Researchers plan to scale up 
their safety and efficacy testing 
in animal models and hope to 
advance to clinical trials within 
the next few years.

Pitt’s Ivan Azarov, Ling 
Wang and Jason J. Rose were the 
study’s lead authors. Additional 
Pitt contributors were Qinzi 
Xu, Xueyin N. Huang, Ying 
Wang, Lanping Guo, Charles 
F. McTiernan, Christopher 
P. O’Donnell, Sruti Shiva and 
Jesús Tejero. Colleagues from 
Wake Forest University also 
contributed.

The study was supported in 
part by the National Heart, Lung 
and Blood Institute SMARTT 
(Science Moving towArd Research 
Translation and Therapy) pro-
gram, the Institute for Transfu-
sion Medicine, the Hemophilia 
Center of  Western Pennsylvania 
and NIH.

New way to capture, 
convert atmospheric 
carbon dioxide

Research at the Swanson 
school focused on developing a 
new catalyst that would lead to 
large-scale implementation of  
capture and conversion of  carbon 
dioxide (CO2) was published in 
the Royal Society of  Chemistry 
journal Catalysis Science & Tech-
nology. 

Principal investigator was Karl 
Johnson, the William Kepler 
Whiteford Professor in the 
school’s Department of  Chemical 
and Petroleum Engineering. Post-
doctoral associate Jingyun Ye was 
lead author. The article builds on 
Johnson’s previous research that 
identified the two main factors for 
determining the optimal catalyst 
for turning atmospheric CO2 
into liquid fuel. The research was 
conducted using computational 
resources at the Center for Simula-
tion and Modeling.

Said Johnson: “Capture and 
conversion of  CO2 to methanol 
has the potential to solve two 

CONTINUED ON PAGE 12

Antidote for 
carbon monoxide 
poisoning developed

Researchers from the School 
of  Medicine and UPMC have 
engineered a protein that reverses 
carbon monoxide (CO) poisoning 
in mice, a discovery that could 
lead to the creation of  the first 
antidote in humans to the often 
deadly poisoning, according to 
research published in Science 
Translational Medicine.

CO poisoning is responsible 
for more than 50,000 emergency 
room visits in the United States 
annually, and is one of  the leading 
global causes of  poisoning death. 
A colorless, odorless gas, CO is 
extremely effective at replacing 
oxygen molecules in hemoglobin, 
the oxygen-carrying protein in 
blood. CO exposure also results 
in debilitating effects on the body 
and the brain, including cognitive 
deficits that in some cases can 
persist months or years after a 
poisoning event.

Said Mark T. Gladwin, chair 
of  medicine in the School of  Med-
icine, Dr. Jack D. Myers Professor 
of  Internal Medicine and director 
of  the Pittsburgh Heart, Lung, 
Blood and Vascular Medicine 
Institute: “Despite being the most 
common poisoning worldwide, 
we still do not have an effective 
antidote for CO exposure. Our 
protein is extraordinarily effective 
at scavenging CO from the blood, 
and could potentially prove to be 
a significant advance in the treat-
ment of  CO poisoning.”

Current treatment options for 
CO poisoning — administering 
100 percent oxygen or using a 
pressurized hyperbaric chamber 
to administer oxygen at greater 
than normal air pressure — focus 
on trying to replace CO in blood 
with oxygen as quickly as possible. 
However, both these treatments 
are only moderately effective. 
Moreover, transporting patients 
to a hyperbaric chamber requires 
a significant amount of  time, and 
many poisoned patients may not 
be stable enough for this therapy.

When studying neuroglobin 
(Ngb), a hemoglobin-like protein 
present in the brain, Gladwin and 
his team discovered it could bind 
CO with an unusually high affin-
ity. Based on knowledge of  how 
the protein works, researchers 
engineered a mutant version of  
the protein, called Ngb H64Q, 
that was an even better scavenger 
of  CO.

In a purified sample of  red 
blood cells infused with CO, 
they found that Ngb H64Q was 
1,200 times faster at forcing CO 
to release itself  from being bound 
to hemoglobin than just air alone. 
When tested in a mouse model of  
non-lethal CO poisoning, Ngb 
H64Q was significantly better at 
removing CO from hemoglobin 
than 100-percent oxygen treat-
ment. The normal half-life of  
CO in humans after poisoning 
(time it takes for half  of  the CO 
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problems at once: reducing net 
carbon dioxide emissions while 
generating cleaner fuels. Cur-
rently, however, it is a complex 
and expensive process that is not 
economically feasible. Because of  
this, we wanted to simplify the 
catalytic process as much as pos-
sible to create a sustainable and 
cost-effective method for con-
verting CO2 to fuel — essentially 
to reduce the number of  steps 
involved from several to one.” 

Johnson and Ye focused on 
computationally designing a cata-
lyst capable of  producing metha-
nol from CO2 and H2 using metal 
organic frameworks (MOFs), 
which potentially provide a path-
way for a single-process unit for 
carbon capture and conversion. 
The MOFs could dramatically 
reduce the cost of  carbon cap-
ture and conversion, bringing 
the potential of  CO2 as a viable 
feedstock for fuels closer to reality.

“Methanol synthesis has been 
extensively studied because meth-
anol can work in existing systems 
such as engines and fuel cells, 
and can be easily transported and 
stored,” he said. “Methanol is also 
a starting point for producing 
many other useful chemicals. This 
new MOF catalyst could provide 
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the key to close the carbon loop 
and generate fuel from CO2, anal-
ogously to how a plant converts 
carbon dioxide to hydrocarbons.”

This work was supported by 
the U.S. Department of  Energy.

to the next. The research was 
published in Science.

Said co-author Kenneth 
Jordan, Richard King Mellon Pro-
fessor and Distinguished Profes-
sor of  Computational Chemistry 
in the Department of  Chemistry 
in the Dietrich School of  Arts 
and Sciences and co-director of  
the Center for Simulation and 
Modeling: “These measurements 
represent a major benchmark in 
our knowledge of  how water con-
ducts a positive electrical charge.” 

Jordan’s research involved 
collaboration of  experimental 
groups led by others at Yale and 
the University of  Leipzig, and 
theory groups at the University 
of  Washington. They collaborated 
for over a decade, focusing on the 
nature of  excess protons in water.

The Grotthuss mechanism for 
proton conduction in water was 
introduced over two centuries 
ago. But the details supporting 
the theory have been murky due 
to the unpredictability of  water 
molecules when they are near the 
excess proton.

A key tool in characterizing 
water networks is infrared spec-
troscopy, which determines the 
energies at which the atoms in 
molecules vibrate. These energies 

depend sensitively on the relative 
positions of  the molecules.

Jordan said the rapid move-
ment of  water molecules makes 
it difficult to see and measure the 
movement of  the protons when 
using infrared spectroscopy. That 
“blurring” limits the information 
that can be gathered using that 
tool.

The experimental team mem-
bers solved this problem by 
obtaining the vibrational spectra 
of  very cold clusters, which con-
tain a small number of  water mol-
ecules. They then switched from 
“regular” water to “heavy water,” 
which is water that contains a 
larger-than-normal amount of  
the hydrogen isotope deuterium.

Under these conditions, the 
vibrational signatures became 
dramatically sharper, making it 
possible to obtain a series of  
snapshots along the proton trans-
fer pathway.

The other groups provided 
calculations that illuminated the 
physical mechanism that deter-
mined the pathway. The calcula-
tions revealed that the electric 
fields imposed on the excess 
proton by nearby molecules play 
a major role in establishing the 
proton transfer pathway.

Understanding of  the factors 
influencing proton transfer gained 
in this study can be used in design-
ing more efficient materials and 
devices for energy applications.

In addition to Pitt author 
Tuguldur Odbadrakh, research-
ers from Yale, the University of  
Chicago, Ohio State and Leipzig 
contributed.

Support for the research 
came from the U.S. Department 
of  Energy, the National Science 
Foundation and the Collaborative 
Research Center of  the German 
Research Foundation DFG.     n
—Compiled by Marty Levine

“Any type of  harassment 
is not welcome and 
not acceptable on 

our campus,” Katie Pope, Title 
IX coordinator in the Office 
of  Diversity and Inclusion, told 
attendees at a new faculty and 
development workshop, “Under-
standing Harassment: How to 
Recognize and Respond,” held 
last month. 

Harassment can be experi-
enced anywhere in the work or 
academic environment, said Pope: 
from supervisors or underlings, 
colleagues or on-campus contrac-
tors, students or teachers. 

“Harassment comes in many 
forms,” she noted. It may mani-
fest in the most obvious manner, 
through hostile or inappropriate 
remarks, such as repeated com-
ments based on a person’s race, 
gender, age and other factors — 
factors that are protected under 
local laws and University rules.

Or it may simply be persis-
tent, unsolicited compliments 
that leave the recipient feeling 
abused. “That is no longer offer-
ing a compliment,” Pope said of  
such situations. “That is making 
someone uncomfortable.

“It can be a single incident 
that is so severe that automatically 
you’re like, ‘Oh, I can’t deal with 
this,’” Pope added.

Harassment even can occur as 
a result of  observing the verbal or 
physical mistreatment of  others.

The two basic types of  harass-
ment are offering a quid pro quo 
and creating a hostile environ-
ment.

The quid pro quo — essentially 
Latin for “this for that” — occurs 
when a supervisor or coworker 
bases the possibility of  a promo-
tion, assignment or other job 
opportunity on “acceptance or 
rejection of  a workplace sexual 
or romantic relationship,” Pope 
explained.

A hostile environment can be 
created in a number of  ways. She 
cited several examples: “Every day 
when I walk in … this guy tells 
me the same joke and it’s totally 
inappropriate.”

“Every day in the breakroom 
these women are talking about 
their weekend and the sex they 
had.”

When such events become 
pervasive or severe, interfering 
with a work or academic perfor-
mance, this can create a hostile 
environment.

q
Harassment may not be as 

easily discernible as a direct insult 
or a sexual come on.

Pope offered examples of  
sentiments a supervisor may spout 
that add up to harassment:

• “Well, I don’t think you’d 
want to participate in this. Every-
body else is doing it, but they’re 
in their 20s and 30s.” 

• “I know that you and your 
partner wouldn’t want to be 
involved in this because everybody 
else is unmarried.”

• “We’re only going to offer 
this job opening to young white 
women, because we know the 
supervisor only likes them.”

“I hope nobody is this dumb, 
all evidence to the contrary,” Pope 
added.

Perhaps more commonly 
understood today is the fact that 
sexual misconduct, from stalking 
to assault, is a form of  harassment, 
she said. 

But even consensual relation-
ships can lead to one party harass-
ing the other, Pope explained. 
When considering such a relation-
ship, she said, “We ask that you 
think very hard about what that 
means for your workplace.”

(Faculty Assembly will be 
considering a revised consensual 
relationship policy for the Uni-
versity at its meeting on Jan. 17; 
see article, page 3.)

Of  course, faculty with 
responsibility for a student’s aca-
demics or employment should 
not engage in a relationship with 
that student. But even faculty or 
work colleagues who have no 
power over one another ought to 
consider avoiding the situation, 
she believes:

“As we know,” she said, “any-
thing can get weird.”

Good intentions do not excuse 
harassment, Pope explained: It’s 
the impact of  one’s actions, not 
the intent, that create an untenable 
harassment situation. 

If  the conduct is unwelcome 
and offensive to an individual, it 
is harassment, Pope said. If  you 
face a situation about which you 
are uncertain, she counseled — if  
you think, “Am I making a big deal 
over nothing?” — it’s time to apply 
the “reasonable person standard”: 
Would a reasonable person share 
your judgment that the behavior 
you are experiencing from another 
individual is unacceptable?

Pope also advised Pitt staff  to 
consider the power dynamic when 
assessing a possible harassment: Is 
the undesirable behavior coming 
from a person in power? If  your 
supervisor is in the breakroom 
telling ethnic jokes, the situation is 
going to be even tougher to handle 
than if  such actions stemmed 
from colleagues or underlings. 

q
While it’s possible and some-

times desirable to stem harass-
ment by objecting directly to the 
perpetrator, Pope urged work-
shop attendees to report such 
incidents or patterns to her office.

“This is the time when we want 
to step in and provide assistance,” 
she said. “I want you to get past 

it. We really want you to give us 
a call.”

Reporting harassment is 
important, she noted, not only 
because no one should have to 
tolerate abuse, but because the 
University desires, and is required, 
to stem such actions.

One easy initial step is to fill out 
Pitt’s online bias report form on 
the reports tab at www.diversity.
pitt.edu. You may include your 
name on this form or be anony-
mous. Such reports may help 
establish a pattern if, for instance, 
a student is harassing teachers 
or fellow students across many 
classes in a variety of  disciplines 
and the disparate faculty are not in 
contact to share this information. 

Given only anonymous 
reports, Pope cautioned, her office 
may not be able to address the 
alleged perpetrator directly. But 
she and her colleagues may be able 
to conduct a climate survey in an 
individual department to assess 
whether harassment is happening 
more widely. 

Of  course, those with a harass-
ment complaint also may call 
Pope’s office for assistance. She 
stressed that her office does not 
necessarily begin an investigation 
following every call, nor as the first 
response to callers. If  a problem 
does not resemble harassment, 
her office may refer a caller to 
Pitt’s employee relations or other 
University resources for help. 

If  harassment seems evident, 
Pope’s office first will seek to 
discover what remedy the caller 
is pursuing, such as a no-contact 
order or other way to separate 
perpetrator from victim, alleviate 
immediate discomfort and fear or 
let the victim re-enter the work or 

academic environment.
University rules say that 

making a complaint “cannot 
be held against you,” she said, 
adding that you should report 
adverse treatment that happens 
based on any complaint that has 
been made. Investigations into 
harassment or assault generally 
take 60 days, she said, but with 
retaliation investigations “we can 
move much more quickly” — for 
instance, to remove a supervisor 
against whom the complaint was 
made and place a new supervisor 
above the harassed employee. 

More subtle forms of  retalia-
tion, such as switching an oppor-
tunity from the complaining indi-
vidual to a colleague, are harder to 
investigate, she admitted: “There’s 
no magic wand to this … to make 
sure every time it goes exactly as 
we have planned.”

Pope said her office is happy to 
make presentations about harass-
ment to individual departments. 

“Even if  you’re not sure,” she 
said, “if  you don’t know, is this 
harassment, sexual harassment, 
bad behavior? … give us a call 
and let’s talk through it.”

While the University has no 
plans to change its anti-harass-
ment policies and practices, how 
the country will handle the issue is 
a bit up in the air, she concluded. 

As one workshop attendee 
pointed out, with the president-
elect dismissing sexual harassment 
as “locker-room talk” and his very 
public stance against immigrants, 
Muslims and other groups, some 
people fear that harassment now 
will be accepted. “Do you expect 
it to affect our environment in any 
way?” the female attendee asked. 
After all, she added: “Now we 
know 50 percent of  the country 
doesn’t mind these things.” 

“Will we see an increase in 
incidents of  harassments, abuse, 
discrimination?” Pope said. “Pos-
sibly. We know that if  there’s 
definitely a sense that this is an 
opportunity for some really inap-
propriate behavior perhaps, we 
want to be there to address this.”
—Marty Levine                          n

HARASSMENT
How to recognize & deal with it

Clean energy 
technologies 
possible via 
proton research

The motion of  protons within 
water is an elusive area of  science 
that is now of  higher interest as 
a better understanding of  how 
this motion occurs may lead to 
advancements in clean energy 
technologies.

Many processes, including 
vision, signaling in biological 
systems, photosynthesis and 
the operation of  many fuel cells 
involve the motion of  protons 
in water. Scientists are pursuing 
an enhanced understanding of  
that movement, which is needed 
to improve the technologies that 
depend on proton transfer.

An international team of  
scientists, including a Pitt faculty 
member and a Pitt graduate stu-
dent, has obtained snapshots of  
the process by which a proton is 
relayed from one water molecule 
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Lauren Russell, assistant 
director of  the 
Center for Afri-
can American 
Poetry and Poet-
ics and a faculty 
member in the 
Dietrich School 
of  Arts and Sci-
ences Depart-
ment of  English, has been 
awarded a 2017 Creative Writing 
Fellowship from the National 
Endowment for the Arts (NEA). 
Through the fellowship, which 
carries a $25,000 award, Russell 
plans to further develop a book-
length work, tentatively titled 
“Descent.”

Russell is one of  37 writers in 
the nation to receive the fellow-
ship. The fellowship program is 
designed to encourage ascending 
writers to produce new works of  
literature and gives fellows the 
means, space and time to develop 
individual projects.

“Descent” is a hybrid work of  
poems, lyrical essays, images and 
documents. The project began 
when Russell acquired a copy of  
the diary of  her great-great-grand-
father, Robert Wallace Hubert, in 
2013. Hubert was a captain in the 
Confederate Army who returned 
to East Texas after the Civil War 
and had children with three of  
his former slaves, who were also 
sisters. One of  those children was 
Russell’s great-grandmother.

 
Lina D. Dostilio will join the 

Office of  Community and Gov-
ernmental Relations this month 
as assistant vice chancellor for the 
University’s community engage-
ment centers. 

Dostilio most recently was 
director of  the Center for Com-
munity-Engaged Teaching and 
Research at Duquesne University.

She is the scholar in resi-
dence directing the campus 
compact’s project on the com-
munity engagement professional, 
a national research project staffed 
by 19 research fellows across the 
country. 

She is a team member of  the 
next generation engagement proj-
ect and was an invited member of  
the civic learning roundtable dis-
cussions held by the U.S. Depart-
ment of  Education. 

Dostilio is a past chair of  the 
board of  directors of  the Interna-
tional Association for Research on 
Service-Learning and Community 
Engagement and is on the editorial 
board of  the International Journal 
of  Research on Service-Learning 
and Community Engagement. She 
frequently consults with campuses 
that seek to institutionalize civic 
engagement, build their commu-
nity engagement infrastructure 
and develop innovative partner-
ship models. She was the keynote 
speaker at the University’s inaugu-
ral academically based community 
engagement idea exchange. (See 
Oct. 1, 2015, University Times.)

Dostilio earned a bachelor’s 
degree in sociology at Penn State. 
She holds a master of  education in 
educational studies and a doctor-
ate of  education in interdisciplin-
ary educational leadership from 
Duquesne.

 
Erin Adair-Hodges, a poet, 

essayist and blogger from Albu-
querque, New Mexico, is the 
winner of  the 2016 Agnes Lynch 
Starrett Poetry Prize. Her manu-

script, “Let’s All Die Happy,” 
will be published next fall by the 
University of  Pittsburgh Press, 
sponsor of  the prize.

The Starrett prize is awarded 
for a first full-length book of  
poems. Named after the original 
director of  the press, it carries a 
cash award of  $5,000 in addition 
to publication.

William R. Wagner, director 
of  the McGowan Institute for 
Regenerative Medicine and faculty 
member in surgery, bioengineer-
ing and chemical engineering, 
has been named a fellow of  the 
National Academy of  Inventors 
(NAI). 

Election as an NAI Fellow is a 
distinction accorded to academic 
inventors who have demonstrated 
a prolific spirit of  innovation in 
creating or facilitating outstand-
ing inventions that have made a 
tangible impact on quality of  life, 
economic development and the 
welfare of  society. 

Wagner holds 17 patents and 
has submitted more than 40 
invention disclosures. He has been 
involved in six licenses or options 
of  Pitt technology, including 
three with the startup company 
Neograft Technologies, which is 
developing new treatment options 
for coronary artery bypass surgery 
and recently initiated clinical trials 
in Europe. Wagner co-founded 
Neograft with David Vorp, asso-
ciate dean for research at Pitt’s 
Swanson School of  Engineering, 
and two former Pitt bioengineer-
ing students.

Wagner is chairman of  the 
Tissue Engineering and Regenera-
tive Medicine International Soci-
ety-Americas, deputy director of  
the National Science Foundation 
Engineering Research Center for 
Revolutionizing Metallic Bioma-
terials, and chief  scientific officer 
of  the Armed Forces Institute of  
Regenerative Medicine. He also is 
the founding editor and editor-
in-chief  of  the biomaterials and 
biomedical engineering journal 
Acta Biomaterialia.

The 2016 fellows will be 
inducted on April 6 as part of  the 
NAI’s annual conference.  

Meg Campbell, communi-
cation and program specialist in 
the Office of  Community and 
Governmental Relations, and 
Anthony M. Moore, senior 
news representative in the Office 
of  University Communications, 
have been named to The Incline’s 
“Who’s Next in Communica-
tions” list of  21 people under 40 
who are helping Pittsburgh tell 
its story.  

The digital news source’s list 
is part of  a series highlighting 
Pittsburgh’s best and brightest 
under-40 professionals in a variety 
of  fields. 

Since Campbell joined the 
Office of  Community and Gov-
ernmental Relations staff  two 
years ago, she has redesigned and 
managed its web sites and social 
media accounts, in addition to 
working on the office’s marketing, 
communications, advertising and 
public relations activities.

Moore, who has been at Pitt for 
nine years, handles media relations 
for 17 University divisions. He 
previously was executive assistant 
to the vice chancellor for commu-
nications and, before that, a news 
and information specialist at Pitt.  

 Larry E. Davis, dean and 
Donald M. Henderson Professor 
of  the School of  Social Work and 
director of  the Center on Race 
and Social Problems, has been 
awarded the Significant Lifetime 
Achievement in Social Work Edu-
cation Award by the Council on 
Social Work Education.

He joined the Pitt faculty in 
2001 after 24 years at Washington 
University in St. Louis. 

Davis was the first Afri-
can American 
to earn a PhD 
from the dual-
degree program 
in social work 
and psychology 
at the University 
of  Michigan. He 
holds a bachelor’s 
degree in psy-
chology from Michigan State 
University and master’s degrees 
in social work and in psychology 
from the University of  Michigan.

Christine L. Tyler has been 
named assistant director for 
annual giving at Pitt-Bradford. 
Tyler will manage all annual fund-
raising programs, including direct 
mail appeals, the phonathon, 
the senior gift campaign and the 
faculty-staff  campaign.

Tyler has worked as an admin-
istrative assistant in the Office of  
Institutional Advancement and 
Alumni Relations since 2013. She 
is a 2016 UPB graduate.        

The American Society of  
Hematology (ASH) has chosen 
pediatrics faculty member Craig 
Byersdorfer, a Children’s Hos-
pital hematologist and blood and 
marrow transplant physician who 
also holds a secondary appoint-
ment in the medical school’s 
Department of  Immunology, for 
a 2017 Scholar Award.

The ASH Scholar Awards 
financially support fellows and 
junior faculty dedicated to careers 
in hematology research as they 
transition from training pro-
grams to careers as independent 
scientists.

Byersdorfer is one of  12 
researchers to be awarded the 
ASH Scholar junior faculty award, 
which will provide $150,000 
over a three-year period for his 
lab to carry on work related to 
blood and marrow transplanta-
tion (BMT). The program funds 
hematologists in North America 
who conduct basic, translational 
and clinical research that furthers 
the understanding and treatment 
of  blood disorders.

Byersdorfer said, “Blood 
and marrow transplantation is a 
curative procedure for a variety 
of  hematologic disorders, but 
the benefits of  BMT often are 
outweighed by the risk of  post-
transplant complications, includ-
ing when immune cells from the 
donor attack and destroy tissues 
in the host.

“My lab will use funds from the 
ASH Scholar Award to study these 
post-transplant complications, as 
well as ways to overcome them, in 
an effort to make BMT a safer and 
more effective therapy for patients 
with otherwise incurable disease.” 

Three researchers from the 
Graduate School of  Public Health 
will be honored at the 2017 Soci-
ety of  Toxicology (SOT) Awards 
program, which recognizes excel-

lence in advancing the science of  
toxicology.

Meryl H. Karol, an emerita 
faculty member in the Depart-
ment of  Environmental and 
Occupational Health, is the 
recipient of  the SOT Found-
ers Award, which recognizes a 
member who has “demonstrated 
outstanding leadership in foster-
ing the role of  toxicological sci-
ences in safety decision making.” 
Karol has published extensively 
on environmental epidemiology 
and immunotoxicology, especially 
chemical-induced asthma and 
molecular modeling for chemicals 
responsible for respiratory irri-
tancy, respiratory hypersensitivity 
and allergic contact dermatitis.  
She is a past president of  the 
society and was the first woman 
elected to the role.

George D. Leikauf of  the 
Department of  Environmental 
and Occupational Health is one 
of  two recipients of  the 2017 SOT 
Honorary Membership Award, 
which recognizes non-members 
who “embody outstanding and 
sustained achievements in toxi-
cology.” 

Leikauf ’s research is primarily 
in functional genomics of  acute 
lung injury, asthma and chronic 
obstructive pulmonary disease, as 
well as the molecular mechanisms 
behind air pollutants exacerbating 
or causing lung disease.

Bernard D. Goldstein , 
former dean and an emeritus fac-
ulty member in the Department of  
Environmental and Occupational 
Health, is the recipient of  the SOT 
Public Communications Award, 
which recognizes a researcher who 
has “made a major contribution 
to broadening the awareness of  
the general public on toxicologi-
cal issues through any aspect of  
public communications.” 

Goldstein has made outreach 
to both the general public and 
policymakers a priority through-
out his career.

Karol, Leikauf  and Goldstein 
will be recognized in March.

 
Carys Evans-Corrales, Pitt-

Bradford faculty member in Span-
ish, has received a translation grant 
from the General Secretariat of  
Culture in the Ministry of  Cul-
ture, Education and University 
Planning of  the autonomous 
government of  Galicia, Spain, 
the Xunta de Galicia.

The grant is awarded annually 
to applicants from all over the 
world to translate literary works 
originally written in Galician. 
The prize consists of  a monetary 
award, plus publication of  Evans-
Corrales’ next translation, “That’s 
How Whales are Born” by Anxos 
Sumai, which she is translating 
from Galician into English.                                     

Jem Spectar, president of  
Pitt-Johnstown, will be recog-
nized as the 2017 inductee to 
the Johnstown West End Lions 
Hall of  Fame during the club’s 
annual dinner dance on April 8 
in Johnstown.

Spectar was selected for his 
outstanding achievement, com-
munity service and citizenship.

Since his installation as UPJ’s 
president in 2007, Spectar has led 
the campus in creating three new 
academic divisions — nursing 
and health sciences; business and 
enterprise; and engineering — and 
more than a dozen new bachelor’s 
programs, including five engineer-
ing degrees, five new business 
degrees and nursing, justice and 
criminology, multi-media and 
digital culture and special educa-
tion degree programs.

During Specter’s tenure, UPJ 
also has taken on construction and 
renovation projects exceeding $80 
million, including a new wellness 
center, health sciences building 
and the John P. Murtha Center 
for Public Service. 

Sara Goodkind and Cath-
erine Greeno, faculty in the 
School of  Social Work, are among 
55 persons named by the Society 
for Social Work and Research 
(SSWR) as 2017 Fellows.

Fellows are SSWR members 
who have served with distinction 
to advance the mission of  the soci-
ety — to advance, disseminate and 
translate research that addresses 
issues of  social work practice and 
policy and promotes a diverse, 
equitable and just society.

The SSWR Fellowship honors 
and recognizes SSWR members 
for their individual accomplish-
ments, leadership and contribu-
tion to SSWR as a scientific society. 

 
Shelly Klinek, a faculty 

member in health and physical 
education at Pitt-Bradford, was 
named 2016 Physical Education 
University Teacher of  the Year 
and received a Professional Honor 
Award from the Pennsylvania 
State Association for Health, 
Physical Education, Recreation 
and Dance.

Klinek directs the health and 
physical education program at 
Pitt-Bradford, where she has 
helped revise and develop the 
current curriculum.

She has 26 years’ experience 
teaching health, PE and adapted 
PE in public schools and has 
taught seven years in a higher 
education setting. Before coming 
to Pitt-Bradford, she taught at 
Edinboro, Youngstown State and 
Slippery Rock universities.

 Klinek is a certified wellness 
practitioner, a certified adapted 
physical educator and is certified 
in MOVE, Mobility Opportuni-
ties via Education. She is a certi-
fied archery instructor with the 
national archery in the schools 
program and trained with the 
Pennsylvania Game Commission 
this past summer to become a 
basic archery instructor trainer.

Her current research is study-
ing at-risk and autistic youths’ 
responses to archery in a safe and 
controlled setting; she is develop-
ing testing measures that will use 
both qualitative and quantitative 
methods. Klinek works with 
students at Bradford Area High 
School in a program funded by a 
grant from Autism Speaks and a 
faculty development grant from 
Pitt-Bradford.                              n
  —Compiled by K. Barlow
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George Lawrence Kusic, 
associate professor of  electrical 
power engineering in the Swanson 
School of  Engineering, died Dec. 
7, 2016. He was 81.

Greg Reed, director of  the 
Center for Energy, said: “His 
influence among academia and 
industry in the field of  electric 
power engineering was quite vast.”

Kusic was Reed’s professor 
and adviser when Reed was a Pitt 
PhD student in the early 1990s, 
and later a colleague when Reed 
joined the faculty in 2008. Kusic’s 
most significant research contri-
butions came in power system 
design and analysis, especially 
“groundbreaking research in 
power network operation and 
control,” Reed noted.

Kusic published two text-
books, “Computer Aided Power 

George Lawrence Kusic
Systems Analysis” and “Elec-
tronic Design with Off  the Shelf  
Integrated Circuits” (1994). 

Kusic’s research for NASA, 
including years working at NASA 
research facilities and under 
NASA grants, was particularly 
vital, Reed added.

“He was a passionate educa-
tor,” Reed recalled. “He loved 
being in the classroom and 
enjoyed mentoring and advising 
students. He contributed to the 
success of  countless undergradu-
ate and graduate students during 
his 49 years at Pitt — literally 
hundreds of  students over the 
years, myself  included. George 
was not just a teacher but a caring 
mentor and adviser.”

Kusic earned all three of  his 
electrical engineering degrees — 
BS, MS and PhD — at Carnegie 

Mellon University. 
He began his career in industry 

with Sikorsky Aircraft and TRW 
in the late 1950s and early 1960s 
but also was involved early in 
government-funded research as 
an applied space technologist for 
NASA and through a National 
Science Foundation teaching 
assistantship. 

He joined the University in 
1967 as an assistant professor of  
electrical engineering.

Through the years he also was 
a consultant to many companies 
in his field, a Fulbright lecturer 
and, for two decades, a NASA 
contractor dealing with energy 
conversion, electrical system 
monitoring, fault detection and 
power system design tools. In 
2013, he was a visiting professor 
at the Politecnico di Torino. 

Kusic’s research was widely 
published and he presented at 
many conferences. 

He also held a patent for a 
tracer control circuit and was 
awarded the Nikola Tesla Serbian 
Academy of  Sciences Award in 
2006.

He is survived by wife Alexan-
dra (“Sondra”), son Michael and 
daughter-in-law Amy, daughter 
Dara Marie and son-in-law Sean 
Kluse, daughter Nicole and son-
in-law Frank Parker, son Robert 
Borota, son Michael and daughter-
in-law Tiffani Borota and son 
David and daughter-in-law Holly 
Borota. 

He also is survived by 14 
grandchildren, sister Gladys and 
brother-in-law George Miljus and 
many nieces and nephews.
—Marty Levine                          n

M. Michael Barmada
M. Michael Barmada, faculty 

member in the Department of  
Human Genetics in the Gradu-
ate School of  Public Health, died 
Dec. 2, 2016, of  gastroesophageal 
cancer.  He was 47.

Barmada was associate director 
of  the Center for Simulation and 
Modeling and co-director of  the 
Bioinformatics Resource Center 
in the Institute for Personalized 
Medicine. He held a secondary 
appointment in the Department 
of  Biomedical Informatics.

He earned a bachelor’s degree 
in chemistry and biological sci-
ences with a minor in piano 
composition at Carnegie Mellon 
in 1991; a master’s in molecular 
genetics at Johns Hopkins in 1993; 
and a PhD in human genetics 
with specialization in statistical 
and computational genetics at 
Pitt in 1999.

Colleagues remembered Bar-
mada not only for his intellect and 
skills in computational genetics, 
but also for his strong desire to 
mentor others and share what 
he knew.

Dan Weeks, a faculty member 
in human genetics, said Barmada 
enjoyed research and teaching. 
“He did more than his fair share, 
freely and of  his own initiative, 
to the benefit of  the department 
and the whole school.”

Barmada was among the first 

researchers in the University to 
tackle next-generation sequenc-
ing, Weeks said. “He was asked so 
much for help that he created and 
taught a workshop on it.” 

He also was active in expand-
ing the University’s computing 
resources, not only in the depart-
ment but through the Center for 
Simulation and Modeling, where 
he played an active role in con-
necting people with resources.

Weeks, who served on Bar-
mada’s dissertation committee, 
first met Barmada as a student in 
the graduate program here. Later, 
as colleagues, they became better 
acquainted during several trips to 
teach together in India.

Weeks said Barmada used his 
expertise in personal genomics 
following his diagnosis in 2014, 
sequencing his own tissue and his 
tumor, creating a mouse model 
and selecting the therapy that 
emerged as the one with the most 
potential. 

Barmada shared the story of  
his illness via a page at caring-
bridge.org. He also presented a 
talk on the process at a depart-
mental retreat, Weeks said. “He 
was so optimistic, forgetting how 
dire the situation was.” 

Weeks remembered Barmada 
as well for his love and devo-
tion to his family. In comments 
prepared for Barmada’s memo-

rial last month, Weeks wrote: 
“Dedicated family man, computer 
geek, geneticist educator — we are 
all the richer for having known 
and worked and taught with this 
kind, good, brilliant, optimistic 
and upbeat one-of-a-kind col-
league and scholar who shared 
his knowledge and enthusiasm 
with us all in so many ways.  Mike 
helped and taught us all, and we 
can only hope to honor him by 
continuing our important mis-
sion of  research, teaching and 
service, while always making time 
for our families.”

Eleanor Feingold, also a faculty 
member in human genetics, met 
Barmada two decades ago when 
she first arrived at Pitt. “Mike was 

a grad student, but he had young 
children that were just a little older 
than mine, so even as I mentored 
him in his graduate program he 
mentored me in parenting skills. 
I credit him with teaching me to 
be relaxed and unflappable both 
as a parent and as a statistician,” 
she told the University Times.

“Mike had a good humor and 
positive attitude about every-
thing,” Feingold said. He had a 
tremendous skill set in computa-
tional genetics, and an infinitely 
generous willingness to help and 
teach others. He was the go-to 
computer guru for most of  the 
geneticists on campus, she said.

 “When he wasn’t teaching and 
mentoring, he was always ready 
to just sit around and talk about 
research, hot topics in genetics, 
or just life experiences and phi-
losophies.”

Samantha Rosenthal, a gradu-
ate student in human genetics, met 
Barmada in 2011 during her first 
year of  graduate school. 

“In addition to working with 
him in lab, he was also my pro-
fessor, a member of  my doctoral 
defense committee, and an instru-
mental figure in my scientific 
training. He was dedicated, kind 
and always smiling. He was inspi-
rational, and it is safe to say those 
who knew him are better for it,” 
she told the University Times.  

“He was easily one of  the 
smartest people I’ve ever met, 
but was incredibly approachable 
and humble. He had a spark about 
him and was always willing to help 
students and faculty learn. And not 
just because that was his job — 
you could tell he genuinely wanted 
you to understand whatever was 
being questioned. He was fantas-
tic at explaining even the most 
complicated concepts in simple 
terms and in building students’ 
confidence.”

Barmada is survived by his 
wife, Christina; daughter Gabrielle 
Amara and sons Bischer Richard 
and Michael Dorian. His daughter 
Mary-Claire died in 2008.

Barmada also is survived by 
his parents Bicher and Mamdouha 
Barmada, brothers Fady and Sami 
and their wives, Carlin and Eliza-
beth; grandmother Yvone Ahdab; 
uncle Misbah Ahdab and his wife, 
Hind; an aunt, May Ahdab Sci-
cluna, and her husband, Michael; 
cousins Nabil Yehia and Nona 
Yehia Sullivan and her husband, 
Mark; mother-in-law Eileen M. 
Daneker, brother-in-law Steve 
Daneker and his wife, Rebecca; 
sister-in-law Jennifer Evans and 
her husband, Ryan, who is a Pitt 
staff  member in human genetics; 
as well as other cousins, nieces 
and nephews. 
—Kimberly K. Barlow            n

Klaus W. Jonas, professor 
emeritus of  German, died Nov. 
2, 2016. He was 96.  

Jonas was born in Stettin, 
Pomerania. The Nazi party hin-
dered his efforts to study abroad 
or to complete academic degrees 
— they considered him “politi-
cally immature,” that is unwilling 
to conform to Nazi party doc-
trine.  Because of  this, he was not 
allowed to serve in the military but 
instead was pressed into service 
in a military hospital. 

After World War II, he studied 
in Heidelberg, Geneva, Zurich 
and at Columbia University before 
receiving his PhD from the Uni-
versity of  Münster.

Jonas worked as both an 
instructor and a librarian at the 
University of  Connecticut, Yale, 
Rutgers and Mount Holyoke 
College before joining the Pitt 
faculty in 1957. Here he served 
as chair of  the Germanic sec-
tion in the then Department of  
Modern Languages (1959-62), 
as a member of  Senate Council, 
and as an associate bibliographer 
for the Germanic section of  the 
Modern Language Association 
of  America.  

While at Pitt he organized 
multiple exhibits for the library 
and also was instrumental in estab-
lishing a partnership between Pitt 
and the University of  Augsburg 

in Germany. After his retire-
ment in 1988, he returned to 
Germany where he continued 
his bibliographical research on 
German novelist and essayist 
Thomas Mann.

He published articles and 
monographs on multiple authors, 
but his most significant contri-
bution are his five volumes on 
Thomas Mann scholarship. Jonas 
spent five decades cataloguing 
the thousands of  writings about 
Mann from a wide variety of  
sources. His care and thorough-
ness as a bibliographer earned him 
the admiration of  colleagues and 
Mann aficionados alike.

He donated his collection 

of  early 20th-century German 
modernist literature — thousands 
of  volumes of  collected works, 
reviews, unpublished letters, etc. 
— to the University of  Augsburg, 
which named the collection after 
him and his wife, Ilsedore. This 
collection includes some of  the 
most important names in German 
literature from the early 20th 
century.

In recognition of  his contribu-
tions, the German Thomas Mann 
Society of  Lübeck awarded him 
the Thomas Mann Medal. He also 
received awards from the John 
Simon Guggenheim Memorial 
Foundation, the Ford Founda-
tion, the Bollingen Foundation, 

the American Philosophical Soci-
ety and the German Academic 
Exchange Service. In 2004, a 
former student endowed the 
Klaus Jonas Chair at Pitt.  

His colleagues remember him 
for his interest in and enthusiasm 
for the variety of  subjects he 
researched, which included not 
only German modernism, but 
also English and American art and 
literature, and even horse riding 
and dressage, and for his warm 
collegiality.

He is survived by his wife, 
Ilsedore B. Jonas.
—John B. Lyon                       n
Editor’s note: John Lyon is a faculty 
member in the Department of  German.

Klaus W. Jonas



JANUARY 5, 2017

15

C A L E N D A R

January

UNIVERSITY
TIMES

publication schedule
Submit by
Jan. 12

Jan. 26

Feb. 9

Feb. 23

March 9

March 23

April 6

April 20

May 4

May 18

June 1

June 15

June 29

July 13

For publication
Jan. 19

Feb. 2

Feb. 16

March 2

March 16

March 30

April 13

April 27

May 11

May 25

June 8

June 22

July 6

July 20

Events occurring
Jan. 19-Feb. 2

Feb. 2-16

Feb. 16-March 2

March 2-16

March 16-30

March 30-April 13

April 13-27

April 27-May 11

May 11-25

May 25-June 8

June 8-22

June 22-July 6

July 6-20

July 20-Aug. 31
The University Times events calendar includes Pitt-sponsored events as well as 
non-Pitt events held on a Pitt campus. Information submitted for the calendar 
should identify the type of  event, such as lecture or concert, and the program’s 
specific title, sponsor, location and time. The name and phone number of  a contact 
person should be included. Information should be sent by email to: utcal@pitt.edu.

Thursday 5

Teaching Ctr. Workshop
“Introduction to Blackboard”; B26 
Alumni, 10 am (www.teaching.pitt.
edu/workshops/)
Psychiatry Lecture
“What Can We Learn From Cancer 
to Treat Alzheimer’s Disease?” Jane 
Driver, Harvard; S100A BST, noon
Health Services Research Semi-
nar
“Cost Effectiveness of  Vaccination 
Implementation Programs,” Ken 
Smith; 305 Parkvale, 1 pm 
Provost Inaugural Lecture
“The Development & Prevention 
of  Antisocial Behavior From Tod-
dlerhood to Adolescence,” Daniel 
Shaw, psychology; 2500 Posvar, 4 pm

Friday 6

Teaching Ctr. Workshop
“Panopto Video Hosting & Stream-
ing”; B26 Alumni, 10 am (www.
teaching.pitt.edu/workshops/)
Biomedical Informatics Col-
loquium
“Human Genetic Variant & Lung 
Cancer Risk,” Carla Gallagher; 5607 
Baum Blvd. rm. 407 A/B, noon 
(dbmiweb@pitt.edu)
Psychiatry Lecture
“A New Map of  the Road to Recov-
ery in Schizophrenia,” Robert Sweet; 
S120 BST, noon
Senate Research Com. Mtg.
156 CL, 1 pm

Monday 9

Teaching Ctr. Workshop
“Blackboard: Using the Grade Ctr.”; 
B26 Alumni, 10 am (www.teaching.
pitt.edu/workshops/)

Teaching Ctr. Workshop
“Introduction to Blackboard”; B26 
Alumni, 2 pm (www.teaching.pitt.
edu/workshops/)

Tuesday 10

HSLS Workshop
“EndNote Basics,” Linda Hartman; 
Falk Library classrm. 2, 9:30-11:30 
am (lhartman@pitt.edu)
Hispanic & Latino Professional 
Assn. Mtg.
UClub College Rm., noon
Basic/Translational Research 
Seminar
“STAT3 in Cancer: Immune Regula-
tion Is the Key,” Gutian Xiao; Hill-
man Cancer Ctr. Cooper Conf. Ctr. 
rm. D, noon (toyg@upmc.edu)
Teaching Ctr. Workshop
“Basic Video Editing in Windows 
Live Movie Maker”; B26 Alumni, 
2 pm (www.teaching.pitt.edu/
workshops/)
Sustainable Solutions Kickoff  
Info Session
548 WPU, 6:30 pm

Wednesday 11

HSLS Workshop
“Painless PubMed,” Mary Klem; 
Falk Library classrm. 1, noon 
(klem@pitt.edu)
UCIS/MCSI Sustainable Innova-
tions Grant Info Session
4130 Posvar, noon (btorres@pitt.
edu)
Pathology Seminar
“Liver Generation & Liver Cancer:  
A Bad Connection,” George Micha-
lopoulos; 1104 Scaife, noon
Provost Inaugural Lecture
“A New Disease, a New Technique 
& a New Modality: Therapeutic 
Targeting of  HPV+ Head & Neck 
Cancer,” Robert Ferris, otolaryngol-
ogy; Scaife lecture rm. 6; 4 pm

Thursday 12

Molecular Biophysics/Structural 
Biology Seminar
Lance Davidson; 6014 BST3, 11 am
Pharmacology/Chemical Biol-
ogy Seminar
“DNA Repair at Telomeres & the 
Implications for Cancer & Aging,” 
Patricia Opresko; 1395 BST, noon
Sr. VC Laureate Lecture
“Sight Restoration: From Neuro-
protection to Artificial Vision,” 
Jose-Alain Sahel; Scaife lecture rm. 
6, noon
Health Services Research Semi-
nar
“Graphical Causal Discovery From 
Big Biomedical Data,” Greg Cooper; 
305 Parkvale, 1 pm
Teaching Ctr. Workshop
“Panopto Video Hosting & Stream-
ing”; B26 Alumni, 2 pm (www.teach-
ing.pitt.edu/workshops/)
Humanities Lecture
“To Lurk or Not to Lurk: A Feminist 
Philosophy for the Internet,” Karen 
Frost-Arnold; 402 CL, 4 pm
Hispanic & Latino Professional 
Assn. Happy Hour
The Porch, Schenley Plaza, 5 pm
Greensburg Campus Dance 
Performance
Step Afrika; Ferguson Theater, 
UPG, 8 pm (www.stepafrika.org/
company/what-is-stepping/)

Friday 13

IEE Workshop
“The 1st Step: Mechanics of  Starting 
a Small Business”; Mervis, 7:30 am
Teaching Ctr. Workshop
“Blackboard Assessment Tools”; 
B26 Alumni, 10 am (www.teaching.
pitt.edu/workshops/)

Teaching Ctr. Workshop
“Developing a Lesson Plan”; 815 
Alumni, 10 am (www.teaching.pitt.
edu/workshops/)
Psychiatry Lecture
“Run for Your Life: Exercise Effects 
on Brain & Cognition,” Kirk Erick-
son; S120 BST, noon

Saturday 14

Bradford Campus Concert
“The Hot Sardines”; Bromeley 
Theatre, UPB, 7:30 pm (tickets: 
www.upb.pitt.edu/TheArts)

Monday 16

•  University closed in observance 
of  Martin Luther King Jr. Day.

MLK Day of  Service
Various locations, 8:30 am-3 pm 
(register: www.studentaffairs.pitt.
edu/pittserves/largeservice/mlk/)

Tuesday 17 

Teaching Ctr. Workshop
“Audience Response Systems”; B26 
Alumni, 10 am (www.teaching.pitt.
edu/workshops/)
UCIS US Passport Application 
Event
WPU lower lounge, 10 am-4 pm 
(www.ucis.pitt.edu/main/get-a-
passport)
Philosophy of  Science Lecture
“The Early RAND: An Extraor-
dinary Venture in the Incubation 
of  Talent,” Nicolas Rescher; 817R 
CL, 12:05 pm
Senate CRC Mtg.
140 Alumni, noon
Teaching Ctr. Workshop
“Qualtrics Online Survey System”; 
B26 Alumni, 2 pm (www.teaching.
pitt.edu/workshops/)
Faculty Assembly Mtg.
2700 Posvar, 3 pm
Innovation Inst. Winter Warmup
Gardner Steel Conf. Ctr.; 4 pm 
(register: go.innovation.pitt.edu/
winter-warm-up)

Wednesday 18

•  Spring term add/drop period 
ends.

Clinical Oncology/Hematology 
Grand Rounds
“Treatment of  Estrogen Receptor 
Positive MBC in 2016: An Update 
& Future Directions,” Adam Bruf-
sky; Herberman Conf. Ctr. aud., 
UPMC Cancer Pavilion 2nd fl., 8 
am (millerc5@upmc.edu)
UCIS US Passport Application 
Event
WPU lower lounge, 10 am-4 pm 
(www.ucis.pitt.edu/main/get-a-
passport)
Teaching Ctr. Workshop
“Plagiarism Detection Services: 
Turnitin & SafeAssign”; B26 
Alumni, 10 am (www.teaching.pitt.
edu/workshops/)
Current Issues Forum 
“The Future of  DACA and Immi-
gration Law & Policy,” William 
Carter Jr., Sheila Vélez Martínez & 
Orlando Portela Valentin, law;
Teplitz Courtrm. Barco, noon
Pathology Seminar
“Angioimmunoblastic T-Cell Lym-
phoma With Emphasis on Rare 
Lymphoplasmacytic & Plasma Cell 
Proliferations,” Jean Oak, Stanford; 
1104 Scaife, noon
Physics & Astronomy Phi Beta 
Kappa Lecture
“The Galilean Imperative: A Physi-
cist’s Search for Simplicity,” William 
Bialek, Princeton; FFA aud., 4:30 pm

Thursday 19

Molecular Biophysics/Structural 
Biology Seminar
“Frontiers in Solid-State NMR & 
Applications to Parkinson’s Disease 
& Antifungal Drugs,” Chad Rien-
stra; 6014 BST3, 11 am
Supra Office Solutions Sustain-
ability Show
WPU Assembly Rm., 11 am-1 pm
HSLS Workshop
“Painless PubMed,” Linda Hart-
man; Falk Library classrm. 1, noon 
(lhartman@pitt.edu)
Pharmacology/Chemical Biol-
ogy Seminar
“Targeting the EMT-Like Phe-
notype in Invasive Lobular Carci-
noma,” Emily Bossart; 1395 BST, 
noon
Health Services Research Semi-
nar
“Sleep: A Novel Risk Factor for 
Obesity,” Sanjay Patel; 305 Parkvale, 
1 pm
Senate PUP Mtg.
272 Hillman, 2:30 pm
A&S Open Door Project
“From Seneca Falls to the White 
House”; 602 CL, 3:30-5 pm (http://
opendoor.pitt.edu/)
Physics & Astronomy Phi Beta 
Kappa Lecture
“A Century or More of  Entropy,” 
William Bialek, Princeton; 102 
Thaw, 4 pm (www.physicsandas-
tronomy.pitt.edu)

Defenses

SHRS/Communication Science 
& Disorders
“White Matter Connectivity Dif-
ferences Between Sensorimotor 
Regions in People Who Stutter,” 
Sujini Ramachandar; Jan. 10, 4017 
Forbes Twr., 8 am
A&S/Biological Sciences
“Exploring the Requirements of  
the Mycobacterium Phage Brujita 
Integrase,” Bryce Lunt; Jan. 10, 
A219 Langley, 10 am
A&S/Biological Sciences
“The Evolution of  Host Mito-
chondrial Association & Its Impact 
During Toxoplasma Gondii Infec-
tion,” Elizabeth English; Jan. 11, 
A219B, 8:30 am
IS/Information Science & Tech-
nology
“Qualitative Data Sharing Practices 
in Social Sciences,” Shih-Yi Chien; 
Jan. 12, 828 IS, 9 am

Deadlines

Local Service Tax Exemption 
Forms
Submit by Jan. 9. (http://www.
payroll.pitt.edu) 
University Times Books, Jour-
nals & More Supplement
Submissions due Jan. 31. Submit 
online at www.utimes.pitt.edu.
Pitt Sustainability Awards 
Submit nominations by March 10. 
(www.engineering.pitt.edu/MCSI/
Forms/Sustainability-Awards-
Page/)

Exhibits

Bradford KOA Gallery
Photography by students, faculty & 
staff; Jan. 13-27, M-F 8:30 am-6:30 
pm, Blaisdell, UPB
Barco Law Library
“New Works,” Jeremy Raymer; 
through Feb. 2; M-Th 8 am-10 pm, 
F 8 am-5 pm, Sat 10 am-6 pm & Sun 
noon-8 pm                                 n


